e T

THIS DOES NOT
CIRCULATE

AGREEMENT BETWEEN

LITTLE SILVER BOARD OF EDUCATION

AND THE

LITTLE SILVER EDUCATION ASSOCIATION

RUTGERS UNIVERSITY

September 1, 1978
to

August 31, 1980

Y
9}

v



PREAMBLE

ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ART!CLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE

ARTICLE

!

il
P
v
v
Vi
Vil

Vit

X1
XtH
Xty
XV
X1
XVii
XVt
XiX
KX
XX1

XX

SCHEDULE A

EXHIBIT

A

TABLE OF CONTENTS

RECOGNIT{ON |

NEGOTIATION PROCEDURE !

GRIEVANCE PROCEDURE 2-3-4
ASSOCIATION RIGHTS AND PRIVILEGES 5
TEACHER'S RIGHTS 6
TEACHER WORK YEAR 6-7
TEACHING HOURS AND TEACHING LOAD 7-8
PERSONAL LEAVE 8-9-10-11

MANAGEMENT RIGHTS I

NON-TEACHING DUTIES H

TEACHER EMPLOYMENT 12
SALARIES i2
TEACHER ASS!GNMENT i3
TRANSFERS AND REASSIGNMENTS i3-14
DEDUCTIONS FROM SALARY 4
MAINTENANCE OF CLASSROOM CONTRCL 14
AND DISCIPLINE
TEACHER EVALUATION 15
MISCELLANEOUS 15-16
HOME INSTRUCTION 16
TUITION REIMBURSEMENT 16=-17
INSURANCE 17
DURATION OF AGREEMENT 17
1978~1979 SALARY GUIDE 18

TEACHER EVALUATION FORM 19



between +he Board of Fducation of Little Silver, New Jersey, here

TH1S AGREEMENT is entered into this 8th day of May, 1978 by and
:
after called the "Board" and the Littie Silver Education Associati

r’»—
on,

hereinafter called the "Association'.

ARTICLE |
RECOGNITION

Pursuant to Chapter 123 of 1974, Public Laws of the Sftate of New
Jersey, known as the New Jersey Employer-Employee Relations Act,
the Little Silver Board of Education hereby recognizes the Littie
Silver Education Association as the exclusive representative for
coliective negotiations concerning the terms and conditions of em-
ployment for only fulltime certificated personnel under contract
with the Board, or on ileave from the school district, including by

way of limitation teachers, l!ibrarians, nurses, learning disabilities
teacher-consultants, but exciuding the Superintendent, principals
as well as secretaries, administrative office personnel and cusfocians.

Unless otherwise indicated, the term "teachers" when used hereinafier

in this Agreement, shall refer fo all professional gmpioyees repre-

santed by the Association in the negotiating unit as above defined,

and references to male teachers shall include female gender.
ARTICLE 11

NEGOTTATION PROCEDURE

in accordance with the provisicas of Chapter 123 Public Laws of 1974,
the parties agree to commence collective negotiations on a successor
agreement not later than dates set forth by Public Employment
Relations Commission.

Upon reasonable request by the president of the Association, The
Board agrees to make known fo the president when and where the
Association may obtain documents that the Board is required by law
to release, including annual audif, tentative budget after approval
by County Superintendent, agenda of Board meeting during the school
day of meeting, approved minutes, and names and addresses of all
teachers in unit.

Neither party in any negotiations shall have any control over the
selection of the negotiating representatives of the other parfTy.

This Agreement incorporates the entire understanding of the parties
on all matters which were or could have beesn the subject of nego-
+iation. During the term of this Agreement neither party shall be
required to negotiate with respect to any such matter whether or

not covered by this Agreement and whether or not within the knowledge
or contemplation of either or both of the parties at the time They
negotiated or executed this Agreement.

parties except by an instrument in writing duly executed by
parties.

This Agreement shall not be modified in whole or in part by *The
o
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ARTICLE 11
SRIEVANCE PROCEDURE

Definition:

A YGrievance" =shall mean a complaint by a teacher or the Asso-
ciation that there has been to him a personal loss, injury or In-
convenience because of a vioiation, misinterpretation or misappli-
cation of this Agreement or Board policies. A grievance to be con~
sidered under this procedure must be initiated in writing by the
teacher or the Association within thirty (30) calendar days from
the time when the teacher or the Association knew or should have
known of its occurrence. The purpose of this procedure is to
secure, at the lowest possible level, equitable solutions to griev-
ances. Both parties agree these proceedings shall be kept as in-
formal and confidential as may be appropriate at any level of the
procedure.

Procedure:

l. a) Failure at any step of this procedure to communicate the
decision on a grievance within the specified time limits shall
permit the grievant or the Association Yo proceed to the next step.
Failure at any step of this procedure to appeal a grievance 1o

the next step within the specified time limits shall be deemed to
be acceptance of the decision rendered at that step.

b) I+ is understcod that grievanfs gshall, during and not
withstanding the pendency of any grievance, continue to observe all
assignments and applicable rules and regulations of the Board until
such grievance and any effect thereof shail have been fully
determined.

2. Any complainant who has a grievance shall discuss it first wifh
his Principal in an attempt to rescive the matter informaily at tharv
level.

3. ¥ as a result of the discussicn, the matter is not rescived to
the satisfaction of the grievant within five (5) school days, he
shall initiate a grievance in writing to the principal specifying:

a) tThe nature of the grievance;

b) the nature and extent of the injury, loss or inconvenience;
c) the resulfs of previocus discussions;

d) his dissatisfaction with decisions previously rendered,

The principal shall communicate his decision in writing
grievant within three (3) schoo!l days of his receigt of
written grievance.

4, The grievant, no later fthan five (5) schooil days after receipf?
of the principal’s decision, may appeal the principal's decision fo
the Superintendent of Schools. The appeail to the Superintendent
must be made in writing reciting the matter submitted to the prin-
cipa! as specified above and his dissati tion with decisions pre-
viously rendered. The Superintendent shal Ttempt to resolve
matter as quickly as pcssib!a, put within ariod ﬂ@? ?0 &%
ten (10} schoo!l days The Superintendent ! j
decision in writing to the qr ievant, The
principal.
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5. if the grievance is not resolved to the grievan ¢ or
Association's satisfaction, he or they no later than five (5)
school days after receipt of the Superintendent's decision,

may request a review by the Board of Education. Ths request
shall be submitted in writing fthrough the Superintendent of Schools
who shall attach all related papers and forward the reques® o

the Board of Education.

The Board, or committee thereof, shall review The grievance and
shall, at the option of the Board, hold a2 hearing with the grievant
and render a decision in writing and forward copies thereof To the
grievant and to the Association within thirty (30) calendar days of
receipt of the appeal. |f the Board makes the decision not *o

hold a hearing, the grievant and the Association shall be noti-
fied of this decision not later than thirty (30) calendar days
after receipt of the appeal. Grievances to be presented to arbi-~
+ration shall be limited to the app!ication or interpretfation of
this written Agreement. Decisions of the Board in the following
matters shall be final and such decisions shall not be subject

to the arbitration procedure:

a) a complaint of a non-tenure teacher which arises by
reason of his not being re-employed; or

b) a complaint by any certified personnel occasioned by
lack of appointment to or lack of retention in any
position for which tenure is either not possible
or not required.

c) a complaint arising from an alleged misapplication
of Board Policy, except if the complainant wishes
to appeal such decision to the Commissioner of Education.

6. Nothing contained herein shall be construed as fimiting The
right of any teacher having a grievance fo discuss the matter in-
formally with an appropriate member of the administration, and
having the grievance adjusted without intervention of the Asso-
ciation, provided adjustment is not inconsistent with the terms
of this Agreement.

7. |f the decision of the Board does not resolve the grievence

+o the satisfaction of the Association and the Asscciation wishes
review by a third party it shall so notify the Board through the
Superintendent within ten (10) school days of receipt of the Zoarc's
decislion.

8. a) A request for abitration shall be made by either narty
+to the American Arbitration Association. The parfies agree 1o
be bound by the voluntary !abor rules of the American Arbitration

Association.

b) The arbitrator shall limit himseif to the issues submiTi2d
to him and shall consider nothing else. He can add nothing 7o
or subtract anything from the Agreement between the parties or
any policy of the Board of Education. The decisions of The ar-
bitrator shall be binding on the parties. Only The Joarc ne
the aggrieved and his represenfatives shall be given ~rpies of
the arbitrator's award. This shall be accomplished w:*hin ¥riryy
(30) days of the completion of tThe arbitrator's hearing.

17
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9. Since it is important that grievances be processed as rapidly
as possible, the number of days indicated af gach level should be
considered as a maximum and every effort should be made to expedite
the process.

Rights of Teachers to Representation:

I. Any aggrieved person may be representad at all stages of The
grievance procedure by himself, or, at his option, by a representative
selected or approved by the Association.

2. When a teacher is not represented by the Association in the pro-
cessing of a grievance, the Association shall, aft the Time of sub-
mission of the griesvance fo the Superintendent or any later tevel,
be notified that the grievance is in process, have The right fto be
present and present its position in writing at all hearing sessions
held concerning the grievance and receive a copy of all decisions
rendered.

3. The Board and the Association shal!l assure the individual freedom
from restraint, interference, coercion, discrimination or reprisal
in presenting his appeal with respect to his personal grievances.

I. 1f, in the judgment of the Association, a grievance affects a
group or class of teachers in more than one school, the Association
may submit such grievance in writing directiy +o the Superintendent
and the processing of such grievance shall commence at that tevel. Th
Association shall have the exclusive right 1o pursue such grievances.

2. All documents, communications and records dealing with the pro-
cessing of a grievance shall be filed in @ separate grievance file.

3, Forms for filing grievances, serving notices, taking appeals,
making reports and recommendations, and other necessary documents
shall be prepared jointly by the Association and Board and given ap-
propriate distribution so as to facilitate operation of the grievance
procedure.

Costs:
I. Each party will bear the total cost incurred by themselives.
2. The fees and expenses of the arbitrator are the onty costs which

wil! be shared by the two parties and such costs wil! be shared
equally.



ARTICLE
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ASSOCIATION RIGHTS AND PRIV

o~
LEGES

Representatives of the Associ

ation, the

Monmouth County

Education Association, the New Jersey Education Asscciation
shall be permitted
n business on school property
reasonable times provided that notification has been given

]

and the Nationa! Education A
transact official Associatio

the building principal.

The Association and its representatives shall
use school buildings at reasonable hours for meefti

ssociation

permisslion has been granted by the Superintendent.

~+
o}

have the right
ngs provided

to

The Association shall have the exclusive use of a bulletin board
in each faculty lounge in each building for internal! association
activities.

The Association shail have the rig- ¢ a reasonable use of school

mailboxes as it deems necessary for distribution of association
elated materials.

The rights and privileges of the Association and representatives

as sev forTth in thic Agreement shall be granted only tTo the
Association as the exclusive representat ive of the teachers and +o
no other organization.

The Board shall send to the Associaticn copies of all bulletins
that go out to personnel represented by the Association.

The Association may appoint & member of the Committee which

nlans the orientation program.

The Association shall have the right to use schoo! facilities and
equipment designated for teacher use for internal Associatlion

matters on a reasonable basis. The use of equipment shall in-
clude typewriters, mimeographing machines, other duplicating
equipment, calculating machines, and all Typec ot audio-visual
equipment at reasonable times when such eguipment is not other-
wise in use and the result of this equipment will be for distri-
bution to Associaticn members. The Association shall pay for *ne
actual cost of replacement of all materials and supplies incident

to such use, and for any repairs necessitated as a result thereof.
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No teacher shall bhe disciplined, reprimanded In writing,
reduced in rank or glven an adverse evaluation of his pro-
fessional services without just cause.

Whenever any teacher is reguired to appear before the Super-
intendent or his designee together with any other person, the
Board or any committee, member, represen?a%ive or agent +here@?,
concerning any matter which could adversely affect the contin-
uation of that teacher in his office, position or employment or

the salary or any increment pertaining thereto, he shall be given
prior written notice of the reasons for such meeting or interview
and shall be entitied to have a2 representative of the Association

present to advise him and represent him during such meeting or
interview.

No tzacher shal! be prevented from wearing pins or other
standard identification of membership in the Associaticn or
its affiliates.

The teacher shall maintain the right and responsibiliity %o
determine grades and ofner evaluations of students within the
grading policies of the Little Silver School Distri
upon his professional Jjudgment of availabile ariteri
to any given subject area or activity to which he |
No grade or evatuation of a student shall be changed
consulting the teacher if possible.

ct bassd
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Teachers shall perform regularly assigned duties 50?*hr¥gh%§y
and to the best of their ability., Teachers shalil remain under
the direct supervision of superiors as deemed apsrugriafé by
the Superinfenden% and Board of Education, notwithstanding

pending grievances, New Jersey Commissioner of Educaticon decisions,
and court cases. Teachers shall perform their professional charge

in accordance with the laws of the United States and New Jersey
and rules and regulations of the New Jersey Commissioner of
Education and the New Jersey State Boerd of Education.

IN-SCHOOQL WORK YEAR

. Ten (10) month personnal. The In-school work year for
teachers amployed on a ten month besis {other than new
personnal who may be required *to attend an additionsl
one {1} day of crien?af§ﬁn} shall not exceed one huﬁdr@d
elighty-three (183) days inciudin one day of orientation.
An additional day will be add@d faculty and administra=-
tlon agree and such agreem@n% sh not bz unreasonabily

e
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neclement Weather, Teacher attendance shall not be re-~
g%reé whenever 5?uéeﬂ? attendance is not reguired
nciement weather,

rasponsible.



SCHOOL CALENDAR

1. The schooi calendar wiil be developed by the administration
after consultation with the Association.

2. The school calandar for each year shall become a part of this
Agreement. Any changes in the schoo! calendar after adoption
by +he Board shall be made only after consuitation with the
Association and the Board.

ARTICLE V11
TEACHING HOURS AND TEACHING LOAD

The length of the school day shall remain as per the status quo.

Teachers may leave the building during their scheduled duty free
lunch periods in accordance with past practice upon notifying
+the office except in cases of emergency.

I. Teachers may be required to remain after the end of fThe
regular workday for the purpose of attending faculty meetings.

The administration shall iimit, except in cases of emergency,
the number of such meetings to two per month and shaii strive
to iimit them to not more than sixty (60) minutes in tengTh.

2. Meetings which take place after the regular in-school workday
and which require attendance shall not be called on Fridays
or on any day immediately preceding any holiday.

3. The notice of and tentative agends for any meeting shall be
given to the teachers involved at least one (1) day prior fo
t+he meetings, except in any emergency. Teachers shall have

the opportunity to suggest items for the agenda.

Field trips shall be scheduled and implemented in a manner which
shal! be mutually agreed upon by the teachers participating iIn
them. Written permission for field trips shall be obtained fronm

the superintendent fo guarantee insurance coverage as a school-
sponsored activity.

The weekly schedule of each teacher who Is regularly scheduled ¢
meet with pupils shall contain preparation time for The purpose
of planning, record keeping, and other related activities.

The amount of time set aside for this purpose shal!l be:

o

|. For homaroom teachers in grades with departmentalized
instruction, a minimum of 300 minutes per week,

Z. For all other homeroom teachers 185 minutTes per week and
in addition the duty free time whan pupils rormally assigned
to these teachers are under the fotal supervision of another

certified teacher.



3, All other teachers a minimum of 300 minutes per week.

During those days when the schools are operated on an extra-
ordinary schedule, or in the event of emergency, the duration
of regularly scheduled preparation time may be reduced to pro-
vide for the orderly operation of the schools.

Membership on Curriculum Develo pmenT Committees "“a!! be voluntary,
except in the event no qualified volunteers are available, the
Superintendent may appoint an appropraafe staff member after two
requests for volunteers have been made.

The Board shall compensate any teacher who engages in an approved
extra-curricular activity. The Superintendent shail post a lis?t
in each school building of extra-curricular activities. The list
shall inciude a deadline for appiying for said activities. Parti-
cipation in approved extra-curricular activities shall be volunfary.
ARTICLE VI
PERSONAL LEAVE
Death or Serious iilness
i. An employee may be absent with full pay for serious illiness or

death in the immediete family for five days which are not accum-
utative. The immediate family incliudes parents, brafher&, sister:
husband or wife, children, mother-in-taw, father-in-law, brother-
in~law, sister~-in-taw, and grandparents or any Q%her relative
living under the same roof. Request for further extension will

be presented to the Board by the Superintendent.

2. An employee may be absent with full pay for iliness or death of
another relative or cinse friend for one day which is not ac-
cumulative,

Personal Days

i. Up to three personal days shall be granted by the Superintendant
for business or any emergency that reguires a teacher's presence
during the school day and which may nct be attended to during the

Time schootl is not in session. %uch teave shall be granted with
full pay and shall not be accumulative,
2. Personal days shall not be granted the day prior to or following

a holiday or vacation and during the first or last weeks of the
schoo! year. An exception may be made by the Board of Education
if a request is presented in writing to the Board of Education
through the Superintendent.

Professional Days

The Superintendent may author
visit other schoc! systems, a2
for professicnal reasons with

Za o any
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Other lLeave Days

1.

Reiigicus Holidays. Teachers shal!l be permitted up to

three (3) days per school year observance of religious
holidays without loss of salary.

Temporary Military. A teacher shall be granted the tTime
necessary for temporary active duty in any unit of the
J.S. Reserves or the State National Guard. A teacher shall

be paid his regular pay in addition to any pay which he re-
ceives from the State or Federal Government.

Good Cause . Other leaves of absence with pay may be

granted by the Board for good cause.

President LSEA. The President of the Little Silver Educaticn

Association shall be granted a maximum of three days leave

with full pay for professional association business. Such leave
shall not be accumulative. Application to the Superintendent
must be formally made at least two school days prior to re-
quested leave and shall include the reason for the requestecd
leave.

If a leave .day is rzquasted which does not exceed two hours,

the name(s) of teachers who will cover the President's
scheduled class(es) shall be included in the request. Leave
shall not be granted the day prior to or following a holiday
or vacation and during the first or last weeks of fThe schoo!
year. The Association shall reimburse the Board for full cday
leave at the prevailing salary for substitutes..

£. Maternity

.

Leave of absence for reasons of maternity may be granted up
to two years upon application by the candidate.

Any teacher granted maternity leave without pay, according *o
the provisions of this section, may at her discretion elec?
to use all or any part of her accumulated sick ieave during
the period of such absence.

Upon reascnable notice, any tenured or non-tenured teacher
seeking a leave of absence on the basis of medical reasons
associated with pregnancy or birth shall apply To The Board
for said leave at any time prior to birth., At the Time of
application, which shall be made upon reasonable notice o
the Board, the teacher shall specify in writing the date on
which she wishes to commence leave zand the date on which she
wishes to return to work affter birth.

The Board may require any teacher toc produce a certificate
from a physician in support of the reguested leave dates.
if the Board's physician is in disagreement the confiich

&
iy

medical opinion shall be resoived by a physician seilected
the Monmouth County Medical Scciety. Where medical
is supportive of the leave dates reguested, such regu
feave shall be granted by The Board, except That Tne

W
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may change the requested dates upon & finding that the

grant of leave for those dates would substantially interfere

with the administration of the school and provided that such
change by the Board is not medicaliy contraindicated. Following
the grant of such leave to any teacher, the commencement or
termination dates thereof may be further extended or reduced

for medical reasons upon application by the teacher to the Board.
Such extension or reduction shall be granted by the Board for an
additionai reasonable period of time except that the Board may
alter the requested dates upon a finding that such extension or
reduction would substantially interfere with the administration
of the school, and provided that such date change by the Board

is not medically contraindicated. The Board may reguire any
teacher to produce a certificate from a physician in support of
the extension or reduction of requested leave dates provided that
if the Board's physician is in dlcxgreement, the conflict of med-
ical opinion shall be resolved by a physician selected by the
Monmouth Medical! Society.

4. The Board need not grant or extend the leave of absence of any
non-tenured teacher beyond the end of the contract school year
in which the leave is obtained. A teacher returning from preg-
nancy leave of absence shall be entitled to all benefits to which
teachers returning from other types of sick or disability ieave
would be entitled,.

2. No tfenured or non-tenured teacher shali be barred from returning
to work after the birth of her child solely on the ground that
there has not been a stated or prescribed lapse of time between
that birth and her desired date of return except as is provided in
this order. Nothing contained in this paragraph shall be con-
strued to preclude the Board from requiring any teacher after
birth of her child to produce a certificate from her physician
showing that she is physically capable of resuming her duties,
provided that if the Board's physician is in disagreement, that
conflict of medical opinion shall be by a physician selected by
the Monmouth County Medical Society.

G. Extended Leave

. A one year leave of absence without pay may be granted to up to
one teacher per year for the purpose of continuing education or
alternate work experience intended to enhance the teacher's
ability to contribute to the district's programs.

NI

Application for leave must be made in writing to the Board and
submitted to the Superintendent by January | of the school year
prior to the schoo! year in which lsave is to be taken. The
Superintendent will forward 2!l such reguests to the Board with
his recommendations and after review by the Board ali applicants
will be informed of the Board's decision by March i.

-10-



3. Upen return from extended leave the teacher may be
credited with one additional year of service and advanced
one step on the salary guide and be granted any sealery
increase agreed upon by the Beard and the Association
for teachers of esquivalent years' service providing a
written report of the teacher's activities during the pericd
of leave be submitted to and accepted by the Board.

H. A teacher is deemed to have had one (l) year of service in The
school district if he has taught for at least 90 school days
during the school year.

I. All extensions or renewais of leaves shall be applied for and
granted or rejected in writing.

ARTICLE 1X
MANAGEMENT RIGHTS

A. The Association recognizes that the Board of Education may noft,
by Agreement, delegate authority and responsibility which by law
are imposed upon and lodged with the Board of Education.

8. The Board of Education reserves to itself, subject to the limitTa-
tion imposed by This contract, sole jurisdiction in authority
over matters of policy and retains the right, in accordance wi
the laws of the State of New Jersey and the rulings of the State
Department of Education, to do the following:

+h

. to direct employees of the Board of tducation,

2. to hire, assign, promote, transfer and retain emplioyees
covered by *this Agreement with the Board of Education or
to suspend, discharge or to take disciplinary action against
employees,

3. +to make work assignments which relieve employees from duties
because of any legitimate reason,

4, +to maintain the efficiency of the Board of Education opera-
tion entrusted to them, and

5. +to determine the method, means and personnel by which such

operations are to be conducted.

ARTICLE X
NONTEACHING DUTIES

The Board and Asscciation acknowledge that a teacher's primary respon-
sibiiity is fto teach and that his energies shouid, to the extent pos-
sible, be utilized to Tthis end. Therefore, they agree That The Board
shall not reguire teachers to perform non-tsaching duties other Than
those they are presently performing except in the case of emergencies.




ARTICLE XI
TEACHER EMPLOYMENT

CERTIFICATION

The Board agrees to hire only certificated teachers holding certi-
ficates issued by the New Jersey State Board of Examiners for every
teaching assignment.

PLACEMENT ON SALARY SCHEDULE

Ad justment to salary schedule. Any teacher employed prior Yo

February | of any school year shall be given full credit for one (1)
yearof service toward the next increment step for the foliowing vear
and credit for a maximum of ten (10) years prior teaching experience
may be granted teachers new to Little Silver Schools. Additicnal
experience credit beyond ten (10) years may be granted by the Board
of Education on the recommendation of the Superintendent.

NOTIFICATION OF CONTRACT AND SALARY

Teachers shall be notified of their contract and salary status for
the ensuing year no later than April 30.

ARTICLE XI|

SALARIES

SALARY SCHEDULE

The salary of each teacher covered by this Agreement is set forth in
Schedule "A"™ which is attached hereto and made a part hereof.

METHOD OF PAYMENT

f. Ten (10) month. Each teacher employed shall be paid in fwenty
(20) equal semi-monthly instailments on the fifteenth (15} and
thirtieth (30) of the month,

2. Exceptions. When a pay day falls on or during a schoo! hoiliday,
vacation or weekend, teachers shall receive Their pay checks
on the fast previous working day unless an emergency exisys.

3. Final Pay. Each teacher shall receive his final pay on his lasi
working day in June provided his duties and obligations have
been fulfilled.

4, Summer Pay Plan

s cher may individually etect to have
ten per cent (10%}

3
his monthily salary deducted from his nay.




ARTICLE X1l
TEACHER ASSIGNMENT

A1l teachers shall be given written notice of their class and/or
subject assignments, building assignments and room assignments for
the forthceming year not later than August | except in cases of emer-

gencies or unusual circumstances.

Revisions, in the svent that changes in such schedules, class and/or

subject assignments, building assignments or room assignments are

proposed after Augusf I, any teacher affected shall be notified prompt-—
ly in writing. Upon the request of the teacher changes shall be
promptly reviewed by the Superintendent or his representative and The
teacher affected and at his option a representative of The Associaftion.

ART!ICLZ X1V
TRANSFERS & REASSIGNMENTS

A. VOLUNTARY TRANSFERS AND REASSIGNMENTS

As soon as practicable, the Superintendent shall deliver to The
Association and post in all schoo! buiidings a list of the known
vacancies and promotional positions when fthey exist. The listing
shall inciude a deadline for filing which shall be at least two
{2) weeks from the date of posting. During the time that school
is net in session, the Superintendent shall notify the President
of the Association or the ¥Vice-President, Secretary or Treasurer
in that order if the President cannot be contacted.

l. Filing requests. Teachers who desire a change in grade anc/or
subject assignment or who desire to transfer to another build-
ing may file a written statement of such desire with The
Superintendent. Such statement shall include the grade(s)
and/or subject(s) to which the teacher desires to be ass:gred
and to the schoo! to which he desires to be transtferred, in
order of preference. Such requests for transfers and re-

assignments for the following year shall be submitted not
later than May | unless the position is posted later.
2. Criteria for assignment. The Superintendent shall make his

recommendations to the Board based on his best estimate of
the qualifications of the available candidates and the well-
being of students.

B. INVOLUNTARY TRANSFERS AND REASSIGNMENTS

{. No vacancy shall be filled by means of involuntary transfer
or reassignment if in the judgment of the Superintendent there
is an equally qualified volunteer avaitable to fill said

position.
2. Notice of an involuntary transfer or reassignment csha
| d c o

given to teachers as socon as practic
of emergency not later than June !5

-1 3.



3, Meeting and Appeal

An involuntary transfer or reassignment shall be made only after
a meeting between the teacher involved and the Superintendent
at which time the teacher shall be notified of the reason thers-
for. In event that a teacher objects to the transfer or reas-
signment at this meetinrg, upon the request of the teacher, the
Superintendent shall meet with him again and teacher may, at his

option, have an Association representative present at such meseting.

4, Criteria for Aszignment

The Superintendent shall make his recommendations to the Board
based on his best estimate of the qualifications of the availabie
candidates and the weli~-being of the students,

ARTICLE XV
DEDUCTIONS FROM SALARY

I. The Board agrees to deduct from the salaries of its teachers
dues for the Little Silver Education Association, Monmouth
County Education Association, the New Jersey Education Associ-
ation, and the Nationa! Education Association, as said feachers
individually and volupriarily authorize *the Board to deduct.

Such deductions shall be made in compliance with Chapter 233,
N.J. Public Laws of 1969 (NJSA 52-14-15, 9e) and under the rules
established by the State Department of Education. Said monies
together with current records of any corrections shall be trans-
mitted to such person as may from time fo time be designated

by the Association by the i5th of each month following the
monthly pay period in which deductions were made. The person
designated shall disburse such monies to the appropriate asso-
ciation or associations.

2. FEach of the associations named above shall certify tc the Board,
in writing, the current rate of its membership dues. Any asso-
ciation which shall change the rate of its membership dues
shall give the Board written notice prior to the effective date
of such change.

ARTICLE XVI
MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE

A brief definition of +he duties and responsibilities of all
administrators, superviscers, and other perscnnel pertaining to
student behavior shail be reduced fto writing by the principal of
each school, and if approved by the Superintendent, presented *to
each teacher at the start of each school vear.



ARTICLE XVI1
TEACHER EVALUATION

All teachers shall be formally evaluated by their
immediate supervisors at least twice a year. Upon receipf? of
t+he evaluation, a conference shall be arranged with the building
principal to discuss the observation. AT the conclusion of the
conference, the teacher will sign +he evaluation sheet. Such
signature does not constitute agreement with the evaluation, buf
merely that the teacher has read the same. A teacher shall have
the right to file a written reply to the evaluator for any evalu-
ation which shall then be attached and made a part thereof.

A teacher shall have the right, upon request, to review the
contents of his personnel file and to receive a copy at Board
expense of any documents contained ftherein. A teacher shall be
entitled to have a representative of +he Association accompany
him during such review. This right shall noft include corres-
pondence dealing with one's experience prior fo employment in
the district.

Copies of Evaluation. A teacher shall be given a coOpy of
any class visit or evaijuation report prepared by his evaluaiors
at least one (1) day before any conference to discuss it unless
parties mutually agreed to meet sooner. No such report shall be
submitted to the central office, placed in the teacher's file or
otherwise acted upon without prior conference with the teacher.

A copy of the evaluation form is attached as Exhibif "A".

No material derogatory to a teacher's conduct, service,
character or personality shall be placed in his personnel file
unless the fteacher has had an opportunity to review the material.
The teacher shall acknowledge That he has had the opporfunity to
review such material by affixing his signature to the copy o be
filed with the express understanding +hat such signature in no
way indicates agreement with +he contents thereof. The teacher
cshal! also have the right fo submit 2 written answer to such
material and his answer shall be reviewed by the Superintendent
or his designee and attached To the file copy.

Final evaluation of a teacher upon termination of his em-
ployment shall be concluded prior to severance and no documents
and/or other material shall be placed in the personnel folder
of such teacher affer severance except in accordance with ths
procedure set forth in this Articile.

ARTICLE XVI1|
MISCELLANEOUS

A. STATUTORY SAVINGS CLAUSE

™
4
3

Nothing contained herein { be construed to den

o

]

shal iy or restric
+o any teacher or the Board such right as he may have under Me
Jersey School Laws or other applicabie laws and regulartions
The rights granted to teachers hereunder shal! be deemed to be
in addition “o those provided elsewhere under The law

-15-



o dis-

B. The Board and Assoclation agree that there shali be n
al and state

crimination and that they will abide by all feder
rules and reguiations.

C. SEPARABILITY

|f any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be

contrary to law, then such provision or application shall noft
be deemed valid and subsisting, except to the extent permitted
by law, but all other provisions or applications shall continue
in full force and effect.

D. COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER AGREEMENT

Any individual contract between the Board and an individual
teacher, heretofore or hereafter executed, shall be subjectT

to and consistent with the terms and conditions of this Agree-
ment. I'f an individual contract contains any language incon-
sistent with this Agreement, this Agreement, during its duration,
shall be controlling.

E. AGREEMENT COPIES

Copies of this Agreement shall be printed within Thirty (30)

days after the Agreement is signed. The Agreement shall be
presented to all teachers now employed and hereafter employed.
This expense shall be shared equally.

F. NOTICE

Whenever any notice is required to be given by either of the
parties to this Agreement fo the other, pursuant fo fThe pro-
visions of this Agreement, either party shall do so by telegram
or certified letter at the following addresses:

I. If by Association, to Board at 123 Markham Place, Little
Silver, New Jersey 07739.

2. tf by Board, to Association at Markham Place School,

Markham Place, Little Silver, New Jersey 07739.

ARTICLE XIX
HOME  INSTRUCTION

Teachers shall be paid at the rate of $7.50 per hour for home
instruction.

ARTICLE XX
TUITION RETMBURSEMENT

Courses approved by the Superintendent may be taken by full-

+ime certified teachers at any time and will be reimbursed by the
Board of Education, in a sum not to exceed $500.00 per teacher per
year, July | to June 30. Course approvel reguest shatl be submitted

t

1
no later than September 15 for fall semestar, January | :
semester and June |5 for summer classes. Reimhursement will be made

& o 3
5 for soring



when an official transcript or other acceptable evidence of sat-
isfactory completion of the course or courses is submitted to the
Superintendent with a grade of C or equivaient, or betfer.

ARTICLE XXI
INSURANCE
The Board shall provide medical and hospital insurance as per status
quo.
ARTICLE XXI!

DURATION OF AGREEMENT

DURATION PERIOD

This Agreement shall be effective as of September |, 1678 and
shall continue in effect until August 31, 1980, except that salary
guide for 1979-1980 shall be negotiated in the fall of 1978. This
Mogreement shall not be extended orally, and it is expressiy under-

stosod that it shall expire on the date indicated, unless it is
extended in writing.

IN WITNESS WHEREOF, the parties hereto have caused this Agree-
ment to be signed by their respective presidents, attested by their
respective secretaries, and their corporate seals to be placed hereon,
all on the day and year first above written.

LITTLE SILVER EDUCATION ASSOCIATION

by

THOMAS LEWANDOWSKI, PRESIDENT LINDA AYRES, SECRETARY

LITTLE SILVER BOARD OF EDUCATION

by

FLORENCE P. APY, PRESIDENT EVELYN R. MC CANN, SECRETARY



LITTLE SILVER SCHOOLS

LITTLE SILVER, N.J.
April 13, 1978
1978-1979 TEACHER'S SALARY GUIDE
LI B L L
STEP B.A. B.A.+30 M.A, M.A. +30
! $10,000 $10.500 $11,0600 $11,500
$250 $250 $250 $250
2 10,250 10,750 11,250 11,750
3 10,500 11,000 11,500 12,000
$550 $550 $550 $550
4 11,050 11,550 12,050 12,550
$600 $600 $600 $600
5 11,650 12,150 12,650 i3,150
& 12,250 12,750 13,250 13,750
7 12,850 13,350 13,850 14,350
B8 13,450 13,950 14,450 14,950
9 14,050 14,550 15,050 15,550
10 14,650 15,150 15,650 16,150
$1,000 - $1,000 $1,000 $1,000C
b 15,650 16,150 16,650 17,150
12 16,650 17,150 17,650 18,150
13 17,650 18,150 18,650 {9,150
$1,450 $1,450 $1,450 $1,450C
I 4 19,100 19,600 20,100 20,600
B.A. - Bachelor's Degree or ten years' experience and z permanent
elementary certificate.
B.A.+30 - Bachelor's Degree plus 30 or more additional graduate credits.
M.A. - Master's Degree
M.A.+30 - Master's Degree plus 30 or more additional graduate credits.

Service Increments of $300 over and above the salary guide may be grante:
+o teachers after 15, 18 and 21 years' service and $500 after 25 vyears'
cervice in the Little Silver Schools.

DCR

SCHEDULE A
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LITTLS SILVER SCHOOLS
LITTLE SILVER, N.J.

TEACHER EVALUATION

DATE

TEACHER

SUBJECT

GRADE

STRENGTHS AND NEEDS

SUGGESTIONS

TEACHER'S SIGNATURE

EVALUATOR'S SIGNATURE

EXHIBIT A

-G



