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ARTICLE |
RECOGNITION

Section I

The Township recognizes the Union as the exclusive bargaining
representative for the members of this department of full-time permanent
Community Service Officers (hereinafter referred to as "Member", "Employee"
or "CS0"), excluding all other employees, full or part-time, for the purpose of
collective negotiations with respect to salaries, benefits, working conditions,
procedures for adjustments of disputes and grievances, and other related
matters. The Union recognizes that part-time employees may be scheduled as
dictated by shift coverage needs

Section 2
This Agreement, subject to the statutory provisions, shall govern hours,
wages, fringe benefits, and other conditions of employment set forth. It will also
govern the procedures for adjustments of disputes and grievances, and other
related matters, as covered in the Agreement.

Section 3

Where the words "he", "she", "him", "her", "hers" or other terms specific
to one gender are used in this Agreement, it shall refer to both sexes equally.

Section 4
Neither the Employer nor the Union shall discriminate against any

Employee by reason of race, creed, sex, age, color, political or religious
affiliation, sexual preference or any other legally protected classification.




N
CONDUCTING UNIOQN BUSINESS ON EMPLOYER TIME

Section |

GRIEVANCE COMMITTEE: The Employer shall permit members of the

Union Grievance Committee (not to exceed three (3) to conduct the business
of the Committee, which consists of conferring with Employees and
management on specific grievances in accordance with the Grievance
Procedure set forth herein, during the duty hours of the members without loss
of pay provided the conducting of said business shall not diminish the
effectiveness of the Division of Community Service ("Division") or require the
recall of off-duty Community Service Officers to bring the Division to its
proper effectiveness. Union shall give the Director no less than 24 hours'
notice of the grievance and request approval to discuss the matter with the
grievant. Approval is subject to working and scheduling conditions but shall
not be unreasonably withheld.

Section 2
CONVENTION COMMITTEE:

A.) The Employer agrees to grant the necessary time off without loss of
pay to the President of the Union and one other Union officer designated in
advance to attend any State or National Conventions of the International
Association of Firefighters Local #4846 and other similar labor organizations.

B.) Approval to attend must be requested to later than two (2) weeks
prior to the scheduled convention. Approval for leave with pay shall be
granted for the duration of the convention(s) to a maximum of four (4) days,
inclusive of travel time.




ARTICLE IV
EMPLOYEE RIGHTS

Section 1

There shall be no discrimination, interferences or coercion by the
Employer, or any of its agents, or the Union or any of its agents, against
Employees covered by this Agreement because of membership or non-
membership or activity or inactivity in the Union. The Employer shall not
intimidate or coerce Employees into membership. Neither the Employer nor
the Union shall discriminate against any Employee because of race, creed,
color, sex, preference, national origin, political affiliation or any other legally
protected classification.

Section 2

Union members have the right to review their respective personnel file at a
mutually convenient time and place following a written request to the Director of
Human Resources. The file shall be made available for review within three (3)
days of the request. It is agreed that members may be given the opportunity to
respond 1n writing to materials in their respective personnel file and such written
responses shall be included in the member's respective personnel file. If the
parties agree that any material is improperly placed in a member's file, it shall be
removed.



RTI A%
I EAVE

Section 1

All permanent full-time regular Employees covered by this Agreement shall
be granted sick leave with pay of as follows:

= Foremplovees hired on or before December 31, 20 13: One (I) working day
for each month of service during the remainder of the first calendar year of
service and one and one quarter (1.25) working days for each month every
calendar year thereafter. The amount of such leave not taken shall
accumulate from year to year.

» For employees hired on or after January |, 2014: One (1) working day for
each month of service during the remainder of the first calendar year of

service and twelve (12) working days every calendar year thereafter. The
amount of such leave not taken shall accumulate from year to year.

Section 1 (a)

Sick leave with pay is hereby defined to mean a necessary absence from
duty due to illness, injury or exposure to contagious disease, and may include
absence due to illness of a family member of the Employee or necessary
attendance upon a family member who is ill. "Family member” shall inciude the
spouse, children, parents or legal guardians, brothers and sisters, and spouse's
parents or legal guardians; brothers and sisters, and the grandparents and
grandchildren of both the Employee and Employee's spouse.

Section 2

A. Employees hired on or before December 31, 2013, who as of that date
had 20 or more years of service with the Township, may receive payment upon
retirement for the amount of sick leave accrued as of December 31, 2013, up to a
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Section 3

SICK LEAVE LOANS: Employees are permitted to donate to, and to draw
from, the Township-wide sick leave bank established pursuant to Section V3 C4 of
the Township Employee Handbook. as amended and supplemented.

Section 6

SICK LEAVE BUY-BACK: Full-time Community Service Officers
covered under this Agreement shall have the option of selling back accumulated -
sick leave to the Township provided the Employee has maintained a sick leave
bank of one hundred thirty (130) days. The days eligible to be sold back to the
Township shall be capped at ten (10) days per year. Payment for such days shall
be seventy-five (75%) percent of the rate of pay, calculated as of December 3 st of
the previous year. Employee's eligibility to participate in this program shall be
calculated as of December 31s! of the previous year and each succeeding December

315t thereafter through the life of the applicable bargaining agreement. In order to
participate in this program, an Employee must fill out a form and return it to the
Division of Human Resources no later than March 31% of the current year.
Payment for sick days sold back to the Township will be made by July 31% of the
current year.

Employees hired after May 21, 2010 are not entitled to sell back sick leave.



amounts received as compensation to him‘her and his‘her salary during the
period
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ARTICLE VI
CHECKOFF

Section |

Upon receiving the written voluntary authorization and assignment of an
Employee covered by this Agreement (in the form agreed upon between the
Employer and the Union and consistent with applicable law), the Employer
agrees to deduct membership dues (and initiation fees where applicable), in such
amounts as shall be fixed pursuant to the By-Laws and Constitution of the Union
during the full term of this Agreement and any extension or renewal thereof. The
Employer shall promptly remit monthly any and all amounts so deducted with a
list of such deductions to the President of the Union or his/her designee.

Section 2

If, during the life of this Agreement, there shall be any change in the rate of
membership dues, the Union shall furnish the Employer written notice thirty (30)
days prior to the effective date of such change.

Section 3

The Union will provide the necessary "check-off authorization” foml
and the Union will secure the signatures of its members on the forms and
deliver the signed forms to the Employer. The Union shall indemnify, defend,
and save the Employer harmless against any and all claims, demands, suits, or
other forms of liability that shall arise out of or by reason of action taken by
the Employer in reliance upon the salary deduction authorization forms
submitted by the Union to the Employer.

i
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AR Vil
MANAGEMENT

Section I

The Township of Toms River hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties, and responsibilities
conferred upon and vested in it prior to the signing of this Agreement by the
Laws and Constitution of the State of New Jersey and of the United States,
including, but without limiting the generality of the foregoing, the following
rights:

a. To the executive management and administrative control of the
Township Government and its properties and facilities and related activities of
its Employees by utilizing personnel, methods, and means of the most
appropriate and efficient manner possible,

b. To hire, promote, transfer, assign, or retain Employees in positions
within the Division and in that regard to establish reasonable work rules.

c. To suspend, demote, discharge, discipline or take any other action
against an Employee for good and just cause according to law.

d. To layoff Employees in the event of lack of work, funds, or under
conditions where continuation of such work would be inefficient and non-
productive. Seniority shall prevail at all times in the order of any layoff and
subsequent rehiring.

Section 2

The exercise of the foregoing powers, rights, authority, duties, and
responsibilities of the Township, the adoption of policies, rules, regulations
and practices, and the furtherance thereof, and the use of judgment and
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then only to the extent such terms thereof are in conformance with the Constitution
and laws of the State of New Jersey and of the United States.

Section 3

Nothing contained in this Article shall be construed to deny or restrict the
Township of its rights, responsibilities, or authority under R.S. 40 and 40A. or
other applicable laws.

Section 4

Due to the safety-sensitive nature of the work performed by the Union and
the recognition that a healthy and productive workforce, safe working conditions,
free from the effects of drugs and alcohol, and the maintenance of the quality of
services rendered in the Township are important to the Township, its Employees,
and the welfare of the general public, it is the right of the Township in the
balancing the interests of the Township, its Employees and the welfare of the
general public to conduct testing for drugs and alcohol in the workplace. This
testing shall be in accordance with the Township Ordinance and include pre-
employment drug screening, as well as drug/alcohol testing on a random basis, on
the basis of reasonable suspicion and after an accident, injury or incident.



ARTICLE IX
HOURS

Section 1

The parties understand and agree that the standard weekly work schedule for
employees covered by this Agreement requires Employee services continuously
throughout the seven (7) day week. Both parties also understand that the standard
work period shall consist of 80 hours of work per 14-day pay period.

Section 2

The tours of duty shall be established by the Employer, through the
Director of EMS and the Employer shall have the right, for efficiency of its
operations, to make changes in starting and stopping time of the daily work
schedule and to vary from the daily or weekly work schedule. If practicable,
Community Service Officers will be given a one week notice prior to changing
their scheduled tour of duty other than a declared state of emergency.

Section 3

The parties further agree that they shali discuss changes in the daily or
weekly work schedule which may be necessitated for the efficient operation of the
work force prior to implementation of such changes, and that the Union shall
have the right to submit written recommendations with respect to any such
changes.

Section 4

It shall be understood that shift picks shall be perfomled on an annual basis.
Shift picks shall take effect in January. Shift picks shall be awarded by seniority
in the following manner in accordance with Article XXXVI (Seniority) of this
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a. In November, the Employer shall develop and publish shifts of
scheduled work days for the upcoming shift pick,

b. A copy of said shifts shall be posted on the Union bulletin board.

e. Prior to the assignments of shifts, CSOs shall submit to the
Employer his/her preference and a second preference for shifts to work for the
upcoming period. The Employer shall rank the bids for shifts according to
seniority.

d. Assignments to particular shifts shall be made according to the
preferences submitted, if any, and seniority, provided the Employee has the
ability to perform the work in a satisfactory manner.

e. In the event that a vacant shift occurs, and if more than one Employee
desires the vacant shift, ii shall be assigned according to seniority, provided
that the Employee has the ability to perform the work in a satisfactory manner.

f. For the purposes of selecting permanent shifts as set forth in Article 1X,
Section 4, full-time employees shall have preference at all times over part-time
employees. The Union recognizes that part-time employees may be scheduled
as dictated by shift coverage needs.



To allow for fair distribution of these work offerings, a manning log
shall be maintained, utilized for the calling of personnel for overtime.
Overtime will be offered in accordance with the order of seniority.

Section 4
The Union agrees to share with the Employer and without compensation the

time required to successfully promote Emergency Medical Services Week and
open house in the furtherance of good community relations.



For employees hired on or after January 1, 2014:

One (1) Year but less than Five (5) Years Eighty (80) hours

One hundred twenty

Five (5) Years but less than Ten (10) Years (120) hours

One hundred sixty

Ten ( 10) or More Years {(160) hours
Section 2

Eligibility for vacation shall be computed as of the first day of the month in
which hired.

Section 3

With the exception of the first annual anniversary date, vacations may be
scheduled at any time within the calendar year of any annual anniversary date, that is,
they need not be deferred until the actual anniversary date. If the anniversary date
occurs in December, the vacation to which entitled may be taken the following
calendar year, but not consecutively with the vacation to which entitled for the second
anniversary date.

Accrued but unused vacation leave may accumulate and be carried over from
year to year. An Employee will be entitled to carry over 110 more than folty
(40) hours vacation and shall not be entitled to carry over any vacation leave from the
year immediately preceding his/her retirement.



ARTICLE X1
BEREAVEMENT

Section I

Employees are entitled to bereavement leave as provided under Section V3
CS of the Township Emplovee Handbook. attached hereto as Appendix A.

Section 2

At the discretion of the Director of EMS and with due regard to staffing
consideration, the Employer agrees to allow up to two (2) Community Service
Officers to attend the funeral(s} of New Jersey EMS members killed in the line of
duty with pay and may provide the use of a department vehicle to the CSOs
attending the funeral. This privilege will be offered in accordance to the order of
seniority and a running log shall be maintained utilized for the purpose of calling
personnel for such privilege.



Section 4

An Employee who does not expect to report for work on any working day
because of personal business or for any of the reasons set forth, must notify the
appropriate office by telephone or the Director of EMS within four (4) hours prior
to the beginning of his or her tour of duty.
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F. Information describing the foregoing benefits will be provided to employees
following the execution of this Agreement.

G. Employer may change insurance carriers, or plans within the same carrier,
at its option, provided substantially equivalent plans are provided. The parties
agree that the plans offered under the State Health Benefits Plan ("SHBP") meet the
"substantially equivalent” requirement, thereby providing the Township with the
option, at its sole discretion to convert to the SHBP. In the event of a transition
to the SHBP, the Union will be offered, among the plan options, the
NIDIRECTIO plan or its successor (such as NJ2019, for those employees hired
after 2019), provided such plans remain available under the SHBP. Employees
shall pay premium contributions toward these plans at the prevailing rates
established by law or contract, without a requirement of a "buy up." Should the
Township exercise this option, it will provide the Union with 60 days' written
notice thereof, and will discuss the available SHBP programs with the members
prior to implementation.

H. I. Employees' share of the costs for the medical, dental, and prescription
coverage provided under this contract shall be govermed by the statutory
contribution rates established by N.J.S.A. 40A:10-21.1 (P.L.2011, C.78,842)
and
N.JS.A. 52:14-17.28¢ (P.L.2011,c.78, §39).

2. As mandated by those provisions, employees shall pay the greater of
one and one-half percent (1.5%) of base salary or a percentage of the total
cost of the combined premiums for the level (family, single, spouse/partner)
and types (medical, dental, and/or prescription) of coverage selected. For
those employees subject thereto, premium percentages shall be determined
by an employee's base salary and phased-in over four year until full
contribution s reached (Year 4). Each individual employee's contribution
percentages shall be calculated based upon the matrices included in
Appendix G to this agreement.

3. The contribution percentages set forth above shall be calculated in
accordance with Tier 4 (full contribution) under the applicable matrix.

4. Contribution percentages shall be recalculated immediately upon any
adjustments in salary and cost of insurance coverage.
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notwithstanding the expiration of any law or agreement or the execution of a
new agreement. Thereafter, employees' share of the cost of coverage may be
the subject of collective negotiations; however, the rates set forth above shall be

the baseline for future negotiations, as if they had been previously contracted
for.

6. Employees hired on or after January I, 2014, are limited to coverage
under the Aetna Health Network Only (Open Access) Plan, Horizon Dental
Choice Plan, and the Benecard Prescription Plans only. If these employees
wish to enroll in any other plan, they must pay the difference in premium in
addition to the premium co-pay required above.

7. In accordance with N.J.S.A. 40A:10-21.1 b (L.2011, ¢78, §79),
employees retiring under this agreement shall receive medical and prescription
coverage and shall contribute to the cost of coverage in retirement the greater
of one and one-half percent (1.5%) of the annual retirement allowance,
including any future cost-of-living increases, or the full premium percentage
contribution determined by the annual retirement allowance, including any
future cost-of-living increases, as set forth in the above inatrices. Consistent
with N.JS.A. 40A:10-21.Jb(3) (L.2011, c¢.78. §79), this contribution
requirement shall not apply to employees who accrued 20 or more years of
creditable service in a state- or locally-administered retirement system on or
before June 28, 2011. In order to be eligible for retiree benefits under this
section, the employee must have eamed or accumulated 25 or more years of
service credit in the Police and Firemen's Retirement System or Public
Employees Retirement System, at least 18 of which shall have been earned or
accumulated in service to the Township. Retiree benefits contribution shall be
at a Tier [V rate.

For those employees who are granted a disability retirement as
determined by the Division of Pensions and Benefits, eligibility for continuation
of health benefits and contributions thereto shall be governed by Section I 04-
141-1 and Section 104-14K of the Township Code.

8. For all medical, prescription, and dental benefits provided under this
agreement, retirees shall be offered the same benefit plans and levels of
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LE XV
CLOTHING ALLOWANCE

Section |

All new employees covered by this agreement shall receive a full
complement of new uniforms as provided in Appendix E of this agreement.
Uniform items shall be replaced on an as-needed basis by the Department
Head. For existing employees, a clothing allowance in the amount of $750
shall be paid annually on December 15 of each year only upon presentation of
receipts establishing $750 in reimbursable expenses for the maintenance,
cleaning, and purchase of Township-authorized uniforms and equipment.

Section 2

In the event that all or part of the present uniform is changed as
mandated by the Employer, then the cost of such changes shall be borne by the
Employer and not be considered part of the yearly clothing allowance.

Section 3

Appendix E consists of a complete itemized list with the appropriate
specifications of each item of the Community Service Officer uniform.
These specifications shall serve to ensure that each Community Service
Officer maintains the appropriate uniform.



ARTICLE XVII
PENSIONS

Section |

The Employer shall continue to make contributions as heretofore to
provide pension and retirement benefits to Employees covered by this
Agreement under the Public Employee Retirement System pursuant to
provisions of the statutes and laws of the State of New Jersey.

Section 2

In the event that foll-time Community Service Officers, provided they
meet eligibility criteria, receive eligibility with the Police and Fire Retirement
System pursuant to provisions of the statutes and laws of the State of New
Jersey, the Employer agrees to make contributions as heretofore to provide
pension and retirement benefits to Employees covered by this Agreement.

Lad
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ARTICLE XIX GRIEVANCE
PROCEDURE

A grievance is a claim by an Employee, the Union, or the Employer
based upon interpretation, application, or violation of this Agreement, policies
or administrative decisions, and practices affecting an Employee, group of
Employees or the Employer.

Party In Interest - A "Party In Interest” is the person or persons making the
claim and any person including the Union or the Township, who might be

required to take action or against whom action might be taken in order to
resolve the claim,

Purpose - The purpose of this procedure is to secure, at the lowest possible
level, equitable solutions to the problems, which may from time to time arise
affecting Community Service Officers. Both parties agree that these

proceedings will be kept as informal and confidential as may be appropriate at
any level of the procedure.

Working Days- For the purpose of this Article, the term "working days" is
defined as Monday through Friday, exclusive of Holidays.

Level One- Immediate Supervisor

A Community Service Officer with a grievance shall first discuss it with
his or her immediate Supervisor within fifteen (15) working days, either
directly or through the Union's designated representative, with the objective of

resolving the matter informally.

Level Two- Director of EMS

If the aggrieved person is not satisfied with the disposition of his or her
grievance at Level One, or if no decision has been rendered within ten ( 10)
working days after the presentation of the grievance, the Union may refer it to
the Director of EMS in writing who shall confer with the Township on said
grievance and respond in writing to the Union.




P eprisals

No reprisals of any kind shall be taken by the Township or by any member
of the Administration against any party in interest, any representative, any
member of the Union, or any other participant in the Grievance Procedure by
reason of such participation. '

& Advanced Step Filine

Any grievance affecting either a class of members or whose decision will have
an effect on the membership of this Union shall be commenced at Level Two,
Director of EMS.

It is understood that the filing of any grievance shall be at the level of
jurisdiction necessary to render the relief sought by the grievant or the Union.
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ARTICLEXX] MAINTENANCE

OF OPERATIONS
Section 1

It is recognized that the need for continued and uninterrupted operation of
the Township Departments and Agencies is of paramount importance to the citizens
of the community, and that there shou!d be no interference with such operation.

Section 2

The Union covenants and agrees that during the term of this Agreement
neither the Union nor any person acting on its behalf will cause, authorize, or
support, nor will any of its members take part in. any strike (i.e., the concerted
failure to report for duty, or willful absence of an Employee from the fuli,
faithful, and proper performance of the Employee's duties of employiment), work
stoppage, slowdown, walkout, or other job action against the Employer.

Section 3

The Union agrees that it will make every reasonable effort to prevent its
members from participating in any strike, work stoppage, slowdown, or other
activity aforementioned including, but not limited to, publicly disavowing such action
and directing all such members who participate in such activities to cease and desist
from same immediately and return to work, along with other such steps as may
be necessary under the circumstances, and to bring about compliance with its
order.

Section 4
In the event of a strike, slowdown, walk-out, or job action, it is
covenanted and agreed that participation in any such activity by a member of the

department shall entitle the Employer to take appropriate disciplinary action including
the possibility of discharge in accordance with applicable law.
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ARTICLE XXI
UNION RIGHTS

Section I

The Employer agrees to furnish to the Union, in response to its requests,
all available information within the public domain.

Section 2

The Union, and its representatives, shall have the right to use Township
buildings at all reasonable hours for meetings. The Business Adininistrator of
the Township shall be notified in advance of the time and place of such
meetings. This right shall be upon approval of the Employer, such approval
shall not be unreasonably denied.

Section 3

The Union shall have the right to use Township facilities and equipment.
including typewriters, mimeographing machines, other duplicating equipment,
calculating machines, and all types of audio-visual equipment at reasonable
times, when such equipment is not otherwise in use. The Union shall pay for
the reasonable cost of all materials and supplies incident to each use.

Section 4
The Union's right to use the Township facilities and equipment under

this Section shall be upon permission of the Employer, such permission shall
not be unreasonably withheld.
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ARTICLE XXIV
DURATION

Section 1

This Agreement shall be in force and effect from May 1, 2024, and
shall remain in effect to and including December 31, 2027.

Section 2

This Agreement and its provisions shall be extended and remain in full
force and effect, with no reduction in wages, benefits or other conditions of
employment during any extended periods of negotiations that take place on a
successor agreement, after the expiration of this agreement, until a successor
agreement has been reached

Section 3

If, following receipt of such notice, negotiations have not concluded
prior to the termination date, this Agreement may be extended for an
additional period of thirty (30) days from its termination date, upon fifteen
(15) days notice in writing by either party to the other. In such event, however,
and if the extension is accepted, any change shall be effective as of the
expiration date. If the parties fail to reach an agreement either before the
termination date or the date the extended period temlinates, this Agreement
shall terminate.



Accrued, unused compensatory time cannot be accumulated from year-to-
year, but is eligible for payment at the end of each year. Such payment shall be
made in December in the year in which such time was required to be used.
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ARTICLE XXVII
HOLIDAYS

Section 1

Employees are entitled to the paid holidays set forth under Section V3 CI
of the Township Emplovee Handboak. attached hereto as Appendix C.

Section 2

Employees who do not work on the observed holiday shall receive his or
her regular pay for such work provided any absence occurring on the day before
and/or the day after the holiday has been excused by the Employer.

Section 3

For the holidays authorized pursuant to Section 1 above, full-time
Employees will be compensated at eight (8) hours of straight time. Full-time
Employees who work on the six (6) holidays designated as "family oriented"
(New Year's Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, and Christmas Day) shall be paid at a rate of time and one-
half (I '2). Full-time Employees who work on the remaining non-family
oriented holidays shall be paid at their regular straight time rate. Holiday pay
for working on the holidays noted above covers all full-time Employees
working the twenty-four (24) hour period of the actual holiday.

Section 4
An Employee required to work on a holiday as overtime hours, will be
paid one-half of his or her regular pay for all hours worked on the holiday in
addition to Article XXVII, Section 3.
Section 5
Holidays which fall on Saturday shall be celebrated on the preceding

Friday. Holidays which fall on Sunday shall be celebrated on the following
Monday.
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Section 6

Employees who have been granted a medical leave of absence in
connection with a compensable job injury will continue to be covered under the
medical benefits program of the Township.

Section 7

Accommodations for expectant mothers and fathers shall be governed
in accordance with the Township's family/medical leave policy set forth in
Section V3 C8 of the Township Emplovee Handbook and the Township's
Pregnancy Policy as set forth in Section VI C21 of the Township Employvee
Handbook. and any amendments or supplements thereto.
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ARTICLEXXX
MISCELLANEOUS PROVISIONS

The Employer and Employee agree to defer to the provisions of the
Township of Toms River Emplovee Handbook regarding Employment
Practices including: Fair Employment Policy, Equal Employment
Opportunity,  Prohibition of Sexual Harassment, Enforcement
Responsibility, "Whistle Blower" Policy, Workplace Violence Policy, and
General Anti-Harassment Policy.

1]
{ed



ARTICLE XXXII
SAFETY AND HEALTH

Section |

The Employer shall at all times maintain safe and healthful working
conditions, and shall comply with the Federal and State aws relating to safety
and health.

Section 2

Health Maintenance Checkups, OSHA standards with regards to follow
up medical examinations for communicable diseases will be administered by a
medical director as provided by the Township.

Section 3

Employee exams shall be provided by a physician selected by the
Employer for such purpose.

Section 4

Mandatory fit testing for the NIOSH 95 respirator shall be performed
annually as per OSHA requirements. This shall serve to ensure that all
Community Service Officers are properly protected in the event of an
appropriate emergency.

Section 5

It is agreed that the Township shall pay for replacing eyeglasses broken
due to the performance of the Employee's duties. However, before said
eyeglasses are replaced by the Township, the Employee shall be required to
produce the broken eyeglasses, which will then be replaced by comparable
gyeglasses.



The Employer agrees to provide all necessary training at no cost to
the

Employee for those job functions fulfilled by the Employee, in order to
comply with Article XXXII (Safety and Health) of this Agreement. Nor
should any Community Service Officer be expected to fulfill a duty for
which he has not been properly trained.

Section 3

Whenever possible, the Township shall endeavor to offer training in
House.

[
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| LY
SPECIAL DUTY

Section |

All special duty shall be offered to those full-time Community Service
Officers covered under this Agreement before such special duty is offered
to any other Employee of the Office of Emergency Management. To allow
for fair distribution of these offerings, a running log shall be maintained,
utilized for the purpose for the calling of personnel for special duty.



ARTICLE XXXV]
ENI

Section |

Seniority is defined as the total length of unbroken service as a
Township Employee from the date of last hire and by his/her job
classification.

1. It is hereby agreed that the parties recognize and accept the principle
of seniority in all cases of transfer, assignment of schedules, lay-offs,
recalls, and selection of vacations. In all cases, however, ability to perform
the work in a satisfactory manner will be a factor in designating the
Employee involved.

2. In cases of promotions, seniority shall be a factor in designating the
Employee involved, provided such Employee has the ability to perform the
work in a satisfactory manner.

Section 2

An Employee shall be deemed a probationary Employee following his
regular appointment to a permanent full-time CSO position during his trial
period. Such trial period shall normally be for duration of one hundred
eighty
(180) days. However, the Employer upon notification to the Employee and
the Union with reasons, no later than fifteen (15) days prior to the
termination date of the aforementioned one hundred eighty (180) day
period, may extend the trial period for one hundred eighty five (185) days
beyond the normal trial period for a total of three hundred sixty five (365)
days. After the probationary period, Community Service Officers shall be
classified as permanent Employees. A Community Service Officer may be
dismissed without recourse during the probationary period.

Section 3

A. Inthe event of lay-off and rehiring, the last full-time Community Service
Officer hired shall be the first to be laid off, and the last full-time Community
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B. As of May 1, 2024, the Township has budgeted for twenty-four (24)
fuli- time Community Service Officer Positions. The Township intends to
maintain this level of full-time Employees throughout the term of this
Agreement subject to budget constraints.

Section 4

Laid off Community Service Officers shall be transferred to the
position of part-time Community Service Officer and his/her seniority shall
remain. He/she shall be considered the most senior part-time Community
Service Officer and shall have seniority over those part-time Community
Service Officers.

Section 5

A Community Service Officer having broken service with the
Employer (as distinguished from an authorized leave of absence) shall not
accrue seniority credits for the time he was not employed by the Employer.

Section 6

If a question arises concerning two (2) or more Community Service
Officers hired on the same date, the following shall apply:

a. If hired prior to the effective date of this Agreement, seniority
preferences among such Community Service Officers shall be determined
by the order in which such Community Service Officers are listed by badge
number.

b. For Community Service Officers hired on the same date subsequent
to the effective date of this Agreement, preference shall be given by the
score with which the Community Service Officer received during the hiring
process.

Section 7

The Employer shall maintain an accurate, up-to-date seniority roster
showing the date of hire, classification, and rate of pay of each Community
Service Officer covered by this Agreement, and the Employer shall furnish
copies of the same to the Union upon reasonable request.
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ARTICLE XXXVII
COMPLETENESS OF AGREEMENT

This Agreement represents and incorporates the complete and final
understanding and settlement by the parties on all bargainable issues which
were or could have been the subject of negotiations. During the term of this
Agreement, neither party will be required to negotiate with respect to any such
matter, whether or not covered by this Agreement and whether or not within the
knowledge or contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.
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ARTICLE XXXIX
APPROVAL AND SIGNATURES

IN WITNESS WHEREOF, the parties have, by their duly authorized
representatives, set their hands and seals this day of
,2024:

TOWNSHIP OF TOMS RIVER
S

TDANIEL RODRICK, MAYOR
anest: /P72 (eeogr

INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS LOCAL #4846

72

Z
CK J. ROTONDO, PRESIDENT
TAPF LOCAL 4846
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APPENDIX A
BERFAVEMENT LEAVE POLICY
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APPENDIX B

DEFENSE AND INDEMNIFICATION POLICY




Towaship of Tems Diver, NJ Page20f2

C. The Township Councll determines that there s no good tavse to dismiss the official
arising out of the iacident o related incidents of the criminal preceeding(s),

§ 94-4. Conditions precluding defense or indemnification.

The Township Councl shall not apgreve indemnificeiion or the defenss of any action if

A, Theact or omisslen complained of was nat within the scepe of employment or
authority.
B, Theact or omission complainad of was tha razuic of actue! fraud, wiifu' misconduct

or actual malize

C  The defense of tha 2eton or procasding wouk] create a conflice of intarast benween
tha Townshin and the cfficial imvoived.

0. There exists policles of Insurancs, sithar obitained by ths Township or by anothar, by
virtue of which the Township official is entitled to a defznse of the action in questicn
rom the insurar,

£ The official has falled to deliver to the Towmshis Sdministrator within 10 days of the
iime hajshe is servad witn any summons, complaing, pracess, notice, demand of
nleading the orfginal or copy of such dacument or therzafier fails to cooperate with
the Township or i3 sttornays i the defunize of the mattzn

e
(]
-
n
2
(1%
a
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F. Thecoffical falls to request the dafens
6. Theactlon s brought by the Townshi.

§ 94-5, Township options in providing def

If the Township Council derarmines to provide a defansz in 3 dvil actian asauthorlzad In
this chagter, It may do so by

A Designating 3 member of its Law Depariment;

o

Hiring an aitarnsy of tha Township’s chalce and p: aying same diracily; o

C. Indemnifying the official for a reasonzble attorney’s fee expended or chiigeted to ba
expended by such officizl in defense of the actlon,

§ 94-6. Effect on statutory provisions,

In zddition to the provisions hiersof, 2il officials of ths Township shal i be entitled to
- defense and Indemnification 25 pravided fn NJS.A 5310-4.

(> ppe
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RULES AND RESULATIONS / POLICISS AN PROCEDURES

. e i) ae -
? -’VDLJMEJMIB' > B Sflactiva Date: f favisien Datz Page 2 S2ctlon Appreved Volume
: 7
Paid and Unpald Tima O5F | Junz 1, 2040 G Vi
Palicies # Sogn9 o Chagter
T R P
SSRGS E 0 1 i
W alesid)
OFicial otidcy Pefarerce :’3%:;%”@2*
- SHREE
VJ C.1 & - L ."“‘5 c‘\?‘ﬁl
e o e 3 g:_n:-: o
asuINGEUEEORM. 10| Evatuation Dae: March 2014 G- i
: “ 11\
Townshin Admirisiration e JH Ei

s Official Hofidays:

Thase policias covar nop-unian omployees, They afso cover union employeas to the extent thal their
celiactiva bargaining agrasmants do nal covar thess ssues
The faliowieg official holidays shali be okarvad by the Township of Toms River, with pay:
« thy Year's D3y
« Geod fnaday
LT « jndepandence tisy
+ Cojumpls Day
e fdzriin Luthysr Ung's Oay
s Prasidents’ Day .
o Mamarizl Oay
-+ Labgr Day
* Generst Electlon Gay - .
s Vataran's Day "
» Thanlagiving Day

Friday following Thaoksziving Day

o Cheistmas Day

If a1 official holiday falls during an emplovee's vaczion keave or sick lzava, the heliday will nat b2 charged

azzinst tha vacation or sick leave, If tha above holiday fzfs on 2 Saturday, then tha abova hoiiday will be recognizad

on the Friday immadiaialy before tha halidey.
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RULES AMD REGULATIONS / POLICIES AND PROCEIBURES

m‘iﬁit&-’; '-TEL;‘ - ; Effectivg Dater i feviskon Date Fage B [ Szotion ‘ Apuinved Voiurme
Baid ans Unpaid Time OFF | June 1,2090 | B ' Ve
doticios it Pages | Chapeac
Soflzcn o o 4. | 1 '. |
*aliitary Leave Poliey Rzferenca { B
Yic.s i
HSUIS Bl ss ] Evaluation Date: | paarch 2044 B
Township Administration | - i

¢ tAilitary Leava:

AJ Wnen e full-tims smployes {elther permanent of temparary) who is @ member of tha resarva campanant of any
United States armed force or the Nationzi Guard of eny state, including the naval dilia and Alr Nationa! Guard
is raquired to engage in fleld wraining orls callad for active duty, the 2mployes will be granted a milltary leave of
abeznes for the duration of the sarvice. Tha first thirty (30} workdzys of the jesvz =hall be with {ull pay, encept
twat a mamber of tha tew Jarsey Hationa! Guard shall reczive full pay for the first ninely (80} days. Thareafier,
the emaloyes shall ba paid the differsncs tetwean military salary and the amiployes's regular saiary, The paid
leave wil not te counted agalnst any availzhle time off including but not imited 1o vacation, siek or perzany!
tima. A full-tims wmparary employes who as servad i23s than one-yezr shall net be entitiad to paid feave but
shali b2 grantad non-paid miitary faavs without Joss of timz, Mitacy lasve s restricted 0 onz (1) taave

permisisd withln & 5 yaar tims frame, notincuding call ups,

8.) Employsss on military zevvice will alsa contlnus 10 recaive paid health Insurance coverage during the perod of

the paid leave plus an additianal thiry days calendas days 3fiar the paid leave ig aunzusted. Afzr this period has

expired, employess may continue ¢overage for themsslves end thelr dagendeants under the Townshis Insurance
pian by taking advantage of the CORRA provision. tiambers of the Siatz administersd retiemeni sysems (PERS
and PFRS) Wil continue accrulng servics end selary credh in the system during ihe pariad of oaid Jazve,

Pumsuant 1o the Uniformed Services Em;iaymem and Re~smploymeant Pishits Act, any empleyea Teleasad from
activa duty knder honorable circumstances shall return 10 work without loss of peivilegas or seniority within the
foliowing time fimits: for servicz less than thirbronz {31) calendar days, employ=as mast return to viork on the
sginming of the first reglary scheduled wodkday oF eight (2] hours aftar tha end of military duty, with
reascnable alfowaencas for cammuting: Tor ssrvica of thirty-one {31) (o one hundrad eighty {180) calendar days,
the empleyes must submit an apslicatlon fos reinstatament within fourizen (1a) caiandar days atar compising
militacy duty; for servica greater than ane hundred and eighty {282} celendzr days, the employez must submit an
application for relnstatement wWithin ninety (59) ¢alandar days sfter comoiating military duty,

o
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Uniform Specifications

Beoals:  Bates Enforcer Series Ultra Lites (or equivatent), §” with side zipper; black

Pantst  Blauer Model Ne, 8980 (or equivaleat) 65735 rayon blend, 15.5 oz, twill; with
pleated doubte thiph pocleets with the outer pocket secured by a Velero closuze and
the inner pocket secured by a zipper; stetch walstband construction with two bead
silicone shint grip and double hook and ayes; thigh let-culs; exiva-sirength tandem-
pecdle seat senmn; waterial must be treated for durable waisr repellency o owside
and enhzanced moistre wicking oo the inside, Dark Navy with Freach Blus 1-1/2"
stripe s2wm along ouwsseam fom botiom of waistbend te hem, over side pocket flap
and peckeibag, Garments will have & warrenty covesiog (et minimum) defects in
materizls and workmanship Tor orz (1) year. (Gamments must be manufactured to
180 9001 quality essuranee stasdard. Trousers must be avellable in both men's
and womsan's suts. Womae's sizing mustineluda sizes €, 8, 10, 12, 14, 16, 18, 20,
72,24,

Blauer Model MNo. 8703.074 {or equivaiant) long slesve, §5/35 cotton blend, 1}
oz, twill, pleated pockels with seallop flaps, p2act! slot left end hook-and-loop
closure; -crease military stvie vt permanent sewe-in ersases; epeulets; 2-button
adjustable ouffs, badge sysiats with interna! support siap; oxtra-long shirt tails;
TROEM EMS and EMT or Paramedic patches sawn on approprizte sleeves;
Frepch Blue color, Material must be trested for drable watar repeliency on
cutside and enhanced moishire wicking on the inside. Garments will bavea
warranyy covaring (ot minkmum) defects ko materials and workmanship for one (1)
year, Carments must be manufachired to 150 5001 guality assurance standard.
Shints must be available in both men’s and worzen's cuts. Wormen's sizing must
inchide sizes XS, 8, M, L, XL, 2.

Shirt:  Blauer Mode! 1o. 8713-07A (or equivalent) short sleeve, 63/37 cofton blend, 11
0z. twill, pleatzd pockets with sealion flaps, penct! siot left 2ad hook-and-loop
closwe; 3-¢ranse mililary style with peameanent sewn-in oreases; epaulels; badge
eyelets with internal support sirap; exwa-long shirt wils; TROEM EMS acd EMT
or Paremnedis patches sewn o appropriste sleeves; French Blue color, Materie!
must be treated for durable watsr repellency on outside ard enhazced moisture
wicking on the inside. Carmeats will have a warraniy covering (at minimuzm)
defects in materials and workamanship for one (1) year, Garments must ke
manufschured to 130 5001 quality sssucance standaxt. Shirts must be available in
bath man’s and women’s cts, Women's sizing must inclode stzes X8, S, M, L,
0, 2.

Sweater: Blauar Model No, 200 (or squivalent) 160% wool commande sweater with crew
nack, badge h, rame tab, shoulder patckes, elbow paiches, epauleis; TROEM
EMS and EMT or Paramizdic patches sewn on sppropriats slesves; Dark Navy
color; Garments will have & warrenty covering {at minimum) dafacts in matsrials
and workmanship for one {1) year, Garments must be manufactured to ISO 9001
guakty 2ssrance standard.
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Inner Belt: Uncle Mike's Model Ne. 8781-1 (or equivalent) Ultra Reversibje Innet Duty Belt
with Veloro lining, black nyion.

Ceggers: Uncle Mike’s Mode! No. 8865-1 (or equivalent) nylon web balt keepers {d-pack).
Bouch; Raine Modul Ne. 012R (or equivalent) Kadio/EMT Cambo Pouch, black nylon.
Poucl:  Rainc Model Mo. 075T (or equivalent) Glove Pouck, black nylon.

Flashlight: 3" Streamlight Slinger XT (or equivalent) rechargesble flashlight, with AC/DC
powey tewds, 15,000 candlepower beam, 1,000 recharge capecity batter, aluminum
heusing, tall-end switeh, UL listed.

Flashlivlk Holder: Uncle Mike’s Model No. 8818-3 (ar equivalest) Cordura lamirated 13

closed cell foam and polyesiee kit lindng. Pasitive snap flap to protect lght.
Moided balt Joop fits belis to 2.5%, Black,

ated:  New Jersey State EMT petches with shaded backeground.
Paich:  Ngw Jerssy Staie Peramedic paichas with shadad beckgrouad,
Hat: Flewdit ProFlex {or squivaient) é-panel bzll can, wool/polyester blend, Dark Navy,

with TROEM EMS bt peich sewn on font,

Wateh Cap: Blaver Model No. 125 {or equivelent) 70/30 FIL-TROL/wool blend wik:
TROEM EMS &t paich sevm on Font, Dazk Mavy,

Winter Gloves: Blauer Modal No. $100 {or 2quivalent) Tastan nylon outes shell fabric;
waterproad, windproof, breathable inserts; leather reinforced palms, fingers,
{umnbs; insulsted; fleece jining lnside, we.curved box fingers; elasticized wrist,
biack,

Working Gloves: Hatch Strzetzuerd with Kevlar (or squivalent) Posi-Grip nor-siip matedial
i cradle of palm for better gripping, elasticized cuff with Velero closuce, black.

Nams Badge: 2-14"x1/727, sitver with black lettering, tvo pin clutchback.
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MEMBER/SPOUSE/PARTMER OR PARENT/CHILDREM COVERAGE
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