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4

PREAMEBLE

This Agreement made tﬁis daonf . , 1979 by and
between the County of Bergen‘operating the Bergen Pines County Hospital
in Paramus, New Jersey, hereinafter referred to as the "Employer" and the
Bergen Pines Hospital Non—Supe:viséry Local Unit of the Jersey Nurses
Economic Security Organization, hé:éiﬁéfhét?knéwn'as'theilzeealfﬂhit”*aﬁaas
the Jersey Nurses.Ecdhomic Security Organization:6f: the New Jerseys Stifte
Furses Associartion; .Ihic, hereihafter known' as. the 'f»-"“ﬂﬁiaxﬂ's, L & "Asscciaiion®,
Witnesseth:

Whereas, it is the desire, intent and purpose of the parties hereto
that this Agreement shall provide for improved patient care through
the maintenance of high standards of nursing: ;nd

It is also the intent.of the éarties that this Agreement shall make
provision for the terms and conditions of employment to be ohserved
between the parties hereto in order that good employer-employee relations
will exist.

Now, therefore, in consideration of the premises, covenants,
undertakings, terms and condtitions herein contained, it is hereby

mutually agreed by and between the parties herein as follows:
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ARTICLE I - RECOGNITION

The Employer recognizes the Bergen‘Pines Hospital Non-Supervisory
Locai Unit of the Jersey Nurses Economic Security Organization, an
affiliate of the New Jersey State Nurses Association, as the exclusive
representative of the Registered Professional Nurses employed by the
Employer in the positions‘of graduate nurse, assistant head nurse,
head nurse, infection control nurse and instructor of nurses for the
purpose of collective negotiations under Chapter 303 of the Public Laws
of New Jersey of 1968 and Chapter 123 of the Public Laws of New Jersey
of 1974 and any amendatory provisions as may be made thereto, with respect
to salary, hours and other terms and conditions of employment. ‘The
Bergen Pines Hospital Non-3upervisory Locél Unit of the Jersey Nurses

Nurses Economic Security Organization

Economic becurzty Organzzatzon and theidérxseyof the New Jersey State Nurses
Association,/ﬁiZil serve as exclusive representative for purposes of
collective negotiations as aforesaid for all of such Registered Professional
Nurses, including those on a part-time basis, but excluding the Director
and Assistant Director of Nursing and all other supervisors as defined

within the meaning of the act. The employer may create such new

» 5 -
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ARTICLE II - MANAGEMENT RIGHTS

The Employer has both the legal responsibility and the sole
right to manage the Hospital and, except as specifically. limited in this
Agreement, to (a) hire, assign, transfer, promote, schedule, lay off,
recall, discipline, demote, discharge for good cause its employees
and direct. them in their work and (b) control all Employer property.
Except as this Agreement otherwise specifically provides, the manage-
ment of the Hospital and the direction of the %rork force shall be in the
sole discretion and the sole responsibility of the Hospital, and except
as otherwise provided herein, the Employer retains his sole and
exclusive right to promulgate rules and regulations within appiicabie
statutes; direct, designate, schedule and assign duties to the work
force; plan, direct and control the entire operation of the Hospital;
discontinue, consoﬁééte or reorganize any department or branch; |
transfer any or all operations to any location or discontinue the same
in whole or in part; mergé with any other institution; make technolo- .
gical improvement} install or remove equipment regardless of
whether or :not such action causes a reduction of any kind in the
number of employees, or traansfers in the work force, requires the
assignment of additional or different duties in conformity with
existing New Jersey Law or causes the eliminétion or addition of

nmursing titles or jobs; and carry out the ordinary and customary
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functions of management whether or n&t possessed or exercised by the Emplover
prior to the execution of this Agreemépt, except as limited herein. All
the rights, powers, discretion,authority and prerogative possessed by
the Employer prior to execution of this Agreement, whether‘exércised or
not, are retained by and are to remain exclusively with the Employer,
except as limited herein. .
ARTICLE‘ IIT - ASSOCIATION NOTIFICATION

Section 1. 'The Association =" =~ - . . ¥ “& shall be notified
at the employer's earliest convenience, not to exceed ten (10) working
days exclusive‘éf Saturdays, Sundays, and Holidays, of any and all -
proposed new rules and/or modifications of existing rules goverming
working conditions. Changes which are the subject of mandatory negotiation
will be negotiated with the ~DUnioa-+i». and the Local Unit before they
are establisheé and promulgated.

Section 2. The Employer agrees to notify the Union it of all
newly hired employees represented by the Union .. .:. Notification shall
be monthly and information shall include the name, unit assignment
starting salary and date of hire. Monthly notice will also be given of’
terminations and leaves of absence.

Newly hired employees shall he advised that nurses in the bargaining

Union and the

unit are represented by the Aocal Unit for all terms and conditioas of
emplcyment;

-The employer will prﬁvide the Local Unit with bu;letin boards (36" x 36")
in front of the Nursing O0ffice of Building 6 and 1l and at the information

desk in buildings 5, 4, 12 and 2, for communication with the employees

which the Local Unit represents. The bulletin boards shall be erected

within thirty (30) days of contract ratification and will be conveniently
-l
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located but will‘not be placed so as to interfere with patient care

Such bulletin boards will be identified "For BPCH, Professional Nurse

Association = Non~Superviso:é“ and will be for their exclgsive use.
Seéticn'B. Time for negotiations will be mutually agreed upon by the

Associatiog and the Employer. Four members of the Local Uniés negotiation

committee who are on duty shall be considered on duty while attending

negotiations and shall receive their customary rate of pay.

-

ARTICLE ITI-A - LABOR MANAGEMENT MEETINGS

Labo?«Management Meetifhgs, apart from the Grievance Procedure,
for matters considered impo:tént by either the Union or the Hospital may
be arranged by mutual agreement between the Local President and the Hospital
Administrator or his designee. Such meetings shall be attended by such
representatives of the parties as 2ach deem useful to the discussion.
Arrangements for the time, date and place of such conferences shall be
made in advance, including a proposed list of empl;yee attendees, and wikth
an agenda of the matters to be taken up ;@ the meeting. These shall be.
presented at the time the conference is requested, and matters taken up
at tﬁe conference shall be limited ko those included in the agénda. The
members of the Union attending such conferences shall not loose time
or pay fér time so spent, nor for up to one-half (1/2) hour spent in
mesating together pra2ceding such a conference. If requested Dy either
party, an answer will be sent in 7 working days. The President of the Local
. gnit shall be releasaed from éuty without loss of pay to attend lasoxr-

management meetings. -
O4A¢==
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ARTICLE IV - NURSES' RIGHTS

Pursuant to Chapter 303 of the Public Laws of 1968, and
Chapter 123 of the Public Laws of 1974 and any amendatory sections
made thereto, the Employer hereby agrees that every Registered
Professional Nurse subject to this Agrcement shall have the right to
freely organize, join and support the Association (or organization)
and its affiliated for the purpose of engaging in collective negotiations.

- The Employer further agrees that it shall not directly or indirectly
discourage or coerce any such nurse in the enjoyment of any riéhts
-conferred by Chapter 303 of the P, L. N.J. of 1968, or Chapter 123 of
the P, L.N.J. ofv 1874 or other laws of New Jersey, the Constitution
" of New Jersey or the Constitution of the United States; that it shall not
discriminate against such m.u‘se with respect to hours, wages, or any
terms or conditions of employment by rcason of his or her member-
ship i.n the Association (or organization) and affiliates or participation
in any lawful activities of the Association, or its affiliates, collective
negciiations with the County, institution of any grievance, complaint
or proceeding under this agreement. ‘
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Nothing contained herein shall be construed to deny or restrict
any nurse such rights as he or she may have under New Jersey Civil

Service Laws or other applicable laws and regulations.

ARTICLE IV A - PAYROLL DEDUCTION OF

UNION JUES

The Employer agrees to deduct from the earnings of each
emplogzee membership dues to the New Jersey State Nurses Aésociaf
tion/é.ndnict; affiliate groups when the employees submit proper authoriza-
tion for such dedtiction in writing. ‘ The Dnion will indemnify,
defend and save barmless the Employer against any and all claims,
demands, suits or Qtl;er forms of liability that shall ar;ise out of or
by reason of action taken by the Employer in reliance upan salary
- deduction authorization cards submitted by tﬁe Union .or employees
covered by this Agreement to the Employer. Due_s will be deducted on
a monthly basis and said dues will be forwarded to the Union  at
its Montclair, New Jersey office on a monthly basis.

Once aﬁ authorization is given, it shall remain in effect unless
fcerminated by an employee upén written notice to the Employer or
upon termination of the employee's employment. The filing of such
.a notice of withdrawal shall halt deductions as of July 1 or January 1
(which ever is sooner) next succeeding the date on which the notice of

-6~



withdrawal is filed..

An ;mthorization for deduction of - Tnion membership dues
shall be terminated automatically when an employee is removed from
.the payroll of the Employer.

The deduction and forwarding of dues will be commenced by the
Employer no later than 45 days after the authprization card is

received. Employees who do not sign written authorizations for
deductions will not have monies removed for payment to the Union.

ARTICLE V - NO STRIKE CLAUSE

During the period of time of this Agreement and notwithstanding
any change in existing law, the Union . and the Local Unit and the
employees shall not engage in any slowdown, work stoppage, strike
or ofher similar type of concerted action activity. The sole method
for resolving any dispute or disagreement concerning this Agreement
or other elgments of the employment relationship shall be covered by
the procedﬁre contained in this Agreemént.

In the event of an unauthorized slowdown, work stoppage, strike
or other similar type of concerted action by the employees the
Association will use its best efforts to persuade the employees to
return to work.

_ The Employer agrees thatit will not lock out the Union . the
Local Unit or employees during the term of this Agreement.

-7~



ARTICLE VI - SENIORITY

Section 1. The principle of seniority will be recognized by the
Employer. Bargaining unit seniority is defined as the length of time the
b []
employee has been continuously employed y the Employer as a nurse covered

W e,
s AT
- -

by this Agreement.

Section lb. Total seniorit& is ééfined as the length of time the
émployee has been continuouslv eméloyed by the Employer?

Section 2. Application - Bargaining nnit seniority shall apply only
when p:omoﬁicnal rights are asserted. Total seniority shall apply in

£ cizcumstances where len~th of service is a factor pirsuant to this

Seepion 3. Accrual and Acqquisition - An employee's seniority shall
commence af.2c complation of the probationary period and shall be
retroactive to the date of the employee's most recent employment date.
Seniority shall not accrue during leaves of absence unless otherwise
set forth in this contract or while an employea is on g.aspension.

Section 4. Loss of Seniority - An employee's seniority shéll be lost
when the employee:

(a) Terminates soluntarily:

(b)‘ Is discharged ﬁof cauée:

(c) Overstays a leave of absence;

@) Fails to apply for ce-cmployment within the statutory pe?iod

after separation from militazy service.
"~ Section 5. Lists = The 3mp§ayer will. upon execution of this

Agreement and at least annually thereafter, furaish the nioa with a
seniority list.

Section 6, The provisions of the New Jersey Department of Civil Secvice
‘Rule 4:1-15.1 et seq. concerning lay offs and recalls are incorporated

herein by reference and made a part of this Agreement.

;P



ARTICLE VII = GR;EVANCE PROCEDURE

.Seét;oh l;;gcééé; Any grievance'or dispute which may arise between
: hereto
the parties/or between the Employer and an employee during the duration
of this Agreement concerning the application or interpretation of the
Agreement will be settled under the terms of this Article.
The term "employee" shall meam those nurses recognized in Article I -
Recognition, and shall include.a single employee or a group of employees.
The term‘“immaéiate superior" shall mean the person to whom the
aggrieved employee is directly rasponsible under the Table of
Organizaticn prevailing in the Nursing Service, or the appointed designee.
The term "representative" shall include the FUnion. -ica and any
employee authorized to act by the Local Unit,‘
Alleged grievances must be filed or complained of within ten {10)
working days of their occurrence or withinn ten (10) ﬁcrkihg days of when
the employee should have known of their occurrence otherwise the grievances

will be barred.

Section 2. Informaki.: Discussion: Step 1

An employee who has a grievance will present the grievance wikthin
ten (10} wnrking'days of its occurrence to the employee's agst
immediata superior or appoiited designee. The ;mployee and the
immediate superior shall discuss and attempt to resolve the grievance.

Section 3. Step 2 If the grievance is not resolved by the
informal.: . discussion (Section 2 of this Article} it shall be reduced
to writing ‘on appropriate forms)within five (S5) working days of the
informal discussion betwaen the.agqrieved employee and the immediate

-»9-:



super-ior:r and the Local Unit will servé: notice Qﬁ either the Director
of Nursing or his or her designee. If no such notice is served it shall
be deemed settled in a satisfactory manner and closed.

Within f£ive (5) working days of the grievance notice a meeting will be
conducted by either the Director of.Nursing or his or her desigmee, with
the grievant and the local Reprasentative for the purpose of resolving
the dispute. A decision will be rendéred in writing within five (5)
working days of all parties concerned of such meeting, to all concerned
pacties.

Section 4: Steg_g_ In the event that the grievanceAhaémnot‘been resolved
or responded to in Step 2, the employee through his or her local unit
repressntative shall p:oceed to Step 3 within five (5) days and serve
written notice on either the Personnel Officer or his or her designes.

If no such notice is served, the grievance will be barred. The notice

shall be acknowledged by a signed receipt Wthin ten (10) working dags

of receipt of such notice a conference will be called by either the |
Personnel Officer or his or her designee with the Directoc of Wursing

or “@&signee, the grievant, the local unit Representative aand the Tnieon.::.:n
r epresentative. A decision will be renderad in writing within five (5)
working days to all conéerned parties.

Section 5: Step 4

- If no satisfactory settlement Ls reached between the Union ~..n -



‘and the Employer then within ten (10) working days after the Local

pepresentative or the Union  receives the written decision of
’ the Local Unit or
the Hospital at Step 3, the Union but not/an individual employee

may notify the Employexn writing of its desire to arbitrate. If no
such notice is served within the ten (10) days. of tixg receipt of the
written decision arbitration will be barred. The Arbitration shall be
" jointly agreed upon from a panel supplied by thé Public Employment
Relations _Commission pursuant to its rules.

An Arbitration hearing shall be held as ‘'soon as possible after
a decision has been rendered at.Step 3. The decision of the Arbitrator
shall be final and binding on the parties concerned. The expenses
for the Arbitrator's services shall be shared equally by the parties
concerned.

Section 6: General Provisions

The Arbitrator shall ru}.e only on the application and interpreta-
| tion of the clause of the Agreement involved. He.shall have no power
to add to or subtract from the Agreement.
The Employerwill give written notification to the Union and Local Unit

of grievance hearings or meet'{ngs at Step 2.

Grievants, not to exceed three (3), and their Unit Representa-
tives shall be allowed hearing time without loss of pay providing the

-11-
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hearings occur duﬁng working hours when those involved are to have
been oun duty.

To the extent necessary, Grievance Committee members
limited to the employee representing the grievants, must obtain
written approval, which shall not be denied unreasonably, to investi-
gate the alleged grievance during working hours without loss in pay.
Such investigation is contingent on the following:

1) A grievance has been ﬁﬁdly filed.

2) The investigation of the grievance does not exceed

two (2) hours.
3) The parfies investigated are or’ have been released
from their regular duties and,
4) The investigation does not interfere with patient care.
Union and the

The employee and the/ Local Unit shall receive written notxfica-
tion of all action by theEmployeras it may relate to disciplinary
measures presented during the steps of the Grievance Procedure herein
defined.

No prej‘udicé will attex:zd any party in interest by reason of the
utilization or participation in the Grievance Procedure.

For the purpose of this AAgreement working days shall be
deemed exclusive of Saturdays, Sundays, and Holidays.

Limitations of time may be waived by mutﬁa,l consent. -

-12- |



By mutual consent between the Local Unit and the Employer's
Personnel Officer a grievance may be initiated at or removed to
any Step ian the grievance procedure. A hearing at a lower level

shall not be required in such circumstances.
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ARTICLE VII A - PROBATIONARY PERIOD

For pu:%?ses of this agreement .
/ a1l employees hired after the date of this Agreement shall be

probationary for a period of vhree months Lrom the date of the
commencement of work. During the period of probation an employee
shall have no rights under thié Agreement. Upon succes:sful comple-
tién of the probationary period an employee shall have seniority- credit
retroactive to the commencement of work. Where expressly stated

in the Ag}eement the employee shall have mtmacﬁve credit for |

benefits set forth in this Agreement.

ARTICLE VIII - HOURS OF WORK

Section 1: The Work Week

The work week consists of seven (7) consecutive days starting
on Sunday at 12:00 a.m. and ending the following Saturday at midnight.

The Employer - will schedule work within four week cycles.

The normal hours of work for a full fime nurse will be forty
(40) hours consisting of eight (8) hours on five (5) days.

Section 2: The Work Day

Nurses who work the day or the evening tour will work eight

(8) hours exclusive of a one half (1/2) hour unpaid meal pericd. Two .

(2) fifteen (15) minute paid rest periods will be included on the work

-13- -
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day. Rest periods will be scheduled by the head nurse or charge
nurse. .
Nurses who work the night toﬁr will continue the past practice

with respect to the number of hours worked. Nurses on this tour

”

will nét receive 5. meé.l period. However, they will receive two (2)
rest paid periods,

Full time employées will be paid a regular rate of comp;anéa-
tiox; based upon a forty (40) hour work week. Part time employees
and per diem employees will be paid for hours actually worked.

Section 4: Experimental Work Day and Work Week

The Employer and the Association will permit alteration of the
normal work day or work week to permit experimentation with other
systems of scheduling work time.

Section 5: Work Schedules

The Employer will, to the extent practicable, posta schedx;.le
of each employee's assignment including days off four weeks in
advance of the start of each w_prk week. This schedule will remain
in effect until it is superseded by a new schedule or changed by
agreement between the Employer and the employee so concerned.

Section 6: Weekend Work

The Employer's past practice concerning alternate weekends off

-14-



£6r . employees will be continued to the extent possible con-

sistent with the needs of patient .care. The maximum number of weekends

worked in a year shall be twenty-six unless otherwise agreed to by
an employee. ARTICLE IX - SAVINGS CLAUSE

_ In the event that any Federal or State legislation, govern-
mental regulation, or court decision causes invalidation of any
Article or Section of this Agreement, all other Articles and Sections

not so invalidated shall remain in full force and effect.

ARTICLE X - EQUAL EMPLOYMENT

The Employer and the Union hereby agree to continue
their practice of not discriminating against any employee for employ-
ment because of race, cre;d, color, national origin, age, sex,
ancestry, religion, marital status or liability for services in the
Armed Forces of the United States in compliance' with all applicable

Federal and State statutes, rules and regulations.

ARTICLE XI - PART TIME AND PER DIEM EMPLOYEES

Section 1 S

Part-time nurses shall mean any registered nurse working - ' -
twenty (20).or more hours but less than forty (40) hours per week., S

Section 2

Benefits for part-time persounel shall be prorated.

-15-



Section 3

Employees who are hired after the date of this Agreement to
work less than twenty (20) hours per week shall be called Per-Diem
employees and shall not be entitled to any pro rating of any benefits
except as expressly provided for in this Agreement.

Section 4

Employees who were hired before the signing of this Agreement
to work less than twenty (20) hours a week wili continue to receive all
the pro rata benefits they enjoyed prior to the gigning of this Agree-
ment.
Section 5 ‘
Per diem employees shall be assigned hours of work by the

Nursing Administration.

ARTICLE XII - NEWLY CREATED POSITIONS

Section 1

All promotions and transfers and newly created positions shall
be subject to the pertinent civil service rules and regulations.

Section 2

If, in the opinion of the Empldyer. an open position demands
additional qualifications than those set by Civil Service, the Employer
agrees to submit to the Council of Nursing Practitioners the additional

=-16- .



criteria for commént but not for negotiation prior to submitting same
to the N.J. Department of Civil‘ Service for approval.
Section 3
In the evexit that there is a new opening for a position #o be filled
b:y.a urse or a vacancy in a position that preseuntly exists, or if
a new position is hereinafter established, there shﬁu be posted for at
least ten (10) days ina ccnspicubus- place precisely where the new
opening is, and in every event the qualifications to fill such a position.
Nurses will be informed of the receipt of their request within five (5)
calendar days and also five (5) calendar days after such position has
been filled. -
Section 4 o
The purpose of the above is to allow all within the bargaining
. unit those who are intefested in the position and who have the necessary
qualifications to apply. In cases of multiple applications, the employee
with the most seniority shall prevail, providing that an examination is
not required and all other 'chi.ngS/s gggc:tsion and experience- are equal.
Section S o
Where Civil Service Law does not pertain, first consideration
shall be given to existing staff for promotional vacancies or newly

_ ereated positions subjedt to those standards of qualifications established

by the Director of Nursing Service. The standards of qualifications

shall not be established in an arbitary or capricious manner.

03
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Section 6. - Procedure for applving for a new position

Applications for filing a new position shall be in writing to the

Employer's Personnel Officer. A copy of the application marked "copy
received by Personnel Officer” shall be returned to the employees as
evidence of receipt of the applications within three (3) days of
submission of the applications employees will receive confidential
notices from the Office of the Director of Nursing spatinq that a copy
of the application has been received and that émployees are being
considered for new positionﬁ; No later than five (5) calendar days
after a new position has been filled employees who applied for the
position will receive a confidential notice that the position has been

filled and the name of the person appointed to £ill the same.

-l73=-



ARTICLE XIII - UNPAID BENEFITS, TIME NOT WORKED

Section 1: Personal Leave; Basis and Amount

Upon application as required, a permanent full time or perma-
nent part-time employee who has completed one (1) year or more of
continuous employment will be eligible for an unpaid leave of absence
which shall include but not be limited to personal illness or emergency,

adoption leave and
education, military servicg/ maternity leave. Leave will be granted
subject to the needs of the hospital. However, such leave will not be

depied in an arbitrary or capricious manner. At the end of said leave,

an employee will be entitled to return to work in the first opening, in

‘the same job title, or other job title for which he or she is qualified

and is available, without any loss of previously accrued seniority. .
Seniority or other benefits will not accrue to an individual while on
such leave.

Section 2: Personal Leave; Procedure

An employee desiring a leave of absence under Section 1 of this
Article, except in the case cg an emergency, will apply for it in letter
form as soon as possible but in no event later than four (4) weeks prior
to the commencement of such a leave; the Employer will notify the - .
employe{e of its decision as promptly as possible under the given
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c.:irc‘umstances. Aﬁ employee desiring an extension of any leave of
absence will submit a similar application as soon as possible but no
later than ten (10) working days (excluding Saturday, Sunday, a;nd
Holidays) before the scheduled expiration of such leave, and the
Employer will notify the employee of its decision in writing as soon
- as possible under the given circumstances. A leave of absence may
be granted of up to ninety (90) working days, plus one additional

extension of an additional sixty (60) working days.

Sectio.n 3: Personal Leave; Limitations

An employee will be terminated for obtaining a leave by false
pretenses or for failing to return from said leave without good and
sufficient cause or for obtaining employment elsewhere.

Section 4: Military Leave

A leave of absence will be granted for performance of duty
with the reserve component thereof in accordance with applicable law.

Section 5: Maternity Leave

A female employee who has permanent Civil Service status,
upon her requestshallbe gran‘f;ed permission to use accumulated sick
lea.;re for maternity purposes. In those instances where the permanent
employee's sick leave is limited and when reque§ted by the employee
the Employer may approve a leave of absence without pay not to exceed
six (6) months. A permanent employee may request an extension of the
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non-paid leave for a period of time not to exceed an additional six (6)
months and the total leave shall.not exceed one (1) year. Granting of

an extensioﬁ is at the discretion of the Employer.

ARTICLE XIV: PROFESSIONAL PRACTITIONER STATUS

The Employer recognizes that due to their unique education and
experience, the employees covered by this Agreement have a unique
contribution to méke towards maintaining and improving professional
nursing care in these facilities and that, therefore, procedures should
be developed whereby the views and recommendations of the employees
covered by this Agreement can be heard and considered in the decision
making process within these facilities.

Section 1: Council of Nursing Practitioners

There shgu be a Council of Nursing Practitioners at Bergen
Pines Hospital.

Membership in the Council shall consist o'f all nursiﬁg practi-
tioners covered by this Agreement.

The Council may establish such committees or subcommittees
as it deems desirable to carrfr. out the functions as set forth below.
The membership of such committees, which shall be limited to the
employees covered by this Agreement, shall be determined by the
Council, provided that the Council will advise the hospital of the

membership of any Standing Committees and provided further that the
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'me'etings and activities of such Committees, and other groups under
this Article shall be during non-working hours except as otherwise
agreed.

A, Purpose:

The purpose of the Committees shall be to make recommenda-
tions with respect to the standards of nursing practice specific to
the Hospital and methods to foster adherence to the standards.

B. Functions:

1. Review ?.nd make recommendations regarding standards of
nursing practice consistent with those enunciated by the profession and
specific to the Hospital.

2. To analyze the factors which facilitate or impede the prac-
tice of nursihg and make recommendations with regard to same.

. C. Responsibility and Authority of the Council shall be as follows:

1. Council recommendations, or Commit‘gee recommendations
approved by the Council, shall be refgrred in writing to the Director
of Nursing, and the Hospital Administrator or his designee.

2. The Nursing Administration shall meet at a regular time as
required and as is mutually agreed upon to review recommendatious
from the Council, which have been received in writing at least ten (10)
calendar days before said meeting and will respond to the Council in
writing within ten (10) calendar days following said meeting or within
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ﬁen (10) calendar days of any joint meeting between the Nursing
Administration and authorized Council Representatives, The cOuncii
shall meet with the Nursing Administratipn ghrough an executive committee
of members. '

3. Decisions made or action taken by the Employgrrpursuant to this
Article are not subject toO grievance.

4., Should there be any dissatisfaction on the part of the Council with

rhe response pf the Nursing Administraticn, then the Council may request,

in writing, the congideration by the Director of Nursing and the HBospital

administrator. !

Section 4 = Staff Development Program
The employee shall continue its past practice with regard to the following:
A) A planned orientation program under the responsibility and direction '
of the Nursing In-Service Department. The Director of Nursing Service
will aﬁsure that new employees receive adequate orientation to the health
care facility incl&ding, specific orientation programs, elinical areas
and individual'responsibilities. During orientation on 2 new unit a new
employee will work with 2 £loor nurse Who knows the unit. No employee
who is in the bargaining unit will be in charge of a unit unless the
employee has Leen oriented to that unit for 2 periodwof at least £ive (5)
working days unless the parties mutually agree otherwise. Employees who
are assigned to ngloat” shall be given three (3) working days
_ orientation to units and Employees assigned to “gioat" shall be evenly
distributed to areas of need and evenly rotated to areas of need., unless

mutually agreed to +he contrary.
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B) An organized program of In-Service education will be continued.
as per the Employer's past practice. ‘Employees shall receive their regular
rate of pay either for attendance at In-Service programs based at the
Hospital during their regular working héurs or for required attendance at
hospital based .. In-Service programs during the employees off duty time.
Also if'employees are required to attend an In-Service programs at sites
other than the Hospital the employees shall receive their regular rates of
pay for the time spent at the programs.
Time spent in attendance at In-Service Programs shall not be included -
as part of the regular hours of the work day or the work weeK.qs defined in
Article VIII. ‘
The Employer shall post notices of In-Service educational programs

at least seven (7) calendar days prior to the scheduled dates of the programs.

Section 3: The Evaluation Process

An evaluation form shall be developed by the Nursing Administration.
Thereafter each Employer covered by this Agreement will.be evaluated on an
annual basis utilizing such a form. All employees covered by this
Agreement will have the total evaluation process done by Registered Nurses
in the Nursing Department. .

A copy of the evaluation will be placed in the employee's personnel file.
Employees may request in wriéing, to examine their personnel files.

Employees will receive a copy of the evaluation regort and will sign to
acknowledge receipt of the same. Signature by the employee will imply

knowledged of the evaluation but not necessarilly agreement with the evaluation.
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ARTICLE XV - MONETARY BENEFITS: COMPENSATION

FOR TIME WORKED

Section 1: Hourly Rate, of Compensation i
compensation
An employee’s hourly rate of/ - .  Wwill apply to all

work up to forty (40) hours in a weekly period. Thehourly rate of comp-
- ensationwill not include any weekend.shift or holiday differential or

other premium to which the employee is otherwise entitled.

Section 2: Premium Compensation Rate:
Overtime Work

A1l hours worked in excess of forty (40) hours per week on the
Day, Evening and Night Shift will be paid for at the rate of time and
hourly rate of pay.
one-half (1 1/2) the individual employee's ,_gwgulaa—-c-ex;pe;saﬁcn-rate.
There will be no pyramiding or compounding in computing compensation
rate under this Agreement. For the purpose of this Article, an emplo“yee's
work week will be deemed to include time compensated for holidays,

personal days, vacation days, paid sick leave days: leave for death in

family, and jury duty leave. If any nurse is requested by the Employer

to work sixteen (16) consectutive hours then the nurse will be paid time worked. -
and one half (1l and 1/2 ) the nurses hourly rate of pay for the second 8 hourw
Section 3: Pay : o

The frequency of payment shall continue as heretofore. Procedures

- - for distribution of pay checks are set forth in Article XXI.

Section 4: Shift Differential: Evening and Night Shifts pfrective April 23,

1979, +the Employer will pay additional compensation at the rate of

-93-
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58 cents per hour to an employee who is sssigned to the evening and night
January 1, 1980

tour of duty, Effective /. the shift differential shall be increased to
68 cents per hour. Shift differential payment when received on a regular
basis will not be considered as part of the regular compensation pay but will

be included in payment for paid leave as set forth in Section 2 uereinabove.

ARTICLE XVI - MISCELLANEQUS

Section l: Discharge of Penalties

The Employer will have the right to discharge, suspend or discipline an

employee covered by this Agreement for just cause. TIn the case of suspension:
and/or disch;:ge, the Employerlwill notify the Bmionis:jon and the Local Ugit
Chairperson in writing two (2) working days (exclusive of Saturdays, Sundays,
and holidays) of such action. If the Association desires to contest such

an action via the grievance procedure, it shall give written notice thereof
to the Employer withig five (5) working days, but not later than ten (10)

working days from the date of receipt of notice of supension or
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discharge. In such an event, the dispute shall be submitted and
determined under the grievance and arbitration procedure set forth

herein, however, commencing at Step 3 of the grievance procedure.

Section 2: Resignation

An employee who is terminating by resignafion will give the
Employerthree(3 weeks written notice, such notice to run from the
date the letter arrives in the Director of Nursing Services office, or

forfeit terminal benefits.

Section 3: Terminal Benefits

An employee whose employment is terminated for reasons other
than just cause will receive as a terminal allowance at the Employer’s
option either: (a) ten (10) work days notice or compensation to the
extent such notice is deficient, and (b) all such time accrued (holi-
days, vacation days, personal days) prorata to the employee's

termination date.

ARTICLE XVII - HOLIDAYS AND PERSONAL DAYS

Section 1: Holidays - Amount

J R [P

Regular full-time employees will be entitled to the following
holidays: New Year's Day, Lincoln's Birthday, the day on which
Washington's Birthday is legally observed, Good Friday, Memorial = -
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Day, Independence Day, Labor Day, Columbus Day, Election Day,
Veteran's Day, Thanksgiving Day, the Day after Thanksgiving,
Christmas Day and the employee's birthday and any other Holiday
declared by resolution of the Bergen County Board of Chosen Free-
holders. Holidays which fall on a Saturday will be celebrated on the
_preceding Friday. Holidays which fall on Sunday will be celebrated
on the following Monday. Part-time employees will receive a prorata
share of holidays providing they work a prorata share of holidays.

Per-diem employees will not receive pro-rata holiday benefits.

Section 2: Holidays: Entitlement

Recognizing that the Employe'r operates eveéy day of the year
and that it is not possible for all employees to be off on the same day,
- the Employer shall have the right, at its sole discretion, to require
any employee to work on any of the holidays herein specified. The
Employer will, consistent with the needs of the patient population
distribute holidays off on an equitable basis within job classifications
;fcer consultation with the employees as to preference.

If a holiday falls on an employee's regularly scheduled day off,
the employee shall receive a day off at the regular compensation rate,
at a future mutually convenient date. If a holiday falls during an
employee's vacation, the vacation may be extended by one (1) day, or,

at the option of the Employer, may receive a substitute day off with
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" the regular compensation rate at a mutually convenient date. In making
such a determination, the Employer shall take into consideration the

employee’s expressed preference.

) Section 3: Holidays: ‘Pay or Equivalent Time Off

 An employee who is not scheduled to work on 2 holiday will be
paid for the holiday at his or her regular compensation rate and the
shift differential when applicable. An employee wht; is scheduled
to work on any of the legal holidays shall be paid for work performed
on that day by receiving the employee's regular compensation rate,
and shift differential when applicable and the holiday differential. In
addition, the employee gshaii receive a substitute day off at the
employee's regular compensation rate and shift differential when
applicable within thirty (30) days before or after the holiday, or, as
determined by the Employer taking into account the expressed preference
of the employee and the needs of the Employér an additional day's pay

at the employee's regular compensation in lieu thereof.

Section 4: Personal Business Days

After completing - ‘taree months full time employees -
will be entitled to one (1) personal day each year, non-cumulative.
- .. - 'The personal day shall be scheduled in advance subject to the schedul-
ing needs of the department with the approval of the Employer,




Séheduled Personal days shall not be unreasonably cancelled. The Employer
shall retain the same right to requife work on scheduled personal days

as on paid holidays, provided that the employee shall ﬁe paid for such
work atuthe amployee's regular-compensation'rate and shift differential
when applicable shall receive a sdbséitute day off with regular pay at
some other mutually convenient time. Part time employees shall ceceive

a pro-rata benefit, Per dieﬁ employees shall receive no benefit undex

this Section.

ARTICLE XVIII - VACATIONS

Section l: Vacations: Amount : S

Full-time employees shall accrue vacation days by the following method.
Less than six (6) months no vacation days; six (6) months but less than
twelve (12) complzate months one day per month retroactive to date of hire;

aktel; the first twelve (12) complete months one and one quarter (1 1/4)
~

days per month retroactive to the Rate of hire: aééee—&he—ftrst—anntversaryﬁ

L,_.q-;_m
2R
A

aad—oae—qaa;#a=—4L—%%4}—éays—per—manth forgkotalef fifteen (15) in 2aeh
year, . '

After the sixth year of employment, an employee‘shall accrue vacation
at the rate twenty (20) days per year.

A part-time employee but not a per diem employee shall receive a pro-

rata benefit under this 3ection.
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Section 2: Vacation: Pay

An employee entitled to.vacation under Section 5 of this
Article will be paid vacation at the employee's regular compensation

rate including the shift differential.

Sectibn 3: Vacation: Scheduling

The vacation period will be the entire year, subject to the
needs as determined by the Employer. An employee will, subject to
the Facility's operating requirements, have his 6r= her choice of vaca-
tion time, it being recognized, however, that vacations must be
scheduled by the Employer in a manner designed to insure the
effective and efficient operations of each of the Facilities, including

staffing needs.

. Section 4: Vacation Euntitlement

The vacation eligibility date shall be as heretofore. No unpaid
absences shall be deemed or considered as time ;ncrked in the computa-~
tion of a vacation pay. Where an employee has been absent without
pay, the vacation pay shall be pro-rated on a percentage basis, i.e.,
the employee shall receive prgera.ta vacation time off with pay based
on the percentage of actual time worked during the applicable year.

to regularly scheduled working time.

-



ARTICLE XIX - SICK LEAVE

Section 1: Sick Leave: Entitlement and Amount

After ninety (90) days' employmént, full-time employees shall
be entitle.d to be pdid sick leave earned at the rate of one and one-
qua‘rtér (1 1/4) day for each month of employment ﬁp to a maximum
of fifteen (15) days per year. Employees after one (1) year or more
of employment shall be entitled to accrue sick leave indefinitely.

* A part-time employee as defiﬁed shall receive a prorata benefit
under this Section, but a per-diem employee shall not receive any
benefits.

An employee who changes from full-time status to part-time

status shall retain any accrued sick leave benefit.

. "Section 2: Sick Leave: Pay

An employee will be paid for sick leave at the employee's
regular compensation rate for the employee's regularly scheduled work
day. Sick leave will be applicable only if the employee is i1l on the
days during which the employee is regularly scheduled to work. To be
eligible for sick leave benefit;, an employee who is absent due to .
illness or injury must notify the employee's supervisor o;' other desig-
nated individual as soon as possible, but at least one (1) hour before the

start of his or her regularly scheduled work day, except in cases of
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proven inability tc. farnish such notice, and shall coutinue to give such
notification on a daily basis unless another arrangement has been
made. Employees who have been on sick leave may be requifed to
be examined by the Hospital's health service physician before being
permitted to return to duty. The employer will establish a system to
RETB o o over may ive melce o ot proot ot o
{llness or accident satisfactory to the Employer as 3 condition of
receiving sick leave pay. |

If an émployee resigned or is dismissed or laid off and has
exceeded the employee's allowable sick leave (or prorata portion for
- the year of termination), the excess sick leavé shall be deducted from

any monies due the employee from the Employer at the time of resigna-~

tion, lay off or dismissal. This provision shall not be construed to

* ereate a right to take sick leave before it is earned.

Sec=ion 3. Sick Leave, Retirement S
Employees who resign after reaching age 60 and those who

retire through the Public Employees'’ Retirement System, regardless
of age, may choose one of the following Terminal Leave options:
Option 1 - Lump-sum ga.yment of one-half (1/2) of the employee's - -
earned and unused accumulated sick leave, calculated at the average
rate of pay earned during the year of his employment immediately pre-
ceding the effective date bf retirement, provided that such payment
shall not exceed $12, 000.
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Option 2 - One (1) day of pay for each full year of service with

the Hospital.

ARTICLE XX - OTHER PAID LEAVE

Section 1: Bereavement Benefits

A full-time employée shall be paid for four (4) work days'
ai:sence in the event of death in the employee's immediate family.
Immediate family shall be defined as grandparents, in-laws, parents,
spouse, chilciren, grand children, and siblings. Such days must be
taken coﬁsecutively within a reasonable period of time, of the day of
death or the day of the funeral and may not be split or postponed. An
employee shall be paid for such days at the employee's regular
compensatidn rate.

A part-time employee as defined will receive a prorata
benefit under this Section. A per diem employee will not receive any

benefits.

Section 2: Jury Duty: Amounts

A full-time employee who is called (not volunteered) to serve
on jury duty shall be paid the diffex;ence between the emﬁoyee’s
regular pay less the employee's pay as a juror for each work day while
on Jt;ry Duty, which shall not inclﬁde "on call" jury duty time when
employees are able to work. The receipt of a subpoena or notice to
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.re;':ort for jury duty must be reported immediately to the Director of

Nursing Service or his or her designee.

Section 3: Jury Duty Leave: Procedure

An employee who is summoned to jury duty will promptly so noti-
fy the Employer. An employee who perfdrms jury duty pursuant to
such summons and who is thereafter released from such service or

duty will promptly notify the Employer of such release.

Se;:tion 4: Conven;icn Leave

Paid leaves of absence will be authorized for five 8) members
of the Association fmm the Facility to attend the following conventions:
(1) The ANA Convention and (2) the NJSNA Convention. The cost of the
convention itself is to be paid by the employee desiring attendance
unless other arrangements have been made. The leave of absence is

for the length of the convention solely to 2 maximum of three (3) days.

Section 5: Paid Leave of Absence: Limitation

All paid leaves as described above must be taken at the time of
the related occurrence, or reasonabiy thereafter, or shall be waived.
Employees will be terminated for obtaining leave for faise,pretense or .
for failure to return frqm a leave. The Employer reserves the right

_ to require proof of death and relationship in the case of a Funeral Leave.
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ARTICLE XXT - SALARY

Minimum and maximum bouriy rates of pay for all job titles in the
bargaining unit are set forth on Schedule "A" annexed to this
Agreement and made a part hereof. No employee shall receive less
than the minimum hourly rate of pay for their respective job title
and no employee shall receive in excess of the maximum hourly rate of
pay for their respective job title.

The manner in whih the agreement on salaries is to be implemented
is set forth on Schedule "A" annexed to this Agreement and made a
part hereof. -

"The Employer reserves the right to hire new employees at a rate of
pay in excess of the minimum hourly rate and to pay new employees at
hourly rates commensurate with their experience as practicing nurses.

L
The Employer will notify the Local Unit and the Association when new

employees are hired at a rate above the minimum,

_The Hogspital will distribute to employees who are not scheduled to
work on a pay day, as defined in Article XV of the Labor Agreement between
the pa;ties, their salary checks at approximately 6:00 p. m. on the day
preceding the pay date. The obligation of the Hospital is subject to
and contingent upon salary checks being deliverad tn the Hospital in
time to reasonably accomplish the sorting and distriution of the same.

The Hospital will establish a procedure concerning the security of

the check and the manner and ‘place of disttibution.



ARTICLE XXII - HEALTH INSURANCE

Section 1: Blue Cross, Blue Shield, Major Medical

(a) Employees shall receive fully paid Blue Cross, Blue Shield
with Rider "J" and Major Medical healfh insurance coverage for them-
selves and their eligible dependents. This benefit shall be available
for all employees govered by this Agreement, provided that they are
regularly scheduled to work twenty (20) hours per week or more, and

 §t shall become effective after three (3) months of Hospital employment.
Employees working less than twenty (20) hours per week shall not be
entitled to such benefit. |

(b) The Employer shall also extend the above insurance
coverages to all retired employees and their eligible dependents, at
its expense, provided the employee has twenty-five (25) years or more
of service with the Hospital, and is retired in the Public Employee's
Retirement System. The benefit to retired employees will cease upon
the death of t};e émployeeo

(¢) The Hospital shall also extend the above insurance coverage

- to anyvemploy‘ee who is on unpaid leave of absence during which there

is an eligibility for Workmen's Compensation benefits.




(d) If an employee is on an unpaid leave of absence, except as
provided m (c) above, he shall cortimue to be covered for a minimum
period of one month following h‘is last date of payment, after which he
shall be offered opportunity to continue his cm%erage at his own expense,
through the Hospital group.

| (e) Amy insured emplcyee who resigns or ié terrﬁinated for
any reason other than retirement or death, shall continue to be
covered for a minimum period of one (1) month following his last date
of payment, after which he shall have the opportunity to contimue his

coverage at his own expense, on a direct basis.

ARTICLE XXTII - LONGEVITY PAY

Each full time employee shall receive longevity pay starting
with the sixth (Bth?, anniversary of employment. An additional lump'
sum payment shall be made on the completion of each anniversary
as follows:
$100. 00 for service periods from 6 to 8 years
$200. 00 for service periods from 9 to 13 years
$400. 00 for service periods from 14 to 18 years
$600. 00 for service periods of 19 years or more.
Part-time employees who work 20 hours or more per week shall
receive proportionate amounts of the above benefits. Per diem employees

shall not receive any benefits under this Article.
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ARTICLE IV, OPERATING ROOH
ON CALL

Nurses assxgned to operating room duty shall be "on call® during their
non-working hours as requxred by the Employec pursuan° =5 the following
conditions:

1. The Employer will establish an "on call” schedule which will be

posted and which will state the names of the nurses who are on <all and

the dates and hcurs of on call duty fob a four week period The Bmployer

will make its pest effort to gehedule on call duty equally among the nurses
assiqned»to operating room duty.

2. The Employer may assign a nuise to "on call duty" on 2 daily basis
Monday through friday, from 3:30 P, M. to 7= 00 A. M. the fcllowxng day or
on a week-end pasis from 7:00 A. M. Saturday to 7:00f;hitéallowzng~Mcnaay.

3., WNuzses assigned Qo daily "on call duty"” shall receive $15 .00 for
on call compensation. Nurses assigned to wezk-cnd on call or on call on
a holiday shall reéeive $20.00 for on =all compensation..

4. A nurse who is "on call” shall be raqux.ed £s be available and
ceturn to the hospital and perform operating room duties da:an thelr
noan-working hours, when required by the Employer. Nurses who azs2 ququed

; N than eight hou:
to return to the hospital to perform such duties foc eight houvrs oOr less /

shall receive, in addition to on call compenaalkinn, sight hours pay at their

hourly rate of pay.
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Nurses who return to the hospital and perform such duties for more

than eight hours during the "on call"‘period ghall receive eight hours
pay at the hourly rate of pay and the balance of the hours shall be
compensated at 1 1/2 times the hourly rate of pay.h

S. Nurses who are "on call” on a-holiday and/;egform operating

room duties shall have the same rights as other nurses in the bargaining

unit to take compensatory time off. 2s per Article 17 Section 3.
&

throigh the Assistant Executive Director in charge of Nursing
6. The Employer/will adopt and post 2 policy to provide a sleep

period or rest period for nurses who ars called in &2 perform duties

ia the operating room.




ARTICLE XXyg -~ TUITION REIMBURSEMENT

Employees in the bargaining unit will receive 2 tuition reimbursement

provided all of the following conditions are fulfilled:

1)

2)

3)

4)

5)

The nurse must be employed by Bergen Pines County Hospital as a
nurse for one (l) year before she/he may receive tutition reimbursement.

The nurse must be a matriculated student in an accredited program
for a Bachelor, Masters, or Doctorate in Nursing or taking a
nursing related course, which has been approved by the Director of
Nursing, The decision of the Director of Nursing approving or
disapprzoving a course is not arbitribital.

The nurse must receive a passing grade for the course. A grade of "D"

is not acceptable and there will be no reimbursement for the sane.
year

The maximum reimbursement in any/is $200.00.

If the nurse terminates her employment with the Hospital within one (1)
year of attaining her degree she/he will pay back all monilas received
from the Hospital for tuition reimbursement.

ARTICLE XXV-A- INSTRUCTORS OF NURSES )
Instrucktors of nurses will have the same rights as other nurses in
the bargaining unit to chose compansatory time off in lieu of
paymeat for hours worked on holidays.

The Employer will provide the instructors of nurses with an area on
the hospital premises where they can prepare for class instruction.

The Employer will allow one (1) instructor of nurses to enjoy the
same or siamilar beneELt as set forth in Article XXSection 4 .



ARTICLE XXV I- JOINT SAFETY COMMITTEE
Three ' members of the bargainiﬁg unit designated by the local unit

will be appointed to the Hospital joint safety committee.

ARTICLE XXVII-PARTIAL CONTRACT REOPENING
In the event that the legislature of the State of New Jersey enacts a
law aliowing the concept of an "agency shaé" to be negotiated then the
parties will negotiate the issue within thirty days of the effective
date of the ehactment.' ’

ARTICLE XXVIII- ENTIRE AGREEMENT

This Agreement shall constitute the sole and entire Agreement Eetween
the parties with respect to rates of pay, wages, hours and all other
conditions of employment. It may not be amended, modified, waived,
extznded or otherwise revised except by agreement in writing duly
exacuted by the parties,

Botﬂ parties hereto acknowledge that:they had full opportunity during
the negotiations prior to the execution hereof to make any demands and
proposals. There is no obligation on either party, during the life of
this Agreement, to bargain collectively with resp;ct to any matter,
whether included or not included in this contract, except as provided
in the Agrazement.

ARTICLE XX %X =~ EFFECTIVE DATES AND BURATION

The taem of this Agreement shall be from January 1, 1979 to December 31,
1981 at 11:;59 p. a. and it shall taka effect upon the execution by both
parties.

In the absence of written notice given at least 120 days prior to the
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expiration date by either party to the other party of its iatention to
terminate, this Agreement shall autcomatically be rsnewed for a period
of another yéaf, and from year to year thereafter until such time as 120

days notice is given prior to the annual éxpi:aticn date.

PP
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IN WITNESS WEEREQF, the parties hereto have set their hands and
seals or caused this Agreement to be signed by their duly authorized

officers or representatives on the day and year first set forth above.

ATTEST: BERGEN COQUNTY BOARD OF
CEOSEN FREEECLDERS

,,/-/I{ TN Y g ’ ; ' i,/ . ”
s xuf//Cfé? Kﬁ;f€/~wf/§;2?@6/ zﬁ,__4£:—~f~§f\\\ NN D
LORETTA WEINBERG, A{7 JEREMIAH F. OQ'CONNOR, ‘

CLERK TO THEE BOARD - Freeholder Director
JERSEY NURSES ECONOMIC SECURITY

ORGANIZATION OF THE
ATTEST: NEW JERSEY STATE NURSES ASSOCIATION.INC.

ATTEST: BERGEN PINES HOSPITAL NON-SUPE SORY
LOCAL UNIT, of the Jersey Nurses
Economic Security Organization

LN

by

H MINKER, R.N.
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SCHEDULE "A™
MINIMUM AND MAXIMUM HOURLY RATES
OF PAY FOR FULL TIME & PART TIME

EMPLOYEES
JOB_TITLES C1979 1980 1981

Min, = Max. Min., = Max, Min, - Max,
Graduate Nurse 6.00 8.30 6.20 8.30 6.40 8.30
Asst, Head Hurse 8.73 8,78 6.93 8.78 7.13 - 8.78
Head Nurse 6.97 9.02 717 9.02 7.33 9,02
Infection Control 7.00 $.50 7.20 9.50 7 .40 2.50
Nurse
Instrucktor of Nurses 7.00 8.50 7.20 9,50 7 .40 9.50

PER DIEM EMPLOYEES RATE OF PAY

Per diem employees with the title graduate nurse will be paid $36.75 per
hour. The employer may change the hourly rate pdid to per dism
graduate nurses upon thirty (30) days notice to the Local Unit and the
Association. -



SCHEDULE "B"
I. IMPLEMENTATION OF INCREASES IN TEE HOURLY RATES OF PAY FOR GRADUATE NURSES

Employees  Increase New Increase New Increase New Increase New

Hourl gétg-To Rate Rate To Rate Rate To Rate Rate To Rate Rate .
LAUE - 1179 1/1/79 _1/1/19 1/1/19 1/1/80_ 1/1/80 1/1/81 1/1/8l
5.00 1.00 6.00 .40  6.40 .50 6.90 .50 7.40
5.25 .75 6.00 .40 6.40 .50 6.90 .50 7.40
5.50 .50 6.00 .40 6.40 .50 6.90 .50 7.40
5.75 .25 6.00 .40 6.40 .50 6.90 .50 7.40
5.00 .40 6.40 .40 6.80 .50 7.30 .50 7.80
5.25 .45 6.99 .40 7.0 .50 7.80 .50 8.%0
6.50 .45 . 6.95 .35 7.30 .50 7.30 .50  8.30
6.75 .45 7.20 .35 7.55 .50 8.05 .25 8.30 2/
7.00 .45 7.45 .35 7.80 .50 8330 0 8.30 3/
7.50 .45 7.95 .35 8.30 o 830 o 8.30 4/
Notes

—— nr— .

1,3 &4 Employee will receive in addition to the maximum rate of pay,'but
separate and apart from the hourly rate of pay, a lump sum payment of $ .50
for each hour that the employee is otherwise paid.

2 Zmployee will receive in addition to the maximum rate of pay but separate
and apart from the hourly rate of pay, a lump sum payment of § .25 for
each hour that the employee is otherwise paid.

The lump sum payments shall be made quarterly after the same are earned.

All employees hired during 1379 will racelve not.less than the minimum
hourly rate of pay effective January 1, 1980. 9n the annicecsary date
of hire in 1980 the hourly rates of pay shall be ‘increased by $ .50. On

January 1, 1981 the employees hourly rates of pay shall be further increased
vy $ .50.

~B=l=-



‘4. (MPLEMENTATION OF INCREASES IN HOURLY RATES OF PAY FOR ASSISTANT HEAD
NUESLS & [IEAD NURSES

All assistant head nrsas and head nursass whose hourly rates of pay were
lzss #han 56.25 on December 31, 1978 will 'have their houriy rates of pay
raised to $6.25 effective on December 31, 1974, 3Such employees shall then
receive increases to their hourly rataes of pay as set forth below.

SSISTANT HEAD NURSE

orees Inclusion Increase New Increase New Increase New Increase New
1y of §,48 o Rate Rate to Rate Rakte to Rate Rate To Ratz Rate
o] Sreamian 171773 1/1779 1/1/79 1/1779 1/1/80 1/1/80 1/1/91 1/1/81
dapervision
into Houarly
Rate 1/1/79 _
C 25 6.73 .45 7.18 4) T.53 .50 3.08 .50 3.58
{ so o, 983 .45 /.43 3s 7.4 .50 3.23 .30 2.78
(75 7.z3 Ld5 7.68 .35 8.03 .50 3.53 .25 8,78 2,
;700 /.43 .45 7,92 .35 - 3.28 .50 3.7% 0 8.78 3.
- o o -~ 1 ', él
79 7.98 .45 8.4 .35 8.78 0 3.78 7/ O g.78 ¥

g - . . .
3 &% rlas a lump saa payment of $ .50 per hour in the same manner as received
N

IALe NTses.,
lus 2 lump sam payment of § .25 per hour in the same manner as recelived
madan-e angses,

parties acknowledye that tne premim for suparcvision § .48 for the period
wary, February and March, 19739 was praviously paid in a lump sum payment
Aprtl, 1979 and zhat the premium for supervision shall be added to “he

2 offective April 1, 1972,



HEAD NURSES

aployees inclusion Increase New Increase New Increase New Increase New

dourly = of 3.72 To Ratz Rate To Rate Rate To Rate Rate To Rate Rate

Rates Prémium 173 1/1/79 7/1/79  1/1/79 1/1/30  1/1/80 1/1/81 l/1/81%

12/31/78 __ for '
Supervision

Into Hourly
Rate 1/1/79

6.25 6.97 .45 7.42 .40 7.82 .50 8.32 .50 9.02
5.50 7.22 .45 3.67 .35 8.02 .50 ' 8.52 .50  9.02
6.75 7.47 .45 7.92 .35 8.27 .50 8.77 .25 9.02 2/
7.00 7.72 .45 8.17 .35 8.52 .50 9.02 0 3.02 3/
7.50 . 8.22 .45 8.67 _ .35 9.02 0 9.021/ o 9.02 4/
Notes:

1,3 &4 Plus a lump sum payment of § .50 per hour in the same manner as
received by graduate nurses.

2 Plus a lump sum payment of § .25 per hour in the same manner as
raceived by graduata nurses.

The parties acknowledge that the premium for supervision $ .72 for the period

January, Febzuary, March, 1979 was previously paid in a lump sum payment

~ in April, 1979 and that the premium for supervision shall be .added to the
rata sffective April 1, 1979. v :
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.« IMPLEMENTATION OF INCREASES IN HOURCY RATES FOR INFECTION CONTROD
REZS AND INSTRUCTORS OF NURSES

mployees Adjustment Increase New Increase New Increase WNew Incr2asz Yew

Hourly 1/1/79 To Rate Rate To Rate Rate To Rate Rate To Rate Rate
Rates N /79 0 1/1/73 _7/1/79 7/1/79 1/1/30 1/1/30 1/1/81 ¥i/81 _
12/30/713

6.91 .59 .45 7.95 .35 8.30 .50 8.80 .50 9.30
7.01 .49 -45 7.95 .35 8,30 .50 3.80 .50 9.30
7.13 . «37 .43 7.95 .35 8.30 .50 8.890 .50 9.30
7.43 .07 45 7.95 ~35 8.30 .50 8.80 .50 2.30
7.50 0 .43 7.95 35 8.30 .50 8.80 .50 9.30
7.93 . L2 .45 8,55 .35 8,90 .50 9.40 .50 9.90
8.07 .03 «45 8.55 35 8.90 «50 9.40 1/ .50 9.90 .
7.69 1.20 50 9.39 0 9.39 .’ 9.39 0 9.39 5/
8.89 0 .50 9.39 0 9.39 0 %9.39 2/ o 9.39 6/
2.06 0 .30 9.56 V0 9.56 o 9.56 3/ 0 9.56 7/
9.39 0 <50 %.89 O 9.89 0 9.89 4/ O 9.89 8/
1,2,3, &4 Plus a lump sum payment of § .50 per hour in the same manner as
raceived by graduake nurses,

All infection control nurses and instructors of nurses whose hourly rates
of pay exceed the maximum hourly rate of pay $9.50 shall be known as red
drecled emglcYees, Such employees shall be an exception to the provision of
. the Agreement tn Article XXI that no employee shall receive an hourly
" rate of pay in excess of the maximum wourly rate of pay for their respective
job title. The existence of red circles employees shall not create any
rights in any other employee to raceive the hourly rate of race;ﬁai by
the red circles employees.

=Bk -



MICHAEL B. RYAN
ATTORNEY AT LAW
2 DEAN DRIVE'
TENAFLY, NEW JERSEY 07670

MEMBER OF THE NEW JERSEY (201) 568-2363
AND NEW YORK BAR

July 3, 1979

Richard L. Nelson
Bergen Pines County Hospital
Paramus, New Jersey 07652

Dear Mr, Nelson: Re: Bergen Pines and New Jersey
) State Nurses Association.

Enclosad herewith please find a photocopy of my letter dated June 20, 1979
to Virginia Treacy. The letter has been returned to me and signed. I

have the original in my file. Please retain this copy and append the same
to the contract.

Very truly yours,

michael [3//74)0
MBR:dc Michael B. Ryan /C?CZ;:>
Enclosure -
cc: Daniél Focarelli,

cc: R. W, Kornfeld, Personnel Officer.

cc: Mario Giosio.



. MICHAEL B. RYAN
ATTORNEY AT LAW
2 DEAN DRIVE ’
TENAFLY, NEW .!EP.SéY 07670 »

r——

MEMBER OF THE NEW JERSEY (201) 588-2363
AND NEW YORK BAR

June 20, 1979 R S

Virginia Tteacy L

New Jersey State Nurses Association o R
60 Fullerton Avenue

Montclair, New Jersey

1
Eid

Dear Ms, Treacy:

It has come to my attention that the Collective Bargaining
Agreement does not expressly state the amount of the holiday
hourly differential or weekend hourly differential, which was
agreed upon,w&th reference to Section 3 of Article XVII, Holidays
line 6 at page 27 of the Agreement I recommend that after
"holiday differential” the following be added:

"$ .50 per hour."

T further recommend that Section 6, "Weekend Work" of Article
XIII, Hours of Work set forth on pages 14-15 be amended to add
a new sentence;

"por all scheduled hours of work on a
Saturday or Sunday employees will receive

a weekend hourly differential of § .50 per
hour. The weekend differential shall not be
added to the employees hourly rate of pay
when computing the overtime rate of pay."
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{ICHAEL B. RYAN ’

= If these additionsﬁare acceptable to you please sign the
- original of this letter and return the same to me, and retain

the enclosed copy for your files. The’changes will then be
incorporated into the Agreement.

Very truly yours,

Nttt

MBR:dc o Michael B. Ryan
Enclosure ‘ ' : :

&

cc: Richard L, Nelson.

cc: Daniel Focarelli,

cc: R, W, kbrnfgld, Personnel Officer,
ccs: Mario Giosio.

Agreed»to:
Ia!

%i 421n&z LA
VIRGINIA TREACY,
Field Representative
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