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Contract Agreement 2023-2026

ARTICLE]
RECOGNITION

The Harding Township Board of Education (hereafier "Board™) hereby recognizes the Harding
Township Education Assoctation thereafter "IITUA"Y as the majority reprosentative of all
certificated employees excluding edministrative personnck, and secretaries and clerks, and no other
cmplovees.

Only articles 1, T, TH, TV, V, VI, VIII, IX, X, XI, X1 and X1H apply to represented cerfified
employees, Only articles [, IH, VI, VIIL IX, X, X1, X1 and X[ apply to represented Secrefaries
and Secretaries/Clerks.

‘The Board agrees o provide a complete copy of ihis Contract for each represented employes
{herealier "emploves” - collectively, "employees™.

DEFINIFIONS

DATE OF OFFICIAL INTENTION: December | of year preceding new fiscal year (July !-June
307,

DISTRICT: Harding Township School DistricL

RETIREMENT: Parmanent withdrawal from the teaching profession in aorder to collect pension
benefits,

SUPERINTENDENT: Chief admimstralor of the Harding Township Schoot Disivicd, or anoiher
nerson acting legally in that capacity, '

IMMEDIATE FAMILY: Parents, children, spouse, domestic partner and siblings.

SECRUTARY/CLERE: For the purposc of this Apreoment the terms seerctary and clerk shall be
fimited to the following positions: Secietary to the Director of Curricuhum/Principal, Scerctary to
the Supervisor of Stadent Scrvices, bookkeeper and the Clerk.

CONFIDENTIAL SECRETARY: An employees is considered confidential if their function is in
comnection with the issues involved in the eolicctive negotiations process.  For the purposc of this
Agreemcent, they shall be limited o the following positions: Assistant to the Superintendent and
Assistani Board Secretury/ Transporiation Coordinator,

TEXTUAL CONSTRUCTION: Inthis Contract, words in the sinpular include the plural, and vice
vorss; and wherever any particular conder 18 used, it includes masculine and fominine, where the
text so requires.
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A,

ARTICLE I
SALARIES, BENEFTTE, AND RELATED MATTERS

Salaries

The salaries and other payments set forth i this Conlracl are the sole and exchusive salaries
patd to employees,

Hafarics and stipends included in this Contract are:

Salatry guide steps and levels

Longevity

HExtracurricular activitics salary guide

Stipend of $75.00 per evening {or employecs required to attend more than
four {(4) evening commitments during the school year.

Sl b S

Definition of Gnide

1. The tenm "step" refers to & vertical position on the Guide,
The term "level™ refers to a horizontal position on the Guide. These are eight such
levels us follows:

() Bachclor's Degree

(b}  Bachelor's Degree plus 15 credits

() Bachelo's Degree plus 30 credits

() Muaster's Degree

(e} Master's Degree plus 15 credafs

{f) Miaster's Degree plus 30 credits

{(2) Master's Degree plus 45 credits

() Master's Degree plus 60 credits/Doctoral Degree

{hange 1 Siep

Steps in the Salary Guide represent the general mechanisms for administration of employee
sajaries. '

Anemployee who has veceived an additional degree or has completed the number of credits
in the field of Education recutred for the next higher fevel at an aceredited msliulion and
has given notice to the Superintendent before Seplomber 1st or February st of a given
school year, shall be placed on the same step of the next higher Jevel beginning September
U5t or February 181, provided that the wiitten request for such anlicipated move has been
received by the olfice of the Board Secretary by the date of olficial intention (sce
definition}.

2
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H.

ez

Longevity

Fmployees who have been working in the District for 15 years shall reccive 2% of their
buse salary beginning in September of their 16th yvear. Employces who have been working
in the Distriet for 20 years shall receive 3% of their base salary beginning in Seplember of
their 21% year.  Those whose first day of emiployment is after Tune 30, 2023 shall not be
ehigible o receive longevity. Sabbatical Leaves (Auticle VI will be included in the 15-
year requirentent for Longevity. Other Leaves of Absence Without Pay (Artiele 1V} will
net be counted foward Longevity. The 15 years of scrviee do not need 1o be continuous.
‘This shall be in cffeet beginming in September 2002,

Emplovees' Salary Guides

See Schedule A attached.

Volunlary Emolovee Paveoll Deductions

Implementation of payroll deductions for any of the following categories shall be in
accordance with Board Policy 6520, Payroll Deductions.

1. Credit Union

An employee may elect to have a percentage of each monthly gross wilhheld. Such
withholding must be reguested in writing by {he employee to the Board Secrelary priotr to
the 251h of the month befure such deduction is fo become eflective. The amount g0
authorized will be iransmilied monthly lo the employee's aceount in the Tri-Counly Federal
Credit Union.

An employee may elect to have a percentage of each monthly gross withheld,  Such
withholding must be requested in writing by the emplovee on the appropriate foom. The
amount so authorized will be transmitted monthly to the cmployee's Tax-Sheltered Annuity
Account, The Board will provide a yearly match to cmployee contributions up to a
maximum of five hundred doHars {$500) per employee, not o exceed five thousand dolars
{($5,000) total unit-wide in any given school year, The per-employce mateh will be prorated
on an equitable basis if the unit-wide cap is mel or exceeded (Tor exampic, if 20 cmpioyees
clect to contribute, the maximum per-employes match will be 250 per employee).

An employee may withdraw the written authorization at any time by filing @ written notice
of such withdrawal with the Board Secvetary prior to the 25th of the month before such
chanpe iz to become effective.

3
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4. Flexibie Spendimg Accounts

A Flexible Spending Account (FSA) ts a type of caleteria plan as permitted under Section
125 of the Internal Revenue Code that alows employees to choose a non-taxable benefit.
Enployees may choose to participate in an FSA by depositing pre-iax dollars into an
Unrcimbursed Medical and/or Dependent Care FSA. Limployees elect 1o patticipate in an
FSA dwring an annuad open envollment pestod, These elections may not change duning the
plan yesr unless a gualificd change in stafus occurs. An individual may choose to
participate in one or both of the F8A accounts.

5. Direct Doposit

An empioyes may elect to have hisfher net pay deposited into one of their savings, checking
or other investment accounts. Such requests necd to be made in writing to the Board
Secrelary two monihs prior to the starl of such divect depont,

6. Pay Schedule

a) A 10-month employee may elect a 10 or 12 month pay schedule.

1y If they sclect a E0-month pay schedule, they will be paid in 20 cqual, semi-
monthly checks on the 151 and 30" of each month from September to June.
{It should be noted that the first chieck of September will be moved 1o the
first [riday that 10-month employees work.)

23 A 10snonth employvee who selects a 12-month pay schedule will receive 24 equal,
semi-monthly checks, 20 as described above plus four additional checks on the Jast
payroll of the school year. It should be noted that no voluntary deduction or pension
will be {uken oul of these Tagt four checks,

by A 1Z2-month employves will be paid in 24 equal semi-monthly payments on the
5™ and 30" of cach meonth.

After School and Bvening Activifies

[, Tiis assumed that cach employee will participate in assiphment-ielated extra dutles,
e, faculty meetings, buack-lo-school mights, planning mectings, cte. without
additional remuneration. Evening commitments incinding those mentioned above
wilt be held to a maximum of four cvenings. Employees required to attend more {han
four evenmg commilments will be compensated $75.00 per cvening.
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2. Four confercnce afternoons will be held, two afternoons in the fall and two aftcenoons
in the spring. The first conforence will be scheduled {o begin no earlier than thirty
{30) minutes afler sludent dismissal and will be scheduled to end no later than 4:30
p.l. There shal be a single session for students on these four days. Single session
as used hercin shall be consistent with the definition contained in N.JAC, £:3-93
which crwrently consists of a school day of four hours ol aclual schonlworl,

a. Employees will make reasonable sccommodations for parents requesting a
conference outside of repularly scheduled conference hours on an as-needed
basis.

b,  During cither the fall or the spring confercnce periods but not in both, one
additional afternoon of conferences may be scheduled. This aflernvon wilt
begin ao earler fhan 30 mmoies alter student dismrissal and will be
scheduled to end no later than repular dismissal for employvess. There shall
b a single scasion for students on this day.

c.  If the Adminisiration and the teacher apree that a given class size requires
conisrence ime exceeding the schedule outlined abowve, substitutc coverage

will be provided 1o release the teacher from classroom duly.

L Extra and Co-Curricular Salsry Guides

Employces accepting  lcadership positions in extracurricular activities shall be
compensated according to a schedule that considers the time and difficulty associated with
the asstgnments. Ut is understood that the salary guide for extracurricular assigiments is
ol {0 be construed as g goarantee thal all positions will be offered. When the Board
establishes an extra-comricular posiiion, an initial salary wilt be set for the purposes of
advertising the position and will continue until modified through negotiations bebween the
Board of Education and the HITEA. Negotiations shall begin promptly afier the position is
posted. During the schoo!l year should an employee seek 1o establish an extra-curricutar
position, the employee shall submit the proposal to the Superintendent. The proposal must
meet the ralionale of the Bowrd of Education as sct forth in policy. The Board of Education
reserves the authority to deternune i and when particular assignments are needed in the
school district.  Further, it is undersiood that assignmenls may be made morc or less
demanding, and that appropriate adjustments in salary must be made on an individuat basis
in such cases. All extra-curricular assignments are fo be adwvertised by Jung; they will be
filled as is practical and af (he discretion of the Superintendent.

Non-Athletic Txtra Compensation

Mon-Athletic cxtra comnpensation shall be paid in either of the tollowing manners:
1. One third cach in the sceond pay in November, February and June,
2. FEqual semi-monthly payments for the remainder of the year.
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Athletic Bxtra Compensation

Al coaches will be compensated in a hamp sum upon completion of the season on
November 15, February 13 and May 30,

Exira pay to an cmployee for activities listed in Article El, Section 1, 4a and 4b will cease
whenever the activity is disconfinued, or the employee no longer performs the
extracurticular work. Extra pay will cease or be decreased i the activity is allended to as
a scheduled perioad or periods within the school day. On the other hand, activities Hsied m
Article i, Section I, 4a and 4b requiring out-of-school timc will be paid on a pro-mated
basis for the out-of~schoot time as defermined by the administration.

iR Shouid the Board grant released time for any of these activities or mclude them as
pinl of the employee's {eachmp assignment, compensation will be pro-rated

accordingly.

2. Payment for Sporisis based on a 7.5 howrs per week schedule. Should this schedule
be redueced, payment will be pro-rated accordingly.

3. Individual contracts for extracurricular assignments will be issued belore Junc 15
of the previous school year whenever possible.

4, Extracurricutar assignmenis {or each vesr of the contract may include:
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_ llarding Twp. Board of Edueation Co-Curricnlar and Extra Curricolar Aclivilies

Bus Supervisors (2

POSITION - COMPENSATION
Assistant Boys' Basketball Coach s
_Assistant Boys’ Laciosse Coach $3,300
Assistant Ficld Hockey Coach $3,390
 Assistant Girls” Basketball Coach $3,915
Assistant Girls® Lacrosse Coach $3,350
| Assistant Play Producer Bi.904
Assistant Soccer Coach $3.390
Assistent Track Cogch | £330
Adthletic Director $3,769

1 $1,964/supervisor (total $3.928) |

CHmate and Culture Facilitator (2}

$1,310/Facilitator {total $2,620)

Flem. BELA Coach {Gr, K-4)

£1,305.50

Elem. Literavy Magavine (2}

$982/ Advisor {total §1,964)

e, Play Co-Dircetors {2}

$2,619/Dircctor (total $5,238)

Slem. Play Stage Manager o813
Forensics Club Advisor (2) $1 309.50
{Tfted &Talented Envichment Coordinator 51,310

Grade 7 Co-Advisors (2)

§1,309. 50/ Advisor (lotal $2,619)

Grade 8§ Co-Advisors (2)

£1,309. 50/ Advisor {Llotal $2,619)

‘Head Boys' Basketball Coach $4,015 o
Head Tioys’ Laorossc Coach A%
ITead Field Hockey Coach $3.490
Head Girls” Baskeiball Coach $4,015
Heud Gids” Lacrosse Coach $3,490
Head Soceer Coach $3,490
Head Track Coach £3,490

Homework Helper (Pecr Tutor - - 23

$2,619/Helpor (total $5,238)

1&RE Adwvisor {3)

- $1,310/Advisor (total $6,530) |

I, Tethnology Students " §2,619

1. Technolopy Students Assistant $2,519
MS ELA Coach (Gr. 5-8} $E,309.50
W8 Literary Magavine 1,964
'MS Math Coach (Gr. 5-8) $1,309.50
Musical Play Dircctor $4,015
Musical Play Producer $4.015

Overnight Chaperone {up to &)

$328/might {total $1,968/Mmight)

Student Council Co-Advisors (2)

$1,637/ Advisor {lotal $3,274)

Technology Students Associalion $2,619
Technology Students Associalion Asst $2,519 :
Vearbuok Adyisor | $2,619 ;
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|L..

b)  Houdy or Per Bvent Assignments:

Eunch Detention Monitor $40.00 per detention
After Schoot Detention Monitor 406,00 per defention
Winter Sports Home Game Chaperone $60.00 per game
Attendance at four (4) or more evening events 375.00 per event

Health Care Benelils

Effective Fuly 1, 2020, the following heakh benefit plans shall be available to ehiygible
cmployees as noted:

Those employees hived on or before June 30, 2013 shall be eligible for envollment in any
health benefr plans offered by the Board.

Those amplovees hired on or after Fuly |, 2013 shall be eligible for envollment in the POS
or the HDHY heakth benefit plans offered by the Board.

Those employees hired on ov afler Joly §, 2020 shall be eligible for enrollment m the Now
Jersey BEducators’ Ilealth Plan (“EMP') or Garden State Health Plan {(“GSIIP™}, or plan
equivalent, as offered by the Board {in accordance with P.L. 20620, c.44).

Prescriplion coverage shall be available through the health bencfit plan sclected by the
gmphoyes,

Employees shall pay annually towards the costs of health benefits in an amount equal to
Tier IV of the provisions of ¢, 78 P.1.20H, commonly known as “Chapier 78" {Sections
39 and 41), or as otherwise required by law, whichever is greater. Employess on the EHP?
or GSHP, or plan cquivalent(s), shall pay annually towards the cost of health benefits i
aceardance with Pl 2020, c.44, commonly known as “Chapter 44" or as otherwise
reguired by Iaw.

During the lermt of the Agreement, shonld the Board sclect the School Emplayees FHealth
Benelit Plan (SEIIBP} us « health benefits prowvider, the parties agree that the fovel of
benefits provided under the SEHDBP will be equal to the level of benefits provided under
the plans offered by the Board during the torm of the Aprecment.

Mo later than Tuly 1 of each contract year, each employce shall advise the Supcrintendent
of Schools in writing, that he/she does not wish o be covered by any or all of the Board of
Hducation Health Insurance benefits. Emplovees who waive medical plans shall be
compensaled as Tollows:
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s

Medical

POSTIDHE/EITP/GSP:

Family: $1,900.00
Hushand/Wife: 1,300.00
ParenifChild: $1,000.00
Single: B 70000
DAIWEPD:

Y'amily: $2,100.00
Hushand/Wifc: $£1,500.00
Parent/Child: $1,200.00
Single: 3 900.00

Stafl may re-enroll in the medical coverage program immediately upon the occurrence of
one of the Hie evenls as recogrized by the New Jersey Department of Insurance.

Miscellancous Health Benefits

1.

The Board will pay full premivm for cach cnployec's single-person dental plan, for
those employees who are eligible. The Board will pay the additional premium: for
husband/wile, parent/child and for family coverage, subjcet to a maximum armua]
payment of 514,000 for all represented cmployees of the distriet, 'The number of
employees subscribing to {family dental will bo based on the October billing period.
Prior 1o July 1 of each yewr covered by this Contract, employces may waive their
dental coverage for the succeeding year and be compensated as per the following
schedule:

Single: § 30000

Provision will be made for re-entry hnfo dental coverage in the event of matesial
chattge in the cmplovee's situation, for exampie, loss of spousal coverage.

Fflective July 1, 2008, there will be a $23 single and $50 family deduciible, not
applicable to preventative or diagnostic procedurcs.

Bisabilsty Plan
The Board will provide single disability coverage to employees covercd by this
Contract. '

Should (he Patient Protection and Affordable Care Act ("FPAA™) Excise Tax {(as
implemented and commenly kaown as the Cadillac 1ax) be put into effect during

9
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(3

&

this comtract period, the Board and the Association shall meet six months arior to
the expected date of the distiict being imposed the excise tax, or as soon as
possible thereafter, to discuss possible bealth insutance options for all employees.
The goal of these discussions is to agree to health insurance plan adjustments or
realth insurance plan that will not require the payment of the Excise Tax.

Should these discussions nol result in an agreement regarding a plan (o avoid the

Excise i8x, the Board and the Association will share equally in the Excise Tax
while the parties continuc their discuysions,

Accumulated Sick Pay Benefits

Upon terminstion of employment [or reasons of retivement, or reduclion in foree, or
resignation effective July 1 and prior to Aupust 1 of any year, or circumstances dictating «
niove, an employec who i3 in "good standing” and not charged with any matter(s) which
could Jead to dismissal or reducfion tn pay or is on notice that sueh charge(s} are probable
and/or contemplated shall receive payinent for unised sick days at the rate of $40.00 per
day for days 1-100 and $50.00 per day for days 101-300, in accordance with State law, in
each case, subject to the following,

i Suid employee has compleded at least 10 vears continuous service in the District.
A onc-year leave of absenece shall not toll the mnning of "continuous service in the
Pistriet”; however, such year shall not count toward the required mininnum year's
CONLITLERIS SETVICE,

2. The office of the Board Secretary has received written roguest from the employes
by the apphicable date of official intention (see defintion), othcrwise any payment
due under this Article shall nol be made uwnlil the next budget year for which the
employce's written request meets the date of official intention deadhine. If the
cmptoyee docs not request payment after two dates of official intent hatve passed,
Article I, Section L. is null and void,

Adjustiment 1o Daily Schedute

Empioyees shall be compensated as follows for a five-day cycle:

Theve will be 30 instructional perviods a week and shall be equal in length to the preparation
nerieds. In addition, there will be [4-ninute homeroom period, 4 days s week, and a 25-
minutc Character Lducation period one day a week, The Character Edueation program
shatl pot nciude any written tests, grades, homework or fonnal written evaluations of
student performances. If the Charscler Lducation program or the hameroom period should
be eliminated, the number of minutes utilized for these periods will be divided amongst the

10
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traditional teaching and preparation pestods,

All employees shall be reguired to cover one 1) full lunch period per week, This leaves
employees with a total of four (4) duty froe lunch periods a week., The lunch duty periods
shall consist of monitoring the tunchroom, recess, or stady hall and shal! be assigned at the
dhseretton of the Admimsiration. I{ these duties are slopped for any reason, the one lnnch
period reqaired for lunch duty shal not be converted to insiructional time. No employes
will be required 1o be at recess for both halves of the lunch duty period; a minimum of one
half of one peried shail be in the cafoteria,

In the cvent that an cployes's schedwde provides less preparation time than is speeified
ahove, the employee will be remunerated:

- $40.00 per class period for assignments of 5 days or less

- on a pro-rated basis, or a minimwim of $40.00, for assignments of more than 5
conseoutive days or after 10 days in the samie assignment for a given school
year.

Tinal schedule determination will be made by fhe Superintendenit,

Employces attending Child Stowdy Peam mectings ouniside of the workday will be
vemunerated 340.00 per 45 minntes. For cvening meetings, the time shall be counted
heginming at 3:15 poni until the end of the mecting, Morning mectings will be compensated

from the beginning of the mecting until ¥:15 a.m.

Frnployvees Workday

The emplovee's workday shall be 7 hows long.

Depending upon the assigmncent, cmployees are cxpected to arrive by either 7:35 am. or
135 am, Employees beginning at the carlier time arc to remain untd 2:35 pan. All
employees beginning al the laler Hme are to remain until 3:15 p.m. If employees find it
necessary to leave eurlier un 4 specific day, they are to notify an administeator to that effect.

k. Employees report to work at 8:153 aum. {except as may be modified in Maragvaph N,
above),

Non-Student contact: 8:15 am, - 8:20 am.

Student pick-up time: 8:20 am. - 825 am,

Homcroom class starts at 8:25 a.m.

Fuli time teachers wilk teach 30 instructional periods a week.

Teachers will have 10 preparation perieds a week equal in length to the length of a
teachiny period. At the Administration’s discretion, one {1) of these ten {10) weekly

i1
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periods may be assigned by the Administration for student duty or coverage
purposes, including but not Hmited o, sinele-period substitute coverage for absent
colleagues, Child Study Team meetings, parent mectings, planning and preparation
for special cvents. Assignmerds for such coverage, when necessaty, witl be made
by the Admimistralion on a rotating basis {0 the exlend pussible. Preps for purl-time
gmployess will be designated on a pro-rated basis according to their percentage of

FTE.

7. Every employee will have four {4) duty-free lonehes subjeet to the requirement to
cover one {1} lunch period. These Junch pertods shall be no less thin 40 minates in
duration.

8. Employees day concludes at 3:15 p.m. {except as may be modified in Paragraph N,
ahowve),

g, Employess will teach up to 1328 minutes of instructional line per week as per
paragraph M.

r. In-Service Scheduling
In-Service Workshops on single session days shall bepin 30 minutes after student dismiissal
and conchide at the regular disnrssal tme for employees for (hat day.

Q. Part-time mployees

I Part-timie cmployees shall be scheduled and assigned duties in all respects based
upon the fraction of full kme for which they ave employed, Instructional penods
and preparation periods tor pavt-tine teachers shall be proportional to the Faction
of full-time for which they are employed.

2. Part-ime employees shall be paid the same fraction of the salary guide amount for
which they are employed.

R. Non-Iiesident Exnplovee Tuition

Hmpiovees currently ecmployed at [larding ‘lownship School shall be eligible to send their

chitldren to Harding Township Schooi at 60% of the advertised tuition rate. All provisions

and reguiremenis regarding non-resident tuition shall apply.
5. Curricnhum Writing

Fmployees participating in curricnlom wiiting will be compensated at a rate of $30.00 per

hour for a period of thne per curriculum project to be delermuined by the Superintendent
of Schools.
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[

Use of Faculty Room

Every attempt shall be made not to use the faculty rooms as student instructional arcas.

Posifions for mentoring shall be pousied and remunerated by their respective mentees.
Mentors will be assipned if no one gualified applies. No cmployee will be assigned to
mentor more than twice in a threc-yoar period.

Number of Departinents

Repular cducation Middie School cmployees will teach in no more than two departinents
at any time. For purposes of this provision, Academie Intervention Program in a teacher’s
core subject area does not qualily as a separade depariment, and a resource center tcacher
may teach in all areas in which he/she meet legal “highly qualified” requirements. Il a
teacher desires to teach in more than two depariments, hefshe may agree with the
administration to do so.

Every effort shall be made to provide each leacher, in writing, by June ist, or as soon as
possible thereafter, a copy of hisfher lentative teaching assignments.

Change of Classrooms

Emplovees will not be required to move materials.
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ARTICLE IH
EMPLOYEL EVALUGATION

AND
PERSONNEL FILE

A Frmlovee BEvaloalion

All cvaluations of certificated employees shall be conducted puwsuant to the
provisions of Teacher Hffcetiveness and Accountability for Childven of New Jersey Act
(TEACHNI)

B. Personnel File

1. The Board recognizes that an employee has the right to have access fo histher
personnel file and to review all such material us may be contained in this file,

2. Employees will be informed before any material, which could have an adverse
effect on the employee’s status, 13 placed in the personnel file,

3. An emplayee has the right (o submil a written rebuttal to any material that he Jeels
is inappropriate or obsolcte. This rebuttal will be reviewed by the Superintendent
anct aftached o the le copy.



Contract Agreement 2023-2026

ARTICILE IV

LEAVES

A, Personal Nliess

L. Al employces shall be entitled to ten days of sick leave paid al each employee's standard
rate, for personal itlness during the school year, The number of sick leave duys not used by
the employee duving a school year, shall be added to the individual employee's accumaolated
sick leave. Sick lesve days in & given year are defined as equal to the folltime equivaient
fir which an employes is amployed.

2. When an individual cinployee’s absenec due to personal illness excesds the employee's
yeatrly enitiement of paid sick leave plus any aceumuiated sick leave days as described in
ihe above paragraph, the Bosid of Education may approve the payment of addittonal sick
leave at full pay for a period of up to, not to cxceced forty school days.

3. Employees who are absend from work for three (3) ov more consecutive days are
reguived 1o provide anote from a doctor excusing the sbsences.

B. Personal Feave

Five (3) days of personal leave will be granted for sitnations of a personal natire, with the prior
spproval of the Superintendent or for an emergency situation arising that precludes prior approval.

The five {5) days of personal leave provided for under this section shall not be permitted to be
taken dircetly before or directty aftor a vacation. Up to two unnsed personal days per school year
may be added to the accumulated sick leave, as in A Tabove,

1. Yemporary Leave of Absence with Pay

Tn addilion to personal leave, paid personal leave will be granted up to a total of five days
in any one school year for the {pllowing reasons:

a. Up to five {5} days' leave will be granted for a death in the immediate family
{child, spousc, domestic partner, parent/spousc's parcnt, and/or sibling). The
Bourd may grant additional days for personal leave in the cvent that a second
death oeears in the immediate family.

b, Up to three (3} days' Jeave will be granted for an iflness in the immediate
family, with the approval of the Superintendent. The Board may prant
additional days for personal leave in the event that a second iliness occiwrs in
{the immediate family.
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¢. Two (2} day's leave will be manted for the death of any other relative, a closc
fricnd or any member of the imemediate houschold, with the prior approval of

Superintendent,

2. Yeaves of Abscnce

i, Cerfain Deaves of Abscnec

1y Application for Leave. All initial applications for maternity leave and
{or extensions or reductions of such leave shall be made in writing to
the Superintendent af least 99 calendar days prior to the anticipated
start of the [cave when possible, except in the case of an emergency.

2} Maternity IDhisubilily. A pregnanl emplayee 18 cntitled to use
accumuiated sick leave for four weeks priov lo the anticipated delivery
date and for four weeks following delivery unless the employee’s
physician shatl certify that a furthey period of recuperation fs reguired,
Accumulsied sick leave shall not be ntilized when schoo! iz not in
seasion during the summimer months,

3} NI} Family Leave (FLA) and Federal Medical Leave (FMEA} NI
Family Leusve (FLA) and Federal Moedical Leave (FMLA) shall be
oranted pursuant to law to all eligible employees who apply for such
leavelsy. Days when school is nol in session shall not be included for
purposes of caleulating such leaves. Employess may take pateinity
leave as provided by taw.

4} Additional Leave. Upon the completion of leave pursaant to sections
2 andfor 3 above, additional feave, i requested, may be granted fora
period up to the end of the academic school year in which the child is
born or the other eligible fumily leave commenced. This additional
leave shall be without satary but with benefits,

5y Dxtension of Leave. Upon the rcquest of the employee and
reconunendation of the Superintendent with the approval of the Board,
such family leaves may be extended for an additional academic year
beyond {hat in scction 4 above. Employees must be tenured to be
considered for any such exiension. Such extensions shall be without
salary and benefits.

G} Approval ol lesve i3 conditioned upon adequate statiing as determined
by the Doard. Ne reguest will bhe disapproved arbitrarily,

diseriminatorily, or capriciously.
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7)

8)

9

10)

2)

3)

4

3)

6)

Return from Leave., Any employee who has received leave pursuant
0 scetions 4 and 5 above may, upen 90 calendar days’ notice and upon
a change in circomstances, apply for permission to relorn fo
employmeni during the academic school year for which such leave
was granted and such Jeave may thereupon be tereninated by the Board
in its sole discretion.

Non Tenured Employees.  Any leave granted to a non-fenured
employee shall not extend beyond the end of the academic school year
for which the leave 15 granted.

To be clipible for salary increment and ervedit toward longevity
payments and sabbaticals, an employee must work al least 90 work
days in the school yoar that a leave conences or terminates.

In situations where exienualing circumstances ocewy, cxcept where a
statutory right or obligation applies, any of the above requirements
may bc waived upon recommendation of the Supcrintendent, with
approval of the Board.

Other Leaves of Absence

To be cligible for other leaves, the employee must have been actively

employed in the district for the full academic year prior to the requested
feave.

(Mher leaves of absence shall st the recommondstion of the
Superintendent with Board approval; howsver, employees must be
tenured 1o be considered for such other lesves of ahsence.

An employee desiring an vapaid leave shall apply ne less than S0
calendar days before the anticipaled leave.

Cher leave is available to employees who fulfil] the reguircments set
out above. Approval of lcave is conditioned upon adequate staffing
as determined by the Board.  No request will be disapproved
arbitrarity, discriminatorily, or capriciously.

To be eligible for a salary increment and credit toward longevily
payments and sabbaticals, an employee must work at Icast 90 days in
the school year (hat the leave commences or lerminates,

An employee on & volunlary unpaid leave of absence shal not be
aligible to cither receive or aceruc benefits except as statutorily
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7}

required. The Board shall not continue group health plans for the
period of leave. The employee may continuc coverage at his/ber own
expense, in accordance with the rules of the insurance carrier.

In situations where extenvating circumstances oceur, any of the above

regintements may be waived npon  recommendation of the
Superiniendent, with Board approval.

i8
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A, In-Service

1.

ARTICLE WV

PROVUESSIONAL GROWTH AND DEVELOPMIINT

Four In-Service days for Professional Development will be part of the school vear.
The decision for planning these days will be made between the Superintendent and
thc Facuity,

One of these four days will be a six hour and fifty-minutc scssion before the first
day of student attendance. Planning for the school year with the administration will
occur in the morning. The afternoon will be devoled 1o teacher piunning and
classroom preparation.

The dates of the In-Service program shall be estabiished by the Superintendent,
approved by the Board, and included in the annual school calendar,

Now cmployees will be expected to report for one day of orientation in addition to
the general staff in-service day. I additional days we reguired, they will he
remunecrated at $150.00 per day.

B. Individualized Professional Bevelopment

1.

LEmployees shall annually participate i al least one professional growth activity in
addition to the District's in-service program.

Professional prowth activity will be defined as attendance at a conference or
convention, emrollment in a graduate cowsce that bias a direct relationship o the
emplovee's assignment, visilalion {0 a schon! or other cducational program, or
participation in an approved field sludy experience.

The aclivity shall be mutually agreed upon by the Superintendent and employec
and be subject to conditions set forth in Article V, D). Tuition Reimbursement.

When aliendance at a course or other program is required by the administration
outside of norma! school hours, cmployees will be reimbursed at the rate of $20 per
howr.

C. Faculty Meetings

There shall be one (1) faculty meeling per month that begin no {ater than 3:20 pun. and end
no tater than (1) hour after the stated start of the meeting. There shall be onc (1} foam
meeting per month {hat shall be 45 minutes in lenpth, bepinning at 3:20 p.m. and cnding
1o later than 4:05 pam.

19



Contract Agreement 2023-2026

B). Graduate Courses

Employees will be reimbursed figl fwition expenses at rates cquivalent fo those for
comparable courses al Rutgers University Graduate School of Education. Courses to which
reimbursement will apply will be those that have a demonsirable relationship to the
cmployee's assignment at Harding Township School. An employee receiving sabbatical
teave henefits will not be eligible for such tuition reimbursement.

L

Al requests for such reimbursement of tuition expenses mwust have the prior
approval of Superintendent and of the Board and must be accompanicd by evidence
of an official franseript showing & grade of "B or betler (or satis(actory completion
if the student is graded on a Pass/Tail basis} recetved by the slodent in the coorse
and a rceeipted bili for tuition patd.

Reimbursement olherwise allowable under Seclion A shall be denied 1f the written
reguest for an anticipated reimbursement has not been received by the office of the
Board Scoeetary by the Date of Official Intention.

Cnly courses taken in the school vear or calendar year following the date ol offical
intention shall be elipible for reimbursemernt.

An employes shall be reimbussed for up Lo 12 credils in any school year and up to
18 credits in any calendar year. The district in any fiscal year will retmburse no
maore than 100 credits.

In the event that employees lake course work oxceeding 10 credits budgeted for

each fiscal year, reimbursement shall oceur chronologically in the order of the

foilowing levels:

Level 1: For conrscs for thosc matriculated in a program directly related to
an advanced degree in education.

Level 2: For courses in the assigned ficld of employment.
Level 3 For courses taken in ihe general field of education.

After Level 1 rcimbursements are awarded, Level 2 rcimbursements shall be
considerad, ete,

Tuition rcimbursement shall be limited to the per credit charge al Rufgers
Universily Graduate School of Edueation for the year in which the course was
taken,

An cmployee pranted reimbursement must agree to each one full year in the
Phstrict following such reimbursement or repay the amount of thal reimbursement,
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E. Other Professional Pevelopment

The district will pay for other professional development, distance learning programs,
conferences, workshops, ete., which, in the judgmens of the Seperintendent, arc direcily
related to an employee's assipned work even if such distance learning programs,

conferences, workshops, elc., ste not a part of a program leading 1o & degree i the field of
cducation.

All requests for payment of the above must have had the prior approval of Superintendent
and must be accompanicd by evidence of satisfactory complcetion of the course, distance
legning program, conference, workshop, ete., by the employes,
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ARTICLE VI
SUPPORT STAFF - SECRETARIES AND CLERKS

The information in this articlec pertaing to Secrctaries and Clerks employed by the Handing
Township Board of Education, Fur the remainder of this article, cmoployee refers to Secretaries
and Clerks only.

Date of Official Intention: December 1 of the year procecding the new fiscal year (July 1-June
303

A. Salaries
Salarics and stipends include the following:
b, Salary Guide
2. Longevily

The term "step" refers to a vertical position on the giade. Employvees will move to a new step each
vear based on satisfactory evaluations.

I, Balary {uide

See Schedule 37 attached.

2. Longevity

Employees who have been in the District for 15 years shall reecive 2% of their base salary
beginning in July of their 16% year. Employees who have been working in the District
for 20 vears shall receive 3% of their basc salary beginning in September of their 21
vear, Those whase first day of employment is after June 30, 2023 shall not be eligible to
recetve longevity.

Should the Paticnt Protection and Affordable Care Act (“PPAA™) Excise Tax (as
mplemented and commonty known as the Cadillac Tax) be put into cffect during this
contract period, the Board and the Association shall meet six montbs prior to the cxpeeted
date of the district being inmtposed the excise {ax, or as soon as possibie thereafler, (v discuss
possible health insurance options for all employees. The goal of these discussions is (o
agrec to health insurance plan adjustments or a health surance plan that will not require
the payment of the Excise Tax.

Should these discussions not result in an apresment regurding a plan to avoid the Exocise
T'ax, the Board and the Association witl share equally in the Excise Tax while the parties
continue their discussions.
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[

Mo later than July | of cach contract year, cach cmployee shall advise the Superintendent
ol Schonls in wriling, that hefshe does not wish {0 be covered by any or all of the Board of
Education Health Insuvance benefils, Employees who waive medical plans shall be
compensated as follows:

Medical

POS/HDHP/REHP/GRP:

Family: $5.900.00
Fhusband/Wife: $1,300.00
Parcnt/Child: $1.000.00
Single: $ 70000
DAIGEPD:

Family: $2,100.00
Hushand/ Wife: $1,500.00
ParentfChild: $1,.200.00
Single; ¥ 900.00

Staff may re-enroll in the medical coverage program immediately upon the oceurrence of
onc of the life cvents as recognized by the New Jersey Department of {nsuranec.

1.

|B2

Dental

The Board wiil pay full premium for each emiployee's single-person dental plan, for
those employees who arc eligible. The Board will pay the additional premium for
husband/wife coverage, subject to a maximum annual payment of §14,000 for all
represented employees of the districl. The mumber of employees subscribing o
family dental will be based on the October bill, Prior to July I of cach year covered
by this Contract, employees may waive their dental coverage for the succceding
year and be compensated as per the following schedule:

Single: $300.00

Trovision will be made for re-entry into dental coverage in the event of material
change in the employee's situation, for example, loss of spousal coverage. Effective
July 1, 2008, theve witl be a $25 single and 350 famnily deductible, not applicable
to preventative or diagnostic proccdures.

Ddisabilily

The Board will provide single disability coverage 1o employees covered by this
Contract.
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D

=2

Workday

The secretmies and clerks shall work 8 hours por day. 'The day shall be 8:00 a.m. to 400 p.m.
with one hour of breaks, which inchudes lunch, Secretaries who work additional hours at the
request of thelr Supervisor will be compensated at thne and a hall. Secretaries shal not be
required (o work evenings.

If at the discretion of the Supcrintendent, sunvmer hoors are mstiluded, these shall apply to the
above-mentioncd Secretaries and Clerks.

When school is closed due to inclement weather or other emcrgency closings, employees will
not be required to report for work for the first three closings; thereafier, the Supcrintendent
will decide the need to report o wotk.

Work Year

Secretaries/Clerks shall work no more than 240 days without extra remuneration. Txtra days
shall be compensated at 1/240M of their contracted salary. Fmployees shall follow the
administrative calendar,

Employecs that work part of a vear, fov any reason, must work at least 120 days o accrue
credit toward a salary increment, time toward vacation and time toward longevity.

Twelve-month employees shall be entitled to vacation time according to he following
schedale:

First year 10 days
2-5 years 15 days
64 years 2{) days

A minimum of fifty percent of all vacation days must be used on nen-schoal days.

With the approval of the superintendent, & maximuni of five (5) vacation days may be carried
over to the next work year. Vacations may be taken during the work year with prior approval
of the immediate Supervisor and the Supenntendent.

Vacation days are earned annually at the end of each school year, H an cmployee works less
than the full work year, then days will be allocated at a rate of one day per month {no matter
how many years in the District}).

Vacation days are noemally used in the year after they are earned. However, daring the flist
year of employment, employees may borrany up to 10 days against their year-end allocation
of vacation duys.
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[

During the first year of employment, employees hired afler July 1 shall acorue one day of
vacation time for each month worked, up (o0 10 days.

Persong] Hiness

All Secretaries and Clerks shall be entitled to 12 days of paid sick leave per year. The number
of sick days not uscd shall be added to the employee's accumulated sick leave. Days
accumutlaled prior fo adoption of this Comtract will be included. Sick leave days in a given
year are defined as equal o the full-lime equivatent for which an employee is employed.

When an emplovee’s absence due o personsl iliness exceeds the yearly enfitlement of sick
leave, plus any accumulated sick leave days as described above, the Board of Education may
approve the payment of additional sick leave at full pay for a period of up to, but not to sxceed
40 school days.

Personal Leave

Five {5) days of personal leave will be granted for siiualions of a personal nalure, with the
prioe approval of the Superintendent or for an emergency situation arising that precludes prior
approvad, Up Lo bwo unused personal days a school year may be added to the accumulaled sick
leave set forth in paragraph G above.

The Tive {5) days of personal leave provided for under this section shall not be permitied to
be taken directly before or divectly afier a vacalion,

Temporary Leave of Absence with Pav

In addition to personal leave, paid personal leave will be granted up to a total of five
days in any one work year for the following reasons:

a. Up to five {5} days' leave will be granted for a death in the immediate family
(child, spouse, parent/spouse's pareni, and/or sibling). The Board may grant
additional days for personal leave in the event that a second death oceurs in the
immediate family.

b. Up to three (3} days' leave will be granled for an illness in the immediate family,
with the appraval of Superintendent. The Board may grant addittonal days for
personal feave in the cvent that a second iliness occurs in the immediale Family.

c. Two (2} days’ leave will be granted for the death of any other relative, a closs
friend or any member of ihe immediate houschold, with the prior approval of the
Superinfendent.
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2. Peaves of Absence

.

Certain Leaves of Absence

1)

2)

E)

4}

5}

6)

7

Applicaion for Leave. Al initial applications for maternity leave and
for extensions or reductions of such leave shall be inade in writing to
the Superintendent al least 90 calendar days prior to the anticipated start
of the teave wicn possible, except in the case of an emergency.

Mateenity Disubility. A pregnani{ employee is entilled to usc
acomulated sick keave for four weeks prior to the anticipated delivery
date and for four weeks following delivery unless the feacher’s
physician shall certify that a finther period of recuperation is required.
[ Accumulated sick leave shall not be utitized for non-work days. |

NI Family Teave (FLAY and Federal Medical Leave (FMLA) NJ
Family Leave (FL.A)} and Federal Medical Leave (FMLA) shail be
granted pursuant fo law to all eligible employees who apply for such
leave(s). Non-work days are not infended for purposes of calculating
such leaves.

Additionat Leave. Upon the complelion of leave pursuant to seclions
2 andfor 3 above, additional leave, if reguested, may be granted for a
period up to the end of the work year in which the child is boin or the
other eligible family leave comemenced. This additionat lcave shail be
without salary but with benefits.

Extension of Leave.  Upon the reguest of the employse and
recommendation of the Superintendent with the approval of the Board,
sueh family leaves may be extended for an additional work year beyond
that in sectiom 4 above. Employees must be tennred to be considered
for any such extension. Such extensions shall be withowt salary and
benelits.

Appioval of leave is conditioned upon adeguate staffing as detenmined
hy the Board. No seguest will be disapproved arbitrarily,
discriminatorily, or capriciously.

Return from Leave. Any employee who has received leave pursuant 1o
scetions 4 and 5 above may, upon 90 days’ notice and upon a change
in circumstances, apply for pormission to retwn to employment during
the work year for which such leave was pranted and such leave may
thereupon be terminated by the Board in tts sole discretion.
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b

2)

3)

4)

3)

&)

8  Nontenured Employvees. Any leave pranted to a non temared employes
shall not extend beyond the end of the work vear for which the leave is
granted.

93 To be eligible for salary ipcrement and credit toward longevity
payments and sabbaticals, 8 ten-month employes must work at least 90
days in the work vear that the leave commences or ferminates; and a
twelve-month employee must actually work at least 120 days in the
work vear that the leave commences or torminates.

HY  In sifuations where extenuating cheumstances occuy, sxcept where a
statutory right or oblipation applies, any of the above requitements may
be waived upon recommendation of the Superintendent, with approval
of the Board.

Other Leaves of Absence

To be cligible for other leaves, the cmployee must have been actively
employed in the district for the Ml academic year prior fo the requested
Jeave,

Other leaves of absence shall be considered af the recommendation of the
Superintendent with Board approval; however, employees must be tenured
tor be considered fin such extensions,

An cmployee desiving an unpaid leave shall apply no less than 90 calendar
days before the anticipated leave.

Other leave is available to employees who {ulfil} the requirements set out
above. Approval of leave is conditioned upon adequate siaffing as
dotermined by the Board. No reguest will be disapproved arbitrarily,
discrinvnatorify, or capriciously.

To be eligible for a salary increment and credit toward Tongevity payments
and sabbaticals, an employee must work al least 80 work days in the work
year that a feave conunences or termninates.

An employec on a voluntary unpaid leave of abscnce shall not be eligible to
gither receive or aceruc benefits cxeept as statutorily required. The Board
shall not coniinue group health plans for the period of leave. The employee
may continue coverage al hisfher own expense, in aceordance with the rles
of the insurance carrier.
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7} Insituations where extenvating circumstances oceur, any of the above requirentents
may be waived upon recomniendsation of the Superintendent, with Board approval.

=

Professiona! Growlh and Develimment

Employees may be granted two professional days per wurk year af the discretion of the
Superintendent. Thesc days shall be dircetly related to the employee’s position and will be
approved by the immediate Supervisor and al the diserction of the Superintendent. The
Bistrict shall pay the fees for these courses.

§, HIGA Meetings

Secretaries and Clerks who are moembers of the HTEA shall be permitied (o attend
monthly HITEA meetings.

h Health Benefit Adjustment

Heslth benefit changes should be adjusted to be in syne with those of centificated stalt.
L. Banked Porsonal Davs

Banked personal days should be adjusted to be in sync with those of certificaied staff,
M. Accumulated Sick Pay Bonefits

tipon terimination of employmend for reasons of retivement, or reduction in foree, o
resignation effective July 1 and prior to Aupust | of any year, or circumstances dictating a
move, an employes who 5 in "good standing” and not charged with any matter{s} which
conld {ead to dismissal or reduction in pay or is on notice that such charge(s) are prabable
and/or contemplated shall receive payment for up lo 200 unused sick days at the vale of
$40.00 per day for days 1-100 and $50.00 for days 101+, subject i the following:

1. Said cmployee has compleled at fcast 10 years continuous sexvice in the District. A
one-year leave of absence shall not toll the running of "continuous service in the
Districl”; however, such year shall nol count toward the required minimum year's
CORHMIMIS Service,

2. The office of the Board Secretury has received written request from the employee by
the applicable date of official intention (see defmilion), otherwisc any payment due
under this Article shall not be made until the next budget vear for which the employee's
writlen request meets the dale of official intention deadline. If the employec docs not
request payment after two dates of official intent have passed, Article T, Section L is
nul and veoid.
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ARTICLE VII

SARBATICAL LEAVE

A, Purpose

To provide an opportunity for cmplovees to broaden and enhance their professional
competeney through full-time eduecational programs.

B. Benefiis

Dasic policy will be to prant one year Sabbatical Leave with half pay at a rale for the step
on the salary guide to which the crmplovee would have advanced had he continued teaching

in the Districl. Upon relurnimg, the employee will advanee to the next step on the Salary
(ruide.

An employee witl be eligible for Sabbatical Leave after completing seven years' continuous
service in the District that has nol been terrupled by any sabbatical or extended leave of
absence without pay.

1. Anemployee granted Sabbatical Leave may re-apply after completing an additional
seven years' continuous service that has not been interrupted by any extended leave
of abscnce.

2. An cmployee pranted Sabbatical Leave must agree to teach for wo years in the
Diistrict following roturn from feave or repay full salary received less tuition while

on Jeave.

3. An cmploves, during Sabbatical Leave, must review with Buperintendent activities
to assure continned leave benefits.

4. Sabbatical Jeaves will be granted for [vll-time rescarch, study and related programs
that emphasize scademic improvement benelicial to the Bistrict.

. Adminisivation

1. Applications {or Sahbatical Leave in the following school year must be received by
the office of the Board Secrelary by the Date of Official Intention {see definition).

2. Iiach application should consist of & wrillen reguest stating rcasons for the
Sabbatical Leave, type of study to be followed, nther activities, cte. ‘T'o become
affective, an applcation must be judeed on ils own meril, endorsed by the
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Superintendent, and approved by the Board.

3. Contributions ko Pension, Medical, Sociat Scourity or similar benefit plans will be
made for an employee on Sabbatical. To assure ful! benefit plan credit for the yeur
of Sabbatical and to maintain continuity in each plan, an employee on sabbatical
jeave should request that appropriate deductions be made from Sabbatical Leave
payIments.

4, Employees granted sabbatical leave will assist substitute employees in planning
school currienlum aciivities for the year of feave.

5. Applications for Sabbatical Leave must be renewed sach year.

6. Arrangements concering hicomplete Sabhafical Leaves, pranted Subhatical
I.eaves that cannot be taken, or similar situations, witl be determined by the Bourd.

7. Upon return from Sabbatical Leave, an cmployee shall be placed on the salary
schedule at the fevel which he/she would have achieved had he/she remained
actively employed in the system during the period of hisfher absence and he/she
shatl be credited with all other benefits for which hefshe would have been entitled
during the pexiod of histher leave and continuing thereafter upon his/her retuin,
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ARTICLE VIH

POLICY MANUAL CHANGES

HTEA recognizes that it is within the sole junisdiction and discretion of the Board to sct policies
for the operation of the Districl.  Such policies are contained in the Board Policy Manual. The
Board agrees to inform HTEA of proposed changes or additions to the policy manual and invite
comments. This does not limit in any way the exchisive awthority and discretion of the Bowrd o
make such changes or additions as i deems proper.
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A Deflinilion

ARTICLE X

GRIEVANCE PROCEDURE

A prievance is a formal complaint by an employee or HIEA based upon an alleged
violation, misinterpretation, or misapplication of policies, administrative decisions, the
agreement and statates and repulations aflecting terms and conditions of craployiment.

B. Procedure

An empluyes or HYEA shall fist discuss his/her or its grievance with the Superintendent
in an aftempt to resolve the matter informally, The right to prieve must be exerciscd within
45 days of the occunence as defined in Section A. Beyond 45 days it will be deemed
waived, If the matter cannot be resoived informally to the mutnal satisfaction of both
partics, then the fvtlowing shall apply: '

L.

The employee or [ITEA shall set forth the grievance in writing and deliver it Lo the
Superintendent within ten calendar days after the failure of the informal procedure
described in Paragraph B, The Superintendent shall communicate his decision in
writing to the employee or HVEA within five school days after filing.

It dissatisfied, the employee or HFEA may appea! the Superintendent’s decision to
the Board, in writing, within ten school days after receipl by the employee ov HTEA
of the Superintendent's written decision. The Board will communicate its decision
in writing to the employee or HFEA within ten school days.

If the employee or HIEA is dissatis{ied with the decision of the Board, hefshe or
HTEA may, within ten school days following receipt of the Bourd's decision, give
notice that he/she or HTEA wishes advisory arbitration. I the employec or HITA
fails to appeal the decision rendered at this or a priov step within the time fimits
specified, the vriginal grievance and any appeals of it shall be null and void. Non-
hinding arbitration of any grievance shall be conducted by one person, mutually
acceptable to both the employes or HFEA and Board, who shall be chosen prompily
following the employee's or IITEA's nofice of appeal,

The urbitrator can add nothing to nor subtract anything from this Agreement. The
arbitrator shalf be limited 1o the issucs submitted and shall consider nothing clse.
‘The decision of the arbitrator shall not be hinding upon the Board. The costs and
services of the arbitrator, including per diem expenses, if any, and actual and
necessuvy travel, subsistence expenscs and the cost of the heming room shail be
borne equally by the Board and the employee or HHITEA. The party incuning them
shall pay any other cxpenses meurred.
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C. Court Decision

If the obligation to include any portion of this Article were reversed by Court decision,
such porlion shall be null and void.

[
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ARTICLE X

SAVINGS CLAUST AND SEPARABILITY

The terms and conditions of employment in effect on the signing of this Agreement may not be
changed or modified by either party except as the result of mutual discussion between the Board

and the HTEA.

The terms and conditions shall be limited (o those that meet the following criteria:

o

b,

=8

The existence of the practice can be proven.

The practice must be long standing.

The practice ocours reguiarly, not randomly, in the same ecircumstances.
The practice oceours frequenily.

Both parties know of and accept the praciice,

H any provision of this Agreement or any spplicalion of this Apreement to any empluyee ar group
of employess is held Lo be contrary to law, then such provision or application shall not be deemed
valid and subsisting, excepl to the extent permitted by law, but all ather provisions or applications
shall continve in full force and effect.
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ARTICLE X}

DURATIHON (OF AGREEMENT
This Agreement shall be effective as of July 1, 2023 and shall continue in effect until June 30,
2026 subject to the Association’s right to negotiate over a succossor Aprecment as provided in

Axgticle 11 This agrecment shall not be extended orally, and it is expressly understood that it shall
cxpire on the date indicated, unless it 13 extended in writing.
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ARTICLE X1

REPRUESENTATION FEE

1F un employee docs not become a member of the Association during any membership year (1.g.,
from September 1 10 the following August 31} which is covered in whole or in part by this
agrcement, said employee will be required to pay a representation fee to the Association for that
membership vear. 'The purpose of this fee will be to offset the cmployee's per capita cost of
services rendered by the Assoeiation as majority represeniation,

The association shall indemnify and hold the Board harmless against any and all claims, demands,
suits and other {orms of liability, including liability for reasonable counscl fees and other legad
costs and expenses that may aise out of, or by reason of, any action taken or not taken by the
Eoard in conformanee with this provision.
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ARTICLE XIIT

MISCELLANEGUS

Employces approved by the Superiniendent or designee to use their vehicles in the course of
business shall be compensated at the Board-approved rate.

37



Contract Agreement 2023-2026
In witness whercof the Harding Township Education Association has caused this
Agreement to be signed and the Harding Township Board of Education has causcd this

Agreement to be signed by its President, attested by its Secretary, all on the day and year first
above written.

DATE: July 1, 2023

HARDING TOWNSHIP EDUCATION ASSOCIATION

/"-?«‘ ,-f? / 4 _.-"-r
By { A /1,@’/‘1 [ DOJAALLZ(

Date Signed: "}'! [ IIZS

HARDING TOWNSHIP BOARD OF EDUCATION

By Hﬁi{
Date Signed: 7\‘:’\}{}/}/)/}/{ f/ 23
ATTEST:
:‘7 Sﬁur;c@&
Date Signed: 7 I : ;/ Z5
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Exhibit A

SCHEDULE A
EMI'LOYEES’ SALARY GUIDE
2023-2024

SIEP | BA | BA+I5 | BAY30 | MA [ MA+IS | MAX30 | MA+45 | MA+GO/PI
-2 | 56906 | 58,606 | 60,306 | 63,706 | 65406 | 67,106

57,206 | 58,906 | 60,606 | 64,006 | 65706 | 67,406

57,506 | 59,206 | 60,906 : 64,306 | 66,006 | 67,706

3
4.5
6 | 58,156 | 59,856 | 61,556 | 64,956 | 66,656 | 68,356
7
8
9

59,196 | 60,896 | 62,596 | 65996 | 67,696 | 69,396 | 71,096 | 72,796

60,396 | 62,096 | 63,796 | 67,196 | 68,896 | 70,596 | 72,296 | 7396
61,756 | 63,456 | 65,156 | 68,556 | 70,256 | 71,956 ! 73,656 | 75356

10 | 63276 | 64976 | 66,676 | 70,076 | 71,776 | 73,476 | 75,176 76,876

11 | 6495 | 66,656 | 68,356 | 71,756 | 73456 | 75,56 | 76,856 | 78,556

121 66,786 | 68,486 | 70,186 | 73,586 | 75,286 | 76,986 | 78,686 | 80,386
137168766 | 70,466 | 72,166 | 75,566 | 77,266 | 78,966 | 80,666 | 82,366

14| 70,896 | 72,596 | 74,296 | 71696 | 79,396 | 81,096 | 82,796 | 84,496
15| 73,176 | 74,876 | 76,576 | 79,976 | 81,676 | 83,2376 | 85,076 | 86,776
16 | 75,606 | 77.306 | 79006 | 82406 | 84,106 | 85,806 | 87,506 | 89,206

17 | 78,186 : 79886 | 81,586 | 84,986 | 86,686 | 88,386 | 90,086 91,786

18 | 80916 | 82616 | 84,316 | 87,716 | 89,416 | 91,116 | 92,816 94,516

19 | 83,166 | 84,866 | 86,566 | 89,966 | 91,666 | 93,366 | 95,066 96,766
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SCHEDULE A
EMPLOYEES® SALARY GUIDEY
20242625

STEE | BA [ BA+IS | BA+30 | MA | MAHS [ MA+30 | MA#4S | MAT60/PHD
137 58702 | 60,402 | 62,102 | 65502 | 67,202 | 68902 § 70602 | 72302
4 | 50002 | 60,762 | 62,402 | 65802 | 67,502 | 69,202 | 70902 | 72602
56 | 59,652 ] 61,352 | 63,052 | 66452 | 68,052 | 69,852 1 71,552 73,252
7_ 160692 | 6239 | 64,092 | 67402 | 69192 | 70.892 | 72592 | 74292
8 161,892 | 63,392 | 65,292 | 68,692 | 70,392 | 72,092 | 73,792 75,492
0 | 63,252 | 64,952 | 66,652 | 70,052 | 71,752 | 73,452 | 75,152 76,852
10 | 64,772 | 66472 | 68,172 | 71,572 § 73272 | 74972 | 76,672 78,372
11| 66,452 | 68,152 | 69,852 | 73252 | 74952 | 76,652 | 78352 | 80,052
12 | 68282 ; 69,982 | 71,682 | 75,082 | 76,782 | 78,482 [ 80,182 81,882
13 [ 70262 | 71,962 | 73,662 | 77,062 | 78,762 | 80,462 i 82,162 83,862
14 {72392 1 74,092 | 75,792 | 79,192 | 80,892 : 82,592 | 84,292 85,992
15 1 74,672 | 76,372 | 78,072 | 81,472 | 83,172 | 84872 | 86,572 88,272
6 | 77,102 | 78,802 | 80,502 | 83,002 | 85,602 | 87302 | 89,002 90,702
17| 79,682 | 81,382 | 83,082 | 26,482 | 88,182 | BOB82 | 91,582 | 93,282
13 [82412 | 84,112 | 85812 | 89,212 | 90,912 | 92,612 | 94312 96,012
_________ 9 | 84662 | 86,362 | 88062 | 91462 | 93,162 | 94,862 | 96,562 | 98,262
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SCHEDULE A
EMPLOYEES’ SALARY GUIDE
2025-2026

STEP | BA | BA+I5 | BA+30 | MA | MA+15 [ MA+30 | MAH4S [ MA+H60/PHD
1 [.60,266 | 61,966 | 63,666 | 67,066 | 68,766 | 70,466 | 72,166 | 73,866 |
24| 60,566 | 62,266 | 63,966 | 67,360 | 69,066 | 70,766 | 72466 | 74160
-6 | 61,216 | 62916 | 64,616 | 68,016 | 69,716 | 71,416 | 73,116 | 74,816 |
7 162,256 | 63956 | 65,656 | 69,056 | 70,736 | 72,456 | 74,156 | 75856 |
8 | 63,456 | 65,156 | 66,856 | 70,256 | 71,956 | 73,656 | 75,350 77,056 |
9 164,816 | 66,516 | 68,216 | 71,616 | 73,316 | 75,016 | 76,716 78,416
10| 66,336 | 68,036 | 69,736 | 73,136 | 74,836 | 76,536 | 78236 79,936
111 68,016 | 69,716 | 71,416 | 74,816 | 76,516 | 78,216 | 79,516 81,616
12| 69,846 | 71,546 | 73246 | 76,646 | 78,346 | 80,046 | 81,746 83,446
13 | 71,826 | 73,526 | 75226 | 78,626 | 80,326 | 82,026 | 83,726 85,426
14 [ 73,956 | 75,6506 | 77,356 i 80,756 | 82,456 | 84,156 | 85,856 87,556
15 [76,236 | 77,936 | 79,636 | 83,036 | 84,736 | 86,436 | 88,136 89,836
6 | 78,666 1 80,366 | 82,006 | 85,466 | R7.166 | $8,866 | 90,566 92,266 |
17 | 81,246 | 82,946 | 84,646 [ 88,046 | 89,746 | 91,446 | 93,146 04,846
18 | 83,976 | 85676 i 87,376 | 90,776 1 92,476 | 94,176 | 95,876 7,576

| 10 86,226 | 87,926 | 89,626 | 93,026 | 94,726 | 96,426 | 98,126 99,826
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Schedule B

Secrefary Salary Guide — 12 meomth

o 20232024 2024-2023 2025-2026
- —seomE SRS I
2 3677481 i 3885777 61.013.40
3 5747481 | 59,557.77 £1.713.40
4 58,i74.81 60,257.77 62.413.40
5 58,874.81 60,957.77 63,113.40
6 50,574.81 61,657.77 63,813.40
""""" 7 - 60,274.81 62,357.77 64,513.40
1 61,174.81  63,257.77 65,413.40
9 Ta212481 6420777 66,363.40
10 63,124.81 | 65207.77 67,363.40
11 6412481 | 66,207.77 68,363.40
12 65,124.81 67,207.77 69,363.40
13  66,124.81 68,207.77 70,363.40
14 67,124.81 69,207.77 71,363.40
15 68,124.81 70207077 72,363.40
6 69,124 81 91,207.77 | 73,363.40
P17 70,124 81 U 2,207.77 74,363.40
18 LIzAsE T [ 75,36340
Clerk
(10 monthy e
A . 2023-2024 2024-2025 20252026 |
1o be negotiagted | To be negotiafed | To be negofiated
Safary (if applicable) {if applicable) fif appiicahie)

Salary adjustments may result in the modification of current salary guoides, scales, steps. Salary

distribution and salary guide construction shal be mutually arrived at by the HTEA and the

Board and are subject to Boavd Approval.
1. 2023-2024 school year - 3.5%
2. 2024-2025 school year - 3.5%
3. 2025-20026 school year - 3.5%

In addition, a sun of $1{,304) in cach year of the Apreement shall be applied to the salary guide

as guide improvement.
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