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-

Article I - Agrecement

_ This agreement is entered into this day of
1983 by and between the Judges of the Superior €ourt of Middlesex
County, New Jersey (hereinafter referred to as the Judges).and
the Middlesex County Probation Officers' Assoclation {hereinafter
referred to as the "Association).

Article II - Recognition

The .Judges herchby recognize the Association as the sole
and cxclusive represcntative of Senior Probation Officers and
Probation Officers of the Middlesex County Probation Department
“(hereinafter referred to collectively as probation officers) to
‘negotiate matters relating to salaries and terms and conditions
of employment pursuant to the provisions of N.J.S.A. ZA:168-1 et
seq.

“The New Jersey Constitution, especially Article 6 as
interpreted in Passaic County Probation Officers’ Association v.
The County of Passaic et al. statutes, court rules, and case law
provide for the involvement of the Chief Justice and the Supreme
Court, the Administrative Director of the Courts and the Assignment
Judge of the County in the administration of probation services.
The parties hereby recognize and agree to respond and comply to
the request, promulgated standards and pronouncements of these
aforcmentioned partices as they exercise their lawful rights.

Article III - Salaries
Section A = o .
Effective January 1, 1983 (and retroactive to that date),

salary ranges for probation officers shall be established as
follow: ’ '

T Title - ’ " Minimum Maximum
Senior Probation Officer $14,800 $26,760
Probation Officer , $12,800 $22,028

Section B

Fffective January 1, 1983 (and retroactive to that
date)}, each probation officer hired prior to 1983 shall receive
a salary increase of $1,250 added to the officer’'s base salary
in existence on December 31, 1982.

Section C

. For the calendar year 1983, each probation officer's
base salary shall be further increased in accordance with the



1983 Middlesex County Probation Officers' Collective Agrecment y

following salary adjustment table to become effective December 15,
1983, lowecver, no probation officer shall be paid more than the
maximum salary for the position held.

1. Officers with less than five (5) years of service -
$300.00. - (Officers hired during 1983, prior to the signing of
this collective agreement, shall receive a prorated share of this
amount based on their date of hire.) :

2. Officers with more than five (5) vears of service
but less than ten (10) years of service - $450.00. (Officers
hired in 1978 shall receive a prorated share of the additional
$150.00 granted by this adjustment catcgory based on their anniver-
sary date. For example, an officer hired on July 1, 1878 would
receive §$75.00 in addiftion to the $300,00 qunflmrnt )

3. Officcers with more than ten {10) ycars of scrvice -
$600.00. (Officers hired in 1973 shall receive a prorated share
of the additional $150.00 granted by this adjustment category
based on their anniversary date. For example, an officer hired
on July 1; 1973 would receive $75.00 in addition to the $450.00
adjustment.) ‘

Article IV - Promotional Increment

During the term of this Agreement, a Probation Officer
receiving a promotion to Senior Probation Offlcer shall receive a
salary adJustment of $678.00. A Senior Probation Officer receiving:
a promotion to Principal Probation Officer IT shall receive a
sulary adjustment of $771.00. 1n both cases, an alfected officer
shall receive ‘the promotional amount or the minimum for the ncw
position, whichever is greater.

Article V - Provisional Appointment

Any officer receiving a provisional appointment by the
Judges to serve for an extended or indefinite period in a position
higher than his/her permanent Civil Service rank shall be entitled
to and receive the established salary for that higher position
during the period such appointment is in effect.

Article VI - Automohiles

Section A

As authorized by N.J.S.A. 2A:168-8, a probation officer,
when designated by the Chief Probation Offlcer to use his/her
private vehicle on probation department business, shall be reim-
bursed at the prevailing county mileage rate. Probation officers,
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authorized to use their private vehicles, shall keep monthly
records specifying the dates and use, points of travel, mileage
traveled and shall sign and transmit the records to the Chief
Probation Officer. Forms for this purpose will be furnished by
the ChIEf Probatlon Offlcer.

Section B

Probation officers authorized to use private vehicles
on probation department business shall carry liability coverage
for the use of their vehicles covering bodily injury in the
amount of $100,000 for each pcrson and $300,000 for each occurrence,
and property damage in the amount of $25, 000 for each occurrence.

Probation officers shall receive an annual allowance of $80.00 to

help defray the cost of additional insurance premiums required for
the use of private vehicles for business purposes. Possession of
such coverage shall be verified by submission of satisfactory
proof to the Chicf Probation Officer.

“Article VII - Educational Awards
Section A 3

Probation officers who have, or who shall hereafter
obtain a Master's Degree or a Doctorate Degree from an accredited
college or university in Sociology, Psychology, Criminology,
Criminal Justice, Corrections, Social Work, Public.Administration
or a field of study related to probation as determined by the :
Chief Probation Officer and approved by the Judges shall be entitled
to an annual award of $600.00. This award shall be prorated to
the end of the calendar year in which the degree was attained,
provided there is submitted évidence -of such attainment to. the -
Chief Probation Officer.

Section B

v

The dec1516n of the Chief Probation Officer and the’
Judges as to the fields of study eligible under this Article shall
be final and not subject to further appeal.

Section C

Any probation officer earning 15 credits towards a
Master's Degree will receive $§210.00. Any probation officer earn-
ing 30 credits towards a Master's Degree will receive $370.00.
The fields of study and procedure shall conform to Sections A
and B above., These awards for achicved credits will he paid for
a maximum period.of three years from the date the milestones
were rcached, except in cases where the Master's Degree program
Tequires achievement of 60 credits a maximum period of 4 years
will be provided. This period may be extended for individual
officers for good cause shown.
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Article VIII - Training Programs

Upon approval of the Chief Probation Officer, within
budgetary limitations and in adherence to the provisions of N.J.
S.A. 2A:168-8, probation officers may attend non-degree/certifi--
_cate training and cducational prngramq., Reimbhuyrsement for
~ expenses .shall be made after presentation of prOper vouchers. .

Article IX - Supper Allowéhce

Probation offlcers who are requ1red to remain on duty
through the supper hour (5:30 P.M.) shall reccive a supper allow-
ance of $£5.75. Reimbursement shall be made after submission of"

a voucher in accordance with the provisions of N.J.S.A. 2A:168-8

as per current practice.

Article X - Longevity

: In accordance with. the county longeVJty program nepot:ated ;
- by the parties, all ecligible probation officers are cntitled to- s

- Teceive longevity based upon their base salaries (up to a maximum

base salary of $22,000) as of December 31st of the previous year
starting with the completlon of the 8th year of service as follows:

9 through 15 years of service = 2%
16 through 20 years of service = 4%
21 years of service and over . = 6%

1f, during the period covered by this Agreement, the county.grants
to its employees generally any increase in longevity payments, such
.increases shall simultaneously be awarded to probation officers. "~~~

- .

Article XI - Holiday

Section A . . .

Probation officers shall be entitled to ail legal holi-
days and such other days off as shall be determined by the
Judiciary. Pursuant to N.J.S.A. 36:1-1. these legal holidays
shall include:

January 1lst ......cou..o... terecarearacans New Year's Day
January 15th ciceeneaa.... veremeresvanama.Martin Luther King's Birthday
February 12th ............ threeceveeean ..Lincoln's Birthday
..3rd Monday in February ............ es e a Washington's Birthday
Last Monday in May ........ ...,.....,t,::.Memorlal Day
July 4th ....... cteseastesnenaans seranonas Independence Day
lst Monday in.Scptember ...........c......Labor Day
2nd Monday in October ,...................Columbus Day
November 1lth ..ciinrinineniercnncennnnnas ‘Armistice or Veterans' Day
4th Thursday in November ...........eeeae. Thanksgiving Day
December 25th ...ciiiiiicieinenceceannnnes Christmas Day

1st Tuesday after 1st Monday in November..Electlon Day
Good Friday .
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Section B

If any probation officer is required to work on a legal
holiday or other day off granted by the Judiciary, the offlcer
shall be granted an..equivalent amount of time off. .

Article XII - Vacation and Other Lecave Credits

Section A

Pursuant to R. 1:30-5(b), probation officers of the
Middlesex County Probatlon Department shall receive the same
vacation credits as are provided gencrally to other cmployces of
the county.

Section B

The principle of seniority shall govern in the selection
and schedullng of vacation periods, provided that adherence to ‘
such practice does not dlsrupt the normal operations of the pro-. ..
bation department.

Section C

Probation officers shall receive 4 days personal leave
which may be used for personal business upon receiving permission
from the Chief Probation Officer. Personal leave, as distinct
from vacation credits, must be used in the year in which it is .
granted or it will be forfeited. 1If, during the period covered
by this Agreement, the county grants to its employees generally
any increase in personal leave days, such increase shall simul-
taneously be awarded to. probatlon officers. ..

Section D

Probation ¢fficers shall receive the same sick leave
eredits as are provided generally to other employces of .the county.

Section E

Probation officers who exhaust their accrued sick leave
credits during any illness may request and shall be permitted to
‘convert and use accrued vacation credits during the continuation
of that illness, provided the Chief Probation Officer or his
‘designated representative is properly notified of.the desire of
.the probation officer.te substitute such credits.

Article XIII - Leaves of Absence

Pursuant to N.J.S.A; 4:1-17 et seq., the Judges may
grant the privilege of a leave of absence with or without pay to
a permanent probation officer for a period not to exceed six {6)
months at any one time.  Such leaves of absence may be Tenewed
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for an additional period not to exceed six (6) months.
Types of leave shall be as follows:

‘Military Leave (N.J.A.C. 4:1-17.3) _
-Convention Leave (N.J.A.C. 4:1-17.4)

Education Leave (N.J.A.C. 4:1-17.7)

Emergency and Special Leave (N.J.A.C. 4:1-17.8)
Disability Leave (N.J.A.C, 4:1-17.9)

[T RE R
-

Article X1V - Health and Welfare Benefits

Probation officers shall continue to be provided with
all health and welfare benefits presently granted to Middlesex
County employees generally. The benefits include but are not
limited to a non-contributory medical health insurance plan, a
non-contributory major medical insurance plan, a prescription
drug program, and a dental plan (permitting contributory family
coverage). :

1f, during the term of this Agreement, the county grants
to its employees generally any additional health and welfare bene-
fits or provides any expanded coverage, such benefits shall simul-
tancously be awarded to probation officers.

Article XV - Retirement Benefits

Probation officers of the Middlesex County Probhation
Department shall receive the same retirement benefits as are
provided generally to other employees of the county. Probation
officers-shall be entitled to receive, upon retirement, a lump
sum cash payment equal to 50% of their accrued sick leave credits
up to a maximum of $12,000.

b <

Article XVI - Association Business

Section A

The Association shall furnish to the Chief Probation
Officer the names of no more than four probation officers who are
to be designated as Assodiation stewards for the purpose of
-handling grievances. '

~Section B
WThe-pfesident of the Middlesex County Prcbation Officers'’

Association, or his-designee, shall be the exclusive representative
through whom all administration-initiated contacts shall be made.
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Section C

Time off with any pay shall be provided for official repre-
sentatives of the Association, not to exceed two employees for the
purpose of handling employee grievances and to attend their organi-
zation's national and state meetings, provided such time off is in

. adherence to N.J.S.A. 38:23-2 is otherwise reasonable, and does not

interfere with the officer's official duties and functions. Such

leave shall be regulated by the Chief Probation Officer or duly

designated subordinate.

Section D

The departmental bulletin board shall be made available

‘to the Association for the posting of announcements, notices, etc.,

subject to the reasonable control of the Cheif Probation Officer.

‘As an alternative, the Association may place its own bulletin

" boards, paid for by the Association, throughout the department

with the approval of the Chief Probation Officer.

‘Section E ' ' -

" During the period of any orientation course conducted
by the probation department for newly appo1nted probation officers,
the Association will be granted up to a maximum of 30 minutes to

putline Association goals, functions and activities. However, the
department will not mandate that new employees must remain while
the prescntation is made. The determination as to when the

presentation is to be made remains within the discretion of the
department.

Article XVII - Meetings _
— Representatives of the Association may meet with the
Ch1ef Prohatlon Officer as the representative of the Judges to
discuss matters of specific interest and concern that do not
necessarily involve a grievance or complaint.

- *

Representatives of the Association may request a meeting
with the Liaison .Judge to discuss matters of specific interest and
concern that do not neccssarlly involve a grievance or complaint.
All such requests are to be in writing as to subject and content
to be discussed and are to be processed through the Chief Probation
Officer.

During any formal conference involving a grievance,
dispute or disciplinary actioh held between an officer and his
supervisor,-the -officer shall be given the opportunity after
discussions have begun to request representation from the
Association, as lomg as the Association representative is located
in the same community where the conference is conducted.
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Article XVIII - Policy on Civil Service

The administrative and procedural provisions and controls
of Civil Service Laws and the Rules and Regulations promulgated .
thereunder are to be observed in the administration of this
Agreement with respect to classified employees goverrned by this
Agrecment, except to the cxtent that this Agreement pertains to
subjects not therein contained or where this Agreement is contrary
to or in conflict with such provisions and controls and except to
the extent inconsistent with New Jersey Suprecme Court rules and
policies governing administration of the courts.

Article X1X - Merit and Fitness Principle

Subject to the conditions outlined in Article XVIII of
this Agreement, the principle of merit and fitness and applicable
Civil Service Rules apply in all matters relating to promotions
and .transfers within the probation service. In matters not
regulated by Statute, Court Rule or Civil Service, or governed
~-by- the principle of merit-and fitness, the principle of seniority-
shall be one of the factors considered in dec151ons to be made
that affect the welfare of employees.

Article XX - Grievance Procedure. _ _ - --

The parties agree that a complaint or grievance of any
probation officer or class of officers relating to the interpreta-
tion, application or violation of policies, agreemcnts and adminis-
trative decisions affecting them, 1f not otherwise provided for in
law or in applicable rtule and regulations having the force and
effect of law, .shall be settled in the following manner:

Step 1

The grlevance shall first be taken to the officer's
immediate supervisor, i.e., the Pr1nc1pa1 Probation Officer II,
if a Principal Probation Officer II is in fact the immediate
supervisor. The Principal Probation Officer II shall make an
effort to resolve the problem within three (3) working days. At
this lcvel, a complaint or gricvance need not be in-writing: The
time limit in this step may be ecxtended by mutual consent. If a
Principal Probation Officer II is not the immediate supervisor,
then the grlevant shall initiate the grievance .procedure at
Step 2.

If not resolved.at the Principal Probation Officer 1I
level, the grievance shall be put in writing, signed by the
aggrieved officer and submitted to the Principal Probation Officer I.
The Principal Probation Officer I shall determine whether the
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issue requires an interprctation of established departmental proce-
dures or if it impacts upon a departmental policy. If the grievance
requires an interpretation of departmental policy, the Principal
Probation Officer I shall forward the grlevance to the Assistant
Chief Probation Officer level for processing. If the grievance
requires’ an interpretation of established departmental procedures,
it shall be the resp0n51b111ty of the Principal Probation Officer I
to render a decision in accordance with that procedure. In either
event, it shall be the responsibility of the reviewing party to render
a dec151on within five (5) working days .of receipt of the grievance.
The time limit in this step -may be extended by mutual conscent.

Step 3

If not rcsolved at the supervisory level, the grieviance
shall be submitted to the Chief Probation Officer who shall
acknowledge its rcceipt within three (3) working days and shall
render a decision within five (5) working days thereafter. In the
case of absence of the Chief Probation Officer, the grievance may
be handled by a designated assistant or it may proceed to the next

step with the approval of both partigs. The time 11m1t “in this
step may be extended by mutual consent.

Step 4

1f the aggrieved officer is not satified with- the——————
decision of the Chief Probation Officer, he/she may request that

the grievance be heard by an impartial mediator, who may be chosen

in accordance with the provisions of the New Jersey State Board of
Mediation's "Special Procedurcs,”" if the Board is willing to hear

the grlcvance and make recommendations. With the agreement of

both parties, this step may be bypassed and the grievance be

_submitted ‘directly to Step 5.

It is understood that'ifhfﬁé;éwigraréosf associated
with the service, the cost of said med1at10n service will be
split between the parties. - e

Step 5

In the event Step 4 is bypassed, or if either party is
not satisfied with the recommendations of the Board of Mediation,
he/she may choose to utilize one of the following two optionsi—— ~~—~ -

- (a) . The officer may appeal to the Civil Service Commission under
the laws'and rules governing the operation of - that agency,
provided that the Comm1551on agrees to hear the case;

(b) He may appeal to the Superior Court Judges, in Wthh case
the decision of the Judges shall be final and shall be
rendered with reasonable promptness.

Ail.grievances and complaints that are related to judiciél
policy and/or the authority of the Superior Court Judges, Chief
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_Justice, Supreme Court of New Jersey, Administrative Director of

the Courts or the Assigmment Jndge under Rule 1:34-4 and any other
applicable Statute or Court Rule shall be limited to Step 5(b).
In using the gricvance procedure established herewith, an employee .-

~is entitled at each step to be represcnted by an attorney of his

. tioms.or d1rect1ves of the Chief Justice, Supreme Court of New

- Jerséy, or the Administrative Director of the Courts) ‘conflicts ™
- with the provisions of this ‘Agreement, the provision or provisions

own choosing, or by a bona fide member of the Assoc1at10n designated
to represent him pursuant to this Agrccment.

Notw1thstand1ng any procedures for the resolution of
dlsputes, controversies or grievances established by any other
Statute, grievance procedures cstablished by agrcement between the
public employer and the reprcsentative organization shall be
utilized for a dispute covered by the terms of such agrcement.

Article XXI - Federal/State Laws - Severability

In the event any Federal or State Law, or any detcermina-
tion having the force and effect of law (1nc1udlng rules, recgula-~

e

so affected shall no longer be operative or binding upon the .. .
parties, but the remaining portion of the Agreement shall continue

in full force and effect. The parties will meet within 30 days -
to renegotiate the item so severed C e o

Article XXII - Conclusiveness of Agreement

This Agreement constitutes the final and complete under-

. standing botween -the parties of al) bargainable issues, subject

ta the right of the parties to reopen discussion of any such 1ssue,
by only by their mutual consent and upon the happening of some ... .

unforeseen event.

”

Article XXIII - Duration of Contract .

Section A

The provisions of this Agreement shall be retroactive
to January 1, 1983 and shall remain in full force and effect until
December 31, 1983. By mutual concurrence of the parties, they
may be continued for an additional time pericd.

Section B

o A writtcn notice to tcrminate or modify this agrecment
is required to be given at least 60 days prior to .December 31, 1983.
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In witness of this Agreement, the parties to it have
affixed their signatures tLhis /am day of levetl , 1983,

FOR THE JUDGES . . .© - . FOR THE UNION

_' 1/*“‘ U

Robert A. Longhl, J.S. C. Billon

(7&/@ ////L * /( / @/ﬁf

Alan A. Rockoff J.S.C. Robert H. Putro

Mark
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‘Article I - Agreement

. .This Agreement entered into this day of ,
1983, by and between the Judges of the Superior Court of Middlesex County,
New Jersey (hereinafter referred to as the Judges) and the Middlesex
County Principal Probation Officers' Association (hereinafter referred

to as the Union). .

Article II - Recognition

The Judges hereby recognize the Union as the sole and exclusive
representative of the Principal Probation Officers TI of the Middlesex
County Probation Department {hereinafter referred to collectively as

CPrincipal Probation Olficers) to negotiate mallers relating to salaries
and terms and conditions of cmployment. :

Article III - Salaries . ‘

Section 1 _ ]
Effective January 1, 1983 and retroactive to that date, the
salary range for Principal Probation Officer II shall be established as

follows:
Title Minimum Maximum

Principal Probation Officor II $21,400 $32,500

‘Section 2

, . .. . Effective January 1, 1983 and retroactive to that date, each
Principal Probation Officer II shall receive a salary adjustment of
$1,900 added to their December 31, 1982 base salary up to the maximum
base salary of $32,500 as set forth in Section 1 of this Article. 1In
no event shall a Principal Probation Officer II base salary be permitted
to exceed the maximum for the range as established in Section 1 of this
Article. 1If a Principal Probation Officer II rcaches his or her maximum
base salary as a result of the awarding of the salary adjustment set

--———Fforth-in-this- Section, such officer's base salary shall not exceced the
maximum for thc position but shall be paid a lump sum award cqual to the
difference of the §1,900 adjustment above the maximum salaty.

Section 3

- Effective December 15, 1983 each Principal Probation Officer II
who, after receiving the salary increase described in Section 2 above

has not .attained the maximum base salary for the position, shall receive

$500 progression toward his or her maximum base salary or a lesser amount
equal to the difference between the maximum established for the position

and the officer's base salary following the award set forth in Section 2

of this Article. In no case shall an officer's salary exceed the $32,5Q0

. . . . . . 1 - . T . " |
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"Article IV - Promotional Increment

During the term of this Agreement, a Principal Probation
Officer II receiving a promotion to Principal Probation Officer I shall

receive a salary adjustment of $884.

Article V - Provisional Appoiﬁtment

Any officer receiving a provisional appointment by the Judges
to scrve for an cxtended or indefinite period in a position higher -than.
his/her permanent Civil Service rank shall be entitled to and receive
the established salary for that higher position during the period such

“appointment is in effect. - ' |

Article VI - Automobiles

- ”

- As authorized by N.J.S.A. 2A:168-8, a Principal Probation ... .. . .
~ Officer, whén designated by the Chief Probation Officer to use his/her
private vehicle on probation department, shall be reimbursed at the.
prevailing county mileage rate. Principal Probation Officers, authorized
to use their private vehicles, shall keep monthly records specifying

the dates and use, points of travel, mileage traveled and shall sign and
transmit the records to the Chief Probation Officer. Forms for this
purpose will be furnished by the Chicf Probation Officer.

Scction 2

Principal Probation Officers. authorized to use private vehicles
. on probation degartment business ~shall carry liability coverage for the
. use of their vehicle cevering bodily injury in the amount of 5100,000 for
. each person and $300,000 for each occurrence and property damage in the
amount of $25,000 for each occurrence. Principal Probation Officers.
shall receive an annual allowance of $80 to help defray the cost of
additional insurance premiums required for the use of private vehicles -
for business purposes. Possession of such coverage shall be verified by
submission of satisfactory proof to the Chief Probation Officer.

-Article VII = Rducational Awards

Section 1

: Principal Probation Officers who have, or who shall hereafter
obtain a Master's Dcpgree or a Doctorate Degree from an accredited college

or university in Sociology, Psychology, Criminology, Criminal Justice, -
Corrections, Social Work, Public Administration or a field of study
related to probation as determined by the Chief Probation Officer and
approved by the Judges shall be entitled to an annual award of $600.
This award shall be prorated to the end of the calendar year in which
the degree was attained, provided there is submitted evidence of such
attainment to the Chief Probation Officer.
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‘Seétion Z

: The decision of the Chief Probation Officer and the Judges as
to the fields of study eligible under this Article shall be final and not
subject to further appeal.

Section 3

Any Pr1nc1pal Probatlon Offlcer carnlng 15 credits towards a
Master' s Degree will receive $210. Any Principal Probation Officer
earning 30 credits towards a Master's Degree will receive $370. The
ficlds of study and procedure shall conform to Scctions 1 and 2 ahove.
These awards for achleved credits will be paid for a delmum period of
“three years from the date the milestanes were reached. . This period way
“be extended for individual officers for good cause shown.

Article VIII - Supper'Alisﬁénce'

Section 1

.l -.Retroactivk- te January Y;-1983; Principal Probation Officers
who are required to remain en.duty through the supper hour (5:30 P.M.)

shall receive supper allowance of up to $5.75. Reilmbursement shall be
made after submission of a voucher in accordance with the provisions of

N.J.S.A. ZA:168-8.

Article IX - Longevity

In accordance with the county longevity program negotlated
by the partles, all eligible Principal Probation Officérs II are cntitled
to receive longevity based upon their -base salaries (up to a maximum
base salary of $22,000) as .of Decembgr. 31st gf the previous year start-
1ng with the. completlon of the Bth_year of service as follows: - .

9 through 15 years of service = 2% -~ - ' -
16 through 20 years of service = 4%
21 years of scrvice and over = 6%

If, during the period covered by this Agreement, the county grants to
its employees generally any increase in longevity payments, such
increnses shall qlmu]tnncous]y he nwnrdod to prohatlon offlccrs.

Sectlon 1

' Pr1nc1pa1 Probat10n Offxcers shall be entitled to all legal
holidays and such other days off as shall be determined by the Judiciary.:
Pursuant to N.J.S5.A. 36:1-1, these legal holldays shall include:
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January 1st............ e semanieesonanenn New Year's Day

January 15th......cccceveanernna. cere e Martin Luther King's B1rthday
February 12th....... tesesacnasesesatrneanes Lincoln's Birthday

3rd Monday in February....ceececcececoa... Washington's Birthday

Last Monday in May............ teeosvoasnsan Memorial Day

July 4th........ccvere.. ceceas ¢evceseees...Independence Day

1st Monday in September............c..... . .Labor Day

Znd Monday in October..t....;...;. ..... ...Columbus Day

November 11th......... YT “essl......Armistice or Veteran's Day
4th Thursday in e Thanksgiving Day = .

December 25th....... e reeeaseaareeaea Ceeean Christmas Day
Good Friday and General Elcction Day : U

———————

If any Principal Probatlon Offlccr is rcqu1rcd to work on a
legal holiday or other day off granted by the Judiciary, the off1cer
shall be granted an cquivalent amount of time off, ' .

_Article XI - Vacation and Other Leave Credits __ _  _ ~° .

Section 1

Pursuant to R. 1:30-5(b), Principal Probation Officers of the

Middlesex County Probation Department shall receive the same vacation

credits as are provided generally to other employees of the county e sl

Qectzon 2

AL e —— r—

The principle of seniority shall govern i in the selection and _
scheduling of vacation periods provided that adherence to such practlce

Principal Probation Qfficers shall receive four (4) days--

- does. not dlsrupt the normal operations of the probatlon department. -
Lo Sectlon 3 s . ‘ S ,',';._.;'.l'i:':j'_ T TR T e L

personal leave which may be used for personal business upon receiving -

permission from the Chief Probation Officer. Personal leave, as distinct
from vacation credits, must be used in the year in which it is granted
or it will be forfeited. 1If, during the period covered by this Agreement,

the county grants to its employees generally any increase in personal
leave days, such increase shall 51mu1taneou51y be awarded to Pr1nc1pal
Probation Officers.

Section 4

Principal Probation Officers shall receive.the same. sick leave —..

credits as are provided generally to other employees of the county-. .

Section .5

Principal Probation Officers who exhaust their accrued sick
leave credits during any illness may request and shall be permitted to ~
convert and use accrued vacation credits during the continuation of
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\ that illness, provided the Chief Probation Officer or his designated

representative is properly notified of the desire of the Principal
Probation Officer to substitute such credits.

- Article XII - Lea#eg of Absence.

Pursuant to N.J.A.C. 4:1-17 et seq., the Judges may grant the
privilege of a leave of abscence with or without pay to a permanent :
Principal Probation Officer for a period not to cxceced six (6) mon?h§
at. any one time. Such lcaves of absence may be rencwed for an additional
period not to ecxcced six (6) months. These types of lcave shall be as

Military Leave (N.J.A.C. 4:1-17.3)

Convention Leave (N.J.A.C. 4:1-17.1)
.Education Lecave (N.J.A.C. 4:1-17.7) _
Emergency and Special Lcave (N.J.A.C. 4:1-17.8) o
Disability Leave (N.J.A.C. 4:1-17.9)

Ut e L b0 =

r

" eriteria-or his discretion in filling the vacancy either. by promotion,

Article XIII - Transfers

: When vacant positions exist, all Principal Probation Officers - -
I1 will be given the opportunity to apply: Seniority, experience and
ability will be given appropriate weight in the selection process.
Once the selection has been made, it will be announced. Those not =~ ="
selected may inquire as to the rcason or rcasons they werc not sclected '
and a reply will be rendered within fifteen (15) days by the Chief

Probation Officer. T

Article XIV - Reassignment Bidding : .

- The Chief Probation Officer shall promulgate a policy estab- ——
lishing a procedure permitting Principal Probation Officers II, within-

a divisional unit, such as adult supervision, to bid on an available - - -
Principal Probation Officer II vacancy within that unit. The procedure -
shall permit Principal Probation Officers IT intcrested in a reassignment
within a unit to make their request in writing setting forth the position
within the unit desired. Such information shall be forwarded to the

Chief or his official designee for consideration upon filling unit

vacancles.

Bidding is permissible only at the time an initial vacancy is

-~ communicated to Principal Probation Officers IT in the unit. Nothing

in this Article shall be construed as limiting the Chief's selection

departmental transfer, or reassignment. Notwithstanding the provisions =
‘set forth in this Article, the bidding policy shall be experimental in

- nature. Therefore, the Chief Probation Officer may discontinue this-

procedure at any time should he determine that it has had a negative
impact on his ability to manage the department.

-
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" Article XV - Health and Welfarc Benefits

. Principal Probation Officers shall continue to be provided with
all health and welfare benefits presently granted to Middlesex County
employees generally. The benefits include, but are not limited to, a
non-contributory medical health insurance plan, a non-contributory major
medical insurance plan, a prescription drug program and a dental plan
(permitting contrlbutory famlly coverage)

1f, durlng the term of the Agrecment the county grants to its
cmployees gencrally any additional health and welfare benefits or =
provides any cxpanded coverage, such benefits shall simultaneously be
awardcd 1o P:lne1pd1 Plobatlon Offleerq._Q,“ ,

Article XVI - Union Bq;inesshi L

Section 1 - S

r

e _ _The Union shall furnish te the Chlef Probation Officer the ,
“names of two Prlncapal Probatlon Officers who are to be designated as =
~#nion stewards for the purpose of handllng grievances. One Principal '

" Probation Officer shall be the primary representative with the second

Principal Probation Offlcer actlng as assistant and/or substitute - -
representatlve. :

S e C_t 1 on 2 [ ,: LTI LTI I I I T

Time'off-ﬁith'bayrahall be provided for official representat-
tives of the Union, not to excced two cmployeces for the purpose of .

“handling employee grievances and to attend their organization's national
'and- state meetings, “pravided such time off is in adherence to N.J.S.
- 38:23~2,-is pot in excessvof five (5) days in each calendar year is

otherw1se reasonable -8nd ‘does not ianterfere with the officef's offlolal
duties and functiops. . Such leave shall be regulated by the Chief

The departmental bulletin board shall be made avallable to the

Union for the posting of announcements, notices, etc., subject to the

reasonable control of the Chlef Probatlon Offlcer.-

AltlLlc XVII - Mootlngs o o : ‘ o "]f

e, —

'Representat1ve5‘of the Union may meet thh the Chlef Probat1on ;ﬁ

Officer as ‘the'représentative of the Judges to discuss matters of spec1f1¢ )
“interest and concern that do not necessarlly involve a gr1evance or.
_complaint. 3 :

P

~Article XVIII - Policy on Civil Service

The administrative and procedural provisions and controls of
C1v11 Serv1ce Laws and the Rules and Regulations promulgated thereunder - -
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are to be observed in the administration of this Agrcement with respect
to classified employces governed by this Agrecment, except to the extent
that this Agrecment pertains to subjects not thcreln contained or where
this Agreement is contrary to or in conflict with such provisions and
controls and except to the extent inconsistent with New Jersey Supreme
Court rules and p011c1es governlng admlnlstratlon of the courts.

Article XIX - Mcrlt and Pltness:Prlnc1p1e

SubJect to the condltlons outlined in Article XVIII of this

Agreement, the pr1nc1ple of merit and fitness and qppl]cnble Civil
Service Rules apply in all matters relating to promotions and transfers

‘within the probation service. Tn watfers not regnlated by Statute,
.Court Rule or Civil Scrvice, or governed by the principle of merit and
fitness, the principle of .seniority shall be one of the factors con-
51dered in dec151ons to be made that affect the welfare of cmployces.

e men e e e c = .

Article_IX~-~Grievance~Pfocedure——- - l“

The parties agree that a comp]alnt or grlevance of any
Principal Probation Officer relating to the interpretation, application
or violation of policies, agreements and administrative dec151ons

affecting them, if not otherwise provided for in law or in applicable
rules and regulations having the force and effect of law shall be

settled in the followlng manner.~r~~_~ - -

Step 1

The grlevance shall first be taken to the Principal Probatlon
_Offlcer s immediate superior, who shall determine whether the issue
requires an interpretation of established departmental procedures or

. if it impacts on a departmental policy. If the grievance requires an

“interpretation of departmental policy, the Principal Probation Officer I
shall forward ‘the grievance to thg Assistant Chief level for processing.
If the grievance requires an interpretation of established departmental
procedures, it shall be the’ re5pon51b111ty of the Principal Probation
Officer I to render a decision in accordance with that procedure. 1In
either event, it shall be the responsibility of the rev1ew1ng party to
render a decision within five (5) working days of the receipt of the
_grievance. The time limit may be extended by mutual consent.

Step 2 o

“Assistant Chief, the grievance shall be put in writing, signed by the

77.aggr1eved Pr1nc1pal Probation Officer I and submitted to the Chief

Probation Officer who shall : acknowledge its receipt within three (3)
working days ‘and shall render a decision within five (5) working days
thereafter.- In the case of absence of the Chief Probation Officer, the
grievance may be handled by a designated assistant or it may proceed to
the next step with the approval of both parties. The limit in this
step may be extended by mutual consent. :

“If not reselved at the level of the 1mmedlate superior or the -
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Step 3

If the'aggrievederincipal Probation Officer is not satisfied
with the decision of the Chief Probation Officer, he/she may choose to
utilize one of the following two {2) options: .

(a) The Principal Probation Officer may ‘appeal to = .. -
the Civil Serviece Commission under the laws _
and rules governing the operation of that
agency provided that the Commission agrees to

hear the case. . R : :

(L) - He/she may appeal to the Superior Court Judges,
in which ta%o tho decision of (e Tadpes shall ™ 0 70
be final and shall be rendered within fifteen
(15) working days. The Judges may designate a
"represcntative who is not an employee of the -
Courts to hear and make recommendations to
them for disposition. ' '

- R

... {e¢)__Nothing herein shall be construed.as to deprive _ - _
. any officer of any right of appeal to the courts :
which he/she may now -enjoy.

All grievances and complaints that are related to judicial

policy and/or the authority of the Chief Justice, Supreme Court of

New Jersey, Administrative Director of-the-Courts or the Assignment - - -~
Judge under Rule 1:34-4 and any other applicable Statute or Court Rule
shall be limited to Step 3(b). Tn using the gricvance procedure
established herewith, an officer is entitled at each step to be
represented by an attorney of his own choosing, . or by a bona fide
member of the Union designated te represent him pursuant to this
Agreement. o ST ) R .

- Notwithstanding any procedures for the resolution of disputes, ~
controversies or grievances established by any other statute, grievance
procedures established by agreement between the public employer and the
representative organization shall be utilized for any dispute covered _
by the terms of such agreement. . . .. T U

Article XXI - Federal/State laws - Severability : ——

In the event any Federal or State law, or any detormination
having the-force and effect of law (including rules, regulations or
directives of the Chief Justice, Supreme Court of New Jersey, or the

~Administrative Birector.of the Coufrts) cenflicts with the provisions ———— -

of 'this Agreement, the provision or:provisions- so affected shall no i :
longer be operative or binding upon~the parties but the remaining == ———

‘portion of the Agreement shall continue in full force and effect. The

e

parties will meet within thirty (30) days to renegotiate the item so
severed. N .




~be given at least minety .(50)- day's prior to December 31, }983 at
"wh1ch time negotiations on non- economtt mattcrs~may ngln. s

hY
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‘Article XXII - Conclusivencss of Agreement

This Agrecement constitutes the final and complete understand-
ing between the parties on all bargainable issues, subject to the

“right of the parties to recopen discussion.on any such issue but only by

[}

their mutual consent and upon the happenlng of some unforescen event.

Article xxxu - Duration of Contract
Section 1

The provisions of the Apgreement shall ]-)c | ret :nuﬁt ive fo .
Slanuary 1, 1983 and shall remain in fudl. Torece and effect untid 770777 000

December 31, 1983, By mutual concurrence of the partlcs they may be

<continucd for an addltlonal t1me perlod

Section 2 R o PR . e T

‘< . . Ta

The wrlttcn notice to termimate or modify thlS coptract may

-y

In witness of tgﬁz Agreement the partles to it have affixed o
their signatures this day of berstb-— | 1983,

FOR THE, JUDGES: L : 'FOR THE UNION: - - -
R fa. BN
S, U//{ L e (R 5’-1 e

W1111am J *Coyne _

’ijggfbg,xfg ZKZfoMQJJZa‘/A“f_f—

Lois B. Edwards

doy




