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TO

EXECUTE
AGREEMENTBETWEEN

THE

TOWNSHIP
OF MONROE

AND

MONROE

TOWNSHIP
ADMINISTRATIVE

EMPLOYEES
ASSOCIATION

WHEREAS

the

Township

of

Monroe

and

the

Monroe

Township

Administrative

Employees

Association

have

negotiated

an

Agreement

for

a

period

of

three

years

commencing

January

1

2009

through

December

31

2011

and

WHEREAS

after

due

deliberation

and

consultation

the

Township

Council

of

the

Township

of

Monroe

has

determined

it

is

in

the

interest

of

the

residents

of

the

Township

of

Monroe

that

said

negotiation

between

the

Township

of

Monroe

and

Monroe

Township

Administrative

Employees

Association

be

authorized

and

executed

by

the
proper

Township

of

Monroe

Officials

NOW
THEREFORE

BE

IT

RESOLVED

by

the

Township

Council

of
the

Township

of

Monroe

that

the

Mayor

is

hereby

authorized

to

execute

said

agreement

for

the
period

ofJanuary12009
through

December
31

2011ADOPTEDat
a

meeting

of
the

Township
Council of

theTownship
of

Monroe
held

on

May

10
2011
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foregoing

resolutionwas
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AGREEMENT

between

the
MONROE

TOWNSHIPADMINISTRATIVEEMPLOYEES

ASSOCIATION

and

theTOWNSHIP
OFMONROEJanuary12009throughDecember

31
2011



ARTICLE I

RECOGNITION

The Township of Monroe agrees to recognize the Monroe Township Administrative Employees
Association hereinafter referred to as the MTAEA as the exclusive

andsole
representativefor

collective
negotiationsconcerning

terms
andconditions

of
employmentfor

all
MTAEAmember

employees
including

Secretary to

the
MayorAssistanttotheMayorPersonnelAssistantManagementInformationComputer

ServiceTechnicianDirectorofCommunityAffairs

Systems
Coordinator

Parks

andRecreation Department Head

And

any
additional

classificationsas

the

parties
may

later
agreeto

include
Theparties

agree
that
positions

recognized
underthisagreement

shall
servesubject

to
all

applicableprovisionsofTitle11AoftheNewJersey

Statutes andTitle4A
of

the

New

JerseyRegulationsexcept
where

recognized
positions

are
not

subject
those

provisions
inwhich

case
employeesshall

continue
to
serve

subject
theauthorityof

the
appointingauthority

ARTICLE
II

NONDISCRIMINATIONEmployeesshallbeentitledtofullrightsof

citizenshipand noreligious

or

political

activities

ofanyemployee
or
thelack
thereof

shallbe

groundsfor
any

disciplineordiscriminationwith respectto
the

employment of
such

employee
providing

said

activities

do

not
violate

any

local

state

or
federal

law

ARTICLE

III

ASSOCIATION
RIGHTS

AND

RESPONSIBLlTIES

Official

delegates
of

the
MTAEA

will

be
granted

administrative leavewith
pay
for

the
purposes

setforth therein
The

MTAEA will
be

responsible

for

acquainting
its

members
with

the

provisions

of

this
agreement

andshallbe
responsible

insofar

as

possible

for

the
adherence

totheterms

of
the

Agreement
bysuch

membersDuringnegotiations
the

MTAEA representatives
so

authorized
by

the
MTAEA

not

to
exceed

three
3

shall

be
excused

from
their

normalduties

for

such
periods

of

negotiations
as

are
reasonable

and

necessary
All

such
negotiation

meetings

shall
be

mutually
scheduled

Suchexcused
individuals

however

shall

beavailable
for

duty

in

theevent
that

the

need

arisesARTICLE
IV

MANAGEMENTRIGHTS
The

Township
of

Monroe

retains

andreserves

unto

itself

without

limitation
all

powersrights
authority

dutiesand
responsibilitiesconferred
upon

andvested
init

by

the
LawsandConstitution

of

the

State

of

New

Jersey

and

oftheUnited
States

including
but

without

limitingthe

generalityoftheforegoingthe
following

rights
1

Theexecutivemanagementand
administrative

control of
theTownship

government
and

itspropertiesand
facilitiesand
the

activities
of

its
employees

2
To

hire

all
employees

and

subjecttotheprovisions

of

law

to

determinetheir 2



qualifications and conditions for continued employment or assignment and to

promote and transfer employees
3 To suspend demote discharge or take other disciplinary action for good and

justcauseaccordingtolaw

Theexercise
of
the

foregoing
powers
rights

authoritydutiesorresponsibilities
of

the
Township

of
Monroe shall

be

limited

only
by the

specific

and

express
terms of

this

Agreement

If
any provision

ofthe
Agreementor

any

application

oftheAgreement
to

anyemployeeor
group

of
employeesis

held

to
be

contrary
to

law
thensuch

provision
orapplication

shall
not
be

deemed
validandsubsisting

except
tothe

extent
permitted

bythelawbutallotherprovisionsorapplicationsshall

continue

in
fullforce

and
effect

ARTICLE

V

MAINTENANCE

OF

OPERATIONS
It

is recognizedthattheneed
for

continuedand uninterruptedoperationsoftheTownships departmentsandagencies
isof

paramount
importancetothe

citizens

of
thecommunityand that

there
should be

no interferencewith

suchoperations NeithertheMTAEAnoranypersonacting

inits
behalf

will
cause

authorizeengage in
sanction

assist or

support

nor will
anyof
its

members
takepartin

any
strike

Le
the concerted

failure

toreportfordutyor

stoppage

ofworkorabstinence in

wholeorin
part

fromthefullfaithful

and

proper
performance
of

theemployee

s
dutiesof

employment
workstoppage

slowdown
sick

outwalkout or
otherillegal

jobactionagainstthe
TownshipofMonroe

In
the

event

ofa strike
slowdown
work

stoppage
sickout

orother
activity

aforementioned it

isagreed
that

participationin
any

such

activity

be
any

employeecovered
by

this
Agreement

shall

entitle

theTownship
of

Monroe
totake legaland

statutory

remediesNothingcontainedin

this
Agreementshallbe

construedtolimit orrestrictthe TownshipofMonroeits
rightto

seek

andobtainsuch
judicial

reliefasitmaybeentitled
to

have in

Law

or

equity for

injunctionordamages orbothinthe
event

of

such

breach bythe
MTAEAoritsmembers

ARTICLE

VIGRIEVANCE PROCEDURE
A

PURPOSEThepurpose
ofthis

procedureis to

secure

atthe lowestpossible level

equitable
solutionsto
theproblemswhich may

from

timetotimeariseaffecting

employeesBoth
partiesagreethat

these
proceedings

will bekeptas informal
and

confidential
asmay

be

appropriate

atany
level
ofthe

procedure
B

DEFINITION
1Agrievanceis

an

assertion by
the

employee
orthe

MTAEA
based

on
acontroversyarisingover

theinterpretation
application

oralleged
violation

of

this

Agreementpoliciesor
administrative decisions2

An
aggrieved

personis the

person

orpersonsmaking
the

assertion3



C GRIEVANCE PROCEDURE STEPS

In order to resolve grievances covered by this Agreement between the parties this procedure
shall be followed unless any step is waived by mutual consent

Step One An aggrieved MTAEA member or the MTAEA

shallinstitute

action
undertheprovisionhereofwithintwelve

12
days

of

the

occurrence

of

the
the

grievanceand
an

earnest

effort

shall
bemade

to
settlethedifferencesbetweenthe

aggrieved
employeeandhis

her
immediateMTAEA

member
or

the
TownshipsBusiness

Administrator

in
the

absence

of
samewith the

objective
of

resolvingthe
matterinformally Failureto

act

within

thesaidtwelve

12
days

shall

be

deemed
to

constituteanabandonment

of

thegrievance
If

a

resolution

ofthe grievance

has
not

beenreached
withintwo 2days

of

the

informaldiscussionthe

grievance
may

proceed

tostep
two

Ifthe
aggrievedMTAEA members

difference

is

withhisher

immediate
supervisor

saidaggrieved
shall

have
theoptionto

proceeddirectly
to

StepTwoStepTwoIn
theeventa

satisfactory

settlement

has

not

been

reached
atStepOne

the

grievant
andorthe

MTAEA

may
withinfive5

days

submit
hisherwritten

grievance

tothe
Business

AdministratorTheBusiness
Administratoror

hisherdesigneeshallhold
ahearing

at
the

request

of
theMTAEA and

shallreview
the

matter

and

make

a
determinationwithinten

10

days
fromhisher

receipt

of
the

grievance

If

the

aggrieved
MTAEAmembersdifference
is
withtheBusiness Administrator
said
aggrievedshallhavethe

option

to

proceed

directly to
Step

Three

Step

Three In
the
event

the

grievance
has

not
beenresolved

at
StepTwo

the
grievant
and

and
ortheMTAEA

may
withinten

10
working

daysoftheBusinessAdministratorsdecisionsubmithisher

written grievancetotheMayorTheMayoror
hisher

designee

shall

hold
a

hearing
attherequestofthe

MTAEA

andshallreview

the
matter

and
makea

determinationwithinten
10

days fromhis
her

receiptofthegrievanceIf the
aggrieved

isnotsatisfied

with

thedisposition
ofthe

grievanceatStep
Three

the aggrievedmay
request

Step

Four

arbitration
Step

Four
The

arbitratorshallbe chosenin
accordance

withthe
rules

of

the
American

Arbitration
Association

Thepartiesshall thenbe
boundby

the
rulesandproceduresofthe

American
ArbitrationAssociationin

the
selectionof

an
arbitrator

The
arbitratorsoselectedshall

confer

withthe

representatives

of

the

Townshipof
Monroe

and

the

grievant
and

the

MT

AEA

and
hold

hearingpromptly
and

shallissue
his

her
decision

notlater
than

twenty

20
days

fromthedateof the
close

of
the

hearing
or

if
oralhearing

have
beenwaived

then
from
the

date
thefinalstatements

and
proofon

the
issues

aresubmittedtohimherThearbitratorsdecisionshall

be
inwriting

and

shallset
forthhis

findingsoffactreasoningand
conclusions on

the

issues
submitted

The
arbitrator

shall
be

without
power

or

authority
to

make
any

decision

that
requires

the
commission

of

an
act

prohibited
by

law

or
which

is
in

violation
of

thetermsofthisAgreement
The

decision
of

the
arbitrator

shall
be

submitted

tothe
Townshipof
Monroe

thegrievantand
the

MTAEA
and

shall
bebinding

on

the

parties

The

costsforthe

services
of

the
arbitrator

shall
be

borne

bythe

party
whose

position

in
thematter

isunsuccessful
in

thearbitration
unless

aparty
elects

towithdrawin
which

casethewithdrawing

party

shallpayany
fees

of

the

American

ArbitrationAssociation
Any

otherexpenses
incurred

includingbut
not

limitedto
the

presentationof
witnesses

shallbe
paid

bythe
party

incurringsame
4



ARTICLE VII
RATES OF COMPENSATION

Effective January 1 2009 each Association memberwill receive an increase oftwo percent 2

above their 2008 rate

Effective January 1 2010 each Association

memberwillreceive
anincreaseoftwopercent

2
abovetheir2009rateEffectiveJanuary12011eachAssociationmemberwillreceiveanincreaseoftwopercent

2
above

their
2010

rate

Separateretrochecks
for2009

2010
with100

signing
stipendin

2009
retrocheck

Notice
ofintention

to
open

negotiations for

the
calendaryearshallbeaccomplishedbyeitherpartygivingnotice

in

writingtotheothernotlaterthan
September 151ofthecalendar

year

in
whichthe

Agreement
expiresAllefforts

will
be

madeto
commence

negotiationson
or

aboutOctober1st
of

thecalendar
year

inwhich
this

Agreementexpires
ARTICLE

VIIISICK
LEAVE

DISABILITYAND
WORKERS

COMPENSATIONSICK
LEAVE

APaid
sick

leaveshall
be

earned

at

the

rateof
one

workingday
per

monthup
to

the endof
the

first

calendar
year

of
employment

and
fifteen

15

workingdaysfor
eachcalendar

year
thereafterB

MTAEA
membersmay

elect
tosell

back
upto

ten
10

accumulated sick

days
80hoursperyearatonehundredpercent100of

theirsalary

rate
salary

2080
hrs

MTAEAmembers
must

notify
the

Business

Administratorin
writing

witha
copyto thefinancedepartmenton orbefore November1

if

they
wishto

sell
back

sicktime indicating the
number of

days
to
besold

Payment shall be
made

in
thefirst

1st

pay

period

inDecemberC

Ifa
MTAEA

member

dies
while

inactive
employment

of

the

Township
his

her
estate

shallbe
paid

for

allaccumulated
but

unusedsick timeD
An

employeewhoupon retirementfromthe Township
or
upon severance

ofemployment
caused

by

ajob
related

permanent
disability

shallbe
paid

forseventy
five

percent

75

of
his herunusedsick

time accumulated
through

December312009and
shall

be
paid

for fifty
percent50of his

her
unused

sick
time

accumulated
after

January
1

2010

at
theemployees

rate

ofpayForthepurposes
of

this
Artide

retirement
isdefined

aseligibility
for

pensionbenefits
under

PERSDISABILITY
The

Township
shallprovide

disability

benefits

totheemployeesasset

forth

in

Chapter65
Personnel

Policies6517entitledDisability
Effective
December

31
2011
the

maximum
benefitamount
payable

underthe
disability

planwill be
capped

at

seventy

five
percent

75
ofan employeesbase

salary
However

employeesmaysupplement
thisbenefitby

utilizingavailable sick
leave

in
increments

equaling
twenty

five

percent25
of

basesalaryEffective

atthesigningof
this

agreementassociationmembers shallbe
subject

to
a

payroll

deduction

of500per
pay

periodup
to

amaximumof120
00
annually

for
disability

leave
provided
under

this

section5



Any leave taken pursuant to this Section shall be deemed to run consecutive to and subject to the

terms of provisions of the Family and Medical Leave Act and the New Jersey

Family
Leave

Act

and

the

Township

s

Family
Leave

Policy

1

A

disabilityentitling
an

employee

to

the
above

benefits

is

defined

as
eight

8

calendar

days

of
continuous

absence

from

employment

A
MTAEA

member

who

is

on
disability

andusesall
of

thefull
salary

weeks must
utilize

all
accrued

sickleave
days

before

being

placed
on
one

half
salary

underthedisabilityschedule2

Maternity

leave

isdefinedas
leave

takenbyany
employee

after
the

birth

or

adoption

of

a

child

Theabove

disability
benefits

shall
not

be
used

for

maternityleave
Anemployeemay
however

electto

take a
maternity

leave
underArticle

IXof
thisagreement

WORKERS

COMPENSATIONEmployees

absent
dueto

work

related

illness

orinjury

shall

becompensated
at one

hundred
percent

100
of their

applicable rate
ARTICLE IX LEAVE

OFABSENCE WITHOUT PAY
The

Township
of
Monroewill

comply
as

requiredby
stateandfederallaws
withthe

New
Jersey

Family

Leave
Act

and
the
Family

and
Medical

LeaveActAny

employeewho

desires

to

take

a

leave

pursuant
to

those
lawsshall

notify

the

Township
with

respectto
the

applicableproceduresentitlement

and

rules

related

to

such

leave

Any

leave
taken

pursuant
to
the

NJFLA

or

FMLA

shall
run

consecutive

with anydisability
leaveThe Townshipof
Monroe

may
grant

theprivilege
of

a

leave

of
absence
without

pay

for

anappropriatereason
for
aperiod

not

to
exceed

six6
monthsat
anyone

time1A

request

forleave
ofabsence

shall besubmitted
tothe BusinessAdministrator
at
leasttwo
2
weekspriorto
the

anticipated
startoftheleave

except

in

case of
emergencies

Such leavesofabsencemay
be

renewed
for

anadditional
period

nottoexceed six

6months
only

by
formal
action

oftheMayorwith
the

approval

of
thegoverning bodyNofurtherrenewalmay

be
granted

except
upon

the
approval
by

the
Department

of

Personnelfor

reasons
as

established
by

Commission Regulations

2

Notice

of

all leavesof
absence withoutpay and

renewals

of such
leave

shallbeforwardedforthwithtothe
NewJerseyDepartment

of
Personnel

3

During

anysuchleavehealth

benefits
shall
be

madeavailableto

the
employeeattheelectionof
the

employee

and atthe
employees

expense pursuantto
COBRA
except

for

leave takenpursuant

tothe
FMLAARTICLEXHOLIDAYS AAll

work

performedon
legal holidaysbelowshall
becompensatedattheregularstraighttime
hourly

rate
in

addition to
holiday

pay

Holidaypay
isdefined
as

anemployee
s

dailyrate
of

payat
a
straight

time
rate BHolidayswhichfall

onaSaturday
shallbecelebratedontheprecedingFriday

HolidaysthatfallonSundayshallbecelebratedonthefollowing MondayCDuringthetimeof

this
Agreement

the

following

holidays

orthe

daysobserved
as

suchshallbe celebrated

6



ARTICLE XI

VACATIONS

Employees shall be entitled to as annual vacation with pay in accordance with the

following schedule
From zero 0 to one 1 year of service

one1
workingday

s
vacationpermonth

After
completing

one1
yearofservicebut

lessthan
three3

yearstwelve
12

daysvacationAfter
completingthree

yearsof

service
3

years
but

lessthan
ten
10

years
fifteen

15

days
vacationAfter

completing
ten

10
years

of

service

but

lessthanfifteen15
yearstwenty20
days

vacation

After

completing
fifteen

15

years

but

less
thantwenty20

years

twentyfive25days

vacationAftercompletingTwenty 20years
but

lessthan

twenty

five25yearsthirty

30

days
vacationVacations

shallbecredited
to

all
employees

account
onacalendar

yearbasis
Whenanemployee
svacation

entitlement

increases

on
their

anniversary
datetheyshall

be

entitled
to

all

additional
days

forthat

calendar

year
without

proration If anemployeeleaves
the

employment

of
the
Township

for
any
reason

prior
to
July

1
the
employee

shall
be
entitled

to
vacation
on

a
proratedbasis

Employees
leaving

theemployment
of

the
Townshipafter

July1shallbeentitled
to

their
full

vacation

entitlement
for

that yearEmployeesshallbepermittedtocarryover
unused

vacation

timeinto
the

following
yearsubjectto the

following

provisionsRequests
to

carryover
unused

vacation

timemustbe
made

in writing tothe

Mayor
with a

copy

to
the

Business

Administrator

no laterthan November

1s1

of
eachyear

The

Mayor
shallapprove

or
denythe

vacation
request
carry

over
inwholeor

in
partin

writing
no

laterthanNovember151hofeachyearandsoadvise

the

requestingMTAEAmemberThe
written

request

to
carry overunused

vacation

time

shall
includeawritten

justification

from

the

MT
AEA

membersdepartmenthead
if

oneexistssettingforththe circumstances
in

the

department

which

prevented

the

normal
and

anticipated

use
ofvacation

time
bythe

requesting

MTAEA

member

Where
jobrelated

circumstancesjustify
unused

vacationcarry

over

theMayor
shallapprove

the
requestSituations

solely
personalto

the
MTAEAmember

may
notbe

used
to

justify vacation

carry
overApprovedcarryoverofunusedvacationtimewillnormally

be

limited

to

a
maximum

of

five
working

days
Howeverinunusualcircumstancesas

justified

by

the

requesting
MTAEA

member

s
departmentheadifone

existsup

to
ten10

working
daysmay

be
approvedAll

vacation
daysapproved

for
carry

over must

be
usedbyApril1slofthefollowingyearThe

provisionsconcerning
carry

overofvacationtimeshallbe
equitably

applied

toallMTAEA
membersand

approval

to
carry
overvacation time

shall not be
unreasonably withheld 7



ARTICLE XII
PERSONAL DAYS

A All MTAEA members shall be entitled to two 2 non accumulative personal leave days
without refund within each calendar year Personal leave is for personal business

whichcannot

behandled

outsideworking
hoursand notforrecreational

purposes
andtheemployee shallcertifyin

writing
thatthe

leave

is

for

that
purpose

It

will

not

be
the

prerogative
of

the
department

head
or

Business Administrator

to
determine

whetherthe
personal

business
could

or
could

not

be

handled

outside
the

working

day

S

Said
requestsmust

be
approvedby

the

immediate

MT

AEA
member

and

Business

Administrator

and
mustbe

submitted
atleasttwo

2
workdays

prior

to

the

date
requestedexceptincases

of
emergencyC

Personaldays

may

notbe usedbefore
orafter

a

holiday

except
in

casesofemergencyARTICLE

XIIIBEREAVEMENT LEAVE
A

All

MTAEAmembers
shall

be

entitled

to

five5
workdays

off
with

full
pay

atthe

timeof
adeathintheMTAEAmembers

immediate

familyThe
immediatefamilyshall

include
father

motherspouse
significant
other

child
brothersisteror

any

member
of

the

MTAEA
member

s

immediate
household

B
All

MTAEA
members

shall

be

entitled

to

two

2

workdays

off

with fullpayatthetime
of

a

deathforgrandmother
grandfather

nephews

nieces

uncles

aunts
father

in

law

mother

in
law

brother

in

law

or
sister

in

law

ARTICLE

XIV
HOURS

AND
OVERTIME

A
The

basic

workweek

shall

be
those

hours

as

currently

established
for

the

positions
covered

bythis
Agreement

and willnot
be
changed

withoutprior
negotiation

between
the

Townshipof
Monroe

andtheaffectedMTAEA

member

Any

change

willbe

noted

in
anaddendumtoany

currentcontractin force

B

Association

members shall

be

entitled

to

gain Compensatory

Comp

time

for

allhours
worked

beyond

forty

40hours
inasingleweekin lieu

of

overtimeSuch

compensatory

time
shall

be

compensated

at

a rate
of

timeandonehalf
double

time
onSundays

and
Holidayslimited

to

a

maximumof
sixty

60

hours

that

can

be

carried

over

from
yearto

yearAll
MTAEAmembers shallbe

entitled

to

alunch period inaccordance

withcurrent
practiceCALLINA

Any

MTAEA
memberthat are calledinto

workfrom
homefollowingcompletionof

his

her

scheduledworkday shall

receive
a

minimumof
two2hoursof

compensatory

time
Thiswill be

compensated
at

timeand
ahalf 11

2

for

hoursworked in

excess
of

forty 40
ARTICLEXV INSURANCEAThe

Township
shallprovide all MTAEAmembers

withMedical
DentalPrescriptionandGroup

LifeInsurance
Effectiveat the

signing
of

theagreement
theTownshipshallprovide

employees

and
theireligibledependents

with
the

existingPatriot
VPlanwitha

five

dollar
500co

payment
plan

fordoctor
svisitsandthe

existing

five

dollar500 copayment

planfor
drugprescriptionsEffectiveDecember31

2011
theTownshipshall provideemployees

and

their
eligible8



dependents with the existing Patriot V Plan with a ten dollar 10 00 co payment plan for doctor s

visits and a ten dollar 10 00 co

paymentplanfordrugprescriptions

BMail
Ins
for

maintenance
drugs
shall

remainfreeofcharge
for

the
period

of
this collective

bargaining

agreement

C
Association members

shall

be

permitted
to elect

the

Patriot

X
Plan by

supplementingthe
costthrough

payroll

deduction

thedifferencebetween
the

PatriotVPlan
premium

and
thePatriot

X

Plan
premium

D
Any

MTAEA
memberchoosing

not
toaccept

the
Township
health

insurance
planwillreceive

200
00monthly

after
giving

writtennoticetotheAdministratorsOfficeofhisher

decision

to
waiveinsurance

benefits
for

the

current

year

This

option
must

be initiatedyearlyEAll
MTAEA

membersshall receivealifeinsurancepolicyin theamountof
15000

00
Anyfuturechanges
to

this
HealthandWelfare Plan

will
be the

same forall

Townshipemployees FPursuanttoResolution6293the

Townshipof
Monroe

has
agreed

topay the
premium

for medical

benefits

for employees
theirspouses
and

any
eligibledependentswho

have
retired

after
serving twenty

five

25yearsormorein
the

employmentofMonroeTownship and

therebyadoptingthe
provisions

ofChapter88Public

Laws

of
1974
G
Aretiring

MTAEA
membermay

at
hisher

request
and

costcontinue the
lifeinsurance

policycoveragepresentlyin
effectthoughthe

township
ARTICLE

XVI

SENIORITYSeniority is
defined
as

the
MTAEA

members
accumulated

length of

servicein
any

capacitywith
the

Township

of

Monroe
ARTICLE

XVIIDISCIPLINE
No

MTAEA
members

shall

be

disciplinedexcept
for

just
causeThe MTAEAmember
s

Associationshallbegiven

written
notificationofall

intendeddisciplinaryactions takenbythe TownshipofMonroeindicating
theextent

and

reasonforsaid
action

ExceptwhereNewJerseyDepartmentof
Personnel

statutes and

regulations

provide

otherwise all

disciplinarymattersare subjecttothegrievance
and

arbitration

provisions

of theAgreement
exceptthatthedischarge

of

atemporary or
provisional

employeeshallnot
besubject

tobinding arbitration

ARTICLE

XVIIITRAININGAnyMTAEA member

shall
beallowed
toattendany training

course

orfacilityspecificallyforthe

purposeof
learningandor

improving
his

her skillsasa MTAEA
member
in
theirfield

or

in

generalmanagement
principles
ARTICLEXIX

MILITARY
LEAVE

Where
aMTAEAmember

is

a member
of

the
NationalGuard

and
lor

a
reserveunitora

memberof
the

ArmedForces
of

the

United

Statesandisrequired toengage

in
field

trainingor to

attend

weeklydrill9



meetings or required to report for active duty he she will be

granteda
military

leaveofabsencewith
full

payfor
theperiod

of
such

training
meeting

or

dutySuch
leave

shallnot affect
his

her
vacation

or

seniority

standing

Thisleave

shallbe grantedfor

training

obligations

consistentwith

NJAC

5A

1ARTICLE

XXI

SEPARABILITY

If
any

provision

of

this
Agreement

orany

application
of

this

Agreement
to

any
MTAEA

member
orgroup

of
MTAEAmemberis

held
to

becontrary

to

law
then

such
provisionor

application
shallnot

be
deemed
valid

and
subsistingexceptto

the
extentpermitted

by
law

butallotherprovisionscoveredinthisAgreementshallcontinue

in

full

forceand

effect

ARTICLE

XXIIDURATION

OF

AGREEMENT

This

Agreementshallbeeffectiveas
of

January1

2009andshallcontinueineffect
until

December
31

2011subjectto the Association
s

right

to

negotiatea
successorAgreementFORTHE
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