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PHTS AGREEMENT, fade thlS// day of April, 1981, by and

between: TOWNSHIP OF EWING, a municipality in the County of

7

@

H
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State of New Jersey, hereinafter referred to as the "Employer",

LA
and NEW JERSEY STATE POLICEMEN'S BENEVOLENT, INC., LO’*AT NO. 111

R ..--.., s e —r

EWING TOWNSHIP, TRENTON, NEW JERSEY, hereinafter referred to as tha
"Association®. -

WHEREAS, the parties hereto have carried on collective bar-
gaining negotiations for the purpose of developing and concluding a
general agreement covering wages, hours of work and other conditions
of employment of the patrolmen of the said Police ﬁepartment of the

L

Township of Ewing.

NOW THEREFORE, in consideration of these promises and mutual
agreerents herein contained, the parties hereto agree with each othe

\--w

with respect to the employees of the Employer, as hereinafter definsd,
recogﬁized as being represented by the Association:ﬁas.foilows:
ARTICLE I
RECOGNITION AND SCOPE OF AGREEMENT

Section 1.01
The Employer recognizes the Association as the sole and/or
exclusive bargaining agent for the purposes of establishing salaries,

wages, hours and other conditions of employment for all of its emgloyees

LIBRARY
in the classification of Fwing Township Patrolmen'm”mﬁ?fMNEWWTMimd
abyior f,-..lt
Section 1.02 ool 2 48l

The bargaining unit shall consist of all paQaﬁ&g@an§H§ﬁ¢
Police Department of the Township of Ewing, Mercer County, Kew Jersay,
including but not ‘limited to all patrolmen detectives and Dispatcher
James Jobst. Agreement pertaining to wages, hours of work and othszx
con&ﬁtions of employment of Dispatcher James Jobst will not be the
sarme as the patrolmen and patrolmen detectives and will be particularly

set forth in a section pertaining to the benefits of Dispatchar Zohst

-
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solaly later in this Agreement. Should there be a change in Civil

Sevvice status of the patrolmen detectives, said patrolmen detecilves
will remain within the bargaining unit herein defined.
— _
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Section 1.03

This Agreement shall govern all wéges, hours and othexr coxdi=ion
of employment as hereinafter set forth except that it is recogniz:zi
that the management of the Township, the control of its propertisas
and maintenance of order and efficiency is solely a responsibilitv oF
the Township. Accordingly, the Township ietains the rights, incluﬁing
but not limited to selecting and directing the working forces, includiag
the right to hire, to suspend or discharge for just cause, assign,
promote or transfer within the Department, to determine the amount of
overtime to be worked, to relieve employees from duty because of lack
of work, consistent with N.J.S.A. 40A:14-19 et seq., transfer and
decide the number and locatioﬁs of its facilities, stations, etc.,
determine the work to be performed within the unit, maintenance and
repair of eguipment, amount of supervision necessary, machinery, methods
schedules of work together with selection, procufément, designing, en-
gineering, and the control of eguipment and materials, purchase services
of others, contract or otherwise except as may be qtherwise specifically
limited by this Agreement. o
Section 1.04

It is agreed that during the term of the Agreement, neither
the Rssociation, its officers or members, shall instigate, call,
sanction, condone, oY participatg in any strike, slow down, stoppage of
work, boycott, illegal or unlawful picketting or willful interference--
with the established procedures and policies, against or within the Town
ship of Ewing and that there shall be no lock out of employees by the
Employer.

In the event that any of the employees wviolate the provisions
of the above paragraph, the Association shall take the necessary steps
fo have the employees who participated in such action return to their
jobs, forward copy of such order to the employer and use every means at
its disposal to influence employees to return to work.
Szction 1.05

This Agreement shall be binding upon the partices hereto and

their suCccessors.



ARTICLE IXI

COLLECTIVE BARGAIUING PROCEDURES

Sectioﬁ 2.01

Collective bargaining with respect to rates of pay, hours of
work and other conditions of employment shall be conducted by the dulv
autherized bargaining agent for each of the parties.
Section 2.02

Collective bargain meetings shall be held at times and nvlaces
mutually convenient at the reguest of either party.
Section 2.03 ' | -

The President of P.B.A. Local %#111 and not more than two
additional members of the Association shall participate in coliective
bargaining meetings called for the purpose of negotiations of
collective bardgaining agreement provided, however, that not more than
one person of the above shall be on duty during the course of said
negotiations and be excused from work assignment without loss of pay
for said collective bargaining meetings.

ARTICLE III

CONDUCTING ASSOCIATION BUSINESS ON EMPLOYER'S TIME

Section 3.01

The Association President or his designee and the aggrieved
party shall be granted a reasonable amount of time during their regulaxr-
working hours, without loss of pay, to present, discuss and adjust

grievances with the’Township. They shall not leave their work

without first obtaining permission of their immediate supervisor, which

permission shall not be unreasonably withheld.
Section-3.02

‘The President of the Association and the State delegate or
their designee shall be permitted not more than eight (8) days ofsf
without loss of pay to attend the annual P.B.A. State Convention in
accordance with the Law. In addition, the State delegate shall be
pertitted to make necessary schedu}e changes with any other Association
mens2r, with the consent of said other member, and with notice of sane
being given to the Chief of Police, to enable the delegate or his
deszignee to attend the regularly scheduled monthly meetings of the

State P.BL.A.



ARTICLE IV

EQUAL TREATMENT

Section 4.01

The Employer agrees that there shall be no discrimination or

favoritism for reasons of sex, age, nationality, race, religion,

- political affiliation, Association membership or Association activities.

The . Township and the Association agree not to interfere with the
right of employees to become or not t¢ become members of the Associat;on
and further that there shall be no discrimination or coercion against
any enployee because of Association membership or non-membership.

ARTICLE V

PAY TREATMENT FOR EXTENDED ILLNESS:
Section 5.01 SICK LEAVE
1. Members of the Police Department shall be entitled to receive
full payment for a period of two hundred and fifty-one (251) working days
for absence from work due to sickneés as hereinafter defined. Sick
leave is defined to mean absence from duty of a megéer because of
personal illness, accident or disability not service connected, by

reason of which such member is unable to perform the usual duties of

his position providing that such sickness or disability was not the

result of gross neglect or misconduct on the part qf such menmber, and
further provided that the Township Physician certified that such sick-~
ness, accident or disability prevents the member from carrying on the
normal duties of a Police Officer.

2. In addition to the sick leave set forth above; gach member of
the Association shall be entitled to twelve {12) sick days per calendar
vear, which sick days may be accumulated. In the event that any menber
of the Association is absent for more than the aforcmentioned accumulated
sick days, each day in excess of the afcrementioned accumulated sick days
shall be deducted from the twe hundred and fifty-one (25i) day period.

At any time that a member of the Association has less then two hundred

and fifty-one (251) days,:he may accumulate sick leave up to the two
hurdred and fifty-one (251) day period by adding the days less than



twelve (12) not used in any one ycar to his accumulated total days, not
to exceed two hundred and fifty-one (251) days.

3. All patrolmen hired by the Township of Ewing after January
1, 1869 shall be entitled to twelve (12) days sick leave for the cgne
year probationary period, and upon completion of said probationary
period said patrolmen shall be entitled to all of the sick leava as
defined in paragraphs 1 and 2 above.

4. In order to maintain sick leave records on an annual bésis}
each member, upon complétion of his probationary period, shall be
entitled to a prorated portion of the twelve (12} days sick leava
set forth above for the balance of the calendar year.

5. Each member of the Association shall be permitted to use
up to a total of six (6) of the twelve (12) sick days pei calendar
vear for sick leave emergencies in the immediﬁte family; in the case of
wife, son, daughter; nother and father.

The emergency sick leave as stated above will be provided to -
each Association member at the discretion of the'éﬁlef of Police or
his designee. The interpretation of emergency will be detexrmined hy

the Chief of Police or his designee.

Section 5.02 _ DISABILITY LEAVE

A member who is disabled by injury incufred in performance of
his duties or by illness as a direct result of or arising out of his
employment shall be granted a leave of absence with full pay for a
period not to exceed one year. After the said one year, the employee
shall have to use his sick or vacation time for additional time he is
out, the emplover to receive credit for any worker's compensation
temporary disability paynents received by £he employee.

Disability leave is defined to mean absence from work of an
enployee because of injury incurred in the performance of his duties
or by illness as a direct result of or arising out of his employment

by reason of which such employee is unable to perform the usual duties




of nis position, provided such disability was not the result of gross
neglect or misconduct on the part of such employee; and further pro-

vided that the Township Physician certified that the disabilit
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the employee from carrying on the normal duties of a police officer.

In the event of a dispute as to the officerfs abkility to rezurn
to work and 1if the Township Physician deems it necessary, the Townéhip
Physician may refer an officer to an appropriate ﬁedical spacialist,

In the event an injurea employee receives temporary disabilitf_

undexr worker's compensation during the course of the aforementionad one

yvear, he is to endorse said draft payable to the Township of Ewing
solely and is to tender said draft to the Clerk of the Townshié cf
Ewing. Said tendexr of draft to the Township of Ewing will be in way
of reimbursement to the aforementioned Township toward payment of tha
injured employee's full salary during the coursé of the one year, and
in the event that an injured employee does not endorse and turn ovazr
the aforementioned draft to the Township Clerk, he shall not then
receive his full pay but only the difference between the compensation
pay and his full pay during that one year period of time.
Section 5.03

In the event any employee is required to enter an area, a héme,
or any location in which a contagious or communicable disease is
reported and is certified to be such by the Township Physician, the
Township shall provide for any and all medical attention and treatment,
as is deemed necessary by the Township Physician, including but no:
linmited to vaccination or innoculation for said member and his famil

In the event such disease is determined to have existed withoub

==

advance knowledge then the officer involved and his family and al
other officers and their families who have béen in contact with the
initial officer shall receive such medical attention or treatment as
is deemed nccessary by the Township Physician. In the event of a

disoute or disagreement which may arise under this Section, the Townshiz

Phvsician may refer an officer to an appropriate medical specialist.

—_5 -



ARTICLE VI

ASSOCIATION DUES AND DEDUCTIONS CHECK OFF

Secticon 6.01

Upon receipt of a lawfully executed written authorization Zrom
an employee, the Township of Ewing agrees to deduct the regular m ol iu it R
AssOci;tiOn dues of such employee from his paycheck, and remit such
deaucglons by the tenth (lOth) day of the succeeding month to the cfficial
designated by the Associztion in writing to receive such deductmons.l The
Association will notify the Township, in writing, of the exact amcgﬁt'
of such regular membership dues to be deducted. |

Any employee may, in writing, terminate his or her respecti

<
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dues deduction authorization as'of July 1 or January 1l of each contzac:
year.
Section 6.02

The employer agrees to deduct, in accordance with P.L. 1879,
Chapter 477, as it relates to Agency Shop provisions, from the pav of cacth
employee covered by this Agreement who does not furnish written avtheoriza-
tion for deductions of Agsociation dues , a repreéaﬁtation fee egual to
‘eighty-five (85%) percent of Association dues, as may be certified to the
employer by the Association at least thirty (30) days prior to the montl
in which deductions of dues is to be made, commencing on the first (lst)
pay after completion of thirty (30) calendar days following the beginnine
of their employment in a bargalnlng unit poaltlon. Representation fees
shall be withheld on the first (lst) pay after the completion of ten {10)
calendar days following re—entry into a bargaining unit for emploveas who
previously served in bargaining unit positions.

If, during the course of the year, the non-member bacomas an
Association member, the employer shall cease deducting the representziion
fee and commence deducting the Association dues beginning with the fi-zt
(1st) pay check representing the pay peried ten (10} calendar davs alter
written notif catlon of the change in status. Conversely, if during
e course o the year an Association member directs the emplover te ceaw
Lasociation dues deductions in a manner appropriate under the zarms of br

Loreement, the employer shall comménce deduction of the representaticon



fee with the first (Ist) pay check representing the pay pericd ten (1§}

~calendar days after written netification of the change in status. A&After

deduction, representation fees shall be transmitted to the Asscciazion in

the sanme manner, and in the same time as the Association dues.
This provision is to become effective upon exccution of

Agreement by both parties and upon the Association submitting a i

non~-Association members in the bargaining unit to the employer.

2. HNew Jersey State Policemen's Benevolent, Inc., Local #1111
shall indemnify, defend and save harmless the Townéhip of Ewing againsf
any and all claims, demands, sults or other forms of liability that shall
arise out of any check-off deductions provided for in this-ARTICLB VI.

3. Further, in consideration for the Township of Ewing's action
in imp%ementing Agency Shop, (P.L. 1979 ¢ 407, amending N.J.S.&. 34:13A~5
et saeq.) New Jersey State Policeémen's Benevolent, Inc., Local $11il
does égree to reimburse the Township of ﬁWing for court costs, feaes, and
judgments incident to suits or other forms of liability that may be
incurred by the Township of Ewing that shall arise out of any of said

check-0ff deductions.

ARTICLE VII

HOURS OF EMPLOYMENT

Section 7.01

The normal hours of employment shall not exceed eight (8)

consecutive hours in any one day and the normal hours for the year of

employment are set forth in the hours of work formula as set forth in «
anpzndix A annexed hereto.
Sectiaon 7.02
In an emergency, each and every employee shall be subject
to call for overtime duty, and it is each employee’s responsibilitv
to cooperate and accept such overtime work, when required. Emergency

“ih

iz hereby defined as a special need as opposed to that referred to in

-

& of the Revised Ordinances of the Township of Ewing. The deternin

Lt
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to what conditions constitute an emergency will be at the sole dis-

w

&
crezion of the Mayor, the Police Chief or their designated reprasentat

ané will not be subject to the grievance procedure.



Section 7.03 OVERTIME

Overtime shall be paid as follows:

1. In an emergency call-back situation, an emplayae wha 23
reguired and returns to work during a veriod other than his regulzs zhii-
shzll be guaranteed two (2) hours pay. The employee will be paid tizs
and one~half his regular rate of ﬁay for actunal time worked, and 1.2
be given the opportunity to go home when the assignment he was cailed in
for is completed. In the event the employee desires to leave wocxk when
the assignment is completed, he will then be paid straight time f:q@ Lhig
corpletion of the work assignment for the remaining time up to two k21
hours. If-the employee decides to stay, the supervisor may providza work
for the remaining time up to two (2} hours.

When the two (2) hours call-back time pay overlaps with ths
regular shift, upon commencement of the regular shift, the emploves Ifrcom
that time on will not receive time and one-half but his or her straight
time pay.

2. All other overtime shall be paid at the rate of time znd ons-
half except overtime referred to in sub-paragraph five (5) hereci with
respect to standby alerts, and consistent with the other provisiosns of r
section. |

3. All overtime must be approved by the Chief of Police ér hig
designated representative or the Member's immediate superviscr belor
it is worked.

4. The first tweﬁty minutes of overtime during any regularly
scheduled shift shll be non-payable. - The time for overtime, however,
in excess of twenty (20) minutes shall revert to the beginning tinme of
thae original overtime.

5. Straight time, as opposed to overtime, shall be paid Zor
ail stancdby alerts from the time a member is personally contactad
until he is relieved from duty. Standby alert shall be self-caniegllirg
if he member is not contacted and advised of the continuvance of thsa

LTS

L -

stardby alert at the expiration of four (4) hours from the time whan ths
wenhey is contacted, and said member so placed on standby alert srzli oe

compensated four (4) hours.



6. Overtime for Municipal Court appearancas shall be

'
‘o
b
;’)J

to members commencing at the time the individual is reouired to

o
l.l

in court and extending to the end of sald members court casca as
verified by the Court Clerk. Said overtime shall 59 paid only ¢
those pembers required by the couril to azppear on their ofi-~duty time
Members who schedule court on their off-duty -tinre will not be cozpan-
sated., BAdditionally, reasonable travel time from the Ewiné Towaship
Police Headquarters to the particular Municipal Court and bhack to éha
Ewing Township Police Headquarters shall ba compansated as ove:time;

7. Overtime for Grand Jury appearances shail be paid to offé-
duty members beginning thirty (30} minutes before thé subpoena schaduled
tire and extending thirty (30) minutes afiter the certified dismiszzl time
as verified by the Prosecutor in charge of the Grasd Jury on that
parzicular day. Reasonable travel time to and from Grand Jury Zrom the
Ewing Township Police Headquarters shall be considered as overtime.

8. Overtime for Criminal Court appearénces shall re s2id to
off duty members beginning thirty (30} minutes befg%e thé_subpbe:
sheeduled time and extending thirty (30) minuteé affer tﬁe certified
dismissal time as verified by the trial Prosecutor. Reasonable travel
time to and From the aforesaid Criminal Court shall be compensated as
overtime.

9. Overtime records shall be maintained by the emplover.

Each member may examine his own record, which will be made available to

him at reasonable times.

Section 7.04 TOURS OF DUTY -

The tours of duty shall continue as they are currently in force,
excent as the Township may from time to time, reasonably alter and change
same, providing however, reasonable notice be given to the nmembers

affected, except in case of emergency.

~10-



ARTICLE VIIX

RULES AND REGULATIONS

Section 8.01

Proposed modifications, changes or new rules and regulatians

will be discussed by the members of the Association and the Polic

]
o

|+

Department prior to formal adoption. The menbers of the Associztisn
meay further make recommendations with regard to the afcrementioned

proposed modifications, changes or new rules and regulations to the

Police Department.
Section 8.02

No member of the Association shall be required to perform
such activities as carpentry work, masonry work, or plumbihg work
without the consent of said member.
Section 8.03

When a member of the Association is assigned by the‘Chief ox
Police or his designee in an acting capacity to perform work of a
higher rank, the emﬁloyee s0 assigned in an acting capacity shall be:
paid at the higher rate of pay from the time ﬁe iéﬁéo‘assigned in an
acting capacity until the completion of his tours of duty in that
higher rank.
Section 8.04

The porbationary period for all new cfficers shall be one
year.
Section 8.05

All proposed schedules shall be prepared and posted in the

" ready room at least thirty (30} days in advance.

Saction 8.06
The Township will have the Towanship Physician perform annual
physicais and he shall conduct such tests as he deems necessary.
ARTICLE IX
WAGES

Section 9.01

A. Each employee covered by this Agreement, other than Dispatchar

Sames Jobst, for the period of Janudry 1, 1981 to Decevber 31, 1551, shall

-11~



ARTICILE VITIL

RULES AND REGULATIONS

Section 8.01

— o

Proposed modifications, changes or new rules and regulation

Depertment prior to formal adoption. The menbers of the Associziiosn
ray further make recommendations with regard to the aforemenﬁioneé
proposed modifications, changes or new rules and regulations to the
Police Department.
Section 8.02

No member of the Association shall be required to perfocrm |
such activities as carpentry work, masonry work, or plumbing work
without the consent of said member.
Section 8.03

When a member of the Association is assigned by the‘Chief of
Police or his designee in an acting capacity to perform work of a
higher rank, the employee so assigned in an acting capacity shall be
paid at the higher rate of pay from the time ﬁe is so assigned in an
acting capacity until the completion of his tours of duty in that
higher rank.
Section B.04

The porbationary period for all new officers shall be on
yvear.

Section 8.05

All proposed schedules shall be prepared and posted in the

ready room at least thirty (30) days in advance.
Section 8.06
The Township will have the Township Physician perform annval
physicals and he shall conduct such tests as he deems necessary.
ARTICLE IX
WAGES

Section 9.01

L. Each employee covered by this Agreement, other than Dispatchar

Sanes Jobst, for the period of Janudry 1, 1981 to Decexber 31, 16%1,

..ll_



L et

receive a wage increase as set forth in Appendix B annexed hereto.

This wage increase shall be eight (8%) percent of the emploves's
annual base salary as of December 31, 1980, exclusive of overtima, longe-
vity and holiday pay.

In addition, those patrolmen or detectives who are entitlesd to an

increment, will receive their increment.

The wages set forth in Appendix B will be retrcactive to Januvarwv 1

"1981.

B. All patrolmen appointed detective shall receive an addi-

KR
a4t

tional compensation from the date of said appointment in the amount;dfil.
$200.00 per annum prorated. L
ARTICLE X

HOLIDAYS
Section 10.01

It is recognized by both parties that employees of the Police

Department may not by reasons of Departmental business enjoy paid holi-

-days by not working on those dates. Therefore, in lieu of the holiday

itself, each employee of the Police Department will receive a full day's
pay in addition to his regular salary for fourteen {14) holidays.
Section 10.02 |
All holiday pay is to be paid in two separate checks, the fir#t
not later than June 15th and the second not latexr than December lst of
the respective year.
ARTICLE XTI

FUNERAL. LEAVE

Section 11.01

All members of the Association will be allowed the following tima

)
Fh
th

a. In the cases of death of Father, Mother, Grandfather,
Grandmother, Grandchild, Wife, Son, Daughter, Brother, Sister, Father-
in~Law, Mother-In-Law, Son-In-Law, Daughter-In-~Law, from the date o
deathn until the day of burial inclusive.

b. In the case of death of an Uncle, Aunt, Nephew, Niece

il

srocner—Iin—-Lav, Sistex-In-Law, grandparent of Wife, Counsin oi Lho

Ffj

irst Degrec, NWiece or Nephew of an Officer's Wife, and Aunt or Unzls

cf an Officer's Wife, the day of burial only.



Section 11.02

Exceptions to this rule may be made when the deceased is
buried in ancther city and the member would not be able to return to
work in time for duty with a leave granted.
Section 11.03

Any member absenting himself shall advise his immediate
supervisor of the date or dates he will be absent and prior to recaiving
pay for the period of their absence shall yerify in writing the relation-
ship between the deceased and themselves, the dates on which thay;wefe
absent, to the Chief of Police, as soon as is practiqable upon their ‘
return to duty.

ARTICLE XIZI
VACATION

Section 12.01

All members of the Association are entitled to a leave cf absence .
(Annual Vacation } each year with pay as follows:

Patrolmen 2] working days

Any member of the Department having served less than twelva
(12) months shall only be entitled to one (1) day per month, or
fraction thereof. Upon the éompletion of the twelth month annivarsary
date such merber shall be entitled to 1.75 days per ﬁonth, or fracition
thereof, untii the followiné January lst, at which time vacation compu—
tation for such member shall be as provided in the first paragrash
hereof. At no timé will any such member of the Assocciation be granted
more than the allotted twenty-one (21) working days wvacation within anyv
given one year period of time.
Section 12.02

In the event a patrolamn or detective islon vazcation and
someone in his immediate family dies, the bereavement time that the
patrolman or detective would Lz entitled to will be credited to
nereavement and not to vacation.

ARTICLE XIIX

LONGEVITY PAY***UNIFORM ALLOWANCE

Bach employee covered by this Agreement, shall, in additicon

-~13—



to his regular wages and benefits, be paid a longevity increment based
upon years of service with the Township of Ewing, in accordance with tho

following schedule:

After 8 years of ServicC..cicviirrineen-. ;..$200.00
After 12 'yvears of service............. ee..-3400.00
After 17 years of sexvice..... Ceeimmeteaan $609.00‘
After 22 years of service.....o..iiaeeeaa.-.5800.00
26 years of service and more.....-.. reee-+-51000.00

All employees who have completed the above regquired years of -
service dufing any quarter of the calendar year shall be paid the .
beginning of the next guarter the prorated sum of longevity as set
forth in the schedule hereinabove.

Longevity shall be paid to full time permanent employees cniy
and the amount to be paid will be based upon the years of continuéus
" service with the Township.

The parties hereto agree that longevity pay be included witn
the base salary for pension purposes éolely.

Section 13.02 | "

The Township agrees to provide each employee covered by this
agreement uniform clothing and related items of a value not to exceed
four hundred fifty ($450.00) dollars per annum. It is understood af this
aforementioned four hundred fifty {($450.00) dollars that the Township is
providing,the police officer may at his option use a sum up to two hundred
fifty ($250.00) dollars toward dry c¢leaning of these uniforms at a dry
cleaning establishment selected by the Township of Ewing. The Police

epartment will advise the officer when he reaches the sum of two hundred

o

h

fifty {8250.00) dollars. Said dry cleaning bill is to be forwariald o

t

the Township.

Uniforms and/or replacements must be ordered by the explovss oo

n

- or nefore August 31, 1981. The Township of Ewing will not be responsiblic
t6 nzovide uniforms to the employee,or replacements,if they are crdared
atwer August 31, 1981, except in the case of an emergency due to danage
or “uss of uniform in the course of emplovment subseguent to Auguzi 31,
192°% and prior to December 31, 1981.-

Tne dry cleaning aspect of this Agreement must be used wrior to

Deconbar 25, 1881.



ARTICLE XIV

HOSPITAL AND MEDTICATL INSURANCE

Section 14.01

The Township will provide at ths Township's expanse hosoitzli-

zation and medical insurance through the New Jersey State Plan orxr ihrough

any Plan which is substantially equivalent to said Plan to each emplovee

of the bargaining unii and his dependents covered by this Agreenent.

Said Plan shall include the following coverage:

(a)
(b)
(c)

(d)

(e)

Comprehensive Blue Cross
Blue Shield Plan and Rider J

Group Major Medical Insurance with at least a $25,000
Timit.

The Township of Ewing shall continue prescription druz.
provision program with hospital service plan of New Jsrsey.
The premium for said program shall be paid for by tha
Township of Ewing and administered by same. The érug
prescription program shall provide benefits to all ailigible
unit employees and their eligible dependents. Through the
hospital service plan of New Jersey prescription prcgranm
each prescription required by a competent medical authority
for a federal legend drug shall be paid for by the carrier,
subject to deductible provisions which. shall not exce=zd
$1.50 per prescription, and further subject to specified
procedures and administrative rules and regulations which
are part of the program.

Permanent employees covered by this agreement shall ke eligih!
to receive eye care benefits outlined below upon presentation
of receipted bills:
1) Twenty (320.00) dollars toward the cost of regular
optical lenses for the employee and his dependents, not
more than one {1l) payment per individual every two (2)
years.

2) Twenty-Pive ($25.00) dollars towards the cost of
bifocal lenses for the employee and his dependants, not
more than one (1) payment per individual everv two (2}
yeaxs.
The employee and his dependents, (as set forth in the State o:
New Jersey Health Benefit Program Acit) will be eligikle for

this benefit after the permanent employee en continuous,
employed for a minimum of ninety (90) days. %f’[f/;’é 5}/ /
ARTICLE XV

GRIEVANCE PROCEBURE

Section 15.01

1.

The purpose of this procedure is to secure at the lowes:

possible level, eguitable solutions to the problems which may azize

afzecting the terms and conditions of this Agreement. The partisz agres

fnat this procedure will be kept as dinforxrmal as may be appropriata.

2.

a

Nothing herein contained shall be construed az limicing

~15-



the right of any employee having a ¢grievance to discuss the matcer
informally with any appropriate member of the Township.

Section 15.02 DEFINITION

Thé term grievance shall mean. an allegation that there h

1. A breach, misinterpretation or improper application cZ
the terms of this Agreement; or

2. A claimed viclation, misinterpretation, or misapplication

L)

f rules and regulations, existing policy or order applicable to the

Agenrcy or department which employs the grievant which shzall be limiﬁed-

to those matters affecting the terms and conditions of emvloyment.

Section 15.03 STEPS OF THE CGRIEVANCE PROCEDURE

The following constitute the sole and exclusive methoé of
solving grievances covered by this Agreement. |

Step 1. The President, with or without the aggrievad narty,
shall take up the grievance or dispute with the employece’s immediate
suvervisor within five (5) days of the date of the occurrence of tne
grievance. The supervisor shall attempt to adjust the matter and shall
resvond to the President within three (3} working days. If the grievance
or dispute is not taken up in accordance with this provision within five
(5) days of its occurrence oxr within five (5} days upon learning of
the existence of the alleged grievance or dispute, it shall be deemed
abandoned. In the event ;hat the emplojee has a grievance against his
supervisor, Step 1 can be waived and i?g employee can proceed immediately
to the step over the Supervisor in questién.l ??G?fé%/

Step 2. If the grievance has not been settled, it shall be‘
prescnted in writing to the Deputy Chief within five (5) davs after tha
Sergaant’'s response is due. The Deputy Chief will resvond to the Presiden
in writing within three (3) days. If the ¢grievance is not preszaniced in
writing in accordance with this Stipulation within five (5) days, it
s2z.1 be deemed abandoned.

Step 3. If the grievance.has rnot been settled, il shall be

presented in writing to the Chief of Police within five (5) days

-+ Daputy Chief's response 1s due. - The Chief of Police shall respornd

te .he President in writing within three (3) days. If the gricvance is



not presented in writing in accordance with this stipulation within

th

iv =]
'(5} days, it shall be deemed abandoned.

Step 4. If the grievance shall remain unadjustad, it shall hs

prescnted to the Township Committee in writing seven (7) davs afier
the response from the Chief of Police., The Township Committee will
respand to same in writing within five (5) days. If the grievance
is not presented in writing within seven (7) days, it shall be deeme&

abandoned.

Step 5. If the grievance is still unsettled, the Associationy -~

P VO

may within fifteen (15) days after the reply of the Township Committee.

W
r

request arbitration. In the event the arbitration is not regquested within
fifteen (15) days, the grievance shall be deemed abandoned and the matter
may not then thereafter be arbitrated.

The arbitration proceeding shall be condﬁcted by an arbitrator
to be selected by the Employer and the Association within seven (7} days
after notice has been given. If the parties fall to select an arbitrator,
the State Mediation and Conciliation Service of the Public Employzes
Relation Commission shall be_reﬁuested by either é;:bdth'ﬁarties to
provide a panel of five (5) arbitrators. Both the Employer and tie Asso~.
ciation shall have the right to strike two (2) names from the panzl. The
Association shall strike the first name, the othef party shall then strike
one name. The process will be repeated and the remaining person shall be
the arbitrator. |

The aforesaid arbitration shall be binding upon the partiess,
only in cases of discharge. The arbitrator shall be reguested to issue
his decision within thirty (30) days after the conclusion of testimony
and argument. It is intended by this provision to give an emploves the
option to appeal his case under the Civil Service rules and regulations
and through Civil Sexrvice procedures or arbitration, but not hozh. It
iz not intended to change, modify, or-altar in any fashion the Civil
Service rules and regulations, but in effect only to give addiiicnal

alcarnative remedy to the employee. B grievant must elect to

§

rooasd

"

undoer eilther arbitration or civil service, not bhoth.

Expenses for the arbitrator's services and the proceadings

-

~17-~



1

hail be born equally by the Employer and the Association. If elihar

0

el

arty desires a verbatim record to the proceedings, it mav causa

u
L
0
-
fu

record to be made, providing it pays for the record and mekes coplos

available, without charge to the other party and to the arbivrator.
The only grievanceé or disputes which may be submitted fox

arbitration shall be those arising cut of the neaning, afplicaticn ard

interpretation of the provisions of this Agreement. The arbitratoxr

" shall have no power to add to or subtract from or modify any of the

terms of this Agreement.

ARTICLE XVI

TERM

Section 16.01

This Agreement shall be effective as of the first day of Janﬁa:y,
1981 and shall remain in full force and effect until midnight December 31,
1981. ©Negotiations concerning any renewal or replacement hereof shall
commence on September 14, 1981 by and between the parties hereto bv
notice by either party served, regular mail, upon the other.

This Agreement shall remain in full force and effect during
the period of negotiations until notice of terminationlof this égreement
is provided to the othex party.

ARTICLE XVIT

TNDEMNIFICATLON

Section 17.01

Employer shall keep in full force and effect a policy of
liability insurance coverage covering each and every member and providew;
to the Association satisfactory assurance of said policy of insurancs beir

in effect. Said policy shall continuc with the liability limits an

a7k

T

amounts as existing on the date of the execution hereof.
Section 17.02

Employer shall, at no cost to the member, repair or replace
2t the Employer's option any personal equipment or property of the

meonber damaged or broken as a result of the activities of a mempar in

(3

L i

tr.e line of duty as a Ewing Township Police Officer up to a suw

+5 zxceed S150.00. It shall be the resgonsibility of the mexher to

wrovide sufficient and adequaite verification of said loss or damazs and

oo
LS

wvalce of his loss or damaged good as soon as possible after said loss

PN

— e e e e pm ey e
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ARTICLE XVIII

" RETIREMENT BENETITS
Section 18.01 |

1. The employer agrees to continue tc provide retirement
benafits as are presently in effect at its cost and expense.

2. UNUSED SiCK LEAVE--RETIREMENT

Permanent employees in the unit who enter regular retiremant after
twenty—-five (25} years of service, and have to his or her credit anf
earnad and unused accumulative sick leave, which‘sick leave shall be solél§
the twelve (12} days per calendar vear set forth in the Contract aé& nﬁ%ﬁ
the two hundred fifty-one (251) days base sick days sét forth in théhédgfa?
tract, shall be entitled to receive supplemental compensation for each
earned and unused accumulatiﬁe sick leave as aefined above.

The supplemental compénsation to be paid shall be computed at %he
rate of one-half (1/2) of the_eligible employees daily fate of pay for
each day of the earned and unused accumulated sick leave based upoﬁ the
average annual compensation received during the last year of his emplov-
ment prior to the effective date of his retirement,fprovidéd, howaver,
that no such supplemental compensation shall exceed six. thousand {$8§,000.03
dollars. This supplemental compensation shall be paid in a lump sum atfter
the effective date of retirement. -

The sum of six thousandl($6,000.00) dollars will not be increased
for the years 1882, 1983 gnd l984.

For a permanent eméloyee to be entitled to unused sick leave
payment, he must have, in addition to the two hundred fifty-one (2515_
base sick days, some unused éccumulated sick leave. Examples: |

{(a) Employee has two hundred fifty-one (251} bhase sick davs,
plus £ifty (50) unused sick days, he would be entitled to bg compansated
for one half (1/2) of the unused fifty 150) sick days up to the sum of
six thousand ($6,000.00) dollars.

(b) Enmployee has two bhundred (200) base sick days, and n

(0]

0"
Y

unused accurulated sick leave, he would not be entitled to any zompen
tion for unused sick leave. .

(c) Employee has one hundred fifty-one (151} base sick
lecve and one hundred f£ifty (150) unused accumulated sick leave, dna

rundred {(100) of his accumulated sick leave would have o be addi=zZ <o



the one hundred fifty-cne (151) basc sickdays to arrive at two hundrzd

fiftv-one (251) base sick days, which would leave the emploves wiizh

- eala

fifty (50} unused accumulated sick leave, and he would be entitlel 2o
one half (1/2) of those fifty (50) days forcompensation UD to the
naximun of six thousand ($6,000.00) dollars.

3. The Employer will.pay the premium for Blue Cross and Zlue
Shield coverage for a permanent employee and his dependents, the dapen-—
dents as defined in the State of New Jersey Health Benefit Program, theE:

the permanent employee has retired, up to the date of the retired '

employee's death, provided said permanent employee retired after

1
twenty-five (25) years or more of service credited in such retiremant
system, or those permanent employees who retired on disability pension

based on fewer years of serv1ce credited in such retirement systen qa//f

must meet all other criteria as set forth by Chapter 88, 52?§§Ea<”§f}/}s,4§;/

ARTICLE XIX

REPRESENTATION.OF_MEMBERS

Section 192.01

Whenever an employee is a defendant in an acélsn or legal
proceeding arising out of or incidental to the performance of his duty,
the employer shall provide the employee with necessary means for the
defense of such action and proceedings, but not for his defense in a
disciplinary action instituted against him by the employer or in a
criminal proceeding instituted against him as a result of a complaint
on benhalf of his employer. If any disciplinary action or criminal pro-
. ceeding instituted by or 5n complaint of the embloyer shall be dismigsed
or finally be determined in favor of the employee, the employer shall
reimhurse the employee for the expense of his defense. In any crinminal
proceasding insittuted against the employee arising out. of or incidental to
the performance of his duties, the employee shall have thé right <o
secura independent counsel, subject to the épproval of tre emplover,

as tu the atiorney retained and the fees to be charged, whlich ap>roval

shall rnot be unreasonably withheld. In the event that the emplovis Zails
to obuain the approval of thc employer as to the fee to ba charges v the
attosney and the attorney to be retaiﬁed, then in that event tha Jaz for

tha attorney will be the sole responsibility of the employes.

20-



ARTICLE XX

IN-SERVICE TRATNING

Section 20.01

The Township of Ewing will compensate the cnployee, at the
rate of eighteen (18¢) cents per mile for the employee's use 0f iz own
motor véhicle in attending schooling and inservice training, which
schooling and inservice training is reguired by the police department

Section 20.02

The Township of Ewing will pay the sum of Two Hundred Dollars

($200.00) annuvally to the police officer who has recievad an A}j éegfée_#
with a major in law enforcement and/or criminal justice. The Township
of Ewing will pay the sum of Four Hundrad Dollars ($400.00) annuallﬁ to
the police officer who has received a Bachelor's degree with a maior
in law enforcement and/or criminal justice. In no case is the police
officer to receive more than Foﬁr Hundred Dollars ($400.00) annually,
and the sum is in addition to the salary as set forth in Article IX.
ARTICLE XXI

-DEATH BENEFITS

Section 21.01
‘In the event of a death of an active member of the Agsociation,
his unused vacation and holiday pay is to be paid to his heirs or next -
of kin on a prorated basis.
ARTICLE XXIX

BENEFITS FOR DISPATCHER JAMES JOBST

Section 22.01

Dispatcher James Jobst for the period from January 1, 1981 to
Decemxber 31, 1981, shall receive a wage increase of eight (8%) psrcent
based upon his annual salary, exclusive of'overﬁime. longevity and holi-.
day pay as of December 31, 1980. Dispatcher James Jobst will recsive
the zbove salary increase retroactive to January 1, 1981.

Section 22.02

a

will be the same as all other civilian employees of the Townshio of
EwWing which consist of vacation plan, longevity plan, holiday wlilan and

neaith and benefits plan.



ARTICLE XXIIT

CIVIL SERVICE RIGHTS

Section 23.01

The parties agreed that notwithstanding the terms set forih
in this contract that the'emgloyees who are members of the bargainring
.unit ha#e not in any way waived and the Towaship agrees that they have not

waived any rights that the employees may have under Civil Service regu-

lations, statutes and laws.
ARTICLE XYXIV . B

PERSONAL DAYS

Section 24.01

Employees covered by this Agreement, shall for the year 1981
solely, be entitled to two (2) days leave of absence with paf for |
personal business. Said leave shall not be taken unless fortv—-eight
{48) hours notice thereof has bheen given to the Chief of Police or his -
designee. In the event that less than forty-eight (48) hours rotice is
given, said leave may be taken only upon aufhorizatibn by said Chief of

et

Police or his designee. The Township reserves the right to deny request

anreasonably withheld 7/ /474

for personal days as cond tmons warﬁzggg but auvthorization shall not be

ARTICLE XXV
SAFETY COMMITTEZR

Section 25.01
The P.B.A. will have a P.B.,A. representative on the employer—

employee safety committee.
ARTICLE XXVI

‘ MEAL: ALLOWANCE

Section 26.01
Iin the event that a uniformed patrolman works twelve (12)

concinuous hours in a twenty-four (24) hour work day, then he will bz
permitted a meal allowance up to the sum of four ($4.00) dollars upon
presentation of receipted bill and voucher.

ARTICLE XXVII

Section 27.01 : PRINTING OF ACGREEMINT

The Township of Ewing will reproduce this Agreement in suificient
guanzitiaes so that each employee in the bargaining unit may receive a

con/s, wlus additienal copies for distribution to enplovecs hirad during

—22-



the term of the Agreament. The methed of reproduction will be a
Township ©of Ewing's discretion.
ARTICLE XXVIII
LAY-OFFS.
Section 28.01

In the event there is a need for lay offs, applicable Civi

Service rules shall apply sectting forth lay-off and recall procecuvras.
Section 28.02

The appointing aufhority may lay off an employee in the,claséi—fﬁg
fied service for purposes of efficiency or economy or other valid réasén“;
requiriﬁg a reduction of the number of employees in a given class, )
Section 28.03

1. No ﬁermanent employee shall be laid off until all emergency,‘
temporary and provisional employees and all probationers who are sarving
thair working test period holding positions in the same class in the crgan
ization unit are separated; nor shall a permanent émployee be laid off
except in accordance with the procedure as prescribed in the Civil Sexvice Rules.

2. Whenever possible such employee shalltgé demoted in liew of
layoff to some lesser office or position in ‘the same organization urnit
- as determined by the Chief Examiner and Secretéry of Civil Sexvice.
Section 28.04

1. Whenever there are two or more permanent employees in the
class from which layoff or demotion in lieq of layoff is to be made,
employees in that cl%ss with an unsatisfactory perfo;mance rating for the
twelve (12) month period immediafgly preceding the layoff or demction shal
be the first laid off or demoted.

2. Layoff or demotion for all other emplbyees in that class
gsrhall be as follows:

{(a) Layoff or demotion of permanent emplovees shall ha

in the order of seniority in the class, the person or persons

w
¢l

A&

zu.olnted will be the first laid off or demoted.

{a) In a2ll cases where there are emplovees who arz velerars
f e .obled vetcran or a veteran shall be retained in that order, Ln sra-
fos.nce to & non-veberan having equal seniority in his or her class.

-2



Section 28.05

l. No permanent employce in the classificd service or empicyeae
serving a working tesl period after regular appointment shall be laid
off or demoted in lieu of layoff until he shall have been given rnotics

in writing, personally or by certified mail, of the date upon which

L
W2l x

t]

»
3

be laid off or demoted and the reasons for the action. Such notice shall
be served at least forty-five (45} days before the layoff or demot ion ba—
comes effective and a copy of such notice must be sent to the Civil

Service Department at the same time.

2. An employee who shall be laid off or demoted in lieu of layof:

~shall have the right of appeal to the Civil Service Commission provided such appeal

is received by the Civil Service Comnission within twenty (20) days after the date
of receipt of notice.
Section 28.06

1. The Chief Examiner and Secretary of Civil Service Cormission,shall after
receipt of the notice, determine the demotional and re; employment rights of the erployee
to be laid off or demoted and within a reasonable time not to excaed
forty-five (45) days notify the employee and the apéélntlng authority of
such rights.

2. The name of any employee laid off or demoted in lieu of layof:
shall be placed on a special re—employmeht list for the position from
which he has been laid off or demoted;

3. When an office ox position of th? same or comparable duties
and responsibilities to that preﬁiously hélq-by the employee is to be
filled in the same organization unit, his name shall be certified from the
Ispecial re—employment listlfor appointment;

4. If a comparable position in any other unit is to bz filled bv
appointment from an open competitive eligible list, or a regular re-
employment list, the name of the employee on the special re-emplovment
list shall be certified before using the open competitive list or =

regilar re-employment list.

L’!

ARTICLE XXTIYW
RETROMCTIVITY
Saction 29.01

All rights, privileges, benefits, salaries, duties and oblligatic

I Jou-



- tribunal pending final determination as to its validity, such pzovisionli

| ZESZZ éédi;: BY:

herein shall be in force nunc pro tunc and retroactive to Januvary L, 1351,
i - r

. ARTICLE XXX

SEPARABILITY AND SAVINGS

Section 30.01

If any provisions of this Agreement shall be held invalid
by cperation of law or by tribunal of competent jurisdiction incliuding bux
not limited to the New Jersey Department of Civil Service or if compliance

with or enforcement of any provisions should be restrained by such

shall be in-operative but all other provisions of this Agreement shéii gét:
be affected thereby and shall continue in‘full force and effeact. -
ARTICLE XXXI

Secition 31.01

The parties agree that they have fully bargained and agresd
upn all terms and conditions of employment and incorporates the completes
and final understanding and settlement by the pa?tiés of all bargainable
issues which were or could have been the subjec t to negotiations.

IN WITNESS WHEREOF, we have hereunder set our hands and seals

the date and year first hereinabove written.

WITNESS o ' TOWNSHIP OF EWING

WITNESS DPOLICEMEN'S BENEVOLENT ASSOCIATION
LOCAL £111

— 7 L 7
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ADPPENDIX A

HOURS OF "WORK" FPORMULA

2nd ¥r. Plus Employee

(40 x 52) ~ (21 x 8) = 1912

1st ¥r. Employee

(40 % (52 x weekgzworked) 5 - (8 x (12 x Egnsizworked )

EXAMPLE - June 1 Hire

(40 x (52 x 30/52) ) - (8 x (12 x 7/12) ) =

1200 - 56 = 1144 hrs. to 12/28
(40 x (52 x 22/52) ) - (8 x (12 x 5/12) ) =
880 - 40 = 840 hrs. to 5/31

1984




sppiDI B

PATROLMEN .
‘m to orle- G‘)._Ye_ar..’.l.‘....... ...... t"h-:..‘;-..$15,9%.00

Second year and OVer...iveercerecensianarnnranans $17,093.00

Third year and OVeT...v.veeserinsenenrasseesares.518,257,00

Fourth year and over............ cessanne eenens ..$19,424.00

Fifth year and over.....veeeeessesessronseenen...$20,739.00

Radio Dispatcher-full Time ' 7.38 per hour



