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tha Township of Lit+le Egg
the "Employer" and Local 3304D
an redesra=ion of State, County
AFSCHUZ-White Collar Union),

ocn", has as ita purpose the

of an equitable and peaceful procedure for the
diffsrancas;
and other conditions
this contracth

estas.ishment of rates of pavy,
of employment. The effactive
datz2 of signing excent that

to January 1., 13%7. This
2000.
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Ior all pearsznnzl
for such addizinzna
agres to iazlui=z.
intarpraced asz nav
the righta o 22zl
Chaptar 233, andi =
123, asoroved Qcza
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nizes Zouncil 7L, Anerican -eaeration ol
Monicizal Emolar2as, AZL-CIO as the sele and
mative Imzr the pursose of estanlxshznq

d hcurs and cther conditions of employment
2i3:z24 in the classiiications harein, and
. classificatizns as tha parties may later
This recocgnizion, however, shall not be
ing the 2fZact of, or in any way abrogating
oveas, as astabiished by the Laws af 1963,
~2 amandnen: of Fubliz Law 1372, Chapter
bar 21, 1974, Senate No. 1087.

z snall consist of the Zollowing titles:
2ty Talacomaunications QOperatzr

2t Telacommuaications QOperator/Tyoist

aky Talacommunications Qpe *ato*/T'a‘n !
iiz SafZs2ty Ta2lacommunications Operator

1iz Safeby Talacommunicakbions

vyoisz

sk

sgrapher

v Contraol

strar of Vital Statistics

=k

I Tvplssz

rk/Stanographer

rk County Cantrel

rk Depuity Registrar

Typist

Senior Tax Clerk

Clerk/Typist
erk

ount Clerk
ark
ark/Typist

24, Ssniar Pavroll Clerk

Senior Cle

Senior

Senior Payraoll Clerk/Typist
Clerk Bookkeeper

rk Bookkeeper

Vialations Clerk

Viclations Clerk/Typist
Violations Clerk
Senior Violations Clerk/Typist

2



32. Deputy Municipal Court Clerk
33. Deputy Municipal Court Clerk/T
34. Assistant Municipal Clerk

35. Assistant Municipal Tax Collact
36. Principal Assessing Clark

37. Prinecipal Payroll Clerk

33. Princisal Payzsoll Clark/Trsist
32. Principal Tax Clark

40, Assassor Traine=s

41. Assessing Aide

42. Senior Asss=ssing Al
43. Assistant Assessor
44. Senior Assistant Assessor
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Part time Employees that work a minimum of twenty (20) n
per week shall be coveresd under this Agreement. This dc
include seascnal or temporary Emolovees as defined bv Ci
Service. This does not include Blue Collar titles.
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ARTICLE 2.

AGENCY SHCP

i

v’ H-

Townsnip» in reliance upon salarv decduction
or the fair share asseasment information
Union to the Township, or in reliance upon

icaticn on the lattarhead of the Unicn and

aident of the Union. advising of such changed

27r223 T d2ducht the2 Izir snare Z22 Iroo cha
n73w Implovaes WhRo 2.2493 SIT I z2czm2 menia2rs of
Zransmic Th2 £22 o The majorisy rszrasanzative.
3nzl] =sommenza Ior o o=33ch ZnmpLuzv2e wnct alazcs nct
gmbar 2f tha ifnlzon 4during Sha month Zz2illawing
2 Irom omhe flnicn 3% the amsunt 22 tns falrs share
A zcopy 29I The writtan naticas gi 4na amecunt of
S 3332337207 TU3T AL53 22 Iursldned L Tom Naw
Zmoloyment Halaticns Tommissicn.
2 22 fgr sarviczes randared bv the Unicn shall be
2qua. T the re2gular membershnio dues, Ialziation
agsmeacs QI the dJnilcn, 1253 tnsz ¢ost I hen=2fics
ugyn <he duas availadbla znlv £s members 22 ths
ne 2vant srall tha fsa axzead aighovy-Siva 735%)
2 regular membershio duss, fees and assazsnsnts.
senting thes f3ly shnarse faa sha:l nasz rellacs che
Aazial sugpart ©f poilibtical causes of candidaczes,
2XZant tha:s Lo is naceassary for The UYnian ta
Zying aghtivity dasignaed =z foszar izs zpolicy
22Zive n2gctiztlions ani comsract sdoiniszTrazcticn,
IA2 Implovess LT ra2drasants advances o wages,
ar zondifians ¢f amplovmens which cordinacily
urad throuzh collecziva naggtiaticns wizh ths
11 2s5=ablisn and maintaln a procaducae wheraby any
ving Tha aganey faa zanm thallange fh2 azeassmant
v tha Unizn This apep=a. procedur=z shall in no
na Township to taka any other achtion conhz2r than
g2e 23crow psending rescluticas of th2 apoeal.
ail indenmniiy, defand, and save the Townsnip
rs: any and all claims, damands, suits, »r other
1i that shall ariss out of or bv reason of
oy
<
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ARTICLE 3.
LIFE INSURANCE & MEDICAIL PLANS

Commencing on January 1, 1997, the Employer agrees to continue
thea 2xistfing nealth/medizal Insurance plaag in =ifect. The
Employ=es shall be gubject to the $100/3300 deductible
provided for in the said health plan, and shall e subject to
B0/20 co-pay on the first $2,000.00 of medical/health
bensiits/=2xpenses, with a maximum out of pocket expense not to
exceed 5700.00 per family. It is understood that coverage
under this medical insurance nlan i3 to remain the sama as in
medical plans prior to August 1394.

During the tarm of this Agreement, the Employer reserves the
right to chang=s this plan or to make modifications to the
afor=said medical/health plan from time to time as it appears
to be in the best interest of the Employer provided that there
is no reduction in the level of benefits as provided in the
medical plan.

The Employer shall provids dental, prescription and vision
covarags as alse provided under this plan. Theras shall be nc
change in this coverage, except in the case of a new plan
which provides the equivalent cor hetter coverags,

With prior determinaticn and approval of the Businass
Administrator, Employees required to operate V.D.T. eguipment
shall be permitted to have yearly evye exams at the expense of
the Township.

Aay Imployes whao works twanty {20) hours or more snall receive
medical/h2alth bensfits.
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ATICLE 4

YACATION

Zmzl3sss rzvassioundias Thls Agzaans
zha fzllowing annual l2ava Ior vazas
ind 3 2ach zalandar v=ar
- ) vears--------- ~----ll %ays
< - 3 y2ars---~----------_3 Zavys3
7= L3 yrarz-------- ~----17 days
R B G R 2% davz
13 72ar3 and over~--------30 cdavs
Jpon nutual consant of Emplovar and
snall 32 2ntizled %o ke raimbursed I
a 3Tsaizht fime ratas 9f say undsr Th
s’ iy -1 3 =
Ta2 maximum snall be one yzar cf
Wnara ia anmy calendar y2ar, th2 vaca
i35 n2T Frantad by raasco I prassura2
cuzinzss. 3zuch vacaticon pericsds, or
yranta2d, shall accumulate and shall
—alsniar vear onlvy
The rat2 cf wacation pav shall s &h
cn the paydav immediataely precading
22528 utIn 3 L[0TV NQUIr WODA Wasl
racalve vazZaztion say orisr to Tha2 a3z
c2ricd
Aizar tha first wvear. said Zmoicvass
TAXK2 2.L vacaztlisn davs to wWnizh Thay
sim2 during the year, subjsch, howa
CazarImant Ha2ad ln acsordance wiztiho s
Wwhnigh apsroval shall nobt he unrsassh
zazh Employ22 3hall be eligible for
l2ava, par y2ar, which nay bha used £
Peraon le2ave time shall not bhe acc

m
U:!l'll

ituations, Imploy=es shal
rvigsaor forty-eight hours i

gty Telecommunicaticns Ope
fiz on of apoproval of
wo:ki;q davs of supmissicn.
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Zmpinvas, The CZaplovae

or uausz2d vacation btime act

2 fcllowing zzndiziaons:
vacatisn tims

“isn >r any Dart tnsraaol
2 mna Zamicvyar's

z3art3 Tharanf, noz

22 granzad during tha next

2 Emploves's regular rate
tha ZImolayae’'s vacation,
Zacn InD.oye=2 snal:.
arz =I th=s vaczation
shall nava the right to
woull ha aatitled, ab any
er, to the aporoval of ths
22 neads of Sha Township,
ahly daniad. .
five (35) days persconal
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ersonal business.

umulated. Except in

! submit their regquests to

n advance.

rators shall receive final
reguaests within seven (7)
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Tha Igllzding Zavs ara recoonizad az pald nolidarys:

N 2w T2a-'s Dav

Z. Lincoln's 3Fiszzhday

2 Waszning<osn's 3irzhia

< Zocd Frifav

3 Mamzsrial Dav

) Srimary IZlazcizn Zav

T Independance Davy

3. Lazor Davy

3. Caolumbus Davy

3. Ceneral Zlactizn Day

11, Vatarans Dav

12. Thankszsgiving Dav

13. Dav afier Thanrxsgiving

l=. <Christmas Zay

13, Martin Luthsr Hing

iz, Ilzabing HZolidav

yTh2 flocating holldav shall b2 takan 27 the Ioplovyea’s

cption with The aporoval of the Depariment Haad)
Holidavs falling on a Saturday shall he aobsarved on the
vraceding Friday and holidavs falling on a Sunday snall be
obs2rved on the fol i Mon afaty
Ta ati r ] 2

o! jat = 1

e i

2%

lscommunicaticons Uparator idav pay for
warking on tTha fzllzwing actuaal datzes: January 1, Julv 4 and
Dacamh=r 23
Publiic Safz2zy Telscommuniczaticons Opararors snall rotate being
sgnacdulad oIl 2a3cn v2ar on Thanssgiviag and Christmas Davy,
suniect $To nh2 prassuraes o wWork and n=2=26s3 of the dapartment
a3 datarminzd by tha dagpartasnt head.
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Sick L2ava 3mall = dalinad a3 alzanza 37 oan Zomplaoves Iozo
cost or duTy z2caise oI Lllnass, azzidant, or 3uszcsura o oA
consasiciz Zizaaza
The Iirz% zalandar 7222 That an Zoploy=22 13 2mpizvad in a full
time casacizy. 3174 Tima 3nhall be sarrad at 3 ratz cf cns day
for =ach calandar monsn That tne Zmnployee 13 e2mplctvaed.
Thar2aizar, “azinring o2 zhz Zirzz day of Janiary. =zach
Emplov22 3hall 2a anticled %o zixtsaan (13) sick lavs Suzh
aick davys s3nall agocumulaca from yzar =9 year to 32 uwsed iI and
wnan ne=ded bv the Zmplovas, Sicx time for parst tias
Zmplavass 3n2ll =2 pro-rated )
If an Emolavaa {3 abzsent €2r reascns fhat antiila him/her to
aick l2ave, his/har supervisor snall b2 notifiz2d srompily as
of the Emplores’'s usual reperting tim=s, 2xc2pT I Thosz2 work
situaticns wn2ra norics must Q2 mada srlor To tns Iapliovaea's
starting tims.
a Tallura =2 30 n37TiIv 2ha suserviszscy may L= o2 cause
2% Z2nial 2% <ha us2 of 3iza l2ava Z3r fha abzanca aad
may constiiute cause for discislinary asticn.
b. Absz2nc2 withcut actice for Zive (3} consascutivz davs
3nali ccenstitute a resignation under N.J.A.T. 1A:2-
5.2,
The Town3snis may reguira proci of i..n2ss from Zmslovae on
sick l2ava whara such a raguiremsent appears ra2asonazls Abuse
of sica lezvs shall H2 cause for disciplinmary aztion. In all
cas=2s of racartad iillness or disabilizv, tha Townshiis raserves
Ehe right %2 s2ni th2 Townsnip ohysician o iavastigatz2 fhe
raport at th2 Tgownship's a2xpense
4. L2 ar Easlzve2 L3 azszant for Ziva [3) zonzazutive
Wworking Z£avs, as sick l=zave, a doctor's cartificate
snall he reguirad.
An Emplovae who has bean absaent on sizclk le2ave for 2ariods

totalling f£iZtsan (15) days in any ons calendar y=ar
consisting of a period of less than £ive (3) days shall have
the sick leava record reviewed by the Township Administrator
and thereaftar, the Employee may be required to submit
acceptable medizal evidence for any additional! sick leave in
that year at the Zmployea'’'s expense.

In-cises where an Employee is using sick time for a death in
the immediats family in excess of the time allowed under the
Bereavement Clause, the Township may require reasonable proof.
Employees who ars absent in an unauthorized manner may be

it
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subiecT <2 Zlzcislimary zctlch 33ing srafzrcrzd azainsst “hen
inodnausharized ATIanT: T3 wWoa2en ZnslTuaes)

a Tailsn tllnass zr ilndiary:

ot Zac2lva tha Townsnis shvsizlian In any <ay 2s Iz Sheir
T3 coaniitica

z Yiaslate z2av oraviziznz zzaztarniny =The ragorting of
5iciness or iloture.

Upon Z2rmina=ziza 32 2mzlovment wizTh tha Township., the Township
will conpensat=2 Zha EZmploves Zor urusad 3ick Tia=

3 Tor Tarnmiznatisn sthar chan razirsmans, 312% Time wiil
b2 ralmbdirzsi at <h: ThiEn curcaent zata: I ozav Tooa
Aasimam 28 L2 of Tha Emplavaa’s znnual zalary
Parscnz covered under Thls Agreenment nired con or aftar
January 1, -23%3, will be raigpbursad ks a maximoun of
L/Z 27 tha ZImplovza'a annzal salary, up 0 a marxinum
oI LR .anT.on,

L. Upon retirement, the Zmplovee shall racsive pavmen®
£or 73% of accumulatad sick time aT the rats of pavy
iazzrmined 3y averaging tha Zanpg.cveas rata2 of nav Izor
“h= lazt thraa vyears 57 emplovmens Th2 Zmolove2 may
chogse S92 wtilize any or ali ramalaing sick Tinme uocn
raziramant 20 Sa2rnina=izo an oa straizhT Time hasis oat
nisfher discratign. P2racns coavarsd undar this
Agra22emant hirad on or aftar Japuary 1, 1393, will ba
reimbhursed Loz 50% of all accumuelazad sick cCime2 uD o
a maximum of 313,080.00.

. -IZ an Zmplovee dias while covers ¥ rthis Agreamsnt,
Nisz/ h=2r estata 3nall he pald in full Zar all zccoruad
Tim2 within siuwzy (20Y daws of niz 'her fz2ath

In the =2vant 2 :zlose relative oI an Zmplcy2s whe is rasiding
in the nome 21 fhe Zmpliovaes i3 Asscizalizad or confiined Lz
hed, du2 o an 2xiramely sarious illasss 2z iajury, tas
Empiovaa snzl!l %a scarmittad wo fZaxs 3 l=2zva oI alsanzs foooup
to five (%) lavs for tha purpess of attending Lo “hat close
relativa, At the discration of the Daparctment H2ad, a leave
~of absence 29I this nature may be granted for other appropriate
reasons of similar nature. Additionally, the Departmant Head
may approve a leave of absence of longer than five (3) days on

a case-by-case basis.
Upon mutual conse of the Zmplover and Employe=, the Emplovee
shall be entitled to be reimbhursed for unused sick time at a
straight time rate of pay under the following conditions:

- - b4 1 - - -
- The maximum shall be ane year of sick time.

- -
i -



ARTICLE 7.

RATES OF PAY

Tha pay scales for all Zmplicy=es zoverad by this Agreement

shall b= set forth below.

a. Effactive Januarr 1, 1337, all Emplovess shall receive
incr=ase of $.%3 per nhour added to their base salary,
retrcactive to Jaauvarv 1, 1397.

3 ZZiftecitlve January i, 1373, all Zmploveses 3halil receive
increase of §$.60 per hour added to their base salary,
ratroactive to Januvary 1, 1233.

c., Effective January 1, 1999, all Employees ahall receive
increase of $.63 per hour added to their base salary.

d., Effective January 1, 2000, all Employees ahall receive
increaze cf §.53 par hour addad tn *heir base salasv.

Pay calculations shall be treated as "Salaried Employess”.

Tuture hires hired prior to October 13t will receive
increase, per contract, January lst of the following vear.
Hired October 1st to December 3lst will receive increase,
contract, January 13t of tha y=ar following one (1) full
v2ar's service.

10
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=z Thne foliL3wing szhadzl2 3nall 52 The hiring 3alary sar each
Titla lizz2d, o2r =2ach year lizzad:
ZATIGORY LTI RS
CLEZX, CLIZXN/TYZI37T, CLIZIEXN 3TENCGEAZEZIR, CLIZE,/COUNTY CONTROL,
CLERXE/RZZISTEAS <7 JI7TAL STATISTICE, AZZZEIT2 TRAINIE:
1297 $E.0Q/58.  1733: $3.50/HE2.  1955: 39.00/H2.
130G $2.31/E%
TXE CLEAX, T84 CTLUZEH,TY2L57. ACCQUNT CLERX, CLIZIZX ZCOKXEEZRPER,
PAYRAOLL CLEEX, PAYRCLL CLZRX/TYPIST, VIQLATICNS CLZIBRKX,
YIQLATIONS CLERX/TYZIST, PUBLIT SATEZITY TELECOMMUNICATIONS
OPEZRATCR/TRAINLZE, ASSESSING AIDE:
1997: 328.3Q/3R. 1398: $9.00/32. 1939%: $§9.50/HR.
2CQ0: $10.00/HR.

UBLTF SATETY TELEZCOMMUMICATIONS CPERATCOR, PUZLICT SAFETY
CELEZCOMMUNICATIONS OPIRATOR/TYZIST, DEPUTY MUNICIPAL ZCURT
CLERK, DIZUTY MUNICIPAL COURT CLERR/TYPIST:

1997:. $%.00/ER. 1%93: $%.50/H3 133%9: $10.00/%R.

2000 3:1¢.30/d2.
An Implores zovared unizr thnis Azraamant Rizasd oo oo oafzar
January 1. 1393, shal!l raceive a stey increment of 5.25 par hour
increase con their annivarsary dats of hire. The Emplovee shall
continue fo rac2ive this adjustment during his/her fZirst five
v2ars QI Implocvmant. This sten increment shall be in addition to
any otnher necatiatad incraasas
If an Emolove2 is promotad to a Se2nior Title, thev shall receive a
$1,350.00 adjus=zment addad to thair base salary.

If an Emplceves i3
receive a $1.,400.0

If an Employe= is
receive a $1,500.90

promoted to a Principal Title, thev shall
0 adjustment added to their base salary.

promoted to an Assistant Title, they shall
0 adjustment added to their base salary.

If an-Employee transfers from a lower category title to a higher

category title (Categories 1,

2, & 3 as listed in this Agreement),

their salary shall increase by §1,000.00 for each category.

If an Employee tranafers from a higher category title to a lower

category title,
categqory.

their salary shall decrease by $1,000.00 for each

11



ARTICLE 8.
CHECKQFF

The EZmolaver agrees to deduct dues in accordance with the Law, and
as designated by the Union, provided a signed authorization card
for =2ach Imzlziys: nas Zzan filed wlizth thz Impicysr. Th2 acnies
deductad at the direction cf the Employee zhall be mailed to
Council #71. AFSCME, as directed, according to a schedule agreed

to DY T2 Emp.over and the Union.
ARTICLE 9.

WORK SCHEDULES

A. The rzzularly schedulzd work weak 3hall zonsist of £ive days,
except for Employees in continuous operations as set forth
hereafter.

B. There shall be two fifteen (153) minute breaks allowed at any
time during the day, subject to the Department Head's
aporoval.

C. All Emplayee's shall be allowed one (1) hour for a meal break;
Publiz Safaty Telacommunications Operators shall be allewed
cne (1) hour per shift, with pay, for lunch in the Municipal
Buildfng Public Safety Telecommunications Cperators shall be
permitted to leave the bulldlnq on lunch breaks provided they

2s3pond ts Township supplied beeper 2morgency racall. The
beeper ils to be tested prior tec the Empleoyee leaving the
building.

D. Any Employee who performs duties outsids of his/her title and
in a higher classification for more than esight (8) consecutive
hours, at the direction of the appropriate Department Head or
Supervisor, shall be paid the higher rate of pay for that
classification, for all such time from the first instance.
Any Emplovee whose title specifically provides for assuming
the duties of an Employee in a different title, shall not
receive any adjustment to his/her regular rate of pay.

E. Public Safety Telecommunications Operators shall work the
following shifts:

7:00 A.M, - 3:00 P.M.

3:00 P.M, - 11:00 P.M.

§:00 P.M. - 2:00 A.M.
~--F{:00 P.M. - 7:00 A.M.

10:00 A M. - 6:00 P.M.

8:00 A.M, - 6:00 P.M. - Four days a week. NOTE: Any
Public Safety Telecommunications Operator working this shift
agrees that any time off requested during this ten (10) hour
shift shall be deducted from personal, vacation, or sick time
in ten (10) hour increments or parts thereof. Alsc holidays
shall be paid at eight (8) hours of either time and one half
or straight time depending an the work schedule.

12



Punliz Works Zmplayees (Wnlza Collar, s3nhall werk tnse follocwing
gniic

7130 &M, - I:i0 =M,
Tha abgve 3hifts, par manavamant rcirzhts, mayv be rarizad,
Wwithout a coniract op=n2y, with a one (1} menth's notice,

7 2ubilic 3afacy Telacommunizactions Speraiors Who werz at lsasct
thraa {3) cansecutive months in any givan calandar vsar on the
11:30 2.M. %2 7:00 A.M. shif%, snhall rzceivs an annual snifk
diflarantial A% §300.00 Zar 1337, 2230,00 fs- 12333, 323200.29
for 1399, and 35330.30 I=- 2954 Tnis 3snift difiarential shall
not be part of the Zmplovess base salarzy and 3hall ba palid no
later than January 30th of the calandar year next faollowing
the year in which the Zmplsyea worked the snifc

ARTICLE 10.
CALL IN TIME

Any zZmplovae who 13 raguirad ©s resturn o work during pariods,

obtn=ar than reguiarly schedulad hours, shall b2 paid siraight Ltime

£ar s3uzh worx {unlaszs 1% shall %3 avartime, a3 harain sravidai’,
and sna.i be guarantea2d not lass than Two (2] nours pay ragardlaszs
of the numbar of hours actually worked Tor purzos=z of chis

Articlse, overtime shall be thosz hours in excess of Zarzy (40)

noura par week, in o which sas2, the rata 32 pav os3nail b2 fime and

ona-hals
ARTICLE 11.
QVERTIME
A. Overtime shall be considered as all time workad in excess of

forty (40) hours per wesk and shall be compensated at the rate
.of one and one-half times the Employee’'s normal rate of pay.

B. When an Employee works on a day designated as a paid holiday,
he/she will receive gne and one-half times the rate of pay. in
addition to the paid holiday. If the Employee does not work
the paid holiday, he/she shall receive straight time pay for
said paid holiday.

C. The Epployees shall have the option of taking the aovertime
payments in money or in compensatory time off, with pay. Said
compensatory time may be accumulated to a maximum of two
hundred forty (240) hours within the contract year, teo be used
by the Employee at the discretion of the Department Head.

13
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'Except where N2

Cwarcime Wors 3n3ill T2 wslinTary, 2ug237T L cases ol
apeargenty, andi 17 3n23ld 52 offazed o oa v LanTATY Dasls
firsc Trmynluntary aszaiTananT zf osvarztimae, 12 nacteszary, i3
ta 52 mada2 o thae savarse oSriar of genizrizy

Cvarwims work snall b2 2isTributad as 2gually a3 3Cs3i>zle
amcony 2.l nembarz 27 tha hargalialing unmit. in Thelr rassactive
classiiizazizons,

Overtims 323.. 22 zald gurwransiy

Smplovaes 3nall ta zald cwt wlimes the Zmnlova2se:z ragular rabte
of pay when zallai in on nholidavs

Sanloricy 13 d2Iiaz4 a3 an Zmpioyae’'s Total l2nith oI 3esrvice
with the Emoplover, heginning with the orizinal daz= of hire.
An Employas having brokan sarvice wizh tha Iaplavar (as
distinguisn=2d Zrom an authorized leave oI abss=nce; s3hall notx
accrue senicriny cradits Zor The tins pnot eampizcvad 37y the
Emplovar.
If a guesticn arisas concerning TWeO Or morC: Zno.lv223 WRO ware
hirad on th= 3ams faza, zhae Isllowing ahall azzslus
If hirad pricr =o the 2ffz2ctive dat=s 2f =nis azraamant,
sanicrisy pra2lsrenzs amcny 3uch Zmplaoya2s 2nall b=
detarminad v zha order s which such Zmolzvaes ars
alr2ady 3h%wn oo Thae Imolouar's pavrall ra2zsrisz. First
namz2, fircsht orafsrance atc T
For Emplov=z2s hired on the same data subsaeguant fo the
eflacciva daze 27 this Agr22ment, the sra2isranze shall be
givan in alghabaticzcal orda2r (Zmplov=e's 1ast name).
The Emplover shall maintaln an accurate., up-to-da®s seniority
roster showing rtha data of hire, classification and rate of
pay of =ach Zmplcovze coverad bv the Agreement and the Emplayer
ahall furnish cocolas of same to the Union in January and July

of each year.
v Civil Service Statutes provide
provisional promotions, 4amotions,

W
otherwiss, in cas

14
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tavyzZ2Z2, recalls, vazation schaedules or siziazions whare
s:bhstantlally batiter werviog conditicna ara ianvoivad, an
Emplovaa wisth th= graazast anount of seaizzsity snall be given
orafarance, praviiad hs has fths ability %2 parform the work
involvad )
n calzulazing goneracseal ben2fizs, “he $inm2 3an Imployas has
servad with the Tawnship undar CETA or similar Federal
Zrograns. Sroany Grant Pragcans, and L3 suzzsToeniLy nizad arn
tha regular Tecwnsnip pavrzll, that time, zrovided there has
ha2n no br2ak im sarvizs, shall bs counted
ARTICLE 1i3.
LONGEVITY
Lffactive January 1, 13%3, all amployees sntitled to longevitcy
11 have it addad to their bas= salary. Longavity snhail be
on the Employees base salary on the Zmploy=='s Anniversary
according to th2 following schadula as outlined helow:

Five (9) years of sarvice-—-—------- 2% of Baszse 3Salary

zight (3) vears of service-------- 1% of Basze Salarvy

Tlavan (11Y vears 2f sarrize-—-——---- 2% oI 3Bas=2 Jalarv

Fourcaen (14) years of sarvice----3% oI Base Salarvy

Sevenzt22n (17, v=2ar3 oI sarvice---13% 2I Basz2 Salary
Longavity payvm=n® shall commence with &he start of tha
Emplovees fifth (S) vear. Emplovees shall move ta the next
level on anniversarvy dat=2 of hire

Employeas covered under this
1

A ama
January 1, 1998 shall not he entitled

ARTICLE 14.

LEAVE OF ABSENCE

Paid Leave: Paid leave of absence shall be aliowead by the
Employer for the benefit of the Emplovee, in accordance with
the felleowing conditions:

2. Death in Fagily. In %the event of a death in the
immediate familv of the Employee, which shall be
defined as spouse, parent, spouse's parents, children,

~ -.~" brother, sister, grandparents, and stepchildren, the
Employee shall be granted five (5) days leave of
absence with pay. Maximum of £ive (5) days in the
event of travel, at the discretion of the Department
Head. Two (2) days shall be granted for the death of
any other relation.

15



5, Jury Duty. The Zmployaz zhall e grantad a lesave of
absence with pay, wha2n raguirsed to renort to jury duty
and shall be paid ths 1iffarence between any
compansation racaivad f2r jurv dubty and the regular
nay, based ugcr a Zoriv nsur Wwork weak, for the pericd
of Jjury duby.

B, Unpaid Leave of Absencge:

2. Education: AZ%zr zzmplatiszsn 25 2nae wva2ar oF
employment, any Zmpioves, upon written reguest, may be
granted a l=2ave of absenca, without pay, for
educational pursozas The EZmployar shall have the
right in ita discreticn to defarmine what conaztitutes
aducational pursoses undar ths2 tarms of the Agreement,

b. Maternity Leave: May be granted by the Township
Committee upon the raqvn st of an Zmployee for

extension ar ranawal f2r a paricd not to excead six

{6) months.
c. Family Leave: Emplovees shall be = quble for "Family
Leave" pursuant to the Tamily Leave Act, C.1989, C.

261. Rules for such lesave are stated in Departnmant of
Zersconnel Rui2s and Ragulactions, N.J.353.A. 3dAa:5-1.21%1.
ARTICLE 15.
WOREMAN'S COMPENSATION
The Emplover will provide Naw Jarsey State Workman's
Cempensation.
ARTICLE 16.
LAYOFF
A. In the event it becom=3 na2cessary to layoff Employees for any

reason, Employees shall be laid off in the inverse order of
their seniority within their particular job classification,

B. Employees shall be recalled from the layoff, according to
their seniority.

16
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ARTICLE 17.

GRIZVANCE PRCCEDURE

goizvianz2 or dlapuze arising Setwa2en tha parciaszs with

mcT Tz Th: azplizazion, m2aniang or ilnzTarpratitian of tha
igns conzalned ia th2 Agraeament. (alsc included in the

2 27 sTilavablas Lzams zrs ilscziglinary azzticons. anzl. ba
122 in zhe {ollewing manner:

Step 1: The agyrizvrad Imsioy22, or 402 Unizn staward as
mha ragyast 2% Th2 Implayae, 3hall Lari: up the griavanca
Aith the Zmsleovea’s immediazs sucarvizcr dv Iiliang a
wrictian griavance wizailn thirsy (30) working days from tha
dat2 of the grievancs or the daks £he Inslovez anould
r2ascnably have Xnown of the griavance Faiiura to file
T2 writian griavance witain said period of tima snall be
d2am=2d an zbandonment of the griavanca The zuperviser
snall aziemot £o adiusst tha Trievance and szhall respond &
tha ZInzlovas or tha Union staward within savan (7) working
days., 1n writing.

Skep 2: I vha griavancs nas act peen adjust-2d o ths
s3azisfaction of ths Zmplovsze, it snall b= prasentad in
WwrizTing by ths Union staward or fthe Union griavance
committz2e Lo the 3Businsss Adaninistracor wicthin ssven (7)
wrraling Zavs aftar “he gussrviscr's c2sgeonzaz 13 du=2. The
Tusiness Adnlinistrator shall mest with “ne Union staward
or griavance committee and reszoond in wWwriting wikthin sevan
{7) worxinz davs Failure to £ile th2 avgeal to ths
Zusin2ss Administrator wiznin £iftesn (13) working days as
afor=sald shail consihitute an abandenmznt oI the griavancs
b sha2 EZmolove2 and tha Untion

Step 3: If the grievance nas not been adijustad to the
satiszaction of the EZmployze, it snaill be pra2sentad in
wrizing 3y th2 Union steward or ths Unicn griewvance
cemmiftze to the Township Cammittaes within sevan (7)
woriiny days afZar the supervisor's respons= i3 due. The
Townsniip Committ22 shall mee® with the Union steward or
grievance committee at a special meeting and respond in
writing within f£ifteen {15) working days. Tailure to file
an app2al to the Township Committee within seven (7)
working days of the aforesaid snall constitubte an
ahandenmant of the grisvancz by the Enplovee and the

nion. TFollawing written determinatiocn by the Township
Cammittes, either party shall have the right to request
binding

17
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arsifratisn 12 aczcoorizanca wizh the zravisisns 2l this
Agraemen?t bv sa2rvinT wricta2n agtize 90 the othar oarty
within fifzaan “13: working days of the dazarmination by
“ha Townsnis Tomnizsas.
Step 4: Arbitrazizsn. Tha Fudblic Zamplovment Halaticns
Commission (PZ3C., in accordiances with i23 zrulas and
ragula=ions, sha.. 52 rz2questad to arrang=s for the
agpointment 5I an arbiczraftcor, whne shall nave full power to
near and debarnine zhe disputa between thna two partias.
Thae arbitrazsr 3h2l! have the autheriity Za naar and
d=termina tha griavance and nis decisicn shall be final
and binding on al! parti=2s. The arbitrator shall have no
righ* to vary ar mcdify the ta2rms and conditions of this
Agreemant and shall dacids the dispute within thirtvy (20)
days aiter The hearing haz been closed., The sxpense of
the arsitration snall b2 sorns egually by bota parties.
B. If any Zmoloyee 3hall arzercise any right of apseal under

existing or future Ciwvil Service Statut=s and Fegulations,

such Employves and the Union by such election shall be deemed

to havs waived tThe oravisions of this articiz, including the
rignt o biading arsizracion
ARTICLE 138.
STRIXES & LOCRQUTS
In additicn to anv other rastriction under the law, the Union

or memberzs of ths bargaining unit will not cause a2 strike or work
stoppage of any 2lnd, nor will anv Emploves take part in a strike,
intentional siow dowrn Iin the rata cof work, or in any mannser cause
interference with, or atcppage 27 the Employar's work, providaed
the Emplaver foliows the griavance procedure for wnich provisions
is made neresia; and the Employa2r shall not cause a lockout.

ARTICLE 19.

DISCIPLINE & DISCHARGE

There shall be no discipline or discharge except for just
cause.

No form of discipline or reprimand shall be done in such a way
thatf;auses embarrassment to the Employee invalvad.

Cthef than an oral reprimand, the Employee and the Unicon shall
be furnished with a written copy of any disciplinary action
taken, with the reasons therefore.

Employees shall have the right to appeal any discipline

18
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Tha griavancz ani arzifratisn procadura Tha appeal

inaszizufad az a lavzal 3% tha griavanca zrocadure
TErozrizte undas the clrsumazans2s )

ARTICLE 20.
ILL OF RIGHTS

r2 khazt The individual rignhncs of Zmsleyaes in tha
ni% ara not vislatad, “he Iz-ilowing 3hzall rapraszent

's Bill eof Zign=s:
Anvy Taplarae shall 5a aentisiad To Unisn reprasentation
at =zach and evary atep oI tn2 griavanca procedure, aetb
forth in this Agreement.
Any Employee shall be enzitlad to Union representation
at each stage of a disciplinary nearin
Mo Emplov2e shall b= requirad 5y “hs Eamplayer and/or
its agents to submit %2 a non-criminal interrogation
unless tn2 Employee is affarded the opportunity of
Unizn regrasentation.
No racording davices or stanographer of any kind szhall
be used during any deparitmantal intarrogation, unless
both the Union and the Employer agres to their use
2rior T3 suzh intarrogation. in writing

In all discivlinary h2arings. the Emplova2 shall be
presumed innocent unktil oroven guilty and the burden
of oroof shall he con th2 Zmplayar
An Emslavee snall not be coerced or intimidated or
suff2r anv raorisals eitner dirsccly or indirectly
that may advarsely aflach nis hours. wages or wWorking
conditizns, a3 the rasult of the exarcise oI his
rignts unier this Agrasments

19
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n = Emplavyer.

at his diascreticn, curtail all
the coniines of the Townsnip
waather related or other

zw those non-=ssential

time off, duriﬂq such
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gamen*s. These non-
wizh Lo remain
ing such curtailment, may do so
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and within this Agr=sment only.
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- oTim=23. Tna2 Zmplavsr will maintala 3afa and z2aliniul
rdizions, and will pravidia Zaslovz2as wizh tocla and
2t may e r2ascnally n3c233ary T4 Lasira Thalr healsh
ARTICLE 24
GENERAL PROVISIONS
A. Union Bulletin Board: Th=z Zmployar agrezes to Iuraiash and
mainfain a sultabls bullazin board, in a convaniznt placse, in
tha Inployes’'as work arza, So bHa us=ed by the Unins
B Uniocn Activities: Tha Zmcloresr agrees, duzing warkine hours an
the Zmolovar’s pramises, without loss cf cay. Unian
rapragantatives shall -2 allgowad %o pesT unicn netiz=s,
2istriouss union lizzraturs, salicgcic urion maabarzhis during
otn2r Emplovess non-werking time, and attend negotiation
m222ings, transmif communications authorized by th2 local
union or 1ts ofiicers %o the Emplovar or it's rapresantative,
conzarning the enigrcemant of any provision 0f this Agras=ment,
pravidad that none 2f kha abgva achtivicias snall laterfare
wizh 2h2 work achiviiias or schadulz of the Employzr.
Maasings with individual mamk2rs can be. art c=prasantative
iiscration, in a sacliadad ar=a 0f Ths members’ placa of work
>r oiooany othary arasa wiithin tShe Township's builidings
C. Visits bv Union Representatives: Th= Zmployer agr==2s that
accraditad razmragsentatives of the Amsrican Tadsration of
3zat2, Couniv and Munizipal Ianlov2es, wha2thar local union
rasrasentatives, Disztrict Council representatives or
international vrepressntativas, shall have full and £free access
to the vremises of the Eaplovar at any time during working
pours to conduct Union business, provided prior notice has
Sean Iyrnished to the Zmployer and praovidad that non2 of such
activitias shall interfere with the Employer'a work schedule

and activities.

D. The Zmplover ahall pay all costs incurred by an Emplayee for
the purpose of maintaining r2quirad licensure or
certitications.

E. Posting gf Vacancies: The Township shall post all vacancies or
newly created positions for a pericd of ten {10) working days
prior to opening the position up to non-employees of the
Township. The posting shall include salary and a brief job
description of the titls to be f£illed. A copy of the posting

shall be sent or given to the Local Unicn Representative at
time of posting.
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ARTICLE 25.

UNIFORMS
The Emplaover agr=23 g pravide eazh Publisc Safety
Telezommunlicactions GOperazor p2r yaar with uniforms as follows:
Suymmer Hinter
Twe {2} shircs Twao (2) shirts
Twao (2} pants or skircs Twe {2) pants or skirts Public
Safety Telacommunicazizons Operators shall also raceive one
(1) pair 0f ragulation shcas oer yaar.
ARTICLE 26.

SAVINGS CLAUSE

It is understocd and agreed that if anvy provisions of thia
Agr=emen* zhall be held invalid, the remainder of this Agresement
shall not be affected thersby. 1If any zrovisions of this
Agreemant i3 found to be invalid, then the parties shall rao
this Agreement, wikthin thirty (20) davs of such detarmination.

ARTICLE 27.
TERMINATION & EXTENSION OF AGREEMENT

4. Thia Agreement shall be effective and remain in full force and
effect from Januarv 1, 1997 through December 31, 2000, or
until a successor Agrs=ment 1s reachad.

22



ARTICLE 28.
COMPLETENESS QF AGREEMENT

This Agreement constitutes the entire collective bargaining
agraement batwean thz2 parties and contains all of the benefiis the
Employees are ertitled to receive. notwithstandiag, the
astablished pas: practices in existence prior to this Agreement,
and includzs and settles for the term of this Agreementz, all
mattars whizh were or mignt have bheen raised in all zollactive
bargaining negstiations, leading to the signing ané sxz2cution of

[ RN |

thia Agreemen

IN WITNESS WHEREQEZ, the partiss hereto caused this agreement

to be signed by their proper officials, and their seals akttached,
the day and year first written abovsa.

ATTEST:

n!&*!/ 'ZY& r/?ZK/ fﬁf;ﬁf DATE: o507

Township Clark

TOWNSHIP OF LITTLEZ EGG HARBOR:

/ 7
’ o - |-
By: L a4 % (/-.:."‘é./.‘fi’z / DATE: 11 2 )ﬁ%

ATSCME LOCAL 3304D:

vl

L =71
LUk 7\%_ va ki owoal) pars. S/ e

R :
&:’Q\_ @%&-———/\4 DATE: s’//&' Ja%

John P. Hémny, Assccxa Director

.~
N
—
=
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