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Thia Agreement entered intc thic 2nd day of March 1973, by

and between the TOWHSIIPY OF TRANECK, in the County of Berpgen, New

Jersey, hereinalter called the "Tovmphip" and the FROTESSIONAL FIRN

QFETORRS ASSOCTATION OF TRANECYK, hersinafier called the "Associatien"

repregents the complete and final understanding on all bargeineble

isgues between the Township end the Asacciation.
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ARMICLE I

RECOLNITION

In accordance with the "Certification of Representative" of the
Public Employment Relations Commisgsion dated March 23, 1972
(Docket No. 1RO-412), the Township recognizes the Association as the ex-
clusive collective negotiations agent for "All fire officers and the
Fire Signal System. Superintendent employed by the Township of Teanecl,
but excluding The Chief, Deputy Calef, fire signal system repairmen,
clerical, erart and professional employees, police, managerial cxecutives
anc other supervisors within the meaning of the Act and all other cmployees
of the employer.”

Whenever the term "Employee" or "Zmployees" is used herein it szall

be construed to mean those employees covered by this Agreement.

]



ARTICIE IT

COLLECTIVE MEGOITATIONS PROCEDURE

Memvers of the Association negotiating commites shall consist of the
President and one man per shift to be designated by the Association,

but in no event shall the total number of individuals comprising the
Association Committee exceed {ive (5). Those memvers designated may
attend all codlective negoiiations with the Township provided that those
men on duty at the time shall be on czll with the addifional provico
that such absence from regular work assignments will not seriocusly
interiere with the Township's operations. Members of the Association's
Negotiating Committee on duty at the time negotiation sessions are

being held shall sufler no loss of regular straight time pay for time

spent on such negotiaticons,

Collective negotiating meetings shall be held at times and placca
maitually convenient at the request of either the Township or the

Assoelation.

The duly authorized negotiating agent of either the Township or the

Assoclation is not required to be an employee of the Township,

.



ARTICLE TIX

MATNTENANCE 31" MEMBERSILP

A. All cmployees covered by this Agreement who are
mesbers of the Association at the time this Agreement is ratificd or who
therealter become members during the term of tnis Agreement must retain
their memebership in the Association, at least te the extent of paying dues
to the Association; for the duration of this Agreement. In case any
employee, pursuant to the requirements of N. J. S. A. 52:14-15%. %e, with-
draws from the Assocciation, the Township ghall not be required to discharge
said employee, bul the Association may rescrt to any appropriate legal

action to enforce payment of dues to i{ from the employee.

B. Townsnlp agrees to cdeduet [rom the salaries of its employees
subject to tnis Agreement dues for the Asscciatlon. Such deduction shall
be made in compliance with N. J. S: A. 5211415, 96; as amcnded. Said
monies together with reéords of any corrections shall be transmitted to the
Association office by the fifteenth (15th) of each month following the

monthly pay period in which deductions were made.



C. If during the life of this Agrecmcnt there shall be
any change in the rate of membership dues, the Association shall lfurnish
to the Township written notice prior vo the effective date of sueh changze
ond ghall furnish to the Township new authorizations where necessary from

its members showing the authorized deduction for each cmployee.,

D. The Association will provide the necessary "check-off
authorization'" form and deliver the forms, signed by each employee
covered by this Agreenent, to the Township Finance OTfficer. The
Association shall indemnily, defend, and save the Township harmless against
any and all claims, demands, suite, or other forms of liability that shall
arise out of, or by reason of, action taken by the Township in reliance
upon salary deduction authorization cards submivted by the Association

to the Township.



ATICTE IV

CONDUCTING ASSOCIATICN DBUSINESS

i, No Association member or officer of Job Steward shall Eonduct
any Association business on Township time except as specified in this
Agreement,,

2 No Aasocialion meetings shall be held on Townsaip time unless

s

specifically authdrized by the Township.

5 The Association will notify the Township in writing of the
President and the four (4) Alternates selectad from the employees group

it wishes to authorize to confer with management on grievanees or other
matters of mutuwal interest. The Township aclmowliedges the right of the
Association to select a representative who is not an employee to participate
in suech conferences,

&, The Township agrees that it will permit the President or
his alternate (but not both at the same time) to take & reascnable amount
of time from his Job to investigate grievarces without loss of pay
provided arrangements to be excused are made with his supervisor in
advance and further provided that such time spent on grievances does not
interfere wilh the operations of the department.

5. The Township agrees that it will permit the President and
his Assistant or their alternates, but not more than any two {2) such
representatives at any one time, to take a reasonable amount of time from
their jobs o confer with management on grievances without loss ol pay,
provided arrangements to be excuszsed are made with their supervisor in

advance,



ARTICIE ¥

MANAGEMTED HIGETS

A The Tovmship hercby retains and reserves unto itself
a1l powers, rights, auvthority, cutlies and responsibilities conflerred upon
aad vested In it prior to the signing of this Agreement by the Laws and
Congtitution of the State of New Jersey and of the Unived Stales, except
as limited by the terms of this Agreement and thon only to the extent
such terms are in conformance with the Congtitution and laws of New Jersey

and of the United States.

B. The exercise of lts nowers, rights, authority, duties and
responsibilities, the adoption of policiesm, wules, regulations and
practices in faxtherance thereof, znd the wze of judgment and discretion
in commection therewith by the Towmship shall be limited only by the terms
of this Agreement and then only io the extent such terms are in conformance

with the Constitution and laws of New Jersey and of the United States.




AUITCL VE

GRIEVANCE PROCEDURE

A PURPOSE

1. The purpose of this procedure is to secure, at

the lowest possible level, an equitable solution to the problems wnich may

arise affecting the terms and conditions of this Agreerﬁent. The parties
agree that this procedure will be kept as informal as may be appropriute.

2, Nothing herein contained shall be construed as
limiting the right of any employee having a grievance to discuss the
matter informally with any appropriate member of the deparimental
supervisory staff and having the grievance adjusted without the inter-
vention of the Association,

B. DEPFINITION

The term “grievance" as used herein means any contro-
versy arising over the interpretation or adherence fo the terms and
conditions of this Agreement and may be raised by an individual, the
Associafion or the Township.

C. STEPS OI' THE GRIEVANCL PROCLEDURE

The following constitutes the sole and exclusive method for
resolving grievances between the parties covered by this Agreement and
shall be followed in its entirety unless any step is waived by mutual

consent:



STEDP ONE;

{a) An aggrieved employee shall institute action under
the provisions hercof within two (2) of his scheduled working days from
the occurrence of the gricvance and an earncest effort shall be made {o
settle the differences between the aggrieved employee and his immediate
supervisor for tle purpose of resolving the matter infoi"mally. Failure
to act within said two {2) working days shall be deerned to constitute an
abandonment of the grievance.

{b) The supervisor shall render a decision within five
{5) of his scheduled working days and such decision shall be communicated
fo the aggrieved employee and the Association .

STEP TWQO:

{a) _In the cvent a satisfactory seitlement has not been
reached , the aggrieved shall in writing and sigoned, file his complaint
with the Fire Chief (or his represeniative) within five (§) working days
following the detcrmination by the Supervisor.

{b) The Fire Chicf, or his representative, sghall
render a decision in writing to the aggrieved and the Association within
five (b} working days from the raceipt of the complaint.

STEP THRIE:

{a) In the event the grievance hag not been resolved
at Step Two, then within five {58) working days following the determinatiom
of the Fire Chief the matier may be submiiied to the Township Manager.

{b} The Township Manager shall review the matter and

B



make a determination within ten (10) working days from the receipt
of the complaint.
(s) The zesolution of any grievence throuzh Step

Throe shall be binding only for the particular cosze.

STOE FOUR —— ARDBITRATTON:

(a) Should the aggrieved serson be dissatisfied with
the decision of the Townghip Manager, such person or the Agsocistion
on benalf of such person or group of persons, may within ten (10} worcing
days request arbitration. The arbitrator shall be chosen in accoxdeace

with the Rules of the N.J. State Board of Mediation.

{v)  However, no arbitraeiion hearing shall be schcduled
sooney than thirty (50) days after the finzl decision by the Township
Yanager, In the event the employec elecis to vurswe Civil Service
Procedures, vhe arbitration heasring shell be concelled and the natter
withdrawn [rom the N.J. State Board of Mediation, and the Associabion
shall pay whatever costs may have been incuwrred in processing the case

to the N.J. 3tate Board of Mediatiom.

{¢) The arbitrator shall be bound by the provisions of
this Aprecment and restricted tp“ﬁhe anplication of the facus presented
to hin involved in the gricvance. The arbitrator shall not add to, modily,
detract from or alier in any way the provisions of this Asreement or any

amendment or supnlement thereto.

(a) The costs for the services of the arbitrator and the
cogvs, 1f any, of the arbitration facilities shall he borxne equally btelweon
the Towasghip and the Asgociation. Any other expenses incurred shall be paid

by The party incurring sane.



o

{c) The srbitrator shall set foxth his findings of facts and
roasons for making the award within thirty (%0) days afier conclusion of

the arbitration hearing wmnless agreed vo otherwize by the perties.

(£) The decigion of *he axbitrator chall be final and bindin

onn both parties.

e
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ARTICIE VIT

BULISTTIT BOATD

suoject to prior approval of the Fire Chief, (which anproval
shall not be unreasonably withheld), e Township shall vermit the
Association reesonable use of Bulletin Bozrds in each Fire House for
the posting of notices concerning Association buginess and aciivities,

and concerning matters dealing with the welfare of the employees.



From Lime to time, and when appropriate, the Fire Chied
shall post a list ol thoge positions in thne Tire Depariment to which
cnployees covered under this Agreement are eligible.

A promotional 1ist will be maintained at all ftimes.

P



ARTICLE IX

ACTING IN A STPLATCN POSITION

Effecuive January 1, 1873, in the event an employec covered by Lhe
terms of this Agreement is detailed (assigned) to a higher rank than that

of nie owa and such employee contvinues tc hoeld that higher raens for thirty
(30) consccutive calencdar days, he shall receive therealter the base rate

ol pay of the highkr rank, plus his existing longeviity.  An employee who

believes that he has been reassizgned solely for the purpcse of denying

him the higher rate of pay shall heve the opportunity of railsing thnis

matter under the grievance procedure,

%=



ATECLE X

TRCLANDE OF TOULRS

Any employee covered by this Agreement may exchange a tour
of duty with another employee covercd by this Agreement &rovidea that
both employees engaging in the excharge of tours are of the same rank)
aré provided that ﬁdvanee approval of the prooocaed exchange of tours
of duty is given by the Chief or officer acting in nis behalfl, and
further provided that no such exchange of tours shall be permitted
when a fire emergency exists in the Township. However, in the event
of a pergonal emergency, the Chief or his designated reprcsentative,
may entertain and may grant a regucst for exchange of touwrs between

Lieutenants and Captains.



HOURS ALD CVFTINLE

A ALY employees covered vy this Agreexnent except the Fire
Simmal System Superintendent ere reguired to work a fowty-twoe (42) houw
wzek, in ah eipght (G) woel cyele on & siilft hagis as heresofore nrovided

in Crdinance #1367 adopted by +the Township Couneil ou Jamvary 21,7569.
Ta times of emergency, all members of tiae Deparitient are subject to call

unless they are on authorized zick leave.

3. The ¥Mre Tignal System Suverintendent and the Fire Insnector
ghall contimue to be required to work a fority (40) hour week consisting of
five (5) daily touxs of eirnt (B) hours each Monday through Friday. is
nervetolfore, the dutics of the Jire Sigmal Systen Superiniendent, shell
include the verformance of ingpections of the fire alarm gystens at pablic
buildings ovmed or operated by the fownship ovher than public schools.

He shall also pexform weekend inspections of the fire alarm meters at lire

Hezadquarters as part of his reguler duties and without overiinme comvensation.

C. ALY work perfoxmed in excess of the specified hnours in any
tour of duty shall be congidered overtime and shall be credited oun &

straight-tine basis for rurposes ol compensatory time-off on the following

basis;:
1. Cvertine up vo filteen mivutes -- zero
2. Sixteen to thirty mimuies - Taixdy mimuites
3. Thirty minwbes to one hour — one houx
4. Over one hour - on a mnuted for minute basiz
5=
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D. All employees whao are called back to work aflter
leaving the premises of the firchouse shall recelive a mirnimun of two
{2) hours of work or time due credited for the purpose of compensatory

time ofT,
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MWICLH XTT

_GALARTRS AND COMPINIATION

A, The compensation of ire Liewlenants siall be in

accordance witn the following schecule:

Step 1 11, &29. 12, 754
Step 2 ' 12, 421. 1%, 546,
H. The compensation of Fire Captaing shall be in

accordance with the fellowing schedule:

1972 1975
Step 1 iz, 097. 1k, oe2.
Step 2 13, 732, 14, E57.
C. The compensation of the [Mre S8ignal Systenm

Superintendent shall-be in accerdance with the following schedule:

1972 1573

Step 1 i3, 551 14, 970,
Step 2 1k, 188, 15, 965,
D. Step increases are not to be consldered automatie, buu

shall be granted to employees who have completed one year of satisfactory

service.

E. Tne present longivity progrsm shall continue in effect

for Lhe life of this agroccment.

o



ARTICLE XITL

CIQTIIING ALLG A HCT

A, The Tovmship apgrees to pay all employees covercod under
this Agreement on duty at the hoginning of the calerndar year an annual

clotning allowance of $5200.00 pex year payable in Anril of each yesr.

3, 211 new employees shall receive a clothing allowance off
$200.00 upon completion of three (3) months employment, tut they shall
reivburse the Township $15.00 for esch month of sexvice under one (1)

vear not completed.

C. Ko more than one (1) allowance may be paid fo any em~

ployee in any one (1) calendar yeaxr.

C. This allowance ig in lieu of any other allowance for
uniforms, persounal equipment and work clothes, with the exception of

helmets, which will be purchased by the Township.



ARTICLE Xav

HOSPETALIZATTON AND TNSURANCH

A The Township agrees Lo furnish to all employees covered
under this Agrécment and their eligible dependents, hospitalization,
major medical and Rider J coverage with the State Health Penefitis

Plan of New Jeraey.

B. The Township reserves the right to change insurance
carviers during the lifetime of this Agrecment so long as subgtontially

similar benefits are provided by the new carrier.

~19-



ARCTCLD IV

LI THSURANCT

A The Township agrees fo furnish fo all enployees covered
undeor this Agreement at no cost to such employee o §5,000.00 life inmurance
policy.

B. The Township agrees to fuxnish to 21l employees covercd under

this Agreenent, at no cost o suchk employee a $2,500.00 life insurance

policy for death in the line of duly.

C. Nothing herein shell preclude the estate of a deccdens
fireman from contesting the declision of the insurance compauy aa agsivsy
the insurance company only, and nov againat the Towmshiy in any regsxd.

D. The Township reserveg the right to change ingurence carriers
during the lifetine of this Agreement z¢ long as substantially similar

benefits and the same policy face value are provided by the new caryier,



ARTICTL KVI
HOLIDAYS

A, ALl employees covered Wy Lhis Agrcement wor<ing a
Torty-two (#2) hour week shall receive twelve (12) tours of duty off
during cach calendar year in lieu of the holidays listed under para-
greph B telow, This time off shall be determined by the Fire Chief o
officer acting in gis behalf with due regard for the wighes of tne

employee and particular regard Jor the needs of the Fire Department.

B. A1l employees under this Agreement working a forty (10}

hour week shall receive the following holidays:

New Years Day Labor Day
Lincoln's Birthday Columbus Day
WVashingbton's Birthday Veterans Day
Good Friday Thanksagiving Day
femorial Day Friday after Thanksgiving Déy
July PFourth Christmas Day
C. When a holiday listed in paragaaph B above Ffalls on a

Saturday, the preceding Friday shall be observed as the holiday. Vhen a
holiday listed in paragraph B above falls on a Sunday, the fcllowing Monday

shall be observed asg the holiday.



MATTCLE XVIL

VACATTONS

A Effective January 1, 1572, all employces under whis
Agreement working the lorty-two (42) hour week shall earn a vacation

on a calendar year basis, in accordance with the following schedulc:

Years ol Service el Veacavion Leave
To the enq of the [irst One tour ol duty per month of
calendar year service
1 year to 5 years 12 tours of duty
& years to 10 years 14 tours of cuty
11 yecars to 18 years 16 tours of duty
16 years to 20 years 18 “tours of duty
Qver 20 years 20 tours oi duvy
3. Effecliive January 1, 1972, all employess under this

Lgrecment working the forty (#0) hour week shell carn vacation, on a

cezlendar year basis, in accordance with the following schedule:

Years of Service fanval Vacatlion Leave

To the end ol the first One tour of duby per month of
calendar yecary gervice

1 year to 5 years 1% working days

b, A a =

6 years to 10 years 15 working days

1l years to 15 years 17 worldng days

1& years to 20 years 19 working days

Over 20 years 21 working days



-y

C. Vacations shall be gzraunbed in sccorxdance with the Jollowing
conditiong:
1. Agoume an employee sitaxts lugust 1, 1971. At the end of 1977
he iz eutitled to five (5) tours of duty or woriing days as vacation, wiich
an be tgken belween Janmuary 1 and Decembex 31, 1872, On Janwvexy 1, 1973
he would be credited with twelve {12) tours of duwty or thirtcen (13) woriing
days vacation besed on a full years employment in 1972 which can be itaken
in 1973.
2. Enployees under thiz Agreemeni hired prior to July 1,13885

mey take their vacation in the year in vhich it iz earned.

D, Vacation time accumulated iz forfeited Lif at least seven (7
ays notice of intention to ftexmivete empioyvmeant iz net given in writing
by “he employee to the appropriate department head. ALL or vart of this
requirenent may be walved by the Township unon aporoval of the departmens

heoad and the Tovaship Monegex.

L. Vacztion shall be taken in the following manner:
Fron and afbter Januaxy 1, 1973 employees covered under this
Agreement shall chooge thelr vacation schedule seperately Iron the Chiel =Znd
Doputy Chief, in oxder of Hanlk on a scniority besis within renk amons themsclves.
Inwso=fzr 25 possible to accomodate the reasonable necds of the deverimeus,
it is intended thatv each employee covered under this LAgreement zhall have

at least two (2) calendar weeks of vacation during ithe Swmer monihs when ihe

Teaneck Public Schools are not in sesgion.



I, An employce who has returned from more than one month
leave of absence without pay, or has been re-cmployed, cr re-instated, shall
be considered as a new employee for the purpese of determining vacation

eligibility for the balance of that ycar.

G. The 3afety Day heretofore granted to qualifying enployecs

1s herchy eliminated.

w2l



APTCLY ZNITT

A S8ick leave is defined to mean an absence from post of
duvy of any employee covercd by this Agreement because of illness,
aceldent, exposure Lo contagious disease, autendance upon a menber of
tie employee’s household geriousiy 1ll reguiring the care or attendance
o guch enmpolyee, or absence caused by deelh in the immediate family
ol such enpioyee. The immediate Tamily is deilined for purposes of this
Article to be spouse, children, molher, father, mother-in-law, father-
in~law, brother, sister, brother-in-lzw, sister-in-law, grandmother, and
grandfather, or other person living as a2 permenent mehoer of the employee's

household.

B. A1l full-time employees covered by this Agreement chall
be granted sick leave as herein before defined, with pay to which <they

are otherwise eliigible, as Toliows:

1. During the first calendar year of employment,
(1) tour of duty for cach full month of service.

2. Thereafter, one and one gquarter (1 1/4) tours of
duty per month, or a wotal of fifteen (15) tours of duty for
each calendar vyear of service. Inaddition, there shall be
allowed Tive (5) additional gick tours of duty per year to e
sceunulated separately From the standard {ifteen (15) tours of
duty herein-belore granted. 1 is agreed thal no use of the
additional five (5} accumilated sick tours ol duty siall e

made until all sick leave under the Tifteen (15) tours of duvy



accwnulation allowance has been exaasugsted., The additionsl [ive (U
accumulated sick ftowrs of duty per year, if not used, are not to ve

crodited for purposes of calculating any terminal leave henefit due

[N

the employce at the termirnation of his enployment cr al retiremen

[

(Upon the use ol all accumulated sick leave Time no emnicyee shall

make a request of the Town Council Tor any acdditional sick ileave.)

a

S Any amount of *he gick leave allowance notl used
in any calendar vear shall accumulate Lo the credit of Lhe
employee from vear to year o be used if and when reeded Jor

such sick leave purpose.

el

C. When an employee covered by this Agreement doce not
report for duly Tor a period of grealer than three (%) consecutive
tours of duty or lotalling more than ten (10) vours of duty in onc
calendar }ear because al sicikness, he shall show proof of his inability
to work by submitting to the Township Treasurer, upon reguest, a
cervificate, signed by & reputable physician in. attendance, to the
effect that the said employce was nolt, on the date or dates leave is
requeswed, physically able to perform any duty comnected with his job,
n case the absence is due To & contagious disease, o cercvificate Trom
the Departmoent of Health szall be »equired. I requested, the employee
snall submit to cxaninevion by a paysician appointed by the Townshin <o

sunstantiate such illness.

D. tne (1) sick tour of duty shall be charged for an absencc

of more then one-half (1/2) the hours scheduled in the tour of duty



or cne-halr (1/2) tour of duby for an absence of less than half the
hours scéheduled in the tour of duty., No refund of vacation time shall

be allowed due Lo illness incurred while on vacation time.

E. In order to receive compensation while absent on sick
leave, the cmployee shall notify his supervisor at least one (1) hour
before the time set for him (o begin his tour of duty. An employee
who is absent for five (5) tours of duty withoul notice will be subgect

to diomissal in aceordance wiith civil service rules and regulations,

F. in employee may charge to his sick leave a maximum
ol three (3) Lours of Guty each year lor ithe purpose of attending {unerals,
weddings, religlious days, or other personal obligationg not elsewhere
provicded lor in this Article, provided prior approval is secured from  tae

Mire Chief.



ADTICIE 3%
TWIURED CH DY

When an anployee is disabled and unable to work because ol arn Injury

or illaess arising out of the course of his cmployment, ne shall be

granted an injury leave with full pay for & pericd up to thirty (30)

calendar days, provided such employee:

1. Presents evidence that ke is uncvle to work in the lerm oi a
certificale from a reputavle physician forwarded to the Township
Treasurer (within forby-eight hours of the injury or illness.)

2. Submits upon request to cxamination by a physiecian appointed by

the Township.

The fownship Council may extond an injury leave with pay up to a
maximm of one year upon the written recommendetion of a physician

appointed by the Township.

A1lLl injury leaves shall terminate when the physician apnpointed by the

Towaship reporss in writing that the empleoyee is Fit for duly.

Temperary Disabilizy payments made as VWorkmen's Compensation Insurance
from any source to an employee while on injury leave shall be deducted
from the amount te be paid the employee by the Township during each

period he is carried on the Township's payroll.
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MITLITALRY LEAVE

Aoy omplovee covered under this Apreement who 1s & menmber
of e Novional Cuard or Noval Militia of Unids State or of the ¥illlary
or Naval Forces of the Undted States required Lo undergo fmnusl Active
Duty Training therein, shall be entitled to such addilional leave as

is provided for by Stale Law, Thie articlce shell not apply fto weekernd

{_‘_
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ARTTICLE T

HO o~ BTRTER PLEDGHE

AL The Assoeiation covenants and apgrees that Suring the term of tnis
Agreemens nelther the Association nor any nperson acting in its bekald will
cauce, authorize, or supporl, nor will any ol dius menbers take part in any
strike, slowdown, walkout or other Joo action against the Township. The
Association agrees that such action would constitute a material breach of

this zgreenent.

B. A strike [or tThe purpoeses ol this article shall be deiined =& the
concarted Tailure to report Tor duty or williul absence of employees Tron
their position or stoppage of work or abstenince in whole or in part [rom
whie full, Taithful and proper performence of the enployees' dulies of

employment.

C. n the evernt of a stfike, slowdown, walkoul or other jéb action as

above defined, it is covenonted and agreed that participation in any such
aetivity by any Association memdber siaall cnvitie the Township to terminate
empleoyment of such employee cr employees subjeet, however, to the epplication

of the Civil Service law.

D. The Association will actively discourage and will taite whatever
affirmative steps are necessary to prevent or terminate any sitrike, slowdown,

walkout or olher Job action against the Township.

. Nothing contained in this Agreement shall be conmsirved to limit or
restrict the Township in its right to seel and oblain such judiciel reliel

ag it may be entitled to have in law cor in ecuity Jor injuncwicn or damages

or both in the event of such breach by the Assoclaiion or iis members.
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HOM-DTSCRTY

n L I P g, ey 2 .
L. MMrere shell be no discriminveticn, iantexforence, reptzoint, or

H

coerclon Wy the Townsnin ox any of iis

cprenentatives aguinst any of
she employees covered uunder tnie Agrecment becauge of their menberalh
nen~nenbershin in the Assoeirbicn ox becouse of any lawiuvl activiiies by
such amploree on behalfl of the lAssociztlon, The lsgoclation, 1its nombore
aud asenvs, zhall not diseriminste ageingy, interdiere with, restzoin or
arce ary emplovees coversd under Shis Arrcoment whe are not mermbers of
.

the Associction and shall not solicit membershin din the Associstlon during

working tine



SRTOTI PO

SOPARASTLITY AW SAVINGS

A, If any provision of this agreement or any application of this
agreenent Lo any employee or group of employees i1s neld dinvaild by
oparation of law of by a courtd or olher tribunal of competsent Jurisdiction,
suchh provision shall be ineperalive but all other provisions shall nct e

affacted thereby and saall continue in force arnd effect.

-
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PROVISTONS OFF Z00MQFIC STARTLITZATLCN

A The Townshin and the Assceiavion recognize the spplicability of and

agree o fully abide by the provisions of any present and/or future

g
ts
L)
3
'_I
o,

ential Bxeewtive Qrders or leglesleticn windeh may aifTect wages,

irince benefits or' any other provision of this agreement.

B, In the event any or all of the salary increases lor 1572 or beyand
coarnot legally be made effective, such increases shall he omitved or

proporticnately adjusted according to law.

alaries,



METOLE 338V

FULLY BARGAINDTD PROVISIONS

This Agreement cepresents and incorporates the compleie
and rinal understanding and settlement by ihe parties on all
bargainuble issues which were or could have been the subject of
neygotiations, Subject to law, during the term of this Agrecmcnt,
neither party will be required o negotiaie with respect to any such
matiter, whether or not covercd by this Agreement, and whether or

not within the Knowledge or coniemplation of either or both of

the parties at the time they negotiated or signed this Agreement.



Mll foree and el'fect as ol Jenvary 1, 1072

This Agveeriont =shall e din

and shall remain in edffect Lo and ixncluding December 51, 1473, without any

reopening date. This Agreement sznall conbtinue Zn fuvll force and elieet from

yvear to yvear lherealter, unlesss one party or the other gives notiece, in
writiag, &t leaat ninety (GC) days orior wu tne expiration dale ol this

eement of a desire o change, modily or Lerminate this Agreement,

is,



I WITHESS WIDREQR, the narties hereto have hercunic set fheir
» Fs

nands and seals Teaneclk, Lew Jexsey, ou this 2ud day of larehr, 1973.
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