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Township of Vernon and U.A.W. District No. 65

Summary of Contract Changes - 1991 and 1992

1. TERM: Two {2) Year Contract (1991 and 1992)
2. WAGES:

Ay 1991 6%
1992 8%

8) Communication Operator -

Hire rate $16,972.00 + % percentage
negotiated in 1991 and 1992 (Step 3, Level I}

C) Dispatcher -

Hire rate $13,595.00 + % percentage
negotiated in 1991 and 1992 (Step i, Level I)

g%? 3. LONGEVITY:
* A} Maximum amount $£3,000.C0

B} Payment for longevity on or before anniversary date
in 1991,

C) To be included in bi-weekly payrcll for pension
purposes only in 1992,

D) Llongevity payment not to be added to base salary for
calculation of overtime.

4. FUNERAL LEAVE:

Add grandparents-in-law

5. SICK DAYS:

Change cap on payment for accumulated sick time to
$3,000.00

6. UNIFORM ALLOWANCE:

1991 - $350.00
1992 -~ $375.00
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10.

RE-CLASSIFICATION OF POSITIQOHS:

Move the following from Level 1t to Level 1-A

Tax Clerk
Assessing Clerk
Animal Control Attendant

HOLIDAY PAY:

Communication Operators and Dispatchers will be paid

for Holidays not taken. Payment for said Holidays shall
be twice a year - once in June, the other in December of
each year.

OVERTIME:

Overtime for Communication QOperators and Dispatchers shall
be by senicrity. (Refer to Police Department General
Order No. 91- 003).

DISABILITY INSURANCE:

tffective 1/1/92, Payroll Deduction for Disability
Insurance shall be discontinued.




VERNON TOWNSHIP POLICE DEPARTMENT

GENLRAL ORDER NQ. 91-003 20 MARCH 1891

TO:

ALL DEPARTMENT PERSONNEL

FROM: CHIEF OF POLICE

SUBJECT: SHIFT COVERAGE -~ COMMUNICATIONS CENTER

/cs

In the event a Communications Opersator is unable to
perform a tour of duty due to unanticipated leave (i.e.,
sick leave, funeral leave, personal leave), the on-duty
Communications Operator will arrange coverage for the
shift in accordance with the following procedure:

a, Off duty full-time Communications Qperaters will be
contacted first to fill the shift on an overtime
basis.

b, In the event there are ne full-~time Communications
Operators available to till the shift for overtime,
thhe on~call Communications Operators will be
contacted.

¢. In the-event there are no on-call Communications
Operators available to fill the shift, the Officer~
in-Charge will be so notified. The Officer-in-Charge
will arrange for shift coverage by an officer
authorized to perform the duties of Communications
Operator.,

Attached is the current telephone list of Communications
Operators, On-Call Communications Operators and Officers
authorized to perform the duties of Communications
Cperator.

Previous orders/memoranda inconsistent herewith are
hereby rescinded.

Sign the attached sheet.

AEQM&A ><.&>~,MM

Kenneth hnsan
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) PREAMBLE

THIS AGREEMENT entered into this day af

1989 by and between the TOWNSHIP OF VERNON, in the County of Sussex,

a Municipal Corporation of the State of New Jersey, hereinafter called
the "TOWNSHIP", and DISTRICT #65 of the U.A.W., duly appointed repre-
sentative of all full-time clerical employees employed by the Township,
the Animal Control Attendants, Custodians, {excluding the confidential
poesitions of the Assistant Municipal Clexk and the Secretary of the
Director of Pe;sonnel), and all other employees in the Township of
Verncn, hereinafter called the "UNION", representé the complete and
final understanding on all bargainable issues between the Township and
the Union, except new titles and salaries.

The TOWNSHIP will notify the UNION of any new job titles created
in the Township. If the UNION so requests, the TOWNSHIP will discuss
with the UNION whether or not said new title or new titles is or are
to be included in the bargaining unit and the appropriate salary or

salaries.
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ARTICLE IIX

MANAGEMENT RIGHTS

a. The Township of Vernon hereby retains and reserves unto it-
self, without limitation, all powers, rights, authority, duties and
responsibilities conferred upen and vested in it prior to the signing
cf this Agreement by the laws and Constitution of the State of New
Jersey and of the United States including, but without limiting the
generality of the foregoing the following rights:

1. "The executive management and administrative control of
the Township CGovernment and its properties and facilities and activi-
ties of its employees utilizing personnel, methods and means of the
most appropriate and efficient manner possible as may from time to
time be determined by the Township.

2. To use improved methods and eguipment to decide the
number of emplovees needed for special assignments and te be in sole
charge of the guality and guantity of the work reguired.

3. To hire all employees, to promote, transfer, assign or
retain employees in positions within the Township, in accordance with
the New Jersey Department of Personnel {Civil Service) Rules and
Regulations.

4. To suspend, demote, discharge or take any other appro-
priate disciplinary action against any employvee for good and just
cause according to law and the New Jersey Department of Personnel
{Civil Service) Rules and Regulations.

5. To layoff employees in the event of lack of funds.

6. The Township reserves the right with regard te all

E%ther conditions of employment not reserved to make such changes as

it deems desirable and nccessary for the efficient and effective



MANAGEMENT RIGHTS (CONTINUED)

Jpperation of the Department included within this Agreement.

B. In the exercise of the foregoing powers, rights, authority,
duties and responsibilities of the Township the adoption of policies,
rules, regulations, Code of Conduct and practices in the further-
ance thereof, and the use of judgment and discretion in connection
therewith, shall be limited only by the specific and express terms of
this Agreement and then only to the extent such specific and express
terms hereof are in conformance with the Constitution and Laws of
New Jersey and ' of the United States.

C. Nothing contained herein shall be construed to deny or
restrict the Township of iis rights, responsibilities and authority
under R.S. 40A:1-1 et. seq. or any other national State Laws or

founty regulations or local ordinances.

B
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' : ARTICLE III

CHECK-QFF

A, The Township agrees to deduct from the salaries of its
employees, subject to this Agreement, dues for the Union. Such de-
ductions shall be made in compliance with N.J.S.A. {(R.S.) 52:14-15.9e,

as amended.

—_— B. A check-off shall commence for each employee who signs an

authorization card, supplied by the Union and verified by the Town-
ship Personnel Officer, cor his designee during the month following
the filing of ;uch card with the Township.

C. If during the 1ife of this Agreement there shall be any
change in the rate of membership dues, the Union shall furnish the
Township written notige thirty (30) days prior to the effective date
of such change and shall furnish to the Township either new authoriza-
tions from its members showing the authorized deduction for each
employee, or an official notification on the letterhead of the Union
and signed by the President of the Union advising of such changed
deduction.

D. The Union will provide the necessary "check-off authorization"
form and the Union will secure the signatures of its members on the
forms and deliver the signed forms to the Township Personnel Officer
or his designee.

E. Any.such written auvthorization may be withdrawn once a year
by an employee By the filing of notice of such withdrawal with the
Township Personnel Officer or his designee. The filing of notice of

withdrawal shall be effective to halt deductions in accordance with

N J.S5 AL 52:14-15.9e as amended.



CHECK-OFF (CONTINUED)

P , ) . ,
g F. The Union shall indemnify, defend and save the Township

harmless against any and all c¢laims, demands, suits or other forms
of liability that shall arise out of or by reason of action taken by
the Township in reliance upon salary deduction auvthorization cards
as furnished by the Union to the Township or in reliance upon the
official notification on the letterhead of the Union and signed by

the President of the Union, advising of such deduction.



ARTICLE IV
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GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the lowest
possible level, an eguitable sclution to the problems which may arise
affecting the terms and conditions of employment under this Agreement.

B. Nothing herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally with
any appropriate member of the Department.

C. 1. -With regard to employees, the term "grievance" as used
herein means an appeal on behalf of an individual employee or group
of employees, from the interpretation, application or violation of
policies, agreements, and administrative decisions affecting them,.
With regard to the Township, the term "grievance" as gsed herein

aameans a complaint or controversy arising over the interpretatiocn,
applicatiocn or alleged violation of the terms and conditions of this
Agreement.

2. With respect to employee grievances, no grievance may
proceed beyond Step Four herein unless it constitutes a controversy
arising over the interpretation, application cor alleged viclation of
the terms and conditions of this Agreement. Disputes concerning terms
and conditions of employment controlled by statute or administrative
regulation, incorporated by reference in this Agreement, either ex-
pressly or by\dperation of law, shall not be processed beyond Step
One herein.

D. The following constitutes the sole and exclusive method for

resolving grievances betwesen the parties covered by this Agreement,

3



GRTIEVARNCE PROCEDURE (CONTINUED)

f)and shall be followed in its entirety unless any step is waived by
~ mutual consent:
Step One: The aggrieved or the Union shall institute action under
the provisions hereof within five (5) work days of receipt of giving
rise to the grievance has occurred, and an earnest effort shall be

made to settle the differences between the aggrieved employee and the

immediate supervisor for the purpose of resolving the matter informally.
Failure to act within said five (5) work days thereafter shall be deemed

to constitute an abandonment of the grievance, The employee may reguest

the presence of an outside representative.

Step Two: If no agreement can be reached orally within five (5}
work days of the initial discussion with the immediate supervisor, the
employee or the Union may present the grievance in writing within five

E%;(S) work days thereafter to the immediate supervisor or his designated
representative, The written grievance at this Step shall contain the
relevant facts and a summary of the preceding oral discussion, the

applicable Section of this contract violated, and the remedy requested

by the grievant. The immediate supervisor or his designated represent-

ative will answer the grievance in writing within five (5) working days

of receipt of the written grievance. The U.A.W. Grievance form shall
comply with this Section.

Step Three: If the Union wishes to appeal the decision of the

immediate supervisor, such appeal shall be presented, in writing, to
the Township Administrator within five (5) working days thereafter.

This presentation shall include copies of all previous correspondence
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GRIEVANCE PROCEDRURE (CONTINUED)

Eg}elating to the matter in dispute. The Township Administrator shall
respond, in writing, to the grievance within fifteen (15) working days
of the submission. The Township Administrator will make a good faith
effort to respond pricr to the fifteenth day.

Step Four: If the Union wishes to appeal the decision of the

Township Administrateor, such appeal shall be presented, in writing,
to the Township Committee within five (5) working days thereafter.
This presentation shall include copies of all previous correspondence
relating to thé matter in dispute. The Township Committee shall re-
spond, in writing, to the grievance within fifteen (15) working days
of the submission. The committee will make a geood faith effort to
respond prior to the fifteenth day.

Step Five; If the grievance is not settled threcugh Steps One,

”ﬁ“two, three and four, either party shall have the right to submit the
dispute to arbitration pursuant to the rules and regulations of the
American Arbitration Asscciation. The costs for the services of the
arbitrator shall be borne egqually by the Township and the Union. Any
other expenses, including but not limited to the presentation of wit-
nesses, shall be paid by the parties incurring same.

E. i. The parties direct the arbitrator to decide, as a pre-
liminary question, whether he has Jjurisdiction to hear and decide the
matter in dispute.

2. The arbitrator shall be bound by the provisions of this
Agreement and the Constitution and Laws of the State of New Jersey,
and be restricted to the application of the facts presented to him

involved in the grievance. The arbitrator shall not have the authority

"~



GRIEVANCE PROCEDURE (CONTINUED)

E}to add to, modify, detract from or alter in any way, the provisions
of this Agreement or any amendment or supplement theretc. The decision
of the arbitrator shall be in writing with reasons therefore, and
shall be final and binding.

F. Upon prior notice to and authorization of the Department
Head, the designated Union Representatives shall be permitted to confer
with employees and the Township on specific grievances in accordance
with the grievance procedure set forth herein during work hours of
employees, without loss of pay, provided, the conduct of said busi-
ness does not diminish the effectiveness of the Township of Vernon
or reguire the recall of cff-duty ewmployees.

G. The time limits expressed herein shall be strictly adhered
to. If any grievance has not been initiated within the time limits

%%%pecified, then the grievance shall be deemed to have been abkandoned.
If the grievance is not processed to the next succeeding step in the
grievance procedure within the time limits prescribed thereunder,
then the dispositien of the grievance at the last preceding step
shall be deemed to be conclusive. Nothing herein shall prevent the
parties from mutually agreeing te extend or contract the time linits
for processing the grievance at any step in the grievance procedure,
such agreement to be in writing.

H. Employees covered by this Agreement shall have the right to
process theilr own grievance without representation.

I. In the event the aggrieved elects to pursue remedies avail-
able through the New Jersey Department of Personnel, the grievance

shall be cancelled and the matter withdrawn from this procedure. In

IR
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GRIEVANCE PROCEDURE (CONTIRNUED)

{;ﬁhe event the grievant pursues his remedies through the Department
of Personnel, the arbitration hearing, if any, shall be cancelled
and filing fees and expenses incurred thereby shall be paid by the
grievant or the Union.

J. No emplovee shall be discharged without just cause.

2
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SALARIES

A. For employees hired as of January 1, 1985, see attached
Schedule A,

B. ExXcept as provided for in Paragraph A, effective January 1,
1991 each clerical employee and Custodian(s) shall receive a 6%
individual increase (as per attached Schedule A) for 1991 and
effective -danuary 1, 1992, an 8% individual increase for 1992 ({as
per atiached Schedule A}.

tffective January 1, 1991 Communication Operators, Police

Records Clerks Typing and Senior Police Records Clerks Typing shall
each receive a 6% individual increase for 1991 and effective
January 1, 1982 an 8% individual increase for 1992 {as per Schedule A).

gy LONGEVITY
A. Longevity will be paid, and will be retrcactive to
January, 1985, based on the following:
1991 1992
Years of Service Percentage Percentage
1 -~ 5 0 0
6 - 10 3 3
10 - 15 4 4
15 - 20 5 5
20 - 25 6 3]
25 and up 7 7
Maximum dallar figure to be paid for longevity is $ 3,000.00
B. Payment for longevity on or before anniversary date in 1991,
€. Such longevity shall be based on the earnings of a normal
work week and longevity pay shall not be added to overtiime renumeration,
=?5 D. To be included in bi-weekly payroll for pension purposes

only in 1892,

i1



SCHEDULE A
STEPS AND LEVELS

All job titles were analyzed {using New Jersey Department of Personnel Job
Descriptions) and grouped according to skill level and requirements.

CLERICAL EMPLOYEES AND CUSTODIAN(S)

LEVEL I: Includes all entry level positions currently covered by the U.A.W.

Contract as well as additional titles established by the Department of Personnel
Reclassification Survey. The titles include:

Llerk Typist

LEVEL I-A: Includes pesitions which require additional skills and/or

responsibifity, but would not qualify for a full level. The titles include:

Animal Control Attendant
Tax Clerk (Typing)
Assessing Clerk
Clerk Stenographer
Payroll Clerk
Cashier
Bookkeeping Machine Operator - Typing -

LEVEL II: Level II is a full step up from Level I and includes all senior

level positions as well as the Custodian. The titles include:

Deputy Municipal Court Clerk

Senior Assessing Clerk

Senior Clerk Typist
Senior Tax Clerk (Typing)

Senior Payroll Clerk

Senior Cashier
Senior Bookkeeping Machine Operator - Typing
Senior Clerk Stenographer
Custodian

LEVEL III: Level III is again a full step up from Level 1T and includes all

principal titles. The titles include:

Principal Clerk Typist
Principal Tax Clerk (Typing)
Principal Assessing Clerk
Principal Payroll Clerk
Principal Bookkeeping Machine Operator - Typing

111



SCHEDULE A ~ STEPS & LEVELS

~PAGE 2
,':D G

L

LEVET IIT - CONTINUED:

Frincip- 1 Cashier
Principal Clerk Stenocgrapher

LEVEL IX¥I~A: Level III-3 is a half step from Level III and was estab-

lished to recognize those positions which regquire training and skill
development in addition te that required in Level IX1I. The title includes:

Technical Assistant, Typing,
Qffice of the Construction Official.

COMMUNICATIONS OPERATORS ~ POLICE RECORDS CLERK, TYPING -
SENIOR POLICE RECORDS CLERK, TYPING

LEVEL I - Communications Operator, Communications Operator Trainee

LEVEL II - Police Records Clerk, Typing
Senior Police Records Clexrk, Typing

SCHEDULE 3 - SALARY STRUCTURE:

(£§% Effective January 1, 1985 the Township of Vernon;é new Salary Guide
for employees hired as of Januwary 1, 1985 will Bbe as shown onh the
following SCHEDULE A SALARY GUIDES.

All employees on the payroll as of January 1, 1989 and have left
the employ of the Township of Vernon during 1889 shall receive pro-rated
increases retroactive to January 1, 1989 .

If the Township fails to negotiatz with the other bargaining units
te include the evaluation tied to step increases, the article in this

contract covering this is null and veid.

(]
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B SCHEDULE A
1991 SALARY GUIDE ~ AMENDMENT
POLICE DEPARTMENT CLERICAL EMPLOYEE®*
PRINCIPAL CLERK STENOGRAPHER**

STEP 1 STEP 2 STEP 3 STEP 4
LEVEL 111  $ 18,620. $ 19,835. $ 21,048. $ 22,265,
SCHEDULE A

1992 SALARY GUIDE AMENOMENT
POLICE DEPARTMENT CLERICAL EMPLOYEE™*
PRINCIPAL CLERK. STENOGRAPHER*¥

-

STEP 1 STEP 2 STEP 3 STEP 4

3D lever 1ir $ 20,110, § 21,422, § 22,732 $ 24,047.

** Dased on a 40 hour work week.

R

STEP 3

$ 23,477,

STEP 5

$ 25,3506.




ARTICLE VI

OVERTIME

A, Overtime shall be paid for all work performed in excaess of
the standard work week at the rate of one and one-half (1%) times the
computed hourly rate, Standard number of weekly hours for the communi-
cations operators/Police Department employees and the custodians will
be forty (40) hours and all others will be thirty-five (353) hours.

B. Overtime work will be kept to & minimum, except in cases
of emergency, and must be authorized in advance by the Department Head,
The reasons for the granting of overtime shall be noted on the time
report and certified by the Township Administrator.

C. Overtime shall be computed and payment made on the follow-
ing basis:

1. Up to the first eight (8) minutes ~ no pay.

ﬁ%@ 2. Eight (8) through twenty-two (22} minutes ~ fifteen
(15) minutes pay.

3. Twenty~three {(23) through thirty-seven (37) minutes -
thirty (30) minutes pay.

4. Thirty-~eight (38) through forty-seven {(47) minutes -
forty-£five (45) minutes pay.

5. Forty-eight (48) minutes through sixty (60) minutes =
one (1)} hour pay.

D. Overtime shall be paid either by compensatory time off or
by compensation at the ¢ption of the employee and approval of the
Department Head. Compensatory time shall be arranged to be taken
within thirty (30) days thereof by agreement of the employee and
Department Head when possible. Whenever the employee shall choose
compensatory time off, he shall be entitled to one and one-half (1%)

hours off for each hour worked in excess of his normal hourly work

T

FERLY
+'yeek. Whenever an employee chooses to receive compensation for
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OVERTIME (CONTINUED)

vertime worked, such compensation is to be computed at the rate of
one and one-half (1%} times his standard hourly rate for each hour
worked in excess of his standard number of weekly hours.

E. Overtime checks shall be paid within two (2) weeks following
the conclusion of the pay period in which the overtime was worked.

F. Effective on January 1, 1985 , recording secretaries will
receive $ 8.00 per hour for attendance at meetings, with a guaranteed
three (3) hour minimum per evening. Portions of any time over an hour
will be paid in 15 minute intervals after the three (3) hour minimum.
Any typing done after the three hou? minimum per evening will be at
time and one-half {1%).

G. If an employee is recalled, he/she shall receive a guarantee
of two (2) hours compensation at one and c¢ne-half {(1%) times the

i%%employee‘s standard hourly rate, provided such work is not contiguous
(before or after) the employee's work day. The Department Head or
his designee shall have the right to retain the employee for the full
two (2) hour period. Such call out shall not apply to Paragraph F.

H., Negotiations will be conducted in two (2) hour sessions
{on the average). Members of District #6535 of the U.A.W. will be
guaranteed that half of this time will be during normal working hours

and half of this time will be outside of working hours.
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VERNON TOWNSHIP POLICE DEPARTMENT

GENERAL ORDER NO. 91-003 20 MARCH 1991
TO: ALL DEPARTMENT PERSONNEL

FROM: CHIEF OF POLICE

SUBJECT: SHIFT COVERAGE - COMMUNICATIONS CENTER

1, In the event a Communications Operator is unable to

/cs

perform a tour of duty dus to unanticipated leave (i.e.,
sick leave, funeral leave, persaonal leave), the on-duty
Communications Operator will arrange coverage for the
shift in accordance with the following procedure:

a. Off duty full-time Communications Operators will be

contacted first to fill the shift on an overtime
basis.

b. In the event there are no full-time Communicatians
Operators available to fill the shift for overtime,
the on~call Communications QOperators will be
contacted.

cs In the-event there are no on-call Communications
Operators availahle to fill the shift, the Officer~
in-Charge will be so notified. The Officer-in-Charge
will arrange for shift coverage by an officer

authorized to perform the duties of Communications
Operator.

Attached is the current telephone list of Communications
Operators, On~Call Communications Operators and Officers

authorized to perform the duties of Communications
Operator.

Previous orders/memoranda inconsistent herewith are
hereby rescinded.

Sign the attached sheet,

13-1



ARTICLE VII
VACATIONS

The following vacation is applicabe to all employees in the
Unit, Effective January 1, 1989.

1. One (1) day per month from the date of hire to the following

January 1st.

2. Completion of one (1) year through the completion of five (5)
YAl S e tvevssrnnnans cvaens Ce e e tacidracasnseansas et ana 12 days
3 From the sixth (6th) year through the completion of ten (10)
VAT S s eneuanauasaserecassasassanssennnnranensnnnnnan 15 days
4, From the eleventh (11) year through the completion of fifteen
(15) ¥RarS.eeeieriiaserrnreanrans vessacesn vereveaaaas 18 days.
5, From the sixteenth (16) year through the completion of twenty
(20) YEAPS . i iiiieietareneesaocsnasaraanansnansnionnna 20 days.
6. From the completion of twenty (20) years............. 25 days.
A. An employee with prior approval of the Department Head may charge a

single day or two against his vacation time.

B. Each individual employee, with prior approval of his/her Department
Head, may of his or her own free will, defer all or a portion of vacation time
until the following year.

C. All employees shall submit requests for vacation at least two weeks
in advance to their Department Head.

D. When an employee requests permission to use an individual vacation
day or part thereof, such requests shall be granted at the discretion of the
Department Head. When permission is sought to use an individual day, the two
week notice required by Section C above shall be waived, provided that the

permission c¢an be granted without affecting the operation of the Department.
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ARTICLE VIIT

P SICK LEAVE

A, From time of employment, each employee shall be entitled to
one (1) day per month until the calendar year January 1. After one
(1) year, each employee shall be entitled to fifteen (15) days plus
the time accrued Dbefore the first calendar year. Each employee shall
be entitled to fifteen (15) days of sick leave for every wear of
employment thereafter. There is no limit to the amount of sick leave
time that may be accumulated.

B. Sick’ leave can be utilized for the following reasons:
personal illness, accident, exposure to contagious disease or for
brief periecds due to serious illness in the family.

C. Employees requesting sick leave must report their illness
to their supervisor before their scheduled starting time. Failure to

5%§dg so may result in denial of leave day or disciplinary action. Ab-
sence for five (5) consecutive days without notice shall constitute
a resignation.

. Absence on sick leave for three (3) or more days regquires a
doctor's certificate. Pursuant to the New Jersey Department of Personnel,
the Township may reguire a doctor's note whenever such regquest appears
reasonable.

E. Employees absent nine (8) or more days in one (1) calendar
vear, consisting of periods of less than three (3) days, shall submit
medical evidence for additional sick leave.

F. Unauthorized absence is reason for disciplinary action.

G. In the event of seriocus illness or accident, the appointing

authority may require a doctor's certificate indicating recovery.
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STCK TEAVE (CONTINUED)

’ﬁg H, Sick leave shall not be interpreted as including an extendegd
period where the employee serves as a nurse or housekeeper during a
protracted period of illness of a member of the family.

I. In all cases of reported illness cor disability suffered by an
employee or a member of an employee's immediate family, when the em-
ployee takes such leave time, the Township reserves the right to send
a medical physician to examine and report on the conditions of the
patient to the Department Head. The Township agrees to provide the
U.A.W. with a list of approved doctors - no less than four doctors,
the employee reserves the right to select the doctor from the list.

J. During protracted periods of illness or disability of an
employee or a member of the employee's immediate family, the Township
Administrater may require interim reports on the condition of the

i%%patient at weekly or bi-weekly periods from the attending physician or
a Township medical physician. When under medical care, empleyees are
expected to conform to the instructions of the attending physician if
they wish to qualify for salary payment during such periecd of illness
or disability.

K. The rules which follow apply to the payment of salaries
during periods of illness or disability, of regular, permanent full-
time employees. Permanenit part-time, temporary, and seasonal employees
are not entitled to compensation for such absences.

L. No emplovee shall be allowed to work and endanger the health
and well-being of other employees and if the employee's condition
warrants, the employee may be directed to take sick leave. The Town-

_‘ship Administrator may direct the employee to the Township physician

-j%hose name appears on the aforementicned list for an opinion as to the

eligibility of the employee to be absent from work.

16



' SICK TL.EAVE (CONTINUED)

M. Sick leave with pay shall not be allowed under the follow-

ing conditions:

1. When the employee, under medical care fails to carry out

the orders of the attending physician.

2. When, in the opinion of the Township medical physician
the disability or illness is not of sufficient severity to justify
the empleyee's absence from duty; subject to Paragraph N.

3. When an employee deoes not report to any physician.

N. The recommendation of the Township's medical physician as
well as those of the attending physician, as to the justification for
the absence from duty on account ¢f disability or illness or of the
fitness of the employee to return to duty shall be considered by the
Township Administrator. The Township Administrator reserves the right

£§9in such cases where there is a difference of professional opinion
between the Township physician and the personal physician, to regquire

the employee to submit to an examination by a third doctor.

Q. In charging an employee with sick leave, the smallest unit to

be considered is one-half (%) of a working day.

P. Sick leave shall not be allowed for such things as ordinary
dental care, nor for any other professional services that may be nor-
mally scheduled within the employee's regular off time. The utili-
zation of sick leave for elective medical precedures will not be con-
sidered without sufficient medical evidence to substantiate the ne-
cessity of scheduling the medical or dental services during the work
day.

0. Sick leave in excess of the time prescribed by this Agree-

3%ent may be granted at the discretion of the Department Head when

warranted by the employee's overall work record.

17
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SICK LEAVE (CONTIMUED)

R. If an employece is absent from work for reasons that entitle
him/her to sick leave, the Department Head or his/her designated
representative (i.e., Communications Operator) shall be notified as
early as possible, but no later than thirty (30) minutes prior to the
start of the scheduled work shift from which he/she is absent. Fail-~
ure to so notify the Department Head or his/her designated represent-
ative may be cause for denial of the use of sick leave for that
absence and constitute cause for disciplinary actien.

S. Employees who retire within the meaning of P.E.R.S. (i.e.
25 vears of service and/or 55 years or older) ghall be entitled to

one-half of the sick leave days accumulated up to a cap of § 3,000.00.

18
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ARTICLE IX
FUNERAL LEAVE

A. In the event of death in the employee's immediate family,

the employee shall be granted time off without loss of pay from the date of

death to the day of the funeral, but not to exceed five (5) working days.
B. 1. Five (5) working days leave shall be granted for the
following: wife, husband, son, daughter, mother,
father, mother-in-law, father-in-law, sister, brother,
grandparent, grandchild, grandparents-in-law.

2. Three {3) working days leave shall be granted for the
following: Dbrother-in-law, sister:in-law, aunt, uncle,

niece, nephew.

C. Reasonable verification of the event may be required by the
Township.
D. Such bereavement leave is in addition to any holiday, day off,

vacation leave or compensatory time off falling within the time of the

bereavement.

E. An employee may make a request of their Department Head, or his/her

designated representative, for time off to attend a funeral separate and
distinct from bereavement leave. Such request, if granted by the Department
Head or his(her designated representative shall be charged, at the option of
the employee, either as a personal day or against accumulated compensatory

time off.
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ARTICLE X

PERSONAL DAYS

A, Effective January 1, 1989 employees shall be allowed four
(4} pérsonal business days not deducted from sick leave.

B. Applications in writing for a personal business day must
be submitted to the Department Head at least three (3) calendar days
in advance of the requested day, except in emergency.

C. Personal business days shall not be taken on a day inmed-
iately prior tB or on the day immediately after a holiday or wvacation
day, except in emergencies.

D. A new employee must have a minimum of one (1) year's

service credit with the calendar yeaxr before he/she is eligible for

this benefit for the same calendar year.

year.

Personal leave days may not be accumulated from year to

F. It is understoocd by the parties that personal leave days
may not be taken for the purpose of extending weekends.

G, Personal days, being personal, shall not require clari-

fication.

20



' ARTICLE XI

oy BENEFITS

A. The Township shall provide hospitalization insurance coverage,
dental insurance, and major medical insurance in effect during the

[99) - /G2
years 9891550,

b. The Tewnship has the right to change insurance carriers or
institute self-insurance programs as long as the same benefits are
provided,

cC. Effective upon the signing of this Agreement, employees
covered by this Agreement shall be enrolled in the New Jersey State
Disability Plan. Cost of such plan shall be borne egually by the
Township and employee. If the Township chooses to change to a private
disability plan which is equal or better than benefits of the New Jersey

5%%State Disability Plan, any increases in premiums over that paid to the

H

-New Jersey State Disability Plan will be beorne by the Township, not
the emplovee.

D. Employees will be entitled to one (1) fifteen (15) minute
break in the morning to be scheduled by the Department Head to insure
a normal and efficient operation of the Township. All employees will
be entitled to forty-five (45) minutes for lunch. Employees who take
longer than a forty-five (4%5) minute lunch may subject themselves to
disciplinary action.

E. The Township agrees to provide a 510,000.00 Life Insurance
Policy for each employee.

F. Effective January 1, 1983, any employee who retires within the meaning
of the Public Employees Retirment System shall be entitled to receieve paid

 £Pea1th benefits after retirement with coverage equal to that of an active duty

employee, or monetary reimbursement to purchase sald coverage.

21



. » ARTICLE XII

HOLIDAYS

A, All employees shall receive credit for a day off for the
.following Holidays listed below, although they may be required to
work on the holiday itself because of shift duties:

1. New Year's Day

2. Martin Luther King's Birthday

3. Lincoln's Birthday

4. Washington's Birthday
5.  Good Friday
6. Easter Sunday (for Dispatchers/Comm. Oper. Only)

7. Memorial Day
8. Independence Day -

9. Labor Day

10. Columbus Day

11. Veteran's Day
12. Thanksgiving Day

13. Day after Thansgiving

14, Christmas Day

B. Communications Operators will not lose holiday time due to
the scheduling needs of management. Management will work out a sched-
ule which allows Communications Operators to either take their holi-
days or carry them over to the nexy year. Management retains all
rights to determine priorities in the rescheduling of holiday time.

C. If an émployee is scheduled to work on a holiday, or if the
holiday falls on the emplovee's regularly scheduled day off or during
an employee's vacation periocd, the employee shall be entitled to take
J?a compentatory day off, at the cmployee's discretion with the approval
ﬁ'of the Department Heads. All compensatory days off must be taken prior

to the end of the calendar year.
22
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HOLIDAYS CONTINUED

D. Communication Operators and Dispatchers will be paid for
Holidays not taken. Payment for said Holidays shall be iwice a
year - once in June, the other in December of each year.
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i) ARTICLE XIII
S

PERFORMANCE OF HIGHER DUTIES

The Township may appoint an employee to perform the duties of
8 higher rated position witheout an increase in pay for a time period
of less than ten {(10) working days. Should an employee work more
than ten (10) consecutive work days, then the employee shall receive

the salary commensurate with that position.

o
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ARTICLE XIV

{ﬂ) TUITION REIMBURSEMENT

A. If a supervisor under the direction of the Personnel
Committee directs that an employee must take a job-related course,
the Township shall reimburse the employee for tuition expenses in-
curred immediately upon satisfactorily completing the course.

B. Only courses which are job-related shall be eligible for
reimbursement by the Township. Any determination by the Township
as to whether a course is job-related or not shall be nongrievable.

C. To bé eligible for such reimbursement, the employee must
remain with the Township for a pericd of one year after completion
of the job-related course.

D. Employees will receive compensatory time for all job-

related courses and seminars which employees are reguired to attend

on their own time.
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) ' ARTICLE XV

JURY LEAVE

A, A regular full-time employee who loses time from his/her
job because of jury duty as certified by the Clerk of the Court
shall be paid by the Authority the difference between his daily base
rate of pay (up to a maximum of eight (8) hours) and the daily jury
fee, subject to the following conditions:

1. The employee must notify his/her supervisor immedi-
ately upon receipt of a summons for jury service;

2. vThe employee has not voluntarily sought jury service;

3. No employee is attending jury duty during vacation
and/or other time off from Township employment, and;

4. The employee submits adeguate proof of the time served
on the duty and the amount received for such service.

B, If, on any given day an employee is attending jury duty,
he or she is released by the Court prior to one o'clock P.M. that
employee shall be required to return to work by two o'clock P.M.

that day in crder to receive pay for that day.

25



ARTICLE XVI

LEAVE OF ABSENCE

A. The Township agrees to provide all employees with Military
leave in accordance with Federal and State Statutes.,

B; Personal leave of absence may be granted for up to six (&)
months to eligible employees without pay in the sole discretion of

the Township Committee.
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ARTICLE XVIZI

NON-DISCRIMINATION

A, The Township and the Union agree that there shall be
ng discrimination against any employee because of race, creed, color,
religion, sex, national origin, age O political affiliation.

B. The Township and the Union agrees that all employees
covered under this Agreement have the right without fear of penalty
or reprisal to form, join, and assist any employee organization or
to refrain froﬁ any such activity. There shall be no discrimination
by the Township or the Union against any employee because of the

employee’'s membership or non-membership or activity or non-activity.
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ARTICLE XVIII

MAINTENANCE OF WORK CPERATIONS

E’D
FO

A. The Unlon hereby covenants and agrees that during the
term of this Agreement, neither the Union nor any person acting
in its behalf will cause, authorize or support, nor will any of
its members take part in any strike, (i.e., the concerted failure
to report for duty or willful absence of any employee from his
position, or stoppage of work, or absence in whole or in part, from
the full, faithful and proper performance of the employee's duties
of employment), work stoppage, slow-down, walk-out or other illegal
job action against the Township. The Union agrees that such action
would constitute a material breach of this Agreement.

B. In the event c¢f a2 strike, slow-down, walk-out, or job action,
it is covenanted and agreed that participation in any such activity

%%@by any Unicn member shall entitle the Township to inveke any of the

following alternatives:

1. Withdrawal of Union recognition;

2. Withdrawal of dues deduction privileges (if previously
granted) :

3. Such activity shall be deemed grounds for termination

of employment of such employse cor employees.

C. The Union agrees that it will make every ressonable effort
to prevent its members from participating in any strike, work stoppage,
slow-down, or other activity aforementioned or supporting any such
activity by any other employvee or group of employees of the Township
and that the Union will publicly disavow each action and order all
such members who participate in such activities to cease and desist

,EFrom same immediately and to return to work, and take such other

28



MATINTENANCE OF WORK OPERATIONS (CONTINUED)

gﬁsteps as may be necessary under the circumsStances to bring about
compliance with the Union order.

D. Nothing contained in this Agreement shall be construed to
limit or restrict the Township in its right to seek and obtain such
judicial relief as it may be entitled to have in law or in equity

for injunction or damages, or both, in the event of such breach by

the Union or its members.
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ARTICLE XIX

UNIFORMS

1. Effective dJanuary 1, 1991, the uniform allowance shall
be % 350.00 for Communication QOperators only, and § 375.00
effective January 1, 1992. Payments shall be in two (2) semi-annual
installmeﬁts. Voucher system will be eliminated. Communication
Operators may purchase clothing to be utilized as uniforms at
other than uniform stores providing that such clothing meets with
the approval of the Chief 0Of Police.

2., Effective Jdanuary t, 1991, the uniform allowance for
the custodian(s) will be distributed in accordance with the
Township Road Department Employess distribution in the amount of

$ 350.00 for the year 1991 and § 375.00 for the year 1992,
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ARTICLE XX

BULLETIN EBOARDS

Bulletin Boards shall be made available by the Township
for the use of the U.A.W. for the purpose of posting U.A.W.
announcenents and other information of a non-controversial
nature. The Department Head may have removed from the Bulle-
tin Boards any material which does not conform with the intent

and provision of this Article.

-
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ARTICLE XXI

AGENCY SHOP

A. In the event that any other bargaining unit in the Township
of Vernon receives an Agency Shop provision, the parties agree to

reopen negotiations on the issue of Agency Shop only.

(Wi
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ARTICLE XXT1I

Mo FLEXIBLE HOURS

For all employvees hired on or before April 1, 1984,
.the Township may establish a flextime program, while maintaining
employee’'s assigned work weeks to accomodate its operational needs.
Any establishment cof a Flextime program will be established between
the hours of 8:00A.M. and 4:30P.M. only, for the work week of Monday
through Friday on a steady schedule,

For all employees hired after April 1, 1984, the Township
has the right to establish an assigned work week to accomodate its
operational needs, which shall include the right to establish work
hours other than between 8:00A.M. and 4:30P.M., and a work week
other than Monday through Friday on a steady schedule.

;ﬁg However, the number of hours in any given work ééek shall not

exceed the number of hours for any other bargaining unit employee

in that Department.
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ARTICLE XXIXII

E:) SEPARABILITY AND SAVINGS

A If any provision of this Agreement or any applica-
tion of this Agreement to any employee or group of employees is
held to be contrary to law, then such provision or application
shall not be deemed valid and subsisting, except to the extent
permitted by law, but all other provisions or applications shall

continue in full force and effect.
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ARTICLE XXIV

FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of al%
bargainable issues which were, or could have been, the subject
of negotiations except new titles and salaries. During the
terms of this Agreement neither party will be required to nego-
titate with respect to any such matter, whether or not covered
by this Agreement, and whether or not within the knowledge or
contemplation of either or both parties at the time they negoti-

ated or signed this Agreement.
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BE IT RESOLVED By the Township Committee of the
Towﬁship of Verncn that the Mayor be and is hereby
authorized to sign the Collective Bargaining Agreement
{(contract) between the Township of Vernon and District
No. 65 of the U.A.W. for the years 19981 and 1992.

CERTIFICATION:

I hereby certify that the above resolution is a true copy of
the resolution adopted by the Township Committee of the Township
of Vernon at their regular meeting held on Monday, July 22,1991,
gt 7:00 P.M. in the Vernon Municipal Center, Church Street, Vernon,
New Jersey.

Gl F/ad@ 4
PATRICIA A. LYCOBKY, ReM.C.
TOWNSHIP CLERK
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