AGREEMENT

This Agreement, made and entered into this™ 20th day of November
1981 by and between RUTGERS University (hereinafter called "Rutgers")

and INTERNATIONAL UNION OF OPERATING ENGINEERS - AFL-CIO and its LOCAL
UNION STATIONARY LOCALS 68-68AR (hereinafter called the "Union").

BRTICLE 1 - PURPOSE

Rutgers and the Union have entered into this Agreement for the purpose
of establishing conditions under which employees, as hereinafter defined,
shall be employed to work for Rutgers and procedures for the
presentation and resolution of grievances, and to regulate the mvtual
relations among themselves with the view of promoting and insuring har-
monious relations, cooperation and understanding between Rutgers and its
employees,

ARTICLE 2 - RECOGNITION

1. Rutgers recognizes the Union as the elected excluzive represen-
tative for collective negotiations concerning the terms and conditions
of employment of its emplovees as herein defined.

2. The terms "employee" and employees” as used herein shall include
all full-time salaried employees, employed as operating engineers, operating
engineers HVAC and eneryy management gperators in the the Department of
Fhysical Plant by Rutgers in the State of New Jersey, but excluding the
chief engineer, all probationary employees, supervisors, employees in the
jurisdiction of other unions now recognized by Rutgers, and all other emplovees

of Rutgers.

ARTICLE 3 ~ NON DISCRIMINATION

There shall be no discrimination by Rutgers or the Union against any
employee or applicant for employment because of race, creeed, color, sex,
religion, nationality, membership or non membership in the Union, handicap,
status as a Vietnam-era or disabled veteran,

ARTICLE 4 - DEDUCTION OF UNION DUES

Rutgers agrees to deduct Union dues bi-weekly from each employee, as
defined herein, who furnishes a voluntary written authorization for such
deduction, on a form acceptable to Rutgers. Each emplovee may cancel such
written authorization giving written notice of such cancellation to Rutgers
and the Union only between Decembex 15 and December 31 of any year effective
January 1 of the ensuing year. The amount of monthly Union dues shall be
in such an amount as may be certified to Rutgers by the Union from time to
time, and at least 30 days prior to the date on which deduction of Union
dues is to be made. Deductions of Union dues made pursuant hereto shall
be remitted by Rutgers to the Union every four (4} weeks together with a
list of the names of employees from whose pay such deductions were made.



ARTICLE 5 - REPRESENTATION FEE

1. The parties agree that effective December 4, 1981 all employees in
the bargaining unit who do not become members shall have deducted from their
salaries and forwarded to the Union a representation fee.

2. The representation fee will be B5% of the membership dues. At least
30 davs before any modification thereof, the Union shall notify the University
of the representation fee sum to be deducted from nonmembers' salaries. Any
such change in the representation fee shall be made upon written notification
to the University.

3. Tne representation fee shall be deducted from nonmembers' salaries
bi-weekly. Representation fee deductions shall commence on or after the
90th day following the beginning of an employee's employment in
a bargaining unit position, or on oxr after the 10th day following re-entry
into the bargaining unit for employees who previounsly served in a bargaining-
wit position and who continued in the employ of the University in a non-
bargaining unit position.

4. The Union hereby agrees to indemnify, defend, and save harmless the
University from any claim, suit or action, or judgements, including reas-
onable costs of defense which may be brought at law or in equity, or before
any administrative agency with regard to or arising from the deduction from
the salaries of any employee of any sum of mcney as a representation fee
under the provisions of the Agreement =

ARTICLE 6 ~ UNIOKN REPRESENTATIVES

1. Authorized representatives of the Union, who are ncot employees
of Rutgers, shall be admitted to the premises of Rutgers. At the time
of entering the premises of Rutgers the Union representatives shall make
their presence and destination known to the Office of Employee Relations
or the Department Head or his/her representative responsible for the area
to be visited,

2. Rutgers agrees to recognize one steward to be selected by the
Union for each of the following campuses: Busch Campus, College Avenue
Campus, Newark, Camden. The Union agrees to give Rutgers written notice
of the names of the stewards and their respective areas of responsibility.

A steward shall not leave his/her work without first obtaining the
permision of his/her immediate supervisor, which permission shall not be
unreasonably withheld.



ARTICLE 7 SENIORITY

1. All emplovees shall-be considered as probationary employees

for the first ninety (90) days of their employment. Probationary employees
may be disciplined or terminated at any time for any reason whatsoever at
the sole discretion of Rutgers and they shall not be entitled to utilize
the provisions of Article 8 - Grievance Procedure. Upon completion of such
probationary period, their seniority will be dated as of the date of the
commencement of their employment in the unit. In the event that two (2)
employees commence their employment on the same date in the same seniority
unit, their respective seniority shall be determined by alphabetical order

of their last names.

2. Seniority for the purpose of this article shall be based upon an
employee's continuous length of service in a seniority unit. Seniority
units are defined as follows:

a. Department of Physgical Plant - Newark
b. Department of Physical Plant - Camden
c. Department of Physical Plant - New Brunswick

3. The Office of Employee Relations shall maintain seniority lists
of employees by seniority units, copies ¢of which shall be furnished to the
Union. The Office of Employee Relations adso shall furnish to the Union
copies of the monthly reports reflecting changes in the seniority lists.

4. An emplovee's seniority shall cease and his/her employee status
shall terminate for any of the following reasons:

a. Resignation or retirement.
b. Discharge for cause.
c. Continuous layoff for a period exceeding six (6) months.

d. Pailure of laid-off employee to report for work either (i)
on date specified in written notice of recall mailed seven
(7} or more calendar days prior to such date, or (ii) with-
in three (3) working days after date specified in written
notice of recall mailed less than seven {7) calendar days
prior to such date, unless return to work as herein pro-
vided is excused by Rutgers, Written notice of recall %o
work shall be sent by Rutgers by certified mail, return
receipt requested,to the employee's last known address as
shown on Rutgers' personnel records.

e. Failure to report for work for a period of three (3) consec-
utive scheduled working days without notification to Rutgers
of a justifiable excuse for such absence.

f. Failure to report back to work immediately upon expiration of
vacation, leave of absence or any renewal thereof unless return

to work is excused by Rutgexs.



' 5. When Rutgers decides to reduce the number of employees in a job
classification in a seniority unit:

a. the emplovee(s) so affected may displace the least senior.
employee in such classification in the seniority unit provided
he/she has the requisite qualifications and abilities to perform

the work available;

b. any employee so displaced may then displace the least senior
employee in the next lower-rated classification in the sen-
iority unit provided he/she has the regquisite gqualifications
and abiljties to perform the work available;

c. any employee(s) so displaced (in b ahove) may in turn displace
the least senior employee in the next lower-rated classification
provided he/she has the requisite gqualifications and abilities
to perform the work available.

In addition, if, in the above procedure, the "least senior employee"
in the seniority unit affected by the layoff retains seniority in another
seniority unit (in accordance with #9 below) that employee may displace the
least senior employee in his/her classification in his/her former seniority

unit.

6. Any employee exercising his/her right to displace another employee
with less seniority in any lower-rated+job title shall be paid at the rate

of such jeb in accordance with regulations governing an employee heing
assignaed to a lower rated title, but not more than the maximum of such job.

7. Employees shall be recalled to work from layoff in order of their
seniority in the seniority unit provided that they have the reguisite qual-
ifications and ability to perform the work available in such seniority unit.

8. All permanent job openings in the unit, including the entry level
Operating Engineer II title, shall be posted on appropriate bulletin boards
for a period of five (5) calendar days. An employee must be in his/her
current position for six months or more to be eligikle to hid for a job

opening.

A copy of each posting will be sent to the shop steward(s) in the
appropriate seniority unit.

9. An emplovee who is permanently transferred to a job in anotherx
seniority unit will accumulate seniority in such new seniority unit from
the date of such permanent tranzfer, and, for the purpose of layoff and
recall only, shall retain seniority in the seniority unit from which he/she
was transferred for a period of four (4) years from the date of such perm—

anent transfer.



ARTICLE B - GRIEVANCE PROCEDURE

1. A grievance is defined as any difference or dispute concerning
the interpretation, application or claimed violation of any provisions
of this Agreement, or of any Rutgers policy or any administrative decision
relating to wages, hours or other texrms or conditions of emplovment of
the employees, as defined herein.

2. Any grievance of an employee, or of the Union, shall be handled
in the following manner:

Step 1

a. An employee having a ¢rievance shall present it in the first
instance to his immediate supervisor within ten (10) working
days after the occurrence of the event out of which the griev-
ance arises. If the employee so reguests, the steward shall
be present. .

b. If the employee or the union is not satisfied, the grievance
shall be put in writing, signed by the employee and presented
to the employee's immediate supervisor within cone (1) working
day after the discussion of the grievance with the employee’s
immediate supervisor or the decision of the employee's immed-
iate superviscr, whichevar the employee or the Union elect to

follow. The employee's immediate supervisor shall within three

(3) working days thereafter, give a written answer to the
employee and to the employee’'s steward.

Step 2

If the employee or the Union is not satisfied, the employee or
the steward shall forward the written grievance and written answer to the
employee'’s next level of authority within three (3) working days. For the
purpose of this grievance procedure the “"employee's next level of authority"
shall be considered the Chief Engineer. Copies of the written grievance
shall be forwarded to the Rutgers Office of Employee Relations and to the
Local Union. The Chief Engineer shall, within five (5) working days of
the receipt of the written grievance, arrange a meeting with the employee
and a Local Union official. The Chief Engineer shall give to the employee
and the Local Union his written answer to the written grievance within three
(3) working days after the date of such meeting.

Step 3

If the Union is not satisfied with the written answer of the Chief
Engineer, the Union shall, within three (3) working days following the date

"



of the written answer of the emplovee's Chief Engineer, submit to the Office
of Employee Relations 2 written regquest for a meeting between a representa-
tive of the Office of Employee Relations and a Local Union Official. Such
meeting shall occur at a mutually agreeable time and place not later than
five (5) working days after the written reguest for such discussion. The
employee shall be entitled to be present at such meeting. The representa-
tive of the Office of Employee Relations shall give his written decision

to the Union within five (5) working days after such discussion takes place,
or within such additional period of time that may be mutually agreed upon.

A general grievance may be presented by the Union at Step 3.

SteE 4

I1f the Union is not satisfied with the written decision of the
representative of the Office of Employee Relations, the Union shall, with-
in five ({5) working days after the written decision of the representative
of the Office of Employee Relations, submit to the Cffice of Employee Re-
lations a written request for a meeting between a representative of the
Local Union and an appropriate representative of Rutgers. Such a meeting
shall occur at a mutually convenient time and place not later than five
{5) working days after the written reguest for the meeting. The employse
shall be entitled to be present at such meeting. The appropriate repre-
sentative of Rutgers shall submit a written decision to the Union on the
grievance within five (5} working days after the date of such meeting, or
within such additional period of time that may be mutually agreed upon.
The representative of the Local Union shall be entitled to submit to the
appropriate representative of Rutgers the Union's positicon with respect
to the written decision on the grievance within five (5} working days
after such written decision has been submitted.

Step 5

If the Unjion is not satisfied with the written decision of the
appropriate representative of Rutgers, the Union shall, within ten (10)
working days after the receipt of the written decision of the appropriate
representative of Rutgers submit to the Office of Employee Relations a
written request to refer the grievance to fact-finding before a designee
of Rutgers; a designee of the Union and a third individual to be designated
jointly by Rutgers and the Union. Each party shall be responsible for the
costs and expenses of their respective designees; and each party shall pay
one-half of the other costs and expenses of the fact~finding process, in
cluding the fee of the third fact-finder.

3. Saturdays, Sundavs, and holidays shall not be considered working
days in computing the time limits provided for above. BAny written decision
or written answer to a grievance made at any step which is not appealed
to the succeeding step within the time limits provided, or such additional
period of time as may be mutually agreed upon in writing, shall be considered
a final settlement and such settlement shall be binding upon Rutgers, the Union}
and the emplovee or employees involved,




4. An employee shall not lose pay for time spent during his regular
working hours at the foregoing steps of the grievance procedure. In the
event that it is necessary to require the attendance of other employees,
during reqular working hours, at the-8tep 5 meeting of the grievance pro-
cedure, such employees shall not lose pay for such time.

5. Rutgers shall provide a copy of any written reprimand which is to
be made part of the central personnel file to the employee. The employee
shall sign such reprimand, the signature serving only to acknowledge that
he or she has read the reprimand and shall not necessarily be considered
an agreement with the content thereof. Any employee may file a grievance
with respect to any reprimand with which he or she does not agree.

When an employee's record is free from any disciplinary action for
a period of one year, any letters of reprimand contained in the employee's
file shall be deemed to be removed.

ARTICLE 9 - HOURS OF WORK

1. Work Week. The work week begins at 12:01 A. M. Saturday and runs
for seven consecutive days. During this period all regular full-time employ-
ees shall be assigned to work five, 8-hour days in accordance with a rotating
shift schedule which allows a minimum of 16 hours between shifts. &Any work
performed beyond 40 hours in the work week shall be considered overtime work.

2, Call-back Pay. Any employee who is called back to work after he/she
has completed his recular shift and has left his/her place of work shall be
guaranteed a minimum of four (4) hours work or pay in lieu thereof. Such
employee shall be required to work all hours, in addition to the four (4)
minimum guarantee, which are required by his supervisor.

3. Overtime., Rutgers will make every reasonable effort to provide
for an equitable distribution of overtime work among employees in each
seniority unit, after taking into consideration the nature of the work
to be performed during overtime hours and the gualifications and abhilities
of the employees in the seniority unit. Any refusal of overtime work shall
be recorded as overtime worked by the employee. If, because of refusals to
work overtime, there are an ingsufficient number of employees available to
perform the overtime work, Rutgers may agsign the overtime work to the
necessary number of the least senior employees in the seniority unit who
have the qualifications and abillities to perform the work.

ARTICLE 10 - TEMPORARY ASSIGNMENTS

Temporary assignments of employees to work in other job titles may be
made without change in rate except that an employee who is temporarily assigned
to work in another job title for a period in excess of five (5) continuocus
working days shall thereafter be entitled to be paid retroactively to the first
day of his/her temporary assignment at a rate of pay which sould be equal to the
rate the employee would receive if he or she were promoted to the higher title
{at least one increment above his or her regular rate.)




ARTICLE 11 - SALARY

Subject to the appropriation of and allocation to the University by the
State of adequate funding for the specific purposes identified for the full
period covered by this Agreement:

1981 - 1982

1. Effective July 1, 1981 there shall be a 6% increase across the board for :
all employees. ’

2. Effective January 1, 1982 there shall be an additional 4% increase across
the board, based on the June 30, 198l salarv schedule.

3. Each eligible empleoyee shall receive a normal merit increment on the
appropriate anniversary date, retroactive to July 1, 1981. !

4. Each employee currently at step 8 will receive a §100 cash payment. P

1982 - 1983:

1, Effective July 1, 1982 there shall be a 7% increase across the board for
all emplovees. .

L]
2. Each eligible employee shall receive a normal merit increment on the

appropriate anmniversary date.

3. BEBach employee at Step 8 as of July 1, 1982 will receive a $100 cash
payment.

1. The regular paid holidays observed by Rutgers are: New Year's Day,
Martin Luther King's Birthday, Washington's Birthday, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day and Christmas Day. When
any of the above holidays Falls on a Sunday, the following Monday is

observed in lieu of the heoliday.

ARTICLE 12 - HOLIDAYS - /
f
i
1
4
%

An employee who works any or all of Christmas, New Year's Day and
Thanksgiving will receive a day's pay plus time and one-half for
hours worked and receive an alternate day off with pay.

In addition, Rutgers shall cbserve as holidays either one (1) full
holiday or two half (%) holidays during the Christmas season, three
(3) additional holidays to be annually determined by Rutgers and one .
holiday to be selected by the individual employes. Employees shall f
be eligible for the individually selected holiday after six months of .
employment and the rules for its use will be governed by those applic-
able to administrative leave as provided in Article 14 of this Agreement.

2. Decepber 25, 1982 and January 1, 1983 will be holidayvs for emplovees
covered by this Agreement.




ARTICLE 13 - VACATICN

Employees are first eligible for vacation upon completion of the fiscal
vear during which they are employed. Vacation is accrued on the basis of
one day for each full month employed during that pericd. The vacation

thereafter is:

Cne through 12 years' service ~ 15 working days
13 through 20 years' service ~ 20 working days
Over 20 years' service ~ 25 working days

Upon separation, an employee shall be entitled to payment for his/her
accrued vacation allowance. Such allowance shall include any unused vaca-
tion earned in the previous fiscal year plus the amount of vacation earned in

the fiscal year when separation occurs.

Bn employee who wishes to receive vacation pay prior to leaving for
his/her regularly scheduled vacation must apply in writing four weeks before
the day of the pay check in which his/her vacation pay is to be included.
The granting and execution of such request is to be governed by procedures

established by the University.

ARTICLE 14 - ADMINISTRATIVE LEAVE

-

L 3
Employees shall be granted three days administrative leave for each fisecal
year. Employees hired after the beginning of the fiscal year shall be granted
L day of administrative leave after each full calendar month of service in the
fist fiscal year of employment to a maximum of three days.

Administrative leave shall be granted by Rutgers upon reguest of the
emplovee and shall be scheduled in advance provided the request can be
granted without interference with the proper discharge of the work in the

work unit involved.

Administrative leave may be used for religious observances or days of
celebration, personal affairs, business and emergencies. Where there are
more requests at one time than can be granted without interfering with the
proper conduct of the work unit, priorities in granting such requests shall
be: (1) emergencies; (2) observances of religious days or days of celebration,
but not holidays; (3) personal business; {4) other personal affairs. If
there is still conflict, the matter will be resoclved on the basis of seniority

within the work unit.

Administrative leave may be scheduled in units of 1 day or more.

Such leave shall not be cumulative. Unused balances in any year shall
be cancelled.
ARTICLE 15 - PRESCRIPTION DRUG PROGRAM *

The Prescription Drug Benefit Program will continue during the term of
this Agreement.
.

* For Information Only



ARTICLE 1& - EYE CARE PROGRAM =2

Full time employees and eligible dependents shall continuwe to be
eligible for participation in the eye care program established by the State.

This program shall provide for up to a $25 payment for prescription
eyeglasses with regqular lenses and up to a $30 payment for such glasses
with bifocal lenses. Each eligible emplovee and dependent may receive
only one payment during the term of the Agreement.

ARTICLE 17 - DENTAL CARE PROGRAM *

During the term of this agreement full time employees and eligible
dependents shall continue to be eligible to participate in the dental care
program established by the state.

ARTICLE 18 - SICK LEAVE

Sick leave is defined as a necessary periocd of absence because of
illness. The meaning of sick leave may be extended to include limited
reriods of time (up to five (5) days) for emergency attendance on a
member of the immediate family (mother, father, spouse, child, foster
child, sister, brother, grandmother, grandfather) residing in the em-
ployee's household who is seriously ill, or for exposure to contagious
disease.

Full time employees earn 15 days of sick leave in each fiscal year
at the rate of 1% days per month. During the first year of employment
employees will earn sick leave at the rate of 1 day per month of service
except that emplovees appointed on July 1 will earn sick leave at 1k days
per month.

Unused sick leave is cumulative.

Employees are expected to notify their supervisor preferably by
telephone as early as possible prior to the beginning of the work shift
on which sick leave is used and to keep the supervisor adequately in-
formed should the absence extend beyond one day.

ARTICLE 19 - LEAVE OF ABSENCE

1. An employee who is unable to perform the duties of his/her job title
because of illness or injury shall be given a leave of absence without pay.
Such leave of absence shall be limited to a period of three (3) months,
but shall be renewable for a justifiables reason for additional three {3)
month periods, not to exceed a total leave of absence of one vear.

2. Employees on leave of absence shall retain and accumilate seniority
during such leaves of absence.

-10-
» For Information Only



ARTICLE 20 - DISABILITY RESULTING FROM PREGNANCY

Disabilities caused or contxibuted to by pregnancy, miscarriage,
abortion, childbirth, and recovery therefrom, shall be treated like
other disabilities under the sick leave provisions.

ARTICLE 21 - FUNERAL LEAVE

An employee who is absent from work due to death in the immediate
family (mother, father, spouse, child, foster child, stepchild, grand-
child, sister, brother, grandmother, grandfather, or any relative of the
employee residing in the employees household) may charge up to three (3)
days for such absence to funeral leave. However, in the event that the
funeral of a member of the immediate family is held at some distant loca-
tion, and the employee will attend, an exception to the above may be
requested by the employee to provide for up to five (5) days of absence
to be charged to funeral leave.

Employees are eligible to receive one (1) day of funeral leave for
attendance at the funeral of the employee's mother-in-law, father-in-law,
son-in-law, daughter-in-law.

ARTICLE 22 - HEALTH BENEFITS *
b

L]
During the term of this Agreement, c¢urrent coverage of Blue Cross-
Blue Shield, including Rider J provisions, and Major Medical shall be
continuv=d for eligible employees covered by this Agreement.

administrative rules are established by the Division of Pensions and
Rutgers University.

ARTICLE 23 - RETIREMENT AND LIFE INSURANCE BENEFITS *

Eligible employees covered by this Agreement shall be eligible for
participation in the Public Employees Retirement System consistent with
itz rules and regulations.

Should there be changes made in this plan by legislation during the
term of this Agreement, all changes appropriate to members of the nego-
tiation unit shall be made and effectuated in accordance with the provisions

of such legislation.

Rdministrative rules are established by the Division of Pensions and
Rutgers University. '

«11-

* Far Information Only



ARTICLE 24 - MOTOR VEHICLE REGISTRATION FEE

The annual motor vehicle registration fee beginning in fiscal year
1979-80 for employees wishing to register their vehicles for the use of
surface campus parking facilities shall be 1/10th of 1% of the employees's
annual base salary.

ARTICLE 25 - MISCELLANEQUS

1. Rutgers shall provide for each seniority unit a bulletin board,
space on a bulletin board or space for a bulletin board for posting by
Union representatives of notices related to official Union matters. The
Union agrees that notices posted on such bulletin boards shall not contain
pelitical or controversial material or any material not related to official
Union business.

2., Rutgers will furnish one uniform per year, on regquest. If a uniform
is furnished it must be worn.

3. Safety shoes will be provided for operating engineers where necessary.
The allowance for safety shoes shall be 540,

4. All regular full-time employees originally hired on a full-time
voucher basis will have their vacation eligibility computed from their
original date of hire.

5. Meal Allowance. Employees who are required to work for more than
ten (10) consecutive hours are entitled to one meal allowance in the amount
of three dollars {$3.00).

6. Rutgers may establish and issue reascnable rules and regulations
concerning the work to be performed by, and the conduct of, its employees
and it shall apply and enforce such rules and regulations fairly and
eguitably.

7. Effective with ratification of this agreement an operating Engineer I
will receive the range 18 rate of pay during those hours when he/she is respon-
sible for the operation of both boilers and chillers.

ARTICLE 26 - UNIVERSITY PROCEDURES .

Rutgers and the Union agree that employees shall be entitled to enjoy
all terms and conditiong of employment provided for in the University Pro-
cedures whether or not provided for herein, provided however that there
shall be no duplication or pyramiding of benefits.

-t

-12-



ARTICLE 27 SEVERABILITY

Rutgers and the Union understand and agree that all provisions of
this Agreement are subject to law. In the event that any provisions of
this Agreement shall be rendered illegal or invalid under any applicable
law, such illegality or invalidity shall effect only the particular prov-
isions which shall be deemed of no force and affect, but it shall not
affect the remaining provisions of this Agreement.

ARTICLE 28 - TERM

This Agreement shall become effective as of July 1, 1981 and shall
continue in effect to June 30, 1983.

: Mﬂo/ 30,921
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Rutgers - The State University Operating Engineers Local 6B-6BA
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INFORMATIONAL ADDENDUM

Subject: Eligibility for State Health Benefits Coverage for Retired Employees

The following are the general rules for eligibjlity to continue in
the State Health Benefits Program after PERS Retirement:

1. If the emplovee retires with 25 years or more of credited PERS service,
the cost of Health Benefits coverage is borne by the State. If the length of
service is less than 25 years, the employee may continue coverage but must pay

the full cost.

2. In order to be eligible the retired employee and any eligible dependants
to be covered must have been enrclled in the health benefits program immediately

before retirement.

3. The employee and eligible spouse upon reaching age 65 must enrocll in
Parts A & B of the Federal Medicare Program in order to continue coverage
under the State Health Benefits Progxaih.

4. If the coverage is at the employee's cost, the premium is deducted
from his or her pension check. Therefore, in order to be eligible, the month-
ly pension payment must be sufficient to cover the Health Benefits premium.

For additional details the Office of Employment Services in the Division
of Personnel should be consulted.

ot



