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Article 1: Terms of Agreement

This Agreement consists of an addendum to the Agreement of the 2024-2027 contracts between
the Borough of Stratford and the P.B.A. Local # 30. The addendum is to carry the 2024-2027
Police Contract from January 1, 2024 through December 31, 2027,

Article 2: Legal Reference

Nothing contained in this Agreement shall alter the authority conferred by Law, Ordinance,
Resolution, or Administrative Code and the Police Department’s Rules and Regulations upon any
Borough Official or in any way abridge or reduce authority. This Agreement shall be construed
as requiring Borough Officials to follow the terms and conditions herein to the extent that they are
applicable in the exercise of the responsibilities conferred upon them by law.

Definitions:

“Aggrieved Member” — Shall mean the Association Member or member who submits a
grievance.

“Association” — Shall mean the full time members of the Police Department

“Full Time Members and Members of the Police Department employed on a full time
basis” — Shall be construed to mean only the members duly sworn and trained, or to be
trained at a police academy. This does not include clerical or Part Time Officers assigned
to the Police Department.

“Grievance” — Shall mean a complaint or claim by an Association Member that there has
been an inequitable, improper, or unjust application, interpretation, or violation of a section
of this Agreement.

“Immediate Family” — Shall mean Mother, Father, Spouse, Children, Foster Children,
Sister, Brother, Mother-in law, Fathet-in law, Grandmother, Grandfather, and Step Family
Members of the Association Member.
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Article 3: Recognition

The Borough hereby recognized the Policemen’s Benevolent Association (P.B.A.) Local #30 and
Departmental Representatives as the sole and exclusive Representatives of all the members of
the Police Department, excluding the Chief of Police, for the purpose of collective negotiations
with respect to the terms and conditions of employment. The Borough further recognizes that
the Departmental Representatives are to act as liaisons between the Police Department and the
Borough in all matters pertaining to wages and working conditions and said Departmental
Representatives, hereinafter referred to as “representatives” shall be permitted to have their
schedules arranged so as to permit the representatives to attend meetings and negotiation
sessions with Borough Officials.

Article 4: Policeman’s Rights

Pursuant to Chapter 303, Public Laws 1968, the Borough hereby agrees that every Full Time
Permanent Police Officer shall have the right to freely organize, join, and support the P.B.A. and
its affiliates for the purpose of engaging in collective negotiations and their concerned activities
for mutual aid and protection. As a body, exercising governmental power under the laws of the
State of New Jersey, the Borough undertakes and agrees that it shall not directly ot indirectly
discourage, deprive, nor coerce any Association Member in the enjoyment of any rights conferred -
by Chapter 303, Public Laws 1968, or other Laws of the State of New Jersey or the Constitution
of the State of New Jersey or of the United States; that it shall not discriminate against any
Association Member with respect to wages or any terms of conditions of employment by reason
of his membership in the P.B.A, and or its affiliates, collective negotiations with the Borough, or
proceeding under this Agreement or otherwise with respect to any terms of conditions of
employment. Elective Representatives of the P.B.A. and the Association shall be permitted time
off to attend Borough of Stratford negotiating sessions, grievance sessions, and meetings of the
Joint Association Management Committee of Stratford, provided the efficiency of the Department
is not affected thereby.
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Article 5: Management Rights

The Borough of Stratford, Mayor and Council hereby retains and reserves unto itself, without
limitations, all powers, rights, authority, duties, and responsibilities conferred upon and vested in
it prior to signing of this Agreement by the Laws and Constitution of the State of New Jersey and
the United States, including but without limiting the generality of the foregoing, the following
rights:

1. The executive management administrative control of the Borough Government and its
properties, facilities, activities of its employees by utilizing personnel, methods, and means
of the most appropriate and efficient manner possible as may, from time to time, be
determined by the Borough.

2. To make rules of procedure and conduct, to use improved methods and equipment, to
determine work schedules and shifts. To decide the number of employees needed for any
particular time and to be in sole charge of the quality and quantity of work required.

3. The right of management to make, maintain, and amend such reasonable rules and
regulations as it may, from time to time, deem best for the purpose of maintaining order,
safety, and or the effective operation of the department, after advance notice to the
employees, and to require compliance by the employees.

4, To hire all employees, and subject them to the provisions of the law, determine their
qualifications and conditions of continued employment, or assignment and to promote and
transfer employees.

5. To suspend, demote, discharge, or take any other appropriate disciplinary actions against
any employee for good and just cause according to law.

6. To lay off employees in the event of lack of work or funds, or under conditions where
continuation of such work would be ineffective and non-productive.

7. The Borough reserves the right with regard to all other conditions of employment not
reserved to make such changes, as it deems desirable and necessary for the efficient and
effective operation of the department.

a. The exercise of the foregoing powers, rights, authority, duties, and responsibilities
of the Borough, the adoption of polices, rules, regulations, and practices and the
furtherance thereof, and use of judgment and discretion in connection therewith,
shall be limited only to the extent of such specific and express terms of this
Agreement and then only to the extent that such specific and express terms hereof
are in conformance with the Constitution and Laws of the State of New Jersey and
the United States,

b. Nothing contained herein shall be construed to deny or restrict the Borough of its
rights, responsibilities, and authority under Title 40A of New Jersey Statutes
Annotated, or any other national, state, county, or local laws or regulations.
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8. Any and all reference(s) contained in this agreement which refer to the “Chief of Police”

or his / her “designee” are amended to clarify that those rights and authorities may be
conferred or assigned to the Chief of Police, or in the absence of a Chief of Police, his / her
designee, or to the designated Officer in Charge as designated by the Appropriate
Authority, or administrator, or any other such individual as designated by the Appropriate
Authority.

Article 6: Off Duty Employment

1. No member of the Stratford Police Department may enter into outside employment where

the Officer will appear in uniform, display his badge, or exercise any powets conferred
upon him, through his employment as a police officer in the Borough of Stratford unless
and until the Borough of Stratford has entered into a written agreement with the outside
employer for the reimbursement of the Borough for the use of said officer and equipment.
The Borough of Stratford will make a good faith effort to enter such written agreement
with any outside employer so requesting this service, A member of the Police Department
will be allowed to participate in all off duty employment negotiations.

. The Borough of Stratford shall amend the outside employment hourly salary compensation

for off-duty police officers, increasing the rate to $90.00 per hour, which will be charged
to utility companies or other outside vendors for work within the Borough of Stratford. The
rate of $90.00 per hour shall be established by ordinance in the year of 2024, and the rate
shall increase to $95.00 per hour for the years of 2025 and 2026. The Stratford Police
Department may charge a lesser hourly rate of compensation for outside employment if
mutually agreed upon by all parties.

Article 7: Joint Police Department Management Committee

1.

A committee consisting of representatives of the Borough and Police Department shall be
established to resolve problems that may arise. Said committee shall meet when necessary
and required.

The purpose and intent of such meeting is to foster good employment relations through
communications between the Borough and the Police Department.
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Article 8: Shift Differential

A shift differential shall be paid at the rate of 5% per hour, per man, for all the hours worked from
4:00 pm through 8:00 am.

Article 9: Overtime

1. Employees of the Police department covered herein shall be compensated for overtime at
a rate of time and one-half (1 72).

2. Overtime shall be paid to any officer when he is required to work in excess of ten (10)
hours in any one day or forty (40) hours in any week or is called in on any scheduled time
off except as provided in Atticle 21.

3. The rate of time and one-half (1 %) or at the option of the officer and with the approval of
the Chief of Police, said overtime may be taken as compensatory time. The Chief of Police
shall approve all overtime and / or in his absence, the Senior Officer on duty at the time
the overtime is required. A record / log of the compensatory time earned for each
Association Member shall be maintained by the Chief of Police or his designee,

4. Overtime shall be payable each pay period.

a. Members of the rank of Lieutenant, Captain, and Deputy Chief, or assigned to the
Detective Bureau hercby agree to a “RE-OPEN CLAUSE” to this collective
bargaining agreement regarding only this article. Said member(s) will agree to
renegotiate the issue of overtime on an annual basis if it becomes evident that
overtime is being expended by the Detective(s) or Member(s) of the rank of
Lieutenant, Captain, and Deputy Chief manifesting a pattern of inefficient
expending,

b. Members assigned to the Detective Bureau shall receive a minimum of three (3)
hours overtime for investigative call outs,



Page 9 of 24

Article 10: Clothing Allowance

The Borough shall provide each Association member with an annual clothing and equipment
allowance.

L.

New employees shall receive a full complement of uniforms and equipment and shall not
be entitled to a uniform allowance in their first year of employment,

The uniform allowance for the years 2024, 2025, 2026 and 2027 shall be One Thousand
Five Hundred Dollars ($1,500.00). Nine Hundred Dollars ($900.00) shali be allocated for
uniforms and equipment. Six Hundred Dollars ($600.00) for maintenance which shall be
payable to the employee. ‘

After the Association Member’s first year of employment, said member shall be
responsible for purchasing his uniforms and equipment and maintaining the same.
Association Members shall be subject to inspections by the Chief of Police or his designee
during their shift of duty and failure to comply with the Uniform Standards established in
writing by the Chief of Police may result in disciplinary actions.

The Borough shall be responsible for providing handguns and ammunition for each
member.

In the event that a uniform is damaged or destroyed while an Association Member is acting
within the scope of his employment, upon certification by the Chief of Police as to the
condition of the uniform prior to and after such incident, the Borough agrees to repair or
replace that portion of the uniform which has been damaged or destroyed, without cost to
the Association Member or any reduction in his clothing allowance.

When an Association Member leaves the department, they must return to the Borough at a
minimum, their most recent set of uniforms equivalent to their initial issue.
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Article 11: Workman’s Compensation

1.

When an Association Member is injured on duty, said member is to receive Workman’s
Compensation due him plus the difference between the amounts received as compensation
and his salary during the period of temporary disability, to a maximum of one (1) year.
Thereafter, in the event of continued temporary disability beyond the one (1) year period,
the Association Member is to receive Workman’s Compensation due him plus the
difference between the amount received and his salary, provided that such Association
Member is entitled to sick leave and further provided the Association Member signs a form
authorizing the Employer to charge time lost to sick leave.

The Borough shall process all claims within twenty-four (24) hours of a Workman’s
Compensation claim being submitted. If said claim is not appropriately processed by the
Borough, the P.B.A. and Association Member has immediate redress by following the
established grievance procedure set forth in Article 26.

Article 12: Medical Coverage and Insurance

I.

The Borough of Stratford has adopted the provisions of Chapter 88, Public Laws of 1974
as amended by Chapter 436, P.L. 1981 to permit local public employers to pay the premium
charge for certain eligible pensioners and their families in accordance with the definition
of the insurance carrier for hospital, medical insurance, and major medical expense
insurance in accordance with the plan promulgated by the State of New Jersey Health
Benefits Program and to pay Medicare charges for such retirees and their spouses covered
by the New Jersey State Health Benefits Program. As of August 10, 2010, under the
authority of the Stratford Borough Resolution 2010:136, these provisions and benefits have
now been adopted and transferred for existing employees into Chapter 48 P.L. 1999. For
purposes of clarification, it is made clear that any full time police officer, hired prior to
September 1 2010, will continue to be protected by all terms, conditions, benefits, and
insurance permitted under the prior Chapter 88 resolution. Any officer hired after
September 1, 2010, shall be covered by the new provisions as adopted under Chapter 48
P.L. 1999, as enacted and detailed under Stratford Borough Resolation 2010:136. It is
further understood that no further changes to these benefits can be made unless renegotiated
by the Association and the Borough of Stratford.

The Borough has the right fo change insurance coverage when mutually agreed upon in
writing by the association Member and the Borough. And when agreed upon, any insurance
changes must be equal to or better than the benefits currently provided.

For those Association Members hired during or after 2010, Upon obtaining twenty five
(25) years of service with the Borough of Stratford (Special Retirement) as approved by
the State of New Jersey Division of Pensions & Benefits, the Association Member, his /
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her spouse, and children until the age of twenty six (26) as long as they are enrolled in
college or some bona fide institution of learning, shall be entitled to receive, at no cost to
him / them, medical coverage at levels not less than those presently in effect along with a
drug prescription plan, as though the Association Member were still employed by the
Borough. Upon his / her death, his / her spouse, and children until the age of twenty six
(26) as long as they are enrolled in college or some bona fide institution of learning will
continue to receive insurance coverage as if the Association Member were still living, so
long as their spouse does not remarry. As provided in this article, medical insurance will
be provided at no cost the Association Member, his / her spouse, and children.

Those who retire under a Service Retirement (20 years) are not eligible for employer paid
healthcare. The association and PBA Local #30, agree to employer indemnification and
hold harmless for any Article 26 actions, claims, PERC hearings, mediations, arbitrations,
grievances, lawsuits or challenges resulting from any prior good faith agreements made
with current or past association members by the employer under the prior clause or
agreements. The employer agrees to maintain compliance with N.J.S.A. 40A:10-23.4 and
or relevant laws related to employer paid healthcare premiums.

The Borough agrees to replace Stratford Resolution # 2010:136 pertaining to provisions
established under the previous resolution so that all association members are covered by
Chapter 88, 48 or equivalent Chapter law coverages regarding healthcare for refirees, to
include their spouses and family up to the age 26. This provision shall require the employee
to have at least 25 years of service with the Borough of Stratford and shall not include
association members who retires on a disability retirement not related to an injury or illness
sustained in the line of police duties. The Borough shall make this change by resolution
when permissible by the State of New Jersey, and in accordance with regulations and
guidance of the New Jersey Division of Pensions and Benefits.

4, In the event an Association Member is permanently disabled or succumbs to injures
sustained while in the performance of his / her duties, the surviving spouse and his / her
children until the age of twenty six (26) as long as they are envolled in a college or some
bona fide institution of learning, will continue to receive, at no cost to him / her, insurance
coverage as if the Association Member were still living / not disabled until the surviving
spouse becomes eligible for Medicare.

5. The Borough shall pay any Association Member who “opts out” of the Borough Health
Benefit Plan a sum of $3,000.00 per year for each year the Association Member has opted
out. Said payments shall be paid in 12 equal payments on the first pay period of each
month less applicable taxes.

6. The Borough shall provide an aggregate maximum of Nine Hundred Dollars ($900.00) per
annum for the years 2024, 2025, 2026 and 2027 to reimburse the member for optical,
dental, prescriptions, vitamins, or nutritional supplement cost. Payment may be made
either to the Employee or directly to the Medical Facility. In addition to those depicted
medical or professional services, each unit member may elect to apply all or a portion of
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their Nine Hundred Dollars ($900.00) annual medical reimbursement ftowards
memberships at a gym or health and fitness facility of their choice.

7. Life insurance shall be provided to the Association Member, but the form of same,
including but not limited to death benefits shall be in the discretion of the Borough.

8. The Borough of Stratford shall provide liability insurance for all Association Members,
including insurance for false arrest.

9. The Borough shall enroll all Association Members in the State Disability Insurance
Program that became effective in the calendar year 1992. In accordance with Chapter 78,
P.L. 20112, the Association Member must contribute a percentage of his base salary, which
is established under this statute and under the State Health Benefits Program, toward his
health benefits cost.

L'h, (1) From funds allocated therefore, the employer other than the State, upon the adoption and submission to
the division of an appropriate resolution prescribed by the commission, may pay the premium or periodic charges
for the benefits provided to a retired employee and the employee’s dependents covered under the program, if the
employee retired from a State or locally-administered retirement system, excepting the employee who elected
deferred retirement, and met the eligibility requirements for employer payments of premiums or periodic charges
for health benefits coverage for retirees pursuant to N.J.S.40A:10-23, as amended, and may also reimburse the
retired employee for the employee’s premium charges under Part B of Medicare covering the vetired employee
and the emplovee’s spouse. “Retired employee and the employee’s dependents’ may, upon adoption of an
appropriate resolution therefore by the participating employer, also included otherwise eligible employees, and
their dependents, who retired from a State or locally-administered retirement system prior to the date and that the
employer became a participating employer in the New Jersey State Health Benefits Program or who did not elect
to continue coverage in the program during such time after the employer became a participating employer that he
employer did not pay premium or periodic charges for benefits to retied employees and their dependents pursuant
to this section. Eligibility and enrollment of such employees and dependents shall be in accordance with such
rules and regulations as may be adopted by the State Health Benefits Commission. The employer other than the
State may, by resolution, pay the premium or petiodic charged for the benefits provided to the surviving spouse
of a retired employee and the employee’s dependents covered under the program as provided in this section.
(2) Notwithstanding the provisions of any other law to the contrary, the obligations of an employer other than the
State, except an independent State authority, board, commission, corporation, agency, or organization deemed to
be covered by section 6 of P.L. 1996, ¢.8 (C.52:14-17.28b) and except schoo! boards whose employees are
covered by section 3 of P.L. 1987, ¢.384 (C.52:14-17 321}, section 2 of P.L.1992, c.126 (C.52:14-17.32f1) and
section 1 of P.L.1995, ¢,357 (C.52:14-17.322), to pay the premium or periodic charges for health benefits
coverage under the provisions of paragraph (1) may be determined by means of binding collective negotiations
agreement, including any agreement in force at the time of the adoption of this act, P.L.1999, ¢.48. With respect
to employees for whim there is no majority representative for collective negotiations purpose, the employer may,
in its sole discretion, determine the payment obligations of the employer and the employees, except that if there
are collective negotiations agreements binding upon the employer for employees who are within the same
community of interest as employees in a collective negotiations unity but are excluded from participation in the
unity by the “New Jersey Employer-Employee Relations Act,” P.I,1941, c.100 employee on the date of the
employee retires on a disability pension or the date the employee meets the service credit and service requirements
for the employer payment for the coverage, as the case may be (C.34:13A-1 et seq.), the payment obligations
shall be determined in a manner consistent with the terms of any collective negotiations agreement applicable to
the collective negotiations unit. C. Notwithstanding the provisions of any other law to the contrary, the payment
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obligation of an employee of an employer other than the State, except an independent State authority, board,
commission, corporation, agency, or organization, for health benefits coverage under subsection b. shall be the
payment obligation applicable to the payment obligations applicable to the employee on the date the employee
retires on a disability pension or the date the employee meets the service credit and service requirements for the
employer payment for the coverage, as the case may be.

2 N.J.S.A.52:14-17.38 (for SHBP members) and 40A:10-23 (for all other local units) allow employers to assume
payment obligations for health care benefits in retirement when various eligibility criteria are met, They are often
referred to as “Chapter 88” or “Chapter 48”. Chapter 78 requires, with some important exceptions, all public
employees, that retire after the effective date and receive employer paid health benefits, to make a standard
contribution, paid to their employer as a deduction from their retirement benefit. A key exception is, in the
absence of a local unit requirement to make a contribution, the requirement for retiree heaith insurance
contributions does not apply to employees that have 20 years or more of service in a state or local retirement
system as of the effective date and retire after 25 years of service. Thus, the contribution requirement affects
most employees with less than 20 years of service as of the effective date. When these employees retire, they
shall have deducted from their retirement allowance the standard contribution, using the retirement allowance as
if it were the base salary. Ttis possible there are some local units that have plans or practices that are not consistent
with N.J.8.A.40A:10-23 or have other practices that are not consistent with the law. In these cases, local unit
legal advisors should carefully review the law to determine how it should be applied locally and take the
opportunity to bring their plans into compliance with this stature.

Article 13: Physical Examinations

The Borough will furnish to all Association Members a yearly complete physical examination.
This examination is to be conducted by a physician designated by the Borough. Itis further agreed
that all members comply with the recommendation of the examining physician within a reasonable
time as determined by the Chief of Police and failure to do so shall result in suspension without

pay.

Article 14: Personal Days and Holidays

1. All personal days and holidays are hereby exchanged for the privilege of working four (4)
days of ten (10) hour shifts for a forty (40) hour workweek and then have four (4) days of
ten (10) hours per day off.

2. For members of the rank of Lieutenant, Captain, and Deputy Chief, holiday time allocated
is one hundred and four (104) hours and personal time of sixteen (16) hours.

a. The holiday and personal time will be used and scheduled with the approval of the
Chief of Police or other Supervisor designated by the Chief of Police.

b. All allocated holiday and personal time must be used in the calendar year in which
it was accrued,

¢. In the event an Association Member is recalled for duty by the Department when
the member had been scheduled off for personal or holiday time, the Association
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Member will be paid their overtime rate stated in Article 9, in conjunction with the
terms and conditions of Article 21.

d. No payment will be made for any unused holiday or personal time except under the
terms and conditions of Article 23,

e. With consideration of the holiday and personal hours given to the above
Association Member, it is agreed and understood by both Borough of Stratford and
the affected members of the rank above Sergeant that any time or date declared to
be a holiday by the Borough of Stratford shall not be operative to the Association
Member noted.

Article 15: Vacation ].eave

Vacation time with pay shall be composed as follows:

A One (1) Week Vacation: (4) 10 Hour days or 40 Hours
A Two (2) Week Vacation: (8) 10 Hour days or 80 Hours
A Three (3) Week Vacation: (12) 10 Hour days or 120 Hours
A Four (4) Week Vacation: (16) 10 Hour days or 160 Hours

Association Members shall be entitled to vacation time as follows:

One Year of Service (4) 10 Hour days or 40 Hours
2-4 Years of Service (8) 10 Hour days or 80 Hours
5-11 Years of Service (12) 10 Hour days or 120 Hours

12 Years of Service or More (16) 10 Hour days or 160 Hours
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Article 16: Bereavement Leave

Tn the event of a death in the Association Member’s immediate family, said member shall be

granted time off without loss of pay as per the following schedule:

1.

Five (5) days off with pay in the event of a death of a Spouse, Child, Foster Child, or Step
Child of the Association Member.

Three (3) days off with pay in the event of a death of a Mother, Father, Step Mother, Step
Father, Brother, Sister, Step Brother, Step Sister, Mother-in-Law, or Father-in-Law.

One (1) day off with pay in the event of a death of a Grandmother, Grandfather, Step
Grandpatent, Brother-in-Law, ot Sister-in-Law.

[f extenuating circumstance arise where more time off is required, the Association Member
may request time off and it may be approved in the discretion of the Chief of Police and
the Director of Police,

When any such death leave is requested by the Association Member, it will be the
responsibility of the Chief of Police to determine the validity of such request

The Chicf of Police retains the right to require a copy of the death certificate of the deceased
for proof of death.

Article 17: Sick Leave With Pay

1.

Sick leave is hereby defined to mean absence of any Association Member from duty
because of personal illness that prevents him from doing the usual duties of his position,
exposure to contagious disease, or short period of emergency attendance upon a member
of his immediate family who is critically ill and which requires the presence of the
Association Member.

Any Association Member who is absent for reasons that entitle him to sick leave shall
notify his supervisor promptly, but no later than one and one half (1 '2) hours before the
Association Member’s usual starting time except in cases of extreme emergency where the
Association Member is not able to do so.

Sick leave shall accrue for regular full-time Association Members at a rate of one (1) eight
(8) hour day per month during the first calendar year of employment and one and one
quarter (1 %) eight (8) hour day per month in every calendar year thereafter which shall
accumulate from year to year.

If any Association Member is absent for three (3) consecutive workdays, the Chief of
Police may require acceptable evidence of the reason the same on the form prescribed by
the Chief of Police. The nature of the illness and the length of time the Association Member
was absent shall be stated on the doctor’s certification to be signed by the Association
Member’s doctor and submitted to the Chef of Police.

At the discretion of the Chief of Police, the Association member seeking sick leave may
be required to submit medical evidence to substantiate his request. Failure to provide
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adequate medical evidence may result in denial of sick leave benefits and the Association
Member will suffer a loss of pay for any unauthorized time period. In the event sick leave
is not approved or the Association Member has exhausted his accumulated sick leave, the
absence may be charged to the Association Member’s vacation, if any, provided the
Association Member agrees and further provided that such use of vacation time will not be
used to circumvent either the provisions or intent of the laws relating to strikes or lock-
outs.

6. Abuse of sick leave shall be cause for disciplinary action. Association members with 3
years of full time employment, may request to be scheduled for up to 80 additional straight
time hours, during their normal days off, for the purpose of extra holiday patrol coverage
between November 1st and December 31% annually. No penalty may be imposed for sick
time abuse, should the member elect to use sick time during this special period. No doctor’s
certification or FMLA approval is requited. The association member shall submit his/her
availability for extra straight time patrols for approval no later than March 1st of any given
year.

7. Sick leave claimed by reasons of quarantine or exposure to contagious disease may be
approved upon certification by the County Public Health Department.

8. Employees shall not lose any sick time accrued.

9. In compliance with N.J.S.A. 40A:9-10.4 & N.J.S.A. 11A:6-19.2, Association Members
hired full time prior to May 21, 2010 are not subject to the provisions of N.J.S.A. 40A:9-
10.4 & N.J.S.A. 11A:6-19.2 Sick Time Cap Laws and shall continue to be paid in
accordance with the existing language under Article 17, Section 9 b.

a. Any member becoming an association member after May 21, 2010 shall be
subject to the Sick Cap Restrictions as imposed under N.J.S.A, 40A:9-104 &
N.J.S.A. 11A:6-19.2 respectively. To clarify, the following limitations are
imposed: No more than $15,000.00 may be paid to the association member upon
retitement. For purposes of this section, retirement shall mean any recognized

retirement from the Police & Fire Retirement System and shall not mean any
other separation or resignation.

b. Association Members hired after 1992 but before May 21,2010 shall be permitted
to accumulate a maximum of one hundred and sixty (160) sick days, which shall
be eligible for payment at the time of retirement and shall be paid at one-half (1/2)
days’ pay, for each accumulated day, at the rate it was earned. Sick days shall not
be permitted to accrue, past one hundred and sixty (160) days, and shall not be
eligible for payment at the time of retirement.

Article 18; Court Time

1. Any member of the Police Department who is subpoenaed to testify as a State witness in
County, State, or Federal Courts as a direct result of his official duties for the Borough of
Stratford will be compensated at a flat rate of four (4) hours overtime per day. This
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compensation is only to be paid in such cases that said Association Member is required to
appear on off duty hours.

Any member of the Police Department, who must appear in State or Federal Court and
must use his own vehicle for transportation, where there are no police vehicles available,
will be compensated at the rate of twenty cents ($0.20) per mile to and from such court.
Attendance at any required administrative hearing or municipal court will be paid at the
rate of time and one-half (1 %4), with a minimum payment of two (2) hours at time and one-~
half (1 ') for each hearing date on which attendance is required.

Article 19: Legal Expenses

If an Association Member is charged with a violation of the law as a result of acts committed while
in the performance of his duties, either Criminal or Civil in nature, the Borough shall provide an
attorney to defend him. Such attorney shall be satisfactory to the Association Member and the
Council. If the attorney’s fee cannot be agreed upon, the individual Association Member shall pay
an amount of said attorney fees over and above that as approved by Council. Only in the case of
a finding of not guilty, the Borough shall provide an attorney and pay for all necessary expenses
in order to have such offense expunged from the Association Members record.

Article 20: Schooling

1.

Association Members attending any Police Training Schools, with the approval of the
Chief of Police and recognized by the New Jersey Police Training Commission, shall be
reimbursed for all school related expenses, if not provided for otherwise.

Mileage shall be paid for at the rate of twenty cents ($0.20) per mile traveled; meals shall
be paid for at the rate of nine dollars ($9.00) per meal if not provided otherwise.

. Any Association Member who desires to attend such schooling shall submit a request in

writing to the Chief of Police and the Director of Police. There shall be no limit on the
number of courses that an Association Member shall be permitted to attend each year, but
the allowance of an Association Member to take such schooling shall depend on the
availability of manpower to cover said Association Member’s absence during times of
schooling., Also, the Borough will reimburse each Police Officer’s tuition up to two
hundred and fifty dollars ($250.00) annually for police related college courses or any
institution of learning, teaching, or continued education for Police Officers as elected by
each member.

An additional budget line item will be created to provide each Association Member with
one hundred dollars ($100.00) per year, for each year of this agreement. This one hundred
dollar allocation shall be expendable at the discretion of the Association Member to
purchase any item(s) such as books, videos, or other training aids. Association Members
may combine their one hundred dollar allocation for one joint purchase. All property
purchased under this article shall remain property of the Borough of Stratford and shall be
maintained or controlled by the Chief of Police or his designee.
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Article 21: Work Schedule

1. Officers shall work four (4) days in ten (10) hour shifts for a forty (40) hour workweek and
have four (4) days of ten (10) hours per day off.

2. The scheduling of shifts shall be at the discretion of the Chief of Police. No A55001at10n
Member shall be required to report for a shift of duty with less than twelve (12) consecutive
hours off between shift changes, unless an emergency is declared and in such case, the
Association Member shall be compensated at the overtime rate of pay for such time period
only.

3. Any Association Member having completed any shift of duty and who is dismissed at the
end thereof and is recalled to duty shall receive a minimum of two (2) hours pay at the
overtime tate even though he may work less than the aforesaid two (2) hours. If an
Association Member’s call-in-time assignment and his regular shift overlap, he shall be
paid time and one-half (1 %) for that period worked prior to the regular shift.

4. A workweek will not consist of Sunday to Saturday or Monday to Friday for all officers
because of the rotating shifts necessitating some officers to start their workweek on
Monday, Tuesday, or Wednesday.

5. 'When shifts are rotated, some officers would work less than a forty (40) hour workweek.

6. All members currently assigned to the Detective Bureau hereby agree to forgo the four on
four off work schedule and do hereby agree to work four (4) days of nine (9) hours shifts
Monday through Friday as established by the Chief of Police. For said members, for days
on shall be followed by three (3) consecutive days off. Affected member’s workweck shall
consist of thirty six (36) hours per week. In exchange for working an additional fifty two
(52) hours per year, each officer assigned to the Detective Bureau shall receive ten (10),
nine (9) hour holidays per year. Detectives are hereby allocated ninety (90) hours. Said
holidays may be taken at any time during the course of the year subject to the approval of
the Chief of Police.

7. For members of the rank of Lieutenant, Captain, and Deputy Chief, hereby agree to forgo
this four on four off work schedule and do agree to work four (4) consecutive ten (10) hour
days between Monday through Friday as established by the Chief of Police, and will
consequently receive three (3) consecutive days off. Also, in exchange the members of the
rank of Lieutenant, Captain, and Deputy Chief will receive Personal days and Holidays and
Depicted in Article 14 of this agreement.

8. Any member’s currently assigned to the capacity of the Day Work Sergeant, hereby agree
to forgo the four on four off schedule and do hereby agree to work four (4) days of ten (10)
hour shifts Monday through Friday as established by the Chief of Police. For said
member(s), four days on shall be followed by three (3) consecutive days off. Affected
member(s) workweek shall consist of forty (40) hours per week. In exchange for working
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an additional two hundred thirty hours (230) per year, said member(s) shall receive twelve
(12) ten (10) hour holidays per year.

9. The Chief of Police or his designee that makes the work schedule has the ability to change
an Association Member(s) workday to allow for street coverage only. No overtime will be
paid to the changed officer unless the officer works more than forty (40) hours in any one
workweek. The cap on this occurrence would be no more than five (5) occurrences per
officer, per year. A twenty four (24) hour notice must be given, when possible, to the
officer prior to any schedule change.

Article 22: Police Meetings

In order to foster a better Police Department in the Borough of Stratford, it is hereby agreed that
the officers will attend a maximum of six (6) meetings a year for one (1) hour each meeting without
compensation and at the discretion of the Chief of Police. Tf the Chief of Police or his designee’s
call for such a meeting, five (5) days’ notice of such a meeting must be provided, unless an
emergency situation arises or compelling circumstance warrant otherwise.

Article 23: Lay-Off, Discharge, and Retirement

1. Inthe event that an officer is laid off, he is to receive payment for his earned accumulated
vacation, holiday, sick, compensatory, and personal days.

2. Tfan officer is discharged for cause, the Council shall determine whether or not he is to be
paid for any earned accumulated vacation and personal days, depending upon the
citcumstances of his dismissal.

3. In the event an officer is granted an Inter-Governmental Lateral Transfer, the Governing
Body reserves the right to negotiate with the P.B.A. Local #30 the payment schedule of all
compensatory, vacation, and personal time accrued due to possible budget restraints.

4. 1In any other separation an officer who has vacation time, compensatory and / or personal
days accumulated from the previous year, shall be paid for the same on a prorated basis for
the year he separates, Accumulated sick days shall be compensated according to Article
17.

Article 24: Retention of Benefits

The Borough agrees that all benefits, terms, and conditions of employment relating to the status of
members of the Stratford Police Department not covered by this Agreement shall be maintained at
not less than the highest standards in effect at the time of the commencement of the collective
negotiations leading to the execution of this Agreement.
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Article 25: Pay Periods

All officers shall receive their paychecks Bi-Weekly on Friday before 3:00 PM. All off-duty
employment this is paid to the Borough shall be on a separate check and also paid at the end of the

pay period

Article 26: Grievance Adjustment Procedure

1. Purpose:

It is the policy of the Borough of Stratford and the Association that all grievances be resolved
informally or at the earliest possible stage of this grievance procedure.

2. Submission of Grievance:

a.

b.

Before submission of a written grievance, the Aggrieved Member must attempt
to resolve it informally.

Each grievance shall be submifted in writing and shall identify the Aggrieved
Member, the provision of the Agreement involved in the grievance; the time
and place where the alleged events or conditions constituting the grievance
exited; if known, the identity of the person responsible for causing such events
or conditions; general statement of grievance and the redress sought by the
Aggrieved Member,

A grievance shall be deemed waived unless it is submitted within ten (1) days
after the Aggrieved Member knew or should have known of the events or
conditions on which it is based.

An Aggrieved Member may submit grievances, which affect them personally,
and shall submit such grievance to the Chief of Police.

3. Grievance Procedure:

The cost of services of the Arbitrator, if any, shall be borne equally by the Borough and the
Aggrieved Employee.

a.

The Chief of Police shall respond in writing to each grievance received. If an
Aggrieved Member is not satisfied with the response of the Chief of Police, or
is no response is received within two (2} calendar weeks after submission of the
grievance, such Aggrieved Member may submit a copy of the grievance to the
Mayor and Council.

The Mayor and Council or its designated Council Members shall, upon request,
confer with the Aggrieved Member with respect to the grievance and shall
deliver to the Aggrieved Member a written statement of Council’s position with
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respect to it no later than two (2) weeks after the next regularly scheduled or
specially scheduled meeting of Council.

4. Rights of Employees:
a. Employee and Associations: Any aggrieved person may be represented at all
formal steps of the grievance procedure by himself, or at his option, by a
representative selected or approved by the association at the expense of the
aggrieved person.
b. Ifthe employee is dissatisfied with the decision of Mayor and Council, then the
issue or issues will be submitted to P.E.R.C. for binding arbitration.
5. Computation of Time, Changes, and Conditions of this Agreement:
a. Whenever any act is required under this Article to be done or performed within
a specific period of time, Saturday, Sundays, and / or Holidays shall be exclude
in the computation of such petiod.
b. Nothing in the procedures set forth in this article shall be deemed to abrogate,
repeal, abolish, cancel, modify, or otherwise change any other part of this
Agreement without the mutual consent of the parties hereto in writing,

Article 27: Fully Bargained Agreement

1. This agreement represents and incorporates the complete and final understanding and
settlement between the parties of all bargainable issues, which were or could have been
subject to negotiations.

2. During the term of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this agreement nor whether or
not within knowledge or contemplating of either or both parties at the time they
négotiated or signed this Agreement.

Article 28: Training Days

All members of the unit shall attend two (2) three (3) hour training sessions per calendar year.
Training sessions shall be scheduled and or approved by the Chief of Police. These training hours
/ sessions may only be scheduled for the purpose of attending / completing mandatory training as
established by the Attorney General, Division of Criminal Justice.
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Article 29: Duration

' This Agreement shall be in full force and shall remain in effect up to and including December 31,
2027, without any reopening date. This Agreement shall continue in full force from year to year
thereafter until renegotiated, after one party or the other gives notice in writing, no sooner than
one hundred and fifty (150) days or no later than one hundred and twenty (120) days prior to the
expiration date of this Agreement of desire to change, modify, or terminate this Agreement.

Article 30: Salaries and Computation

1. Salary increases shall be according to the following schedule;
2024 5% non-retroactive, effective 07/01/2024
2025 3.75%
2026 3.50%

2027 3.50%

2. Any Association Member who is assigned to the Detective Bureau shall be paid an
annual stipend of $1,500.00 above the base salary of equal rank and years of service.

3. Effective in 2025, any police officer designated to serve, as a Police Corporal shall
have $1500.00 added to his/her base salary for that year, The designation of a Corporal
shall be made by the governing body and approved by resolution

4. In computing subsequent years salaries, combine the previous year’s salary and the
agreed upon percentage increase for the particular subsequent year.

( Previous year’s salary -+ % increase = subsequent year salary)

Article 31: Emplovee Reimbursement Liability

1. Any member of the Stratford Police Department hired on or after January 1, 2005 and who
subsequently receives police training at the expense of the Borough shall remain financially
responsible for all costs associated with police training, higher law enforcement education,
including initial police uniforms and ballistic vests cost for a period of three (3} years from
date of hire. In the event of resignation, or other voluntary or involuntary separation, the
officer shall not be held financially responsible for the aforementioned expenses. In the
event an officer completes an Inter-Governmental lateral Transfer to another municipal
police department, the Association Member shall be responsible for reimbursing the
Borough for the amount of costs that are depicted below.
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Officer leaves within the 1% year, the member agrees to pay up to $5,000.00.
Officer leaves within the 2 year, the member agrees to pay up to $3,000.00.
Officer leaves within the 3™ year, the member agrees to pay up to $2,000.00.

(Re-payment of the aforementioned amounts will be paid to the Borough of Stratford
within six months of the employee’s departure.)

2. Any full time officers hired after December 31, 2023 shall be responsible for all fees or
costs associated with initial police licensing.

Addendum to the Agreement between the
Borough of Stratford and P.B.A. Local 30

Consistent with prior Collective Bargaining Agreements between the Borough of Stratford and
P.B.A. Local #30, both the Unit and the Employer hereby agree to affix this addendum to clarify
the issues of workweek, workdays, and days off. At this time of the negotiations, it was made
clear that a workweek would not consist of Sunday to Saturday or Monday to Friday for all officers
because rotation shifts necessitating some officer’s start their workweek of any given day. It was
further clarified that an officer’s workweek would consist of four (4) ten (10) hour days with four
(4) days off. It was further understood and agreed that when shifts were rotated, some officers
would work less than a forty (40) hour week, Any officer who works hours in excess of ten (10)
hours per day or is called in on scheduled time off shall be paid overtime at their designated rate.

For the P.B.A. Local #30: For the Governing Body:
§q/£ 1 % Ma’"ﬂ(/( IQL jf‘%;a \ A TCES W NV
Sél rgeant Flﬁk i3 (ﬂlghal di Mr.sJ oil;{geenan, Mafyo%
} f
Piln \/‘% s o
Patrolman’ 'flmothy Butler Mg}f, Patrlck G1111gan, Councilman

Pt [ZV///K#/@ Sell ' Attest;

Patrolman Daniel Camburn

W F il Mg

an Patrick Deitz M1 Bﬂl Bray, Borough Clerk

Mr. Sean Bryant, President
P.B.A. Local #30
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IN WITNESS WHEREOF, the palties have hereunto set theil hands and seals within the Borough

of Stratford, New Jersey on the

For the P.B.A. Local #30:

S i/HM

,7% Dayoffé G

Ségeant Flank() Gagliardi

Prn 4\?)

Patrolman Tn(nothy Butler

A/ ﬂ///,,gz,.

Patlohnan Daniel Camburn

P#m WM Iy

Patrolman Peé/lck Deitz

R

Mr, Sean Bryant, President
P.B.A, Local #30

%023

For the Governing Body:
o ,j

*gw:‘j@i;, JE %r»&\‘%\u

M) i Josh Keenan Maym

i Vo

Mr., Patucf( Gilligags Councilman

Altest;

) ! i
Ao oo

Mr. Bill Bray, Borough Clerk




Appendix A

THE SALARIES FOR EACH EMPLOYEE FOR THE YEAR

PERCENTAGE INCREASE:

OFFICERS:

STARTING YEAR

2ND YEAR

3RD YEAR

4TH YEAR

5TH YEAR

6TH YEAR TO 10TH YEAR
11TH YEAR TO 15TH YEAR
16TH YEAR TO 20TH YEAR
218T YEAR

22ND YEAR AND BEYOND

SERGEANT:

YEARS 1 TO 5

6TH YEAR TO 10TH YEAR
11TH YEAR TO 156TH YEAR
16TH YEAR TO 20TH YEAR
218T YEAR

22ND YEAR AND BEYOND

LIEUTENANT:

YEARS 1TO5

6TH YEAR TO 10TH YEAR
11TH YEAR TO 15TH YEAR
16TH YEAR TO 20TH YEAR
21ST YEAR

22ND YEAR AND BEYOND

CAPTAIN:

YEARS 1TOS

6TH YEAR TO 10TH YEAR
11TH YEAR TO 15TH YEAR
16TH YEAR TO 20TH YEAR
218T YEAR

22ND YEAR AND BEYOND

SHALL BE AS FOLLOWS:

2023

51821.25
62217.28
76455.91
83222.75
91680.50
100702.07
101783.11
102394.19
103412.77
110651.66

103243.27
105298.09
106278.48
106909.94
107928.45
115483.50

108702.73
108836.77
109899.74
110369.39
111387.93
119185.13

107486.30
109635.95
110587.07
111152.90
112171.40
120023.42

2024

5.00%
{Effective

07/01/2024)

54412.31
65328.14
80278.71
87383.89
96264.53
10673717
106872.27
107513.90
108583.41
116184.24

1084056.43
110562.99
111502.40
112255.44
113324.87
121257.68

112037.87
114278.61
115499.73
115887.86
116957.33
125144.39

112860.62
115117.75
116116.42
116710.55
117779.97
126024.59

DETECTIVE: INCREMENT SHALL BE $1500 ABOVE BASE SALARY
CORPORAL: INCREMENT SHALL BE $1500 ABOVE BASE SALARY

2025
3.75%

56452.77
g7777.95
83289.16
90660.78
09874.44
109702.32
110879.98
111545.67
112655.29
120541.16

112470.64
114709.11
11677712
116465.02
117574.56
125804.84

116239.29
118564.06
119830.97
120233.65
121343.23
129837.30

117092.89
119434.66
120470.79
121087.19
122196.72
130750.51

2026
3.50%

58428.62
70150.18
86204.28
93833.91
103370.05
113541.90
114760.77
115449.77
116598.22
1247860.09

116407.11
118723.93
118829.32
120641.29
121689.66
130208.01

120307.66
122713.80
124025.05
124441.83
125590.24
134381.61

121191.14
123614.88
12468727
125325.24
126473.60
135326.78

(Effective 01/01/2025)

2027
3.50%

60473.62
72605.43
8922143
97118.10
106988.00
117515.87
118777 .40
119490.51
120679.16
129126.70

120481.36
122879.26
124023.34
124760.24
125948.80
134785.29

124518.43
127008.78
128365.93
128797.30
129985.90
139084.96

125432.83
127941.40
129051.32
129711.63
130900.18
140063.22



