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ARTICLE I - RECOGNITION .

The Beoard recognizes the Association as the exclusive

and so'‘e renresentative for collective negotiation concerning

the terms and conditions of employment for Leadership personnel
employed on a full time basis or on l'eave by the Board as fo'!lows:

Principals

Vice Principals

Administrative Assistants or Interns
Directors

Supervisors

Coordinators

But excluding:

Super intendent of Schools, Assistant Superintendent of Schools, -
Assistant to Superintendent of Schools, and Board Secretary/Business
Administrator. Unless otherwise indicated, the term "lLeadership
personnel” when used hereinafter in the Agreement shall refer to

all professional emplovees represented by the Associaticon in the
negotiating unit as defined above. '

All leadership personnel appointed by the Board in an acting
capacity shall have the same benefits and rights as specified for

the permanent position.



ARTICLE III - GRIEVANCE PROCEDURE

Definition

1. A "grievance" is a claim based upon the inter-
pretation, application, or violation of this con~
tract.

2. An "aggrieved person' is the persomn or persons

making the claim.
Purpose

The purpose of this procedure is to secure equit-
able solutions to problems affecting professionals,
to the terms, and to conditions of employment.

Conditions

1. A grievance to be considered umder this procedure
must be initiated by the aggrieved within 15 days
from the date when the grievant would be reason-
ably expected to know of its occurrence or 15
calendar days after the grievant would be reason-
ably expected to kmow of its occurance.

2. In the event a grievance is filed at such time
that it canmnot be processed through all the steps
in this grievance procedure by the end of the school
year and, if left unreso’ved until the beginning of
“ne fo’iowing school year, could result in irrepar-—
an'le harm to the aggrieved, time limits set forth
~arein snal!l be reduced so0 that the grievance nro-
cadure will be exhausted prior to the end of the
year or as soon theresafter as is practicable.

3. Faiiure to process a grievance to the nmext step
of the procedure within the specified time limits
shall be deemed to be acceptance of the decision
rendered at that step

4. Failure to communicate the decision in writing on
a grievance within the specified time limits shall
parmit the aggrieved to proceed to the mext steon.



4.

Level Four

In the event the decision of the Board is not
accepted by the Association, any submission
to arbitration, whether binding or advisory
shall be made in writing to the Board of
Education within 15 days after the receipt

of the Board's decision.

Within ten {10) days after such written notice
of submission or arbitration, the Board and
the person {(s) designated by the Association
shall attempt to agree upon mutually accept-
able arbitrator and shall obtain a commitment
from said arbitrator to serve. If the parties
are unable toc agree upon an arbitrator to
serve or to obtain such a commitment within
the specified period, a request for a list of
arbitrators may be made to the American
Arbitration Association by either party. The
parties shall then be bound by the rules and
crocedures of the American Arbitration Assoc-
tion in the selection of an arbitrator.

1. The arbitrator so selected shall confer
with the representatives of the Board
and the representatives of the Assoc-
iation, hold hearings promptly, and issue
his/her decision not later than twenty
(20) days from the date of the hearing
or, if oral hearings have been waived,
+*hen from the date the final statements
and proofs cn the issues were submitted
to him/her. The arbitrator’'s decision
shall be in writing and shall set forth
his/her findings of fact, reasoning, and
cenclusions on the issues submitted. The
arbitrator shall be without power or au-
thority to make any decision which requires
the commission of am act prohibited by/or
which is violative of the terms of this Agree-
ment. The decision of the arbitrator shal?
be final and binding on the parties,
on all matters concerning interpretation,
application, or allieged violation of the
agreement, except for that language under
the articles concerning transfers,
assignments and promotions, which shal'
he subject to advisory arbitration.
The decision of the arbitrator shall be
advisary on all other grievance matters.



Miscellaneous

G.
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If in the Judgement of the Association, grievance
affects a group or class of professionals, the
Association may submit such grievamce in writing to
the superintendent directly, and the processing of
such grievance shall! be commenced at Level Two.

The Association may process any grievance through
all levels of the grievance procedure, even though
the aggrieved person does not wish to do so.

Decisions rendered at tLevel One, which are unsatis-
factory to the aggrieved person, and all decisions
rendered at Level Two, Three, and Four of the

‘grievanceé procedure shall be transmitted promptly

to all parties in interest and to the person{s)
designated by the Association. Decisions rendered
at Level Four shall be in accordance with the
procedures set forth in Sectiom C, Paragraph 4

of this Article.

All documents, communications, and records dealing
with the processing of a grievance shall be filed
in a separate grievance file and shall not be kept
im the personnel file of the participants.

All meetings, hearing, and investigations, under

this procedure, shall be accomplished without inter-
ference with opes~ation of the school system after
schoo!l hours and shal)l be considered private; however,
if mutually scheduled during regular working hours,
the grievant, or his representative, shall not

suffer any loss of pay or privileges 23 a result
thereo®.

Time limits may be extended at Level Two, Three
and Four by mutual consent of both parties. The
extension may be for a specified Tength of time or
an indefinite period.
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ARTICLE V ~ ASSOCIATION RIGHTS AND PRIVILEGES

The Association may be granted an advisory position as

the Board's agent in negotiations with all other em-
plovyeas. This representative or representatives shall

be appointed by the Association and will assist the

Board of Education in evaluating any requests or demands
made/by other employee groups. The Board will keep the
Association's represertatives informed of all requests
made of them, and the Association, through its represen-
tativas, will advise the Board how these demands will
effect the education of our children or the administra-
tion of our schools. At no time will any Association
member sit in any actual negotiation session with other
groups, but they will give advice and make recommendations
to the Board and the Board's megotiator in closed session.
All matters shall be held in strict confidence.

The Association shall be grarnted at ‘east one s=at orn the
following councils or committees; these appointments shall
be made by the Board of Education from a list submitted by
the Association: Fair Dismissal Committee, Safety Committee.

Appointments as representatives of the 8ocard in future
councils and cormmittees shall be made in the same matter
as indicated in 8 above.

The Board, or committee of the Board, shall meet with the
Association at two scheduled meetings during the school
year. The dates of these meetings snhall be arranged by
mutua'l agreement. Nothimg herein shall prevernt the

S8card from calling such meetings as are necessary to

the efficient operatior of the school system.

The Association snall have the right and responsibility,
subject to Board approval, for conducting workshops as
provided for in the calendar.

Prior to the creation of any new leadership positionrs
which would be eligible for Association membership,
their creation will first be discussed with the
Association president.

If there is a necessity for reduction or elimimation of

a position (3} through finanical or other constraints,

the President of the Association shall be duly informed

and be allowed to first nresant to the Supnerntendent

of Schcols: and then, if necessary to the Board of Education,
a defensa for such positian (s).

10.
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ARTICLE V]I - PROFESSIONAL EMPLOYMENT

The Board agrees to hire employees in accord with the
rules and regulations of the State Board of Education
and in accord with the laws of the State of New Jersey.

12.
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ARTICLE IX - INSURANCE PROTECTION

A4s of the beginning of the 1574-75 school year, the BSocard
shall provide health care insurance protection for the
employee and his/her family.

The health insuramce carrier shall be Connmecticut
General or Rutgers Community Health Plan for all
coverage; basic hospitalization amd medical-surgical
coverage, extended benefits coverage, and major
medical coverage.

The B8oard shall provide to each professional a descrip-
tion of the health care insurance coverage provided
under this Article upon hiring. 3aid description shall
include a clear description of conditions and limits of
coverage as listed above.

Professionals aged 65 or over sha!! be reimbursed for
medicare insurance fees.

As of the beginning of the 1974-75 school year, the
B8card shall provide dental coverage for the employee
only.

The dental insurance carrier shall be the Comnecticut
General Insurance Company.

Association members and their dependents will be covered
by a prescription planm with a $2.00 deductible per drug.

No ‘nsurance benefits to tre Leadership personnel
shall! be less than that granted any other professiona’
sersonnel.

All retired employees of the Board who purchase health
insurance through the Board's group policies and who retired
pefore the present healtn insurance package was available,
are eligible to update their coverage to the current package
{medical, dental, nrescrintion),

1. The total package must be purchased (medical, dental,
presciption) in family or single plan az aporopriate.

2. This option will be open only during the fall of '987.
3. This option, if refusad, will not be available again.
4. This cption is not opern to retirees who did not elect to

nurchase the heaith ‘nsurance package availandle tc them
through the Board at the time of their retirement.

14,



ARTICLE X - SICK LEAVE

1. A1l ten (10) momth Laadership persomnel shall be entitled
to ten (10) sick leave days each school year and eleven
(11) monmth personnel shail be entitled to eleven (11}
sick leave days each schoo)l year, beginninmng July I1st.

2. Unused sick leave days shal! be accumulated from year
to year with no maximum limit.

Professionals shall be given a written accounting of
accumulated sick leave days as soon as possible in
September of each school year.

Association members, who have beenm contimucusly employed

in district for ten (10) years and who retire under TPAF,

will be paid terminal leave at the rate of $55.00

oar day Ffor _nuzad accumulated sizk Toave days. Azsociation
members, contemplating retirement, snould notify the personne’
office by October lst of the preceding budget year.

1. An employee who passes away during the course of hisz/her
amp loyment with the Board of Education shall have his/her
accumu lated sick leave including perseonal days benefit
naid to his/her estate.

2. Employees who are RIF'd after 20 years of service in the
district are entitled to the above benefits.

3. Employees who resign after 25 years service in the
district are entitled to the above benefits.

16.



7. Time necessary for persons called into temporary active
duty of any Reserve or the State National Guard shall be
paid the differenrnce between their pay and their
military pay not to exceed two weeks a year.

8. Time granted by the 8S8oard for other reasons.

Leaves taken pursuant to Section A above shall be in addition
to any sick leave to which the professional is entitled.

Unused personal days will be added to accumulated sick leave.

18.



ARTICLE XIII - SABBATICAL LEAVE POLICY

Criteria for Application, Evaluyation, and Selection of

Applicants.

1.

2.

Eligibility

The applicant must have seven (7) years of
professional service in the New Brunswick
school systam.

Purpose
a. Study at the graduate level.
b. Plamnned research.

Ar organized mtan of t-rave' and study, ‘ndi-
vidual or group.

4]

d. An internship with an agency or institution.
e. Other purposes directly cormnected to the service
performed.

Applicaticen

a. The applicant must submit a proposal of the
program he/she intends te pursue with a statemert
of the anticipated benefits toc himself/herself ard
to school! system.

2. The application must be submitted by November
st of the year proceeding the proposed leave.

c. The apolication shall clearly demonstrate a

program of consequence that is achievable with-
in the limits of the leave.

8 Responsiblity

1.

New Brunswick Board of Education

a. During the year im which a successful! applicant
is on sabbatica! leave for a full year, the Board
will pay him/her one-half his/her full, current
contractad salary.

b. During the year in which a successful applicant
is on one-half year sasboatical 'save, the Beard
will pay him/her full current contracted salary.

20.



ARTICLE XIV — EDUCATIONAL IMPROVEMENT

Effective July 1, 1977, to enable Leadership personnel
to keep ahreast of the latest educaticnal innovations,
the Board agrees to reimburse Leadership gersonnel for
successful completion of college courses taken according
to the following schedule.

1. The sum of $1,500 shall be budgeted each year for
course raimbursement.

2. For each school year, payment shail bhe based
at the rate charged per graduate credit by the
State Colleges, subject to a limit of nine (9) credits
per Asscciation member on a first come basis.

3. A11 courses zha!l be graduate credits, be in the

cenera!l fie'd of saducation, or ze asproved L2y tne
Superintendent or his/her designee.

22,




ARTICLE XVI - OEDUCTIONS FROM SALARY

4. Association Payroll Dues Deducticon

1. The Board agrees to deduct from the salaries of its
administrators dues for any one or combination of
associations as said administrators individually
and voluntarily authorize the Board to deduct. Such
deductions shall be made in compliance with Chapter
233 New Jersey Public Laws of 1969 (NJSA 52:14-159e)
and under rules established by the State Department
of Education. The person designated shall distribute
such monies to the appropriate association or
associations.

2. Each of the associations shall certify to the Board,
in writing, the current rate of its membership dues.
Any association which shal’l change the rate of its
membership dues shall give the Board written notice
prior to the effective date of such change.

8. Local, State and National Service

The Board agrees to deduct from administrators’' salaries
money for local, state and/or national associjation services
and program as said administrators individually and volun-
tarily authorize the Board to deduct and to transmit monies
oromptly to such asseciation or associations. Any admin-
istrators may have such deductions discontinued at any time
upon sixty {(30) days written notice @ the Zcard anrd
appropriate association.

C. Tax Sheltered Annuity
An employee may authorize the decard to make deductions for

the purpose of tax shaltered annuities pursuant to the
nrovisions of R.S. 1BA:66-127, 2t seq., and the terms of

a group contract approved by the Board. The Board may
reasonably limit the number of tax sheltered programs
offered.

24,



All Association members will be paid at the rate of 1/200th of
their annual 10 month salary for each day they are required

to work heyond their 10 month contract. (Ex: Add 10% for
11 month contract, 5% for 10 month plus two weeks, 2.5% for
10 month plus one week ccntract, etc.)

Any perscon promoted from within the system will receive the
next highest ratio on the guide.

No ratios will be changed during the school year except when
a person is promoted during the school year.

Service increments will be added after the ratio is caiculated:

ZERVICE TINCREMENTS

1988-90 1890-91 1991-82
20 year service $ 500. $ 65C. $ 850.
25 year servicge $ S00. $1100. $1250.
30 year service $1600. $18C0. $2000.
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