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1.01

PREAMBLE

<
THIS AGREEMENT, made this | day oi’ﬁumr{ 2023 by and between the

BOROUGH OF HARRINGTON PARK, hereinafter referred to as the Employer and the
POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL 233 (HARRINGTON
PARK UNIT), hereinafter referred to as the PBA:

WHEREAS, the Employer and the PBA recognize that it will be to the benefit of both lo
promote mutual understanding and/osier a harmonious relationship between the parties
lo the end that continuous and efficient service will be rendered to any by both parties.

NOW THEREFORE, it is agreed.



2.00

2.01

2.02

2.03°

14 J

The Employer recognizes the PBA as the exclusive bargaining representative for
collective negotiations with respect to all negotiable items of employment of all members
of the Police Department of the Borough of Harrington Park except those Police Olfficers
holding a rank higher than Captain.

Specifically included in recognition are probationary Police Officers. as to whom
recognition is (1) limited in scope to collective negotiations with respect to all negotiable
items of employment. and (2) not to be construed as granting any right or privilege
enjoyed by permanent Police Officers in addition to those established by this contract as
negotiable items of employment, and (3) not to be construed as limiting any right
afforded by the Employer by law.

Specifically excluded from recognition are Police Officers holding a rank higher than
that of Captain, special police officers, part-time police officers, crossing guards.
marshals, dispatchers and the like, if any.

No Police Officer shall be compelled to join the PBA but each shall have the option to
voluntarily join the PBA. The terms "Police Officer”, "Employee”, "member"”, and the
like. as used herein shall include the plural. the singular, and both feminine and
masculine genders.

The terms "Police Officer ", "Employee”, "member" and the like. as used herein. shall
mean members of the Police Department of Harrington Park except those holding a rank

higher than Captain. The term "Police Officer” shall apply to all members of the



Harrington Park Police Department. The terms “Section” and "Article” are
interchangeable and refer to the numerical paragraph divisions.
2.04 The Employer will not negotiate or make any contract or memorandum of agreement with

any entity other than the PBA with regard to any negotiable issue of this Agreement.



3.00

3.01

3.02

Pursuant to NJ.SA. 34:13A4-1.1 et seq. the Employer hereby agrees that every Police
Officer has the right freely to organize, join and support the PBA and its affiliates for the
purpose of engaging in collective negotiations and other concerted activities for mutual
aid and protection. As a body exercising governmental power under the laws of the Stale
of New Jersey, the Employer undertakes and agrees that it shall not directly or indirectly
discourage, deprive or coerce any Police Olfficer in the enjoyment of any rights conferred by
law.

The Employer shall not discriminate against any Police Officer with respect to hours, wages
or any terms or conditions of employment by reason of membership in the PBA and its
lawful affiliates, participation in any activity of Employer, or the institution of any

grievance, complaint or proceeding under this Agreement.



4.00

4.01

4.02

4.03

4.04

IAT, EPRESENTATI

The PBA shall forthwith designate one (1) Police Officer as representative and one(1)
Police Officer as alternate to act on behalf of the Association with respect to the terms of
this Agreement. Within thirty-six (36) hours of designation, the PBA shall (without
request by the Employer) so notify in writing the Chief of Police.

Upon the substitution of the representative or alternate, the PBA shall within thirty-six
(36) hours thereof (and without request by the Employer) so notify in writing the Chief of
Police.

The Employer shall recognize said representative or alternate as sole agent for the PB4,
as is more particularly set forth below. For these purposes, the Employer shall first
make reasonable efforts to communicate with the representative. If he is unavailable, the
Employer shall then attempt to communicate with the alternate.

The authority of the representative and alternate shall be limited to, and shall not exceed.
the following duties and activities:

(a) The investigation and presentation of grievances in accordance with the provision
of this Collective Bargaining Agreement. Investigation, as used herein, shall mean the
review of evidence and circumstances surrounding the occurrence in question, provided
the same is of a civil nature as distinguished from a criminal nature. Presentation, as
used herein, shall mean the authority to represent one or more members of the PB4,
within the limitation imposed by law. Said investigation, if performed, shall be during off

duty hours and without compensation unless the investigation is conducted upon written



4.05

request of the Chief of Police. Notwithstanding the foregoing, discovery shall not be
denied in any disciplinary proceeding.

(b) To act as agent for each member of the PBA in the transmission of messages and
information to and from the Employer.

Only when the representative or alternate is scheduled for his or her normal tour of duty

shall he or she be granted time with pay for his or her scheduled working hours to
investigate and present grievances upon written request of the Employer and to attend

meetings and conferences on collective negotiations with the Employer.



5.00 EXISTING LAW

5.01 The provisions of this Agreement shall be subject to and subordinate to, and shall not

annul or modify, existing applicable provisions of State or Federal laws.



6.00

6.01

6.02

There shall be no discrimination by the Employer or the PBA against any Police Officer
on account of race, color, creed, sex or national origin.

There shall be no discrimination, interference, restraint or coercion by the Employer of
any of its representatives against any Police Officer because of his or her membership or
non-membership in the PBA or because of any lawful activity by him or her on behalf of
the PBA.

The PBA, its members and agents shall not discriminate against, interfere with, restrain or

coerce any Police Officer who is not a member of the PBA.



7.00

7.01

7.02

7.03

7.04

7.05

It is recognized that the need for continued and uninterrupted operation of the
Employer's Departments and Agencies is of paramount importance to the citizens of the
community, and that there should be no interference with such operation.

The PBA covenants and agrees that, during the term of this Agreement, neither the PBA
nor any person acting on its behalf will cause, authorize, or support, nor will any of its
members take part in any strike (i.e. the concerted failure to report for duty, or willful
absence of any Police Officer from his position, or stoppage of work or abstinence in
whole or in part, from the full, faithful and proper performance of the Police Officer’s
duties of employment), work stoppage, slowdown, walk-out or other job action against
the Employer.

The PBA agrees that it will do everything in its power to prevent its members from
participating in any strike, work stoppage, slowdown or other activity aforementioned,
including but not limited to publicly disavowing such action and directing all members
who participate in such activities to cease and desist from such activity immediately and
to return to work and to take such other steps as may be necessary under the
circumstances to bring about compliance with its order.

Inthe event of a strike, slowdown, walk-out or job action, it is agreed that participation
in any such activity by any PBA member shall entitle the Employer to take appropriate
disciplinary action including possible discharge in accordance with applicable law.

Nothing contained in this Agreement shall be construed to limit or restrict the Employer



its rights to seek and obtain such judicial relief as it may be entitled to have in law or in
equity for injunction or damages or both in the event of such breach by the PBA or its

members.

10



8.00

8.01

8.02

Police Officers hold a unique status as public officers in that the nature of their office
and employment involves the exercise of a portion of the police power of the municipality.
The security of the community depends to a great extent on the manner in which Police
Officers perform their duty, and their employment is thus in the nature of a public trust.
The wide-ranging powers and duties given to the Department and its members involve
them in all manners of contacts and relationships with the public.

Out of these contacts may come questions concerning the actions of the members of the

force. These questions may require investigation by superior officers designated by the
Chief of Police and the Employer.

In an effort to ensure that these investigations are conducted in a manner which is
conducive to good order and discipline the following rules are hereby adopted:

(1) The interrogation of an Employee shall be at a reasonable hour, preferably when
the member of the force is on duty, unless the needs of the investigation dictate otherwise.
No scheduled compensation shall be lost by virtue of such interrogation.

(2) The interrogation shall be at Police Headquarters or at a location reasonably
connected to the investigation.

3) The Employee shall be informed of the nature of the investigation before any
interrogation commences, including the names of the complainant. Sufficient

information to reasonably apprise the member of the allegations should be provided. If it

is known that the Employee is being interrogated as a witness only, he should be so

11



informed at the initial contact.

(4) The questioning shall be reasonable in length. Reasonable respites shall be
allowed. T iﬁe shall also be provided for personal necessities, meals, telephone calls,
and rest periods as are reasonably necessary.

(5) The Employee shall not be subject to offensive language, nor threatened with
transfer, dismissal or other disciplinary punishment. No promise of reward shall be
made as an inducement to answering questions.

(6) Interrogation conducted on behalf of the Employer by any person to whom the
Chief of Police is subordinate shall be recorded. In any event, there will be no "off the
record” questions. The transcript of any recorded investigation shall be made
reasonably available to the Employee; however, the Employer shall not be caused to
incur any expense in connection therewith.

(7) At any time an Employee is under investigation regarding the commission of a
crime and is a target of the investigation, before interrogation of the Employee shall
commence, he shall be apprised of his right to counsel.

(8) In all disciplinary proceedings where the Employee is charged in those situations
stated in (7) above, the Employer shall afford a reasonable opportunity for the Employee.
if he or she so requests, to consult with counsel. Reasonable opportunity shall mean not

more than twenty-four (24) hours.

12



9.00 SALARIES

9.01 The base salaries of Police Officers covered by this Agreement shall be as is set forth in

Appendices "A-1", "A-2" and "A-3".
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10.00

10.01

10.02

The work day of each Police Officer (as defined by Section 2.03) shall continue to be an
eight (8) hour tour which shall continue to include appropriate meal and rest periods. as
before.

Effective upon the execution of the January 1, 2009- December 31, 2013 contract, the
Employer agrees to maintain a minimum of two (2) Police Officers to be on duty seven
(7) days a week, between 0700 Hrs. and 0200 Hrs. However, in the event, after the
Employer has made all reasonable attempts to insure that the two (2) Police Officer
minimum is maintained, and no Employees are available to cover the secondary tour or
any portion of the secondary tour, then at no time will the Employer be obligated to order
an Employee to work in order to maintain the two (2) Police Officer minimum coverage.
This minimum staffing agreement shall not in any manner limit the Chief of Police from
fully and effectively managing the Police Departmenit.

The parties agree to establish a Work Schedule Committee composed of an equal number
of representatives from both the Employer and the PBA. The Work Schedule Committee
shall meet regularly for the purpose of reviewing and making recommendations as to
work schedule options.

Overtime shall be paid to each Police Officer at the rate of one and one-half (172 times)
his or her regular hourly rate which shall be determined by dividing the base pay (which
includes longevity and Holiday Pay) by two thousand eighty (2,080). Overtime to be paid
for work performed for private contractors shall be either $90.00 per hour, or the

assigned officer’s overtime rate, whichever is greater.

14



10.03

Overtime shall continue to be paid to each Police Officer for work in excess of eight (8)

hours during the work day.

10.04

10.05

Except as otherwise herein provided, where overtime is offered on a voluntary basis, it
shall be offered to full time Officers first on a rotating basis fairly and equally without
regard to rank or pay scale. However, nothing herein shall in any manner limit the Chief
of Police from fully and effectively managing the Police Department.

MINIMUM RECALL TIME

Subject to the following, in each case when the time off of a Police Olfficer is interrupted
because he or she is called for duty, he or she shall be guaranteed a minimum of three (3)
hours of overtime pay. There shall be a guaranteed minimum of four (4) hours of
overtime pay for private contractors. Upon his or her completion of the task or tasks for
which he or she was summoned, the Police Officer shall be discharged from duty,
irrespective of the fact that he or she may have completed said task or tasks in less than
three (3) hours.

This provision shall not apply to (1) TRAINING TIME pay (Section 14.00 et seq.): (2)
those times any member is ordered to report early for his or her regularly scheduled
shift; or (3) those times any member is held over, ordered, or otherwise required to
remain on duty after the termination of his or her regularly scheduled shift.

When any Police Officer is ordered to report early for his or her regularly scheduled
shifl, overtime will be computed solely in accordance with the provisions of Sections
10.01 through 10.04. When any member is held over, ordered, or otherwise required to
remain on duty after the termination of his or her regularly scheduled shifi, he or she will
receive no additional pay or other compensation unless the period he or she remains is
between thirty (30) and sixty (60) minutes, in which case he or she will be considered to

have worked a full additional one (1) hour.



11.00 SHIFT CHANGES

11.01 All requests by an Employee for shift changes shall be submitted in writing to the Chief of
Police or his or her designee. Permission to make a shift change shall not be
unreasonably withheld.

11.02 The Employer agrees to not arbitrarily discriminate against or in favor of any Employee
through arbitrary shift changes. Every reasonable effort shall be made by the Employer
to avoid unnecessary shift changes. Whenever possible, the Employer shall give the
Employee at least twenty-four (24) hours advance notice of the shift change.

11.03 Ifthe Employer fails to give the Employee twenty-four (24) or more hours notice of the
Employee's shift change, then the Employee shall be paid for his rescheduled eight (8)
hour shift plus an additional two (2) hours, which additional two (2) hours shall be
payable as overtime hours, and overtime will be computed solely in accordance with the

provisions of Sections 10.01 through 10.04.

16



12.00

12.01

12.02

12.03

12.04

In addition to the wages, other remuneration and benefits provided by this Agreement,
each Employee shall receive additional payments upon proof of qualification, pursuant to
the terms and limitations established hereunder.

Each Employee who pursues a course of study in accordance with the terms hereof
shall attend school on off duty time and at no cost or expense to the Employer.

Effective January 1, 1988, tuition will not be reimbursed/or any post-college graduate
credit or otherwise and in all cases, the cost of attendance at a college or university shall
be at no cost or expense to the Employer.

There shall be added to and made part of the remuneration to each Employee an annual
increment in payment for a college or university degree in police science, criminal
Justice, public safety or an equivalent program associated with police in a field directly
related to police work determined and approved by the Public Safety Committee in
advance of enrollment therein by the Employee. However, no Employee hired after
January 1, 2001 will be eligible for any payment until he or she accumulates eight (8)
anniversary dates as a full-time member of the Police Department. Employees hired
before January 1, 2001 will be eligible for payments when he or she accumulates five (5)
anniversary dates as a full-time member of the Police Department.

As used herein, "anniversary date” shall be governed by the definition established by
Paragraph A-6 of Appendix "A " (Base Annual Salaries) hereof following, which

definition is pursuant to prior contracts, ordinances and past practices relative to

17



salaries, longevity, overtime, and all other similar subjects.
12.05 There shall be paid to each qualified Employee as aforesaid in addition to regular salary.
the following sums.
(a) Upon attainment of either(1) an Associate Degree or (2) a number of credits
equivalent to those which would otherwise merit an Associate Degree -
81,190.00. Until attainment of a Bachelor Degree, no payment shall be made for
any credit above an Associate Degree.
(b) Upon attainment of a Bachelor Degree - $1,620.00
12.06 Payment will be made in a lump sum on June 30 each year, on presentation of (1) a
properly executed payroll voucher and (2) proper certification from the institution
attended by the Employee seeking payment and (3) upon receipt by the Employer of
sufficient proof of the validity of the Employee 's claim.

12.07 No payment shall be made for credits except as is expressly provided herein.

18



13.00 COURT TIME

13.01 "Court Time", as used herein, shall mean all time except during regular tours of duty,
during which a Police Officer shall be required to attend Municipal Court, Superior
Court, a Grand Jury proceeding, or other Court or Administrative Body, provided that
the Police Officer's appearance is in connection with a criminal, quasi-criminal motor
vehicle code violation or in connection with any action to which the Employer is a party.

13.02 All such court time shall be compensated. It shall be considered overtime pursuant to
Article 10 hereof.

13.03 When a Police Officer is required to travel to and from any such Court or Administrative
Body, travel time shall be included in the computation of the compensation to which he or
she is entitled Travel time shall be computed between Police Headquarters and the
Court or Administrative Body. For these purposes, before leaving Court and
immediately upon returning from Court, each Police Officer shall sign. date and indicate
the time or departure or arrival in the Police blotter or other designated form, together
with any other information reasonably required by the Employer.

13.04 Notwithstanding the foregoing, when a Police Officer incurs Court time other than
during a regular tour of duty he or she shall receive a minimum of three (3) hours
overtime pay. Afier the third hour at the Court session, the Police Officer will be
compensated at the overtime rate in increments of one-half hour for each additional one-

half hour or part thereof during which he or she is in attendance.

19



14.00

14.01

14.02

14.03

Pursuant to past practices, the Employer shall compensate at time and one-half each
Employee below the rank of Sergeant for attending training courses on off-duty time,
when so ordered in writing by an officer above the rank of Sergeant, provided that said
time qualifies as overtime pursuant to Article 10 hereof, ifit does not so qualify, he or she
shall be paid his or her regular hourly rate.

Training time pay shall continue to apply to Sergeants.

Past practices shall apply to Police Officers holding any rank higher than that of

Sergeant.

20



15.00 ; M

15.01 When a Police Officer is required and directed in writing to utilize his or her personal

vehicle for Department business, he or she shall be reimbursed by the Employer at the

rate of twenty-two cents (3.22) per mile, measured from Police Headquarters.

21



16.00 LONGEVITY

16.01 Inaddition to all wages and other benefits, each Police Officer shall be entitled to
longevity payments computed as a percentage of his or her yearly base salary in
accordance with the following schedule:
(a) More than five (5) years but less than eight (8) years of continuous full time
employment by the Employer - one and one-half percent (1.5%).
(b) More than eight (8) years, but less than eleven(11) years of continuous full
time employment by the Employer - three percent (3%).
(c) More than eleven (11) years, but less than fourteen (4) years of continuous
full time employment by the Employer -four percent (4%).
(d) More than fourteen (14) years but less than eighteen (18) years of full time
employment by the Employer -five percent (5%).
(e) More than eighteen (18) years but less than twenty-three (23) years of full time
employment by the Employer - six percent (6%).
() More than twenty-three (23) years of continuous full time employment by the
Employer - seven percent (7%,).

16.02 Payment shall be included in equal installments in regular payroll payments.

16.03 Employees hired after December 31, 2013 shall not be entitled to benefits provided in this

Article.

22



17.00

17.01

17.02

17.03

Upon initial employment. each Employee shall receive from the Employer, free of charge
and in lieu of a clothing allowance, a complete uniform, as defined by the Chief of Police,
If the Employer decides to change the uniform or any part thereof, it shall provide to
each Employee, free of charge, any such changed items.

An Employee may remove his or her uniform hat while riding in an official police vehicle.

23



18.00 LACATIONS

18.01 Vacations shall be granted in accordance with Appendix "B” annexed.
18.02 Vacations shall be taken on a seniority basis at any time during the calendar year,
subject to the approval of the Chief of Police which approval shall not be unreasonably

withheld, The vacation schedule will be posted on or before February I of each calendar

year.

24



19.00 HOLIDAYS

19.01 Each Employee shall receive thirteen (13) paid holidays annually.
19.02 The entire holiday benefit shall be folded in and paid along with regular base salary and

shall be utilized for all computation purposes for all Employees.
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20.00

20.01

20.02

20.03

20.04

Pursuant to past practices, an Employee unable to report to duty because of sickness or
injury, or taken sick or injured while on duty shall forthwith, or as soon as it is
reasonably practicable, report, or cause to be reported, the details thereof to the Chief of
Police. Whenever possible, said report shall be filed in advance of the Employee's
scheduled tour of duty.

Upon request, the Employee shall be required to present written evidence by the treating
physician of the Employee s inability to work. The Employer may reasonably require the
Employee to present additional such evidence from time to time.

An Employee absent from duty because of illness, accident or disability as aforesaid,
shall upon request, submit to an examination (or examinations, as the case may be), bya
physician (or other professional with expertise in the area of the Employee’s malady)
designated by the Employe for purposes of diagnosing, prognosing and determining the
Employee’s fitness for duty.

An Employee shall be paid for time off while sick (as stated above) pursuant to past
practices. At all times requested by the Borough the Employee shall cooperate and
execute such forms as may be properly submitted to the State of New Jersey, Division of
Unemployment and Disability, as application for temporary disability benefits. The
Employer agrees to pay the Employee the difference between regular compensation and
such disability benefits as may be collected or collectible from the State, for the entire

period of sickness. Ifthe Employee is required to be on sick leave for a longer period

26



than is provided under the State Disability Benefit Program then said Employee shall be
continued at the regular rate of compensation through the entire period of sickness. This

provision is not intended to in any way diminish the current unlimited sick leave

program.

20.05 Sickleave shall be defined as allocations being calculated on a day-for-day basis.
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21.00

21.01

21.02

21.03

21.04

21.05

21.06

WORK _INCURRED INJURY

When an Employee suffers a work connected injury or disability, the Employer shall
continue such Employee at full pay during the period of his inability to work, for a period
of up to one (1) year. During this period all temporary disability benefits accruing
including those accruing under the provisions of the Worker's Compensation Act shall be
paid over to the Employer.

The Employee shall be required to present written evidence by treating physician of the
Employee 's inability to work. The Employer may from time to time reasonably require
the Employee to present additional such evidence.

For these purposes, injury or illness incurred while the Employee is acting in any
Employer authorized activity shall be considered in the line of duty.

A work incurred injury requiring time off for treatment, recuperation or rehabilitation
shall not be construed as sick leave or sick leave occasion under the terms of the sick
leave policy herein agreed upon between the parties.

If a dispute arises as to whether an absence shall be computed or designated as sick
leave or as an injury on duty, the parties agree to be bound by the decision of an
appropriate Worker's Compensation Judgment, or, ifthere is an appeal therefrom, the
final decision of the last reviewing court.

Any dispute involving the extent of time of the period of the Employee's disability shall be
resolved by the written opinion of the attending physician. As used herein. "attending
physician” shall mean a licensed physician who is primarily responsible for the

treatment of the Employee’s work incurred injury.
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22.00

Any action taken by an Employee during his off duty time, which actions would be
appropriate and reasonable for said Employee to take while on duty, shall be considered
as authorized police action and as if it were taken while on duty for the purposes of
pension, worker’s compensation benefits, statutory rights afforded for legal procee;lings
arising out of or incidental to performance of duties and the like, but not for purposes of
compensation. Payment of compensation under such circumstances, if any, shall be at

the sole option of the Employer.

29



23.00

23.01

23.02

23.03

23.04

Each Employee shall have a maximum of four (4) personal days per year, subject to the
Jfollowing:
(]) One such day shall be taken between January 1 and June 30 and one such day
shall be taken between July 1 and December 31 during each calendar year.
(2) One such day shall be granted for the celebration of the Employee's birthday.
However, subject to the following, the Employee may substitute any day in lieu of
a birthday, provided the Employee obtains the prior approval of the Chief of
Police.
Personal leave days shall not be cumulative. Ifan Employee does not take any personal
leave day (a) on or before June 30 of any calendar year: or (b) between July 1 and
December 31 of any calendar year: or (c) in celebration of the Employee's birthday
(whether it be on the Employee's birthday or otherwise) on or before December 31 of any
calendar year; then, as to each personal leave day not so taken the Employee shall have
no right to take it thereafter or to be paid any sum in lieu thereof.
Notwithstanding the foregoing, no personal leave day may be taken at the beginning or
end of any Employee 's vacation time.
Except in the case of delivery of a child, the Employee shall give the Chief of Police ten
(10) days notice of intention to take a personal day. In cases of maternity, the Employee
shall give reasonable notice. In emergencies, this notice may be waived upon the

approval of the Chief of Police, which approval shall not be unreasonably withheld.
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24.00 E ¥ EAV

24.01 Each Employee shall he entitled to leave with pay upon the death of a member of his
immediate family.

24.02 "Immediate family”, as used herein, shall mean spouse, child, parent, brother, sister and
grandparent of the Employee, and the parent of the Employee's spouse.

24.03 The following number of days shall be granted as bereavement leave upon the death of
the following members of the Employee's family:

Spouse or child - Six (6)

Parent, brother or sister -four (4)
Grandparent - One(1)

Parent of Spouse - Four (4)

24.04 Such leave shall not be charged against the Employee's vacation or sick leave.

24.05 A reasonable extension of bereavement leave may be made at the Employee's option
upon the consent of the Employer, to be charged against available vacation time or to be
taken without pay for the reasonable period.

24.06 Inthe case of unusual circumstances not specifically covered herein, bereavement leave
may be granted or extended at the discretion of the Chief of Police.

24.07 Bereavement leave shall be defined as allocations being calculated on a day-for-day

basis.
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25.00 LEAVE OF ABSENCE

25.01 An Employee may be granted, upon request, a leave of absence without pay, in the
absolute discretion of the Employer.

25.02 The Employee shall submit in writing to the Chief of Police all facts bearing on the
request. The Chief of Police or his or her designated representative shall append his
recommendations and forward the request to the Governing Body. The Governing Body
shall consider each case on its merits and without establishing precedent.

25.03 Inthe event the Employer sees it fit to grant a leave of absence, at the expiration of such
leave, the Employee shall be returned to the position from which he or she is on leave
and would have received had he or she not taken the leave and seniority shall be retained

and shall accumulate during all leaves.
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26.00

26.01

26.02

26.03

26.04

Pursuant to past practices, the Employer shall continue to provide to each Employee
family medical insurance coverage for hospitalization and major medical.

The Employer shall continue to provide medical insurance coverage as defined under the
New Jersey State Health Benefits Plan as "Direct 15" for all Employees in the
bargaining unit. The Borough shall have the right to change coverage so long as equal
to or better benefits are provided as a result of said change. Employees opting for any
other available coverage shall be responsible for any additional cost in premium.

All Employees covered by this Agreement shall, during the term of the Agreement, make
such contributions toward medical insurance premium costs as may be required under
State Law, including, without limitation, the provisions of NJJS.A. 404:10-16 et seq.
The Borough shall establish an IRS 125 Plan to permit pre-tax deductions of the above

premium sharing contributions.
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27.00 LIABILITY INSURANCE

27.01 Pursuant to past practices, the Employer will continue to provide each Employee existing

liability insurance coverage.
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28.00

28.01

28.02

28.03

28.04

The Employer will supply one bulletin board for the use of the PBA to be placed in a
reasonable and private location at Headquarters.

The bulletin board shall be for the use of the PBA for posting of notices and bulletins
pertaining to PBA business and activities or matters dealing with the welfare of

Employees.

No matter may be posted without receiving permission of the officially designated PBA
representative.

Any bulletin deemed detrimental to the operation of the Department may be rejected for
posting by the Chief of Police. However, approval/or posting shall not be unreasonably

withheld.
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29.00 CEREMONIAL ACTIVITIES

29.01 Inthe event a Police Officer in another Department in the State of New Jersey, or within
a twenty-five (25) mile radius dies, the Employer will permit at least one (1) uniformed
Police Officer of the Department to participate in funeral services for the said deceased
Officer.

29.02 Subject to the availability of same, the Employer will permit a Department Police vehicle
to be utilized by the members in the funeral service.

29.03 Police Officers participating in such funeral services shall not be entitled to any
compensation for the time they so participate unless allowed to attend while on duty by

the Chief of Police, or unless ordered to attend while off duty by the Chief of Police.
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30.00

30.01

30.02

30.03

30.04

A separate personal history (personnel) file shall be established and maintained for each
Police Officer. Said files are confidential records which shall be maintained in the office
of the Chief of Police. They shall be the exclusive property of the employer.

Any Police Officer may review his or her personnel file after an appointment for review is
first made through the Chief of Police.

When a complaint is to be placed in a Police Officer's personnel file, a copy shall be
made available to him or her and he or she shall be given the opportunity to rebut in
writing, and he or she shall be permitted to place the rebuttal in the file.

All such files will be carefully maintained and safeguarded permanently and nothing

shall be removed therefrom.
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31.00 MILITARY LEAVE

31.01 Military leave for Employees training or serving with the National Guard or the Armed
Forces of the United States will be granted in accordance with the laws applying to such

cases.
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32.00 PENSION

32.01 The Employer shall provide pension and retirement benefits to Employees covered by this
Agreement pursuant to provisions of the statutes and laws of the State of New Jersey,

pursuant to past practices.
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33.00 GRIEVANCE PROCEDURE

33.01 To provide for the expeditious and mutually satisfactory settlement of grievances arising
with respect to complaints occurring under this Agreement, the following procedures
shall be used.

33.02 For these purposes, the term "grievance' means any complaint, difference or dispute
between the Employer and any Employee with respect to the interpretation, application
or violation of any of the provisions of this Agreement or any applicable rule or
regulation. Failure to process a grievance within the time limitations hereafier provided
shall constitute a final waiver of said grievance.

33.03 The procedure for settlement of grievances shall be as follows:

(4) Step One

If an Employee has a grievance, then, within seven (7) calendar days of the event
being grieved the Employee shall discuss it informally with his other superior.
The superior shall decide the grievance within seven (7) calendar days after the
grievance is first presented to him or her.

(B) Step Two

If no satisfactory resolution of the grievance is reached at Step One then within
seven (7) calendar days the grievance shall be presented in writing to the Chief of
Police. The Chief shall render a decision within fourteen (14) calendar days afler
the grievance was first presented to him. In the absence of the Chief the

grievance shall be presented to the Officer in charge of the Department for
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determination.

(C) Step Three

Ifthe grievant wishes to appeal the Step Two decision the appeal shall be
presented in writing to the Employer's Governing Body or its delegated
representative within seven (7) calendar days. The presentation shall include
copies of all correspondence relating to the matter. The Employer's Governing
Body or its delegated representative may give the grievant the opportunity to be
heard. If so, the hearing shall be held within forty-five (45) calendar days of
receipt of the written grievance. The Governing Body shall give its decision in
writing within thirty (30) calendar days of the conclusion of the hearing. Ifno
such hearing is held, then upon the expiration of forty-five (45) calendar days
from the date of receipt of the written grievance, the decision of the Chief of
Police shall be deemed sustained and upheld by the Employer's Governing Body.
(D) Step Foyr

Ifno satisfactory resolution of the grievance is reached at Step Three, then within

seven (7) calendar days afier the Step Three decision, the grievant shall so nolice
the other party in writing. From receipt of said notice, said party shall have
thirty (30) calendar days within which to file a Grievance Arbitration Petition
with the New Jersey Public Employment Relations Commission pursuant fo the
rules of the Public Employment Relations Commission. The grievance arbitration
shall be controlled by the rules of the Public Employment Relations Commission.

The decision of the Arbitrator shall be final and binding as to all issues.
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Notwithstanding anything herein to the contrary, this grievance procedure shall
be applicable only to disputes involving issues of the interpretation and
construction of contract issues under this Agreement. It shall in no way be

considered to apply to disciplinary actions or other matters.
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34.00 FACILITIES

34.01 All Police quarters shall have adequate heating, hot water and sanitary facilities.
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35.00 I RE B ININ

35.01 The Borough agrees to make reasonably available to the PBA all public data and all
Employer-Employee agreements, which the PBA may reasonably require to bargain
collectively. However, the Employee shall bear no additional cost by virtue of this
clause. Notwithstanding the foregoing, no Borough official or Employee shall be
required to submit to questioning concerning ongoing negotiations. All requests and
replies shall be in writing unless otherwise mutually agreed. All such information shall

be confidential and used solely for collective bargaining.
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36.00 NO WAIVER

36.01 Except as otherwise provided herein, the failure to enforce any provision of this

Agreement shall not be deemed to be a waiver thereof.

45



37.00 SAVING CLAUSE

37.01 Ifany portion of this Agreement or the application of this Agreement to any person or
circumstances shall be invalid, the remainder of this Agreement or the application of
such provision to other persons or circumstances shall not be affected thereby.

37.02 If any such provisions are so invalid, the Employer and the PBA will meet for the purpose

of negotiating changes made necessary by applicable law.
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38.00 * 7F

38.01 The Employer shall make financial contributions on behalf of each Employee who elects
to participate in the Employers Family denial insurance coverage plan.
38.02 In accordance with past practices the Employer agrees to contribute sixty-two percent

(62%) and the Employee will contribute thirty-eight (38%) of the total dental insurance
plan premium.

38.03 The plan is called Delta Dental Plan II A.
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39.00 IERMINAL LEAVE BENEFITS

39.01 The existing practice of paying terminal leave benefits to retiring Officers, as currently
reflected in Department Rules and Regulations will be terminated for any Officers hired

by Harrington Park after December 31, 2013.
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40.00 LIERM OF CONTRACT

40.01 This contract shall be retroactive to and take effect on January 1, 2023 and
shall terminate on December 31, 2026.

IN WITNESS WHEREOF, the Employer and the PEA have caused this Agreement to be

st
signed by their duly authorized representatives this | e day of ‘jg;w a‘,-v'*:{{

2023.
FOR THE BOROUGH OF FOR THE POLICEMEN'S BENEVOLENT
HARRINGTON PARK: ASSOCIATION LOCAL 233

(HARRINGTON PARK UNIT)

UanAds=) 2

PBA Representative

DATED: 7/ 25/ /Z'y DATED: _F/oM)o
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| (1712023 [ 1/1/2024 | 1/1/2025 | 1/1/2026 |
4-1

Police Officers

Step 1-A 852,494 $53,544 854,615  |855,707
Step 1-B 964,074 $65,355 866,662 867,995
Step2 975,652 $77,165 $78,708  |$80,282
Step3 $85,044 $86,745 988,480 890,250
Step4 $96,874 $98,811 $100,787 |$102,803
Steps $110,390 $112,598  |$114,850 |$117,147
Step6 $121,969 $124,408  |$126,896 |$129,434
Step 7 $133,548 $136,219  [$138,943 |8141,722
Step8 $145,131 $148,034  |8150,995 |$154,015
A-2 Sergeant $154,089 $157,171 $160,314 |$163,520
4-3 Lieutenant $161,539 $164,770  |8168,065 |[$171,426
A-4 Captain $165,020 $168,320 [$171,686 |$175,120

A-5  All Police Officers hired after January 1, 1993, ‘who are required to attend the basic
recruit class at the Police Academy, will be paid for the first six (6) months of
employment, at the "STEP 1-A” pay level. Afier the completion of six (6) months of
employment, the Officer will be paid at the "STEP 1-B" pay level. Then, as per
"APPENDIX A, SECTION A-6" the Officer will be paid according to his anniversary
date and in accordance with past practices.
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A-6

A-7

A4-8

For all purposes, the anniversary date/or Employees covered by this Agreement shall be
the first day of the year. Where an appointment is made prior to June 1 of any year, the
anniversary day shall revert to January 1 of that year. Where an appointment is made
on or subsequent to June 1 of any year, the anniversary date shall become January I of
the following year.

Employees shall be paid on a bi-weekly basis and on the same day of the week as other
Borough employees are paid.

All overtime and other special vouchers shall be submitted and received by the
Employer’s duly authorized agent no less than five (5) days before the scheduled pay day
on which payment is sought. If such voucher is received less than five (5) days before a
scheduled pay day, vouchers will be honored on the next following pay day.
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APPENDIX A-2

EMPLOYEES HIRED AFTER JANUARY 1, 2014

[ [1/1/2023 | 1/1/2024 | 1/1/2025 | 1/1/2026 |
4-1
Police Officers
Step 1-A 552,494 $53544  |$54615  |855,707
Step 1-B 564,074 565355  |$66,662 867,995
Step 2 573,080 $74,541 $76,032  [$73,553
Step 3 882,361 584,008 585,688  |587,402
Step 4 591,092 592,914 894,772 [896,667
Step 5 $100,099  |8102,101  [$104,143 |8106,226
Step 6 5709105  |$111,287  |$113,513 |$115,783
Step 7 $118,111 $120,473  [$122,882 |8125,340
Step 8 5127116  [8129,658 8132251 [$134,896
Step 9 5136124 8138846  |$141,623 (8144455
Step 10 $145,131 $148,034  |8150,995 |5154,015
4-2 Sergeant 154,0898 $157,171  |8160,314 |8163,520
4-3 Lieutenant $161,539  |8164,770  |8168,065 |8171,426
4-4 Captain 5165020 8168320 |8171,686 |8175,120

A-5  All Police Officers hired aper January 1, 1993, who are required to attend the basic
recruit class at the Police Academy, will be paid for the first six (6) months of
employment, at the "STEP 1-A" pay level. After the completion of six (6) months of
employment, the Officer will be paid at the "STEP 1-B" pay level. Then. as per
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A-6

A-7

A-8

"APPENDIX A. SECTION A-6"the Officer will be paid according to his anniversclly
date and in accordance with past practices.

For all purposes, the anniversary date for Employees covered by this Agreement shall be
the first day of the year. Where an appointment is made prior to June 1 of any year, the
anniversary day shall revert to January 1 of that year. Where an appointment is made
on or subsequent lo June 1 of any year, the anniversary date shall become January 1 of the
Jollowing year.

Employees shall be paid on a bi-weekly basis and on the same day of the week as other
Borough employees are paid.

All overtime and other special vouchers shall be submitted and received by the
Employer’s duly authorized agent no less than five (5) days before the scheduled pay day
on which payment is sought. If such voucher is received less than five (5) days before a
scheduled pay day, vouchers will be honored on the next following pay day.
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EMPLOYEES HIRED AFTER JANUARY [, 2018

I [ 1/1/2023 | 1/1/2024 | 1/1/2-25 | 1/1/2026 |
4-1
Police Officers
Step 1-A 547,545 548,496  [$49,466 850,455
Step 1-B 858,034 $59,195 860,378 861,586
Step 2 971,443 872,872 [$74329  |875,816 -
Step 3 578,811 580,387  |881,995 883,635 B
Step 4 $86,180 887,904  [$89,662 891,455
Step 5 $93,598 895419 897,327 899,274
Step 6 8100918  [8102,936 |8104,995 |8107,095
Step 7 $108,286  |8110,452 |$112,661 |$114,914
Step 8 $115,565  [$8117,876 |8120,234 |8122,639
Step 9 $123,024 8125484 |$8127,994 |8130,554
Step 10 $130,391 8132999 8135659 [$138372
Step 11 8137760  [$140,515 |8143,325 |$146,192
Step 12 145,131 148,034 150995  |154,015
4-2 Sergeant 8154,089 $157 171 |8160,314 |8163,520
4-3 Lieutenant $161,539 $164,770 |8168,065 |$8171,426
4-4 Captain $165,020 8168320 |$171,686 8175120

A-5  All Police Officers hired after January 1, 1993, who are required to attend the basic
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A-7

recruit class at the Police Academy. will be paid for the first six (6) months of
employment. at the "STEP 1-A” pay level. After the completion of six (6) months of
employment. the Officer will be paid at the "STEP 1-B” pay level. Then, as per
"4PPENDIX A, SECTION A-6"the Officer will be paid according to his anniversary
date and in accordance with past practices.

For all purposes, the anniversary date/or Employees covered by this Agreement shall be
the first day of the year. Where an appointment is made prior to June | of any year, the

anniversary day shall revert to January- 1 of that year. Where an appointment is made on
or subsequent to June | of any year, the anniversary elate shall be come January 1 of the

following year.

Employees shall be paid on a bi-weekly basis and on the same day of the week as other
Borough employees are paid.

All overtime and other special vouchers shall be submitted and received by the

Employer s duly authorized agent no less than five (5) days before the scheduled pay day
on which payment is sought. If such voucher is received less than five (5) days before a
scheduled pay day, vouchers will be honored on the next following pay day.
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APPENDIX B
VACATIONS

Each Employee shall receive:
One (I) week of vacation after six (6) full months of employment:
Two (2) weeks of vacation after one (1) full year of employment:
Three (3) weeks of vacation after five (5) full years of employment:
Four (4) weeks of vacation after ten (10) full years of employmenit:
Five (5) weeks of vacation after eighteen (18) full years of employment.
For any member entitled to two (2) or more weeks of vacation. all but one (1) week can
be taken one day at a time, upon seven (7) days written notice to the Chief of Police and subject to
the approval of the Chief of Police, which approval shall not be unreasonably withheld. As used

herein "week of vacation” shall mean a period of five (5) consecutive work days off with pay.
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