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PREAMBLE

THIS AGREEMENT is entered into this day of , by and between the
Board of Education of Keyport, the Borough of KestpdNew Jersey, hereinafter called the
"Board", and the Keyport Education Associatiorreirgafter called the "Association."

ARTICLE | - RECOGNITION

The Board agrees to and hereby does recognizedipdkt Education Association as the
exclusive negotiating representative pursuant tapr 123 of the Laws of 1974 for all full-time
and part-time certificated employees, coachesetmtal and clerical staff, paraprofessionals,
aides, and technical support assistants, undecdmsact, but excluding substitute teachers, the
superintendent of schools, business administratofidential secretaries, bus and/or van aides,
non-contractual employees, and certificated pemslomepresented by other professional
associations.

ARTICLE Il - SCOPE OF NEGOTIATIONS

A. Any rules or regulations which affect the terms andditions of employment shall first
be discussed and negotiated with the majority ssprative before implementation.

B. Negotiations shall include salaries and duties fa-curricular and coaching
responsibilities performed under supplemental ciogchnd co-curricular contracts.

ARTICLE Il - GRIEVANCE PROCEDURE

A. Definitions

1. A grievance shall mean a claim by a member of taedining unit or the
Association based upon the interpretation, apptinator violation of this
Agreement, policies or administrative decisioneetihg a member or group of
members of the bargaining unit.

2. The term grievance shall not apply to the following
a. any matter wherein the Board is precluded by lamnfgranting the relief
sought,
b. any rule or regulation of the State CommissiondEddication or the State

Board of Education having the force and effectaof,

C. any matter which is demonstrated by law to be estegly within the
discretion of the Board,

d. any matter for which a method of review is otheewispecifically
prescribed by law, i.e., tenure and increment kesie
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Nothing in the above definition of the word grieeanshall preclude more than
one employee from joining with other employeesha presentation of a single
grievance, provided that the alleged grievanceesrigut of facts similar in

substance and circumstances and that each emptoyiegy in the presentation of
a single grievance is similarly affected.

Grievantshall mean an employee believing to have beeo betaggrieved.
Employeeshall mean an employee within the negotiating. unit

Principalshall mean the building principal or such otherspa duly appointed to
act as the principal in the principal's absence.

Superintendent shall mean the superintendent a@icdstor any staff assistant that
he/she may designate to act on his/her behalf.

B. Principles

1.

A grievance to be considered under this procedwst fve initiated within twenty
(20) school days from the time when the grievamvkior should have reasonably
known of its occurrence. Failure to act within gpecified twenty (20) day period
shall be deemed to constitute an abandonment ofriegance. Calendar days
will be used for 12-month employees.

A grievant shall have the right to present and @ssdis/her own grievance or to
designate a representative to appear on his/hatfbeh

Unless mutually agreed upon between the partiegrisgance shall be processed
at a time when the grievant has regularly assighgies.

C. Procedure

1.

{00396008; 1}

A grievant may initially discuss the matter, idéetl as a grievance, with his/her
principal in an attempt to settle the grievanceinfally. This is not intended to
extend the time limitation as set forth in sect®nsubsection 1 (but does not
constitute the filing of a grievance).

A grievant may file a grievance in writing by prasag the written grievance to
his/her principal and forwarding copies to the sumpendent. The written
grievance shall identify:

a. the contract provision, policy, administrative dgan, or practice being
grieved;

b. the remedy sought.



3. The grievant and his/her principal shall meet in atempt the resolve the
grievance not later than five (5) school days felltg the date on which it is
filed.

4. The principal shall communicate his/her decisiorwiiiting to the grievant not
later than five (5) school days following their rting. A copy of the decision
shall also be forwarded, at the same time, to tipersntendent.

5. If the grievance has not been resolved at Stepsd34aof the procedure, the
grievant may request a meeting with the superirgetdf the grievant requests a
meeting with the superintendent, the request &lgathade in writing no later than
five (5) school days following the principal's dgon. This written request must
be accompanied by a written account describing basis for the grievant's
dissatisfaction with the principal's decision.

6. The grievant and the superintendent shall meetninatbeempt to resolve the
grievance not later than five (5) school days fellgy the date on which the
meeting was requested.

7. The superintendent shall communicate his/her d&tisi writing to the grievant
not later than ten (10) school days following thrageting.

8. If the grievance has not been resolved at Stefis &nhd 7 of the procedure, the
grievant may request a hearing with the Board ©rdapresentatives. The request
shall be made in writing not later than five (5hsol days following the
superintendent's decision. This written requesttrhasaccompanied by a written
account describing the basis for the grievant'ssatiisfaction with the
superintendent's decision.

9. The grievant and the Board or its representatiesd| sneet in an attempt to
resolve the grievance not later than ten (10) sicdags following the date on
which the hearing was requested. The grievant maye hup to three
representatives present when his/her grievanceviewed by the Board or its
representatives.

10. The Board shall communicate its decision in writtaghe grievant not later than
fifteen (15) school days following the hearing.

11. Should the Association decide that based on thed3odecision, the grievance is
satisfactorily adjusted, then the Board's decisioall be binding on all parties.

D. Meetings and Hearings

All meetings and hearings under this proposal statllbe conducted in public and shall
include only such parties in interest and theirigiested or selected representatives,
heretofore referred to in this article.
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ARTICLE IV - ARBITRATION

A. Should the Association be dissatisfied with theisilen on the grievance rendered by the
Board, and if the decision involves the interpiietator application of any provision of
this agreement, the Association may by a writteth @ated notice to the Board not later
than ten (10) school days following the renderirigttee Board's decision, refer the
grievance to binding arbitration.

B. Within fifteen (15) school days following referraf the grievance to arbitration, the
Board and the Association shall attempt to agremnup mutually acceptable arbitrator
and shall obtain a commitment from said arbitratoserve. If the parties are unable to
agree upon an arbitrator or to obtain such a comermt within the specified period,
either party may request a list of arbitrators frime New Jersey Public Employment
Relations Commission. The parties shall then bentdday the rules and procedures of the
New Jersey Public Employment Relations Commissiaihé selection of an arbitrator.

C. The arbitrator shall issue his/her decision natrl@ihan thirty (30) days from the date of
the closing of the hearings or, if oral hearingsenaeen waived, then from the date of
transmitting the final statements and proofs to dhgitrator. The decision shall be in
writing and shall set forth the arbitrator's opmi@nd conclusions on the issues
submitted. The arbitrator shall limit his/her deas strictly to the application and
interpretation of the provisions of this Agreemeaarid he/she shall be without power or
authority to make any decision:

1. contrary to, or inconsistent with, or modifying, \arying in any way, the terms
of this Agreement, or of applicable law, or rulesregulations having the force
and effect of law,

2. involving Board policy or practice under the prowiss of this Agreement, or
under applicable law, except that he/she may deitide particular case that
Board policy, practice or administrative decisiomswdisregarded, or that its
attempted application under any term of this agesgmvas so discriminatory,
arbitrary, or capricious as to constitute an almis#iscretion,

3. limiting or interfering in any way with the powerduties and responsibilities of
the Board under applicable law, and rules and ediguis having the force and
effect of law.

D. The arbitrator's fee will be shared equally bypheties to the dispute.

E. The filing or pendency of any grievance under thevigsions of this Article shall in no
way operate to impede, delay or interfere with tiigat of the Board to take the action
complained of, subject, however, to the final decion the grievance.
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ARTICLE YV - ASSOCIATION RIGHTSAND PRIVILEGES

A. There shall be upon request of either the Boardssociation a mutual exchange of
available financial information relating to the oesces of the school district and any
other available information that may be helpfutesolving problems of mutual concern.

B. Should the Association request the use of a sawmwh to transact official Association
business, such request will be granted provided:

1. the request is made in writing to the building pioal at least three (3) days
before its intended use, except in cases of emeygen

2. the room is available for the date requested.

C. Should the Association request the use of a satwmwh to transact official Association
business during the evening hours, the Associahast make application for such use
through the office of the secretary to the BoardclSrequests will be handled in
accordance with Board policy and in the same maaseall other requests for use of
school rooms.

D. The Association shall have the right to use a baollboard in each faculty room. The
Association agrees that the use of such bulletewrdaovill be restricted to Association
notices of coming events and informational materislich as available scholarships,
fellowships, insurance programs, credit programd,ralated matters.

E. The Association may use the inter-school mail faed and school mail boxes as it
deems necessary, with approval of the buildinggopid.

F. Any employee who is required to attend a hearingn@wrmal appearance scheduled
before the superintendent of schools, the Boafdofcation or a committee of the Board
of Education, and who has reasonable expectatlmatsdiscipline will be imposed as a
result thereof, shall have the right to representadt that hearing.

G. Effective the 2009-10 school year, the Associatoesident shall receive three (3) duty
periods release time per week for Association assn

ARTICLE VI - SCHOOL CALENDAR

A. The proposed school calendar for the year shatldnepiled by the superintendent who
may, at his/her discretion, request the advicdnefAssociation. The length of the school
year, in no event, shall exceed the following: H&¥s for students, 187 days for staff,
188 days for new teachers. Effective with the 2009chool year, the length of the
school year in no event shall exceed the following:

182 days for students,

186 days for staff, and
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187 days for new teachers.

B. Should the superintendent personally compile tlopgsed school calendar he/she shall,
prior to submitting it to the Board, provide theepident of the Association with a copy of
the proposed calendar. Should the Association wstuggest changes in the proposed
calendar as compiled by the superintendent, thad®et of the Association shall provide
the superintendent with such suggested changesritmgvwithin two school weeks
immediately following receipt of the proposed caeanfrom the superintendent.

C. The proposed calendar as compiled by the supedetgnalong with any suggested
changes recommended by the Association, shall benitied to the Board for its
approval or rejection. Should the Board not apprthe calendar as proposed by the
superintendent or refuse to adopt a calendar wiglgested changes as recommended by
the Association, such action by the Board shall cwistitute or be the basis for the
processing of a grievance. It is understood thal fauthority for adoption of a school
calendar rests with the Board.

ARTICLE VIl - TEACHING DAY

A. Each employee is required to initial an attendast@at when he/she arrives at school in
the morning and when he/she leaves after the sclaysl ends.

B. Effective the 1995-96 school year, the length & work day shall not exceed six (6)
hours and fifty-two (52) minutes.

1. Effective the 1995-96 school year, the bell schedall be modified to create a
block of time at the end of the work day, consigtaf thirty (30) minutes at the
Central School and the High School. All coaches addsors for co-curricular
positions may begin their respective jobs five nasuafter students are dismissed
with a provision that this time must be made uphwithe week that this option is
exercised. Time to be made up can be done in thraingpbefore school or after
school and is to be documented with and monitoketthé Building Principal.

2. Each of the aforementioned blocks of time creathdll she subject to the
following limitations:

a) The time shall not be scheduled on Fridays, iegetonferences, or on the
day immediately preceding a holiday or vacationdesignated on the
school calendar adopted by the Board pursuanttiol&i|; provided that
teachers on Fridays, evening conferences, and @rdaly immediately
preceding designated holiday(s) and vacation(s) sleadismissed five
minutes after the end of the pupil day.

b) The time shall not be used to schedule additiatesses or for the
assignment of clubs, detention, or duty assignment.

3. The school day for teachers shall be as follows:
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a. For grades Pre-K to seven, exclusive of extra-cular activities, shall
commence ten (10) minutes before and thirty (3G)uteis after a school
day, except on days of faculty meetings, and asgigeed at B.2.a and B.5
of this Article. The Central School student daylsba as set forth below:

1) For grades Pre-K to seven, teachers, exclusivextod-eurricular
activities, shall commence at 8:25 a.m. and er8ilat p.m. except
on days of faculty meetings and as provided ataBahd B.5 of
this Article.

b. For grades eight to twelve, teachers, exclusive eafra-curricular
activities, the student day shall commence at &4% and end at 2:34 p
.m. except on days of faculty meetings and as deal/at B.2.a and B.5 of
this Article.

The parties further agree that the Board has tilgyaio change the beginning time of
the day +/- fifteen minutes, provided that the alldength of the day shall not be increased and
accordingly any increase or decrease in the dalybailreflected by a comparable increase or
decrease at the end of the day.

4. To implement the block of time identified at pamggns B.1 and B.2 of this
Article, teacher sign-out time shall be:

a. Grades Pre-K to seven - 3:17 p.m.
b. Grades eight to twelve - 2:34 p.m.

5. The Board shall have the right to establish flexilsichedules to permit the
scheduling of classes for the Alternative EducaRoogram outside of the regular
school day, subject to the following limits:

a. Teachers assigned to such flexible schedules sBha# a workday of the
same duration as teachers on the regular schedule.

b. Flexible schedule assignments shall not begin nioa@ one-half (1/2)
hour before the start of the regular school dayemat more than one (1)
hour after the end of the regular school day.

C. The flexible schedule shall be staffed with volemge provided, however,
that the Board shall be able to make involuntargiggsnents in the
absence of sufficient qualified applicants.

1) Individuals wishing to volunteer shall give writtantice by May 1
and assignments shall be announced by the en@ sttiool year.

d. The flexible schedule assignment shall be for hdtihool year unless an
individual is evaluated out of the program or these consent for
reassignment.
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For grades Pre-K through 12 - The workday shatléfened as follows:
1. No period shall be less than 40 minutes nor maxa #6 minutes in duration.

2. Each period shall be the same length of duratiirthe high school, the day shall
be scheduled to include a five (5) minute homerooetaining all teaching
periods at the same number of minutes and no iseneahe length of day.

3. In the event a seven period day is adopted by tegd there can be a maximum
of six teaching periods and a minimum of one duggfpreparation period per
day for each teacher. In the event an eight pedengis adopted by the Board,
there can be a maximum of seven teaching periodsaaninimum of one duty-
free preparation period per day for each teacher.

The parties further agree that as to the languagéosth at C.1 and 2 concerning the
length of the period and duration of a period, thase provisions do not apply to lunch
periods.

In the event the Board adopts a seven period d&y,aateacher is assigned a sixth
teaching period, he/she shall be compensated lag/#ol

1. If the sixth teaching period is assigned on a tarmyobasis, the compensation
shall be the same rate as if the teacher wereressigiclass under Article XVIII.

2. If the sixth teaching period is assigned as a peemi@a assignment, the
compensation shall be an additional 1/7th of theher's annual salary.

In the event the Board adopts an eight period dag, a teacher is assigned a seventh
teaching period, he/she shall be compensated lag/#ol

1. If the seventh teaching period is assigned oteraporary basis, the
compensation shall be the same rate as if the éeawdre assigned a class
under Article XVIII.

2. If the seventh teaching period is assigned psraanent assignment, the
compensation shall be an additional 1/8th of theher's annual salary.

It shall be the duty of each teacher, should arrgemey occur, to remain longer than the
specified number of minutes after the student aelgse

1. Each teacher shall have a daily thirty (30) rrerduty-free lunch period.
2. Duty periods shall be considered as work periods.

All unit members may be required to report to tlasisigned schools during the evening
hours three times each school year for activitieshsas "back to school night,” etc. In
return for services rendered on such occasionsur@li members shall be granted
compensatory released time for such day (i.e., aty @lismissal before a holiday).
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Effective with the 2008-09 school year, for eaclaryef this agreement, any employee
absent on an early dismissal day will be chargddlladay of absence for the eligible
category of absence.

H. Duty free preparation periods shall be providedidachers in grades Pre-K through
twelve as follows:

Number of Periods Taught Number of Preparation Periods
1 None

2 None

3 1/2 period

4 3/4 period

5 or more 1 period

In addition to the preparation of lesson plans &@mel correction of student work,
preparation periods may be utilized for other etlonal useful activities, such as IEP
meetings and other meetings related to specialatidmcrequirements. In the event a
teacher agrees to use his/her preparation perioduich meetings, the teacher may end
his/her day that same day at the end of the stuidnt In no event shall a teacher be
required to forego his/her preparation period, pkcas provided by Article XXVI
(Substitutes).

Other non-teaching certified staff members will matve entitlement to the aforecited
duty free preparation periods, but in lieu thersbé&ll be provided with two twenty
minute duty free periods per day, scheduled withapproval of the Building Principal.
The loss due to emergency circumstances of any soehshall not be compensated
monetarily but the non-teaching certified staff nbemmay end his/her day that same
day at the end of the student day.

l. Faculty meetings for employees, each meeting nceerf@an sixty (60) minutes beyond
the end of the school day, may be scheduled ugnt¢10) times per year; five (5) general
meetings and five (5) departmental or grade le\estings.

1. Employees shall not be required to attend more thaa meeting per month
except in September, when employees may be requarattend one (1) general
meeting and one (1) departmental or grade levetingee

2. There will be no additional compensation or reletisee granted for these ten
(10) meetings.

3. It is understood that final authority for the agarahd for determining who shall
be in attendance at faculty meetings rests wittbthkling principal.

4. Written notice of faculty meetings shall be givanleast two weeks in advance
and agendas shall be posted and provided for ngeparticipants at least one
week prior to a meeting. Agenda items suggestedtaff will be considered
when feasible.
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ARTICLE VIII - AIDESAND PARAPROFESSIONALS

A. Aides, personal aides, and paraprofessionals bhat the same work year as teachers
and shall follow the same calendar.

B. Full-time aides and paraprofessionals shall hagesime work day schedule as teachers.

C. Aides and paraprofessionals are to be placed aananoal contract of employment and
paid in 20 equal installments; their contracts Ishalsubject to termination on 30 days’
notice.

D. Sick days as defined in Article XXIII B will be aléed to the aides as follows:

30 days credit for those aides with nine (9) orengears service in the district;
10 days credit for those aides hired by the 2005&b®ol year;

No prior sick-day credit for those hired for theDBE07 school year and any year
thereafter, but all aides will have sick days desdlito them on a yearly basis so that each
has a minimum of 10 days as of September 1, 2008;

E. Aides will be given:

2 personal days a school year;

2 family illness days a school year;

2 bereavement days a school year;

All of these days are non-cumulative year to year;
Part-time aides shall have these days pro-rated.

F. Paraprofessionals will be given:

3 personal days a school year;

2 family iliness days a school year;

5 bereavement days a school year;

All of these days are non-cumulative year to year.
Part-time paraprofessionals shall have these daysaped.

G. For purposes of this Article, the following defioits apply:

“personal days” means that leaves may be granteddeence for
personal business requiring absence during schoaksh the
following guidelines shall be followed for use dfese days: a)
application for personal leave shall be made atleao (2) days
before taking such leave (except in the case ofgeneies); and
b) the applicant shall be required to sate theoresafor taking such
leave in the following cases: 1) when the regudestpersonal
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leave is presented in advance of the school yeahiah it is to be
taken; and 2) when the request for personal leavierithe day
immediately before or immediately after a schooliday or
vacation period.

“family illness” means that leaves shall be granted serious
illness of an applicant’s spouse, civil union partrchild, parent,
step-child, step-parent, grandparent or any othember of the
applicant’s family living within the employee’s heehold.

“bereavement” means leave shall be granted in tleateof death
of an employee’s spouse, civil union partner, ¢hplarent, brother,
sister, mother-in-law, father-in-law, grandparergsandchildren,
step-parents or step-child, aunt or uncle, or amgromember of
the applicant’s family living within the applicasthousehold; two
of the allotted days for paraprofessionals may $eduor aunt or
uncle; one of the allotted bereavement days mayaken with
respect to a close non-relative..

ARTICLE IX - SALARIESAND HOURS OF WORK
FOR SECRETARIESAND CLERICAL EMPLOYEES

A. The salaries of all secretarial and clerical empésycovered by this agreement are set
forth in a schedule which is attached hereto andenpert hereof.

1. Secretarial and clerical staff employed on a twéh@ month basis shall be paid
in twenty-four (24) equal semi-monthly installments

2. When a pay day falls on or during a school holidegcation or weekend,
employees shall receive their pay checks on tisafle@vious working day.

C. The work day of all secretarial and clerical empley employed full- time shall be seven
(7) hours plus lunch.

D. Secretarial and Clerical employees hired after dul®005, who have worked more than
eight (8) months within one school year in anothaslic school system shall be credited
with one year’s experience for the purpose of distaibg a starting salary.

E. Secretarial and clerical employees who have obdaméwo year college degree shall
receive the following additional compensation eaaar: 2008-11, $200. Such
employees who have obtained a four year collegeegeghall receive the following
additional compensation each year: 2008-11, $40Dhese amounts shall not be
cumulative.
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F. A secretarial or clerical employee called foyjduty shall be paid the difference
between her regular salary and the stipend fronstate or Federal court for a jury duty
fee.

ARTICLE X - VACATIONSFOR TWELVE MONTH EMPLOYEES

A. Each twelve month employee in the negotiating ooitered by this Agreement shall be
entitled to the following vacation with pay at thenual rate of pay such employees are
receiving at the time such vacation is actuallytak

2 weeks after completion of one year
3 weeks after completion of five years
4 weeks after completion of ten years

Vacation shall be credited each July 1. If an e@ygé’s start date is other than July 1,
vacation shall be pro-rated for the first year iduby 1, and then credited each year on a
yearly basis.

B. Vacations may be scheduled throughout the caleyetar Although the supervisor shall
make the final decision with regard to vacationuesis, such requests shall not be
unreasonably withheld.

C. Vacation may not be taken until the July aftertsthemployment.

D. An employee shall give at least one (1) week’sasotif the scheduling of a vacation of
five (5) or more days unless waived by a supervisor

E. Vacation time must be utilized as accrued in acmocd with this Article. Each
employee shall be allowed to carry over a maximunfive (5) non-accumulative
vacation days from year to year.

ARTICLE X1 - HOLIDAYSFOR TWELVE MONTH EMPLOYEES

A. The following holidays are granted as a day oftwpay:

New Year's Day

Martin Luther King Day

President’'s Day

Good Friday

Memorial Day

Independence Day*

Labor Day

NJEA Convention (2days)

Thanksgiving Day

Thanksgiving Friday

Christmas Day*

Five (5) floating holidays may be utilized duringrihg Recess or Winter Recess.
One (1) day during the Spring Recess and one (iyldang the Winter Recess

AT T SQ@Too0 o
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shall be designated by the Board and the threee(@Baining floating holidays
shall be at employee request. Although the supenghall make the final
decision with regard to what day shall be celeloratethe floating holidays,
requests for a particular day shall not be unreasigrwithheld.

*If New Year's Day, Independence Day or Christmaay[falls on a Saturday, the
employee shall be off the preceding Friday. If Néear's Day, Independence Day or
Christmas Day falls on a Sunday, the employee $leadiff the following Monday.

Double time shall be paid for hours worked on tbeva holidays if school is not in
session.

ARTICLE X1l - VOLUNTARY TRANSFERSAND REASSIGNMENTS
FOR SECRETARIAL AND CLERICAL EMPLOYEES

1. The Superintendent and/or Board Secretary will haested in all school
buildings a list of known vacancies for secretaaiadi/or clerical positions no later
than two weeks following the time said vacancies accepted by the Board of
Education.

2. A secretarial or clerical employee who desires ange in office and/or building
may submit to the Superintendent and/or Board $&gr@ written statement of
his/her intentions with a copy to his supervisodater than March 15.

B. The granting of any request for voluntary re-assignt or transfer will be at the
discretion of the Superintendent and/or Board Sanye

ARTICLE X1l - TEMPORARY LEAVES OF ABSENCE
FOR SECRETARIAL AND CLERICAL EMPLOYEES

As of the beginning of the school year, secretamal clerical employees shall be entitled
to the following temporary non-accumulative leagéabsence with full pay each school year:

a. Upon the date of hire and thereafter at the begmoi the school year, three (3)
days leave of absence for personal, legal, busiteasehold or family matters
which require absence during school hours. Appboafor personal leave shall
be made at least two (2) days before taking suaheleexcept in the case of
emergencies, and the applicant for such leave siodlbe required to state the
reason for taking such leave other than that heishaking under this section.
When the request for this leave of absence is ptedethe day immediately
before or after a school holiday or vacation peribeé applicant shall be required
to state the reason for taking such leave and shtdin Administrative approval.

b. Two unused personal days shall be added at theotmch school year to
accumulated sick leave and shall be treated addsigk as stated in Article XXIII
J.
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C. Time necessary for appearance in any legal prooegeghich arises out of or in
the course of the employee’s employment, excep@afearance involving the
progression of an employee’s worker's compensati@m, or to any legal
proceeding if the employee is required by subpderatend and is not a party to
a suit. If an employee is a party to a suit whilckes not arise out of or in the
course of his employment, absence from school at ttonnection shall be
without pay.

d. Up to five (5) days at any one time shall be grdntethe event of death of an
employee’s spouse, civil union partner, child, parérother, sister, mother-in-
law, father-in-law, grandparents, grandchildrenepgbarents or step-child,
brother-in-law or sister-in-law, aunt or uncle, any other member of the
employee’s family living within the employee’s het®ld; one of these allotted
bereavement days may be taken with respect tosa don-relative.

e. Up to a maximum of two (2) days during the schoearyshall be granted for
serious illness of an employee’s spouse, civil apartner, child, parent, step-
child, step-parent, grandparent or any other menolbehe employee’s family
living within the employee’s household. If neithelr the two (2) family illness
days is used during one academic year, one dalyaitaimulate as a sick day.

f. Other leaves of absence with pay may be grantetdebBoard for good reason.

ARTICLE X1V - EXTENDED LEAVES OF ABSENCE
FOR SECRETARIAL AND CLERICAL EMPLOYEES

1. A secretarial or clerical employee shall notify tt8uperintendent of her
pregnancy as soon as it is medically confirmedid $aployee may request a
maternity leave without pay and said leave shalyfaated in accordance with the
statute and rules and regulations of the StatedBoREducation.

2. Any secretarial or clerical employee adopting danhchild may receive similar
leave which shall commence upon her receiving dmfeustody of said infant, or
earlier if necessary to fulfill the requirements floe adoption.

B. A leave of absence without pay of up to one yeall dbe granted to a secretarial or
clerical employee for the purpose of caring for iek smember of the employee’s
immediate family. “Immediate family” for this puspe means those persons delineated
in Article XIII, subsection d above.

C. Other leaves of absence without pay may be grawoteecretarial or clerical employees
by the Board for good reason.
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A secretarial or clerical employee shall not reeancrement credit for time spent
on a leave granted pursuant to this Article.

All benefits to which a secretarial or clerical doyge was entitled at the time
leave of absence commences, including unused adatadwsick leave, shall be
restored upon return to employment, and said emegl®hall be assigned to the
same position which he/she held at the time sadedlecommenced, if available
or, if not, to a substantially equivalent positicas determined by the
Superintendent or Board Secretary.

Any secretary or clerical employee who has beemtgthan extended leave of
absence shall have available the opportunity tdicoe all health and insurance
benefits at the group rate at his/her own expemdi lhe/she returns to active
employment.

All extensions or renewals of leaves shall be sttiechiin writing to Supervisors,
the Board Secretary, and Superintendent. If paionss granted, it, too, shall be
in writing.

ARTICLE XV - EVALUATION AND DISCIPLINE FOR
SECRETARIAL AND CLERICAL EMPLOYEES

A. All secretarial and clerical employees will receiga annual evaluation from their
immediate supervisor.

B. Inefficiency or poor performance shall be grounaisviithholding of increment. There
will be a right of appeal from any decision thatatves withholding of an increment.

C. No secretarial or clerical employee shall be disogal, reprimanded or reduced in rank

or compensation without just cause. Any such adisserted by the Board, or any agent
or representative thereof, shall be subject tgtievance procedure and arbitration.

ARTICLE XVI - FLEXIBLE TEACHING SCHEDULES

The Board shall have the right to establish flexibthedules to permit an additional
period at the beginning of the school day or atethe of the school day, subject to the following

limits:

a)

b)
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Teachers assigned to such flexible scheduldklshae a work day of the same
duration as teachers on the regular schedule.

The flexible schedule shall be staffed with va&ers. Individuals wishing to
volunteer shall give written notice by May 1, arssignments shall be announced
by the end of the school year.

The flexible schedule assignment shall be fofulh school year unless an
individual is evaluated out of the program or these mutual consent for
reassignment to the regular school day.
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ARTICLE XVII - SALARIESFOR TEACHERS

The salaries of all teachers covered by this agee¢are set forth in Schedule A which is
attached hereto and made part hereof.

1. Teachers employed on a ten (10) month basis shaghaid in twenty (20) equal
semi-monthly installments.

In accordance with Article XXVII — Insurance Prdiea, the Board agrees to deduct an
equal amount from each salary installment, Septentbmugh June twenty (20)
installments, for the employee portion of the 12athoinsurance premiums relating to
dental and prescription insurance. The premiuntscassociated with the months of July
and August each year will be deducted Septembdune of the following school year
provided that in the event an employee resigngeeebr dies before the full amount of
the premium due has been paid, the balance of regmipm that remains due shall be
deducted from the employee’s final salary instafitn@nd further, provided that in the
event an employee resigns or retires between Joran@ September 30, the employee
must remit the amount of the co-pay with the nobEeesignation or retirement, or as
soon thereafter as necessary for coverage to cantifhe amount of the deduction may
vary between employees dependent upon start ofogmmeint and insurance coverage.

2. When a pay day falls on or during a school holideagation or weekend, teachers
shall receive their paychecks on the last previeoiking day.

3. Teachers shall receive their final checks and tne gthedule for the following
year on the last working day in June.

4. The Board agrees to offer a summer payment.

Teachers may, at their option, have deducted fltweir salaries a specified amount to be
paid into their accounts in the Teachers Credibbn

Veterans shall be allowed full credit for each fydar of military service up to and
including four years.

The above provisions shall apply to teachers whd bBmergency, provisional, limited,
or permanent certificate and to properly certifsetiool nurses.

Any employee hired after July 1, 1982, who has wdrknore than eight (8) months in a
public school within one school year, shall be testiwith a year's experience.

In determining the starting salary, a newly hireddher may be credited with up to eight
full years' previous school experience includinditary service. No newly hired staff

member without public school experience shall kec@d beyond step 5 on the salary
guide. The Superintendent shall have discretieext®ed this limitation for critical areas
of hire with consultation and agreement of the Ag#omn President. The above
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maximum years of previous service allowance mayéieed for sound reasons that may
be beneficial to the Keyport School System.

H. Annual increments may be withheld by the Boardrasiged by statute.

l. No adjustments in salary shall be made due to ahandegree status after October 1 of
the current year. Proof of changes of degree statust be submitted to the
superintendent as of that date.

J. Teachers hired prior to January 1, 1990, who arpl@yad under the provisions of
Chapter 46, and the Learning Disability Speciadisall receive $200 above the proper
step on the guide.

K. Part-time teachers shall be paid the appropriatetitnal portion of the base salary to
which they are entitled. The fraction shall be\ad at as follows:

Numerator = number of teaching periods plus premaraentitiement as outlined in
Paragraph H of Article VIl Denominator = eight (8)

L. The compensation for curriculum work outside of amhhours and home instruction
shall be $35.00 per hour.

M. Salaries for coachers and co-curricular advisbiel be paid as follows:
Fall Sports — November 30
Winter Sports — March 15
Spring Sports — January"15

Co- Cugr)\ricular advisors will be paid 40% of theipend on December f5and 60% on
June 15.

ARTICLE XVIII - TEACHER ASSIGNMENT

All teachers shall be notified of their class, saibj and building assignment for the next
school year prior to the end of the current sclyealr.

In the event that changes in class, subject, afmfitdling assignments are proposed, the
teachers affected shall be notified as soon astipate. At the request of the teacher, the
reassignment will be reviewed between the teachdrthe building principal. If not satisfied
with the principal's answer, the teacher may refqa@seeting with the superintendent.

It is understood that the Board and the administmabave the right to make all
classroom, subject and building assignments.

ARTICLE XIX -VOLUNTARY TRANSFERSAND REASSIGNMENTSOF TEACHERS

A. 1. The superintendent will have posted in all sthmoldings a list of the known
vacancies that occur for the following school year.
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2. A teacher who desires a change in grade, subjsigresent and/or building, may
submit to the superintendent a written statemeimisgher intentions with a copy
to his/her building principal not later than Mar&b. The Building Principal's
recommendation shall accompany the teacher's wride@atement and be
forwarded to the Superintendent within five day$isfher receipt of the teacher's
request.

3. In the event a vacancy occurs after March 15, Her following school year, a
teacher may submit his/her written request to aesfierred to that vacancy to the
Building Principal within fourteen days after progmsting of the vacancy. The
Building Principal's recommendation shall accompahg teacher's written
statement and be forwarded to the Superintendehtnab days of his/her receipt
of the teacher's request.

B. All requests for voluntary reassignment and/or gfanwill be honored to the extent that
the requests do not conflict, in the opinion of tgerintendent, with the instructional
requirements and best interests of the school myste more than one teacher has
requested the same position, the position will fzed to the teacher who possesses the
requirements for the position and who, in the apinof the superintendent, will best
serve the interest of the school system.

ARTICLE XX - PROMOTIONS

The Board agrees to have posted in each schogr@thotional positions as soon as
practicable after such positions become available.

ARTICLE XXI - TEACHING STAFFMEMBER EVALUATION

A. Staff members shall be evaluated consistent welNé&w Jersey Administrative Code.

B. All tenured staff members shall be formally obsdrdgy an appropriately certified
supervisor at least one (1) time in each schoal.yea

C. All non-tenured staff members shall be formally etved by an appropriately certified
supervisor at least three (3) times in each scheal.

D. Each observation shall be followed within a reabtmgeriod of time, but in no case
more than ten (10) days, by a conference betweesupervisory staff member who has
made the observation and written evaluation andthi& member.

E. Observation reports shall be presented to eaclh st@fmber in accordance with the
following procedures

1. Such reports shall be in written form and shallude:

a. strengths of the staff member;
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C.

suggestions as to measures which the staff memiggt take to improve
his/her performance in each of the areas whereakmesses, if any, have
been indicated;

any other data or information the observer deerpsogpiate.

F. A staff member shall be evaluated at least oncei@hyn The procedure will include an
annual summary conference between the supervisbstaff member prior to a written
performance report. The conference shall inclbdénot be limited to:

1. A review of the performance of the staff memberaspon the job description;

2. A review of the staff member’s progress towardsdhgectives of the individual
professional improvement plan developed at theipusvannual conference;

3. A review of the available indicators of pupil pregs and growth toward the
program objectives; and

4. A review of the annual written performance repartl zhe signing of said report
within five (5) working days of the review.

G. The annual written performance report shall be gmeg by a certified supervisor who
has participated in the evaluation of the staff inenand shall include, but not be limited
to:

a. performance areas of strength;

b. performance areas needing improvement based upqgalifdescription;

C. an individual professional improvement plan devebbppy the supervisor
and teaching staff member;

d. a summary of available indicators of pupil progressl growth, and a
statement of how these indicators relate to thecéffeness of the overall
program and the performance of the individual teagktaff member; and

e. provisions for performance data which have not bewtuded in the
report prepared by the supervisor to be entereal tim¢ record by the
evaluator within 10 working days after the signafghe report.

ARTICLE XXII - PRESENTATIONSAT BOARD MEETINGS

A. Association volunteers who wish to make a presemtatt a Board meeting shall submit

a written synopsis of the presentation to the Sofsrdent and their immediate
Supervisor for approval.

B. During the presentation, questioning will be lindit® the Board members.
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Compensation for staff members presenting will beednined by adding together one
period of class coverage time for preparing thesgmé&ation and one period of class
coverage time for the presentation at the Boardtinmgee The rate of pay for presenters
shall be the same as that for class coverage,ighane-tenth (1/10th ) of one percent
(1%) of the BA base salary per class period.

ARTICLE XXIII - SICK LEAVE

All persons holding any office, position or emplogmt in all school districts, regional
school districts or county vocational schools cf Btate who are steadily employed by
the Board or who are protected in their office, ipms or employment under the
provisions of sections 18A:28-4, 18A:28-5, 18A:28t8A:28-6.1, 18A:28-9, 18A:28-10,
18A:28-11, 18A:28-12, 18A:28-13, 18A:28-15, 18A:6-bf the Revised Statutes or
under any other law shall be allowed sick leavén il pay for a minimum of ten (10)
school days in any school year. If any such persqguaires in any school year fewer than
this specified number of days sick leave with pdgwed, all days of such leave not
utilized that year shall be accumulative to be useddditional sick leave as needed in
subsequent years. All employees employed on asén@&R) month basis shall be entitled
to twelve (12) sick leave days for personal illnessinjury each year. Part-time
employees shall receive a pro rata number of sigl th accordance with the above.

Sick leave is hereby defined to mean an employsesence from his/her post of duty
because of personal disability due to illness qurin or because he/she has been
excluded from school by the school district's madiauthorities on account of a
contagious disease or of being quarantined for saudtisease in his/her immediate
household.

In case of sick leave claimed for a period of thdegs or more, it is required that a
physician's certificate be filed with the Secretafyhe Board upon return to work.

The superintendent may request a physician's icatgfbe filed with him/her for absence
claimed for a period of fewer than the three dagsprovided in section B. above.

When absence, as set forth in section B of thisckerexceeds the annual leave and the
accumulated leave, the Board may, upon written esgjypay any employee with three
years or more service in Keyport, one day’s salass the salary of a substitute, for each
year's service over three years. This may not ektsxe(10) days in any one school year.
A day's salary is defined as 1/200th of the ansaklry.

The Board may at its discretion grant additionek $eave.

The Board shall provide a list accounting the aadated sick leave days and personal
days for each teacher during the month of Septewfiesch school year.

1. Any certificated employee who has completed mimmum of ten years in Keyport

School System and retires or terminates employmwéhtthe Board for any reason other
than the result of charges brought by the Board, iimppealed and sustained by the
Commissioner of Education, shall be paid $40.00dagrin 2008-09, $40.00 in 2009-10
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and $45.00 in 2010-11 for all accumulated sick daysll employees with a cap of two
hundred (200) days on all employees hired afteeJ8® 1988. This increase only
applies to those employees hired after 1988.

2. Upon the death of an active employee, unused s&kel reimbursement shall be
paid to the estate of the deceased.

All certificated employees who are not affectedHayagraph H. but who are terminated
(RIF) by the Board shall be paid $40.00 per day®®8-09, $40.00 in 2009-10 and
$45.00 in 2010-11 for each day of accumulated lsiale.

For secretaries and clerks who have completed ammim of ten years in Keyport
School System and retires or terminates employmwéhtthe Board for any reason other
than the result of charges brought by the Board, iimppealed and sustained by the
Commissioner of Education, shall be paid $30.00dasrin 2008-09, $30.00 per day in
2009-10, and $35.00 per day in 2010-11 for all eadated sick days.

For aides who have completed a minimum of ten yeatseyport School System and

retires or terminates employment with the Boarddny reason other than the result of
charges brought by the Board, and if appealed asthimed by the Commissioner of
Education, shall be paid $20.00 per day in 2008$2).00 per day in 2009-10, and
$25.00 per day in 2010-11 for all accumulated sigys.

The 200-day cap will apply to all clerks, aides @adaprofessionals and to s#cretaries
hired after June 30, 1988.

ARTICLE XXIV - TEMPORARY LEAVES OF ABSENCE FOR TEACHERS

Teachers shall be entitled to the following tempgranon-accumulative leaves of

absence with full pay each school year.

A.

Leaves of Absence for Personal Business

Three days leave of absence for personal busiegssing absence during school hours
may be granted. The following guidelines shall tdiéofved for the use of these days:

1. the granting of personal leave shall be limitetio teachers on any given day in
each building;
2. application for personal leave shall be made atlaso (2) days before taking

such leave (except in the case of emergencies).

3. the applicant shall be required to state the redsornaking such leave in the
following cases:

a. when the request for personal leave is presentedvvance of the school
year in which it is to be taken;
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b.

when the request for personal leave is for theidagediately before or
immediately after a school holiday or vacation peri

4. unused personal days shall be added to accumdatieteave at the end of each
school year.
B. Professional Days
1. The Board will allow each teacher one professiodaly per year, not
accumulative, for the following purposes:

a. to visit other schools in New Jersey in the subjesid in which the
teacher is teaching for the purpose of the imprardnof instruction; out
of state visitation will be considered based onghegram to be observed
and the distance from Keyport;

b. to attend a professional conference in his/heresiilgjrea.

2. The following restrictions apply to the grantingpybfessional days:

a. NEA, NJEA, MCEA, or KEA conventions, workshops,aher meetings
are not part of the professional-day agreement,

b. in the event more than one staff member wishe® tim ghe same event on
the same day, the principal has the right to rethserequest due to the
number going,

C. the administration has the prerogative to refuse grofessional day for
good and just reason.

3. Teachers who request a professional day shall ggasons for the visitation,
including the date, on duplicate forms providedhwry building principal.
4. Reimbursement for expenses associated with a rofed day would be granted
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under the following conditions:

a.

at the request of the teacher and the approvdieobtilding principal and
superintendent, mileage would be reimbursed atrake of twenty-nine
(29) cents per mile plus tolls for 2008-09, thioge (31) cents per mile
plus tolls for 2009-10 plus tolls, and thirty-on&l] cents per mile plus
tolls for 2010-11.,

for a special subject area conference in which ghperintendent or
principal requests a member or members of the s$taffepresent the
school, complete conference fees including meals plileage at the rate
of twenty-nine (29) cents per mile plus tolls fd@08-09, thirty-one (31)
cents per mile plus tolls for 2009-10 plus tolledahirty-one (31) cents
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per mile plus tolls for 2010-11.would be reimbuldsablhe number of
days will be unlimited.

C. requests for reimbursement of costs and fees messupported with
receipts as required by the superintendent.

5. Provision would be made, whenever possible, foulzstitute teacher to replace
the teacher who is not present. It is clearly usibed that times may arise when
it is not possible to obtain a substitute. In thiatumstance the absent teacher's
classes would be divided among regular staff mesaber

C. Time Necessary for Appearance in Legal Proceedings

Time necessary for appearance in any legal proegedhich arises out of or in the
course of the teacher's employment, or in any oféngal proceeding if the teacher is
required by law to attend.

D. Compassionate Leave

1. Up to five (5) days at any one time shall be grdntethe event of death of an
employee’s spouse, civil union partner, child, pardrother, sister, mother-in-
law, father-in-law, grandparents, grandchildreepgparents or step-child or any
other member of the employee’s family living withive employee’s household.

2. Up to two (2) days at any one time shall be graimedte event of the death of an
employee’s aunt or uncle. Up to one (1) day at @mg time shall be granted in
the event of a death of a non-relative of an engs#oy

3. Up to a maximum of two (2) days during the schoearyshall be granted for
serious illness of an employee’s spouse, civil apartner, child, parent, step-
child, step-parent, grandparent or any other menolbehe employee’s family
living within the employee’s household. If neithelr the two (2) family illness
days is used during one academic year, one dalyaitaimulate as a sick day.

E. Educational Leave

Up to a total of two (2) days at the end of a sth@ar shall be granted as may be

required to attend summer school class or to travéie place where such classes are to
be held. Before leave is granted under this sectioa teacher must establish to the

principal's satisfaction that all of his/her yeadevork is satisfactorily completed.

F. Military Leave

Any teacher who is a member of the reserve for€asw branch of the military, or of the
national guard shall be entitled to a leave of absdrom his/her duties without loss of
pay or time on all days during which he/she shalehgaged in active duty, active duty
for training, or other duty ordered by the Governothe President of the United States,
provided that the leaves of absence for active dutgctive duty for training shall not
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exceed 90 days in the aggregate in any one yeavelef absence for such military duty
shall be in addition to the regular vacation alldveeteacher.

G. Other leaves of absence with pay may be grantedéBoard for good reason.

ARTICLE XXV - EXTENDED LEAVES OF ABSENCE FOR TEACHERS

A. The Board agrees that one tenured teacher desigbstehe Association shall, upon
request, be granted a leave of absence withoutgoayp to one (1) year for the purpose
of engaging in activities of the Association oraffiliates.

B. A leave of absence without pay of up to two (2)rgeshall be granted to any tenured
teacher who serves in a full-time capacity in tlkad® Corps, VISTA, National Teacher
corps, or an exchange teacher or overseas teachveno accepts a Fulbright scholarship.

C. A tenured teacher shall be granted a leave of abseithout pay for up to one (1) year
for the following purposes:

1. to become a matriculated, full time student at eeredited college or university
for the purpose of obtaining an advanced degrebhdrsubject area in which the
teacher is assigned and in which he/she has beeategrcertification;

2. to teach in an accredited college or university,

3. to satisfy a one (1) year residency requirementpumsuit of an advanced
educational degree at an accredited college oeusity.

1. Military leave without pay shall be granted for aripd of time not to extend
beyond four years, to any teacher who is inductegintists in any branch of the
Armed Forces of the United States.

2. Should the spouse of the teacher who is inducteshlists be a tenured teacher
within the District, the spouse will be grantedVeawithout pay for the same
period. The benefits provided for the teacher ititany service as outlined in
Section H.1 of this Article shall not accrue to thgouse during the leave of
absence.

1. A tenured teacher shall notify the superintendéiiten pregnancy as soon as it is
medically confirmed. Said teacher may request &may leave without pay and
said leave shall be granted in accordance witlst#®ite and rules and regulations
of the state Board of Education.
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2. Any teacher adopting an infant child may receivmilsir leave which shall
commence upon his/her receiving f#eto custody of said infant, or earlier if
necessary, to fulfill the requirements for the adop

3. No teacher on maternity leave shall, on the bakisa@ leave, be denied the
opportunity to substitute in the Keyport School tbis in the area of his/her
certification or competence.

4, A leave of absence without pay granted to a tenteedher for child rearing
purposes shall not exceed two (2) years.

A leave of absence without pay of up to one (1) gball be granted to a tenured teacher
for the purpose of caring for a sick member oftéecher's immediate family. Additional
leave may be granted at the discretion of the Board

The Board may grant other leaves of absence withaytto tenured teachers for good
reason.

1. Upon return from leave granted pursuant to SeckipB, C, or D, of this Article,

a teacher shall be considered as if he/she weneegcemployed by the Board
during the leave, shall receive longevity credittfee period of absence, and shall
be placed on the salary schedule at the level delsiuld have achieved if he/she
had not been absent. However, that time spentawelander Section D shall not
count toward the time requirement for acquiringuten A teacher shall not
receive increment credit for time spent on a legrnamted pursuant to section E, F,
or G of this Article.

2. All benefits to which a teacher was entitled at tinee his/her leave of absence
commenced, including unused accumulated sick leaha)l be restored to
him/her upon his/her return, and he/she shall Begasd to the same position, if
available, which he/she held at the time said leem@menced, or if the same
position is not available, to a substantially eqlewnt one.

All applications for extensions or renewals of lesghall be in writing. If the extension
or renewal is granted, the response shall alsa b&ifing.

Upon return from such leave granted pursuant tticse€.1 of this Article, a teacher

shall demonstrate with written documentation susftksompletion of two semesters of
full-time course work as designated by the ingbtutattended. An official transcript

from the institution shall be sent to the supendent. Upon acceptance of conditions
set under section C. | and section H. 1 of thischet the superintendent with Board
approval shall place the teacher on the appropseitey level.

Any teacher who has been granted an extended tdaatesence shall have available the
opportunity to continue all health and insurancedbiés at the group rate at his/her own
expense until he/she returns to active employment.
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ARTICLE XXVI -TEACHER SUBSTITUTES

Positions which are vacant because teachers apotanty absent on leave shall, to the

extent possible, be filled by personnel who havéy funet the appropriate certification
requirements of the New Jersey State Board of Bxarsi The Board agrees at all times to
maintain an adequate list of substitute teacherasimuch as possible. In the event that the
school is unable to secure a substitute, the teaweieo are assigned to the class or other duties
will receive the sum of 1/10 of 1% of the B.A. basdary per class period if such duties interfere
with the normally scheduled preparation period.

ARTICLE XXVII - INSURANCE PROTECTION

The Board shall pay the cost of the Hospital Senftan and Major Medical for all
employees and, where requested, for family covefamsever, in order to be eligible for
health benefits, all unit members (an aide, a telaglaraprofessional, secretary or clerk)
must work more than 25 hours each week, except thatent employees are
grandfathered at 20 hours a week. Effective JgniaP009, the current PPO Plan will
be replaced by the Direct Access Design 7, EducdtibPlan through Horizon BCBS of
New Jersey.

A Dental Plan and a Prescription Drug Plan shathim@nce only after the individual
staff member makes application and then in accaelanth the provisions of paragraph
C of this Article. The employee contribution towattie cost of the Dental Plan and
Prescription Drug Plan shall continue during threntef this Agreement.

1. Effective January 1, 2009, the co-pay cost to timpleyee for the Prescription
Drug Plan shall be increased to $10.00 brand n&860 generic at the pharmacy
and $15.00 brand name and $5.00 generic throughonaiir.

2. Effective January 1, 2009, the employee contributioward premiums of the
Dental and the Prescription Drug Plans shall belésys:

2008-09 2009-10 2010-11
Teachers 5% 10% 10%
Paying Secretaries 5% 5% 5%
Non-paying Secretaries 0% 3% 5%
Aides 0% 3% 5%

The Administration of the above named coveragel dielcontrolled by the rules and
regulations of such plans, and the Board shalhb®iway responsible for these rules.

To ensure that each employee has the proper caverater this Article, the Board shall
during the school year provide a listing of the @@ge of each employee. In addition,
the Board shall provide the Association with theesafor all categories in the various
insurance plans listed above.
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F. The Board agrees to continue a cafeteria planlfengployees pursuant to section 125 of
the IRS Code. The Board will assume all costs dfupeand maintenance of this plan
during the term of this Agreement.

ARTICLE XXVIII - DEDUCTIONS FROM SALARY

A. The Board agrees to deduct from the salaries afnts members dues for the Keyport
Education Association, the Monmouth County Educatssociation, the New Jersey
Education Association and the National Educatiorso&gtion as said employees
individually and voluntarily authorize the Board ¢educt. Such deductions shall be
made in compliance with Chapter 310, Public Lawd 967, N.J.S.A52:14-15.9e and
under the rules established by the State Departofdatiucation. Said monies together
with records of any corrections shall be transmitte the New Jersey Education
Association headquarters by the 15th of each mimtitthwing the monthly pay period in
which deductions were made.

B. In accordance with Chapter 477, P.L. 1979, the 8d&reby agrees to deduct from the
salary of all non-association members a representéte of 85% of the total cost of
association membership and transmit this amountthe® New Jersey Education
Association headquarters.

C. The Association shall indemnify and hold the Bolaadmless against any and all claims,
demands, suits and other forms of liability thaalslarise out of, or by reason of any
action taken or not taken by the Board for the psepof complying with any of the
provisions of this Article. The Association shalhtarvene in, and defend, any
administrative or court litigation concerning tigsovision. In such litigation, the Board
shall have no obligation to defend actions arisinger this Article but, once compelled
to do so, the Association shall reimburse the Bdarcall reasonable costs incurred in
defending or participating in such litigation.

ARTICLE XXIX -MISCELLANEOUSPROVISIONS

A. This Agreement constitutes Board policy for thertesf this Agreement, and the Board
shall carry out the commitments contained hereh gie them full force and effect as
Board policy.

B. Copies of this Agreement shall be printed withirtyhdays after the Agreement is
signed. The cost of the printing shall be sharadhlty by the parties.

C. Any teaching staff member, desiring to relinquissitrer position, shall give the Board at
least sixty (60) days' written notice of his/hetemtion. In the event the Board will not
renew or intends to terminate the contractual ieiahip with any teaching staff, except
for cause, the Board shall give such teaching stafihber at least sixty (60) days' written
notice of the Board's intention.
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ARTICLE XXX - SAVINGS CLAUSE

Should any provision hereof, or the applicatioranf/ such provision to any person or

circumstance, be rendered or declared invalid bgae of any existing or subsequently enacted
legislation, or by any decree of a court of compet@risdiction, or by any order of any
administrative agency, state or federal, the redwirf this Agreement, or the application of
any such provision to such persons or circumstaotesr than those as to which it is held
invalid, shall not be affected thereby.

ARTICLE XXXI -TEACHER COMPLAINT PROCEDURE

Procedural Requirement

When any complaint regarding a teacher is madeyay@mber of the administration by

any parent, guardian or student, it must be maderitmg and shall be processed according to
the procedure detailed below.

A.

Meeting with Principal, Teacher, Parent, Guardtudent

The principal shall meet with the teacher and taeept, guardian or student to apprise
the teacher and parent, guardian or student ofuth@ature of the complaint. Together
they shall attempt to resolve the matter informally

Review by Principal

If the complaint is unresolved, it shall be revieway the Principal in an attempt to
resolve the matter to the satisfaction of all garthvolved.

Submission to the Superintendent

Any complaint unresolved at Step B may be submittedriting by the parent, guardian
or student to the Principal who shall forward aycep the superintendent and teacher
with his/her comments.

Meeting with the Superintendent

Upon receipt of the written complaint, the supenmdent shall confer with all parties.
The teacher shall have the right to representdtyotihe Association at all meetings of the
superintendent and the parent, guardian or student.

Recommendations of the Superintendent

If the superintendent is unable to resolve the dampto the satisfaction of all parties

concerned, he shall, at the request of any pastward a written report of the results of
his investigation and his recommendations to thar@oCopies shall be sent to all parties
concerned.

Meeting with the Board
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After receipt of the findings and recommendatioristh® superintendent and before
action thereon, the Board shall afford the patiesopportunity to meet with the Board,
and show cause why the recommendations of the istgradent should not be followed.
Copies of the action taken by the Board shall bedoded to all parties.

ARTICLE XXXII - TEACHER LATENESS

Each teacher shall be allowed two occasions of gemery lateness per year of up to one
hour each. The teacher must inform the princiggd@ssible) of lateness and anticipated
time of arrival.

If the number of emergency lateness exceeds twggmar deductions from the teachers
pay shall be made as noted below.

1. When a teacher is more than one-half hour latesheekill be docked 1/10 of 1%
of the starting B.A. salary for the first hour arst period class, whichever
applies. NOTE: Time shall be taken as of the time s$tudents are to be in
session. (homeroom period)

2. If the lateness exceeds the first hour or firstiquerclass (whichever applies),
he/she will be docked 1/1200 of his/her annualrgatar each full or partial
period. NOTE: For self-contained classes, 40 mmatall constitute a period and
the factor shall be 1/1400.

ARTICLE XXXIII - PROFESSIONAL IMPROVEMENT FOR TEACHERS

The Board will reimburse each teacher at a maxinwin$400.00 for each approved
credit hour received per contract language, pralithe total maximum Board liability

for tuition reimbursement shall be capped at $2%.fa0 each of the three years of this
agreement. .

Any funds not expended in any year shall reverthto Board. Employees who are not
paid in any one year because the cap has beeneckablll be the first to be paid for
courses taken in the following year.

Each course must be approved by the superinteribfote the employee takes the
course and must have been started after the begimiithe teacher's service with the
Board.

Approved credits earned prior to June 30th, ane@ted by the superintendent on or
before August 15th shall be reimbursed after thelipiboard meeting in September.
Reimbursement will only be made for courses pasSedh reimbursement shall be made
only if the teacher is employed by the Board fa $lucceeding year.

If the teacher receives outside aid for coursesh(sis NDEA funds), the teacher will not
be reimbursed for these courses. However, theseseowvill count towards Bachelors
plus 30, Masters plus 30, Masters plus 60, and &Bk0its on the salary guide.
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F. To be approved by the superintendent, courses bauslirectly related to the teacher's
instructional specialty or classroom assignmentred@s in administration are not
applicable for credit reimbursement.

G. Tuition reimbursement shall be limited to nine (8pproved credits per year.
Reimbursement will not be provided to teachers wilantarily leave employment in the
School District less than one (1) semester subseqiee taking the course. Tuition
reimbursement shall be made to the teacher withityt(30) days after the receipt of the
grade for the course by the Superintendent. (hasparties' understanding that the use of
the term "semester" will be defined by the Keyp8chool semester not a college
semester.)

ARTICLE XXXIV - DURATION OF AGREEMENT

The duration of the new contract shall be threey&rs, 2008 to 2011. This Agreement
shall be effective as of July 1, 2008, (except Heemwise specifically stated) and all of the
foregoing terms shall remain in full force and fifeet until June 30, 2011. Negotiations for a
subsequent agreement will commence as prescribedhéyPublic Employees Relation
Commission, but not later than the second week colier, 2010, unless another date is
otherwise mutually agreed upon.

ARTICLE XXXV - CONDITION OF AGREEMENT

The following paragraph does not apply to teachierapplies to all other categories of
employee covered under this agreement:

This agreement represents and incorporates the lemand final understanding and
settlement by the parties. Each party has negdtiat presented its positions on all
mandatory negotiable matters. During the termthisf agreement neither party will be
required to negotiate with respect to any matteretiir or not covered by this
agreement, and whether or not within the knowlealgeontemplation of either or both of
the parties at the time they negotiated or sighedagreement. This agreement shall not
be modified in whole or in part by the parties gtcby and instrument in writing
executed by both parties.

Proposed new rules or modifications of existingesujoverning working conditions for
paraprofessionals shall be negotiated with the nitgjeepresentative before they are established.

IN WITNESS WHEREOF, the parties hereto have catisisdAgreement to be signed by
their respective presidents, attested to by tesipective secretaries, and the corporate seaés to b
placed hereon, all on the day and year first alvavigen.

KEYPORT EDUCATION ASSOCIATION KEYPORT BOARD OF EDUKTION

By: By:
President Joanne Staeger, President
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By: By:

Secretary Joann Podracky, Board Secretary
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