Lodoct vo. 1667

ARGREEMENT

This Agreemernt, made this Slst day of March 1990,
between the EBorough of Glassboro, hereinafter referrved to as
the “BHorough or Employer!" and the Glassboro Emergerncy Medical
Services and Glassbore Fire Department hereinafter referred
to as the "GLASSBOROD EMS/FIREFIGHTERS ASSOCIATION or
Employees". .

Witrnesseth:

Whereas, the parties have carried on collective
bargaining for the purpose of developing a contract covering
wages, hours, and other conditiorns of employment:

Now therefore, in cornsideration of the premises and
mutual agreements hereirn cortained, the parties hereto agree
with each other in respect to the Ewployveses of the Employer
as being represented by the GLASSBOR0O EMS/FIREFIGHTERS

ASSOCIATION as follows:

ARTICLE 1
RECOGNITION
The Emplayer recognizes the above mentioned GLASSEBORO
EMS/FIREFIGHTERS ASSOCIATION as the sole and exclusive
representative of all Glassboro Emergency Medical Service,
and Glassbora Fire Department personnel.

ARTICLE 2
MANAGEMENT RIGHTS
The BILLASSEDRO EMS/FIREFIGHTERS ASSOCIATION recognizes
that there are certain furctions, responsibilities, and
management rights exclusively reserved to the Employer, All
of the rights, powers, and authority possessed by the
Employer prior to the signing of this Agreement are retained
exclusively by the Employer subject only to such limitations
as are sperifically provided in this RAgreement.

ARTICLE 3
SHLARY
The following is the pay—scale brackets for all full-~
time Emnployees.
%15, 600, 00 %22, 000, 00 as of January 1, 1830,
$18, 200,00 $24, .00 as of Jarnuary 1, 1991.
%19, 200.00 - $25,000.00 as of July 1, 1991
22, 000, 00 %27, 7532. 00 as of January 1, 1332

Serniarity and other rights and benefits, for the purpose
of this article shall be deemed to have commenced from date

of hire. S
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AGREEMENT

This Agreement, made this Zist day of March 1930,
haetweern the Borocugh of Glasshorao, hereinafter referred to as
the "Rorough or Employer" and the Glassboro Emerpgency Medical
Services and Glassbora Fire Department hereinafter referred
to as the "GLASSBORO EMS/FIREFIGHTERS ASSOCIATION or
Employass". -
Witresseth:

Whereas, the parties have carried on collective
bargaining for the purpose of daveloping a contract covering
wages, hours, and other conditions of employmnent:

Now therefore, in consideration of the premises and
mutual agreements herein contained, the parties hereto agree
with each other in respect tao the Employees of the Employer
as being represented by the GLASSBEORO EMS/FIREFIGHTERS
ASSOCIATION as follows:

ARTICLE 1
RECOGNITION
The Employer recognizes the above mentiocmed GLASSBORO
EMS/FIREFIGHTERS ASSOCIATION as the sole and exclusive
representative of all Glassboro Emerpgerncy Medical Service,
and Glassboro Fire Department persormel.

ARTICLE &2
MANAGEMENT RIGHTS
The GLASSBORD EMS/FIREFIGHTERS ASSOCIATION recognizes
that there are certain furctions, responsibilities, and
management rights exclusively reserved to the Employer, fFall
of the rights, powers, and authority possessed by the
Employer prior to the signing of this Agreement are retained
exclusively by the Employer subject only to such limitations
as are specifically provided in this Agreement.

ARTICLE 3
SALARY
The following is the pay—scale brackets for all full-
time Employees.
$15, 6Q0, 00 — $£22, 000,00 as of Januwary 1, 1390,
$18, 300.00 — 326, M0.00 as of January 1, 1931.
%13, 300. 00 %25, 000.00 as of July 1, 1331
28, 000. 00 %27, 752. 00 as of January 1, 1932

Seniority and other rights and benefits, for the purpose
of this article shall be deesmed to have commenced from date

of hire, e



ARTICLE 4
SHIFT DIFFERENTIAL
Shift Differential will be paid the last pay of each
month at the rate of $75.00 for 1994,
S5hift Differential will be paid the last pay of each
manth at the rate of $85.00 for 1991 and 13992,

ARTICLE S
OVERTIME
Overtime shall be paid to all Employees at one and one-

half times the regular hourly rate.
Overtime shall be paid to all Fire Department Employees

after aight hours worked in one day.
Overtime shall be paid to all EMS Employees after ten

hours worked 1n one day.

ARTICLE &
HOL IDAYS
Each Employee will be paid arn amnual single pay in the

last paycheck in November for fourteenm holidays, whether or
riot the Employee worked the heliday. Such payment shall
egual the sum of his or her daily rate. The daily rate for
EMS shall be computed by dividing the base salary into 1320
hours. The daily rate for FIRE shall be computed by dividing
the base salary into 2080 hours,

# Any full time EMS and FIRE Employees scheduled to work a
holiday observed by the BOROUGH HALL will receive
compensatory time equivalent to that of their regularly
scheduled shift. The exception to this will be Independence
Day and Christmas Day which will be observed July 4th and

December &5th respectively.

ARTICLE 7
BENEFITS

a. Effective January 1, 1990 full medical coverage,
Prescription Plan, Major Medical and all other group plans
paid in full by the Employer shall be extended to all
Employees. There will be rio decrease in benefits of the
above plans and the Employees will receive whatever
improvements in benefits other Borough Employees receive, if
any.

b. Pensioners with fifteen years or more of service in thea
Borough will have their Borough Health and Prescription Plan
paid in full.

c. All employees understand that the co-payment made by the
Employea for prescriptions, may be increased by the company
and agres to accept this increass.

d. Incentive Benefitsi

1. Firefighters who keep CPR Certification up {n
accordance with current standards, and proof of same will
receive $50.00 per ysar payable in the last pay of November.

2. Any Employes that keeps CPR Instructor
Certification, and conducts a minimum of 3 classes per year,
opan to the public or Borough Employees, will receive $130,00
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ARTICLE 4
SHIFT DIFFERENTIAL
Shift Differential will be paid the last pay of each
month at the rate of $75.00 for 19930,
Shift Differential will be paid the last pay of each
month at the rate of $85.00 for 1931 and 1392,

ARTICLE 5
OVERTIME
Overtime shall be paid to all Employees at one and one-

half times the regular hourly rate.
Overtime shall be paid to all Fire Department Employees

after sight hours worked in one day.
Overtime shall be paid to all EMS Employees after ten

hours warked 1n one day.

ARTICLE &
HOLIDAYS
Each Employee will be paid an arnual single pay in the
last paycheck in November for fourteen holidays, whether or
vzt the Employee worked the holiday. Such payment shall
equal the sum of his or her daily rate. The daily rate for
EMS shall be computed by dividing the base salary into 1920
hours., The daily rate for FIRE shall be computed by dividing
the base salary into 2080 hours.
¥ Any full time EMS and FIRE Employees scheduled to work a
holiday observed by the BOROUGH HALL will receive
compensatory time equivalent to that of their regularly
scheduled shift. The exceptiorn to this will be Independence
Day and Christmas Day which will be observed July 4th and

December &5th respectively.

ARTICLE 7
BENEFITS

a. Effective January 1, 1930 full medical coverage,
Prescription Plan, Major Medical and all other group plans
paid in full by the Employer shall be extended to all
Employees. There will be ro decrease in benefits of the
above plans and the Employses will recelive whatever
improvements in benefits other Borough Employees receive, if
any.

b. Pensioners with fifteen years or more of service in the
Borough will have their Borough Health and Prescription Plan
paid in full.

c. RAll employees understand that the co-payment made by the
Employee for prescriptions, may be increased by the company
and agree to accept this increase.

d. Incentive Benefits:
1. Firefighters who keep CPR Certification up in

accordance with current standards, and proof of same will
receive 850,00 per year payable in the last pay of Novamber.
2. Any Employes that keeps CPR Instructor
Certification, and conducts a minimum of 2 classes per yesar,
opan to the public or Borough Employees, will receive $150.00
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3. Employees attending seminars or schools within the
Tri—-State area, which are job related and appraved by the
Department Head, and that are 50 miles from home, the Borough
agrees to pay for accommodations.

4.,  Any Employee showing proof of payment and
attendance to a physical fitrness program shall be entitled to
re-imbursement by the Borough ivn the amount of $£150.00 per
year, payable in the last pay in pNovember.

e, All enployees will be ertitled to a complete medlral
examination once a year, the expernse for this examination
shall he paid by the employer.

ARTICLE 8
VACAT IONS

A Each member of the GLASSBORD EMS/FIREFIGHTERS
ASSOCIATION shall be entitled to the following vacations:
After one year service to five years—ten scheduled work days.
Aflter five years to ten years—-fifteen scheduled work days.
After ten years to fifteen years~twenty scheduled wiork days.
After fifteen years to twenty years—twenty five scheduled
work davs.

After twenty years to twenty five years—30 scheduled WO K
days.

After twernty five years or more—thirty five scheduled werk
days.

b. Vacations will be selected by serniority in the
PDepartment. Each person will be pgiven 10 days to select his
or her vacation. If they fail to select in the given time
period, the rext person in seniority will select. The senior
person failing to select within the allaotted time perioad,
will %#hen wait till all others have selected. .

There will be no exchanging of vacation weeks. If an
Employee drops a week to pick up another after selections
have been made, the rnext Senior Employee will be entitled to
that weel and s2 on down through the last employese,

All vacatioris will be selected ard posted by March 31st
of that year.

C. Vacations may not be carried aover into the rnext year
unlessi an Employee has been onut sick for a prolonged period,
o a vacation has beern cancelled due to emergency. The
Employee may then carry vacation into the next year, but must
comnplete it by March Zlst of that year.

ARTICLE 2

PROCEDURE FOR VACANCY IN SCHEDULED SHIFT
a. If an Employee calls in sick for his or her regular
shift, the person on shift ahead of the vacated shift will
be entitled to work the full vacancy if he or she so
desires, the first day of the vacarcy. If for some r&ason
he or she doesn't want to work the vacancy, the shift will
be split by the shift ahead arnd the shift following. If a
person remains out sick, it will be split till the end of
the secord week. After the second week, a part timer may
fill the vacarncy till the Employee returns. If a part timer
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S Employees attending seminars or schools within the
Tri-State area, which are job related and approved by the
Department Head, and that are 50 wmiles from home, the Borough
agregs to pay for acconmodations.

4, Any Employee showing proof of payment and
attendance to a physical fitriess program shall be entitled to
re~imbursement by the Borough in the amount of 150,00 per
year, payabhle in the last pay in November.
2, All employees will be entitled to a complete mpd:cal
examiration once a year, the expense for this examination

shall be paid by the employer.

ARTICLE &
VACATIONS

a. Each member of the GLASSEORO EMS/FIREFIGHTERS
AGSOCIATION shall be entitled to the following vacations:
After one year service to five years—-ten scheduled work days.
After five years to ten years—-fifteen scheduled work days.
After ten years to fifteen years—twenty scheduled work days.
After fifteen years to twenty years-twenty five scheduled
work davs. .

After twenty years to twenty five years-30 scheduled work
days.
After twenty five years or more-thirty five scheduled work
days.

b. Vacations will be selected by seniority in the
Department. tach persen will be given 10 days to select his
o her vacatior. If they fail to select in the given time
period, the rext person in seniority will select. The senior
person failing to select within the allotted time periaod,
will then wait till all others have selected.

There will be rno excharging of vacation weeks. If an
Enployee drops a week to pick up another after selections
have beern madey, the rnext Senior Employee will be erntitled to
that week and so on down through the last employee.

All vacatiorns will be selected and posted by March Zlst
of that year.

C. Vacations may not be carried over into the rniext year
unless; an Employee has been out sick for a prolonged perisod,
o a vacation has been carcelled due to emergency. The
Employee may then carry vacation into the rnext year, but must
complete it by March 3lst of that year.

ARTICLE 9

PROCEDURE FOR VWARCANCY IN SCHEDULED SHIFT
Aa. If an Employee calls in sick for his or her regular
shift, the person on shift ahead of the vacated shift will
be entitled to work the full vacancy if he or she so
desires, the first day of the vacarcy. If for some r&ason
ha or she doesn't want to work the vacancy, the shift will
be split by the shift ahead and the shift following, If a
person remains out sick, it will be split till the end of
the secornd week. After the second week, a part timer may
fill the vacancy till the Employee returns. If a part timer
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is rot available the shift will be split as described above.
b. Vacancies for weekly schedule or vacations, part timers
will be used, if rno part timers are available, it will be
filled by splitting the shift as described abaove.

c. FIREFIGHTERS; If the Saturday day shift (8am—4pm) is not

filled by a part timer ard posted as of midnight Tuesday

of that week, the shift will be covered in the same marnner as
described above (a).

ARTICLE 10
LONGEVITY
Longevity beriefits will be paid based on the follawing
rate schedule:
1/2% after 3 years of service
2% after & years of service
3. 5% after 10 years of service
4.5% after 15 years of service
T. 0% after 20 years of service . .
€£.9% after 2% years of service
Larngevity benefits forr all Employees will irncrease 1/2 %
in all brackets, as of January 1, 1991, .

ARTICLE 11
RETENTION OF BENEFITS
Except as otherwise proavided herein, all rights,
privileges and berefits which the members of the GLASSBORO
EMS/FIREFIGHTERS ASSOCIATION have heretofore enjoyed, as of
December 31, 1989 and are presently enjoying, shall be
maintaired and continued by the Employer during the term of
this Agreement at not less than the highest standards in
effect. :
The provisions of all municipal ordinarnces and
resolutions, except as specifically modified herein, shall
remain in full force and effect during the term of this
Rgreement as if set forth herein at length.

ARTICLE 12
DISCRIMINATION OR COERCION
There shall be ro discrimination, interferernce aor
coercion by the Employer or any of it's agents against the
employees represented by the GLASSBOROD EMS/FIREFIGHTERS
ASSOCIATION because of membership or activity in the
ASSOCIATION. The ASSOCIATION or any of its agents shall not
intimidate or coerce employees inta membership. Neither the
Employer not the ASSOCIATION shall discriminate against any
employee because of race, creed, color, age, sex, or national

origin.

* e



is nat available the shift will be split as described above.
b. Vacancies for weekly schedule or vacations, part timers

will be used, if ro part timers are available, it will be
filled by splitting the shift as described above.
£ FIREFIGHTERS; If the Saturday day shift (Bam—4pm) is not

filled by a part timer and posted as of midnight Tuesday
=f that week, the shift will be covered in the same manrer as
described above (a).

RRTICLE 10
LONGEVITY

Longevity bernefits will be paid based on the following
rate schedule:
1/2% after 3 years of service
&% after 5 years of service
3. 0% after 10 years of service
4.3% after 15 years of service
5.5% after 20 years of service
&.5% after 25 years of service

Lorngevity benefits for all Employees will incresse 1/ %
in all brackets, as of January 1, 1991. .

ARRTICLE 11
RETENTION OF BENEFITS
Except as otherwise provided herein, all rights,
privilenes and benefits which the members of the GLASSBORO
EMS/FIREFIGHTERS RSSUCIATION have heretofore ernjoyed, as of
December 21, 1982 and are presently enjoying, shall be
maintained and contirmed by the Ewmployer during the term of
this Rgreement at not less than the highest standards in
effect. .
The provisiens of all municipal ordinances and
reaclutions, except as specifically modified herein, shall
remain in full force and effect during the term of this
Agreement as if set forth herein at length.

ARRTICLE 12
DISCRIMINATION OR COERCION

There shall be rno discrimination, interfererce or
coergion by the Employer or any of it's agents against the
enployees represented by the GLASSEORO EMS/FIREFIGHTERS
ASSOCIATION because of membership or activity in the
ASSOCIATION. The ASSOCIATION or any of its agents shall not
intimidate or coerce employees into membership. Neitheyr the
Emplayer not the ASSOCIATION shall discriminate against any
employee because of race, creed, color, age, sex, or national

arigin.
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ARTICLE 13
SAVINGS CLAUSE
In the event that any Federal or State Legislation,
Governmental Regulation or Court Decision, causes
invalidation of any Article or Section of this Apreement,
other Articles and Sections not g0 invalidated shall
re-negotiate concerning any such invalidated provisions.

all

ARTICLE 14
T 7 PERSDNAL DAYS

Each employee shall be given five personal days aff to
be taker: at their discretion at any time during the calendar
year, subject to the approval of the Department Head. Any
Employee that does rot use all of his or her FPersonal Days
may request to "cash in" un—used days for one (1) full days
pay for each, to be paid in the last pay of December.

ARTICLE 195
UNIFORMS
* All full time EMS and FIRE Employees will receive a
uniform allowance in the amount of $450,00 to be used for
purchase of new uniforms and shces. This check will be
issued by the BOROUGH, by Jure 30th. The ROROUGH &sgrees to
maintain all uniforms as agreed to in this contract.,
The standard duty uniform for FIREFIGHTERS shall be as
follows: Blue shirts (long or short sleeve)
BElue pants
Black shoes or boots (no sneakers)
Black or White socks
Black belt
Badge, Name plate, Lapel pins
Blue baseball style cap with Department patch is

the

optional.
Elauer Jacket or Turrout coat
% Navy blue T-shirt, with Maltese Cross, under the

uniform shirt is optional and may be worn alone only
while performing tasks that may stain or damage
uniform shirts,
The standard duty uniform for EMS shall be as follows:
White shirt (long or short sleeve)
Blue trousers
Black or White socks
Black shoes or boots
Black belt
Badge, Name plate or 1D badpge
Blauar or Turnout Coat
Blue baseball style cap with Department or EMT

patch is optional

ARTICLE 16
JOB DESCRIPTION i
Job descriptions for EMS/FIREFIGHTERS shall be included in
this agresment, any changes must be negotiated and agreed to

by both parties. See Appendix "B" and "C".
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ARTICLE 13
SAVINGS CLAUSE
In the event that any Federal or State Legislation,
Goverrmental Regulation or Court Decision, causes
invalidation of any Article or Section of this Agreement,
other Articles and Sections not so invalidated shall
re-negotiate corcerning any such invalidated provisions,

all

ARTICLE 14
PERSONAL DAYS

Each employee shall be pgiven five personal days off to
be taken at their digcretion at arny time during the calendar
year, subject to the approval of the Department Head. Any
Employee that does rnot use all of his or her Fersonal Days
may reguest to “cash in" urn—used days for one (1) full days
pay for each, to be paid in the last pay of December.

ARTICLE 19
UNIFORMS
- All full time EMS and FIRE Employees will receive a
uniform allowance in the amount of $450.00 to be used for
purchase of new uniforms and shoes. This check will be
issued by the EQORDUGH, by June Z0th. The EBOROUGH agrees to
maintain all uniforms as agreed to in this contract.
The standard duty uniformn for FIREFIGHTERS shall be as
follows: Blue shirts (long or short sleeve)
Elue pants
Black shees or boots (no sneakers)
Black or White socks
Black belt
Badge, Name plate, Lapel pins
Blue baeeball style cap with Department patch is
optional.
Elauer Jacket or Turnout coat
% Navy blue T-shirt, with Maltese Cross, under the
uniform shirt is optional and may be worn alone only
while performing tasks that may stain or damage
uniform shirts.
The standard duty uniform for EMS shall be as follows:
White shirt (long or short sleeve)
BElue trousers
Black or White socks
Black shoes or boots
Black belt
Badge, Name plate or ID badpge
Blauar or Turnout Coat
Blue baseball style cap with Department or EMT

pateh is cptional

ARTICLE 16
JOB DESCRIPTION .
Job descriptions for EMS/FIREFIGHTERS shall be included in
this agreement, any chanpges must be negotiated and agreed to

by both parties. See Appendix "EY and "C".
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ARTICLE 17
NEGOTIATIONS PROCEDURES

The parties agree to enter irnto collective negotiations
aver a successor Agreement in accordance with the New Jerszey
Employer Relations RAct in good faith effort to reach
apreement on all matters concerning the terms and conditions
of employment af the Borouwgh Employees included in RArticle 1.
Such regotiations shall begin mot later than November let of
the calendar year in which this Rgreement expires. Pny
Agreement so negotiated shall apply to all employees included
in Article 1, be reduced to writing be sigrned by authorized
representatives of the Borough of Glassboro and the BLASSEORO
EMS/FIREFIGHTERS RSSOCIATION.

The Borough agrees that there shall be no charnge in the
terms of this contract.

Wherever any representative of the Emplayees 1is
scheduled to2 participate during the scheduled working hours
irn negotiations, prievances, confererces, or meetings, with
the Borough representatives he shall be relieved from duty
subject to the marnpower needes of the Department.

RRTICLE 18
ADDITIONAL BENEFITS
Rl1l benefits mnot included within this Agreement that are
enjoyad by other Borough of Glassboro Employees, except those
berefits which are related specifically to a job category,
shall alzso be afforded to the ASSOCIARTION.

ARTICLE 123
REOPEN CLAUSE
the parties have hereto agreed to have the option of
reapening this Agreement in its third year for the express
purpocse of negotiating additional benefits only.

ARTICLE &0
DURATION
This Agreement shall become effective January 1, 1330
and shall terminate on December 31, 193:2. If either party
desires to change this Apreement during the life of the
Agreement, it shall notify the other party in writing at
least 14 days before said desire to change the Apreement.
Sixty days prior to the Rgreement expiration date will
automatically serve as notice to re-megotiate contract
language, conditions, and wages; and letters requesting the
desire to re-riegotiate may be exchanped with in the sixty day

period, _
In witress whereof, the parties hereto have signed this
Anreement on agreeing to be bound thereby,

ircluding the terms of Rppendix AR, B, and C, attached fiereto.
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ARTICLE t7
NEGOTIATIONS FPROCEDURES

The parties agree to enter into collective rnegotiations
over a successor Agreement in accordance with the New Jersey
Emplayer Relations Act in good faith effort to reach
anpreement on all matters concernirng the termzs and conditions
of employment of the Borough Employees included in Article i,
Buch negotiatioans shall begin not later than November 1st of
the calandar year in which this Agreement expires. Any
Agreement so negotiated shall apply to all employees included
in Article 1, be reduced to writing be signed by authorized
representatives of the Borough of Glassbore and the GLASSBORO
EMS/FIREFIGHTERS ASSOCIATION,

The Borough agrees that there shall be rno change in the
terms of this contract.

Whenever any representative of the Employees is
scheduled to participate during the scheduled working hours
in negotiations, grievances, conferences, or meetinps, with
the Borougbh representatives he shall be relieved from duty
subject to the manpower needs of the Department,

ARTICLE 18
ADDITIONAL BENEFITS
ARll benefits rnot included within this Agreement that are
enjoyed by other Borough of Glassboro Employees, except those.
benefits which are related specifically to a job category,
shall also be afforded to the ASSOCIATION.

ARTICLE 19
REOFEN CLAUSE
the parties have hereto agreed to have the option of
reoperning this Agreement in its third year for the express
purpose of negotiating additional benefits only.

ARTICLE g0
DURARTION
This Rgreement shall becawme effective January 1, 1330
and shall terminate on December 31, 1932. If either party
desires to change this ARgreement during the life of the
Agreement, it shall notify the other party in writing at
least 14 days before said desire to change the Agreement.
Sixty days prior to the Agreement expiration date will
automatically serve as notice to re-negotiate contract
language, oonditiens, and wages; and letters requesting the
desire to re-negotiate may be exchanged with in the sixty day

perind. )
In witrness whereof, the parties hereto have sigrned this
Agreement on agreeing to be bound thereby,

including the terms of Appendix R, B, and C, attached'ﬁgreto.
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purpose of negotiating additiornal berefits only.

ARTICILE 20
DURATION
This Agreement shall become effective January 1, 1930
and shall terminate on December 31, 1992. If either party
desires to charnge this Agreement during the life of the
Agreemant, it shall notify the other party in writing at
least 14 days before said desire to change the Agreement.
Sixty days prior to the Agreemernt expiration date will
automatically serve as rotice to re—regotiate contract
larnguage, conditions, and wages; and letters requesting the
desire to re-regotiate may be exchanged with in the sixty day

paricd, R
Irn witriess wherecf, the parties herets have signed this

Agreement on MARCH 27,/996  agresing to be bound thereby,
ineluding the terms of dppend1x A, B, arnd C, attached hereto.

Official Representative of Official Representative

GLASSBORD EMS/F IREFIGHTERS EOROUGH OF GLASSEORD

ASSOCIATION
R TR A Wrpti B Tides

NMEGOTIRTOR Warren G. Laytpﬁ

Administrative Assistant
%/ 4-4._ .2
NEGDTIATOR /ﬁ) E ‘)%)
~VVH9NJ/

Donald Barge*
May or

cgb 1/930
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purpose of negotiating additional benefits only.

ARTICLE &0
DURAT ION
This Ayreement shall become effective Jarwuwary 3, 1930
and shall terminate on December 31, 1392, If either party
desires to charnge this Agreement during the life of the
Agreement, it shall rnotify the other party inm writing at
least 14 days before said desire to change the Rfgreement.
Sixty days prior to the Agreement expiration date will
antomatically serve as rotice to re-negotiate contract
language, conditions, and wages; and letters requesting the
desire to re-riegotiate may be exchanged with in the sixty day
period. R
In witress whereof, the parties hereto have sigrned this
figrezment on Mﬁ/?(‘[{ 27 /998 agreaing to be bound thereby,
including the terms of dppendix A, B, and C, attached hereto.

Official Representative of Dfficial Representative

GLASSEORO EMS/FIREFIGHTERS BOROUGH OF GLASSBGRO
ASSOCIATION
R ol A Yt c;/ﬁ/
NEGOTIRTOR P Warren G. Layt#h
’jfzgéa:;&;pf 4::'/’ Administrative Assistant

-

NEGOTIAT

) - O»««J«D _\/)3&»%9«]

Doriald Earpger
Mayor

cgb 1/90
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GRIEVANCE FROCEDURE

The purpose of this article is to settle all grievarnces
between the Borough and the members of the GLASSBOR0O
EMS/FIREFIGHTERS ASSOCIATION as quickly as possible €2 as to
irnsure efficiency and to promocte Employee morale. A
grievarce is defined as any argument or dispute betweer the
Borough and the GLASSBORO EMS/FIREFIGHTERS ASSOCIATION
inviolving the application, interpretation or alleged
viomlation of this agreement. Any grievarnce must be presented
within (10) ten working days after the aggrieved person knew
of the event or events upon which the claim is based or else
such grievance is deemed waived. A pgrievance shall be
processed as follows: .

STER A

The EMS/FIREFIGHTER representative, the aggrieved
party(s) and the Borough representative, shall, within five
(5) working days of said filing, meet and attempt to settle
the matter. If a settlement is not reached, the
EMS/FIREFIGHTER or it's representative shall furnish a
written statement of the grievance to the Borough
representative on a form provided by the Borough,. The
Borough representative or his desigree, and the
EMS/FIREFIGHTER or it's representative shall each file a
written report of their findings of fact, conclusions and
recommendations in addition to said written statement, with
the Director of Public Safety, within five (5) working days

of their meeting.

STEP E
The Director of Public Safety shall gonduct & hearing no

later than five (3) working days from the receipt of said
findings, conclusions, and recommendations. Frior written
notification for said meeting shall be given to all
interested parties. Fresent for said hearing shall be the
Borough representative, the EMS/FIREFIGHTER or it's
representative and all interested persons. The director
shall make all reasonable attempts to reach a settlement at
this time, he shall within five (3) working days render a
written decision resolving the dispute and serve same upon
the respective parties.

If the aggrieved party(s) or the EMS/FIREFIGHTER
(representative) object to the Director's decision, he (they)
shall, within five (3) working days of receipt of tﬁéf
Director’s written decision, request a hearing with the full
Borough Council. Said hearing shall cccur within fifteen
(15) days of receipt of said request. Interested parties
shall be furnished with advariced written notice of the

A



GRIEVANCE FROCEDURE

The purpaose of this article is to settle all grievances
betweers the Boraugh and the members of the GLASZEORO
EMS/FIREFIGHTERS ASSOCIATION as quickly as possible so as to
insure efficiency and to promote Employee morale. A
nrievance is defined as any argument or dispute between the
Borough and the GLASSBORO EMS/FIREFIGHTERS ASSCOCIATION
invalving the applicatiorn, interpretation or alleged
viaolation of this agreement. Any grievance must be presented
within (10) tern working days after the aggrieved person Krnew
of the event or events upon which the claim is based or else
such grievarnce is deemed waived. A grievarce shall be
processed as follows: .

STER A

The EMS/FIREFIGHTER representative, the aggrieved
party (s) and the Borough representative, shall, within five
(5) working days of said filing, meet and attempt to settle
the matter. If a settlement is not reached, the
EMS/FIREFIGHTER or it's representative shall furnish a
wrritten statement of the grievance to the Borough
representative on a form provided by the Borough., The
Borough representative or his desigriee, and the
EMS/FIREFIGHTER or it's representative shall each file a
written report of their findings of fact, conclusions and
recommendations in addition to said written statement, with
the Director of Public Safety, within five (3) working days
of their meeting.

STEP B
The Director of Fublic Safety shall conduct a hearing ro

later than five (Z) working days from the receipt of said
findirngs, conclusions, and recommendations. Frior written
mtification for said meeting shall be given to all
interested parties. PFPresent for said hearing shall be the
Borough representative, the EMS/FIREFIGHTER or it's
representative and all interested persons. The director
shall make all reasonable attempts to reach a settlemernt at
this time, he shall within five (3) working days render a
written decision resolving the dispute and serve same upon
the respective parties.

If the aggrieved party(s) or the EMS/FIREFIGHTER
{representative) object to the Director’s decision, he (they)
shall, within five (S) working days of receipt of the"
Director's written decision, request a hearing with the full
Borough Council. Said hearing shall occur within fifteen
(15) days of receipt of said request. Interested parties
shall be furnished with advanced written notice of the

A



scheduled hearing date.

STEPFR C

Uport compliance with the requirements of Step B above,
the Buorough Council shall conduct a hearing present at which
shall be interested parties, the Director of Public Safety,
" the Borough representative (or designee) and the
EMS/FIREFIGHTER (arnd/ocr it'’s representative). The Council
shall make all reasonable attempts to reach a settlement
satisfactory to all parties. If an amicable settlement is
rot reached, the Borough Council shall within ten (10) days,
render a written decision resolving said dispute and serve
same upon the respective parties.
NOTE: If an amicable settlement of the dispute is reached
uporn agreement of the parties in any if the above steps, said
agreement shall be reduced to writing and signed by the

respective parties.

ARBITRATION :
If the aggrieved party(s) or the EMS/FIREFIGHTER {(or

representative) disagree with or object to the decision of
the EBarough Council, he (they) shall file for arbitration
within twenty (20) working days of receipt of the decision

of the Council. The filing party shall serve written notice
of same with the other parties. Only grievances related to
the interpretation and application of the specific provisions
=f this Agreemsnt shall be arbitrable. No other issues may
52 submitted to the arbitrator.

The parties shall immediately attempt to mutually agree
uporn arn impartial arbitrator, Should the parties fail tao
agres, they shall obtain the services of the Rmerican
Arbitration Associatiorn. The State Board of Mediation or the
Fublic Employment Relations Commission and shall be bound by
their rules and regulations., The cost of the Arvbitrator
shall be shared sgually by the Borough and the
EMES/FIREFIGHTERS ASSOCIATION, The decisiaon of the Arbitrator
shall be final and binding upon both parties.

The arbitretor shall be bound by the praovisions of this
Agreement and restricted to the application of the facts
nrasented to him. The arbitrator shall be further bound by
the laws of the Btate of New Jersey and the United States and
decision’s of the Courts of the State of New Jersey and the
United States, where applicable.

The Arbitrator shall not add to, modify, detrast from or
alter in 2ny way, the provisions of this figreenent, In
rendering his written decision, the arbitrator shall indicate
his findings of fact and reason for his decision, =

B
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scheduled hearing date.

STER C

Uporn compliance with the requiremernts of Step B above,
the Borough Council shall conduct a hearing present at which
shall be interested parties, the Director of Public Safety,
" the Borough representative (or designee) arnd the
EMS/FIREFIGHTER (and/or it's representative). The Council
shall make all reasonable attempts to reach a settlsment
satisfactory to all parties. If an amicable settlement is
ret reached, the Borouwgh Council shall within ten (10) days,
render a written decision resclving said dispute and serve
same upon the respective parties.
NOTE ¢ If an amicable settlement of the dispute is reached
upaon agreement of the parties im any if the above steps, said
agreement shall be reduced to writing and sigrned by the

respective parties.

.

RREITRATION
If the aggrieved party(s) or the EMS/FIREFIGHTER {(or

representative) disagree with or abject to the decision of
the EBorough Council, he (they) shall file for arbitration
within twenty (20 working days of receipt of the decision

af the Council. The filing party =hall serve written notice
of same@ with the other parties. Only grievances related to
the interpretation and application of the specific provisions
of this Agreement =hall be arbitrable. No other issues nay
e submitted to the arbitrator.

The parties shall immediately attempt to mutuwally agree
upor &m impartial arbitrator, Should the parties fail to
agree, they shall aobtain the services of the Amarican
Arbitratiorn Associaticon. The State RBoard of Mediation or the
Fublic Employment Relations Commission and shall be bound by
their rules and regulations. The oost of the Arbitrator
shall be shared eqgually by the Borough and the
EMS/FIREFIGHTERS ASSOCIATION. The decision of the Arbitrator
shall be final and binding upon both parties.

The arbitrator shall be bound by the praovisions of this
Agreemsnt and restricted to the application of the facts
prasented to him, The arbitrator shall be further bound by
the laws of the State of New Jersey and the United States and
decision’s of the Courts of the State of New Jersey and the
Lnited States, where applicable.

The Arbitrator shall not add to, modify, detract from or
alter in any way, the pravisions of this figresment. In
rerdering his written decisiorn, the arbitrator shall indicate
his findings of fact and reason for his decision. 2

B
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EMS JOB DESCRIFPTION

ALL. FAID PERSONNEL
1. To respond to all calls as and when dispatched by

County Dispatch.
e Toa keep all rigs clean supplied and ready for

enerysncy rLUnS.

3. To maintain and keep building clean while on duty.
4. To check on and Keep oxygen tanks full and ready for
LGRE. '

SHIFT ASSTGMMENTS
1. ARll shifts, at the beginning of shift, will check

rigs for supplies, eguipment, gas and oil, as called for on
daily rig check sheets.

&. The day shift will be responsible for cleaning of
rigs, weather permitting. !

3. The night shift will report any problems with the
rigs, by filling out vehicle checkoff slip desenribing the
problem anmd delivering the vehicle to the Highway Dept.
before going off shift. Copy of report to Highway arnd copy
kept for our records.

T
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EMS JOB DESCRIPTION

ALL PRAIDR FERSONNEL
1. Tz respond to all calls asgs and when dispatched by

County Dispatch.
. To keep all rigs clean supplied and ready for

emargency runs.
3. To maintain and keep building clean while orn duty.
4. To check on and keep oxygen tanks full and ready fur

LG,

SHIFT ASSIGNMENTS
1. All shifts, at the begirnming of shift, will check

rigs for supplies, equipment, gas and oil, as called for on
daily rig check sheets.

Z. The day shift will be responsible for clearning of
rigs, weather permitting. i

3. The night shift will report any problems with the
rigs, by filling out vehicle checkoff slip describing the
problem and delivering the vehicle to the Highway Dept.
before going off shift., Copy of report to Highway and copy
kept for owe records,
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FIREFIGHTER JDBE DESCRIFTION

Job Title: Reports Tor
ENGINEER - FIRE DEFARTMENT FIRE CHIEF

Purposes:
Under minimum supervision, respond to all in town
amergentcy fire or rescue calls with first out apparatus.

Maintairn Tire eguipment and building.

Major Duties and Responsibilities:

1. Respond to emergency calls with proper first out
apparatus. v

= Maintain all fire apparatus and egquipment in good
worlking order at all times.

3. FPerform routine preventive mainternarnce or fire

eguipment as scheduled.

4, FPerfarm repairs on equipment when possible or
feasible as designated by the Fire Chief.

o Maintairn Fire Department building and grounds in
neat and clean marmer as posted on schedule.

&. FPerform other related duties, &s required by the
Chief, and are previously accepted by Fire
Dzpartment employees.

Miranmuam Job Regquirements:
Educations High School / Vorcational School diploma or

2qutivalent work experierce with training in fire-fighting and
puwmp operaticon, Valid New Jersey drivers license.

Werking Conditions/Physical Demands

Rotating shifts, reguired overtime, weekerds, holidays
and emergercy situaticons on short rnotice. Some heavy lifting
arnd life hazard may be involved.

c e
e



FIREFIGHTER JODB DESCRIFTION

Job Title: Reports Toow
ENGINEER -~ FIRE DEFARTMENT FIRE CHIEF

Furpose s
Under minimum supervision, respond to all in town
amargency fire or rescue calls with first out apparatus.

Maintaln fire eqguipment arnd bullding.

Major Duties and Respornsibilities:
1. Respond to emergerncy calls with proper first out
apparatus, '
oA Maintain all fire apparatus and equipment in good
worling order at all times.
Perform routine preventive maintenance or fire
equilpment as schaduled,
4. Perform repairs on equipnent whern possible or
feasible as designated by fthe Fire Chief.
Mairtain Five Department building and groundes in
neat and clean manrner as posted on schedule.
= Ferform other related duties, as required by the
Chief, and are previously actepted by Fire
Department enployees,

Miviimum Job Reguirements:
Education: High School 7/ Vocational School dgiploma or

2auivalent work experiernce with training in fire-fighting and
purp operation. VYalid New Jersey drivers license.

Working Conditions/Physical Demands

Rotating shifts, reguired overtime, weekernds, holidays
and emergency situations on short notice., Some heavy lifting
and life hazard may be involved.



