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Article T - Agreoement

This agreement is centered inio this seventeenth day of
October, 1980 by and between the Assignment Judge represent-
ing the Superior Court Judges of Mercer County, New Jerscey,
(hereinafter referred to as the "Judges'™) and the Internal Bro-
therhood of Teamstoers, Chauffeurs, Warchouscemen and Helpers of
america, Local 102 (herceinafter referred to as the "Unjon'),

Article IT - Recopnition

The Judges hereby recognize (he Union pursuant to Chapter
123 of the Laws of 1974, as amended, as the sole and exclusive
representative of the Senior Probation Officers and Probation Offi-
cers of the Mereer County Probation Department (hereinaflter referred
to collectively as probation offtcers) Lo negotiate matters relative
to salaries and terms and conditions of cmployment pursuant to the
provisions of N.J.S.A. 2A:168-1 ct. scq.

Article I1l - Salaries
Section
Retroactive to January 1, 1980, the Probation Oliicers

and Senior Probation Officer salary ranges shall be established
as follows:

Probation Officer Senior Probation Of licor
Minimum S 11.500 S 14,000
Maximum 16,174 19, 583

Sceetion 2

Retroactiveé ™o January 1, 1950, cach probation officer in
the department at least six months as of December 31, 1979, shall
receive a salary adjustment of 6.5% on his/her December 34, 1979
base salary; however, no probation officer may rceceive more than
the stipulated maximum of the appropriate salary range.

Section 3

Retroactive to January 1, 1980, cach probation officer who
is not receiving the maximum salary for his/her appropriate range
shall receive an additional salary adjustment of $400 if the proba-
tion officer has secerved in the probation department for at leoast six
months as of December 31, 1979. Each probation officer who has not
satisfactorily completed six months of service as of December 31,
1979, shall recceive the new minimum salarvy plus $200,

»
Section 4

Effective January 1, 1981, the Probation Officor and

Scnior Probation Officer salavy ranges shidll be established as
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ey
follows:
Probation Officer Scnior Probation Officer
Minimum $ 12,000 $ 13,500
Mix imum 17,225 20,856

Section

{3

Effective January 1, 1981, cach probation officer in the
department at least six months as of December 31, 1980, shall re-
ccive a salary adjustment of G.5% on his/her December 31, 1980 base
salary; however, no probation officer may recceive more than the
stipulated maximum of the appropriate salary range,

Seetion 6

Effective January 1, 1981, cach probation officer who is
not receiving the maximum salary for his/her appropriate range shall
receive an additional salary adjustment of $450 if the probation
officer has served in the probation deparitment for at least six
months as of December 31, 1980, Each probation officer who has not
satisfactorily completed six months of scervice as of Decemboer 31,
1980, shall rcceive the new minimum salary plus $2256,

Article IV - Automobiles

Section 1

Effective January 1, 1980, as authorized by N, J.S.A,
2A:168-8, a probation officer when designated by the Chicel Proba-
tion Officer to usec his/her private vehicle on probation depariment
business shall be reimbursed at the rate of 19¢ per mile, Proba-
tion officers authorized to usc their private vehicles shall keep
monthly records specifying the dates and use, points of travel,
mileage traveled and ghall sign-and transmit the records to the
Chief Probation Officer, Forms for this purpose will be furnished
by the Chief Probation Officer. Probation oftlicers will not be re-
imbursed for mileage incurrcd during travel between the probation
office and their place of residencce. When business travel is in
conjunction with such commutation, reimbursement will be made only
for mileage in execess of normal commuLitor mileage.

Scection 2

Probation officers authorized to use private vehicles on
provation department business shall carry liability coverage for
the use of their vehicles covering bodily injury in the amount of
$100,000 for each person and $300,000 for cach occurrente and prop-
erty damage in the amount of $25,000 for cach occurrence. Possession
of such coverage and costs shall be verified by submission of satis-
factory proof to the Chief Probation Officer. Each officer who is
directed to use his/her automeobile in the course of performance of
his/her duties shall receive the cost of his/her automobile physical
damage insurance coverage (liability, comprchensive and coltlision)
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tor the antomobilce used for business purposes less whatever the
same physical damage insurance would cost for non-business purposes,
In the ovent a probation officer desires higher limits of coverage,
the of ficer wiltl have to pay the eoxcess premium,

Reimbursement by the county will be upon presentation of
n ostatement. from the insurance company or broker scetting forth the
costs involved upon renewa!l of an oflicer's policy.

1 a probation olficer's personal automobile is damaged
while being used in connection with his/her official duties, (now
including commuiing between home and office) and recovery for such
damage is reduced by o deductible provision in his/her igsurance
nolicy covering collision, then the county shall reimburse the
oflficer in an amount cqual to 1/2 of the deductible amount. Such
rcimbursement will bhe made upon presentation of o copy of the in-
surance company sctbtlement statement and proof that the auntomobile
was being used for official business, us indicated above, at the
Vime the aceident occurred,

Soectian ]

The amount ol reimbursement in Section UV oof this Article
rny be subject Lo re-negotiation, during the sceond vear of this
Arreenent .

Article V - Parking

In aceordance with the provisions of N.J.S.A. 2A:168-8,
probation officers agssigned to the Broad and Fronl Strect office
(130 Fast Front Streét) who use their priviate automobiles in the
performance of their fiield duties shall be reimbursed for parking
privileges at the garage above and adjacent to the Broad and Front
Sireet office. Reimburscement will be made upon presentation of a
receipt setting forth the costs of renting such spuce,

Article VI - Meal Allowancoe

Svetion 1

Probation officers who are required to remain on duty to
receive reports of probationers through the supper hour of 6:00 PUM.
shall be paid a supper allowance of up te $6.50. Rdimbursement shall



1980-1981 Mercer County Probation Officers Collective Agreement 4o,

be made by voucher in accordance with the provisions of NOJ.S.A.
2A:168-8.

section 2

Probation officers, while in atlendance al mecetings, con-
ferences and training courses in other counties and states, and when
35 miles or more away from the Mercer County Court House on official
husiness during the normal meal hours set forth below, when approved
oy the Chief Probation Officer, shall be entitled to a meal allowance
ot $2.00 for breakfuast; $3.00 for lunch; and $6.50 for supper,

The normal meal bours arvre as fodlows:

Breakfasy: 7:00 AM. 1o 85:00 AM,
Lunch: 12 Noon to 1:00 P_M.
Supper: 6:00 P.M. to 7:00 P.M,

All reimbursements for meals covered under this agreement
shall be made only upon presentation oi ua wvalid reccipt for the
expenses incurred, as provided in N.J.S A, 2A:168-8.

Article VII - Educational Awards
Eiyy:tj<)n 1

Effcetive January 1, 1980, probation oflicers who have, or
who shall hercaticer obtain o Master'™s Degrec from aon acereditod col-
lege or university in Sociology, Psycholopgy, Criminology, Criminal
Justice, Correction::, Social Work, Public Administration or a field
of study related Lo probation as delermined by the Chief Probation
Officer and approved by the Judges shall be entitied to an annual
award of $550. The decision of the Judpes shall be Tinal and not
subject to further appeal. This award shall be prorated to Che end
of the calendar vear'¥n which the degree was atitained provided there
is submitted evidencesof such attainment to the Chicef Probacion Officer
Efleetive January |, 1281, this award shall be raised to $600.

Article VIII - Longoevity

Probation officers shall receive longevity benefits as are
awarded to Mercer County employvees gencerally, -
Article IX - Vacation and Other Leave Crodits
Sevction 1

Pursuant to R, 1:30-56(b), probation officufs of the Mercer
County Probation Department shall receive the same vacation and

other leave credits as are provided generally to other cmployees
ol the county.
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Section 2

The principle of seniority shall povern in the sclection
and scheduling of vacation periods, provided that adherence Lo such
a practice does not disrupt the normal operations of the probation
department.

Section 3

Officers who become i1 while on vacation shall be per-
mitcted to substitute acerucd sick leave credirs Ffor aecrucd vigcation
credits during such illness, provided the Chict Probation Officer or
his designated representative is promptly noliticed of the 'occurrence
ol the illness and the desive of the emploveco Lo substitute such
credits as desceribed hoerein,

Section 4

Officers who coxhaust therr acerued sick Teave crodils
during any illness, may request and shall be permitted to convert
dand use accerued vacation credits during the conLinuation of that
illness, provided the Chief Probation Officer or his designated
representative is promptly notified of the desire of the oflicer
10 substitute such credits as desceribed hercein,

Article X - Holidays
Sceetion |

Probation officers shall be entiticd to all Jlegal holidays
and such other days off as thll be determined by the judiciary,
Pursuant to N.J.S.A. 36: ] 1, these legal holidays shall include:

January 1st . . . . . . . . o o New Yoear's bay

Juanuwary 15th, . . . % . . . . Mavtin Lulher King'ss Birthday
February 12th o . . . . . . . . Lincoln’'s Birthday

Jrd Monday in February, o o . . Washington's Birthday

Last Monday in May. . . . . . . Mcemorial bay

July 4th., . . . . . . . . . . Independence Day

lst Monday in SOpLomhv . . . . Labor Day

2nd Monday in Qetoboev . . o . . Columbus Day

November 11th . . . . .. . L Armistice or Veleran's Day ~
4ith Thursday in Nnunhm .. Thanksgiving Day

Doeeember 20th . 0 0 L L . Churistmas bay

General Elcetion and Good llnduv
Section 2
If any probation officer is required to work a legn! holi-

day or other day of] granted by the judiciary, the officer shull be
granted an equivalent amonnt of time off,
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Article XI - Health and Weltave Benefits

Probation oiticers shall continue to e provided with
health and welfare benefits presently granted (o Mercer County
employces generally. The benefits include bhut aro pot limited Lo
a non-contributory medical heatth insurance plan, o nou-contributory
mujor medical insurance plan, a prescription drug plan and o dental
plan. If during the term of this agreement the Counly granlts Lo jts
employces gencrally any addiltional health and wellare benefiots, such
as an optical, or provides any expanded coverage, saach benetits shall
Simultancously be awarded to probation ol bicer:.,

Article XIT - Resindencoe

Probation ofliceovs may vesnde anvehere on the Stale of New
Joersey as long as stueh residence bs o within o rearonab)le distance of
the probation department.,

Arvicle X111 - Mecotings

The Chiefl Probation Officer, as the representative of the
Judges, and the representative of the Union shall meet occasionally
upon request of cither party, to discuss matters of peneral interest
oo concern that do not pecessarily involve o gricevance opr complaint.

Article X1V - Provisional Appoiotments

In case an officer receives a provisional appointment by
the Judges to serve for an extended or indedinite period in 4 posi-
tion higher than his/her permanent civil scervice rank, he/she shall
be entitled to and redeive the established satary for the position
during the period such appointment is in offect,

AT,
v

Articelo XV - Conference Attendaneoe

Within budgetary lmmitations and in adhercnee Lo Lhe pro-
visions of N.J.S.A. 2A:1G8-8, probation ol'iicers may attoend approved
meetings, seminars and conferences on corrections, social work and
related disciplines, for which their tTravelbing and mpintoenancee
expensces shatl be paid vut obf the county Lreasary.,

Article XV] - Union Dussine:ss

scetjon 1

The Union shallt furnish to the Chibed Probation Ol lficoer
the names of two probation of licoers who are 1o bhe desdgnaled as
nion stewards ov the purpose of handling preicvances.  One off{icor
shall be the primary represcotative with the sceond officer acling
asoassistant and/ov alternative vepresental ive,
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Section 2

Time off with pay shall be provided for official represent-
atives of the Union, nol Lo excoeed two cnployees for the purpose of
handling employcce grievances and to alttend their organization's
national and state mectings, provided suehh time ot is in adherence
to NL.J.S.A. 38:23-2, and is nol in excess ol five davs in cach ealen-
dar year, is othcerwise rveasonable, and doeos not interfere with the
officer's official duties and tunctions:.  Such leave shall be regulated
by the Chicl Probation Officer ovr o duly devipgnated subordinale,

Article XVII - Povsonnel Files

Bach officer shall have aceess to his/her own personnel
file during rceasonable working hours upon notification to the Chtef
Probation Officer. After inttial rveview, nll documents contained
in such fTiles shall be sequentinlly numbered,  An officer wiltl be
permitted to copy o reasonable number of individunl documents,

Article XVI1I - Kepresentational leo

The parties agree to meet and discuss Lthe subject of o
representationa] fee as authoriwed hy Choapter 477 Public Laws of
1979 during a reasonable period of time aflftoer the eflfecetive date
of the Act, July 1, 1980, 1n making such agreement, the Judpge ik
not yecognivzing the representationad fec s o negotiable itom at
this time,

Aticle XIX - Suspension ,

Subject to the Timitations of Civil Service Rule 1:1-16.7,
no suspension may bhe given to o probation olficer without a [ormal
hearing with the Chief Probation Olficer in which charges are speci-
fied, The determination of such a hearing shall be subject Lo Steps
Lo 2, 3(a) and (b) of the gricvance procedurce,

Article XX -~ Management Rights

Secetion |
To ensure the effective and ol ficicnt administration of
the duties and responsibilities vestoed in the probation department
by statute, court rule and judicial policy, the Judges of the
County and Management hoeveby rescerve and retain unta themscelves
all the powers, tights, authovity, dutices and responsibilitices
conferred upon and vested to them by law prior to the signing of
this agreement.  Amomy the rights which Management rotains, but
not limited to Lhiem, are the Tollowing: '

L. To manage and administer the allfairs: and aperations of the
probation department
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2. To direct its working forces and operiations;

3. To hire, promote, assign and transfer personnel;

1, T schedule and determine work asssignmenls;

9. To demote, suspend, discharge or otherwise take action of a

disciplinary naturc agninst "provisional or temporary”
cmp loyeoes,

6. To demote, suspend, discharge or otherwise take disciplinary
action for just causc against "permancenl” employees in ac-
cordance with applicable statutes and court rules:

7. To promulgate rules and reguiations from time to time, which
may affect the orderly and efficient adminisitration of the
probation department, It is understood that such rules and
regulations as ordered by statute, court rule, or court policy,
may be instituted without prior notice and that other regula-
tions covering local working conditions will be instituted
upon notification by the Chicf Probation Oflicer.

Section 2

The partices Lo this agreement acknowledge that Lhe New
Jdersey Constitution, statutes and court rules provide for the
involvement of the Chief Justice and the Supreme Court, the Admin-
istrative Dircctor of the Courts and the Assignment Judge of the
County in the administration of probation scervices, The parties
recognize and agree to respond and comply to the requests, promul-
pated standards and pronouncements ol the aforementioned parties
as they exevcise their lawful rights,

Scetion 3

The Judges Yimd Management's use and enjoyment, of its
powers, rights, authority, dotics and responsibilities, the
adoption of its policies and practices ov the promulgation of rules
and regulations in furtherance thercof, and the exercise of dig-
cretion pursuant thereto, shall be limited only by the terms of
thiis agreement and to the extent same conform to the conrt rules
and other laws of New Jersey and the United States,

Section 4

Nothing contained in this agreement shall operate to
restrict the Judges and Management in the ¢xercise ol their rights,
responsibilities and authority pursuant to the laws of this state
or of the United States.

Article XXI - Grievance Procedure

As authorazoed by N.J.S A, 31 13A-5.3 and in conlormance
with the provisions of P.E.R.C. Rules 19:12-5.83 and 19:12-5.4, the
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parties agree that a complaint ov gricvance ol any probation oflicer

o

relating to the interpretation, application or violation ot policies,
agreements and administrative decisions altecting them, il not other-
wisc provided for in law or in applicable rule and regulations having
the force and oflccet of taw, shall be settled in the following manner:

Step 1 -~ The gricvance shall tirst he taken to the oflicer's
imnediate supervisor, o.f., the Principal Probation
Officer 11, who shall make an offort to resolve the
problem within a reasonable period of time; within
Lthree (3) working days, it possible. At this level
a complaint or gricvance necd not he in writing.
The time limit in this step may be extended by
mutual consent;

Step 2 - If not resolved at the supervisory level, the gricvance
shall be put in writing, signced by the aggriceved officer,
and submitted to the Chief Probation Officer, who shall
acknowloedge its receipt within three (3) working days
and shall render a decision within five (B working days
thercafter. The time limit in this step may be extended
Dy mutual coasent;

Step 3 - If the agprieved officer is pol satistied with the
decision of the Chicel Probation OlMicer, he may choosce
to utilize one of the following Lwo oplions for o inal
determination of Lthe grievanco:

(a) The oflicer may appealt to the Civil Scrvice Commis-

sion under Che lTaws and rales governing Lbhe operation

of that agency provided that the Commission agreces
to henr the casce) or,

(LY  Ile may appeal Lo the Assigoment Jutdige in which casce
the decision of the Judge shall be final and binding
and sHall be renderced with reasonable promptness,
The Judge may designate any court employee or other
representative who is not an employcee of (he courts
to hear and make recammendations Lo them for dispos-
ition.

All grievances and complaints that are velated to judicial policy
and/or the authority of thce Chicel Justice, Supreme Court, Adminis-
trative Director of the Courts or the Assyimment Judge under Rule
1:34~4 and any other applicable Statute or Conrt Rule shall be 7
limited to Step 3(b). In using the gricvance procedure establishoed
herewith, an employee is"entitled at each step to bhe represented by
an attorney of his/her own choosing, or by a bona [ide member of
the Union designated to represent him/her pursuant to this Agree-
ment.,

Notwithstanding any procoedures for the reshlution of dis-
putes, controversies or gricvances established by any olher statute,
rrievance procedares established by agreemeant between the publie
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employer and the representative organization shall bhe utilized for
any dispute covered by the terms of such agreement.  (N.J.S.A.
34:13A-5.3)

Article XXITI - Duess Doduction

Upon written authorization, in conformance with the pro-
visions of N.J.S.A., 52:14-15.9(c¢), Irom any officer who is covered
by this Agrecment, thce County has agrecd to deduet from his pay
cach calendar month the Union dues, as lixed by the Union, which
dues shall after deduction be remitted to Ben Merker, Secretary-
Treasurer, Teamstcers Local 102, Box 318, Rockawny, New Jerscy.,
Such practice shall continue during the life of this contract pro-

vided the agrecment between the Superior Court Judges and the county

official remaing in «ffect.

Article XXIII - Savings Clausce

Should any article, scetion, or provision of this Agree-
ment be found 1llepgul, unenforceeable, null, void or in violation of
any law or any rule or any decision having the forcee and effect of
law, all other articles, scetions and provisions of this Agroement
shall remain, nonctheless, in full foree and effect,

Artigle XXIV - Conclusiveness of Agreement

This Agreement constitutes the final and complete under-
standing between the partices of all bargiinuble issues, subject to
the right of the parties to reopen discussion on any such issue,
but only by mutual consent and upon the happening of some unfore-
seen event., -

U
Article XXV - Duration of Contract

Section 1

The provisions of this Agreement shall be retroactive to
January 1, 1980 and shall remain in full force and effect until
December 31, 1981. DBy mutual concurrence of the parties, they may
be continued for an additiona! time period. "

Section 2
A written notice Lo terminate or modify this Agrecment

i3 required to bec given at least sixty (6G0) days prior to December
31, 1981,
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In witness of this Agreement, the parties Lo it have
affixed their signatures this "'\ N day o @y ¢ , 1980,

FOR THE JUDGLS ___ FOR_THE UNION

~_§-M\ %L.q, J& # ax,,:

George Y, AL S, Mary .‘5 SRUN

/
j/"“ /ZL%Q(Q@‘@— Shafse

“rank 'tlnl(lh ton
Anthm l’i'/.lanli,

Recording Sceretary




