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PREAYBLE

O
THIS AGREEMENT made and entered into oun this lﬂb day of

COUNTY OF PASSAIC, a Municipal Corporation of the State of New Jersey

(hereinafter referred to as the "Township”) and WEST MILFORD SUPERTOR

OFFICERS ASSOCIATION (hereinafter referred to as the "S.0.A."), represents

the complete and final understanding on all bargainable issues hetween
the Township and the 5.0.A. and is designed Lo waintain and promote a

harmonicus relatiouship between the Township and such of its employees
who are covered by Article T, Recognition, in order that more efficient

and progressive public service may be rendered.
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T ARTICLE 1

RECOGNITION

A The Township recognizes the S. Q. A. as the representative
\for the purposeé of collective nagotiations of all Lieutenants and Caplaing

mgioyed by the Police Depa-r!:nent but excluding the Chief of Police and

"._-_-"I-fj 311 other emplayceq of ihe .Lownsh:u of West Mxl.fcxré.
E. Th-"- htles of anutena.nt a.m‘{ Capt:a.m skall be dei.ﬂ&d to inciude
tne plural as well as the si.n.gul?_r, shall inc:lude males and females and

’ .
YT i o loyees.
sTe Synonyrnous with the word employ



L * ARTICLE IT

——————— T
-

MANAGEMENT RIGHTS

. "
v

A, The Tawnship hereby refains and reserves unto it

. —— e -

seli, wAthout

lirmitation, all powers, rights, au»honty, dubles and resp Oﬂ:&lbklvtlag CDn_ferred

upon and vested in it priox to sigming of this Agreement by the Laws and .

ConsHtution of tha State of New Jersey and of the Unit

-

ed Sintes, including

put witkout limiting the: gez}grality of the foregoing, the followina right T
. " - o - :'- P =“.'F-\.;
: 1. 'To the e:z:.»*c:unfe manaccmtn‘“ anc'i. ad:mmsh rative control R

of the Township Gmic:rnment: and its prc:perties acd facilifies

-

o> its empioy:es;-
2.
to dztermine theix gualific
o> assigmment and to p*cmo’ce ’m& transzfer employees;
3. To susperd, dernote, dizcharge or tzke other &

cactorn for zood and just cause according to law.

B. The exercize of the' foregoing powere, wxights, authariby, duies
o= rezporsibilities of the Townaship, the adoption of pelicies, rules, regulakicns
z=d proctices and furtherancs thcrcaf, aud the use cf judgesient end discraton

- ¥
of this L oreemient and then only to the gxtond such ssecifie ond
thant 4 - . is fopnforzmance with the Coneiitotion oot Lews of
Lo i REUEAN
C. Tlothing coniainsd herein ons

~

Tovms.ip or the emzloye=s ol

| 40 Somey 0D

G A0 and RS 11 or any othenr

and the ncHvities

To hire all employess . and subject to the provisions of law

fications and conditions for con&:mx..eﬁ ewnloy':lhmﬁ,

-

isciplinaxy
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v asbicte II contipued:
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" lzws or ordinazZces, BOY eithey parbies® rights pursuvant to the New Jersey

Prblic Er:*cloyaf——E:nployee Relaboas Act.
- = (‘;‘
»
i -
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' CRIEVANCE PROCEDURE

A Purjose

1. The purpose of this procedure is to secure, at the lowest
possible level, aun egquitable solution to the problems which may arise
aifecting the terms aund conditions of this Agreement.

2. XNothing herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally with any
approgriate neaber of the Lepartment,

3. Definicion

The term '

'grievance"” as used herein means any controversy
arising over che intevpreration, application or alleged violation of the
terms znd conditions of this Agreement, and may be raised by the 5.0.A.

ont behalf of an individual or individuals, or the Township.

C. Srens oF the Crievance Procedure

The Tollowing constitutes the sole and exclusive method for
resolving grievances between the parties covered by this Agreement, and
shall he Tollowze In i:s entirery unless any step is waived by mutual consent:
Step Ono:
{a) Ax agzrieved employee or the §5.0.A. on behalf of an
agpgrieved cmployes or eoplovees or the Township shall institute action
under the provisions hereof within ten {(10) days of the occurrence of the
vrisvance., Failure te acro within saild ten (10) days shall be deemed to
consritucte an =abandonment eof the grievance.

{(b) The caployes of the S.0.A, sghall, in writing and signed, file

his grievance wich the Chief of Pulice.



AT eLe JIV L continug

. . (¢} The Chief of Police shall runder a decision in writing
witnin ten {10) days from the receipt of the grievance.

Sten Two:

[ —

+

{2} In the r;:veqt t‘.e grievance haz not bu{,:i resolved at Step .

Cre, then within Sve {(5) days following the delerminabor, the matter may

ba referred fo ths _Low**:&}:;n “’v{anacrer who 9‘1111 review the rmatter and malze

a det-“—:niﬂaﬁﬂn Within ten {10} éays_from the receipt oi the grievance. - <
- Sten Three: L . - T

-

{z) Iz the event the grievance has not been resvlved at Step
T, the S, O, A. may'witbin _ten‘(l(}) days reguest axrbibtration. The

zrbitrator shall be chosen in accordance with the Rules of the Wew Jercey

Siate RBoard of MedizHozm,

(o} Howsaver, no a"‘b1-_;aticn hearing shall be scheduicd soonesx

thurn tbiriy{30) days after the final decision by the Townshi

p Manager, In

fhe event tha agirieved elects to purave Civil Service Preocsdures, the
2rhitration heating shall be canceled and the matter witadrawn from
ration, The S.C.A. shall pay whatever costs mey bave b

b

{c} The zreitrator shell bs bound by the provisions of thie

A i - g L 3
Azroeimen: and resiricted to the appiicafion aof tha incte presented to him
_ . ¥ H [ 3 i L -, ~y 17 e PR .
Grigotted 1o Sra grbdoeranca, iz arbitroror shall oot o I Bonarice Yo osife
Ty Pilz Tne grizvvan ;

I S omiTAL LT ToTiaeans fhao yenotllons I T AT TaumanT

-, L
_ ~mmo o
R L e e oot Rlie: Dol e & ernent tasredc,
DTS IToenLILLEnN 7

- e e DTy A A Eh et ey g
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¢%.. pald by the party incurring the same.
\ 7 I DN T - o r= : C T
(e} The arbitrator shall set fortn his findings of fact and
reascns for making toe award within thirty (30} days after conclusion of

tina 'ar’bi;-:;a_t:‘.on }:ea:ing unless 33r83d ta Dthemi::e by the pariies. ) ’

. " {£) The arbitrator's decision shall be fipal’and binding on :

s 2 parBHes.. T -

D, - = Towns‘zi:x Grievences . e

G*ze:mcas m:a’czd by the Toms}np 3113.11 be filed {:L"”cc:t,.y

.rlt_ the S C. A mt’:m ten {10) ¢z lenda; da}'s zfter the event givirg rise to

the grievance has occured. A meeting shall be held within ten {10) calendar

days 2fter filing 2 grievance belween the representative of the Townshic
L)

1

tae 5. C, A, in an earrest effort to 2djust the differenceas between the

perHes. Iv the event ro such adjushmert has beeo satisfactorily meade
eirher marty mey Zle for zrbitrzbon in accordance with Step Thren

——

. No respocse at any Step in this procedure by the Township or

its azepbs shall De deemead fo be a negative res penas 2ud upon fhe e_uunat:un
af the applicable Hme limits, the grievant may procesd 2 he nent sifzn

T, Tirnz limits mey be extended by the parties by

PRI R e h - Dok
TUTIIE .

- I} 1 ) . .
T T s R Ty oL oS ET WIRLLM nnLa L. - ~ . IR
-7 R | . I8 r—— - e R, cr
OSSR w Iai_g.’: '.-.:-/..J Olia



ARTICLE TV

HOURS AND OVERTIME

A The hours of duty for wmembers of the Department shall consist
of eight (8) consecutive hours per day not to excecd forty (40) hours in any
one week provided that in case of an emergency the officer or other official
having charge or control of the Department shalt have full authority to
sumnon and keep on duty any and all such members during the period of
an EII!EEgEIIC}" .
B.
1. Overtime
It is noted that payments previously provided for overtime have
been folded into the 1983 base salary, listed in Schedule A, said fold in
tocaling $L600 for each employee covered by this agreement.

2. Court Atrendance

At-engance at Municipal Court, Upper Court, Civil Court, Grand
Jury or Division of Motor Vehicles hearings or proceedings_and other
Jjudicial or zcministrative hearings or proceedings, on of{-duty time will
be compensatel &~ the rate of $40.00 in 1983, and at the rate of $50.00
effective Janua-y 1, 1884, If an emplovee is required to remain until

the afternocon if his tescimony is nel taken or completed he shall receive
an additionslqaavment, in addition to his meal allowance, of $40.00 in 1983

and $30.00 iz 1984, The morning court session shall conclude with the

lunch break »7 the Court or 1:00 p.m.



- Article IV continued:

N t

C. Court appearances shall not be considerad as incidental

or irmmeadiately following a shift,




ARTICLE V

HOLIDAYS

A. Cach employee shall be compencated in pay, usce or time off
with the approval of the Chief of Pulice subject to the manpower nceds
of the Depar:imenr and further subjecl to the provisicns ol Section B,

C & D below for the following holidays:

1. Xew Years Day 3. Columbus' Birthday
2. Linceln's Birthday 9. General Elcction Day
3. Washington's Rirthday 10. Veterans Day

4. Good Friday 11. Thanksgiving Day

5. Meneovial Day 12. The day following

Thanksgiving Day
6. Independence Day

7. Labor Day 13. Christmas Day
14. Martin Luther King's Birthday
B. Tn rhe event an emplovee cheooses to be paid for his holidays,

he shall be ¢

it}

id by December 15th for no more than fourteen {14} holidays
in both 1983 =nd 1984,

. r~xlnvees covered by this Apreement shall receive three (3)
holidave off on rthe day of the heliday after requesling same In writing to
the Chiel of Police, who shall esrablish reasonable procedures to
guarantea sunarvisory coverage of police opeorations.

D. Eolidays net pald pursuant to Sectiosn B. above or taken off

pursuant: roe Szction C. above may be taken as time off in that year,



. ARTICLE VI

r———

NI : VACATIONS
B . ¥ ' - T
A Amouent of Vacalion Leave

1. Apnuzl vacation leave with pay shall be earned at the
rate of one (1) woxldng day cf vacation for each month of service during -

the remaindéx of the caleadar year following the date of appointment:

o, bwelve (12) worldng days vacation thereafter for every yeax and up to Iﬂve -
‘__'_ {5) yeaxrs of ssrvice; ﬁ_it:::-e_n {15) wonrking days Vlarcati(l‘fi after the cém}}leﬁ.mn; ' .
-'-_.'.‘._ - . i : “

S.of five (3) yeaxs and up to {10) ten years of sérﬁCe; eighteen (18) wodking -

S ._'_'-_é.ays; vacation after the completior of tea (10) yéars of service and ap to -

fiteer {15} yeaxs of service; twenty (20} wozking days vacation after the

completicn of fifteen {13) years of sexrvice and up o twenty {20} vears of

sexvice. After 20 years of serxvice, 1 addifional vacation day shkall be
earned for the completion of each additional year of servie to the mamirmum

cf twenty-five {23) years. Permanent paxt-time employees shall receive

.q
T
0
[
ik
Q
vl
N

redit allowancs on & propcriionate basis,

iocn 2lloweznce rmust be taker during the cuzrext

Loy

calendar yeax 2t such time as permitted or directed by the appointing

avthority unless the appointing authority determines that it cannaol be taken
because of pressure of work, or unless the employes elects t» exercise his



» " B. Vacation Leave Due Upon Separation

1. Ap employee who has terminated other than under the
provisions of Article VI, Faragraph 3, shall be entitled to the vacalion
for the current year prorated upon the number of months worked in the
calendar year in which the separation becomes effective and any vacation
leave which may have been carried over from the preceding calendar year.

2. Whenever a permanent employee dies having to his credit

an}-r- ﬁﬁual vac'a..ticn leave, there shall be calculated ard paid to his estate

2 st of money equal to the compensation figured on his salary rate at

the Hime of death.
- C.  Employess may, at their option, elect to accumulate vacation

lezve not in excess of sixty {60) days inclusive of the then current year.



o

3

o min

SR ARTICLE VI

3 SICK LEAVE

A. . Every employee subject to this Agreamant shall be entifled
to paid sick lzave benefils per acoum according to M. J, A, C_ 4-1.1.1 et .'—:-eg.L
4 g o L. &) - r - - ' -
of the Givil Sexvige Rules for the State of New Jersey, revised November

30, 1973. | ) E

B. Sexvice Cradit for Sick Leave _ C .

1. Ail pefz:r:anent e:méloycas, 0;; :full time proﬁsiona,l employees,
shall be eﬁti.tle@ to sick leave with pay based on their agéregate years of
service,

2. 5ick leave f;may be utilized by émployees when they é.:e unable
to perform thelx 'v-";-c:rk by reasocon of Perso'na.l illness, accident or exposure

to contagious disezse,

3. Suck sick leave shall not include any extended period where

the employee serves 23 a2 nur

N

e or housckeeper during this pariod of

1llne=g, -

C. Ammounk of Sicl: Leave

1. Sick leave with pay skall accrue to any full time emtployves

on the basis of one working day per month during the rergainder of the firat

r

i

zar of emnployiment afler inidal appsintment and fifteen (15) days in

o
N
‘g

onr shall o

P

ccumulate to the employers

used if and when nzaded for suah purpoese,

&



BN

Ariicle VII continued:

: 3. Upon termination in good standing an employese shall be
entitled to receive a percentage of his accumulated sick leave to be
taken as eaxly leave with pay. Said ermployee shall also be entitled
to receive a percentage of the balance of his accuwmulated sick leave
in a ¢ash payrngnt. Termination m good standing shall not be deemed
to be attained if the ermployee fails to provide the Township with at least
fourteer;x (14) days adwvance written notice of his termination.

"L‘he precise formmula for calculating the amount of early leave

-

and c-:a“s.fl'l- pa;'i;;e’ixlz-tf: ;:l-z.a.ll be as follows:

Ifl:‘ ag erx%ployee has accumulated 175 sick days or less, said
employee shall receive $10, 00 per day for each sick day accumulated,

If an employee has accumulated between 176 and 200 sick
days, said employes shall receive 15% of the total number of days as
early leave and 15% of the balance of days as a cash payment at straight
time rate.

If an employee has zccumulated between 201 and 225 sick days,
said employee shall receive 35% of the total number of days 23 early

leave.and 35% of the balance of days as 2 cash payment at straight time

rate,
If an emplovee has accumulated in excess of 225 sick days,
s1id employee shall receive 50% of the total number of days as early

Tyavs zand 509 of the halance of the days 25 & cash payment at siraight

-
-

R T

A, The early lzave shall not excezd 130 working

1, The co-b pavment shall not excead $9, 500, o0



ARTICLE VTT (continued)
C. An enployce whose early leave calculation
exceeds the 130 day maxiﬁum may apply the excess
days to the cash payment calculation provided the
maximum benelit is not exceeded (See example
Euployee C below).
. During the duration of the early leave perlod,
an employee shall be entitled to all benefits Lhat
he would normally receive exclusive of paid holidays,
administratrive compensatory days, bereavement leave,
and uniform maintenance expenses.
An employee shall be entitled te his fnll allotment of
gick leave, vacation and personaldays in the year that
his eazrly leave period commences, however, should the
early leave period overlap inteo a succeeding year no
additional sick leave, vacation or perscnaldays shall be
granted.
Examples: Employee A
8l5 total sick days accumulated

x15%
27.7 ur 28 days early leave

157 balsnce of remaining days (185 minus 28)
x15%
23.55 or 24 days cesh payment at prevailing straight time rate

Employee B

250 total sick days aceumulated
%50
125 days early leave

125 balance of remaining days (250 minus 123)
x50
62.5 days cash pavment at prevailing straight time rate




Article VII continued:

, . ; . Employee C

.ot .
< 290 total sick days accumulated
e x50

145 days early leave: Exceeds maximum of 130 days

early leave by 15, thus 130 days
early leave,

145 balance of remalaning days (290 rminus 145)

+15 carry over excess of authorized maximum early leave {above)
: 160 days
_" x50%

80 days cash payment at preveailing straight time rate not to
~exceed benefit maximurn of $9, 600. 00.

The term -”day.s'l' as used within this section shall mean working
days aﬁd not reguiar days off.‘
Whenever -a permanent employee dies having to his credit any
accumnulated sick days there shall be calculated and paid to his
estate a sum of money equal to the cash payment portion (onrly)
of the terminal leave formula as specified in this secHon. No
compensation shall be paid in lieu of the early leave period
however no maximwmn shall apply to the cash p-ayment pariion
as caleculated in accordance with this section.

4. Employees covered by this Agreement as of January 1, 1977
shall have had deducted ten {10) accrued sick days from the employee's
total days earned after January 1, 1972. ﬁIo reimbursemeant for said days
shall be pro\?‘lded' pursuant to Section 3 above.

. Reporting of Absence on Sick Leave

— —

. Tf an emnloye2 is ahsent for reasons khzt entitled Lios

o stak
leave, his supzrvisor sheall be notified prompily 25 of the emaleyests wsaal
rouoriing tirne, excopr in those work situations wher: notice musk be mads

nriar to the employee's starting fime

30 nofily hi



Article VII continved:

of dental of the use of sick leave for that absence
and constitute cause for disciplinary action.

b. Absence without notice for five {3) consecutive

days shall constitute a resignation.

E. Verification of Sick Leave

l. An employee who shall be absent on sick leave for three (3)
S or more consecutive working days shall be required to submit acceptable
¢ ' medical eviden;:e substantiating the illness. .
a. Aa-a ’employee who has been absent on sick
leave for periods totaling tea (10) days in one
calendar year consisting of periads of less
than five (5) days, shall submit accentable
medical evidence for additional sick leave
in that year unless such illness is of a
chronic or récurring nature requiring recurring
absences of one (1) day or less in which case

only one certificate shall be necessary for a

period of six {6) months,

PRNE R

iy

b. The Township may require proof of illn2ss

of zn employee on sick leave, whengver such

reguiremesent appears r2asonable and warranted

R ey

¢

-17-



Avicle VII continued:

2. In case of leave of absence due to expos:ire to contagious
disease, a certificate from the Department of Health shall ke required,

3. The Township mnay require an employee who has bieen
absent because of personal illness, as a condition of his return to duty,
to be exarnined at the expénse of the Township by = physiclian desingated
by the Township. Such examination shall establish whether the employee
is capable of performi_ng his rormal duties and that his return will nat

jeopardize the health of other employees,

1 ir_



ARTLCLE VIIL

HOSPITALLIZATION AND INSHURANCH

A. The Township shall provide a fully paid hospitalizal ion insurance
program to each employee and dependents which shall include Blue Cross,
Blue Shield, Rider J and Major Medical Coverage {14/20 Series, Statc Health
Benefits Plan).

B. The employer reserves the right to suhstitute carriers provided
the same benefics are provided.

C. Subject Lo the rules and regulations of the N.J. State Health
Benefits Commission, each qualified cmployee who retiresg shall be provided
with hospitalization coverage as provided to active cmployees.

D. Effecrive January 1, 1983, all employees covered by this agreement
shall be entitled to submit a claim te the Township on an approved form along
with their cancelled check or proof of payment for reimbursement for dental
and eyecare expenses for themselves and theirv dependents, up Lo an annual

Liwit without accumulation of 3100 in 1983 and $200 in 1984.



SALARY GULDE

A Effective January 1, 1983, all employees covered by this
Agrceement shall be entitled to receive the wapge rates for their particular
job title as noted in Schedule A,

B. Effective January 1, 1983 all employecs covered by this Agreement
shall be entitled to have their longevity benelit and college credit benefit
added to their base salary and paid in bi-weekly payments, in accordance
with applicable State laws and regulations.

C. Effective January 1, 1983, all employees covered by this Agreement
shall have their overtime payment bencfit added permanently to their base

salary as provided in Article IV, Section IB, and paid bi-weekly.



A. Cifective January 1,

1933 for cach year of the contract

longevity payments based npon years of contliinuvus uninterrupted sevvice

with the Township pavable bhi-weekly, shall be as {ollows:

After four {4) years of service 2% of
After eight (B} vears of service 4% of
After twelve (12) years of service 6% of
After sixleen (16) years of service 8% of
After twenty (20) years of service 10% of
B. Longevity payments for any individual covered

shall not exceed $3,400.

base pay
base pay
base pay
bass pay
baue pay

by this Contract



P ARTICLE XI

v . COLLEGE INCENTIVE PAY

Y Al All employzes who successfclly complete approved courses

b

\

o

-

o,
A

-

.

in a2 recogrized institution of higher learning in a program ledding to a
degree in Police Science related courses shall annually receive the sum
of twenty {520.00) dollars per credit hour,

B. The rnaximuern amount payable under this Article shall be

lirmited to one hundred‘twenty-eigh‘t (1.28) crgc’iii:s; or $2,560. 0o,

C. Suc'h compensatlon shall be p:a.).ra}:ﬂ‘.ﬁ-;e subject to prcs&ntatlon

HY

to the 'I'err-shlp Mmuar of evidence of succes ful c*omp‘lehon of the
course, on or before the firat pay period in December.
_"j.:::". D, Approved courses shall be those courses approved for

zeim‘odrs ement under the S_L.E.PLA, o L.E.E, P p‘rograms,:'

s E. ' EffecHve Januarxy 1, 1977 employees shall not be eligible
2. to recelve College Incentive Pay unless they make progress fowazd a

degree within each two year period thercafter. Progress shall be deemed

to be ike completion of 2zt lcast one appreved course with 2 passing grade -

within a2 bwe year period. Failure to make progress withia a two year

_ period shall terrninate s21d employee's benefits under thi Arhcﬂe
’ izcluding any benefiis previ 151y enjoyved. Reizstatement may be made

Ne¢ progress toward 2 dagres I5 necessary

1

7 the Township Monazge

oy the succesafiul comoalation of an A«sociat

,l’



ARTICLE XI {continued}

.

F.  The Township of West Milford provides tull-time and exempt
employees with the opportunity te receive further training and education
which will improve the Township's governmental operations. The Township
of West Milford may bear 50% of the cost of tuirion, up to a maximum payment
per year of $300.00 per employce, if the following conditions arc met:

1. The cmployee will assure the Township that hefshe intends
to remain in the employ of the Township of West Milford for at lcast one
year after the completion of the continued education program and shall agree
in wriring to reimburse the Township for any and all costs expended in the event
the employee leaves the employ of the Township within one year.

2. He/she will submit a request to Lhe Chief of Police for approval
of the Township Manager based on budget allocations, describing benefits to
the jurisdiction.

3. Course will he job-related and will be taken on employee's own
time. If working toward a degree related to the employee's work, all courses
required for the degree will be coverced by this policy.

4, Reimbursement will be made at the completion of the course in
which an ewployee has cobtained a passing grade ol "C" or better,

5. This does not relate to special courses, seminars, conferences or
training sessions where the Township of West Milford may pay the full cost of
registrarion or tuition expenses in accordance with approved budget allocations
and prior approval of the Township Manuger.

6. The employee must requesl tnition assistance in writing providing
an cutline of rhe course of sctudy. This regquest should be presented Lo the
Chicf of Policve and be approved by the Township Manager. LUpon successfully
completing the course, the euwployee must present a voucher and a copy of his/her

fiual grade veport to the Township of West Millord for reimbursement.



ARTICLE XIT

PERSONAL L.EAVE DAYS

A, Each employee shall be entitled ta three (3) personal leave
days annually without loss of pay in 1883, and four (4) personal leave
days in 1984.

B. Personal leave days may not be accumulated but shall be paid
for at the end of ecach year in the event an employee is unable Lo or chooses
not te use them during the year. The parties shall make every effort tao
cooperate in order that these days will be scheduled during the course of
the year.

c. Personal leave days shall be requested in writing as tar im
advance of the day requested as possible except in case of an ewergency,
A reply to the request shall be provided as soon as practicable after the
request and no reply shall be deemed an approval,

D. In the cvent that two (2) or more employvees request the same
personal leave shift that employce with the greater seniority shall have
tirstL priority to the shift requested.

g, Additional administrative compensatory days shall be provided
employees at straight time rate, as follows:

a. 10 days in 1983
b. 12 days in 1984

Administrative compensatery days may be taken at any time provided sufficient
manpower and supervision exist on the shift or shifts in question. The Chief
of Pulice shall have final approval over all requests for administrative
compensatrory days and shall give each request his good faitrh consideration.
Adminisrrarive days earned in 1983 and 1984 may be carried over into the
respective sicceeding vear, however, an cmployee may elect to carry over not

more than 10 days into 1984 and 12 days inro 1985,



ARTICLE XIII °

wra LEAVES OF ABSENCE

Every employee subject to this Agreement may be granted a leave
of absence according to applicable Civil Szrvice Rules for the State of

New Jersey, revised November 30, 1973,

._25_.



ARTICLE X1V

_CLOTHING, TRAVEL, AND MFAL AL.LOWAKCE

A. Effective in 1983, the annual clothing allowance shall be
$375.00, subject to presentation ol accepiable vouchers representing
the expenditure of such sum.

B. Meal allowance shall be paid at the rate of five (85.00) dollars
effective January 1, 1984.

C. A mileage allowance of twelve ($.12) cents per mile, in addition
to receipted toll expenses, will be paid to each emplovee who is required
to provide his cwn transportation upon instructions from the Chief of Police.

D. An emplovee shall be paid up to the sum of $150.00 in 1983 and
$200.00 in 1984 upon presentation of a voucher with a general accounting of
expenses for uniform and equipment maintenance expenses. 5aid payment shall

not be made before July | of esach year.



ARTICLE XVI

MISCELLANFEQUS

Al Senioricy shall be based upon continuous uninterrupted service
with the Township of West Milford Police Department.

B. The Township will provide sixty (60) rounds ef reload amnunition
per month, provided by the present supplicr, upon request provided that
previously issued ammunition has been utilized by rhe emplovee.

The provisions of this Bection shall terminate upon purchase of
reloading equipment by the Township or inability to secure ammunition
from present supplier.

C. Each emplovee shall be entitled to bereavement leave of three
(3) days from the date of death in the immediate family. 1In the event
the burial takes place cur of the state and outside a radius of 100 miles
from West Milford, up to three (3) additional days travel time may be taken.
This leave shall be with pay. Proof of attendance at the burial may be

required by the Township. Deaths in the immediate family covered by this

gsection shall mean spouse, parents, children, brothers, sisters, grandparents

and parents-in-law. One day bercavement leave will alse be allowed for
cimplovee's aunts and uncles regardless of the location of the burial.

D. Effective January 1, 1982 an employee shall be eligible for
reinbursement for a retirement physical at a cast not to exceed $100.00.
The emplovee may be examined by the Docior of his choice after giving the
municipality formal notice of his retirement date. Reimbursement shall be
made subject to the presentation of a voucher with appropriate procof of

Pavment.



ARTICLE, XVI (continued)

¢

E. Each cmployvee shall be entitled to swap shifts with a fellow officer
in rhe Superior Officers Association provided said employee applies to the
Chief of Police. The exchange of shilts shall be accomplished within a 14 day
pericd. Shift swaps shall be granted provided:

1. The Supervior 0Fficer reyquesting the shift swap has a wvalid
redson requiring such swaps. An off duty job shall not be a valid reason
for the purpese of this section, unless direcily connccted to law enforcement.
?. The Superior Officer requesting the swap obrains the verbal
approval of the Chief, in the case of the Captain, and the approval of the
Captain in the case of a Lieutenant.
3. Superior Officers will avoid arranging shift swaps Lhat mean
a double shift for eirher party invelved in the swap to the greatest extent

possible.

2.
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CARTICLE XVIT

NO-STRIXKE AND NO-LOCKQUT PLEDGE

Al

behalf of itself insofar as is’legally possible on behalf of each of 1t

Duzing the terra of this Agreernent, the S. O A

ngrees on

members that there will be na strike of any kind and the Township agrees

that it will not cause any Jockcutb.

B-',

fa.l}.nre tc repork for duty, ox willful absence of an emt:l'““&f: Irom kis

..,

a:q,r pers on actmc' in its bahalf mll cause, a,utho Tize, or Su‘upor“ nor

L8 -

w:ll any “of its me:mh ers take part in any smke (z_. e., ﬂzh conc:er"ed

_ 'I'he: 5. G, 'A. covenants and agxfees i‘ha.i:-neit'&&r the S. Q. A, or

position, or stoppage of work or abstinsnce in whole cr nart, from the

full, faithful and proper periormance of the employee’s dutes of ernple

work stopp

age, slowdown, walkout or nther job action 2gainst the Towaship.

The S. Q. A, agrees' that such aclion would conatitute a rmatarial hreach

of this Agreement.
C.

coverzntzd and agreed

member shall entitle the To*mship to invoke any ol the isllowing alie

1.

N ’Witﬁdr"‘ val of duss

Withdraval of S.G. A,

that p;.r’ac;pa.- ci in any such zaii

recogmition;

A
ded -H:f:*

previoualy granted)

OJ. emt}'l'}"’"['!.u.l\. O.:. 3UTh oG Zi’_i_) (_{‘7\":

Suchk achivity shall be deemsd grous

— T

11.:.'-_/

howevar to the application of the Civil Szrvice

-20-

I the event of 2 sirike, slowdown, walkout ox job acBon, itis

A |

by any 5.C. A

mabves:

yment),



o LAeriicle XVIIL confipuad:

v
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: -bot’n in the event of such breach by the 5. QA

D. Nothing contained in this Agreement shall be construed to limit

restoick the Township in its right to seek and obbain such judieial reliaf

. orits merbers,

~30-

‘as it may be entitled to have in law or in equity for injunchion ox damages ar



ARTICLE XV

. ) NON-DISCRIMINATION

Al "There shall be no discrimination by the Township or the
S; CL.&: against an employee on account of race, coler, cread, sex or
national oxigin.

B. There shall be no discrimination, intéri&:rrence, restraint, or

coerdon by tht; Township or any of its representatives againat any of the

@ﬂployee:s covererl under th:.s Agreement because of their :m&mhershlm o

‘\» - :,..:. ) =

o S non—membersh:.p in tha S, O A ox 'becauae caf any’ lawivl activities hy such
: e*nv::" cyces on beha.lf of the S Q.A. The S O A., its muembears and :a.cren?'s

shall not &iscriminate' against, interfere Wiﬂl, restraioc or coerte any

employeas covered undex this Agreement who are not members of the 5. Q. A,

-31-



ARTICLE XIX

: : SEPARABILITY AND SAVINGS

A 1f any provision of this Agreement ov any applicalion of this
Agresmment to any employee or group of employees is held invalid by

o
operation of law or by a Court ox other tribunal of compatent jurisdictior,

such provision shall be incperéﬁve but all other provisions shall not be

affected thereby and shall continue in full force and effect.

H

(PR GEE

-



et ARTICLE XX
Nw

. * FULLY BARGAINED PROVISIONS

AL Thia Agreement represents and incoxporater the complete apd

* final understanding and settlement by the parties of all baxrgainable )

BuLes

which were or could have been the subject of negotiaticns. During the term

of this Agreement, neither party will be required to negotiate with respect to

any such matter Whefuer ox noi: covered by this Agreement, and whether ax

- K.
not mthm the knowle&dc o c:ontemplab.cn of e1ther or both of the pa.rtlca at

. - the fime they neﬂoha-te:d ox :ugnetl th:.s Avreement.

B. . This Adreement shall not be modlﬁed. in whele ox in part by

the parties except by an ins trument in W:it?.ng only executed by both parties.



ARTICLE XXI

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 1983,
and shall be in effect to and including December 31, 1984. This Agreement
shall continue in full force and effcct from year to year thereafter, unless
one party or the other gives notice, in writing, no sooner than one hundred
fitty (150) nor later than ninety (90) days prior to the expiration daLe of
this Agrcement,'nf a desite to change, modify or terminate rhe Agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands and
seals at West Milford, New Jersey on this tl_'itt"" day of Yebruary, 1984.

WEST MILFORD SUPERIOR OFFICERS

ASSOCTATION TOWNS WEST LFORD
N . 7 |
BY oo N C”—x < oPresideit BY ( L2y or
¢ 3 R %)__
\ . - . S AL~ Township
//é&\fhd L | Manager
Witness: Wlpnes‘\

-

/ Township
74: /ﬂ?/lgﬂﬁgz Sa'retary é;:;iégiin-_fw’ClerL




SCHEDULE A

Fffective January 1, 1983, salaries shall be paid ar follows:
1. Lievtenant $29,205.00
2. Captain $31.,478.00
Effective Janunary 1, 1984, salaries shall be paid as follows:
1. T4eutenant §31,541.00

2. Captain $33,996.00



