oM oE N

Y ORI 1827 WEER

CLTY W MAREBATE Ty

ATEANTIE COHRNTY, RLW JERGITY

NN

MORGATE CITY FMPLOYERS NSS00TNTTON

JANMUNRY 1, 19970 THROUGH 1D ML

- %
it 4t e et ety ot e e e - o e ¢t s s e i
i o iy
. Ll
4t '.f‘“‘d" ".‘;‘G‘
! L ands
-I"_., o > %-_l'“a
e 437
"y
RSPt thad
AT
v



II
11!

v

Vi
VI
VIIT

IX

X1
XIT
XIIl
X1V
X
XVI
XVII
XVILTT

XIX

XX
XX1I

XX1I

TRARLE UOF CUNER TS

NGREEMENT

FUREOSE

EMPILOYEE REPRESENTATIVE

BRIEVANCE RFROCEDURE

NON-DISERIMINATION

BULLE L TN ROARD

STRIKES

HOL_TDAYS

VAT TN

MOANAGEMENT RIGHTS

SICK LUAVE

FUNMEZRNL, | EAVID

INJURY LEAVE

LIMUITATIONS ON LEAVE

RET IREMEMT

SALARIES

OVERIT LME

LRV I TY

HOSHT MLTZATTOM TNSURANCE

CONTINUATION DF BENEFITS NOT

BY TH1S5 NGREEMENT

SHYINGS CLAUSBE

FLLLY BARGOINED NGRECEMENT

DURATION OF ABREI-MENT

CUVERED

EOEE

36

37



s g e

THIS AGREEMENT enteored into this 1st day of Jaraavy, 1990, by
and Dbetweern CITY OF MARGNHT CITY, iv the Doogdy of Gtlantic,
a Municipal Corpoarat Laon of  the Htale of New Jersey,
hereinafier ocalled the "City", amgd ANRGATLE CITY EMPLOYEES
ASSUCTATION, duly appointed represevntative of the Eaplovees
Assoeiation of  the City nf Margate City, hereinafter called
the "Hogooiat ton', , renpresent s the complete and  final
understarnding  on  all bhargainable issuaes bhetween the City and

the Assoviation.



ARTICLE 1

FLREQBE

This Agreement i entered dnto pursocant o the provisions of
Chapter 203, Laws nFJﬁBBB ( N..J. Rev. SBtat. 34:1360-9.1 et seqg.)
of the Btate of New Jersey to promote and ensure harmosnioss
ralations, craanevat o, anel amderstarlivg hetween the City arnd
enprloyeses; to  mrescyibe the rights s dolies of fthe City and
enip i oyees; Lo provide o e veasolution of  legitimabte
grievantes, all im order that the public services ohall be
expedited  and effectuated in the hsst interesbts of the people of

the City of Margate City.
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B. BLowa

The  employes must rvoebify  the City of the rames ofF
the Lheward. N morre tharn one (1) Steward ardel alternate is to be

desingnated.

LUhern udsed in this Agreement, the woed employes means
arny  person owiie worles Fuli-Lime for the ity of Marvnpgate, whether or
ot gAadid persore is oa Civil  Service enployee, In computing sick
leave, vacatior Lime, armd lovgevity, the date said employves began his
conthnwus fall-time  employmernt is the rolevant date.  The status of
the employvee as A perananent emplovee  wnder Civil S8ervvice 1o not

relevant.



ORTICLE _TLL

GRIEVONCE DROCEDURE

f. The purpose of this peocedoare is o sequre, at the Jowesth
pussible  level, an equitable solatiorn o the prabloms which may arise
affecting the termns antd  conditions of employsment  ander this

Rgreement.

B. Nothivg hevein shall be consiyusd as limitinyg the right of
any employee having a grievance Lo discuss Lhe matter informally with

any appropriate member of the depariment.

C. 1. With venavd to employees, the yern "grievance" as used
heareivn means  arn appeal by an individual emplaoyee or the Association
an behalf of  arn individuaal employee o yroup of euployees, from the
interpretation, applicat ion or violation of policies, agreements, and
administrative decisires affecting them. With regard to the City,
the term "yrievanee" as used hevein means a complaint or controversy
arisivy  over the interpretabtion, applicati m or alleged violatiown of
the terms artd condifrions ~7 this Agreement.

Ea With yeaspect Lo enmployes qrievancegs, nn grigvance may
provesd beyaordd  Step 1hvee herein anless (6 eovstitules & controversy
arising oaver the interpeetatbiorn, applicatbion o alleged vielaticor of
the terms and conditions of this Ogreenent. DRDiapules conmcerving
terms arnd conditions of employment control lend by statute oe

T
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admirigtrative regulat inr, incovpmral ool Lyy e
fgreenent, gither expressly o by  operabioaer of
provessed beyordd Htep Three herein.

L. The following constitabes the sole and exc
resulvivg  grievances belwpen
arnd shall be fullrwod in its entirety urnless any

mutual cornsent:

Step  One: The

institute action under the provisi
Tive (%) calevvlar  days aften {he

ter the grievance has ooourved or k
artdd  an earnest  effort shall he m
difTferentes betweern bthe agyrieved

immerdiate Supervismr o ary

designates by him for fhe purpoce

matier inforuwally. Failure $m act
(%) calerdar days shall be deomed
abandunmevnt of Lthe grievanoce.

Btep  Two: T wvo  ameeement can
within five (3} calendar days
gHisonssion wilkh Live immadiate
enplayee i the Ansnciakion
ogrisvance in wreiting withn Fiwve

therpafter 1o the i1mmediate Haper

grievance al this Step =hall

6

covibalr the

Terenes iri this

law, shall vol be

ITusive mabhod for

the parties covered by this Noresenont,

step 19 waived by

agprieved o bthe Associat ion shall

s Mevect within

avent giving rise

ruewledye thereof,

ade to settle the

employes and the
representative
of recolving the

withir said five

ton eomstitubte an

bhe reached orally

P

2F the initial

dupervisor, the
may present the
(5% calerglar days

visor The writbten

relevant



Facte ard a BHUMIMATY ol the preceding oral
giscnssioe, the applicable Bection of the conbract
viglated, and  the remedy reqguested by the pgrievant.
The immediate Sapervisor will answer the grievance
it wreikbivnyg within ten (1) calendar days of receipt

af the wreibten grisvanes.

Stepn_  Thres: I the Nssociation wishes to appeal the
decision ~F  the immediate Supervisor,, such appeal

shaltl  be presented in weiting bto the Lommissionay of

Mubil ic Werrdes within fFive ) calendar davys
thereafior. This presentation shall include copies
af all previous correspondences velatbting to the

matter iv dispute.  The Commissioner of Mablic Works
shiall  resporncd, in wriling, bto the grievarnce within

ter {(10) calendar days of the submission.

Btep  Foon-: I bhe yrievance is nol settled through
Steps  One, Twnr and Threee, either party shall have
the vight Lo sabmit the dispute to arbitration
purauant  to Lhe wiles andd vepolations of the Public
Emplroyvient  Relations Cromissiorn. The gosts for the
services  of Lhe arbitrator shall be borne equally by
the ity avd the Nsgociabinon. (ny ather expenses,
including  hboulk not limited to Lhe presentation of
witrnesaps, shall  be  paid by the parties incurring

Sanme,



. 1. The paviies divect the arhitvrator o decide, ag a
preliminary quest ion, whether e has jurisdicbion to hear and decide

the matter in dispute.

. The arhitvator shall be Doouwet by Lhe provisiovs of bhis
Agreawsnt ardd  the Oonstitabion and laws of the State of New Jercey,
and he +vestricted to Lhe applicaticn of the farts presented Lo him
involved in the pgrievancs. Thie arbitvrator shall ryot have the
auvthority Lo add Loy, wdify,  detract from or alter in any way the
pravisiong of  this Apgreement oo any amendment o supplement therebo.
The decision of the arbitrabor shall be Final aved Dindirmg.

. tpon prioe nobice to Aan adthorization of the Mayory the
desiynater Associalion Represenbaltives shall e permibtted as members
wf  the @Brisevance Cosmittes Lo oonfer with emplayees and the ity on
specific grievances v aceordance with the prisvarnce proceduoare set
fFarth  herein  dwrivy worde hones of enployess, without loss of pay,
prawviced Lhe comduet of  saild  buasiness doeoa oot diminish the
effectiveness of  the ity of HMargate City or require the recall of

i f-duty employees.

. The Lime limits exmressed herely shall be strictly adhered
ton I¥ arny yrievaneces has rnol besn ivitiated withiv the time limits

specifiad, fher Lhe grievarneces shall be dersmsd o have Deen abandoned.
If any gpgrievance is ol proeesasd o bhe next sacceeding step in the
mrievance procedmee wibhin Lthie  Lime Limits presoribed theveuwrnder,
ther the disposition of  Lhe grievance at the lagh preeeding sbtep
shall be deemed to be covclusive, I & decision ig rot rendered
within the time limits prescribed Tor decision at any step in the

g



grievance procedara, Lhen the grievance shall be deemed to have been
deviiet. Nething herein oshall  prevent 1he parties From o muboally

agreeing btmn extend o0 conbract Lhe tiwme linits for processing the

grievance ab amy step in Lhe yrievaneo procoduare,
f4. In the cvent the agneisved elecls to pursue rengdies

available through Civil Service, the pgrievance shall be cancelled and
the matter wilhdrawns  fioom Lhis pracedure. TL dis agresd betwesn Lhe
partires that rno arbitrvation hearing shall be held until after the
expirabtion of abt  Ieast thirvty {(30) calentlar days aftter the decision
rendeveod by  the Governing Bowly on b obhe grievance. In the event the
prievant  pursues his remediens threough Civil Service, the arBitration
MEarivg, iT  arny, shall be cancelied avd the Tiling Feres and expenses

incumred therveby shall he paid hy the grigevant or the Ausgocialion.



ARTICLE IV

NON -DISCRIMINATION
n. The ity and the Aasociation agree that there shall be no
discrimivaticrn apgainst any employes becadse of race, oreed, coloe,

religicn, sex, naltional origivn or political affiliation.

K. The Oity amdd bhe Nesaciabiron agree that all euplaoyees
coverad  under  this Mpaeewnent have the right withoot fear of pernalty
ar reprisal  bo froemy Joiny anrl aasist o any employeos organization o
to vreafvain from Aoy saeh activibty.  There shall he oo diserimination
by the Ditly or the Nssociation againsh any amployves beraase of (he
enployea’s  memberahip o novestenbership o acbivity or rorne activity

i the Assaciation,

10



n.
Vrvppat el in

avg official

H.
fissnciation

e pasled on

ARTICLE M

BULLL TIN ROARD

The MAssacial ion shall have the use of the bulletin board

City Hall tir bhe poating of wrbioes relating to meestings

business of the Nssooiation only.

(inily  material aonthorized by Lhe signature of  the

thraaident, Steward o alternative shall be permitted to

saitd butiepl iy baard,

11



ARIICLE VI

1. The emploayees ansure and pledoge Lo the City that their
guals aral purposes are suoh oas o condore v steidlles by employess,
noy winele gstnppages, aiowdowns e oary olher suach mebhol which weould
ivberferrs wilth  services to bhe puhlie, o vialate the Constitoatiow
ard laws of the tState of New Jersey; avd the members of esnplovees
will ot initiate  sueh activiliegs rnoe advocabe or enooorage others
memhers to irniliakte bhe sane, avd the aembers of employees will not

support anyone acting crombrary to this peoviod o,



ARLICLE YIE

HOL IDAYS

fl. N1 emplaoyeas covered by this Mpy-eoenant shall receive Lhe
fixlluwing fourteen (14) holidays:
Mew Year?s Day
Martin Luthor King Day
Washinpgtor? s RBirvihday
Linonln? s Rirthday
G Friiday
Momoirial Day
July 4th
Crlambus Day
tabior Day
Yateran?a Day
General Eleoiim Day
Thanltsgiving Day
The Friday fullowivg Thanbksgiving Day

Christimas Day

R. Ihieing Lhg calendars yvear o 1970, all employess oovered
undor . Lhis conbrach ohall receive one addibional paid holiday, namely
Decenbrer hth, 1990,

. If  arn epaployee  io reguived Lo oword one anmy of the
above -namaed holidays, o 10 any of the above-pamed holidays fallo on
a day onm which an epuploayee doos ot weacle, sueh employes shall

L3



receive, i addiliocn o his regularvly accopulabod vacation Lime, one
extra day wvacation time Ffoor o gach holiday oo oworlied oe o which he is

ragularly off ardd doeo vl weorjo

2. The sfieel of this MEiete i o ygive 211 employess in
additione Lo Lawe G730 days off sach weeky avsd in addition to their
regulay  vacabticee fime,  an Addit ional fonrbesn (14) days of I per

vears, unless exceplions are indicaber.

14



NRTICLE_VITL
VNLAT TONS

n. Vacatior  leave For gnnloyees hived afier November 1st, 1990
shall he:

a. U b wne year of sorvice,, one worldng day foe
garh morbth of employmerd:
b Alrber orne year are! up o 10 years of contivaons
seprvice, twelve (18} waorking daysg
. Niftes 10 years antl vp to 20 years of continuous
service, fifteorn (15) working daysg
cl. Nfter 20 years of contineooen servioe, twenty (20

worleiviyg days.

B. 111 emplayvern in the service o the Nity of Maryabte (Tity,
pprior Lo NQQ%L lest, 1990, shall be entitled to the vacation leave
as  stated in the Cortrae) hebwoens the City of Margate City, Atlantic
Nounty,  New Jersey and the Margate City Employecs Nssaciation for the

period Janovary 1, 13280 Lhrooyh Decembey 316, 13079,

. TLE = dhe ivlenk of bthis firticlo to ascswore persornne ]l covered
hy this  flyreemerndl tThal Lhey =hall yeceive the maximum amoannb ol

Aactual vacabtiorn  ddays Lo which they are enbibled, Days roowhich they
are  mormal ly scheduled of £ o $hat FAall doavisg Sthe vacabiorn perioad shall
not be conputed as part of Lhe vacatiow days.

v, AFter the first year of service, all varcabion days will

1%



accumulate o the fieall of Jaruary fory Lhe evsuing years

E - If avy employre is permitied tao bhab does vl use his vacation
time (  iveelwlivig Hooclegen (14) days ranted as compensalting time foe

tmdidays  decoribed o rhicle VTILY ) durivg bhe year in which earned,
he will lose the daye  not used. 1Py, howevear, an emplayee is oresb
permibted to wse his vacalbio fime ( ineluadivg Fourteosn (14) days
grantesr  as  crmpensatlivg bipe For holideys desoribead in Drticle VILIL
Yo thoring bthe year iv which earned, he shall then be paid fure gach of
such  days of  mvused. The pay for gsueh warmsed days shall be computed
at the straighlt bime daily rate of pay, incloding lovgevity, based

uporn A Tive (59 day worl weet, Tifty-tws (G2) wealks a year.

. It i=m each ompleyee’s reasponsihi 1ily o ses that his vacabion
iw plarmed  well iv ardvance of yems end aon bthat he will not have any

urnused days.

]
ed

. v wowdder o an emploavee to o gualify Lo be paid for wnused
vacat ion days, the Ffolilaowing procedure aush he Tol lowed:
i Caleoywwlar ds to he posted avdd emsployees (in order

of seniority) Wil mAarle 0T vacatbion days plarmed foos current year.

This proceduars Qs Beo be conplete before Opedl 1st of the current
year.

. (N days aslectad are unsatisfactory, ir
disrielion oaf S Y L s, Lhen  supmyevisor shall  give emploayes

alternate days, which daye st be accepted by enployee.

16



Ba 1 wapenrvisogy  camed give eaployer alternate
days, he  io  bteo pesb ity ewmployvees, who punt tThen wreite memorandum to
Lity, riokifying Dity ~f  employeers  dobenh Lo claim o be paid for
such  urnused  vacatioan dayo. Hyis mamorandoam minst be received by Gity

prior bto July 1st of curvent yeas,

4. I Gteps 1, & and 3 are complied with and
emplayes doen el in fack, use days earned ared so rejected, during

current year,  he shall then be paid For same during Janoary of the

Fallowing year.



BRTICLE LX

MONABEMENT RIC

A. The [Tity of  Fargabte City herceby rebains and resovrves unto
itsell, withookt Timitation, all powers, vights, auwtherity, doties and
responsibilities conferred upon and vested in it prioy o the sipgrning
of  this  Agreement by  the laws and Comstituation of the State of New
Jersey arnd of the United States including, bul without limiting the

general ity of the fmeygoing, the following yighbsez

1. The execubive wmanagemenlt  and  admivistrative
contiral  of the Cily Governmawnlh and ibs jwoperlies and Farmilities and
activitiea of itz employees by nbilizing persmewel, moethodo and means
of  bhe most appeopriasate and efficient manner possible as made From

time to time be detormined by the City.

. Too malee rules of procedare and eondoeet, to use
impraved methods  and eguipmant, to determine work schaedules and

shifls,, to decide {he romber of sployees needed for any particualar
time avd Lo be in sole charge of the guality avd quantity of the work

regquiread.

18



o Tl piygbhit of wananement o make, maiwntain and
amenc  =nely reasonable pales avel vegulations as il may freom time bo
time deem  best o the porposses of maintaining werder,  safety and/or
the effective operabicoe »f the Deparvltoscl after  advance notice
thereo!  bto the employess Lo reouive cowpliance by the enployees is

recoqnt sed.

4. T b &ll enployees, arcl  subject Yo the
provisions of  law, o o determive theiv ooatifications and oovditions
o eombtinded  employment o assigomernt, avdd boo o promete and fransfer

enployres.

U To suspovil, demole, discharge ov tale any obher
approm-iate disciplinary antiocn  against  any  apployvee for good and

Just cause accovrding to law.

f The Cily reserves the yight with repgavcd to all
clbhver condibticess of  emnployment ant reserved Lo malke guch changes as
it deems  desivable  and necessacy foro the efficiency and effective

eperalion of the Department,

19



K. Ivi the oxercise of bthe lMoreygolng poweros, riyghts, acthority,
duaties  antd rvesponsihilities of $the Cily, the adoplion of policieds,
rules, regulations arel practices and the Tuardbhercarnce thereaof, antd the
use  of  judpgernent and disceretion i covrection therewith, shall be
limited only by the sperific and exprecss Lerms of this Qpgreement and
then mly to the oxtent sach sgecific and express tovos bereof are in
conformance with  the Copstiboulion arnd Taws of bNew Jergey and of the

Urnited States.

L. Mothiny  cornlalved hereiy shall  bhe construed Lo deny or
restyict the Dilky »f its rights, vesponsibililies ard acthority andee
n. 5. N0, o arny other pational, atate, county or local laws and

regulat ions.

33



510K _LENVE
. Hicle leave  is horeby defivned Lo mean absevce firom post o of

duty by  an empluyes  becanss of 1] lneon, cHposwte to contagious
diseass, attendance v a member of the employee’s inmediate family,

serinusly ill, requiring the care of attendance of such emplovee.

B, fArry  emnployees who shaltl be absent from owoek fore $thres (3) or
more conseculive worlding days doe to illrness, o leave and attendavnce

nf a  membey of bhe employves’s immediate family shall be reguired to

aubmit aceeptable medical evidence subsliabiabing the 1llrness,
. I rase of aich leave due to exponare o conbagions disease,

a gertificate from Lhe Tamily dooctor shal | be reguired.

G
=+

n. Sick  leave shall acoruae for rcegalar fall-tine employees
the rrate of one (1) day per monbh daeivng the Fivst calerndar year of
employment  and fifteey,  (15)  worldng days in svery calendar year of

employmernt therealfter, onod shall accunwlale from year to year.

E.. IT  arn employes is abseant feon worle for reasons thal entitle
him  bo =ick Jeave, the dimmediate  Sapervisoer or his  de=igrnated
reapresontabtive shall bhe yrolilied as earty as possible, Fai e b0 so
vt ify  may be cause of  denial »f  the use of sick leave for that
abserce avtd constitute canse for disciplinaecy ack oo,

R



. I the ewverd, wf death in the employvees’s inmediate family, the
smployes  shall  be graated time of f withont lasas of pay, from the day
sfF death  oap to ard dncluding the day of Lhe funeral, but in e e2vent

to o pxceed four (4) woridding days.

. The term  "lmnedisate  fawily" s=hall  dirvecluwle only Father,
mother, Ffather-—irr-taw, moather—in-law, rarddpacvonks, sister, brothers,
SMIIYSE ehild gl Tosber child of am “"enployes”  aAand  relatives

rasiting in bhis hooseboddsg

e Furneral Ieave wmay be extended boyond the Toar (4) worrking day

periud wikthaat pay at the sole dicscoretion of the Dommissiorner.

I}, The abhove  shall rnobt comstibobe sick Ieave and shall nolb be

deducted from Lhe pmployee?s anmual sick leave.

T
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INJLIRY 1 ERVE
3. Iniury Ileave  olrall  bha  pranbed wgibby Full pay o employsoes
disahbhlied through  imnjursy or illiess as a resalt aof, oF arisiog from

ard iv the course of their respective enployment.

k., Py astoinl of salarvy oy wages paikd o payable to enployees
Lecanse ol leave mravied pursuant bto Section N aboeve shall he reduced
by the  amounb  of  MWostoen’ s Compensation award arnder Chapter 15 of
Tiltle 34 of  fthe reviscd staloles made foe diaeability because of the
same  lrjwry  cor il Iness peguiring such leave, TL is Lhe intention of
the ity oo suapplemenl any Lemporacy dicabilibly payeends made under
Wordonoma? o Compernsalbiong o employeps o that caid emplovees recelve
Lheir: Ml salAary  or  wage. g Lhs cessatioye of  payment of
temporary disability by  the carrier o the empluyee, Lhe City
supplemental payments will  alsos  ceaso and the employes will be

axpacted to retourn o worl



LAMITOTIONG ON LEGVE

A. N leave of absenoce o oombination of leaves of absevces Tor
any  oause whalsoever, includivyg  sicl Trave, injury leave, Funeral
lerave, 8to. shall rmuxeeed one (1] yoare, Tre Lhier case of cordirnucous

absence from  duty of any emplayeas, for any cadse whatsosver, of mnore
Ehan o {1) yeur  doeat ior, such  employes so absent  shall  he
adtimaal ically rvelbivoed  frowm the Depariment on Lhe fFirst asmiversary

date From Lhe date sach abhsernes began.

oy



1. Uperr an cnpluyea® s ralivemnent, death o honoeable ferwinat ton
wf  employment, aflter havivg cevverd al least Ffive (5 full years, said
employers shiall reeerive berminal leave up booa maximua of ang hundred
(100 days  of Lhe emplovee’ s accoumilated =icll Ieave, computed at his

rate of pay for the year jnmsdiately preceding said terninat Do, Ary

—
m

emplayes  who o meparated Forr ganse arising Teom any disciplinary
artiorn  ahall ool e il dled o the henefites above.  PAny eplovee

with  iess tharn  Tive (5 Full yvears of service shall not be =lipgible

for pay for sich loave npoy bermivatior.



ARLICLE 2V

BALORIES

A. Fffaekive  Yarusary 1t 1990, and ivn the gsuceeeding Lwo year of
this  ayrecoevl,  the ovral salary Lo be paid the Following employees of

the City of Margate shatl he as follows and shall be paid bi-weskly:s

LLLL3Q LL37329 L3431 L4738

L. Sernior Clenrle O, ST P23, 304085 AN & Il N i P, TTEZ. 63
“. Pampivig Shation 18,335.47 19, 030, 15 20, 368, 56 21, 787.61

Dperator
3. Deputy Municipal
Clerk Typing, 3rd

¥y, wf Barvice &

Thareafter S0, 4BELBA Z0, AL, PG i, U270 340 =3, 063,21

4. Depubty Municipal
Clert Typing, &nd

Year of Service 19,010.67 19, 105,72 2l 44301 21,874,113

HE

. Deputy Mumicipal
Clerit Typing, 1st

Year of Bervice 14,845,650 14,91/7.080 15, 8962005 LTy 73,0

M
il

6. RAssesoing CTlervrk,
ditiraviy Srd year of
service ard

thereafter 0y 4030 84 way BRE, 25 2y 027, 30 23, 569.71



7.

16,

11,

16.

17.

Meoasaing Olerl,
duraing Srval year
of service 19, 010, 67

Hsseszing Clark,

cluring Ist year

of service 14,842,058
Clerlk Typist,

durinyg 3rd year

of service arnd

theveafteyr’ S0, 483, 04
Cleyvle Typist,

curing @nd yean

of service 19, 010,67
Clerk Typist,

cduring lat vear

wf servvice 14,863,530
Hator Mater

Foreman STy B30

Bidg. Berv. Worloer
Mechanic, during

Jrd year of service

antd thereafte- T, 01409
Meochanic, duving
Ang o yr. of service U0, 233084

Mecharnic, during
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. Overtime shall coonsict of all bowss woreled in oxcoss of eight O8)
haurs in a day or forty (40) houars in a weesk

E. Nl employvees covered by this Ngreement ‘.ﬁihﬁi 1y in addilbicn to
their basic  salary, e paicd  one and  one-half o (1 1/3 ) times their
straight  tiwe hourdy rate of ey, inciodivnng longevity in aceordante with
theiir servire  Foe oall overt ioe howrs worleed. N1 avertime payvments shall
b paid ne later LThan on the  pay  day  for Lhe pay nperiad whicoh

immediately follows the pay perciod in which the overbime occcowm-s.



ART LULE XVLL

LNBEYITY

n. FEarh  employse lisled iv ebicie XNV, shall be paid in
Aadditicy Lo avcd hogether  withh his o her  annual base  salary
additicoal componsaltiory based aporn the length of his o her service
ir the Marpate Tily Pmployvees Asosociatioon ans Fixed and determined by

the following schedaie:

YEARG_UF SERVICE LONGEYLTY [OYMENT

T oyears R

10 years f

1% years &7

20 vears 2y

o5 yBars oy monre Lon

H, The afrorement ioned addibional salavy o oompensation shall

ez paild in egual i-weelly installments at The same time as Lthe base
pay. Tve computing overbime pay ard vacalion pay and other pay rates
set forkh Jne this Nneesmonl, the basic pay of any saployee shall
incluade his bhase pay plug his loangevity.

. Ivo ermpulivg lengevity, an employes’s lengih of servicre will

be  Figovod  from Lhe dabe cald enployes hegan full--time enploymerni.

Foos eyample, 1 F an empluayae begary hie Foll-Lime employment on July
10, 1971, he will have woodlead five (D) yeoars o the ity and be

gnbtitlenl  Ho hos Lwo peyvesnt (Y Tovmevily dveoreass begivming on

Jnly 1%, 1976,



LQERLIOLIZOTTON  INSLIRONTE,

. The Cibty aprees Lo provide hospitalizaticom and medical insaranoe
onder the HBlue Cross/Bloe Shisld “1400" 0 Series, o egual for all

employess  coveared by this cortract. IF the Didy is able o parchase the
exivsting Major Medical podicy with A dedoctible wot to exceed bwo
huvstired (8050, 20) dallara, Lhe City shall be permitted (o puwrrhase said
policy.

R, The City furdher agrerss that the continuance of coverage afienr
reliremonl  of  any enploayes  shall  he prrovidad at sach rates and urder
such enndibiomns Aas <shall be prescribed ivn the conlract subject, howsver,
tax the rveguirements hereinafier selb forth in this snbsectiorn. The
contribul irm o reguired of Ay vetived omployes boward the cost of such
eoverans shall be paid by him dirvectly Lo the insirarnce agent.

£. Retired employvees shall be reguirer Lo pay For the aabive cost

of  coveraye Four themselves avdd  their depewndents at rates which ave

deemed adoguate bto cover Lhe Denefils, as affectod by PMedicare, of sach
retirved omployeses sl Lheir depondents om bhe bhasioc of the okilization
of servinegs which may e veasonahty  expected ~F  soach older aye

vlassi ficat ions, provided, however, that the toetal rate payvable by such
a retired employee Tor himself arvnd his deperdento o coverage ovder the
contract and  for Pact Boof  Medicare shall o ovot excesad by move than
twenty Five  (35%) peroent the tatal amocoont dhat wonid have been esguived
to bhave besn paid by the employee and his eaployws foe The coverage

maivnbtained had he conb iviaed in ol fice v active enploymenl avnd he and

,
(R
i



his  dependents were not etigibleo Tor Medicare benesfits, Moxbhving
shaltl he constraed as comnpelling an employvens $o pay aoy porl Do
premiums or changes atiributable bo anch coeiract s,

1. The ity ayvess Lo pyooovide hargsirving antl emplovees
prescription plan.

E. The City ayreos Lo grovide bavgainivy woadt employses

F4, 000,00 life irsuncanee policy.

NI ER

ol Hhee

wibth a

with a

. The City angreos Lo provide Devgaimivng unib employess wilh oa
dental health plarn.

3. It the sverdt an pmplovee elects HAD coverage dn liew of that set
forth iy Fray ameaph 0 above, tho emplayer? s conlb»ibnbron shall wot exceed

the praniv which wonld e paid to the City™ s careienr,

1. The ity  agirrees  to ssupply Plrnb i ficat lon badges  to

thuree

enployers  =mo desiugnatedt by Lheur Departnent head and approved by their

Commissioner.



ARLICLE X1X

f1. ittt porgdilicoes vod covered by Lhis Ngresment shall continue to
be  goverrsed, conlroelled and  interprebed by refergrnce to the City's
Charter  and ordibarwes,  and  any presernt benelits which are enjoyed hy
enployvess covered by this Ngreement, that have rnot beern incloaded in the

comtract, shall be cont inued.



GAYLNGE_CLOUSE

F. Each ardd every clause of  Lhis  Amgeeescnt shall  be deemed
separabtle  rom esachh Aand every  other cliarse of this PAgreesment to the
extent that, ire the oventb  arny oclause o0 claases shall be Firally
datermined to be  in vielabyron of  any law, Lbhen iv such event, sach
clause oy elauses, only Lo the externd that any may be so iv violatiow
stiall  he  deemed of o foroe and effecl and wnenforesable withoutl
impaiving  the wvalidity and enforceability of the rest of the {greement,
inclucivig  arny ared all provisions ove the remainder of  any olause,

senbterce o pavagraph i which offerading Iangueage may appear.

G
LRLE P



ORTICLE XXI

CULLY-BARGINED NGREEMENT
. This Npeeespen vepeesents and o aneorporates the conplete and

final wndecstandivg  arkd  settloment by the pariies of all bargainable
ingues  which were o0 ool have  beev bHhe  subjeck of vegobiat icons.
Dusing  the terwm of  Lhis figresment, reithor parity will be reguired fTo
nergatiate with  eespecl o oty suach mattery whether o ot covered by
this MNgreeaent, aod whethee o rol o withiio the onowledyge or contemplation

of eibther or bhoth parties  at the Lime they negotiabed o signed Lhis

Adreemant.



RURATION OF NEREE MENT

a. This fiyreacment shall hbhe in foaill forcee amd effect as of January
1, 19290 and  shall ramain in effect Lo acd dvcelouding December 31, 1999,
withrut any roeopenivng date except as pravided iv Arbicle XV M. This
Ngreemsnt shall  contivue i Full forcon and e2ffect from year Lo year
Lthevealfber, until  ome party o the other gives notice, in weibtinyg, no
soarerts Ehan one hipwdved Fifiy (150 vr vio laltey Lhan one handered twenty
{170 days priwvre o the oxpliratison of {his Dgreoment of a desive to

charge, mxdify or Lerminate this Ayreement.

TR WTIRE-EE W REE the partics have bhioereunto set their hands and

opals At the Cily of Margale City, New Jersey, orn this day

ot i e e U e s
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