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AGREEMENT

% vy o (it
THIS AGREEMENT entered into this /# _ dey of (L '
£

1986, by and between VENTNOR CITY, in the County of Atlentic, e
Municipal Corporation of the State of New Jersey, hereinefter

called the "City", eand NEW JERSEY POLICEMEN'S BENEVOLENT ASS50-
EIATION, LOCAL #97, duly mppointed representestive of the Police

Department of Ventnor City, hereinafter ctalled the "Association'.



ARTICLE T
PURPOSE

A. This Agreement is entered into pursuant to the pro-
ﬁiéions of Chapter 303, Public Laws 1968, as ammended by Chapter
123, Public Lews of 1984, (N.J. Rev. Statute 34:134-5.1 et seq.)
of the State of New Jersey to promote snd insure harmonious
relations; cooperetion and understanding between the City end its
employees; to provide for the resoluition of legitimate grievances;
to prescribe the rights mnd duties of the City'and its employees,
&l]l in order that public service shall be expedited and effect-
uated in the best interests of the citizens of the City of

Ventnor, New Jersey.
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ARTICLE 11

MANAGEMENT RIGHTS

A. Ventnor City hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the
State 0of New Jer=sey and of the United States, including:

l. The executive management and administrative control
of the City Government and its properties and facilities and
sctivities pf its employees,

2. To hire zll employees, and subject to the provisions

th

-f law, to determine their guelifications or ascsignment, and to
oromote anc transfer employees.

3. To suspend, demote, discharge or take any other
appropriate disciplinary acticn against any employee for good and

Sust ceuse according to law.
2. Nothing herein contailned shall be construed to deny or re-
ic- the City of its rights, responsibilities and authority

1
2nder X.5. 40A, or any other national or stete laws or reculations.
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ARTICLE II1

NON-DISCRIMINATION

A. The City and the Association egree thet there ghall be
no discrimination against mny Police Officer because of race,
creed, color, religion, sex, mational origin or political affi-
listion.

B. The City &nd the Association agree ithat the Police
Officers covered under this Agreement have the right without fear
of penaltiy or réprisal to form, join, &nd essist any employee
organization or to refrein from any such &sctivity. There shall

be no discrimination by the City or the Association against any

- Officer because of the Officer's membership or non-mewmbership or

gctivity or non-azetivity in the Association.
y ¥



ARTICLE TV

GRIEVANCE PROCEDURE

A, The purpose of this procedure is 1o secure, &t the
lowest péssible level, ar equitable sclution to the problens
which may arise affecting the terms &nd conditions of employ-
ment under this Agreement.

B. Nothing herein shall be construed as limiting the right
of eny employee having & grievance to discuss the matter in-
formally with'any appropriate member of the Department. |

C. 4 grievance 3is any dispute beiween the parties concern-
ing the application of interpretation of this Agreement or any
complaint by en employee or employees as to any action or non-
acticon which viclates any right arising from his or their
employment.

D. The following constitutes the sole and exclusive method
for resolving grievances beiween the parties covered by this
Agreement, and shall be followed in its entirety unless any step
is waived by wputuazl consent:

Step One: The &aggrieved or the Association
shall institute action under the provisions
hereof within fifteen (15) calendar days
efter the event giving rise to the grievance
has occurred or knowledge thereof, and an
earnest effort shall be made to settle the

differences between the sggrieved and his



shop stewerd through the chain of command
for the purpose of resolving the matter
informally, ©Such & progression through

the chain of command ehall not exceed ten
(10) deys. Failure to sct within said

five (5) calender days provided to initimte
the grievance shall be deemed to constitute
an abandonment of {the grievance.

Sstep Two: If no agreement can be reached
orally within five (5) calendar days of

the initial discussion with the Chief of
Police the employee or the Associstion may
present the grievance in writing within
five (5} calendar days thereafter to the
Chief of Police or his designated repre-
sentative. The written grievance et this
Step shall contain the relevant facts and

a sumpary of the preceding oral discussion,
the epplicable: Section of the contract
violated, and the remedy requested by the
grievant. The Chief of Police or his de-
signated representative will answer the
grievance in writing withirn ten (10) cal-
endar days of receipt of the written grie-
veance,

Step Three: If the Association wishes to

appeal the decision of the Chief of Police,

- 6 -



E.

guch appeal ehall be presented in writing

to the City Coomiseion or its designated
representetive within five (5) calendar

days thereafter. This presehtation shell
include copies of &ll previous correspon-
dence relating to the matter in.digpute.::-The
City Couwmission or its designated repre-
sentative shall respond, in writing, to

the grievance within fifteen {(15) calendar
days of the submission.

Step Four: If the grievance is not settled
through Steps One, Two and Three, the Asso-
ciation shall have the right io submit the
dispute to arbitration pursuanit to the

rules and regulations of the Public Empioy—
ment Relations Commiésion. The costs for

the services of the arbitrator shall be

borne equally by the City and the Association.
Any other expenses, including but not limited
to the presentation of witnesses, shall be
paid by the parties incurring same.

1. The parties may direct the arbiirator to decide,

es a preliminary question, if raised, whether he has jurisdic-

tion to hear and decide the matter in dispute. However, this

does not preclude either party froo reising the question of

jurisdiction, either prior or subseguent to the erbitration

hearing, with the proper judicial or medministrative a&gency.



2. The arbitrator shell be bound by the provisions
of this Agreement &nd the Constitution of Laws of the State of
New Jersey, and be restiricted to the applicetion of the facts
presented to hip involved in the grievance. The arbitration
shell not have the muthority to &dd to, modify, detract frow or
elter in any weay the provisions o©f this Agreement or any amend-
ment or supplement thereto. The decision of the arbitrator
shall be final ané binding.

¥. Upon prior notice to &nd auvthorization of the Mavor,
the designated Association Representatives shall be permitted
as menbers of the Grievance Comrmittee to confer with eumployees
andé the City on specific grievances in accqrdance with the
grievance procedure set forth herein during work hours of em-
ployees, without loss of pey. Any steward or officer of the
Association employed by the Ciiy gnd required in the grievance
procedure to settle disputes on any arbitration, shall be
released from work without less of pay for such purposes, and
any witnesses employed by the City, reasonablv required, shalil
be macde evailable during working hours without loss of pay for
purpose cof dispocsing any grievance or arbitration matter.

G. The time limits expressed herein shall be stricly ad-
hered teo. If any grievance has not been initiated within the
time limits specified, then the grievance shall be deemed to
have been abandoned. If eny grievence is not processed to the
next succeeding step in the grievance procedure within. the time

limits prescribed thereunder, then the disposition of the

2



grievence &t the last preceding ®tep #hell be deemed toubeléon—
clusive. If m decision is not rendered within the time limits
prescribed for decision 81t eny step in the grievance procedure,
then the grievance shall be deemed to have beern denied. Nothing
herein shall prevent the parties fror mutuelly agreeing to
extend or contract the time limits for processing the grievance

et eny step in the grievance procedure,



ARTICLE V
DUES DEDUCTION and AGENCY SHOP

A. The City agrees to deduct from the saleries of its
employees, subject to this Agreemwent, dues for the Associstion.
Such deductions shall be made in compliance with X.J.S.A. {(R.S.)
52:14-15,%e, as amended.

BE. A check-off shall commence for each employee who signs
en authorization card, supplied by the Associetion &nd verified
by the City Treaurer during the month following the filing of
such cerd with the City.

C. If during the life of this Agreement there shall be any
change in the rate of meaxbership dues, the Associstion shall
furnish the City writien notice thirty (30) days prior to the
effective date of such change and'shéll furnish to the City
either new euthorizations from its members showing the authorized
deduction for each employee, or an official notification on the
ietterhead of the Associstion and signed by the President of the
Association advising of such changed deduction.

D. The Asscociation will provide the necessary "check-off
euthorizastion' form &nd the Assocciation will secure the signa-
tures of its members on the forms and deliver the signed forms
to the City Clerk.

E. Any such written suthorization may be withdrawn at any
time by filing of notice of such withdrawal with the City Clerk.

The filing of notice of withdrawal shall be effective to halt



deductions in accordance with N.J.S.A. 52:14-15.9e &t &mended.

¥. The City mgrees to deduct the fair share fee from the
earnings of those employees who elect not to become members of
the Associstion &and transmit the fee to the majority represent-
etive.

G. The deduction shall commence for each employee who
elects not to become 8 member of the Association during the month
following writiten notice from the &ssociation of the amount of
the fair share mssessment. A copy of the written notice of the
amount of the fair share assessment must slso be furnished to
ithe New Jersey Employment Reletions Commission.

E. The feir shere fee for services rendered by the Asso-
ciation shall be inan amount egual to the regular membership dues,
initiaticn fees and assessments of the Associetion, less the cost
of benefits financed through the dugs available only to menrbers
cf the Association, but in no event shall the fee exceed eighty-
five percent (85%) of the regular membership dues, fees and

esseczsments.

I. The sum representing the fair share fee shall not reflect

the costs of financial support of political causes or candidates,
except to the extent that it is necessary for the Association to
engage in lobbying asctivity designed to foster its policy goals
in collective negotiations and contract edministretion, &nd to
secure for the employees it represents advences 1in wages, hours
and other conditions of employment which ordinarily cannoct be

secured through collective negeotiations with the City.

- 11 -
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J. Prior to Jenuary 1st &nd July 31et of each year, the
Essociaetion shall provide advance written notice to the New
Jersey Public Employment Relations Commission, the City and to
all exployees within the unit, the information necessary to
compute the fair share fee for services enumerated above.

K. The Association shall establish and meinitein a pro-
cedure .whereby any ewmployee cen challenge the assessment as
computed by the Association. This appeal procedure shell in no
way involve the City or require the City to take mny actlion
other than to held the fee in escrow pending resolution of the
appeal.

L. The Association shall indemnify, defend and save the
City harmless ageinst any and a2ll claims, dewmands, suits or other
Torms of l1iability that shall arise out of or by reason of action
taken by the City in reliance upon galary deduction authorization
cards or the fair shere assessment information as furnished by
the Association to the City, or in reliance upon the official
notification on the letterhesd of the Asscciation and signed by
the FPresident of the Associstion, madvising of such changed deduc-

tion.
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ARTICLE VI

ASSOCIATION RIGHTS ARD PRIVILEGES

4. The City agrees to grant iime of f without loss of
regular streight time pay to the elected representatives of the
Association to attend regularly scheduled meetings of the local
Association. The Association shall designate and notify the
City immedistely upon election or appeintment, who those repre-
sentatives shell be.

B. In order to receive the time off specified in Section
£, it is understood that the representetive must give seventy-
two (72) hours notice to the Chief of Pelice, except in emergent
circumstances.

C. The State Delegate f{or appoiﬁted alternate) of the
Associgtion shall be granted leave from duty without loss of
regular straight time pay for all regularly sgheduled meetings
of the State Association when such meetings tazke place on a day
when such officers are scheduled to be on duty, provided the
elected officer gives at least seventy-two (72) hours notice to
the Chief of Police, or in his absence, his designated represent-
ative, »

D. The City mgrees to allow the Association to continue to

use the current Association office facility in City EKall,



ARTICLE VI1

EMPLOYEE REPRESENTATIVE

L. Majority Representetive:

7. The City hereby recognizes the Association as the
sole -&nd exclusive negotiating agent and representative for
2l]l] full-time Patrolmen, Sergeants, Detectives, Lieutenants &nd
Captains employed in the Ventnor City Police Department, but
excluding all other personnel employed in the Ventnor City
Police Department and all cther City employees.

2. The tiile "“Policemen", "Police Officer", ér "em-
ployee" shall be used interchangeably and shall be defined to
include the plural as well as the singular and to include males
and femzles, uniformed mecbers and non-uniformed members assigned
to plain clothes.

B. Stewards:

1. For the duration of this Agreement, the Association
has appointed the President of the Association as the Steward
end he shall enjoy mll rights and privileges thereto.

2. If for any reason the President shall be unable to
complete the Stewardship, the Association shall appoint a suc-
cesser from within the Department.

3. The President shall be permitted time off from his
regular schedule to attend negotiasting sessions and regularly
scheduled meetings of the Association, provided seventy-iwo {(72)

hours prior notice is given to the Shift Commander.



ARTICLE VIIZ

NEGOTIATIONS PROCEDURE

A. The parties apree to enter into collective negotiations
over & successor Agreement in accordance with the New Jersey
Employer-Employee Relations Act in good feith and effort to reech
agreement on &ll negotiable matters concerning the terms and
conditions of employmwent of City employees included in Article I.

B. GSuch negotiation shall begin not later thean September
15 of the calendar year in which this Agreement expires.

C. Any agreement so negotiated shall apply to all employ-
ees included in Article I, be reduced in writing, and be signed
by authorized representatives of the City of Venitnor City and
the members of the Association.

D. The City agrees that there shall be no change in the
negotiable terms of this Agreement, except through negotiations
between the parties.

_ E. VWhenever any representative of the Asscciation or any
employee is mutually scheduled by the parties to participate
during the employee's scheduled working hours in negotiastions,
conferences or meetings, he shall suffer nc loss in pay or other

fringe benefits.



ARTICLE IX

BULLETIN BOARD

A. The Associstion shall heve the use of the bulletin board
lecated in the Police Department Headguarters for the posting of
notices relating to meetings and official business of the Associ-
gtion only.

B. Only material authorized by the signature of the Associ-
ation President, steward or alternate shall be permitted to be
posted on said bulletin board. The City wmay have removed from
the bulletin board any material which does not conform with the

intent of the asbove provisions of this Article.

- 16 -



ARTICLE ¥ | .
MUTUAL COOPERATION PLEDGE

&. The Associetion agrees not to engage in any strike or

participate in eny stoppage or cessetion of work in &ny form or
for eny cause, nor will the Association in any manner coerce,

order, participate in, or condone any strike or other work stop-

page.



ARTICLE X¥I

HOURS OF WORK

A. The present working hours shall be continued in effect
for all members of the Police Departwent of the City of Ventnor

City, which is & forty (40) hour per week work week.

- 18 -
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ARTICLE X171

SALARIES

Commencing January 1 e&nd ending December 31, the &nnual

bese salaries to be paid the following employees of the City shall

be as follows:

PATROLMAN

Temporary &nd first year of

service

Starting second year of service
Starting third year of service

PATROLMAN (Assigned Detective)

SERGEANT

SERGEANT (Assigned Detective)

LIEUTENANT

LIEUTENANT (Assigned Detective)

CAPTAIN

B.

of employment.

C.

1986

16,200.00
19,110.00
25,121.00
26,335.00
26,335.00
27.670.00
27,670.00
29,126.00

29,126.00

1687

16,500.00
20,065.00
26,879.00
28,178.00
28,178.00
29,607.00
29,607.00
31,165.00

31,165.00

1988

17,000.00
21,270.00
28,761.00
30,150.00
30,150.00
31,679.00
31 ’679000
23,247.00

33,347.060

Salery levels and seniority shall be based upon the date

Any employee assuming the duties of & higher paid posi-

tion shall be compensated at the rate of pay of that higher po-

sition after having worked thirty (30) consecutive days in that

position.

19 -
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ARTICLE XJ1I1

LONGEVITY

A, Eech Officer listed in Article XII1 shall be paid in
addition and together with his annual base salery. Additicnal
compensation based upon the length of his service in the Ventnor
City Police Department is {fixed and determined by the following

schedule:

Years of Service Longevity Pavment

Five (5) years : Two percent (2%)

Ten (10) years X Four percent {(4%)

Fifteen (15) years Six percent {(6%)

Twenty (20) years Eight percent (8%)
Twenty-four (24) years Ten percent (10%)
Twenty-nine (29) years or méfé. Twelve percent (12%)

B. The aforesaid longevity payments shall be paid in equal,

bi-weekly installmwents, together with, and in addition to, the
empldyee‘s base salary.
| C. In computing overtime pay and vacation pay and any
other pay rates set forth in this Agreement, the basic pay of
eny Officer shall include his base plus his longevity.
D. Longevity pay shall be computed from the anniversary

date of the Officer's appointment by the City.



ARTICLE IV

OVERTIME

A, Overtime shall consist of all hours worked in excess of
forty {40) hours in & week, inclusive of &ll approved leaves.

B. All employees covered by this Agreement shall, in
eddition to their salary, be paid time and one-half (1 1/2) at
their hourly rete of pay, computed on the basis of & forty (40)
hour week. The employee shsll have the option of receiving s
payment for his overtime or in &lternative, compensatory time
off. In the event the employee determines to receive payment,
then all overtime payments shall be paid in the employee's
regular paycheck.

C. 1If &n employee is recalled torduty, he shall receive
& minipum guarantee of two {2) hours compensation at the over-
time rate, provided said recall duty is not contiguous with
the employee's normal shift. The City shall have the right to
retain the employee on duty for the minimpum time period.

D. 1. Overtime for regularly scheduled shifts end details
will be offered to regular full-time Folice Officers of the
Department first. There may be certein situations in which the
bepartment, beceuse of special skills or other attributes of =

pariicular officer, determines when it is in the best interest

of the City to assign & particular officer overtime. The pur-
pose of this clause is to equalize overtime among employees

and shaell not be defeated by the City's selection of special



—_—

persons for speciel detalls s set forth herein, BSuch overtime
will be offered to persons other than regular full-time Police
Cfficers only if it has firsi been refused by such.

2. With regard to what is comwmonly krown a&s "details",
it is esgreed that the city will sttempt to obtein Bt lesst one
(1) full-time employee of the Department to work seid detail,
end will make an offer of such detail to the regular full-time
employees on the basis of the rotating seniority roster. It
will be the obligation of the employees to set up their own
roster for detesils and octher special events.

E. Employees shall be entitled to seven (7) calendar days
notice for changes in regulariy scheduled days off or shift. Any
erployee reguired to work on a regularly scheduled day off with-
out said seven (7) days notice shall be compensated at the over-

time rate.

- 22 -



ARTICLE XV

HOLIDAYS

A. Effective Jenuary 1, 1986, mll employees tovered by

this Agreement shall receive the following twelve (12) holidays:

New Year's Day Christmas Day

Easter Sunday President's Day

July 4th Coclumbus Dey

Labor Dey Generel Election Day
Thanksgiving Day Memorial Day

Martin Luther King Good Friday

E. Effective Januery 1, 1986, &1l employees covered by
this Agreement shall receive twelve (12) days streight pay in
one lump sum {check) separate from their regular pey check, to
be paid the firsit pay of Decenmber,.for compensation for the
twelvé (12) holideys enumerated in paragraph A& of this Article.
Fach employee's holiday pay shall be calculated at their regular
rate of pay. If any employee is scheduled to work on any of
the aforementioned holidays, he is to be paid st & normal rate

of pay.



ARTICLE XVI

PERSONAL DAYS

A. All employees shall enjoy two {2) personel days per
year, to be taken &t their optioen, providing their absence gdoes

not interfere with the menpower needs of the Depariment.

- 24 -



Article XVII

VACATIONS

A. An employee in his first full year of service, shall

be entitled te one (1) working day of vacation for each month
of service. Thereafter, he shell be epntitled to two (2)
working days vecetion for every month eof service, or as
otherwise determined by the schedule in paragraph B.

B. Vecetion leave for members shall be determined by the

following schedule:

Patrolman (after 12 months of service) 24 working days

fssigned Detective Buresu 26 working days
Sergeant ' 26 working days
Detective Sergeant 29 working days
Lieutenant ' 29 working days
Detective Lieutenant ‘ 30 working days
6aptain o 30 working days

C. Members shall not be recalled tc duty while on vacztion,
excepl in emergencies.

D. If an employee terminates his ewmployment with the City, or

his employment is terminated by the City, his vacation entitlement

shall be pro-reted on & annual basis.



ARTICLE XVITI

COLLEGE INCERTIVE PROGRAM

&, The City hereinafter agrees to reimburse employees who
are in attendance st an accredited educationzl feeility that
provides either & Bachelors Degree or an Association Degree for
their cost expended for tuition for said courses and their cost
incurred for books related to the taking of said courses.

B. Those employees who prior ito January 1, 1978, had re-
ceived credits for academic courses taken following sppecintment
to the Police Department and who were in fact reéeiving a college
gallowance shall continue to receive a college allowance in the
amount of $7.50 per year for each credit so received from their
appointwenti date to the Police Depariment of the City of Ventnor.
This eredit allowance applies only in a retiroaciive manner and
in no way applies prospectively to employees of the Folice
Department of the City of Ventnor who receive credit for courses
taken in an institution that gualifies under the aforegoing
definition.

C. Any employee covered by this Agreement being granted an
fissociates Degree accredited by the Commissioner of Higher
Education of the Middle States Association of Colleges snd Se-
condary Schools shall be compensated $500.00 ennually in one
lump sum {(check) separate from his regular pay check, payable to
such employee ithe second pay of December. Should said degree not

be granted until after March 1 , payment will be prorated

- 26 -



to that portion of the year in which the degree was obimined.

D. Any employee covered by this Agreement being granted s
Bachelor's Degree a@ccredited (same s above) shell be compenseted
$1,000.00 annuelly in one lump sum {check) separate from his
regular pay check, payeble to such employees the second pay of
December.

E. Upon conrpletion of Associates or Bachelors Degree all
books purchased for said course work will become property of
City for use &s resource mwaterial within the Pclice Department

for all employees covered by this Agreement and be accessable =t

all times for said employees,



ARTICLE XIX

HOSPITALIZATION THSURANCE

A. The City egrees to continue 1to provide at least eguel
heslth insurance coverage Bnd peyuwent &s currently in effect for
£ll erployees covered by this Agreement &nd their deperdents =at

the City's expense.

B. The City agrees to continue to provide Major Mediceal

Insurance &t the City's Expense.

C. Althouch the health insurance plen(s) shall provide for
full family coverage at & minimuwm a&s the plan(s) in effect
prior to this Agreement, the City shall not be restricted to
that/those plan(s).

D. 7The ity asgrees to continue the life insurance peclicy now
in effect at the City's expense. The PBA shall recieve & copy

cf said policy upon reqguest.

E. Although the City has the right to consider & change in
insurance carriers &s per Section U above, said change must be
mutually agreed upon by the City and the Associetion, and shall

be &t leest egual to the existing benefits..

T. The City agrees to provide a three (3) dollar deducteble

/ Perscription card system for each employee and his/her dependents,

- 28 .
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effective Januery 1, 1986,

G. The‘City agrees to provide optical service, either by
reimbursement or doctor participation, for each employee
and his/her dependent(s), effective January 1, 1986, &s per

the following schedule:

One examineation, set of lenses, franes,

every 24 months, to the following extent:
Examinatiion $35.00

Lenses (per pair, gless or plastic)

Single vision 20.00
Bifocal 30.00
Trifocal L0.00
Contacts (cosmeiic) 50.00
Contacts (medical) 200.0¢C
Frames 25.60

H. Effective January 1, 1987, the City sgrees to provide =
minimum Dental Plan, either by reimbursement or madatory use
of participating dentists if such & dentist-participation plan
exists; for each employee and his/her dependents, as per

Appendix A ettached hereto.

I. If en ewmployee loses his/ber life while performing the
duties of & lew enforcement officer, the City agrees to

continue in full force, &t City expense, 811 medical, dentel,



perscription, and opticel plenes for his/her spouse and/or
children until esid children reach legal age or his/her
spouse remarries. Any child who is & full time student ghall

receive coverage 1o age twenty-two (22).

- 30 -



ARTICLE XX
SICK LEAVE

A, Sick leave is hereby defined to mean absence from post
er duty by &n employee because of eccident, illness, exposure
to contegious disease, injury, atlendance upon & menber of the
employee's immediate family seriously ill requiring the care
and attendance of such employee.

B. 7The term "iomediete fepily" shsell include father, wmother,
fether-in-law, wmother-in-law, grandparents, sister, brother,
spouse, child, foster child, brother-in-lesw and sister-in-lasw of
any employee and any relatives residing in his household.

C. Anlappointing euthocrity may reguire proof of illiness for
any of ithe following reasons:

1. There is reason to believe that an employee 1s &busing
sick leave.

2. The employee has been absent on sick leave for five
or more consecutive work daye.

3. The employee has been absent con sick leave for an
aggregate of more than fifteen deys in & twelve wmonth
period.

D. An appointing suthority may require an employee to be
examined by a physician designated and compensated by the appoint-
ing suthority es & condition of the employee's return to work,.

E. If en Officer is absent from work for reasons that

entitle him to sick leave, the Chief of Police or his designated



representative shall be notified &5 esrly as possidble, but no
laﬁer than two (2) hours prior to the start of the scheduled
work shift fror which he is ebsent, except in case of ewmergency
or sudden illness.

¥. The City shall mol reguire any of its employees covered
by this Agreement who may be disabled either through illness of
injury as & result of or aerising from his respective employment
to utilize the sick leave smccurulasted under this 8S8ection, which
procedure is in accordance with the Workmens' Compensation Laws

of the State of New Jersey.
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ARTICLE XXI

TERMINAL LEAVE

A. Effective January 1, 1986, upon &n enployee's retirement,
deeth or on honorable termination of employment, Baild employees
shell be compensated for his accumuleted sick leave computed on
his daily rate of pay for the yesr immediately preceding said
termination and shall receive one {1) day rate of pay for eech
two (2) days ¢f aeccumuleted sick leave, with = maximum payment for
accumulated sick leave upon said terminetion in the amount of ten

thousand dollers {%$10,000).



ARTICLE XX11

FUNERAL LEAVE

4. In the event of death in the employee's immediate
family, the employee shall be granied time off without leoss cof
pay from the day of death up to end including the day of the
funeral, but in no event to exceed four (4) working days.

B. The term "immediate fawily"™ shsall include father,
nother, father-in-law, mother-in-liaw, grandparents, sister,
brother, spouse, child, fester c¢hild, brother-in-law and sister-
in-law of aﬁ-employee and any relatives residing in his house-
hold.

C. In the event of the death of & grandchild, uncle, sunt,
niece, nephew, or cousin in the first degree, the empleoyee shall
be granted one (1) day funeral leeve without loss of pay.

D. Funeral leave may, at the sole discretiion of the Chief
of Police, be extended beyond the days(s) specified in Section(s}
2 and/or C above, either without pay or chargeazble agzinst the
employee's sick leave. Said option of taking the day without pay
or chargeable against the employee's sick leave shall be &t the
discretion of the employee.

E. Funeral leave shall not constituie sick leave and shall
not be deducted from the emplovee's annual sick leave or vacation

leave, except &s provided in Section D above.



ARTICLE XXII1

INJURY LEAVE

A. VWhen &n ewployee covered under this Agreement suffers =
work-connected injury or disability, the City sha&ll continue
such enployee at full pay, during the continuance of such ewm-
pioyee's inability to work, for a period of up to one (1) year.
During this periocd of time, 211 temporary disability benefits
accruing under the provisions of the Worker's Ccmpensztion Act
shall be paid over to the City.

B. The emplcyee shall be reguirec to present evidence by
g certificate of &2 responsible physician thet he is unable to
work and. the City may reasonably reguire the said employee
to present such certificates from time to tine.

C. In the event the employee contends ithat he is entitled
to a periocd of disazbility beyond the period established by the
treating physician, or a physician employed by the City or by
its insurance carrier, then, &nd in that event, the burden shazll
be upon the employee to establish such additional period of
disability by obtaining a judgment in ithe Division of Workers'
Corpensation establishing such further period of disabiliiy and
such findings by the Division of Workers' Compensation, or by
the final decision of the last reviewing court shall be binding
upon the parties,.

D. For the purpose of this Article, injury or illness
incurred while the employee is attending a City sanctioned trzin-

ing program, shall be considered in the line of duty.

'
)
A

!



i

E, 1In the event s dispute srises &5 to whether an Bbsence
shall be computed or designated as sick leave or es &n injury
on duty, the parties agree to be bound by the decision of an
eppropriate Workers'! Compensation judgment, or, if there is Bn
appeel therefrom, the final decision of the last reviewing court.

F. A&n injury on duty reguiring time off Tor treatiment,
recuperation or rehabilitation shzll not be construed as sick
leave or & sick leave occasion under the terms of the sick leave

policy heretofore agreed upon by the parties.

- 36 -



ARTICLE XXIV

MILITARY LEAVE

A. Military leave shsll be granted pursuent to State and

Federal Statutes Regulations.
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ARTICLE XXV

LEAVE OF ABSENCE WITHOUT PAY

A. An employee may reguecst a leave of ebsence without pay
for & period not to exceed six (6) months in order to participate
in other interests outside of the Department providing that such
ebsence does not conflict with or adversely effect the routine
funetion of the Department.

E. An employee may apply for such leave by submiiting to
the City & written request setting the reasons for the leave and
the proposed period of time.

C; Any leave of absence is subject to the approval of the
City.

D. Upon returning from such leave, the employee shall re-
turn to the position which he left together with all benefits

and compensation.
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ARTICLE XXVI

FQUIPMENT

A. The City &and the PBA both sgree that the safety of the
employees and the public are essential in providing &and main-
taining adequate service to the residents of the City of Ventnor.
In this regard all eguipent shazll be maintained by the City in
proper working ceondition. Any equipment nol in proper working
condition shell be repaired or replaced &s socn as possible by
the City.

B. A1l employees of the Veninor City Police Department
reguired to carry & revolver shasll be supplied with a service-
able revolver by the City. Once the revolver is supplied to the
employee, then it will be the responesibilty of the employee to
continue to provide normal maint;nance_for seid weapon.

C. Except in unforeseen circumstances, the City shall

provide each on-cduty Officer with an operating portable radio.
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ARTICLE XXVII

UNIFORMS

L. Except uporn initial employment on or after Jenuary 1,
1986, eech enployee shall be furnished with the following uniform
components:

1. Winter Uniform

(1) Winter Outer Jacket

(1) Winter Hat with Peak

(1) Winter Hat (Hunter Style)
(2) Pair of Winter Weight Pants
{4) Long Sleeve Shirts

{2) Ties

2. Summer Uniform

(1) Sunmer Hat

(4) Short Sleeved Shirts

(2) Pair of Summer Weight Pants
(1) Lightweight Jacket

3. HMiscellaneous

(1) Rain Coat

(1) Rain Eat Cover

(1) Pair Rubber Boots

(1) Pair of Shoes

(1) Set of Leather Gear including belt, holster,
handcuff case, nightstick holder, speed loaders

end case, badge, 1.D. name plate, bullet proof



./—.\‘.

vest with liner and outer shell

B, Officers hired on or &fter January 1, 1986, with the
exception of bedges, shall incur the expense of the uniform{s)
end components es follows:

1. The Officer shall be provided with & 1list of iteuwms
provided eand the cost.

2. The cost will be deducted from the base pay for the
Officers first twelve (12) months of employment.
Bese pey for covertime and holiday pay shaelil be cal-
culeted on the originel base pay prior to the
uniform deduction;

C. Annuaslly, all Officers shall receive replacenments for
uniform components that are no longer serviceable.

D. If during the performance of-their duties, any Officer
demages a uniform cor civilian clothing, he shali have the right
to submit the repair costs to the City for reimbursement. Per-
sonal effects damaged during the performance of duty shall be
repeired or replaced by the City, &t the sole discretion of the
Chief of Police.

E. The City eagrees to reimburse non-uniformed personnel
for clothing up to four hundred dollars (%$400.00) per year
peyeble on February 1 of esch year.

F. January 1, 1989, all employees shzll receive a clothing/
uniforn meintenence allowance of two hundred dollars ($200.00)
for the 1988 year. Thereafter, each employee shall receive two
hundred dollars ($200.00) per year, payable in two equel payments

on Jurne 1 and December 1 of each year.
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ARTICLE ZXVITI

SCHDOLS

L. 411 members covered under this Agreement who attend
any pelice school, or treining school, shall be provided trans-
portetion, or be reimbursed at the rate of twenty cents (.20)
per mile, plus tolls.

B, When the Chief receives notice of &vailability of
police schools, tr&ining'schools, the Chief shall post & notice
edvising all members of the availebility for sesid schools or
seminars,

C. When the school provides no measl(s) during schocl hours,
mezl cost{s) incurred by the“member shall be reimbursed &t the
following ratel(s), subject to the preséntation of receipt(s):

L. Breakfest - $3.50
B. Lunch - $4.50
C. Dinner - $5.50



ARTICLE XXTIX

LEGAL AID

A. The City shmll ceontinue its present felse arrest

coverage through its existing blanket policy.

B. The City will provide legal aid to all personnel
covered by this Apreement, pursuant to the applicable Statutes
of the State of New Jersey. The City agrees to pay for any
expungment proceeding regarding a charge brought against a police
officer arising out of his status of a police officer which
results in the charge being resclived in favor of ithe police
officer.

C. The City will continue i1¢ provide existing insurance
coverage to employees covered under.this Agreement, protecting
them from civil suits arising out of the performance of their
duties, including but not limited to the following: false arrest,
malicious prosecution, 1ibel, slander, defamation of character,
violation of the right of privacy, invasion of the right of
privileged occupancy, and the invasion of civil rights.

D. The City agrees to maintein a listing of all insurance
coverages in a designated office in City Hall where said lisit can

be seen by all employees upcn request.



ARTICLE XXX

GUN RANGE

A. The City amgrees to supply employvees with the necessary
rounds of ammunition for initial gqualification end/or police
academy training.

B. The City agrees to supply the necessary rounds of
arcunition per employee per vear as needed by the employee to
practice and re-queliify in marksmanship, in addition to two
hundred (200) perszonal practice rounds.

C. The City shall supply all necessary targets to the gun
range in the City of Ventnor to permit employees of the Police
Department of said City to gualify as reguired in Section B of

this Artiicle.

D. All rounds shall be factory loaded.



A~

ARTICLE XXXI

K-9'S

A. The City eagrees to continue to pay for all veterinary,

food &nd grooming supply bills,



ARTICLE XX¥XIX

MEAL PERIOD/BREAKS

A. Every employee covered by this Agreement shall receive
a forty-five (45) minute meal period for each shift worked and

twe fifteen {15) mwinute breaks for each shift.
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ARTICLE XXXIIT

OUTSIDE EMPLOYMENT

4., Ewmployees shall be entitled to engage in any lawful
ectivity &nd obtain any lawful work while off-duty, providing
same does not conflict with his responsibilities as & Folice
Officer.

B. No Police Officer planning to or engaging in outside
employment during the off-duty hours shaell be permitted to wear

the regulation City uniform,



ARTICLE XXXIV

CEREMOKIAL ACTIVITIES

A. In the event & police officer in another Department in
the State of New Jersey is killed in the line of duty, the City
will permit at least ome (1) uniformed employee of the City to
participate in funeral services for the said deéeased officer.

B. Subject to the availability of same, the City will
permit & City police vehicle to be utilized by the employees in
a funeral service.

C. Employees participating in such funeral service shall
not be entitled to any compensation during the time in which they

are participating in said funeral service, unless otherwise

zgreed to by the Chief of Police.
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ARTICLE XXXV

PERSONNEL FILES

A. A personnal file shall be established &nd mainteined for
each employee covered by this Agreement. Such files e&re confi-
dential records, and shall be waintesined in the office of the
Chief of Police, and may be used for evaluation purposes by the
Chief of Police, Meyor and/or Governing Body.

B. Upon advance notice and et reasonable times, any employee
may &t any time review his personnel file. However, this appoint-
ment for review must be made through the Chief of Police or his
designated representative.

C. Whenever a2 written complaini concerning an employee or
his actions is to be placed in his personnel file, & copy shaill
be made available to him and he shall be given the opportunity to
rebut it if he so desires, and he shall be permitied to place
said rebuttel in his file. If there has beer a formal hearing
where both parties were represented and an officiel transcript
was prepared, then said transcript will suffice. Upon receipt

of

a copy of the complaint, the employee'shall initial the per-
sennel file copy. Initialing of the cowplaint serves only as
scknowledgment of receipt of a copy of the complaint &nd does not
indicate admission of any portion of the complaint. Wwhen the
empleyee is given a copy of the complaint, the identity of the

complaint shall be excised. However, if mny disciplinary action

is teken besed upon any complaint, then the employee shall be



furnished with 211 detsile of the complaint, including the
identity of the complainant.

D. All personnel files will be carefully mainteined a&nd
safeguarded peruwznently, and nothing placed in &ny file shall be
removed therefrowm. Removal of any meterizl from & personnel file
by any employee shall subject thal employee 1o eppropriete

disciplinary action.



ARTICLE XX¥VI

INVESTIGATION OF POLICE OFFICERS

4. In an effort to insure that department investigations
ere conducted in a manner which is conducive.  to good order and
discipline, the following rules are hereby adopted:

7. The interrogation of & mewber of the force shall be
at a reasonable hour, preferably when the member of the force is
on duty, unless the exigencies of the investigetion dictatle
otherwise.

2. The interrogation shall take place at a location
designated by the Chief of Police. Usually, it wilil be 2t Police
Headquarters or the location where the incident allegedly coccurred.

3. The member of the force shall be informwed of the
rature of the investigation beforé’ahy interrogation commences.
Sufficient information to reasonably apprise the members of the
allegations should be provided. If it is known that the member
of the forces is beilng interrogated as a witness only, he should
be so informed at the initial contact.

4. The questicning shall be reesoneble in length.
Fifteen (15) minutes time shall be provided for personal necessi-
ties, meals, telephone calls, and rest periods at the end of
every two (2) hours.

5. The Department shall afford an opportunity for a
member of the force, if he so requests, while being investigated,

to consult with counsel &nd/or his Associetion representastive



before being questioned concerning & violation of the Rules and

Regulations during the interrogation of & member of the force,

which shaell not

delay the interrogetion beyond one (1) hour for

consultation with his Association representative, nor more than

two (2) hours for coensultation with his attorney. However, this

paragraph shall

6. In
a member of the
the target of a
rights pursuant

Suvpreme Court.

not mpply to routine dey-to-day investigations.
cases other than deparimental investigetions, if
force is under arrest or if he is a suspect or
eriminal investigation, he shall be given his

to the current decisions of the United States

7. HNothing herein shall be construed to deprive the

Department or its Officers of the ability to conduct the routine

and daily operations of the Department.



ARTICLE XXXVII

RETENTION OF BENEFITS

A. Except as otherwise provided herein, all righits, pri-
vileges énd benefits which Officers have heretofcore enjoyed and
ere presenily enjoying, shall be maintained and continued by
the City during the terw of this Agreement &t not less than the
highest standards in effect at the commencement of these nego-
tietions resulting in this Agreement.

B. The provisions of all Municipal Ordinances and Reso-
lutions, except as specifically modified hereto, shall remain
in full force and effect during the term of this Agreement and
shall be incorporated in this Agreement as if set forth herein

et length.



ARTICLE XXXVIII

SAVINGS CLAUSE

A. Easch end every ctlasuse of this Agreemwent shall be deemed
separable from each and every other clause of this Agreement to
the extent that in the svent any clause or clauses shall be
finally determined to be in violation of &ny law, then in such
event, such clause, or clauses, only to the extent that any may
be s0 in vielation shall be deemwmed of no force and effect and
unenforceable without impairing the validity and enforceability
of the rest of the Agreement, including a&ny and 21l provisions

in which offending language may &appear.
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ARTICLE XXXTIX

DURATION OF AGREEMENT

A. This Agreement shall be in full force and effect ws of
January 1, 1986, and shall remain in effect to and including
December 31, 1988, without any reopening date. This Agreement
shall continue in full force and effect from year to year there-
efter, until one party or the other gives notice, in writing, no
sooner than one hundred fifty (150) nor no later than one hundred
twenty (120) days prior to the expiration of this Agreement of a
desire tc change, modify or ilerminate this Agreement.

IN WITNESS WHEREOF, the parties have hereunio set their

hands and seals at the City of Veninor City, New Jersey, on this

/% " day of &ﬁa.l 1986.
7

CITY OF VENTKOR CITY NoW JERé(; FPOLICEMEN'S
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Appendix A
DENTAL BENEFITS

Most of the common recurring dental services are provided at

no charge to covered members, and their spouse and dependent
children. Additional dentel services are svaeileble =2t

moderate surcharges. A complete 1list of dental services provided

under the Plan and the cost, if any, is shown below.

DIACNOSTIC

Examinations

Initial orel examinastion . . . . . . . . . . . « . . . < .« . . - . NO CHARGE
Periodic oral examination . . . . . . « &« ¢ « &« .+ « «+ <« 4 « . . . NO CHARGE
Radiography (x-rays)
Complete intra-oral periapicsl series . . . . . . . . . . . . . . NO CHARGE
Panorex . . .« . 4 4 4 s 4 4 + 4 « = & = = « 2 & s+ = + + « « <« « . NDO CHARGE
Periazpical - individual films . . . . . . . . . . . . . . . . . . NO CHARGE
Bitewing = series . . .« o &+ 2 4« & « o & 2 « & =+ o & « « « + <« « « HO CHARGE
Bitewing - single file . . . . . . . . . . . . . . . . . . . . . . NO CHARGL
Miscellaneous
Study models . . . . . . . . . &+ . i 4 4 4 4 4 e « « = 4 « - - . RO CHARGE
Treatment planning . . « . & « « = « &+ & & - < 4 <« + < & 4 . . . . NO CHARGE
Consvltation . . . . - . . - . « v« < v« . . & o . .. . . . . . RO LCHARGE

PREVENTIVE

Dental Prophylaxis (cleaning, icaling and polishing of exposed
surfaces of teeth)

Pentel prophyvlaxis, #dult . . . . . . . . . . . « « « + - +« - . » NO CHARGE
Dentse!l prophylaxie, children . . . . . . . . . . . . + . « . « . . HO CHARCE



" Fluor{de Treatments

Fluoride trestment, topical application of fluoride,

one treatment

Space Maintainers

*

-

. 0w [ ] » L] * w

Space maintainer, fixed, band type . . . . . + . & . o« . &
Space maintainer, Eixed, lingual or palatal arch band type

Miscellaneous

Dental health education

Visual sids . . .

Cral hygiene instructions

-

RESTORATIVE

fmalgem Restorations {fncluding polishing)

Deciduous (primary) teeth

One surface . .
Two surfaces . .
Three surfaces .
¥our surfeces .
Permanent teeth
One surface ., .
Two surfaces . .
Three surfaces .
Four surfasces .
Pin reinforced . .

Silicate Restorations {anterior only)

Silicate cement, per restoration .

-

-

-

-

-

.

-

Acrylic, Plastic or Composite Restorations

Restcration, acrylic or plastic
Kestoration, scrylic or plastic {imvolving
Restoration, composite,

per restoration

incisal angle)

- - . a - » - -

Restoration, composite (involving incisal angle) . . . . .
Restoration, composite (with pins} .

Inlay Restorations (non-precious metals)

Restoration,. inlay, one surface
two surfaces
three surfaces

Restoration, inlay,
Restoration, inlay,

Crowns ~ single restorations only

Crown, plastic with metal *
Crown, porcelain with metal *

Crown, full cast ®

-

- - - - - . a -

NO

an &

NO
NO
KO

RO
NO
NO
RO

NO
NO
RC
RO

NO

KO
KO
NO
KO

o 4 4

CHARGCE

15.00
20.00

CHARGE
CHARGE
CHARGE

CHARGE
CHARGE
CHARGE
CHARGE

CHARGE
CRARGE
CHARGE
CRARGE
12.00

CHARGE

CHARCE
CHARGE
CHARGE
CHARGE
13.00

30.00.
30.00
35.00

$130.00
$140.00
$1106.00



Crown, stifinless steel e e v e e v s e e e s e
Fost for ¢rown, cast - additional per crown . . .
Post for crown, clinfcal - additional per crown .

* Anterior - for each posterior crown add . ., .

Miscellaneous Remtorative Services
Recement inlay “ 4t s e e e s mn e e e e e e e o

Recemenl CrOWD o« + o o o 2 o o ¢ = o % v &+ 2 « o« =
Filling (sedative) . . . . . « . + + « + « « = + =

ENDODORTICS

Pulp Capping
Pulp cap - direct (excluding final restoration) .

Pulpotomy
Vital pulpotomy {excluding final restoration ) . .

Roor Canal Therapy {(includes clinical procedures and

Root canal, one canal (excluding final restoration)

follow-up

Root canal, two canals (excluding final restoration) .

PERIODONTICS

Non-Surgical Services

Cingival curettage (per quadrant) . . .. . . . .

Periodontal scaling and root planning (per treatment)

PROSTHODONTICS - REMOVABLE

Complete Dentures

Complete upper denture {including adjustments) . .
Complete lower denture {including adjustments) . .

-

Immediate complete upper denture (including adjustments)
Immediate complete lover denture (including 2djustments)

Partial Dentures

Partial upper or lover, with two clasps with rests,
acrylie, including adjurtments . .. e e

Partisl lover, with lingual bar and two clasps, acrylic base,

{ncluding sdjustments . . . . . . . . . « . . .

.

-

.

»

Partiel lower, with lingual bar and two clasprs, cast bsse,

tncluding adjustwents . . . . . . e e e e e

Fartial upper, with palatal bar and two claszps, acrylic base,

fncluding adjustments . . . . . . e e e e

3

M

Partial wpper, with palatal bar and two clasps, c2et base,

including sdjustments . . . . . . . . . . . . .

-

»

-

20.00
25.00
20.00
CRARGE

Qo

RO CHARGE

NO CHARGE

WO CHARCE

NO CHARGE

$ 12.00

$ 70.00
$1060.00

£115.00
$115.00
Sils5.00
$115.00

$130.00
$130.00
$135.00
$130.00

$135.00



ial

Adjustments to Dentures

Adtustment to denture, complete denture .
Adjustment to denture, pertial denture .

Eepaire to Dentures

Repzir broken complete or partisl denture, no teeth damaged
Repzir broken complete or partial denture and replace one

broken tooth

= - - - L] - - » . . -

Replace additional teeth, each tooth . . .

Replace broken tooth on denture, no other repairs

Resttaching damaged claep on denture . . .
Feplacing broken clesp with nev clssp on denture .

Denture Duplication and Relining

Relining, upper
Relining, uvpper
Relining, upper
Relining, upper

For fixed bridges
unit in a bridge.

Bridge Pontics

or
or
or
or

- ezch abutment and each pontic constitutes &

»

lowver, complete denture {(office relfne)

lover, partial denture (office reline)
lower, coaplete denture (leboratory)

lower, partisl denture {laboratery) . .

PROSTHODONTICS - FIXED

Eridge pontic, csst metael . , . . . . . .
Bridge pontic, porcelsin fused to mwetal .
Bridge pontic, plastic processed to metal

Maryland Bridge
Abutments

Abutment, two surfaces, inlay . . . . . .
dbutment, three or more surfaces, inlay .

Abutment, onlay

Crowns

- - - . . - - - - - « -

Crown, placstic processed to metal * .
Crown, porcelain fused to metal * . . . .

Crown, full casc * |
Post for crown, cast -~ additional per crown

Post for crown, clinicel - additional per crownm
for each posterior crown add

* Anterior -
Other Services

Recement bridge

- - - v . - - - . s

-

-

RO CHARCE
NO CHARGE

6.00

9.00
3.00
$.00
6.00
12.00

4n 1 N D <

15.00
15.00
30.00
30.00

L W

$120.00
$130.00
$ 90.00

190.00

$ 40.00
5 40.00
§ 40.00

$ 50.00
£100.00
S 8D0.00
§ 25.00-
§ 20.00
NO CHARGE

NO CHARGE



EXTRACTIONS **

Non-Surgical Extractions
Includes local anesthesisa and routine postoperative care

Simple extraction, single tooth, permznent . . . « « « . . » . . . NO CRARCE

Simple extraction, single tooth, deciduous . . . . . . . . . . . . NDO CRARGE
Complex extraction, single tooth, persmanent - . - . . . . . . . . & 35.00

MISCELLANEQUS

Emergency Dental Visits

Relief of pain . . . « . & & & ¢ & 4 & & v &« & o % o o « « « - « - NDO CHARGE

** Fxcractions resulting from the recommendstion of the attending dentist with
the consent of the patient will result in N0 CHARGE for the service rendered.
Extractiont resulting from the "demand of the patrient” with the signed con-
sent for such extractions will result in & SURCHARGE as listed in the Plan
for each tooth extracted.

Prosthetic devices requiring gold, or patient request for use of gold, will vary
in cost based upon the current price of gold.

All sdditfonal services may be arranged for at the tevel of prevailing fees.
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