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AGREEMENT
AGREEMENT made thie 18th day of September, 1995 Between
THE‘BOARD CF EDUCATION OF THE TOWNSHIP OF WASHINGTON, in the County
of Warren, hereinafter referred to as ‘"employer”™, And THE
WASHINGTON TOWNSHIP EDUCATION ASSOCIATION, hereinafter referred to
ag "representative” for period July 1, 1995 -~ June 30, 1998.
PREAMBLE
WHEREAS, in sccordance with the provisions of the New Jersey
Employer-Employee Relations Act L. 1941, c. 100, as amended by L.
1868, c. 3@3; (N.J.S.A. 34:13A-1 et seq.) the emplayer and the
representative have engaged in collective negotiations concerning
the terms and conditions of employment of the teachers in the
Washington Township School District; and,
WHEREAS, the parties have reached certain understandings vhich
they desire to evidence hereby; HNOVY, THEREFORE, this instrument

witnesses the follaving agreement:



ARTICLE I

RECOGNITION

A. The employer recognizes the Washington Township Educatiocn
Associstion as the exclusive and sole representative for collective
negotiation conecerning grievances and term= and conditions of
employment for all certified personnel.

B. Additionally the Washington Township Education Assaciation
shall be the representative for Library Aides.

ARTICLE II

PART~-TIME STAFF

A, Staff hired on m part-time basis shall receive prorated
coverage for all contractual benefits, az allowed by law, contract
and ingsurance company policy.

B, Part-time staff hired prior to July 1, 1993 shall centinue
to maintain existing benefits at the level in effect prior to July
1, 1993.

ARTICLE III

SALARY SCHEDULE

A. SALARY SCHEDULE - The salary schedule for the school year

cammencing July 1, 1995, and terminating June 3@, 1998, applicable
to certified personnel in the Washington Township School District
shall be as follows: [;laff members will remain on their 1994-55

guide step for the duration of this contracfz]



WASHINGTON TOWHSHIP
SALARY GUIDE FOR - 1995-%96

STEP BA B15 B30 HA MisS K3a

—— ——

1 s27,414, $28,214. $29,014. £29,814. $30,614. 31,414,

2 27,914. 28,714, 29,54, 30, 314. 31,114, 31,914,

3 30, 264. 31, 064. 31, S64. 32, 964, 33, 964. 35, 164,
4, 31,064, 31, 864. 32, 764. 33, 764. 34, 764, 35, 964,
3 31, 864. 32, 664, 33, 364, 34, 564, 35, 5&4. 36, 764.
& 32, 864. 33, 664. 34, 564. 35, S5e4. 36, 564. 37, 764.
7 34, 164, 34, 964. 35, 864. 36, 864. 37, 864. 39, @64.
a 35, 764. 36, S64. 37, 464, 38, 464. 39, 464. 4@, 664.
9 37, 264. 38, 164. 39, 664. 49, 064. 41, 064, 42, 264,

10 39, 164. 39, 964. 413, 864, 41, 864. 42, 864. 44, 064,
1l 41, 064, 41, 864. 42,764, 43, 764. 44,764, 435, S64.
12 43, 214, 44,214, 44,914. 45, 914. 46,914, 48, 114,
13 46, 21 4. 47,@14. 47,914, 48,914, 49, 914. 51,114,
14 49, 314. 50, 114, S51,@14. 52,014. 093,014, 54, 214.

i5 53,014. 53, 814. 54,714, 55,714, 56, 714. 57, 914.



WASHINETON TOWNSHIP
SALARY GUIDE FDR - 1996-97
STEP  BA BiS B30 MA LS u3e
1 \529.394. $30, 154, $30,994. £31,794. $32,594. 533,394,
2 29, 894, 30, 694. 31,494, 32,294, 33, @94, 33, 894.
3 32, 244. 33, 044. 33, 944. 34, 944. 35, 544, 37,144,
4 33, 044. 33, 844. 34, 744, 35, 744. 36,744, 37, 944,
b 33, 844, 34, 644. 35, 544, 36, S44. 37, 544. a8, 744,
& 34, 844, a5, 644. 36, 544, 37, 544, 38, 544. 39, 744.
7 36, 144, 36, 944. 37, 844. 38, 844. 39,844, 41, @44.

a8 37, 744, 38, 544. 39, 444, 40, 444, 41, 444, 42, 644.

9  39,344. 40,144. 41,044. 42,044, 43,044. 44,244,
10 41,144.  41,944. 42,844, 43,844, 44,844, 46, 044.
11 43,044. 43,844, 44,744, 45,744. 46,744, 47,944,
12 45,194, 45,994, 46,894. 47,894. 48,894, 50, 094.
13 48,194. 48,994. 49,894, 50,894. 51,894, 53, 094.

14 51, 294, 92,054, 52, 994. 53, 994. 54, 994. 56, 194,

15 54, 994, 53, 794. 56, 694. 57,694. 58, 694. 59, 894,



WASHINGTON TOWNSHIP
SALARY GUIDE FOR - 1997-98

STEP BA B1S B3@ MA M15 M30@

1 £31,443., $32,243. 33,043, $33,843. $534,643. $35,443.

2 31,943. 32,743. 33,543. 34,343. 35,143, 35,943,
A 34,293. 35,093. 35,993. 236,993. 37,993. 39, 193.
4 35,093. 35,893, 36,793. 37,793. 38,793, 39,993,
5 35,893. 36,693. 37,593, 38,593. 39,593. 4@, 793.
6 36,893. 37,693. 38,593. 39,593. 40,593. 41, 793.
7 38,193. 38,933. 39,893. 40,893, 41,893, 43, 093.

8 39, 792. 4@, 593. 41, 493. 42, 493, 43, 483, 44, 693.
9 41, 393. 42, 193, 43, 293. 44, 093. 435, @93. 46, 293.
1o 43, 153. 43, 993. 44, 893. 45, §93. 46, 893, 48, 993.
11 45, 093. 45, 893. 46, 793. 47,793. 48, 793, 49, 993.
12 47, 243. 48, @43, 48, 943. 49, 943. 50, 943. 52, 143.
13 S50, 243. 51, 043. 51, 943. 52, 943. 53, 943, 55, 143,
14 53, 343. 54, 143. 55, ©43. 56, 243, 57, @43, S8, 243.

15 57, 043, 57, 843. 58, 743. 59, 743. 6@, 743. £1,943.



B. LONGEVITY -

Service in this District of 15 years & 700.
Service in this District of 20 years 1400.
Service in this Diatrict of 25 years 1906,
Service in this District of 3@ yeers 2200.

Those current employees wha receive longevity in excess of $196@. 0@
with 26 or wmore yearg of district service, shall continue 1o
receive such excess sum until they gqualify for the 30 year
figure.

c. CHANGE 1IN PREPARATION CLASSIFICATION - Changes in
preparation classification will be as follows:

l. The certified staff member concerned shall present
written notice of any anticipated change in
preparation clagsification by the first of November
preceding the expected change in classification.

2. Additional credits or degrees acquired within a
school year will not become effective for additional
galary increments until the following mchool
year.

3. Dfficiel college certification of the conferring of
a degree or official itransecripts of course credits
shall bhe presented as proof of m change in
classification.

D. NWITHHOLDING OF SALARY INCREMENTS -~ Withholding cof salary
increments will be as follows:

1. ©&Since the vithholding af increments is considered =
useful sand equitable technique +to insure the
maintenance of a reasonable standard of perfarmance,
ve are promulgating as pert of this salary guide
those
conditions and procedures by vwhich such =a
withholding of increment may take place:

{a} all increases in &ll guides will he based on
satisfactory service

(b) favarable reports by the Superintendent and
these charged with Bupervisory responsibility
and appraeval by the Board of Education are
prerequizite to the granting of all increaged
salaries




WITHHOLDING OF SALARY INCREMENTS ~ continued

{c) progress2 on the guidea shall be automatic
until the maximum 1s reached unless the
services rendered are evaluated as uneatisfactory
under the policies, rules and regulations,
end the certified staff member eveluation
procedures of the Board of Educatian.

2. The Superintendent shall not forward any recommendation to
withhold B8 certified gstaff member’se increwent or a part thereof to
the Boerd unlees at leasmt thirty (3Q) calendar days prior thereta,
and in no case later than April 1 of the preceding school year in
vhich such action would take effect, the Superintendent has given
to the certified staff member against whom the recommendation shall
be made, written notice of the alleged causmei{s) Ifor the
recommendation specifying the nature thereof with such perticulars
as to furnish the certified staff member an opportunity to correct
and overcome the same,

3. Unce a recommendation is forwarded to the certified staff
member and the Board, the certified staff member may within ten
(1@) achool days file a grievance commencing at the Superintendent
level. Ro action shall be taken on the recommendatien until the
grievance is heard according to the grievance procedure as Bet
forth.

4. Any mction by the Board to withheld en increment or any
part therecf ashall be subject to appeal to arbitration. The
arbitrator shall have the suthority toc restore z2ll or part of the
increment withheld retroactively.

5. The palary guide increment only will be withheld in those
case=s, caugsing the certified staff mewber in gquestion to remain on
the same step for the following school year. Assuming satisfactory
performance subsequent to this action, the certified staff member
will he allowed to continue progress on the galary guids.



E. REIMBURSEMENTS AND COMPENSATIONS

-1, COURSE REIMBURSEMENT ~ The Baard will suppart

appropriate graduate and undergraduate college training for
certified personnel to the extent of paying the highest Hew Jersey
State College rate.
If the Superintendent requires a course to be taken through
East Stroudsburg University, reimburzement shall bhe made gt the
East Stroudsburg Univeraity rate.
[&he credit limit shall be 15 oredits per year for each
certified staff memhefZ]
[?ayment, by the Board, shall not exceed the per credit cost
peid by the certified staff memher:]
The maximum expenditure for all course reimbursement for the
1995-98 school years shall be limited to and cepped atE‘iE, aae.j
During the 1957-98 school year no moniez= shall be pﬁidlto any
certified personnel taking courses hereunder, until the enﬁ of the
school year, at vhich time whatever wmonies are availshle would be
distributed on s per credit basis among 8ll whe have taken courses.
It i recognized that =such distributlion may result in
certified staff membere receiving less per credit than the New
Jersey/East Stroudsburg University rate.
[}f # courge beging prior to July 1 of eny given year, payment
will bhe made at the succeasful completion of the course, praviding

the maximum contracted amount has not be exceeded.;



REIMBURSEMENTS AND COMPENSATIONS - continued

COURSE REIMBURSEMENT - continued

The Board reserves the right to approve a change in the salary

of B certified staff member who meets the following standards for

edvanced studies:

[2)

4,

i )N

Coursesg must have been cffered by an accredited
ingtitution of higher educstion, except a= thia
requirement is weived by the Superintendent.

Courees must contribute to the member’s performance
in this scheool district.

Course registration must be approved in advance
by the Superintendent.

Courses must have been taken after the award of
the last earned degree credited on the guide.

Course credit will be given on the malary guilde
only for the successful completion of the
caurse, vhich may be demonstrsated by an earned
grade of "C" or better on a transcript submitted
directly to the Superintendent by the institution
in which the course was taken.

A change in gsleary guide placement will be made
st the heginning of the schoal year following the
successful completion of the course of study.

AFTER SCHOOL ACTIVITIES

After schogol activities shall be paid at the rate of

[}743.0é]for up to 36 hours. Activities compensated on an hourly

rate shall be paid atlEé@.éé]per hour. Payment to be made upon

receipt of voucher. Vouchers to cover B minimum period of one (1)

manth.

lfklsu included are up to four (4) after echoacl hamework

ezgglatanta, itvo (2) et Brass Camtle and two (2) at Port Caolden. A

maximum of four {(4) hours per week per school will be scheduled

with approval by the Superintendentj]



REIMBURSEMENTS AND COMPENMSATIONS - continued

3. NJEA CONVENTION

Certified staff members attending the HNew Jersey
Education Association convention =shall receive the follawing
amounts: 520.0¢ for sasttendance, upon receipt of ettendance
voucher, up to $40.00 for instructional materisl, payment subject
to approval by the school Superintendent.

4. TUTORING/HOME INSTRUCTIORN

Certified staff members shall be further compensated for
tutoring and home instruction given by them at the following rates:
tutoring 921.Bé]per hour; home instruction =hall be egual to the
Hew Jersey State reimbursement rate.

5. HMILEAGE

The IRS rate iz to be peid ip staff members directed by
the administration to travel between schools a2 needed and approved
by the administrestion. Vouchera are +to bhe submitted to the
Business Administrator on a monthly basis. The allowable Federal
I.R.S. rate will be the mileage rate faor the[;ﬁratian of this
contract;]

6. UNUSED SICK DAY/RETIREMENT

1995/98 School Years -[;4@.@é]per unused gick dey up to
a maximum of 150 unused sick deys upon retirement with a minimum of

20 years of gervice in the district.

io



ARTICLE IV

SALARY PAYMENT PROCEDURE

A. Certified personnel that are employed on a ten month basis
shall be paid in twenty-two (22) equal gross pay installments., If
20 memberz of the Association sign a commitment requesting that
their annual wages bhe paid by means of twenty-six (26) checks
instead of twenty-two (22) checke, the Board af Education will
honor the request,

B. Certified staff members may individually elect to have a
percentage of their monthly salery deducted from their pay and
deposited within three (3) days after each pay by the Beard
Secretary to the Tri-County Credit Union. These funds shall be
puid on agreement between the Credit Union end certified staff
members or upon death or termination of employment if earlier,

C. Certified staff members shall receive payment on & bi-
wveekly basis beginning on the first Friday after Labor Day. When
a pay day falls on or during a school holiday, vacation or weekend,
certified staff members shall receive their pay checks on the last
previous working day.

D. Certified gtaff members shall receive their 22nd pay check
aof the eschool year on the last working day provided they have
satisfactorily discharged their responsibilities, as determined by

the administration.

11



ARTICLE V

GRIEVANCE PROCEDURE

A. Definitions

Any individual member or members of the staff shall have the
right to appeal the applica£icn cf policles and administratiye
decisions affecting them through sdministretive channels. With
respect to » personal grievance, the grievant, grievants, &and
his/her represgentatives and the Washington Township Education
Association shall be assured freedom from restraint, interference,
coercion, discrimination, or reprisal in presenting his/her appeal.

B. Procedure

{1) Since it is important that grievances be processed as
rapidly as possible, the number of days indicated at each level
should be considered es a maximum and every effort should be made
to expedite the process. The time limits apecified may, hovever,
be extended by mutual agreement, All days are celendar days.

(2) Level One

Any employee who has a grilevance ghall identify it as

such within 30 deys of the grievable occurrence and discuss it with
the immediate superior 1in an attempt +to resolve the matter
informally at that 1level. The employer has +the right to be
represented Bt any level. Within 1® days of the pre=zentaticn of
the oral grievance, the immediate esuperior shall give hia/her

verhal responsge.

12



GRIEVANCE PROCEDURE - continued

(3) Level Two
1f, as a8 result of the Level One deciaion, the matter 1is
not resolved to the satisiaction of the emplaoyee, within 10 days of
receipt of the verbal response, he/she shall set forth his/her
grievence in writing tc the Superintendent of Scheools, who ghall
communicate his/her decision to the employee in writing within 102
days of receipt of the written grievance.
{4) Level Three
If the grievance 1s not resolved to the employee’s
satisfaction, he/she may, within 10 days of receipt of written
response fram his/her superior, request & reviev by the Board of
Educatiaon. The request shall he submitted in writing through the
Superiﬂtendent of Schools, vho shall attach all related paperes and
forvard the request to the Board of Education for appropriate
action. The Board shall acknowledge receipt within 35 days,
schedule a hearing to be held with the aggrieved employee within 20
days, and render a decision in writing within 20 days of the
hearing.
{S) Level Four
The final step shall culminate with advigory srbitration.
The parties ghall wmutually agree upon the selection of an
arbitrator, whose fees and expenses shall be horne equelly by and

between the parties. If agreement of an erbitrstar cen’t be

13



GRIEVANCE PROCEDURE - continued

achieved,- application =s2hall be made to the Public Employment
Relﬁtians Commission for the submission of = panel from which the
selection shall be made.

ARTICLE VI

HEALTH BENEFITS PROGRAM

A. Health Care Insurance

1. The employer shall provide the health-care insurance
protection hereinafter set forth. The employer shall psy the full
premium for individual coverage and full family coverage for all
employees, as requested in accordance with the regulations of the
State Health Benefits Program. Insurance premiuma
{hospitalization, physician, and major medical) are paid by the
Board of Education.

2. The health insurance carrier shall he the NHew Jersey
State Plan.

3. For each certified staff member who remains in the
employ of the employer far the full =school year, the employer shall
make payment of insuresnce premiums te previde insurance coverage
for the full tvyelve (12) maonth period commencing Septemher lst, and
ending August 31lst. When necessary, payment of premiums in behalf
of the certified =staff member shall be wmade retroasctively or

praospectively to assure uninterrupted participation and coverage.

14



HEALTH BENEFITS PROGRAM - continued

Health Care Insurance - continued

4. The employer shall provide to a newly hired certified
staff member a description of the health-care insurance coverage
provided under this ARTICLE, &= soon as available, which shall
include & clear description of conditione and limits of coverage
listed in Paragraph B ahave.

5. The Insurance Carrier to he determined by the Board
after diescussion with the Washington  Township Education
Associestion. The final decision as to selection of carrier will be
the Beard’'s prercgative after extending consideration to the
suggestions and comments made by the Washingten Township Education
Association. The ﬁoverage benefits of any new carrier nust be
equal to or superior to coverage and benefits of the New Jersey
State Flan.

B. Dental/Prescription Drug Plans
1. Dental

The Board of Education shall provide a dental health
insurance program, at board expense, that continues the existing-
coverage as proavided to each unit member through Delta Dental Plan
of HNew Jersey, Contract #7245-0@1.

lj;he Board will pay for one half {1/2) of the cost of

the following increases te the current Delta Dental Plan of HNew
Jersey.

Improved basic fram 60% to BAL.

Improved coaverage for crowne from 50Y to 80%.

Improved maximum per year from S$1,000. to $1, 200.
Improved orthodontic from $800. to 51, 000.

15



HEALTH BENEFITS PROGRAM - continued

" Dental - centinued
\ Each mewber of the WTEA will pay the additional ane half
(1/2) of the cost far the listed incressed caverage. This will d»e
accomplished through payrall deductions;]
2, Prescription Plan
The Board of Education shall pravide a[??.@@/92.@é]
co-pay prescription drug program to maintain the level of coverage
now in existence as provided for each unit member by the New Jersey
Blue Cross Prescription Plan, Code 283.
[?. New Staf{)
[%taff members employed after September 1, 1993 will
be eligible for individuasl covérage for the dental end prescription
drug plans. At the point when maid staff wmember secures tenure

status he/ghe vill be eligible for full family coveragei]

ls



ARTICLE VIII

STAFF/SCHOOL CALENDAR

A. Days/Hours

1. It is agreed that the school calendar shall contain
182 instructional day=z for pupils. It is further agreed that the
etaff calendar shall consist of the following: 178 regular days (&
hourgs S@ minute=s). There will be three (3) shortened days befaore
holidays - Thanksgiving, Christmas and Easter and the last day of

school for =taff and students.
[?here ¥vill be one shortened day preceding the lasgt
day of schoal for students only. Staff will work a regular dazz)

Pupil days shall consist of four (4) hours
instructicnal time. On these days staff dismis=sal shall bhe ten
(1@} minutes after student dismissal providing 8ll remeining
students are supervised.

There will he two (2) certified personnel workshop
days (6 hours & 5@ minutes); and one day before the start of the
school year.

3. Certified staff member‘’s dismiseal on Friday’s shall
be after & hours asnd 45 minutes.

4, [Eertified staff members will be scheduled such that
éach full time employee will receive a minimum of 300 minutes of

non pupil contact time per week., (15@ minutes of duty frée lunch
shall be included as part of the 3@@ minutes). Time intervals less
than fifteen (15) minutee will not be counted towvard the 302

minutesZ]

17



STAFF/SCHDOL CALENDAR - continued

- 5. Faculty Heetings - Certified staff members may bhe
rquired to remain after séhool on fifteen (15} occcasians during
the school year, but neo more that twice in any ane month for the
purpase of Eurriculum develapmeng or regular faculty wmeetings.
Time shall be conducted so as to terminate no later than 3:50 p.m.

[?urriculum development shall be limited +to
activities that involve the majority of staff within one or boath of
the buildings. Curriculum committee work will not be required as

part of the fifteen (15) occasicns.j

DRTICLE 1x ]
ELIBRARY AIDES]

[galary increasgses for the 1995-96, 1996-97 and 1997-988 school

year shall be five (5%} for each year of the contrac%Z]

18



ER’I‘ICLE xj

RIGHTS - BOARDS/EMPLOYEE

Boa;ds Rights -

A The Board regerves +to itself sole Jurisdiction and
authority over matters of policy and retains the right subject only
to the limitations impesed by the language of this Agreement. In
accordance with epplicable lave and regulations pertaining to the
following:

1. To direct employees of the =school district;

2. Ta hire, promoite, +transfer, assign, and retain
employees in positions in the school district, and for causes
stipulated by law or in this Agreement, to suspend, to demote,

discharge, or take other disciplinary amction against employees;

3. To relieve employeezs from duty because of reduction
in force or for other reasons as determined by law;

4. Te maintain the efficiency of the school district
operationse entrusted to them;

5. To determine the methods, wmeens and personnel by
which such operations are to be conducted; and

&. To take whatever actiong may be necezsary to carry
out the mission of the zchool district in situations of emergency.

Employee Rights -

A. Rightz and Protection in Representation

Pursuant to Chapter 123 Public Laws 1975, the Board
hereby agrees that every employee of the Board shall have the right
freely to organize, Join &end suvpport the Associetion eand 1ts
affiliates for the purpome of engaging in collecitive negotiations
and other concerted activities for mutusel aid and protection. A=
B duly selected body exercising governmental power under the laws
of the State of New Jersey, the Board undertakes and agrees that it
ghall not directly or indirectly discourage or deprive or coerce
any teacher in the enjoyment of any rights conferred by Chapter
123, Public Laws 1975 ar other laws of HNew Jersey or the
Constitutions of New Jersey and the United States; that it ghall
not digcriminate against any teascher vith respect to hours, waeges,

19



EMPLOYEE RIGHTS - continued

Rights and Protection in Representation - continued

or any terms or conditions of employment by reason of his/her
membership in the Association and its affilistes, his‘/her
partigipation in any activities of the Association and its
affiliates, collective negotiations with the Board, or his/her
institution of any grievance, complaint or proceeding under this
agreement or otherwise with respect to any termz= or conditions or
employment,

B. Statutory Savings Clause

Nothing contmined herein shall be construed te deny or
restrict to any teacher such rights as he/she may have under Hew
Jersey School Laws or ather applicsble laws and regulations. The
rights granted to teachers hereunder shall be deemed to be in
addition to those provided elsevwhere.

c. Just Cause Provision

No teacher shall he discharged, disciplined, reprimanded,
reduced in rank or compensation, or deprived of any profesaional
advantage, or given an adverse evaluation of his/her professional
serviceg without just cause. Any =such action assserted by the
Board, or any agent or representative thereof, shall be subject to
the grievance pracedure herein set forth.

D. Reguired Meetings or Hearinge

Whenever any teacher is required toa eppear befare any
administrator or supervisor, Beard ar any committee, wember,
representative or agent thereof concerning any matter which could
adversely affect the continuation of that teacher in his/her
office, position or employment or the salary or any increments
pertaining thereto, then he/she shall be given prior writtien notice
af the reasons for such meeting or interview end shall be entitled
to have represgentative(s) of the Association present to advise
him/her and represent him/her during such meeting or interview,
Any suspension of a teacher pending charges shall he with pay.

E. Criticism of Teachers

Any question or criticis=m by a supervisor, administrator,
or board member of a teacher and his/her instructional methodology
shall be made in confidence and not in the presence of students,
parents, ar other public gatherings.

20



EMPLOYEE RIGHTS - continued

F. Association Identification

No teacher shall be prevented from veering pins or other
identification of membership in the Association or ita pffiliste=n.
Such pins or other identification shall be in good taste.

ARTICLE XI

MISCELLANEOUS PROVISIOHNS

A, DTHER ITEME - In the event the Appellse Diviasion af the

Superior Court of the State of New Jersey or the Supreme Court of
the State of New Jersey shall, during the term of this Agreement,
determine that other items constitute terme and conditions of
employment, the employer =shall engage in collective negotiations
with the representative concerning same.

B. BOARD POLICIES - 1t is understood that the current Board

palicy provisions shall apply whenever applicable.

€. PERSONAL DAYS - Three (3) persconal days per year will be

granted with three (3) days advance ngtice,.

[?xcaptions ﬁay be made, by the Superintendent, regarding this
three (3) day advanced notiece 1in case=s of extraordinary
circumstance. The granting or not granting of a waiver shall not
be grieuablec]

[939 of personal days will he limited to one (1) day before ar
one (1) day after a holiday. A maximum of twenty {(20) percent of
the =taff will be spproved to uge personal days at msny one time.
The Superintendent may spprove use ashove the twenty (20) percent

limit for extenuating circumatancesi}

21
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MISCELLANEOUS PROVISIONS - continued

Perscnal Days - continued
x[%tafi members that have not used personal days within a given

year will be compensated for each unused day at the district’'s
substitute rate (beginning level)Z)

Personal days are not teo be used or scheduled during Parent
Conference days. The administration shall have the discretion to
waive such rule under extraordinary circumstances. The granting or
not granting af a waiver shall not be grievable.

D. EVALUATIONS - Certified personnel have the right to add

comments to evaluations.

E. REDUCTION IN_FORCE - Reduction in force Zfor tenured

certified staff shall be in accord with the law.

F. BEREAVEMENT - There shall be an allowance of five {5) days

of leave, without loss of pay, in the event of a death of & member
of the employees immediate family.

Immediate family shall be meant to include - spouse, parents,
brother, sister, children (including in-laws of the preceding
group}, grandparents or any person who has lived in the home of the
certified staff wember for a considerable length of time
immediately preceding death,.

G. SICK DAY BANK -~ Sick Day Bank shall be available to staff

baged on adopted bhosrd policy.
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MISCELLANEOUS PROVISIONS - continued

H. CURRICULUM WORK - Remuneration for curriculum vwork

. performed at time beyond the work day or beyond the regular school

year, shall be 69.6531:91‘ hour per participant for the duration of

the contract.

I. LENGTH OF AGREEMENT - Thie Agreement shall be effective as

of July 1, 1995, for the perioad from July 1, 1995 through June 38,
1998,

J. FILING OF AGREEMENT - A copy of thie Agreement shall be

filed with the Nevw Jersey Public Employment Relations Commission as

required by N.J.S5.A. 34:13A4-8.2.
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IN WITNESS WHEREQOF, the parties hereto have executed this

Agreement the day and year firat abhave written.

kY

ATTEST: BOARD OF EDUCATION OF THE TOWNSHIP

oF j;?yausTnN. WARREN,,CQUNTY, N.J.
BY ‘azjéafk-d-- ‘ C£)7ﬁ$CZ§T

- \'VICE - PRESIPENT

WASHINGTON TOWNSHIP EDUCATION

it st v i W it

'SECRETARY PRESIDENT '’
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