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TEIS AGREEMENT entsrxad into this 7§Z day of 5%45ﬂ27 . 183¢&

DREAMBLE

by and between the TOWNSEIZ OF FRANKLIN, in the County of
Hunterdon, a Municipal Corporation of the State of New Jersay,

hersinafter called the "Township," and 2.B.A. LOCAL NO. 188,

hereinafter called the "Association," represents the complete and
final understanding on all bargainable issues between the

Township and the Association.



ARTICL= T

RECOGNITION

The Township rscognizes the Assaciation for the purpose of
collective negotiaticns as the exclusive representative of the
patzolmen and sergeant in the negotiations umit and reference to

males shall include female polics officers.

*%*NOTE** At the. time this Agreement is being negotiated and prepared, the position
of "Chief of Police" is vacant, therefore, for the purpose of implementing this
Agreement, wherever the term ''Chief of Police" appears and the authority given
that pogsitioen, shall be delegated to and assumed by the "Qfficer in Charge". The.

y“ﬂ "0fficer in Charge", will hold that responsibility until such time that a "Chief
of Police” is appointed by the governing body.

ta



ARTTICILE IT

GRIEVANCE DROCEDURE
A Durpose

1. The purpose of the procedure is to secursa, at the
lowest possible level, an equitable solution to the problems
which may arise affecting the terms and conditions of employment
under this Agresement.

2. Nothing herein shall be construed as limiting the
right of any employee having a grievance to discuss the matter
informally with appropriate member of the depa?tment.

B. Definitien

The term "grievance" as used herein means any
controversy arising over the interpretation, application or
viclation of any of the provisiocns of this Agreement or
disciplinazy actions against an employee covered under this
Agreement, and may be raised by an individual, the Association on
behalf of and at the request of an individual or gfoup of
individuals.

C. The following comstitutes the sole and exclusive me;hodr
for resolving Qriévances ﬁetween-the parties.coveréd by this
Agreement, and shall be followed in its entirety unless any step
is waivéd by mutually written consent:

Step Oune:

The aggrieved or the Associationr shall imstitukte action
under the provisions hersof within twenty (20) calendaxr days

aftar the event giving rise to the grievance has geccurzed, and an



eérnest effort shall be made to settle the differemce betwesn tha
éggrieved employes and the Chief of Police Or any rapresentative
designated by him for the purposes of resclving the matiar
informally. Failure to act within said teoty (20) calendar days
shall be deemed to constitute an abandonment of the grievance.

Sten Two:

I£ no agreement ;an he reached orzally within seven (7)
calendar days of the initial discussion with the Chief of Police,
the employes or the Association may present the grievance in’
writing within seven (7) calendar days thereaféer to the Township
Committee or their designatead representative. The written
grievances at this step shall contain the relevant facts and a
summary of the preceding oral discussion, the applicable Section
af Ehe Contract violated, and the remedy requested by the
g:iefant. The Township Committee or their designated
representative will answer the grievance in writing within thirty
(30) calendar days of receipt of the writtem grievance or
schedule a hearing or both.

Stap Threea:

If the grievéncé is not sétﬁled,through Steps Cne and .
Two, either party shall héfe Eherright te submit the dispute to
arbitration pursuwant to the rules and regulations of thg Public
Employment Relations Commission.

1. Unless the parties agree otherwise, no more than
ane (1) issue shall be presented to an arbitrator in any single

case.
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2. The f2es and expenses of the arbit~ztor shall ha
borze equally by the parties. Any other expenses incurrad by the
parties, including but not limitsd £o the presentation of
witaoesses, shall be borme by the party incurring same.

3. The parties direct the arbitrator to decide, as a3
preliminary question, whether he has jurisdiction to hear‘and
decide the matter in disputa.

4., The arbitratorlshall be bound by the provisions of
this Agreement and the Constitution and Laws of New Jersey,{and
be restricted to the application of the factsupresentad to him
involved in the ériévance. ' The arbitzatcr shall not have the
authority to add to, modify, detract frem or altsr in any way the
provisions of this Agresment or any amendment or supplement
therato. The decision of the arbitrator shall ke fimal and
binding, subject, however, to any applicable statutes and case
law available to the parties.

D. TUpon prioxr notice tc and authorization of tha Township
Committea, the desigrmatad Asscceiation rapresentatives shall be
permitfed as members of the Grievance Committes to converse with
emplcyvees and the Township on. specific grievanqgs,gpracca:dance
with the grievanca procedure set forth herein during work hours
of employes=s, without loss of pay, provided the canduqt'of said
business-doés not diminish the effectiveness of the Township of
Franklin Police Departﬁent or reguire the recall of off-duty

emoloyaes.
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E. The time limits exprassed herzio shall be stzictly
adﬁe:ad ta. If any grievance has ncoct been initiatad withiz the
time limits specified, then the grisvarce shall be deemed tz hava
been abandoned. If any grievance is not procsssed to the next
succeading step in the grievancse procsdurs within the time limits
prescribed thersunder, then the disposition of the grievance at
the last praceding step shall be deemed Lo be conclusive. If a
decision is not resunderesd wiEhiﬁ the time limits prescribed for.

decision at any step in the grievance procsedure, then the

- grievancs shall be deemed to have been demied. Nothing haerain

shall pravent the parties from mutually agreeing to extsnd or
contract the time limits for‘processing the grievance at any step
in the grievance procedure.

F. In the event the aggrieved elects to pursue remedies
available througk Civil Action, the grievance shall be cancelled
and the matter withdrawn from this procsdure. It is agreed
between the parties that no arbitrztion heari;g shall be held
until after the expiraticn of at least thirty (30) calendar days
after the decisicn rendgred by the Township Committese on the
grievance. In the event the grievant pﬁrsues ;is remedies
through Civil Action, the arbitration héaring, if any, skall be
cancelled and the filing fees and expenses incurred thersby shall
be paid by the grievant or the Asscciation, whichever is

responsible for the cost incurred.



ARTICLE TTT

NON-DISCRIMINATION

A, The Townsaio and tie Association agrae that thera shall
be ne discrimination against any Police Officer because of raca,
color, religion, sex, national origin or political affiliatiaon.

3. The Township and the Asscciation agr=e that all ?olica
Cfficars covered under this Agresement have the right without fear
of penalty or reprisal to-form, join, and assist any emplovees
organization or to refrain from any such activity. There shéll
be no discrimination by the Township or the Aééociation against
any Officer because of the Officar’s membership or non-membership

or activity or nom-activity in the Association.



ARTICLE IV

MANAGEMENT RIGHETS

A. Thea Township af Franklin hersby retzains and raserves

itself, without limitaticm, all powers, rights, authority, duties

and responsibilities confarred upon and vested in it prior to the

signing of this Agreement by Laws and Constitution of New Jersey
and of the United States, including, but without limitiag the
generality of the fcregoing; the following rights:

1. The executive management and administrative
control of the Township Government and itsrprdberties and
facilities and activities of its empleoyees by utilizing
personnel, methods aod means @f the most appropriatas and
efficient manner possible as may from time to time be deemed by
the Townskip.

2. To maks rules of procsdure and conduct, to use
improved methods and equipment, to determine work schedules and
shifts, to decida the number of employees needed for any
particular time.

3. The right of management to make, maintain and
amend such-reasonable rules and regulatioﬁs as it may from time
to time deem best for the pu:poées of maintaining or&er; safety,

and/or the effective operation of the Departmeni after advance

‘notice thersof to the emplayeas.

4 To hire all employeas, and subject to the

-

provisions of law, to promote and trmansfer employees.



5. To suspend, demote, discharge or take any other
aﬁﬁrcpriate disciplinary action against any employee for cause.
B. The exercise of the foregoing powers, ricghts,
authority, duties or responsibilitias of the Taownship, the
adeoption of policies, rules, regulations and practices and the
furtherance theregf,, and the use of judgment and discretion in
connecticn therewith, shall be limited only by the specific and
exprass terms of this Agreemént and then cnly to the extent such
‘JJspecific and express terms heresf ars in conformance with thé
-ZW "Constitution and Laws cgf New Jersey and of thenUnited States, and
K;ZJ\’ordinances of Fraumklin Townshin.
/2 C. Nothing contained herein shall be construed to deny or
restrict the Township of its rights, responsibilities and
authority under R.S. 40 or any other matiomal, state, county or

local laws or ordinances.



a. The Zollcwing holidays shall he meczcnsi—ad:

New Ya=z’s Day

Martin Lutier Xing Bizthday
Prasidectizl Bizthday (3rd Mcerpday o
Goed Friday

Eastar Sunday

Memorizl Day

suly 4

Labcr Day

Columbus Day

Elaction Day

Thanksgiving Day

Day aftar Thanksgivin
ChrZstmas Day

rh

B, Durizg tZe tzrm of this AcTesmernt, all emplayess

caversed by the Agraemant shall be compemsatad fox the thixisan

o (13} bolidavys notad above at strzight time with payment being

4o

made as follaws:

1. Six and cme-nzalZ (6-1/2) d&ays paid by the end of June

2. Six and ome-zalZ (6-1/2) davs paid by ths end gf Novembex

c. Qfficars who azzs not emploved for the entirz calendar
vear and/or who leave the emplay of the'Tcwnship iz gocd.standizg
will ra;eive holiday payment on a proraztad basis.

D. Straight'time shall be computed by division of the salary of

the officer, excluding lomgevity, by 2080 hours.

10



ARTICLE VT

VACATTIQNS
AL Annual vacation leave with pay shall bhe earmed at the
following rate as detsmmined as of January 1 of each vear.
1. A week means five (5} work days.
2. One (1) week with pay aftar fizst year, to he

taken during seccond yeaz.

3. Two (2) weeks with pay after three (3) years,.

4, After five (5) years -- ome (1) additigmal déy
paid for each year -- until maximum of thirtyn(BG) days (afier
‘six (6)'years -- twa (2) weeks and one (1) day.

5. Vacations will be coordimated and approved by the

Chief of Police.

B. Vacation allowance must be taken during the current
calendar year and reasomable efforts will be made to give the
employee the time of his choosing unless the Township determines
that the vacaition caznnot be taken because of pressure aof work as
determined by the Tcwnship may be carried forward into the next’
succeseading year only and will be scheduled by the Polica Chieﬁ to
be takgu in thevnext sﬁcceeding'year. |

c. In the event an Officer is zrequired to work to cover
scheduled vacaticn for another Officer, the Officer sq_working
shall be paid at the rate of time and one-half (1-1/2) times his

regular straight time rate of pay.

1L



ARTICLE VIZ

SICX TLEATT

it

Al Sick leave is hersby defined to mean absencs from duty
by a Police Qfficer bhecause of illness, exposurs to a contagious
disease, attendancs upcn a member of the Qfficer’s family, who is
seriocusly ill, requiring the case or attendancs of said Offiﬁer.

B. Any Polics Officer who shall be absent from work for
threa (3) or more consecutive days due to illness, or for
attendance of an immediate £family member, shall be requirad ;o
submit accsptable mediczl evidencs substantiaﬁing the illness.

C. In case of sick leave dué to exposurs to contagious
disease, a certificate from the family dactor skall be reguired.

é;%gi?/ D. Sick leave shall accrue £for regular full time Policsa
Officers at a rate aof cne (1) day per month during the first
fiscal year cf employment and thereafter each January 1
commencing the following calendar year, twelve (12) working days
in each caleandar year of employment, which shall accumulate from
yvear to year.

E. If an Qfficer is absent ficm work for resasons that
entitle hiﬁ to sick leave, the Chief of Police 6r'his dééignee,
shall be notified as early as possible, but not later than two
{2) hours prior to the start of the scheduled work shift from
which the Officer will be absent, except in the case of an
emergency. After receiving the aforementicned motification, the
Qfficer will not be called that day zegarding the mature of the

illness.

12



F. In addition to the forsgcing provisions, the Township
may racuire proof ¢f illness of an emnloyes on sick leave,
whenever such requirsment appears warraanted under the
circumstances. Abuée of sick leave shall ke cause for
disciplinary action.

G. The Township may require an emplovese who has beén
absent because of personal illness, as a conditiom of his return

to duty, to be examined, at the expense of the Township, by a

. physician chosen by the employee frem a2 pamnel of physicians

designated by the Township. Such examination shall establish
whether the emploves is capahle of performing his normal duties
and that his return will not jeopardize the health of othexr

employeas.

13
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ARTICLE VITT

FUNERATL, LEAVE

Al In the event of a death in the Police Officer’s
immediate family, the Officer will be granted time off without
loss of pay, from the day of death up to and including the day of
the funeral, but in no event to exceed three (3) working déys.

B. The term "immediate family" shall include only father,
mother, mother-in-law, father-in-law, grandparents, sister,
brother, spouse, child and foster child of an "employee" and

relatives residing in his household.

14



A. Employess coversd under this Agreement will be paid
their resgular straight time rate of pay for a period not in
excass of fiity—two {32) weeks during the course of their
employment with the Township for a disability resulting iﬁ injury
or illmness arising from and in the course of employment witk the
Tewnship.

B. Any amount cf salary or wages paid or payable te Police
Officexrs because of leave granted pursuant td‘éections A abaove
shall be raduced by the amount of the worksrs compensation awazrd
under Chapter 15 of Title 34 of the Revised Statutes made for
disability because aof the same injury or illmess requiring such
leave. It is the intention of the Township to supplement any
temoorary disability payments made under workers compezmsationm to
Qfficers so that said Officers receive their regular straigkt
time pay with temporary disability payments being paid over by
the employee to the Township. Upon cessation of payment of
temporary disability by the carrier to the Officer, the Township;
supplemeﬁtal paymenﬁs will als§ cease and the Officer will he

expectad to return teo work.

15



ARTICLE X

RETIREMENT

Al Upon an employes’s rstirement f£rom the Franklin

Township Police Department the employes will recsive the

VA//following separation pay:

!

months’ pay.
{QL~/ 2. After twenty (20) years of service - one and ona

half (1 1/2) months’ pay.

1. Aftar fiftesen (15) vyears of servics - one {1)

B. Any other benefits to which a retiring emplayee is
entitled, shall he paid to that employee on a prorated basis upon

such retirement.

18
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ARTICLE XI
SALARY GUIDE

A. The following Salary Guide shall be established as of January 1, 1997 and continuing
through December 31, 1999. These amounts are established as the base salary for the
corresponding rank.

1997

Sergeant $47,000.00
Patrolman Ist $45,000.00
Patrolman 2nd $40,000.00
Patrolman 3rd $35,000.00
Patrolman 4th $30,0600.00
Probationary $24,000.00

B. Probationary Patrolman will achieve the position of Patrolman 4th Class upon the
completion of his or her probation. Additional steps and salary increases will be achieved
on the officer’s successive anniversary dates.

C. For the duration of this Agreement, additional annual salary adjustments will be equal
to the Federal Cost of Living Adjustment (hereinafier termed “COLA”) percentage. In the
event that the COLA percentage should increase so as to exceed the New Jersey State
Municipal Budget Cap (hereinafter termed the “Municipal Cap”), the salaries will be
adjusted to comply with the amount no greater than the Municipal Cap for that year, with
the difference to be held in abeyance until the next opportunity when there is a subsequent
COLA percentage that is sufficiently below the Municipal Cap, allowing those funds in
abeyance to be disbursed to the salaries. (See Article XI, Paragraph H for Explanatory
Notes.)

D. In addition to the preceding compensation, all eligible employees will receive longevity
pay as set forth in Article XIII of this Agreement.

E. For the duration of this Agreement, each individual will receive the applicable
“Deficiency Adjustments” until all employees are in line with the Salary Guide established
by this Article. (See Article X1, Paragraph H for Explanatory Notes.)

F. The following “Deficiency Adjustments” have been calculated to bring the current
members of the Police Department in line with the Salary Guide by January 1, 1999. Each
employee will receive these adjustments in three (3) equal amounts to be added to his base
salary each January 1st for the duration of this Agreement.

Sergeant S.L. Amann $2,000.00
Patrolman 1st Class E. C. Mangini $3,100.00
Patrolman 1st Class D. Zeveney $4,600.00 on January 1, 1997

$4,700.00 on January 1, 1998
$4,700.00 on January 1, 1999

17



G. Any employee promoted to a higher rank will receive the applicable salary and
Deficiency Adjustment as calculated at the time of promotion on a prorated basis.

H. Explanatory Notes to Application of COLA and Deficiency Adjustments:

EXAMPLE GUIDE:

1997 1998 1999

BASE (adjusted by addition of (adjusted by addition of

SALARY Nov. 1997 Fed. COLA) Nov. 1998 Fed. COLA)

** estimate used 3.5%  ** estimate used 2%

Sergeant $47,000.00 $48,645.00 $49,585.00
Patrolman 1st. $45,000.00 $46,475.00 $47,475.00
Patrolman 2nd. $40,000.00 $41,400.00 $42,200.00
Patrolman 3rd. $35,000.00 $36,225.00 $36,925.00
Patrolman 4th. $30,000.00 $31,050.00 $31,650.00
Probationary $24,000.00 $24 840.00 $25,320.00

** The 1997 Base Salary guide is to be used for calculating the COLA adjustment. The
resulting sum is then added to the prior years base salary.

Because the 1999 guide will be based on the addition of two COLA adjustments,
while the salaries of individual patrolman will be calculated using three years of COLA
adjustments during the catch up years, these COLA adjustments will be applied at a 2/3
level (that is, annual COLA adjustment X 2/3 = actual COLA adjustment to be used for
1997, 1998 and 1999). If any discrepancy results (over-or- under) between an individual
officer’s salary as calculated for 1999 and the 1999 salary guide, an adjustment.to his or
her salary for 1999 will be made to bring the two into alignment.

APPLIED EXAMPLE:

1996: Base Salary $35,700.00
(1) Deficiency adjustment  3,100.00

COLA CALCULATIONS:

$38,800.00 1996 COLA % =2.5%
COLA 660.00 (2.5% X 2/3 = 1.7%)
1997: Base Salary $39,460.00

(2) Defictency adjustment  3,100.00
$42,560.00
COLA 979.00 1997 COLA % = 3.5%

17A



1998. Base Salary $43,535.00 (3.5% X 2/3=23%)
(3) Deficiency adjustment  3,100.00

$46,639.00
COLA 606.00 1998 COLA % = 2%
(2% X 2/3 = 1.3%)
1999: Base Salary Calculation $47,245.00
Final alignment adjustment : +230.00
Actual 1999 Base Salary : $47,475.00

17B



A, Emplovees agree to rapart for duty fifteen (15) minutes
prior to the start of their scheduled shift and shall bhe
permitted to leave fifteen (15) minutas hefore the end of their
tour of duty; provided that all necessary information has been
disseminated ta the relisving Officer who shall be on duty.

B. Overtime shall consist of all hours worked in excess of
one hundred and sixzty (160) hours during each twenty-eight (28)
day cycle, thers being approximataly thirtesn fl3) such cycles in
each calendar year., In addition, any work in excess of the
regularly scheduled work day or when an employee i1s required to
continue to work beyond the end of his normal shift will be
considered overtime.

cC. All employess covered by this Agreement shall he paid
one and one half (1-1/2) times theiz straight hourly rate of pay
for all overtime as defined iﬁ Secticn B abaove.

D. If an employee i3 recalled to duty, he shall receive a
minimum quarantee af two (2) hours ccmpensation at‘the‘overtime
' rate, provided said recall duty is not contiguous with the |
employee’s normal shift. The Townskhip shall have the right to
retain the employee on duty for the pinimum time period.

E. If an employee is called back to ragulér shift ducy on
his regular day off, the emploves may witk the approval of the
Chief raceive monetary compensation or anotheﬁ day off for the
time worked so long as the Chief has determined time off is

availahle during the woerk we=k.

13
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shall receive a minimum of two (2) hours compensation at his overtime rate.

G. Qvertime work shall be distributed as equitably as possible based
upan a determination of the Chief concerming any training or skills
which may be required in determining which employes shall be assigned
gvertime. All employees may be required to work a reasomable amount of
overtime.

H. Both overtime pay and compensatory time will be given at the
rate of ome and ome half (1 & 1/2) times the hourly rate as computad
by Sub Sectionm J.

I. Employees who work overtime that has been approved im
advance by thé Chief, or his desigmnes, mayrrequésf either pay or
compensatory time off for such overtime work. The Chief at his
sole discretion will determine whether the paymént will be monetary
or compensatory time. Scheduling of compengatory time off is subject
to the approval of the Chief. The Chief will not rafuse an employee's
reasonable request.

J. Overtime pay will be computed by dividing the employees
vearly salary including longevity by 2080, excluding holiday pay

which will be computed pursuant to Article V.

19



ARTTICLE XITT

LONGEVITY

A. In addition to the salary noted in Article XTI
longevity pay will be paid during the term of this Agreement as
follows, as determined by the employment anniversary date:

ITHEARS _OF SERVICE o LONGEVITY PAYMENT

W/é// 5 vyears 3250.09
1@ vyears 5509.29
15 vyears $75@.2@
: ~ 2@ vyears $1000.99
., 25 vyears . §1254.@@
T .
B. The longevity payment will be divided equally and

paid in the employees bi-weekly pay check.

cC. The longevity payment added to the Dbase salary
will be used to compute the emplovees hourly and overtime rate,

excluding holiday pay which will be computed pursuant to Article ¥.

20
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ARTICLE X7V

CLOTETNG ALLOWANCE

AL The Tawnshin shall provide uniforms for the Qfficars.

B. The Townskhip shall provide cleaning of Qfficers”
uniforms through a contzact with a local dxy clezmer at no
expensa to the Qfiicers.

C. The Township shall provide z2ll raquired and mandatad
equizment for the Officers tao perxform their duties as Police’
Cfficers.

o. The Towﬁship shall replacs damaced watches, glassas and

other personal items provided that it is determined by the Chief
that said damage accur=ed during the Officexr’s tour of duty and
further pravide that the Township liability shall not excsed two.

hundrad (100.00) dollars fer any such item.

2L



ARTICLE ZV

GUN_ALLOWANCE

A, The Township will furnish a service weapon and an of=-
duty weapon and current ammunition for each weapon.

B. The Township will furzmish ammunition for the purpose of
a Pelice Officer qualifying twice arnually with bis sexvics
weapon and off duty-weapon.

C. The Township will furmish fresh @ Zuty ammunition as
approved by the Chief to each officer upon comnletion of each

semi-annual firesarms qualification.

22
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ARTICLE XVT

EQSPTTALIZATION INSURANCE

A, The Township shall continue to provide enrollment in
hospitalization and medical insurance. The Township will
reimburse each employee for the cme hundred dollar ($1.00.QQ)
deductible.

B. Retired employées may, if permitted by cazzier,
continue to be covered under hospitalization and medical
insurance provided such employvee makes payment directly to the
insurance agent £or coverage for himself and aependents.

C.  The Township may, at its optidn, change insurancs
carriers or plans or self-insure so long as in the aggregate

substantially similar benefits are provided.

23
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ARTICT.: ZVIT

SEIFTS

A. The Chief < Pclice shall have the right to make
changes in the starting and stopping time of the daily work
schedule in cases of smergencies. Any such temporary scheduling
changes shall be for the afficient operation of the department
and only during the aextent of the emergency.

B. "Emergency” as used herein shall include any unusual
conditicns caused by any circumstances or situaticn including
shortages in the personnmel of the Police Depaftment or forcs
caused by vacancies (table of organization positions which ars
unfilled) sickmess or inmjuxy, or by the taking of accrued
vacation or sick leave or both, whereby the safety of the public
is endangered or imperiled as shall be determined by the Chief of
Police,

C. The limits and stand%rds to be cbhbserved in determining
such "emergency” include: (1) incidents caused by the employer -
shall bhe unintenticnal and of an accidental nature; (2} the
emergency must involve a situation which threatens the health,
safety and welfara of the public; f3) the eﬁergency must be of
limited time duratiocn; and (4) any viclation or suspension of
coﬁtractual agreements must bhe limited dnly tc the duration of
the emergency.

D. Temporary persconnel reduction due to economic reascns

shall not be construed to constitute an emergency.



e
AN

E. The P.B.A. shall be notified prior to the
implementation of any permanent clanges in the tours of duty, ang
shall have the right to discuss any permanent changes with the
Chief @f Polics and/or the Township Administrator, the Mayor, and
the Township Committee within tem (10) days f£rom the date of
receiving notica of the provnosed changes or by the date of the
regularly scheduled Township éommittee meeting next following
notice of the proposed changes, whichever is later. Upon
termination of the notice periocd, the employe: shall have the
right o implement any such proposed changes in the tours of

duty.

25



ARTICLE ZXVIIT

DERSONMAL DAYS

A. All full-time employees shall be entitled to three (3)
personal days per year on a prorated basis depending on the
amount of time the employee has worked during the year. New

employees shall be entitled to perscmal leave as follows:

After four (4) months: Cne (1) day
After eight (8) months: One (1) day
After one (1) year: One (1) day

B. Unused personal days will be credited towards
fjé;umulated sick leave. |
C. An emplovee may utilize a persornal day without reason
or explanation provided that:
b 1. the employee has given the Chief of Police at
least forty-eight (48) hours notice of intent to utilize a
per=scnal day, except in case of emergency; and

2. no more than one (1) employee shall be granted the

same day as a personal day.
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ARTICLE XTX

SUPPLEMENTARY EMPLOVMENT
A. Supplementary Employment shall be any ocutside
employment undertaken by any employvee covered under this
Agreement that does not interfere with the employess performancs
of sworn duty, or the logistical operation and scheduling of the
Police Department, and as approved by the Chief of Police.
B. Ary supplementary employment under "color of autho?ity"

i.e., road construction traffic duty, large social gatherings,

etc,, within the confines of Franklin Township, shall be
TJL/compensated at a rate of thirty-five dollars ($35.00) per hour.
! The contractor will pay this rate toc the Township Financial
OQfficial. The Township shall retain four dollars ($4.dd) of the
f~ thirty-£five dollar ($35.00) rata and pay the employes thirty-one
dollars (£31.00) for the hours worked, and provide the officer
engaged in such duty a patrol wvehicle and other equirment that
may be required to insure the safe operation cf the detail. Said
vehicles and equipment to be provided upon the availability and
approved of the Chief of Police.

c. Any employvee covered under this Agreement who engéges
in supplementary employment outside the confines of Franklin
Township which meets the requireﬁents of paragraph "A" of this
Article, shall mot be supplied with Township equipment other then
the items of identification requi;ed by law, and shall not be
covered by any benefits enjoyed while engaged in tke performance
of his regular Township employment. Compensation for suck
outside employment shall be paid directly to the employee by the
contractor at the prevailing rate.
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ARTICLE XX

EMDTLOYEE RIGETS DURIIG TNVESTIGATION

The wide ranging powers and duties given to the Department
and its members involve them in all manners of contracts and
relaticnships with the public. Cut of these cantracts may‘come
cuestions concerning the actions of the members of the force.
These gquestions may raquiré investigation by superior officers.
Iﬁ an effort to eusure that these investigations are conduc;ed in
a manner which is conducive to gocd order and discipline, the
follewing rules are herebhy adoptead: |

A The intsrrogation of an employee shall be at a
reagonable hour, preferably when the employee is on duty.

B. The employee shall be informed of the nature of the
investigation before any interrcgation commences, including the
name of the complainant.

C. The questioning shall be reasonable in length. Time
shall be provided for personal necsssities, meals, tealephbcne
calls, and rest periods as are necessary.

D. The complete interrogation of the employee may, at the
option of the Chiaf, he méchanicall? recorded and ccpiés of tapes.
shall be provided and if recorded, copies of tapes shall be
provided to the P.B.A.

E. The employee shall not be threatened with tzansfer,

dismissal or other disciplinary punisbment.
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. In all cases and at avery stage of the procsedings the

Department shall afford an opportunity for the employes, if he 350
requests, to consult with counsel and/or his P.B.A.
raprasentative(s) befores being questioned concerning any
viclation or complaint of any tape, which may result in any
disciplinary action bheing taken agaiznst said emplayea.

G. This Article shail'not preclude a supervisor‘s right o

question subordinates relative to their daily activities,

29



ARTICLE XTI

P.3.A. REDRESENTATIVE

A. Accredited reprasentatives ¢f the P.B.A. who are Polics
Qfficers may enter Township facilities or pramisas at raasonzable
hours for the purpose cf observing work conditions of theix
caonstituents or assisting i; the adjustzment of grisvances. When
the P.B.A. decides to have its representative enmtar the Township
facilities or premises, it will request such permission freom the
Chief of Police, or his dasignaes=s.

B. Tha Township agrees to grant time ofé without loss of
regular pay, not to excesed six (8) days, to the P.B.A. State
Delegate to attend the annual P.EBE.A. State Convention, provided
two (2) weeks written notice specifying the dates of the
convantion is given to the Chief of Police by the Association.
The time off shallicover actual time attending the convention and
reasonaﬁle travei time to and from it. The Qfficexr shall provide
his own transportaticn to the convention and mot use Townaship

vehicles without prior authorization.
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ARTICTLE XXTT

ACCESS TC PERSQNNEL FOLDERS

A. An employee shall bhawe the right, at lease annually at
the time of his writtem evaluation and also following the placing
of any document in his persconnel folder on 24 hour writtsn notics
to the Township, to inspectlhis or hexr personnel fclder.aﬁd to
examine any criticism, ccmmeﬂdation, or any evaluation of his
work performance or any other document which has been placed in
that £folder.

B. The employee shall also have the riéht to re=spond
within tem (10) days in writing to any negative statsments
contained therxain, and such response shall ke placed in the
employee’s folder and shall become part of this permanent work

record.
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ARTICLE XITITT

TDAINING AND EDUCATION

A. Mzndatorv Training

1. The Mayor and Commitiee may from time to time,
establish a schedule of mandatory trzining andéd education courses.
Acgcompanying said schedule, the Mayor and Committse shall
promulgate guidelines for costs incurrsd for traiming.

2. The designated rank officers must successiully

complete any and all mandatory courses.

B. Phvsical Fitness

All employess ara expected to be in good physical

condition in order to perform their duties praperly.
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DRINTING CF AGREEMENT

The Township shall reproduce this Agreement in sufiicient
quantity so that every employee may be provided with a copy and
so that there may be sufficient copies in reserve for any

 employee hired during the term af this Agreement. This
giézj/ reproduction and distribution shall be accomplished within thirty

(30) days of the signing of this Agraesment.
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ARTICLE XXV

MISCELLANEQOUS

A. Notification of Leave Balances. Each employee shall be
provided with annual leave balances on a quarterly basis.

B. Mileage Allowance. In the event an employee is

required and directed to usé'a personal wvehicle for any business
or activity related to his employment, he shall be compensated
for such use at tkhe rate of $.20 per mile. Effective June %,'
1934 the aforementioned mileage rate will be incrsased to $.21
per mile,_ |

¢.  Bulletin Boards. The P.B.A. shall have the exclusive

use of a bulletin board at Police Headquarters for the posting of
noticas @f interest to P.B.A. members.
D. Military Leave. Military leave shall be provided in

accordance with the applicable law.

E. Outside Emplovment. It is understood that full-time
employeég will consider their positions with the Township as
their primary job. Any ocutside employment is subject to approval
in advance by the Chief and must not interfere with an emplcyees’_

efficiency in his position with the Township.
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ARTICLE XXVTI

SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any application
of this Agreement to any employee aor group of employees is held
invalid by operations of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative but
all other provisions shall not ke affected thereby and shall
continue in full force and effect.

B. If any such provision is declared invalid by cperation
of law, parties to this Agreement will forthright entertain

renegctiations on the invalid provisions.
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ARTICLE IIVT

1-

FOLLY BARGATNED 2ICOVISICHS

A. This Agreement represents and incorporates the complets
and fimal understanding and settlement by the parties of all
bargainable issues wiich wers or could have been the subject agf
cegotiations. Durizg the terms of this Agresment, neither party

;\will La raguirad to negotiate with rsspect to any such matter
whether or not ccverad by this Agreement, and whether or nct
within the knowlaedge or contemplaticnm of either or both of the
parties at the time they negotiatad or signedlﬁhis Agraement,

B. This Agresment shall noct he modified in whole or in
part by the parties except by‘an instrument in writing only

exascutaed by both varties.
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ARTICLE XIVITT

DURATTION QF AGREITFT
A, This Agzeement shall be iz full forcs and effact as of

Jamuary 1, 1997, and sball remain in effact to and includi=ng
Decesmper 31, 1999, withcut any reopening date. This Agressment

shall coptiznue in full farce and effect Zrcm vear to vear

I

therezfter, unless cme pariy or the gther gives Dotice, in
writing, at least ninety (20) days prior te the expization date
Of this Agrasment oif 2 desize to chazge, modiiy, or tarminaka
this Agroement.

3. The ecchnomic terms of this Agreemenit, izcluding
salaries, benefits, izcreases and frings benefil changes shall
apply effective January 1, 1997, for all Police Department employees omn
Townshipn’s payroll azs of the dats of the signing of this
AgTeemant.

IN WITNESS WEEZRZQOF, the parties hzve hereuntc set theix

hands and sezls at Franklin Township, New Jersey on this 3ath

dgay of Qekolbth, 1396

®.5.A. 8188 7 . FEANELIN TOWNSEID -

ATTEST: - ATT=ST :
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