PREAMBLE

This agreement is entered into on this 27th day of June 2019, and between the
BOROUGH OF BELLMAWR, in the County of Camden, a municipal corporation of the
State of New Jersey ( hereinafter referred to as the "Employer” ) and PBA LOCAL NO.
375 ( hereinafter referred to as the "PBA" ).
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ARTICLE 1
RECOGNITION

A. The employer hereby recognizes the PBA as the sole and exclusive negotiating
representative of all Captains, Lieutenants, Sergeants, Corporals, Patrolmen, police
women and Detectives who are employed in the Employer's Department of Public Safety
for the calendar years of 2019 through 2023. It is expressly understood, however that
employees in the rank of Chief of Police, managerial executives, professional employees,
craft employees and all other employees are excluded from this negotiating unit and are
not subject to the terms of this agreement.

B. An authorized representative of the PBA shall be permitted to visit Police
Headquarters or any police facility, or the office of the Director of Public Safety, for the
purpose of processing or investigating grievances. This right shall be exercised
reasonably. Upon entering the premises, the authorized PBA representative shall notify
the officer in charge or in his absence, his authorized representative. Permission to visit
the premises shall not be unreasonably withheld. The PBA representative shall not
interfere with the normal conduct of work within the police facilities.

C. Authorized representatives of the PBA shall be permitted reasonable time off to
attend negotiating sessions, grievances sessions and meetings with the employer's
representatives, provided that adequate coverage is arranged with the approval of the
employer.
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ARTICLE II
MANAGEMENT RIGHTS

A. The employer hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior
to the signing of this agreement by the laws and constitution of the State of New Jersey
and of the United States, including, but without limiting the generality of the foregoing,
the following rights:

1. The executive management and administrative control of the Borough
Government and its properties and facilities, and the activities of its employees;

2. To hire all employees, and subject to the provisions of law, to determine their
qualifications and conditions for continued employment or assignment, and to
promote and transfer employees;

3. To suspend, demote, discharge or take any other disciplinary action for good and
just cause according to law;

4. To establish new rules or modifications of existing rules governing working
conditions provided such action does not violate law.

B. In the exercise of the foregoing powers, rights, authority, duties or responsibilities
of the Employer, the adoption of policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connection therewith, shall be limited
only by the specific and express terms of this agreement and the laws of the state of New
Jersey and of the United States.

C. Nothing contained herein shall be construed to deny or restrict the Employer of its
rights, responsibilities and authority under R.S. 40, R.S. 40A or other national, state,
county or local laws or ordinances. The Employer's exercise of its management rights
pursuant to this Article shall not be subject to submission to the arbitration procedure
established in this agreement.
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ARTICLE II1
GRIEVANCE PROCEDURE

A. Purpose

The purpose of this procedure is to secure, at the lowest possible level, an equitable
solution to the problems which may arise affecting the terms and conditions of this
agreement. Nothing herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate representative of
the employer. The employer shall notify the PBA of any resolution or adjustment from
such discussions.

B. Definition

The term "grievance" as used herein means an appeal by an individual employee or
the PBA on behalf of an individual employee or group of employees, from the
interpretation, application or violation of policies, agreements and administrative
decisions affecting them. The term "grievance" as used herein shall not refer to any
matter which was, or which could have been, raised at the bargaining table during the
negotiations that led to the instant agreement. No grievance may proceed beyond Step
One herein unless it constitutes a complaint or controversy arising over the interpretation
of the terms and conditions of employment governed by statue or administrative
regulation, incorporated by reference in the agreement either expressly or by operation of
Jaw, shall not be processed beyond Step One herein.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method of resolving grievances
between the parties covered by the agreement, and shall be followed in its entirety unless
any step is waived by mutual written consent. A failure to respond at any step in this
procedure by the Employer or its agents shall be deemed to be a negative response and
upon the termination of the applicable time limits the grievants may proceed to the next
step. The time limits set forth herein shall be strictly construed and may be extended or
altered only by the parties mutual written consent. The aggrieved employee shall be
provided with full opportunity to present his grievance and shall have the right to the
participation of a PBA representative. If a grievance is not appealed in timely fashion
from step one to the next step, the grievance shall be considered settled on the basis of the
last decision of the Employer and shall not be eligible for further appeal.
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ARTICLE III - GRIEVANCE PROCEDURE continued

STEP ONE:

An aggrieved employee, or the PBA on behalf of an aggrieved employee or employees,
shall institute action under the provisions of this grievance procedure within ten (10)
days of the occurrence of the grievance, and an earnest effort shall be made to settle the
differences between the aggrieved employee and the Chief of the department or his
representative for the purposes of resolving the matter informally. The aggrieved
employee, the PBA representative (if any), and the Chief of the department or his
representative may reach a settlement of the dispute. The Chief or his representative shall
render a written determination within five (5) days after presentation of the grievance.

STEP TWO:

In the event the grievance has not been resolved at step one, the aggrieved party shall, in
writing and signed, file the grievance with the Director of Public Safety within five (5)
days following the determination at step one. A member of the Negotiating Committee
designated by the PBA and the Director of Public Safety shall attempt to settle the
grievance. The Director of Public Safety shall render a written decision within five (5)
days from the receipt of the grievance.

STEP THREE:

In the event the grievance has not been resolved at step two, the employee or the PBA
shall, in writing and signed, file the grievance with the Mayor within five (5) days
following the determination at step two. A member of the Negotiating Committee
designated by the PBA, the Director of Public Safety and the Mayor shall attempt to
settle the grievance. The Mayor shall render a written decision within ten (10) days from
receipt of the grievance.

STEP FOUR:

In the event the grievance had not been resolved at step three, the matter may be
referred to arbitration as hereinafter provided. The PBA shall file a demand for arbitration
with the Public Employment Relations Commission within ten (10) days following
receipt of the determination at step three. The selection of the arbitrator, and the conduct
of arbitration proceedings, shall be governed by the rules and regulations of the Public
Employment Relations Commission. The costs of the services of the arbitrator shall be
borne equally by the Employer and the PBA. Any expenses other than the cost of the
services of the arbitrator, including but not limited to presentation of witnesses, shall be
borne by the party incurring same. The arbitrator shall not have authority to add to.
subtract from, modify, change or alter any of the provisions of this agreement. The
arbitrators award shall be in writing and shall be final and binding on the parties. In
rendering his written decision, the arbitrator shall indicate in detail his findings of fact
and reasons for making the award.
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ARTICLE IV
LEAVES OF ABSENCE

A. Military leave shall be granted in accordance with the provisions of all applicable
laws.

B. Mayor and council, on the written request of an employee and after reasonable notice,
may grant up to one (1) year leave of absence without pay to the employee. Mayor and
council may extend such leave for an additional six (6) months upon approval of the
governing body. If, however the employee overstays such leave, his employment with the
employer shall be deemed to have terminated.

C. FUNERAL LEAVE:
1. In the event of death in the employees immediate family, the employee shall be
granted time off without loss of pay from the day of death or the day of the funeral, but in

no event shall said leave exceed five (5) consecutive days.

2. The "immediate family" shall include only husband, wife, brother, sister, child or
parents of the employee or spouse or those relatives residing in the household.

3. In the event of death of brother-in-law, sister-in-law, or grandparents, the employee
shall be granted time off without loss of pay from the day of death or the day of funeral,
but in no event shall leave exceed three (3) consecutive days.

4. Reasonable verification of the event may be required by the Borough.

5. Such bereavement leave is not in addition to any holiday, day off, vacation leave or
compensatory time off falling within the time of bereavement.

D. JURY DUTY:
If an employee is summoned for jury duty as required by law, the Borough shall grant the

necessary time off with full wages for the employee to fulfill the requirements of said
jury duty.
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ARTICLE V
PHYSICAL EXAMINATION

The Borough retains the right to order an employee to have a physical examination if
the Borough deems same necessary. The Borough will retain the cost of ordered physical
examination.

The employee upon request of the Borough will provide the Borough with a copy ofa
physicians report. The cost of such physical examination shall be assumed by the
employer up to a maximum of $150.00 (one hundred and fifty dollars) upon receipt of
duly executed voucher.

A copy of the medical report will be forwarded to the Borough.

ARTICLE VI
HOURS OF WORK

A. Shifts are presently scheduled for 7:00 A.M. to 7:00 P.M. and 7:00 P.M. to 7:00 A.M.

B. The employer retains the exclusive prerogative, in the interests of governmental
efficiency and the maintenance of discipline, to determine the times when shifts shall
commence and terminate, the number of employees to assign to shifts and the specific
employees to be assigned to specific shifts.

C. The PBA agrees to a bi-weekly pay, however if any other department within the
borough receives a weekly pay then the PBA shall be paid weekly.

D. Kelly Time re: 12 hour shifts — The four (4) hour bi-weekly difference (between
84 — 80 hours) occasioned by the twelve hour shifts will be dealt with by the employee
taking off four (4) hours every two (2) week period at the shift commanders discretion.

E. Sections A and D do not apply to Captains and Lieutenants since they work a standard
eight (8) hour shift.

F. Sections A and D do not apply to Detectives since they work (10) hour shifts.
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ARTICLE VII
BENEFITS OTHER THAN WAGES

A. LONGEVITY PAY:

1. Each employee is entitled to longevity pay based on years of service and processed at
a percentage rate. Longevity pay shall be paid bi-weekly as follows;

Completion of 1 year service to eighth year............... 2.5% base salary
Completion of eighth year of service to 14th year......... 4.5% base salary
Completion of 14th year service to T ek, v asinins 5.5% base salary
Completion of 20™ year service to end................ 6% base salary

2. Longevity pay will not apply for Captains or Lieutenants.

3. Longevity will be eliminated for all officers hired on or after January 1, 2009.

B. OVERTIME AND COURT PAY:

1. a. Any Patrolman, Detective, Corporal or Sergeant who shall be required to work
overtime, which shall specifically include any hours over forty eight (48) hours per week,
or twelve (12) hours per day shall receive pay at one and one half time (time and one
half), with authorization by the Chief or senior officer in charge of operation.

b. Any Captain or Lieutenant who shall be required to work overtime, which shall
specifically include any hours over forth (40) hours per week, or eight (8) hours per day
shall receive pay at one and one half time (time and one half), with authorization by the
Chief of Police.

2. Each Patrolman, Detective, Corporal and Sergeant shall be compensated by a lump
sum payment of $425.00 for all Bellmawr Municipal Court appearances. This shall be
payable on June 1 of the applicable year.

3. Any employee who shall be required to make a court appearance (other than
Bellmawr Municipal Court) on his time off shall receive $125.00 dollars (one-hundred
twenty-five dollars) plus parking fees. This is to include conflict cases transferred from
Bellmawr Municipal Court.
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ARTICLE VII
BENEFITS OTHER THAN WAGES (continued)

C.LEGAL EXPENSES:

The employer shall provide such legal expenses as are mandated by law.
D. HOLIDAYS:

The borough recognizes the following fifteen (15) Holidays:

NEW YEARS DAY LABOR DAY

MARTIN LUTHER KING DAY COLUMBUS DAY

LINCOLNS BIRTHDAY GENERAL ELECTION DAY
WASHINGTONS BIRTHDAY VETERANS DAY

GOOD FRIDAY THANKSGIVING DAY (THURSDAY)
EASTER SUNDAY POST THANKSGIVING DAY (FRIDAY)
MEMORIAL DAY CHRISTMAS DAY

INDEPENDENCE DAY

Captains, Lieutenants, Sergeants, Corporals, Detectives, and Patrolman are not entitled to
holidays off. Paid time off must be approved by the Chief of Police or his designee.

E. CLOTHING ALLOWANCES:

1. The clothing allowance for detective shall be $700.00 per detective per year.

2. Uniforms for patrolman will be supplied by the Borough. Maintenance and cleaning
will be paid for by the Borough at a cleaner designated by the Borough.

3. The clothing allowance for members of the Critical Incident Team shall be $200.00
per member, per year and payable by voucher.

F. VACATIONS:
Employees are entitled to vacations in accordance with the following schedule;

a. Captains, Lieutenants, Sergeants, Corporal, Detective, Patrolman:

AT THE COMPLETION OF: ENTITLED TO:
| Veal sesssssroncnisnmssiins 84 hours
D YOS s emissrsonssiviass 144 hours
B YOS s onssessissusssvisasiiess 108 Jnonrs
10 years.....ceeeeesseneneenns . 204 hours
1B HOBEE...cvsonvucrsnmnsiasanas .264 hours
20 FRAIS ivicswmasiorsronsnsonasne 12 hours for every year not

to exceed 324 hours.
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ARTICLE VII - BENEFITS OTHER THAN WAGES continued

G. PERSONAL DAYS:

1. Each Captain, Lieutenant, Sergeant, Corporal, Detective and Patrolman will be
entitled to forty eight (48) hours personal time off each year of this agreement. Forty
Eight (48) hour notice must be given in written form to use same.

2. Each employee working a twelve (12) hour schedule will be entitled to four (4) hours
off during each two week rotation at the discretion of the shift commander. (See Article
VI Section D.)

H. LINE OF DUTY DEATH BENEFIT:

The Borough agrees to pay up to $10,000.00 toward the funeral expense of an employee
killed in the line of duty. This payment will be made to the employees survivors.

I. COLLEGE REIMBURSEMENT

The Borough of Bellmawr will pay a maximum of $750.00 per employee per year for
tuition of college courses and or materials needed for such courses.

1. Employee must attain a grade of C+ or better.

2. Employee must remain employed with the Borough of Bellmawr for a period of not
less then 2 years from the date of the latest enrollment. If employee should terminate his
employment with the Borough of Bellmawr, the borough has the right to the return of all
the monies paid from the employee, who has been paid for tuition reimbursement.

3. Payment will be made by voucher upon employee submitting receipts of costs for
said courses and/or materials, along with proof of a C+ grade or better.

4. All courses must be related to law enforcement or be applied to a degree in law
enforcement
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ARTICLE VIII
INSURANCE

1.  Medical — Aetna US Healthcare Patriot V. , co-pay for doctor visits will be $10

2. Dental plan — Delta Advantage Plus Premier or equal.

3. Prescription- For a thirty(30) day supply there will be a $3.00 co-pay for generic
drugs and a $10.00 co-pay for brand drugs. For a ninety(90) day supply there will
be a $5.00 co-pay for generic drugs and a $15.00 co-pay for brand drugs.

Changes in medical insurance must be equal or better to current insurance plan in

existence at this time. PBA shall be notified of all changes.

PRESCRIPTION PLAN

All employees are responsible to pay the co-pay for each prescription. The Borough of
Bellmawr insurance provider will pay for balance for the price of each prescription.

DENTAL PLAN
The benefits are to be 100% of preventative and diagnostic coverage, 70% of basic, and

50% of crowns and prosthodintics. This coverage is to extent primarily to the Borough of
Bellmawr Police Department.

OPTICAL PLAN

The Borough of Bellmawr will pay for optical expenses not to exceed $300.00 per year
per family. Payment will be by voucher.
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ARTICLE IX
SICK LEAVE

A. Sick leave is defined as absence from work by an employee by reason of personal
illness. This sick time covers the individual employee only and not members of his or
her family.

B. Said period of illness or sick time will be paid up to a maximum of twenty (20)
working days in accordance with the schedule below. For a bona fide absence because of
illness or an off-duty injury (not covered by workmen's compensation), an employee who
qualified shall be paid during any calendar year effective January 1, 1986, according to
the following schedule;

COMPLETION OF: ENTITLED TO:
{0-6 MHOBEHS v ssnosiniiimses 0 hours
6 months to 1 year ............. 8 hours every 2 months
15 | e 40 hours
3 YOBIE coccomereasimascnsmspnsaton 80 hours
1) VERLE . icoicsssassanssmmosomiznsos 120 hours
VD YRAE: civvmnovinsiossnimnssanis 136 hours
LI YOHUS cvupvimsnsivesnsiipiss 160 hours

C. Pay for one (1) hour sick leave shall be at the employees regular base rate of pay. Sick
leave shall be allowed for less than full work days. In the event that an employee leaves
his work because of illness before the end of his regularly scheduled work day, those
hours will be charged to his sick leave allotment.

D. All unused sick leave may be carried from year to year not to exceed 365 days (2920
hours).

E. Borough agrees to pay the employee for one half of all unused sick leave each year to
which the employee is entitled. Payment for unused sick leave will be at the employees
hourly rate. Payment will be made to the employee June 1* of the following year. The
employee must carry over the same amount of sick leave which the employee is being
reimbursed for.

In case of illness, current year sick leave must be used first. Accumulated sick leave
cannot be used except for long term illness of 14 days (112 hours) or more and up to 365
days (2920 hours) or the exact amount carried from year to year.
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ARTICLE IX
SICK LEAVE (continued)

F. Accumulated sick time shall be sold back to the employer at the rate of $110.00 per
day (8 hours) subject to the following conditions:

1. The employee, at their option, may at the start of their 11% year of employment with
the borough, sell back to the borough up to 10 sick days (80 hours) of accumulated
sick time. This is in addition to the one half of the present years sick time, as per
paragraph E of this Article.

2. The employee, at their option, may at the start of their 16" year of employment with
the borough, sell back to the borough up to 25 sick days (200 hours) of accumulated
sick time. This is in addition to the one half of the present years sick time, as per
paragraph E of this Article.

3. The employee shall submit in writing to the borough by December 1%, the amount of
accumulated sick days or hours they wish to sell back. Payment will be made to the
employee by March 1%,

4. Upon retirement, an employee may sell back to the borough, all remaining
accumulated sick time, but the maximum monetary compensation to be paid by the
borough for each employee shall not exceed $10,000.00.

5. If an employee retires due to job related disability, the employee shall be permitted
to sell back all accumulated sick time with no maximum amount of compensation.

6. In the event of an employee’s death while still employed by the borough, said
entitlement shall be paid to his beneficiary with no maximum amount of
compensation.
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ARTICLE X
RETENTION OF BENEFITS

A. The Borough agrees that all benefits, terms and conditions of employment relating to
the status of members of the Bellmawr Police Department embodied in resolutions,
ordinances, or statutes, shall be maintained at not less than the highest standards in effect
at the time of the commencement of collective negotiations leading to the execution of
this agreement.

B. Upon retirement or line of duty disability the retired or disabled employee, his spouse
and his children who are covered by health benefits provided by the Borough of
Bellmawr shall be entitled to all health benefits which were provided to the employee at
the time of the employees retirement or line of duty disability to include medical, dental,
prescription and optical insurance.

C. If the retired or disabled employee should gain employment which provides health
benefits greater or equal to what is provided by the Borough of Bellmawr, the Borough of
Bellmawr shall become the secondary insurer to the employee.

D. Upon reaching the eligible age for coverage by Medicare the retired or disabled
employee shall be covered by such medical coverage as required by law.
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ARTICLE XI
DISABILITY BY INJURY ON DUTY OR BY CERTAIN DISEASES

A. In the event an employee becomes unable to perform his duties, he shall be entitled to
full pay for a period of twelve (12) calendar months, under any of the following
circumstances. This twelve (12) month leave with pay may be taken in intervals or all at
one time. However, each employee may only take a total of twelve (12) months during
his or her service with the Borough, In no event shall more than a total of twelve (12)
months be paid for by the Borough.

1. disabled by reason of a service connected injury
2. disabled by a heart attack or stroke
3. disabled by contracting HIV or hepatitis. However, in order for the hepatitis
benefits to be paid to the employee, he or she must have received all necessary
hepatitis shots which will be provided by the borough upon request.
B. The employee shall be required to present evidence by a certificate of a physician that
he is unable to work and the borough may reasonable require the said employee to

present such certificates from time to time.

C. Receipt of pay for up to a period of one (1) year is subject to a determination by the
Borough Physician that the employee is not capable of performing light duty.

D. During the period of disability, all temporary disability benefits accruing under the
provisions of the Workmen's Compensation Act shall be paid over to the Borough.

E. For the purposes of this article, work incurred injury shall mean injury incurred while
the employee is acting in official police capacity.

F. Employees who are injured, whether slight or severe, while working must make an
immediate report within eight (8) hours thereof to the Chief of Police or his designee.

G. If the Borough can prove that an employee has mis-used the article, the said employee
will be subject to disciplinary action, including dismissal by the Borough.
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ARTICLE XII
SALARIES AND WAGES

A. Base salary schedule for all employees:

2019

SEATING SATAIY .. .o oo cors s ersnnnsnpness ssassns $41,372.75 per year
Aftet ITSEYBAL. . ..ove vonesonsessnemmmmnnsnrans $50,388.67 per year
After second year.........cccoviusrninrerennes $59,404.60 per year
A e third FEEL. o1 usum i canssansmss ivsss $68,420.54 per year
After TOutth WEaY v s onmssnsssinissrmomas $77,436.46 per year
ATEE THARAE. v v nsssianssosiaindin s $86,452.40 per year
AT sl AL, s o e sesamistin s $95,468.33 per year
| $100,505.48 per year
SREGHAIL, .../ i okisminmmins ssimoeis o o s B S $105,534.45 per year
BV IR TR S A S e o $117,197.24 per year
ST 05z vt s A M e $122,527.95 per year
2020

Blarting Balany . ... ooz seiani it s $42,200.21 per year
ATIEEHTE YERE L1 crx smcomsts svnas sovspasisisnsns $51,396.45 per year
ALET SBCONM YEAL. .0 cevvnmamemnmnmnarmnsanases $60,592.69 per year
Afterthind YEAT. . oo v sissnimnscssnnmrmans $69,788.95 per year
ALt FOUTE SBRE.  vsvaw cwossnssiamananesne o $78,985.19 per year
Aller I YO et o imis $88,181.44 per year
Refter s VRaL.. .o ovcuemenbrissssydiiines $97,377.69 per year
COEpaLE]. . .csx 0 ss srassmassssasmussmrnrass, $102,515.59 per year
BEEERENL . - . - o e arsmairie s b ab Al SRS $107,645.14 per year
LACURGIANL oo cvonsersimesmsmmminmmnmssenssssssssirssnss $119,541.18 per year
217717 R S S S S S $124,978.51 per year
2021

STITG SBLARY.« oo vnimnms sumaan s duntbun $43,044.21 per year
ATRL FHSE YBAL. ..« s ersnine mesammmnrsnits s d5hE $52,424.38 per year
After Sepond VEAE. .. ... onvonnssrnsnvsssssssr $61,804.54 per year
AfteE THild YEaP. ..o cvonsaismma s ovrsnmonpans $71,184.73 per year
AT TORBUNEAT. <. vt i rviimtionmssinive $80,564.90 per year
Adter I FORL. 1vvvs svvininvns veuvss vosassis $89,945.07 per year
After sl YEAE. cvivs sos s sseas eravsrs v o $99,325.25 per year
07000, ¢ | S SRR gL O PR $104,565.90 per year
BELEBHIL. ... .r o vcinis v i smtemiommasimisesinsinvns $109,798.04 per year
EACUICHIRETE. .o vcncmvessmisinmssmpisms et bason $121,932.00 per year
82 N RS 0. BTN NS DO $127,478.08 per year
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2022

Starting Salary.........cccoevvenvinnnn.
ARter THSt YORL. .o vuvsvsnssasmmissviss
Adler secontl YAt . i ossnsisiss
After third Year. .. v.coimsisunssss wuns
After fourth year......................
After fifth year... c.cv.cvuvsmivesines
After gixth Year. .. ..o vsomars s
COTPOREL. s wsnvs i s s aseminnss
BERUEARD. o o Bk e RraT i
LISUIEHANT. ... ooneossnmesrsnmmesnasnssanmnsnnss
KCAIMANEY, . cuncsnsmsnranemmssunsnsmisnessmnsinstsans

2023

Starkitis BRlarY .. cooeiocisiisinsies
ATET LT8G NBHE 1.0 en v s manr sisin snianisn
Aflersecontd YEar. ... .oomaromosnssns
After third vear..... ccuoenssnsraries
After foutth Year. ... cuon cuosuinsvins
Adter fiflh Year, ... v mswvrimnisins
After siath year ... oconvvssuinmons
COtparal. ..o sasesssvimin
T L
LACHIBTEIL. .. cvvssnoncssismssananammsuinsuavanis
CRBIAIN .o varvomarssmsnsrsmmami s
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$44,120.31 per year
$53,734.98 per year
$63,349.66 per year
$72,964.35 per year
$82,579.02 per year
$92,193.70 per year
$101,808.38 per year
$107,180.04 per year
$112,543.00 per year
$124,980.30 per year
$130,665.03 per year

$45,223.32 per year
$55,078.36 per year
$64,933.40 per year
$74,788.46 per year
$84,643.49 per year
$94,498.54 per year
$104,353.59 per year
$109,859.55 per year
$115,356.57 per year
$128,104.81 per year
$133,931.66 per year



ARTICLE XIII
NO-STRIKE PLEDGE

A. The PBA covenants and agrees that during the term of this agreement neither the PBA
nor any person acting on its behalf will cause, condone or support, nor will any of its
members take part in any strike (i.e. the concerted failure to report for duty or willful
absence of any employee from his position or stoppage of work or abstinence in whole or
in part from the full, faithful and proper performance of the employees duties of
employment), work stoppage, slowdown, or walkout. The PBA agrees that such action
would constitute a material breach of the agreement.

B. In the event of a strike, work stoppage, slowdown, or other job action, it is covenanted
and agreed that participation in any such activity by an employee covered by this
agreement shall be grounds for disciplinary action which may include suspension or
termination.

C. The PBA will actively discourage any of its members or persons acting on their behalf
from taking part in any strike, slowdown, or job action and make reasonable efforts to
prevent such illegal action.

D. Nothing in this agreement shall be construed to limit or restrict the Employer in its
rights to seek and obtain such administration or judicial relief as it may be entitled to
have in law or in equity for injunction or damages, or both, in the event of such breach by
the PBA, its members or any person acting on its behalf.

ARTICLE XV
SEPARABILITY AND SAVINGS

If any section, subsection, paragraph, sentence, clause or phrase of this Agreement, or
any application thereof to any employee or group of employees is held to be invalid by
operation of law or by a court or other tribunal of competent jurisdiction, such provision
shall be inoperative but all other provisions shall not be affected thereby and shall
continue in full force and effect.
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ARTICLE XVI
FULLY BARGAINED PROVISIONS

A. This agreement represents and incorporates the complete and final understanding and
settlement by the parties of all negotiable issues which were or could have been subject
of collective negotiations. The parties acknowledge that during the negotiations that
resulted in this agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law in the area of
collective negotiations and that the understandings and agreements arrived at by the
parties after the exercise of the right and opportunity are set forth in this agreement.
Therefore, the Employer and the PBA, for the life of this agreement, each voluntarily and
unqualifiedly waives the right and each agrees that the other shall not be obligated to
bargain or negotiate with respect to any subject or matter referred to or covered in this
agreement or with respect to any subject not specifically referred to or covered in this
agreement even though such subjects or matters may not have been within the knowledge
or contemplation of either or both parties at the time they negotiated or signed the
agreement.

B. This agreement shall not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties.

Initials as to Boro g;é 19 Initials as to PBA ﬁﬁﬁ



ARTICLE XVII
TERM AND RENEWAL

The terms of this agreement shall be from January 1, 2019 through December 31, 2023
and from year to year thereafter subject to a written notice from either party to the other
of the desire to change or amend the agreement. To be effective, such written notice must
be received by the other party by no later than one hundred sixty five (165) days prior to
the Employers required budget submission date. The foregoing reference is derived from
Public Employment Relations Commission Regulation Section 19:16-2.1 and the
adoption by the Public Employment Relations Commission of a February 10 required
budget submission date for municipalities such as the Employer. In the event of any
change in the PERC statue or regulations, this article shall be deemed to have been
amended to conform to such change. This agreement only applies to the bargaining unit
employees who are on the employer’s payroll on the date this agreement is signed.

WHEREAS, the parties have hereunto set their hands and seals as of the date and year
first above written.

BELLMAWR POLICE DEPARTMENT BELLMAWR BOROUGH
PBA Local # 375

BYZ«JQ-CQ,Z_ : ﬂm BY: Mw/g )ZZJ@,—Z_

D.Cpl{ Art Tessier Charles J. Sautér I1I
Bellmawr Police Department Mayor
BY: P ot 2l BT BY:,QA@'&—;M b// 2 {/7/’
Ptl. Anthony Franklin Frangine Wright-Strayb - 7 i R
Bellmawr Police Department Borough Clerk
PBA REPRESENTATIVE

BY: /(.4./4

Kevin Stinger
President PBA Local 375
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BELLMAWR POLICE DEPARTMENT
POLICEMEN’S BENEVOLENT ASSOCIATION

LOCAL # 375
P.O. Box 608 BELLMAWR NEW JERSEY 08099-0608

To: Mayor Charles Sauter III, Date: 05/05/2020

The members of Bellmawr PBA #375 agree not to grieve their healthcare contributions from January 1, 2019 to
December 31, 2023.

P B kil P ot Sl Sy
PBA President/ Kevin Stinger PBA Vice President/Delegate/ Anthony Franklin

Received By: _

VICTORIA D. SANDROCK
NOTARY PUBLIC
STATE OF NEW JERSEY
MY COMMISSION EXPIRES AUG. 10,2020

Kevin Stinger- President Anthony Franklin — State Delegate



