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M.E.A. AGREEMENT

THIS AGREEMENT, made this 3,@1 day of w , in the year

;Q'}ﬁ{ by and between the TOWNSHIP OF EAST BRUNSWICK, hereinaiter referred
to as the "Employer" and the EAST BRUNSWICK MUNICIPAL ENIPLOYEES ASSQCIATION,
hereinafter referred to as the "Association" has been ereated for the purpose of harmony and
mutual understanding between the Employer and members of the Association in order that
continuous and efficient service be rendered to the community.

INTRODUCTORY STATEMENT

It is the intention of both the Employer and the Assoclation that this Agreement
effectuate the policies of Chapter 303 of the Laws of 1968, N.J.8.A.34:13A-1, et seq.
(hereinafter Chapter 303) and be construed in harmony with the rules and regulations
prescribed in the Revised General Ordinances of the Township of East Brunswick in Chapters
2 and 3.

WITNESSETH:

WHEREAS, the Association has presented proof that it represents a majority of public
employees in an appropriate negotiating unit a3 provided by N.J.S.A.34:13A-5.3;

WIIEREAS, the Employer and the Association have conducted negotiations in good faith
with respeet to terms and conditions of employment;

IT IS AGREED AS FOLLOWS:
ARTICLE I

Recognition
Section A: The Employer hereby recognizes the Association as the execlusive representative
for colective negotiations with respect to rates of pay, wages, hours of work and other
employment for aH employees represented by said Association.

Section B. Included in the negotiating unit shall be 21l full-time permanent emgloyees
classified in Grades one (1) through eleven (11) of the Salary Ordinance of the Township of
East Brunswick and all permanent part-time employess as defined hereafter in Article Vi,
Section H; however, it is agreed that all employees such as police officers, crossing guards,
officials, heads and deputy heads oi depurtments and agencies, members of boards and
commissions, managerial executives, and all supervisors having the power to hire, discharge,
discipline, evaluate, promote, or effectively recommend same und confidential employees in
the offices of the Clerk, Administrator and Assistant Administrator {these last to be decided
by Agreement), are excluded from the unit.

ARTICLE TI

Employee Representation

Seation A.  The Association must notify the Embployer as to the names of stawards and
zecradited representatives. No more than one (1) steward and alternata is to be desiznated
for each farcility. Representatives of the Association who are not smplayass cavared by ¥i'
Agreement will not be permitted to visit the facility during working hours to discuss
Association matters with employees at their work stations, unless they first receiva
permission [rom the Employer or his agant. The privileges grantad under this articls shall be
rovoked if the activities of said Association representatives impade the embdlayers
operations.
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Section B. Representatives of the Association shall have the right to post on bulletin boards
set up for their use, any material dealing with the proper business of the Association at any
reasonable time.

Section C. The Employer shali permit the installation of bulletin boards, at the expense of
the Assaciation. The exact locations, size und number of boards to be installed shall be
mutually agreed upon between the Employer and the Association.

ARTICLE I

Disciplinary Actions

Section A. The Employer shall provide for a hearing procedure for all diseiplinary actions.
This Section shall in no way limit the Employer's rights as stated in Article XVII. The
employer shall give written notification of a hearing involving an employee within five (5)
working days prior to the scheduled date of the hearing.

Section B. The Employer shall give written notification to the Association when an employee
who Is a member is being suspended, fined, demoted, or removed from employment. The
notification shall be submitted to the Association within two (2) days of the start of the
diseiplinary action and shall indicate the extent and reason for the punishment.

Section C. An Employee shall not be subject to & financial penalty in disciplinary matters
until he or she has received the benefit of a hearing pursuant to Section A of this Article,

Section D. For those employees who use a time clock, a five (5) minute tolerance shall be
allowed hefore a charged lateness is entered on the employee's record.

ARTICLE 1V

Grievance Procedure

Section A. A grievance shall be any difference of opinion, eontroversy, or dispute arising
between parties involving interpretation or application of any provision of this agreement,
including Article XVIi{, Vlanagement Rights,

Section B. A grievance shall be processed as follows:

Step 1. The Association steward with the employee(s) involved shali orally present the
grievance to the employee(s) immediate supervisor no later than five (5) working days of
the oceurrence causing the grievance. The response shall be made within three (3)
working days to the affected employee(s) and the Association by said immediate
supervisor.

Step 2. If the grievance is not settled by Step 1, it shall be reduced to writing by tihe
Association and submitted to the department director of the agarieved employee(s) unit.
The answer to suzh grievancee shall be in writing with copies io tha amolovas,
Association and the Business Administrator, and shall be made within five (3) working
days of its submission.



Step 3. If the griavance is not settled by the preceding steps, then the Association shall
have the right to request that the Business Administrator act on the grievance. A
written response shall be served upon the emplovee and the Association or its Grievance
Committee within seven (7) working days after the submission of the gricvance.

Step 4. If the grievance is not settled by the preceding steps, then the Association shall
have the right to request that the Mayor act on the grievance. A written response shall
be served upon the employee and the Association or its Grievance Committee within
seven (7) working days after the submission of the grievance.

Step 5. If no settlement of grievance has been reached by the parties, either one or
both shall have the right to submit the unresolved grievance to binding arbitration.
However, the action must be initiated within thirty (30) days of the time the answer was
received or considered due in Step 3. Either party may make written application to the
New Jersey State Board of Mediation requesting that an arbitrator be appointed to hear

. the grievance and make final determination. The arbitrator shall be limited to the issue
submitted and shall consider nothing else. The arbiteator can add nothing to nor
subtract anything from the apreement between the parties, The decision of the
arbitrator shall be submitted to the Employer and to the Association and shall be
binding and final on the parties.

Seetion C. The cost of fees and expense for having a grievance arbitrated shall be shared
equally by the Association and Employer. It is agreed that any arbitrator appointed pursuant
to this Agreement may not in any way alter the provisions of this Agreement. Furthermore,
the right to request arbitration shall be limited to the parties of this Agreement.

Section D. If either or bath parties desire(s) a verbatim record of the proceedings, it may
cause a record to be made, and the cost of such record shall be either equally borne by the
narties or borne by the party requesting the record.

ARTICLE V

Statement of Policy on Diserimination

Section A. The Employer and Assoeciation both agree that they shall not discriminate against
any employee because of race, color, sex, marital status, military serviee, national origin,
political affiliation, age or physical handicap (except where age or physical handicap consti-
tute a bona fide occupational qualification) and the parties further agree that no employee
shall be diseriminated against or interfered with because of Association activities.

ARTICLE V]

Seniority

Section A. Wherever practicable, seniority within each departinent shall prevail in
connection with vacation schedules, shift assignments, sectional assignments, or holidays.



Section B. Within each department and division (Le. secilon or buarean) overtime «il G2
available to employees according to seniority and job deseription, relative to the emergency
involved, Each employee will be given the right of refusal or aceeptance of overtime work on
a seniority rotating basis. A check-off list will be posted showing times and dates of every
call.

Section C. Al job openings shall be posted for employee bidding. All qualified eumiplayees
shall be given preference for appointment based upon seniority.

Section D. Each new employee shall serve a probationary period of twelve {12) manths, At
the completion of the fourth, eighth and twelfth months and (after receipt of a written
evaluation by the employee's supervisor) the employee's department head shall prepare a
written evaluation of the employee's performance. The evaluation shall be discussed with the
employee and the employee shall sign the evaluation form. If the emplovee is not satisfied
with the evaluation, they may state their case in writing and their statement shall be
attadhed to the evaluation. The report shall be submitted to the Township Administrator for
his approval. If, at the end of twelve (12) months, the probationary employee shall have been
deemed to have successfully completed his probationary period by means of written
recommendation by the department head and the Township Administrator, he shall be granted
status as a regular employee with all rights and privileges pertaining to his employment or
position. Nothing contained in this Section shall be construed to prohibit the suspension or
dismissal of a probationary employee at any titne during this probationary period if, in the
judgment of the appointing authority, such an action would be in the best interest of the
Township.

Seetion E. A three-month probationary period together with written evaluation at the first
and second month based on performanece only shall also pertain to an employee promoted to a
higher classification. Such probationary status shall in no way affeect the rights and status in
the original or lower classification. Any emnloyee who has attained full-time permanent
status and transferred within grade shall not be required to serve a probationary period.

Seetion F. When it becomes necessary for the Employer to abolish the position or the lay-off
of an employee covered by this agreement the affected employee(s) shall be let go on the
basis of "last hired, first fired" within the Township. The employee terminated shall have all
the rights cnumerated in R.G.0.3-2.4 and 3-3.5 of the Township of East Brunswick.

Sectinn G. Notwithstanding anything to the contrary herein, all probationary employees shall
be considered permanent employees from the date of their employment for the purpose of
coverage under the Public Employees Retirement System.

Section H. Permanent part-time employees shall be defined as employees wha work twenty
(20) hours per week or more, whose salaries are hudgeted in sub-account 102, who have
received permanent appointment pursuant to ARTICLE Vi, Sections D and E. Those
temporary employees who worked more than twenty (20) hours per week for six months and
who are budgeted in the foliowing fiscal year shall rceeive the same pro-rata fringe beaelits
as a permanent part-time employee.



ARTICLE VIl

Vacations

Section A. The following vacation schedule is agreed to and shall be taken in units of [{ull
days or haif days.

0-1 year of completed Service.aacicsinciciicseieiinescrenoans wseeneel G2y per month
Start of 2nd year to end of 5th year of completed service....... 13 days

Start of 6th year to end of 9th year of completed service........15 days

Start of 10th year to end of 14th year of completed service.....18 days

Start of 15th yeur to end of 19th year of completed service.....23 days

Start of 20th year to end of 24th year of completed service.....28 days

Start of 25th yedr and OVer...ecieresscsnersssrerscascressssssssncscsscessn 30 A2YS

Sectjon B. For the purpose of computing years of service, any employee whose employment
commences between Janury 1 and October 1 shall be credited with a full year of service and
previous permanent part-time emplovment with the Township shall be accumulated and the
employee shall be given credit for an equivalent amount of full-time employment. Whenever
a full-time employee leaves the Township's employ for active duty in the military service of
the United States or receives a leave of absenece, with or without pay, the period of aative
duty or leave of absence shall be included in computing years of service.

Section C. Vacation leave for the forthcoming year shall be acerued and be eredited to each
permanent employee on January 1 of each year.

Section D. Accumuiation of vacation leave beyond that earned in a twelve (12) month period
shall be permitted only with the consent of the Administrator. No employee shall be
permitted to acecumulate more than 30 days of unused vacation leave. Vacation leave, subject
to the approval of the department head, may be taken from time to time in units of full or
half days.

Section E. At the tiine of separation from the service, an employee shall be entitled to any
full days vaeation pay aceumulated and not previously used.

Secticn F. An employee shall not be eligible for vaeation leave unless he has been employed
for six (6) consecutive months or more. New employees shall be entitled to one working day
of vacation leave for each month of their probationary time, up to a maximuam of twelve (12)
days.

ARTICLE VIII

Section A. The Township agrees that upon the death of the employee's immediate family, the
employee will be granted four (4) working days off with pay.

Section B. The definition of immediate family includes the employee's spouse, child, parant,
brother, sister, grandmother or grandfather and the brother, sister or parcnt of their spouse
and the grandparent of their spouse.




ARTICLE IX

Prior Benefits

Section A, The present policies and practices pertaining to life insuranee, acecidental death
and dismemberment benefits, hospitalization, major mediesl insurance, mediecal-surgical
benefits, benefits under P.E.R.S., longevity benefits, and sick leave shall be continued for the
duration of this Agreement, except as hercin specifically provided to the contrary.

Section B. The Township will assume the full cost of a dental program to replace the eurrent
program to be effective on July 1, 1978. The coverage shall ba for 80% of the usual,
customary and rcasonable costs of all dental services.

Seetion C. Permanent part-time employees of the Township of East Brunswick who are
ineluded in the Association, shall receive the following pro-rated fringe benefiis:

3. Sick leave

2. Vaeation Days

3. Personal Days

4, Leave because of death in immediate family

5. Holidays

6. Clothing Allowance (where applicable) pursuant to
Article XVII, Section A.

Section D. The employer agrees to provide health insurance for an employee and/or their
dependents who either:

A. Die while in the line of duty or die after 25 years of municipal service;
B. Retires after 25 years of municipal service,

This section applies—
IF no comparable health insurance is available from any other source (spouse's
employment, post-retirement employment, ete.). IF coverage is available from another
source other than the employer, the emnloyer reserves the right to either reimburse the
employee for the cost of coverage not provided by the emplover or to contiaue
enrollment in the employer's plan.

ARTICLE X

Salary and Wages

Seetion A. Full-time permanent employees shall receive the following salary inereases in the
years note:

1978: One step, or one step plus the difference between ona step
and 7%, whichever is greater, and 7% for those at maximum.

1979: One step, or one step plus the difference between one stap
and 7.59%, whichever is greater, and 7.5% for those at maximum.

19890: One step, or one step plus the difference betweea on= step
and 8%, whichever is greater, and 8% for those at maximum.



Section B. An employee's seheduled work hours cannol be changed without the paymznt of
overtime unless there i3 a seven calendar day notice of change. When an employee's
scheduled work hours are changed without said notice, the employee is to receive hase oay
plus time and one-half for the newly scheduled hours. This shall not be construed to limit or
affeet the transfer af an employee from one job assignment to another. This paragraph shall
not apply to snow emergencies or other states of emergency as may be declared by the Mayor
from time to time.

Section C.l1 The Township agrees that employees covered by this Agreement be compensated
for overtime work when such work has been suthorized by tiie department dicector o8 his
representative, at an hourly rate equal to one and one-half times his equivalent rate
preseribed in subsection 3-6.1 of the Personnel Policy of the Township of East Brunswick.
Departmental employees on a thirty-five (35) hour work week shall receive pay for the eight
hours in any work day at straight time rates exclusive of lunch., Those departments on a forty
(40) hour work week shall receive one and one-half {1-1/2) pay for any hours worked in exceess
of eight (8) hours per day. Whenever an employee is required to work the sixth and/or seventh
day and/or holiday, time and one-half shall be paid such employees for all hours worked an the
sixth and/or seventh day and/or holiday. If an employee works on a holiday, he or she shall be
entitled to an additional day off with pay. Once overtime is earned it is secured. In all
instances, however, overtime compensation shali commence only after the employee has
worked eight hours in any one work day.

Section C.2 In lieu of overtime an employee, with the approval of their Department Head
may chocse compensatory time. One hour of ecompensatory time shall be granted for each
hour of overtime worked when this option is exercised.

Seetion D. The Salary Schedules will be strictly adhered to for the duration of the contraet.
The only exception will be when an employee is promoted to a higher grade. No employee is
eligible for a salary increase on January 1 of any contraet year unless they were hired prior to
October 1 of the preceding year.

Section E. There shall be a shift differential for Filter Plant Operators of fifteen cents {15¢%)
per hour for the seecond shift (4 p.m. to 12 midnight) and twenty cents (20¢) per hour for the
first shift (12 midnight to 8 a.m.).
Section F. Effective January 1, 1978 and henceforth, pay days shall be on Friday.

ARTICLE XI

Check Off of Dues

Seetion A. The employer agrees to check off Association dues and assessments uniformly
arrived at and turn over such money to the duly elected Treasurer of the Association on the
last day of each month. If the last day of any month is a Saturday, Sunday os holiday,
payment shall be made on the next succeeding work day. The Assceciation will fila
authorization forms with the emnployer, signed by each employee pricr to sich dedustion.



ARTICLE XII

Tiolidays

Section A. The following holidays with pay shall be granted to all employees covered by this
agreement:

New Year's Day Labor Day

Lincoln's Birthday Columbus Day
Washington's Birthday General Election Day
Good Friday Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Section B. If a holiday falls on a Sunday, it shall be observed on the following Monday, and if
a holiday falls on a Saturday, it shall be observed on the preceding Friday.

Seetion C. In addition to the above holidays, when Thanksgiving, Christmas, New Years, and
the 4th of July fall on a Thursday or a Tuesday, the following Friday or preceding Monday
shall also be given off with pay as a holiday to all employees covered under this agreement.
When other holidays listed under Section A of this Article fall on a Tuesday or Thursday, an
additional personal day shall be given to each employee covered by this contract which day
shall be administered pursuant to Article XIll of this agreement.

Section D. Upon termination of employment, an employee shall receive termination
compensation for only those holidays accumulated prior to the date of termination.

ARTICLE XIX

Personal Days

Section A. Fach employee shall be granted four (4) personal days off with pay for each
calendar year, noncumulative, and in units of full or half days. In the first year of
employment, one (1) personal day shall be accrued for each three months of employment.
These four personal days shall be in addition to those granted in Article XII, Section C.

ARTICLE XIV

Longevity Pay

Section A. All employees shull be entitled to the additional compensation based upon com-
pleted full years of service with the Township of Fast Brunswick as of January 1st of each
yvedr as follows:

ADDITIONAL COMPENSATION PERCENTAGE OF GROSS SALARY

2% at the end of the 5th year and start of the 6th year
4% at the end of the 9th year and start of the 10th year
6% at the end of the 14th year and start of the 15th yvear
8% at the end of the 19th yaar and start of the 29th year
109% at the end of the 24th year and start of the 25th year
1296 at the ond of the 290th year and start of the 30ty year



Section B. The additional compensation provided for in this Section shall commence on
January 1 of each year and shall be paid as part of the employee's vegulur wages, Any en-~
ployee whose employment commences between January 1 and October 1 shall be credited
with a full year of service and previous permanent part-time employment with the Township
shall be accurmulated, and the employee shall be given credit for an equivalent amount of {ull-
time employment. Whenever a full-time employee leaves the Township's employ for active
duty in the military service of the United States or receives a leave of absence, with or
without pay, the period of active duty or leave of absence shall be included in computing
years of service.

ARTICLE XV
Sick Leave

Section A. Sick leave shall mean paid leave that may be granted to each employee who
through sickness or injury becomes incapacitated to a degree that makes it impossible for him
to perform all the duties of his position or who is quarantined by a physician beeause he has
been exposed to a contagious disease.

Section B. During the first year of employment and until January 1 of the succeeding year,
siek leave shall serve and be eredited to each employee on the basis of one and one~quarter
days of sick leave for each month of employment. Thereafter, sick leave for the forthecoming
year shall be acerued and be credited to each employee on January 1 of each year at the rate
of fifteen (15) days per year.

Section C. Sick leave may be accumulated without limit during each employes's term of
service. At the time of separation from serviee, the employee shall be entitled to pay on the
basis of one~half day's pay per one full day of sick leave accumulated and not previously used.

Upon retirsment from municipal service at the age of 55 and after at least twenty (20) years
of serviee with the municipality of East Brunswick, an employee shall be eligible for pay on
the basis of one full-day's pay per one full-day of sick leave accumulated and not previously
used to be paid by the municipality in not more than five annual installments from the date of
retirement, based on salary at the time of retirement.

Section D. Accumulated sick leave may be used by an employee for personal iliness, tllness in
his immediate family which requires his attendance upon the ill person, quarantine restric-
tions, pregnancy, or disabling injuries. The term "immediate family™ for the purpose of this
paragraph, shall mean and refer omnly to the employee’s spouse, child, parer't or unmarried
brother or sister,

Section E. A certificate from the Township physician or the employee's own physician may be
required as proof of the need for sick leave. In case of sick leave due to a contagious disease
or exposure to same, a certificate from the Department of Health and Weifare may be
required.

ARTICLE XV1

Miscellaneous Agreements

Section A. Clean, cool water and salt pills will be provided for all Publie Works and Parks
work details.



Section B. Custodial services will be provided for the Recreation and Public Works offices.

Section C. Township cars purchased for the use of employees shall have power steering, power
brakes, air conditioning and automatie transmission.  Utility trucks shall have air
conditioning.

Section D. The Township Safety Committee shall assure compliance with rigorous safaty
standards as adopted by the Committee from time to time based upon eppropriate GSHA
safety standards for all vehicles, equipment and working conditions.

Sectmn E. During snow removal operations there will be a fifteen (15) minutz break asvery

ur (4) hours and one-half (1/2) hour for a meal within any eight (8) hours of overtime,
Furthermore, during snow removal or other such occurrences, no employee shall be required
or allowed to work in excess of sixteen (16) consecutive hours.

Section F. During the term of this contract every employee shall receive a copy of their job
description.

Section G. The working hours of the Township uniformed employees shall consist of eight (8)
consecutive hours, starting times shall be determined by the Employer.

Section H. In the event of extreme heat, 90-degree Fahrenheit, or cold (10-degree
Fahrenheit), those employees whose duties are limited to outside activities shall be allowed a
ten (10) minute relief break per hour.

ARTICLE XVII

. Clothing Allowance

Section A. A clothing allowance shall be provided for uniformed employees of the Water
Utility, Public Prope;ty, Parks, Traffiec Safety, Buildings and Grounds Division, and for the
Pubtic Health Nurse and the Animal Control Officer.

1978 Allowance $225.00
1979 Allowance $250.00
1980 Allowance $275.00

Section B. The allowance shall be used for the purchase of uniforms to be selected by a joint
management and M.E.A. Committee.

Seciion C. The allowance shall cover shirts, pants, safety shoes, Eisenhower jackets, gloves
and a parka and such other items as might be included from time to time by joint agreement.
In the event that there is a uniform change during the tecm of this contract employees shall
be allowed to wear the prior uniforms and thereafter all replacements purchased shall
conform to the revised standards.

Section D. Al employees not covered by a clothing allowance who request a labeoat or
coveralls shall be providad one per contract year to be worn 23 appronriate with thn
pemmsszou of their imrmediate supervisor. The stylz and coior shall be ygelecied by the
Division of Central Services pursuant to Section B of this Article.
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ARTICLE XVII

Management Rights

Section A. The Empioyer reserves to itself sole jurisdiction and authority over matters of
policy and retains the right, subject only to the limitations imposed by the language of this
Agreement, in accordance with applicable laws and regulations (a) to direct employees of
each Department; (b) to hire, promote, transfer, assign, and retain employees in positions and
to suspend, demote, discharge, or take other disciplinary action against employees; (¢) to
relieve employees from duty because of lack of work or for other legitimate reasons; (d) to
maintain efficieney of each Departmentis operations entrusted to them; (¢) to determine the
methods, means and personnel by which such operations are to be conducted; and (f) to take
whatever actions may be necessary to carry out the mission of each Department in situations
of emergency. The Employer exercises these rights through the Revised General Ordinances
of the Township of East Brunswick and such Rules and Regulations and Standard Operating
Procedures as created pursuant to Chapter 3-46,E. of the Revised General Qrdinances of the
Township of East Brunswick.

Section B. Nothing in this Article shall be interpreted to deprive any employee's rights
guaranteed to him or her by Federal, State or Municipal law, and furthermore, nothing in this
article shall be construed to empower the Township to change, modify or alter any of the
provisions of this Agreement without the express written authorization of the Association.

Section C. The parties agree that the right to make reasonable rules and regulations shall be
considered and acknowledged as the function of the Employer exeept as such right may be
modified by the terms of this Agreement.

ARTICLE XIX

Applicable Laws

Section A. This Agreement shall be governed by the laws of the Stute of New Jersey.

ARTICLE XX

Saving Clause

Section A. Should any part or any provision herein contained be rendered or declared invalid
by reason of any existing or subsequently enacted Federal or State legislation, or any decree
of a court of competent jurisdiction, such invalidation of sueh part or portion of this
Agreement shall not invalidate the remaining portion thereof.

ARTICLE XXI{

Changes, Supplements

Seetion A. Any provision of this Agreement may be chunged, supplementad, or sltered,
provided both parties mutually agree in writing.
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ARTICLE XXII

Duration of Agreement

Section A. This Agreement shall be retroaetive to January 1, 1978, and shall extend through
December 31, 1880.

Scction B. The parties do hereby agree that they shall commence negotiations (a Municipal
Employees Association Negotiating team and the Business Administrator or his dasignze, for
an agreement for the year 1981 on or before June 1, 1980, unless change of date is mutually
agreed upon. Contract agreements shall be reached on or before November 30, 1980.

Section C. Should agreement not be reached for 1981 and/or subsequent years by January 1,

1981 all rights, privileges, and responsibilities under this contract shall be continued until a
new contract is agreed upon and signed.

IN WITNESS WHEREOF, the parties hereto have caused these presence to be signed by
their duly authorized officers the day and year first above written.

AGREED:

MUNICIPAL EMPLOYEES ASSOCIATION

ol A K.

TO] ‘\ISHID if EAST BRUNSYI¢

A7 AL
Willia F.

Michael Fedak, M.E.A. President

i

David Germain, Township Clerk

Edith Laffey, M.E.A. Representative 3

e

\( s RS LJ\) Vl"{

Woty MLE.A. Reﬁrésentatlve
ﬁfém 77 /M%

Eileen Salvatonello, uI L Al Representauve

-_‘

Lamaa /\‘},uz E A \\/;‘y_,_..

Mary J uffow A. Repreqentatwe
% cd,

Robert \Ioon'm, '\JI A Reprebentatwe
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Pursuant to the MLCA Agrcement, dated November 13, 1978,
Article XXI, Changes, Supplements, the following amendment
1S made:

ARTICLE V1
Section . When it becomes necessary for the Employer to
abolish the posicion or the lay-off of an employee covered

by this agreement the affected employee (s) shall be let go
on the basis of "last hired, fTivst fired" within the Towaship.
The employee terminated shall have all the vights enumerated
in the Code of the Township of East Brunswick, Chapter 28-2D
and 28-3E.

AGREED:
TOWNSHIP OF EAST BRUNSWICH MUNICIPAL EMPLOYEES ASSOCIATION

Wil 3 AN

William F..Fox, Mayor Michael Fedak, . E.A. President

e % 'W’. o7 /'/; /(,6’7’1
>

Twp. Clerk Cy Newman, M EYA ’Reprebentativd

[N f\ L ".:‘\ ‘I'\ _ ~ N
L. ( &_!.. _,_.'-\ (\f\-'\ - :-;3 ~ &"I".},&.\'f‘\;:—\_i\’_“
Edith Laffey, M.E.A. Representative

oy S el a i
ggy WSlff' M.E.A.‘chreseutative

")
_\/
eag

////u/ %7 .{jir /7/,94/, /jz)
Eilcen Salvatoriello, M.E.A.Representative

\

:“) , | L _-_/) . /

T s A ,‘.--:_(I.‘;.:-';L\-: \/“%‘ // ':"
Mar\ Jane Ruftolo, M E-A. Represcntative

B o —

Rébert Voo%ﬁn, M.E.A. Representative




Pursuant to the MEA Contract, dated November 13, 1978, Article XXI,
Changss, Supplements, the fo1]o:1ng amendment is made:

ARTICLE XVIT

Section C. In addition to the items included in this section, essential
items such as rain gear and slush boots shall be added. Optional items
such as insulated underwear, hooded, zippered sweatshirt and a stocking
cap shall be authorized.

AGREED:

MUNICIPAL EMPLOYEES ASSOCIATION

________ Fre L i A N

M]Chael Fedak M.E.A. President
. ‘ J; ‘ 7/

A n_x24,¢uﬁv¢pf

Cy Newman, M E.A. Rgpresentat1ve

,a—- -

_Z_ '3?;_;2\_ \\/\ ! ) \—’\\“\ R S

Edith Laffay, M.E.A. Representative

. '7
A‘ NN \

Peggy wU}ff M E.A. Rén?esentativé

,LL/,:/ e j / ZZ// //?l
E11een Salvaior1e1]og,M~E A. Representative
v /’ /
// A e 4J~‘1/,/{u&ﬁ
Jﬁu%LJang{qufo1a 4 E.A. “Rebrasentative

J\ M’t{/‘r" . / (!‘1""4"'- \

Robéert Voonanf’V/E A. Representative




