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RUAMBLL

This Agreement, made this day of .June 1977, bLotween tho TOWNSHIP OF
TEANECK, Bergen County, New Jersey, a municipal corporation of the State of
New Jersey, hereinatter referred to as "Townzuip'", and PUBLIC WORKS SUPTRVISCORS

GROUP OF TEANECK, a rvepresentative of certain emplovees of the Township,

hercinafter referred to as "GRCUDY,



i

ARTICLE 1

RECOGNITION

In accordance with the "Certification of Representative' of the Fublic
Erployment Relations Commission dated April 34, 1976 (Decket No. RO-76-96),

the Towuship rccoguizes the Group as the exclusive collective negotiations
agent for all supervisory eumployess employed by the Towuship of Teancck in

Lhe Nepartment of Publie Works and in the Mainterance Departwment, including
all Foremen and Assislant Toremen, but oxcluding all non-supervisory employecs,
all Superintendents, managerial executives, confidential employecs, policemen,

fivemer and professiconal and cratt emnloyecs.

Whenever the term "Lumplovee or Yuployees'" is used herein it shall be congtrued

to mean those employess covered by this Agrecunent.

Auny new Sob classilication that falls within the racge of work presently per-
formed by esmployees in the bargaining unit shall automatically be added to the

unit.



__ARTICIN T1

_COLLECTIVIL NEGOTIATING PROCEDURL

Collective neyotiations with respesl to rates of pay, hours of work or

condi tlons of cmployment shall be conducted by the duly authorized nepotiating

agent of cach of the parties. Opdinarily not more than three additional

representatives of each party shall participate in collective negollating

Collective negotliating meetings shall be held at times and places mutually

convenient at the reguest of elther the Township or the Group.

In the event any negolbiating meetings are scheduled durving any part of the
working day, employees ol the Townshilp may be designated by the Sroup to

participate in such negotiating meetings. Up 1o a maxlmum of rhres (3) will

Le excused from their Township work assipnmeuts by the Township. provided theie

absence Will wot scriously iaterfere with the Township's operatilons. Such

amployees would surfer mo loss of regular stralght time pay until a grand tolal
of 45 hours duty tinme has been missed by the ewmployees partleipating In such

negotiating meetinps jnclusive of preparation and travel time in connectlion with

such mectings.

The duly authorized negotiating agent of elther the Township or the Group s

not required 1o be an employee of the Township.



ARTICLE TII

_MANASEMINT RIGUTS

The Township hereby retains and veserves unto itself, without Limitation,
all powers, rights, avthority, duties and responsibilities conferred RO
and vested in it prior to the signing of this Agrecment by the Laws and
Constitution of the State of New Jursey and of the United States including

but without limiting the penerality of the foregeing, the following vipghte:

1. To the execulive management and administrative control of
Lthe Township Covernment and its properties and facilities

and the activities ol ts employees while on duty.

2. To hire all ewployecs and subject Lo the provision of law,
to determine their gqualifications and conditions for continucd

employment or assignment 4nd 1o promote and tranzfer employoes.

3. To suspend, demote, dischdarge or take other disciplinary action

for good and just cause according Lo law.

The exercise of the foregoling powers, rights, authority, duties and responsibilities
of the Township, the adoption of policice, rules, regulations and practlices in
furtherance thereof, and the use of judgment and discretion in connection therewith
shall be limited only by the specific and express terms of this Agreemeni and than
only to the extent such specific and express terms herecof arc in conformance with

the Coastitution and Laws of Hew Jersey and of the Uniled States.

Rothing centalned herein zhall be construed fo aeny or restrict the Townshin's
powers, rights, authority, dutigs and responsibllities under R.S. 10 ,40A and

R.S. 11 or any other national, stralte, counlty or local laws or ordinaaces.



I

ARTICLID IV

CONDUCTING GROU> BUSTNLSH

No Group member or obficer or authorized represeuntative shall conduct any

Group business on Township time except as specified in this Agreement.

Ho Croup meetinpgs shall be held on Townsbip time unless specifically authorlzed

by the Township.

The Group will notify Lhe Township of the one (1} Authorized Representative and
cne (1) Assistant Representative selected from the bargaining unlt, Only the
Authorized Reprasentative or the Assistant Representative in his/her absence may
conler with management on grievances or other matters of mutual Interest. The
Township acknowledges the vight of the Group te selec! a repreasentative who is
not an cmpleyes to participate 1o such conferences as may occur between the
Township and the Authorized lepresentalive on matters related to grievances.

;
The Township aprees thal it will permit the Authorized Representative, or & pre-
designated Assistant, but not both, to take a reasonable amount of time from the
job to confer wilh management on, or to investigate grievances withoul loss of
pay, oprovided prior #rrangements 1o be excused are made with the Superintandant

of Public Works or his/her designated representative.

b



ARTICIE ¥

NOW ~ DISCRIMINATION

A. There shall be no discriminatlon, interference, or coercion by the Township
or any of its agents against the employees represented by the Group because
of membership or activity in the Croup. The Group or any of its agents shall not
intimidate or coerce employees into membership. Nelther the Township nor the
Group shall diseriminate apainsl any employee because of race, creed, color, age

sex or national origin.

It is hereby recognized and apreed that an employee shall have the right to
withdraw from membership in the Group. In the exercisec of that ripht, neither
party, nor any of itz agents shall diseriminate, coerce or otherwise interfere

with the employea.

L



ARTICLYE VT

MAINTENANCE OF WURK OPORATLIONS

The partics agree that there ghall be no lock-outs, strikes, work stoppages,
job actions or slowdowns during the life of this figrecwent. No Officer or
representative of the Group shall autnorize, instigate, or condone such

activity, ner shall any employee participate in such activity.

1t 1z undersioed Lhat violatlion of the provisions ol this Article may subject
any cmployee participaling in ov condoning such aclivity to disciplinary
actlon by the Towaship. Such disciplinary actlon may include, termination of

employmaent, or auy other appropriats lessser form of discipline.



ARTACLL VTT

CRIEVANCL 1 ROCFEDURL

To provide Ffor the sxpeditious and mutually satisfaclory settlemant of

grievances arising with respect Lo complaints vecurring under this Agreemeant,

the following procedures shall be wsed., For the purposes of this Agreement,

the term "grievance” means any complaint, difference or dispute between the

Township and any empluyee with respect Lo the interpretation, application or

violation of any of the provisions of this Agreement.

Any complaint by an employee regavding Township policies or administrative

decis

ions may be grieved through Step Three (3} only. The decision of the

Township Manager in these matters shall be final and binding upon hoth partics.

The procedure for scttlement of grievances as defined n A above shall be ag

follows:

1.

SIIP ONE

In the event that any employee covered by this Apreement has a
"gricvance or complaint within two [(2) working days. of the
oceurvence of *the event the emoloyec shall discuss v informally
with the Superintehdsnt. The Superintendent shall decide It within

two (2) working days afler it i1s [irsy presented to him/her.

If no agreement can be reached orally within two {2} working days of
the Initial discussionwith the Superintendent, 1t may be presented in
writing within flve working days to the Township I'ngineer or his/her

designated representative. The written "grievance" or complaint at this

step shall conlain the relevant factzs and a suwmary of the nreceding



vral discussion, the particulsar section of the contract viclatad

il applicable and the remedy 1equesled hy the grievant. The Township
ﬁngineer or his/her degignated vepresentative will give the Group
the opporiunity to be heard and will answer i1he "prievance” op
complaint in writing within eight (8) werking days of reccelipt of

the writien "prisvance" or complaint.

STEP THRLT

If the Group wlshes o appeal the decision of the Township Pnpineer,

it shali be presented in wriling Lo the Township Manager or his/her
deluegated vepresentative within ten {10} working days. This presentation
shall include copies of all previous correspondence relating te the

matter in dispute. The Townshlp Manager or Lis/ber authorized representabive
may plve Llhe Group the opporiunity to Le heard and will give his/her decizion
in welting within ten (10} working days of receipt of the wrilten "grievance"

or complaint,

ST POUR-ARBITRATION

{a) If no satisfactory resolution of the "grievance' is reached at

r]

Step Three, then within five (4} working days the "grievance” shall be
referred to the State Poard of Medialion [or lhe selaction of an
Avrbitrator. The decision of the Arditratror shall be final and binding
apon the partics. The expense of such arbitration shall be borne equally

by the partics. Any other expenses incurred, including but not limited to

the presenlation of witnesses, shall be paild by the party incurring same.

() '(mhe arbitrator shall have mno authority to ada tuv or subtract [ram

Che Agrecnenti,



{c) 1n no event shall a4 compliint as indicated in B above or any
other matler not pertaining 1¢ the specific conlents of this

Agreement be submilted Lo or considered by an Arbitrator.

(d) It is apreed between the parties that no arbitration hearing
shall be held until after the expivation of at least thivty (30)
days after the deislon rendered by the Township Manager on the
"grievance'. 'urther, it is the Intent of the parties that no
matter In dispute that is subject to the rveview and/or Lhe decision
oFf the Civil Service Commission of the Slate of New Javscy may be
submilted Lo arbitration. The parties hercin direct the Arbitralor
not lo accept or to decide any matler in dispute that is subject to

Civil Seprvice Commission review and decgision,

C. fny employec covered ty Lhis Agreement shall have the right to process his own

"ericevance" or complaint.

U, The time limits expressed hevein shall be strictly adhered to. 1f any "grievance"
or tomplainl has not been Initlated within the Time limits mpecifled, then it
shall be Jdecmed to have been abandoned. If any "grievance or compiaint is not
processed to the next succeeding step in The Grievance Procedure within the time
limits prescribed thevefor, then the dispusition at the last preceding step shall
be deened 1o be conclusive. 1f a decision ig not rendered within the time limits
prescribed for decizion at any step in Lhe Grievance Procedure, then the "grievance"
or complaint shall be deecmed to have been desnied. Nothing liereln shall prevenl the
parties from mutually agrecinp to extend or contract the time limils provided for

processing the "gricvance” or ceomplainl at any step in the Orievance Procedure.



WAG™ 5

i

A. Effective January 1, 1977, the salary schedule for al) cmployees represented by

Lthe Growp shall pe ag shown in Schedule I attached hereto and made a part hepcof.

B. A lump sum cost of living pavuwent aot aftecting salarv ranges will be made within

thirty days of an enabling salary ovdinance to all elipilble employees as follows:

1, $750. to all full time emoloyces on the payroll at the Ltime of signing

this agreemsntl.

2. Any employee whe resigns, retires or is terminated effective priov

to payment will not be cligible for the cost of living payment.

3. fny employes who resipns effective after the date of payment and
before Decomher 31, 1977 will have $65.00 for ecach full month of

service not completed in 1977 deducied from his/her final paycheck.

¢. Effective Japrary 1, 1978 the salary schedule for all employecs represcented by thne
Group shall ke as shown In Schedule TI atiached bereto and made a part hercof

and shall represcnt a $650.00 increase.

. Ammual salary increments shall be provided only to those employeas who have satis-
factorily performed the duties of their positicn. The Townshlp may withhold payment
of an increment when In its scole discretlon, the employmentl peviormance of The

employver has not been satisfactory.



ARTICIT IX

LONGLVLTY

A, Iffective January 1, 19Y7, all rull time employess shall receive in addition
to the salaries provided in the Salary Schedule a lonpeviiy paymenl in accordance

with the following schedule:

Years of Service _ Amcunt
5 5 300.
10 600.
15 00,
20 1,200,
2h 1,500,

B, Tor the purposes of determining the lougevity payment, an eligible ewployec whose
anp Lversary date of employment with the Township is on or before March 15th of a
year, shall be eligible for a longevity Increment as of Januéry lst of that year.

An etigible eumplovec whose annliversary date of employment is after March 1%th of

a vear shall be eligible for & longevily change as of January 1lst of the next year.
It is understood and agreed tLhat the Lerm "anniversary date of employment” refers
to the beginning date of the employee's present full Lime employment wilh the

Townshiop.



C.

ARTICLE X

UDURS Of WORK

The standard weekly work schadule shall consist of five (5) daily tours of

gight hovurs sach and chall be arranged by the Township. Generally ihe normal work
week tor most employvees will be from Monday through Friday. However, the Township
may schedule other work weeks, provided that a reasonable amount of notice is ELVEN

Lo the emplovee or emplavees lnvolved.

The normal daily hourly worklng schedule shall Le from 7:00 a.m, To 4:00 p.w.

unlesa 1t becomes necessary to reduce the lunch hour by one half (%) hour. The
Township agrees iv will discuss the propused chanpes with the Croup, but i{ neo
apreerent is reached, the Township may, at its discretion, put the new schedule

into effect,

During certain periods of the year the Township may azsign a limited number of
gualified employees to a different starting and stopping achedule Lo provide

required servicas to the Township.



ARTLCELS KT
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QYT KD

A. GENFRAL

B.

1. It is recognized that the necds of the Towaship may require overitime

2

work beyond the employee's standard daily or weckly schedule and that
the job involved must be dadeguately manned by qualified employees

working on an overtlime hasis.

The amount of overtime znd the schedule for working such overtime shall
be eslablished by the Township and cmplovees shall work such overtime

as scheduled unless excused by the Township.

In the event the Yownship Fanager or the Township Enpineer declares an
erergency 1t is understood that any qualified individual (s5) may be

assigned Lo work during the emerpency.

Overtime Yay for Lmploveas

1. Pay at time and one-half shall apply to authorized time worked in cxcess

of Forty (40) hours in the standard weekly work schedule,

B3

receives pay [rom the Township for approved absence shall be gredited Lo

time worked when computing the forty (40) hours at straipht hourly pay.

3. For overtime compulation purposes only, any employee roturning [rom an
"extended Tllness of aore than thirty (30) days whe has exhausted his sick

leave is enritled Lo credit as time worked 1f the emplovee is sick within

the first calendar wmonth after Lis return to work.

Time within the cmployees stancard weekly work scnednle for which he/she



A.

ARTICLE XTI

HOLIDAYS

The followinp days are designated as paild holidays by the Township:

New Years Day Tabor Day

Lincoln's Birthday Columbus Day
Washington's Birthday Veterans Day

Cood Friday Thankeplving Day
Memorial Day Day after Thanksgiving
I'eurth of July Christmas Day

Fach employee who shall remain with the Township for the entire calendar year

shall be entitled to an additional one (1) paid perscnal holiday, In addition to

the holidays listed in paragraph A above, It is understood and agreed, with respect
Lo the unspecified holiday provided herein that the employee may reguest the day off
at any time during the calendar year earmed provided approval is received from the

Townshlp Engineer at least ten (10) days prior to taking of such holiday.

When the holiday falls on a Saturday or Sunday, the following Monday shall be
ocbaerved as the holiday., The Township may change the observation of holidays falling

on Saturday to Friday with advance notification to the Group.

Employces are required to work the last day pricer Lo the holiday and the [irsi
workday following the holiday in order to be paid for the holiday, unless the

employee is on an approved leave on such days.

An employee working other than the standard weekly work schedule and required to
work on a holiday shall vecelive a day off in the same work week in lieu of the
holiday and an additional half day off to be taken prior to the end of the caleondar

year.



_ARTICLY XIIT

FACKT VNG

A, A rull time emplovees shall earn annuwal leave for vacation purposes on a

calendar year baslis, with pay. in accordance with the following schedule:

To the and of the first One {1} working day per full
calendar year morith of service.

1 1o % years service 14 working days

6 to 10 vedars service 17 working days
11 to 15 years seprvice 19 working days

1€ vyears of service and over 22 workinyg days

B, Vacations shall be granted In accordance with the following conditions:

1. Assume an employce starts fuil tiwe employment with the
Townshin Aupgust 1, 1975, At the end of 14975 he is entitled to
Five (&) working days vacation which can be taken between
January lst and Decenber 31, 1976. On January 1, 1977 he/she would
be credited with fowricen (1M) working days vacation based on a
{ull year of full time employment in 1976, which vacation can

be taken in 1977,

2. Lwployces hived prior to January %, 1965 may take their vacatlon

in the yezar in which earnad.

4. Barvned vacation way accumiiate for no more than two (2) years

of credit.

C. Vacatlon leave shall not be taken In less than one (1) day periods unless

permission 15 granted prior thereto Ly the Township Enpglineer.



D. Dmployees separated in good standing and who have no more than two (2) years
of accrued vacation leave to their credii at the time of separation shall be

paid the salary ecquivalent of the accrued vacation leave.

. Vacation time accumulaled iIs ftorfelted if at least seven {7) days notice of
inteution to terminate emwployment is aot piven in writing by the enployee
to the Township Dngincer. A)1 or part of this requirement way be waived by
tha Tewnship in its sole discrelion upon approval of the Township Engineer

and the Township Manager.

F. An employee who has returned from extsnded Millitary lLeave or olhor extended
leave of absence wirthout pay or has been re-euployed or re-instatved shall

be considered a new emnployee for the purpose of determining vacation eligibility.

L3



C.

_ARTICLE X[V

_SICK 1MAVE
Sick leave is defined as an ahsence from duty becausé ot 1llness or accldent
not arising out of an employee’s course of employment, exposure to contagious
diseases, attendance upon a member of the euwployee's Immediate family seriously
i1l requiring the care or attendance of such erployee, or absence causcd by
death in the immediate family of such employee or personal absence as herelnafter

provided.

Erxployeces on an annual sakary shall be granted sick leave as heveinbefore

defined, with pay te which elipible as follows:

1, During the tirst calendar year of employment one working day

for each full month of service.

]

Therealter, one and one quarter {(1%) woerking days per month
or a total of fifteen (15) working days for each calendar

vaar of aservice.

£ 3. Any amount of sick leave allowance not used in any calendar
year shall accumulale to the employees credit from year 1o

year to be used if and when needed for such purpose.

When an employee does not report for duly for a period of greater than three (3)

days cr rotaling move than ten (10) days in one calendar year Lecause of sicknoss,
the employee shall shew vroof of inability to work by submitting to the Township
Treasurer upon request, a certificate, sipued by a repurable physiclan in attendance,
to the efiect that the sald employee was not, on the date or dates leave is

requested, physically able to perlomns any duty connected with his/her job. In case



b.

(.

the absecnce iz due to @ contapious dic:ase, a certificate [rom Lhe Department
of Health shall be reguirved. If veque:ited, the employee shall submit to a

examination by a physiclan appolnted by the Township to substaunliare such iliness.

A giclk éay shall be charged [or an absence of more than four {(4) hours or one-
half (}) day for an absence of four (4) hours or less. No velund of vacation

time shall be allowed due to illness incurred while on vacatiou time.

In order to receive compensation while absent on sick Jeave, the employce shall
notity the Superintendent or nis/her authorized representative within one hour
after the tlme setr for him/her to begin his/her daily schedule. An employee who
is absent for five (5) consecutive days or mere and does not notify his/her
department head or some other rvesponsible representative of Lhe Township on any
of the first Five (5) days will be sublect to dismisssl in dccordance with the

Civil Service rules.

An employea may charpe To his/her sick leave a maximum of three (3} days each
yedr for the purpose of attending funerals or weddinps, religious days, or ather
perasonal obligations not elsewhere provided for in thils article, provided prior

approval is secured trom the Tewnship Engioneer.
An enployee may chawrge to his/her sick leave necessary absence as required due
to a death in the lnwmediatre family.

3. The Immediate family shall be defined to include spouse,
children, wother, lFather, hrother, sister, mother-in-law,

father-in-law or grandparents of the emplovee.

ta



ARTTCL, XY

LNJURLD 05 DUTY

A. When an ewmployee 1s disabled and unable to work because of an Iinjury or

A.

.

iliness arising out of Lhe course of nls/her employment, he/she snall be granted
an indury leave with full pay for a period up Lo thirty (30} calendar days,

provided suceh employee:

1. Presents evidence that he/she 1s unable to work in the form
ofF a certificate from a reputable physician forwarded <o

the Township Treasurer within forty elght (48) hours of the

injury or ‘llness,

2, Submifs upon reguest lo examination by a physilcian appointed

by the Township or the Township insurance carrler,

A1) injury leaves shall terminate when the physician appeinted by the Township
reports in writing that the employee Is {it for duty.

;
Disputes between the physician and the emplovee's personal physician may be

subject to the grievance procedure,

Fayments made as Worker's Compensation Insurance from auy source lo an cmplovee
while oo injury leave shall be deducled from the awount to be paid the emnloyee

by the Township during each period he/she is carried on the Township payrell.



ARTICLE XV7T

_HOSPITALIZATTON

1. Umployees and their eligible dependents shall receive paid hospitatizatioa,
major medical and Rider J coverage with the State Health Bonefits Plan ol

Now Jersey, or 1ts equivalent at Tosnship optlon.



AL The Township aprees to furnish to all employces coverced under this Agreement

al no cost to such employees a $5,000. life Insurance policy,
B. The Township reserves tlhie right Lo change insurance carricors during the lifetime

of this Agreement so lonp as substantially similar beacfils and the same policy

face value are provided by the new carrier.

21



ARTTCLZ XVITL

GURY TEAVE

Any full time employec covered under this agreement shall be excused from
nis/her employment con all days he/she is required to be present in court in

response to a summons for jury service.

Ay enployee so coxcused shall recelve hiz/her usual compensation for sach day
he/she iz on jury service less the amounl of per diem Fee he/she receives as
shown on a statement issucd Lo the juror by the sherifl or other court officer

making payment of juror fees,

3
nd



ARTTCLE XXX

MILITARY LEAVU

A. An enployee covered under this agrecment who 1s a member of the orpanized
militia shall be entitled 1o leave of absence without loss of pay or fime
on all days during which lie/she shall ke engaged in active duty, active
duty tor training or other duty crdered by the governor, provided, howsver
that the leaves of absence for active duly or active duty for training shall
not exceed 90 days in the apgregale in any one year,

4

B. This leave of abgence without less ol pay shall not appiy to weekend training.



_ARTICLE XX

LEAVE OF ABSLNCE

A, An employee covered by this Aprcement may take a leave of absence without
pay from Township duties, if recommendaticn therefor ls plilven by the Township
Engineer, and approval is granted by the Township Council. The leave of absenco
shall not excecd thirty (30) calendar days within one (1) calendar year, and
during the period of said leave, the Township shail be under no obligation to
pay for the benafits provided in this Agreement. 1t is understood and agresd
that no leave ol absence shall be piven 71 the employes has accumulatled unused
vacation time to his credits, nor shall any benefits accrue tou the credit of

:

the employee during the period of sald jeave. The date by which the employee
shail be elipible to carn an increment shall bhe adjusted by the number of davs
of the leave. The employee shall sign an affidavit wherein he shall state that
during the period of the leave of ahsence ihe emplovee shall enpage in ne

remunerdtive employmant.



A.

_ARTTCLE ¥XT

COSTLAE

The Township shall supply one (1) glass enclosed, locked bulletin board tor
the exclusive use of Lhe GROUP to bLe placed in a conspleuous location in the
Townshlip garage which shall ke Tor the use of rhe GROUP for the posting ol
notices amd bulletlns pertaining only Lo GROUF matters. ATLl such bLulletins

may be posted ouly upon the authority of officially designated CROUP repre-
sentat lves. However, any bulletins deemed controversial must have Lhe approval
of the Townshin Lnpincer. The GROUP shall retain possession of the key to the

Sulletin board.

All new and vacant pasitions shall be ported on the Township bulletin board for
4
a period of one (1) weck. Daplovees applying for such vacancies shall make a

request in writing Lo the Teownship Englncer within one (1) weck of the flvst

date ol such posting,
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ARTLCTF, GX14

FERMINAT, LEAVL

Any employec who retires on a monthly pension paywent From the Public Employees
Retivement System after completing twenty [ive (250)years of service with the
Township of Tedngek shall be eligible for a lump sum terminal icave payment

based on 50% of his/ler acoumulated sick leave 1ime.

Any employes who retires on a monthly pension paymeot frem the Fublie Lmployees
Retlirement System Lofore completion of twenty tive (25) years of scyvice with
the township ol Teaneck shall be eligible for a lump sum terminal leave payment
based on the ratio of his/her numher of months of service to three luundred (300)

months of service applied to 50% of his/heor accumulated sick leave time.

Tn ¢ase an ecuployee dies hafore vretirement, the value of his  acerued sick leave
will he pald to his/her estatec on the basis of the formula io parapraph A or L.
Thg maximum benefit to be pald under Section A, B or C of this article shall be
limited to 50% ol an employees base salary at the time of retirement or death
but in no case shall it oxceed $12,000. The 512,000, maximum shall not apply to

any cmployce hired prior to 1947,

Payment under the article shall not be wmade until certification ot eligibillty

for retipvement has beesn received from the Puklic Ennloyecs Helireoment System,

This entire article shall net apply Lo anyone starting employment after the date

of signing of this agreement.

E



_ARTICLE XXLIT

CLOTHANG ALLOWANCE

The Tewnship aprces to pay all employees coverad under this Agresment an annual

clothing allowance of $175.00 per year payable in September of each year.

The Croup agrees thar all employees will work in full uniform each working day
and will only be olipible Tor payment of the allowance arter submiltting their
clothiug for inspaction and meetllng minimum standards to he cstablished by the

Townshiip Lnglneer.

No more than one allowance or allotment may be pald 1o any swplovee of the

Township in aany cslendar year.

This allowance is to be used for the purchase of the following work clothes:

1. Work Trousers
?. Work Shirts
3. S5atety Shoes
4, Work Jackets
5. Surceat

E&. Cap

7. Work Gloves



.

ARTICLL XXIV

TRATNING COURSES

The Township shall reimburse the employees covered by this agreement {or
tultion cost of training courses taken by employees when such courses are
authorized by the Township Manager in advance of enrollment gnd are determined

by the Townshlp Manaper to be of henctit to the Township.

Such training courses shall be taken on the employees cwn Time unless otherwise
anthorized by the Townshic Manager and reimburscement shall be made to employeas

alter proef of successful completion of such approved courscs.

<
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ARTICLE XXV

STAND - Ly - TTHMD

Stand-by-time shall be delined as being available for any emevrpency which
may arise over and beyond the emplovee's normal weekly working period from

Monday 4:00 p.m. to thoe following Monday al 7:00 a.m.

Fuployeas assigned to stand-by shall he given extra compensatlon in lhe amount

of $35.00 per weck while on stand-hy.
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ARTICLE »14VT

¥THCELLANLINS

Kinimum pay allowance

1. When an employee 1z regquived to reporl to duty outside of his/sher standard
daily work schedule and such recall requives him/her to make exira trips Lo
and from nome Lo his/her place of duty, he/she shall be given a minimum of
four (4) hours work or pay in lleu of work at the aoplicable rote for each

auch occurrenco.

If Tor any reason a written disciplinary warning is issued to an enployee covercd

by this Apreement, 4 copy shall be senl to the Group. Tt shall be presented to

the employee who shall signifly his/her pceceipt of itf by signing his/her name theoreon.
Such signature by the employee shall only slgnify receipt by the cmployee of the
written warning and shall not signiiy acquiescnce hy the employec in the contents

of the warning. Only upen signing will a copy of the written warning be sent Lo the

3roup. The Township reserves the right to give verbal warnings.

Ong menber of the Croup may be in attendance at all mectinpgs of the Publie Works

Safety Committeea.

All employees covered by this Agreement shall receive cne fiftesn (15) minute
coffee break per work day without less ol pay. An eoployee may take a Sifteen (1u)
minute coffee break In mid-arterncon, subjoet to the Superintendent, in his/her sole

aigeretion, giving prior approval,

Any amployee prescenting testimony as a wilness tor the Towrnship ol leaneck during
his/her working hours, in a matter directly involving the Township, shall not be
penalived by ifoss of beneflits or pay ftor time openi In court. Such employee shall not

receive extra compensation for testifylng outslde his/her standard work schedule.



ARTICLE "XVIT

DURS CHE: <010

A. Upon receiving the written voluntary authorization and assignment of an cmployee
covered by this Agreement (in the form apreca upon hetween the Township and the
Group, and consistent with applicable law) the Townshiﬁ agrees to deduct from the
pay perlods of each month, uniform membership dues {and initiation fees whare
applicable), in such amounts as shall be Fixed pursuant to the By-Laws and
Constitution of the Croup during the full term of this Apreement and any extension
or rengwal thereof. The Township shall oromptly remit monthly any and 41l amounts

0 deducted with a 1list of changes to the Secrctary-Treasurer of the Group.

B. &ny changes in monthly dues will be certified In writing by the President of the

Group, or hils/her designee, and the amount shall Le uniform for all members.

-

C

No deduction will e made for any month in which there 1 insuffic’ent pay available
to cover the saﬁc atter all cother deduclions required by law have been made,
Deductions {or a prieor month's dues will not be rade in respect 3o such dues,except
where the Township, through error or oversight, falled to make the deduction in any

mohtilly period.

P, The Group does herelby indemnify and save harmless the Township ot Teaneck apainst
any and all accidenis, claime, demands, losses or ¢xpenses in any matter resulting
trom mction taken by the Township of Teaneck at the request of the Grocup under this

Article.

E. The Township will nolify the Secretary-l.reasurer of the Group, monthly, of the hirlng
of all employees,thelr address, birth date, classification, vate of pay, and socilal
security number. The Township will similarly wnotify the Secretary-lreasurer of the

Group of all euplovees who are terminated from the Towncship's payroll.

At



_ARTTCLE ¥XVI1L

RULES AND REGULATTONS

A. Proposed new rules or modifications of existing governing working condilions
shall bhe announced in advance and discussced with the Croup before they arc

fully implemented.



ARTTCLE XXIX

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any applicallon éflthis Agresment to
any employee or proup of employees is held invallid byloperation of law oy
by a Court or other tribunal or compcient jurisdiction, such provisions
shall be inoperative but all other provisions shall not be affected thereby

and shall continue in [full force and affect.



ARTICLE XXX

ULLY BARGAINED PROVISIONS

A. This agrecment represents and Incorporates the complete and final understanding
and settlement by the parties. During the term of this Agrecment, neither party
will be required tco negetiate wilh respect to any such matter, whether or not
covered by this Agreement, and whether or not within the knowledge or contem-
plation of either or both of +the parties at the time they negoliated and signed
this Agreement. This Agreement shall uol be modified in whole or in part by the

parties except by an instrument in writing executed by both parties.

Yy



ARTICLE XXXI

TERM AND RENEWAL

This agreement shall be in full force and effect as of January ist, 1977 and

ghall remain In c¢ffect through December 31, 1978,

This Agreement shall continue In full force and effect from year to year
thereafter, unless one party or the other gives notice in writing, no sooner than
one hundred twenty {(120) days nor later than nincty (90) days prior to the
expiration dale of this Agreement of a desire to change, modify or terminate this

Agrcement .

Notice served by either party on the cvther stating an intention to change, terminate

or modify this Agrcement shall be by registered or certified majil.
4

Notices sent by the Croup shall bhe served on the Township Clerk. Notices sent by
the Township shall be served on the President of the Group or his/her designated

representative,



.mmoh:ﬁ
..nJ._H
NCQ [
‘nhh‘el
“z0oeT
*ZO0%eT
.jsjnma
16927
*zoctet
"T6STTS

IR INTH

085°ST 868°HT *29z4T .3ooam At
pecst "BEE KT *93z2%q1 j,t £1 TI€9
gcésT "558°4T *99z°4T ‘et AR
00T 9T *gehGT AN .wOﬂn T H99
£5*sT *gs8°HT B TR "hEG ST "ZE¢
0EGgt ey "g58 T '39z ' n *hegeT *Ze0
0791 I = AN "80Thl *hCQ
£56° T zeh hT GG I ETAR R "L4S
“pESt s "geg nT "gez HT "vE3°ET A
"HE6THTS CZTRUNIS "ghe‘eTsd TE9Z°eTg "LL5S
ARINYH £ Z 1 N
BLEL
Cegay "8zt 373%¢T "HBECZT *Z89
088 HT ‘ghZHT *gT9%¢T ‘HB6°ZT *ZEQ
08 hT “HhT ‘379%¢T “hB& 2T "ZE9
*CGhTCl ‘984T AR ‘96Tt ET " Hag
cEey TehZRT *31CfET "HBEZT *ze49
"088°47 SHZHT "9TCt T “h8E ET "TES
‘05heT *98.L hT AAN TBENEET "has
BRE T .mphnﬁﬁ "SETET "g1a‘ecT TLLS
‘083 ‘g HT ‘GI9°ET hE5°ZT 759
ShE“HTS "TLLCETS "GERTCCTE  CGT9°CTS "LLES
WK TXVH £ z T ORI

- II JTNAEHDS

AT
.mmm.wﬁ
*Z5et

"HELS Wﬁ
"ZSESZT
ZGETT
"GBLSCT
“ThOZT
.wmmﬂmﬁ

"THO‘ZIS

HAATKIN

- I EN33dEDS

UTHaIs. 8ad’
UTLSIc] SXA0oM OTTCNS
UBLBGO] ¥A2d
urpLedcl OTUBLDSY
UBLBJC ] JIBJTE aqm SOUBUS]UTEN
UEdzdc asdssmg 402 430 jusncinby
TRUBI0 T GEeNIOM TR mvam § URTOTIAIZ2TH
UELBL0] SHIOM CTITANS IS8
UTNSIo] DTUBYUISH LS
ugidedan] Isatedsy-cip c1ssy

_v._\ A .uIHr._._H.._..

UBLSIRI SIS

HEWSsIOI SHIOM DTTANJ

UBWSAOS MIBJ

UPSIC] DTUEYSIW

uewsdoj Jzaredsy SouUDUSIUTRY

Tewados dsdoamg doledsds jusucIndg
URNEIO] SSHION"03R*SDTS 9 WRTOTJI20aTT
unHIsIo sJaoM 23T7qndg " IS5V

UrnaEn] STUPUOS * 388y

URs10] GaJdTBCST ‘0L 1SSy

M/ TTLIL



e

s

TN WITNESS WHEEEODI', the parties hercto have hereunlo set their hands

and seals at Teaneck, Hew Jerscy on this 1st¢ day of July 1977.

FUELIC WORKS SUPERVISORS TOWNSHIP OF TEANLCK

CROUP OF TLANLCK BERCEN COUNTY, WFEW JERSEY

ATTEST: ATTLST :

(7//;’(1{,74" (—\)ﬂ'd{f ()C/dﬂ?v) g/h{{’fc‘,{f?’:
/,
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