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Collective Negotiation Agreement

Between
The Dumont Board of Education
and
The Dumont Education Association, Inc.

July 1, 1980 to June 30, 1983
Preamble

In order to effectuate the provisions of Section 19 of Article I
of the Constitution of the State of New Jersey and Chapter 123, P. L.
of 1975, THIS AGREEMENT IS MADE AND ENTERED INTO ON THIS TWENTY-THIRD
DAY OF JUNE 1980 by and between the Dumont Board of Education (herein-
after referred to as the "Board") and the Dumont Education Association,
Inc. (hereinafter referred to as the "Association”).

The parties to this agreement are committed to a policy of non-
discrimination based on race, color, creed, religion, sex, ancestry,
national origin, handicap, and/or socio/economic status.

ARTICLE I

Recognition

The Board of Education recognizes the D.E.A. Inc. as the exclusive
negotiating representative for the following certificated personnel:
teachers, school psychologists, social workers, nurses, extra curricular
advisers, and athletic coaches.

The following employees are specifically excluded from the pro-
visions of this agreement:

Superintendent of Schools

Assistant Superintendent of Schools

Administrative Assistants

Secretary to the Board of Education - Business Administrator
Principals

Vice Principals

Custodians

Secretaries and Clerks

Cafeteria Personnel

Teacher Aides

Substitute Teachers

Director of Buildings and Grounds

Custodian of School Monies

Summer School Personnel

Per Diem and Hourly Personnel

Supervisors of Instruction

Director of Special Services

Director of Curriculum, Instruction and Supervision

The term "Teacher" when used hereinafter in this agreement shall
refer to all employees represented by the name of the employee organi-
zation in the negotiation unit as above defined.

1.



ARTICLE II

Negotiation of Successor Agreement

The parties for negotiation shall be composed of not more than
three members designated by the Association and three members
of the Board.

Negotiations shall be conducted according to the following
provisions:

1. Requests for Negotiating Sessions

a. A negotiating session shall be initiated when either the
Board or the Association delivers a written request for
such a session to the Superintendent.

b. A request for a negotiating session shall include a brief
statement of the matter or matters to be negotiated or
discussed.

c. Upon receipt of such a request, the Superintendent shall
prepare and transmit copies to each member of the nego-
tiating panels.

d. The Superintendent shall by consultation with each side
set a mutually agreeable date, time, and place for the
requested negotiation session, as well as for subsequent
sessions until the matter is disposed of. S/he shall
provide the services of a competent person acceptable
to both parties to keep the minutes of the negotiation
sessions, and s/he shall make all other arrangements ap-
propriate or necessary for each session. The cost for
said services shall be borne equally by the Board and
the Association.

2. Conduct of Negotiating Sessions

a. All communications between the parties relating to this
agreement shall be made in writing, addressed and given
to the President and Negotiation Chairperson of and for
the Association and to the Superintendent of Schools on
behalf of the Board.

b. The parties agree to enter into collective negotiation over
a successor agreement in accordance with Chapter 123, Public
Laws 1975 in a good-faith effort to reach agreement on all
matters concerning the terms and conditions of teachers!
employment. Such negotiations shall begin not later than
October 1, or in accordance with the timetable set by PERC
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of the calendar year preceding the calendar year in
which this agreement expires. Any agreement so nego-
tiated shall apply to all teachers, be reduced to
writing, be signed by the Board and the Association,
and be adopted by the Board.

It is understood that the October 1 or the starting
date set by PERC may be waived by mutual agreement of
the parties in writing.

The proposals of the Association presented on or before
the deadline date of November 1 will represent all the
proposals of the Association.

During negotiations, the Board of Education and the Asso-
ciation shall present relevant data, exchange points of
view, and make proposals and counter-proposals. Either
party may utilize the services of professional and/or

lay representatives to assist in the negotiations.

In the event that the parties have not, prior to December
1, or a mutually agreed upon extension date, achieved a
mutually satisfactory agreement, at the written request
of either party, a copy of which written request will be
delivered to the opposing party, the Division of Public
Employment Relations may, pursuant to such request, join
in negotiations to mediate a voluntary resolution of any
impasse then existing. Should such mediation fail to
resolve such impasse or impasses, the Division of Public
Employment Relations may, pursuant to law, recommend or
invoke fact finding recommendation in accordance with
PERC timetable for settlement (the cost of which shall
be borne equally by the parties).

The parties understand that it is of paramount importance
to the success of collective negotiations that the pro-
ceedings of the collective negotiations remain confidential
and that the premature release to news media or public
groups would be inimical to their mutual interest and to
the public interest. The representatives agree to observe
the following procedures, providing there has been good
faith bargaining all the time:

1. When either party within the joint committee
intends to issue a statement to the public
news media, the full committee shall be in-
formed of the statement and its contents
before release.

2. It is further understood that the other party
may, if it wishes, issue a counter-statement



of its position in a joint release to public
news media under the same terms.as noted above.

3. Any release to public news media must contain:

a. The name of the organization issuing
the statement.

b, The name of a responsible officer
(preferably the chairperson of the
group committee) of such organization.

4. It is also agreed that a joint release will
be issued in the event that an unauthorized
statement is issued to public news media.

h. The parties agree that all negotiable items have been dis-
cussed during the negotiations leading to this agreement,
and that no additional negotiations on this agreement will
be conducted on any item, whether contained herein or not,
except by mutual consent. Further, in the event meetings
are held and no agreement is reached between the parties
amending the agreement, then neither party shall be charged
with having created an impasse.

i. The execution of this agreement by the parties hereto shall
take place after ratification of the provisions herein by
the Association and by the Board at its next regular or
special meetings following the ratification by the Association.

ARTICLE II1

Applicable Law

A. It is expressly understood that this procedure shall be binding
upon the Board of Education only to the extent permitted by the
Laws and Constitution of the State of New Jersey and of the
United States of America and shall not impair the rights of any
individual under Article I, Section 19 of the New Jersey State
Constitution.

B. It is understood by all parties that the Board on its own behalf
and on behalf of the electors of the District hereby retains and
reserves unto itself, without Timitation, all powers, rights,
authority, duties and responsibilities conferred upon and vested
in it by Taw and the Constitution of the State of New Jersey and
of the United States.

ARTICLE IV

Printing of This Agreement

The cost of producing five hundred (500) copies of this agreement
shall be equally divided between the Board and the Association. The



agreement shall be presented to all certificated personnel by the
opening of the school year.

ARTICLE V

Grievance Procedure

A. Definition of Grievance

Grievance shall mean any alleged violation, misinterpretation,
or inequitable application of any existing law, regulation, policy,
or provision of this agreement, or administrative decisions af-
fecting a teacher's terms and conditions of employment.

B. Purpose

The purpose of this procedure is to secure at the lowest
possible administrative level, equitable solutions to the problems
which may, from time to time, arise affecting the welfare or work-
ing conditions of staff members. Both parties agree that these
proceedings shall be kept informal and confidential as may be
appropriate at any level of the procedure.

C. Procedure

1. Since it is important that grievances be processed as
rapidly as possible; the number of days indicated at
each level should be considered as maximum and every
effort should be made to expedite the process. The
time 1imits specified may, however, be extended by
mutual agreement.

2. In the event a grievance is filed on or after June 1,
which, if left unresolved until the beginning of the
following school year, could result in irreparable harm
to a party in interest, the time 1imits set forth here
shall be reduced so that the grievance procedure may be
exhausted prior to the end of the school term or as
soon thereafter as is practicable.

3. Level One

Any teacher who has a grievance shall first discuss it
with his/her principal or immediate superior, if appli-
cable in an attempt to resolve the matter informally at
that Tevel.

4. Level Two

If, as a result of the discussion in Level One, the
matter is not resolved to the satisfaction of the teacher
within five (5) school days after presentation of the
grievance in Level One, s/he shall set forth his/her



C. Procedure (continued)

grievance in writing to the principal with copies

to the Superintendent of Schools and the Association.
The Principal shall communicate his/her decision to
the teacher, the Superintendent of Schools, and the
Association in writing within three (3) school days
of receipt of the written grievance. A school day
shall be defined as any day in which the school is
officially in session.

5. Level Three

The teacher may within three (3) school days after
receiving the principal's decision, appeal the prin-
cipal's decision to the Superintendent of Schools.
The appeal to the Superintendent must be made in
writing and must set forth the grounds upon which
the grievance is based. The Superintendent shall
request a report on the grievance from the princi-
pal, shall confer with the concerned parties, and
upon request, with the teacher or principal sepa-
rately. S/he shall attempt to resolve the matter
as quickly as possible, but within a period not to
exceed five (5) school days after receiving the
appeal. The Superintendent, at this time, shall
communicate his/her decision, in writing, along
with supporting reasons, to the teacher, the
principal and chairperson of the Association.

6. Level Four

If the grievance is not settled to the satisfaction

of the teacher after reaching the Superintendent of
Schools, the matter may be referred to the Association
for consideration. This referral for consideration
must be made within three (3) school days. The Com-
mittee shall make a determination as soon as possible,
but within a period not to exceed five (5) school days
after referral, notifying the teacher in writing of
that determination.

If the Association determines that the grievance has

or may have merit it shall recommend that the grievance
be heard by the Board of Education. If the Association
determines that the grievance is without merit, the
teacher shall retain the right to appeal in writing

to the Board of Education. The request in either case
shall be submitted in writing within three (3) school
days, through the Superintendent of Schools who shall
attach all related papers and forward the request to
the Board of Education.



C.

Procedure {continued)

The Board of Education shall review the grievance, hold
a hearing with the teacher if requested, and render a
decision in writing within thirty (30) calendar days.

Level Five

If the aggrieved person or the Association is not satis-
fied with the disposition of the grievance by the Board,
the aggrieved or the Association may within ten (10) days
after receiving the decision from the Board, request in
writing that the grievance be submitted to arbitration.

Within ten (10) days of written notice of submission to
advisory arbitration, the Board and the Association shall
attempt to agree upon a mutually acceptable arbitrator
and shall obtain a commitment from said arbitator to serve.
If the parties are unable to agree upon an arbitrator or
to obtain such a committment within a fifteen (15) day
period, a request for a 1ist of arbitrators may be made
to the American Arbitration Association by the aggrieved
party. The parties shall then be bound by the rules and
procedures of the American Arbitration Association in the
selection of an arbitrator.

The advisory arbitrator so selected shall confer with rep-
resentatives of the Board and the Association and hold
hearings promptly. S/he shall issue her/his decision not
later than ten (10) days from the date of the closing of
the hearings, or if oral hearings have been waived, then
from the date the final statements and proofs are sub-
mitted to her/him. The advisory arbitrator's decision
shall be in writing and shall set forth the findings of
fact, reasoning and conclusions on the issues submitted.
The arbitrators shall be without power or authority to
make a decision which violates the terms of the Agreement,
The decision of the arbitrator shall be submitted to the
Board and the Association or the party of interest shall
be advisory only, and no judgement may be entered thereon.

The costs for the services of an arbitrator including per
diem expenses, if any, and actual and necessary travel
and subsistence expenses, shall be borne equally by the
Board and the Association or the party of interest.

Failure to File

If a teacher does not file a grievance in writing with

the Superintendent within thirty (30) school days after
the teacher knew or should have known of the act or con-
dition on which the grievance is based, then the grievance
shall be waived.



D. Rights of Teachers to Representation

Any teacher shall have the right to appeal the application of
policies and administrative decision affecting him/her through ad-
ministrative channels. With respect to personal grievances, s/he
shall be assured freedom from restraint, interference, coercion,
discrimination, or reprisal in presenting his/her appeal. The
teacher shall have the right to present his/her own appeal or
designate representatives of the Association or another person
of his/her own choosing to appear with him/her or for him/her at
any step in his/her appeal. When an individual is not represented
by the Association, the Association shall have the right to be
present and informed at all stages of the grievance procedure.

E. Miscellaneous

1. Decisions rendered at Levels Two, Three, and Four of the
Grievance Procedure shall be in writing, setting forth
the decision and the reasons therefore and shall be
promptly transmitted to all parties in interest and to
the Association. Decisions rendered at Level Five shall
be in accordance with the procedures set forth in that
paragraph.

2. A1l documents, communications, and records dealing with
the processing of a grievance shall be filed separately
from the personnel files of the participants.

3. Forms for filing grievances, serving notices, taking
appeals, making reports and recommendations, and other
necessary documents shall be prepared and given appro-
priate distribution by the Superintendent so as to facil-
itate operation of the grievance procedure.

4, No teacher shall have the right to refuse to follow an
administrative directive or a Board policy on the grounds
that s/he has instituted a grievance,

5. A1l certificated personnel including the grievant, shall
continue under the direction of the Superintendent and
administrator regardless of the pendency of any grievance
until such grievance is properly determined. Any case of
violation shall be regarded as evidence of conduct unbe-
coming a teacher within the purview of the tenure of office
act.

6. Any grievance supported by the Association and not resolved
to the satisfaction of the teacher, or party of interest,
after review by the Board may at the written request of the
Association be submitted to advisory arbitration, except in
the case of a grievance involving any of the following points:

a. A method by review is prescribed by law
or state board rule having the force and

8.



E. Miscellaneous {continued)

effect of law, or any regulation of the
State Commissioner of Education or any
matter which according to law is either
beyond the scope of Beard authority or
VTimited to action of the Board alone,

b. A complaint of a non-tenure teacher that
arises by reason of his/her not being
re-employed.,

c. A complaint by any teacher occasioned by
appointment to, or lack of appointment to,
retention in, or lack of retention in any
position for which tenure is either not
possible or not required.

ARTICLE VI

Teacher's Rights

Pursuant to Chapter 123, Public Laws of New Jersey, 1975; the Board
of Education hereby agrees that every teacher of the Board shall have
the right to organize, join and engage in collective negotiation and
other concerned and lawful activities for mutual aid and protection,

As a duly elected body exercising governmental power under color of law
of the State of New Jersey, the Board undertakes and agrees that it will
not directly or indirectly discourage or deprive or coerce any teacher
in the enjoyment of any rights conferred by Chapter 123, Public Laws of
New Jersey, or other applicable laws; that it shall not discriminate
against any teacher with respect to terms and conditions of employment
by reason of his/her membership in the Association and his/her partici-
pation in any legal activities of his/her association, or his/her insti-
tution of any grievance with respect to any terms or conditions of
employment.

ARTICLE VII

Management Rights Clause

1t is understood by all parties that under the rulings of the Courts
of New Jersey, and the State Commissioner of Education, the Board of Edu-
cation is forbidden to waive any rights or powers granted by Law.
ARTICLE VIII

Association Rights and Privileges

Duly authorized representatives of the teacher organization may be
given permission to transact official teacher organization business on
school property at such time and place as the administration deem reasonable
so as not to interfere with or interrupt normal school operations.

9.



Association Rights and Privileges (continued)

In the use of buildings by the Association, the Board of Education
may make a reasonable charge when special custodial service is required.

The Association may use school equipment when not otherwise in use
in accordance with Board Policy. Supplies in connection with such equip-
ment use will be furnished by the Association.

ARTICLE IX

Deduction of Dues from Salaries

Pursuant to the provisions of Chapter 310, P.L. 1967, and the Rules
of the State Board of Education, the Board agrees to deduct from the
salaries of the teachers in the bargaining unit the dues of only one
grouping of teacher association to include D.E.A., B,C.E.A., N.J.E.A.,
and N.E.A.

Prior to making such deduction from the salary of any teacher, the
Board of Education Business Manager must have in his/her records a cur-
rent writing executed by the teacher authorizing such deduction,

ARTICLE X

Salary Guides ~ see APPENDIX

ARTICLE XI

Withholding of Increments

It shall be clearly understood by all staff members that negotiated
salary schedules or individual contracts do not guarantee an automatic
salary increase. The Board reserves the right to withhold for inefficiency
or good cause, any and all employment adjustment and merit increments. In
the event the Board wishes to exercise such a right, it does hereby agree
to follow this procedure:

1. Whenever the Superintendent of Schools decides to submit a
recommendation to the Board to withhold a salary increment,
the teacher to be so deprived shall be put on notice of
this recommendation.

2. Arrangements shall be made to afford said teacher a rea-
sonable opportunity to speak in his/her own behalf before
the Board, such a meeting before the Board shall not con-
stitute a plenary hearing.

3. The Board will not take necessary formal action until a
date subsequent to the above meeting.

4. If the resultant action of the Board is to withhold any
increment, it shall, within ten (10) days, give written
notice of such action, together with the reason therefore,
to the teacher concerned.

10.



ARTICLE XII
Sick Leave

A. Definition of Sick Leave - 18A:30-1

"Sick leave is hereby defined to mean the absence from his

or her post of duty of any person because of personal disability
due to illness or injury, or because he or she has been excluded
from school by the school district's medical authorities on
account of a contagious disease or of being quarantined for

such a disease in his or her immediate household."

B. Absence of all full-time teachers shall be governed by State Law
and the following detailed provisions:

1. Sick leave with pay shall be granted to all full-time
teachers in accordance with the following schedule:

a. 10 days per year for each year of employment
for those on a ten-month contract.

b. 12 days per year for each year of employment
for those on a twelve-month contract.

2. For absence of three days or less the teacher must file
with the building principal a signed statement showing
dates or reason for absence immediately upon his/her
return to employment.

3. Absences beyond a three-day period require a doctor's
certificate. These certificates are to be attached to
the sick leave form and forwarded to the Office of the
Superintendent.

4. If any teacher requires in any school year less than the
specified number of days of sick leave with pay allowed,
all days of such minimum sick leave not utilized shall
be accumulative to be used for additional sick leave in
subsequent years. (18A:30-3)

5. Whenever a teacher is absent from his/her post of duty
as a result of a personal injury caused by an accident
arising out of and in the course of his/her employment,
the Board of Education shall pay to such teacher the
full salary or wages for the period of such absence for
up to one calendar year without having such absence
charged to the annual sick leave or the accumulated
sick leave. (18A:30-2.1)

6. In cases where full salary is paid by the Board of Education
during periods of absence covered by Workmen's Compensation,
the teacher shall endorse the Workmen's Compensation checks
to the Board of Education. (18A:30-2.1)

11.



Sick Leave (continued)

7. 1In cases where a teacher must leave school during
regular hours for personal illness or other emergency,
the following rules shall apply:

a. Prior to one half (1/2) hour, full day deduction
of pay or time,

b. Prior to three hours, one half (1/2) day de-
duction of pay or time; such time to begin when
the teacher's normal work or school day begins.

8. For absences where no provision for payment has been
made, salary will be deducted as follows:

a. 10 month teachers - daily rate of 1/200 of
yearly salary.
b. 12 month teachers - daily rate of 1/260 of
yearly salary.
ARTICLE XIII

Extended Sick Leave

Prolonged Absence Beyond Sick Leave Period

In accordance with Statute 18A:30-6 - Prolonged Absence Beyond Sick
Leave Period.

ARTICLE X1V
Personal Leave

In an effort to prevent undue hardship to indivdual staff members
who must be absent from school to attend to urgent personal business,
three days of personal Teave without deduction in salary will be provided
for each year of regular employment. Such Teave shall not be cumulative.

The intent of the Board of Education is that these days be used for
urgent personal business which cannot be attended to conveniently on a
day or time other than a school day.

Requests for leave of this nature shall be submitted to the Principal

or immediate superior for his/her recommendation preferably forty-eight
(48) hours in advance.

12.



Personal Leave (continued)

Reasons for leave in this category may include illness in the
family, religious holidays, death of friends, graduation of members
of the immediate family, house-closing or moving. Additional leave
in this category may be granted upon recommendation of the Principal
and with the approval of the Superintendent of Schools.

Reason or reasons for personal leave must be stated and it is
understood that leave shall not be taken prior to or following a school
holiday with the following exceptions:

1. In extenuating situations a leave may be granted prior
to or following a school holiday. The Superintendent
may, in his/her discretionary power, grant personal leave.
However, a refusal to grant leave under this exception is
not grievabie.

2. Personal Leave is not to be used as an extension of
vacation time.

3. In the application for personal leave day request prior
to or after a school holiday period, said request is to
go directly from the teacher to the Superintendent.

Granting of days of leave shall be in accordance with the operational
needs of the school system as defined by the Superintendent of Schools.

Any undue hardships, caused by circumstances beyond the control of
the teacher, and not covered in this article, may be reviewed by the
Superintendent upon request of the teacher. The Superintendent may, if
s/he deems it necessary, grant an adjustment of leave beyond the terms
of this article.

ARTICLE XV
Bereavement

Death in Immediate Family or Household

Three days' leave with pay are allowed for death in the immediate
family. For purposes of definition regarding absence, the immediate
family includes: husband, wife, child, or the father, mother, brother,
sister, grandfather, grandmother, or relatives by marriage in the same
degree of relationship, those serving the teacher in loco parentis, or
any relative whose actual household at the time is also the household
of the absentee.

One day's leave with pay may be granted by the Superintendent of

Schools forreason of death of a relative, other than one in the immediate
family (aunt, uncle, cousin).

13.



Bereavement (continued)

In the event of unusua travel or personal problems in connection
with the use of bereavement leave, additional leave days may be granted
by the Superintendent of Schools.

ARTICLE XVI

Leave of Absence (without pay)

A leave of absence without pay of up to one school year may be
granted by the Board for good reason upon the recommendation of the
Superintendent of Schools.

ARTICLE XVII

Maternity Leave or Leave for Adoption

A maternity leave shall be granted subject to the following con-
ditions:

1. A teacher shall notify the Superintendent of Schools of
her pregnancy in writing, accompanied by her physician's
note stating expected date of delivery four months in
advance of the requested commencement date of the leave.

2. Maternity leave may be granted only to a teacher who has
entered upon contractual continued service. The leave
may be terminated by the Board prior to its expiration
upon written request of the teacher and written approval
of the attending physician. At the expiration of the
leave, the teacher is expected to return to duty or submit
a letter of resignation. The absence of either action
will result in termination of employment.

3. No teacher shall be removed from her teaching duties during
pregnancy, except upon one of the following bases:

a. Her teaching performance has noticeably declined.

b. The teacher is found to be medically unable to
continue teaching by her own physician and the
Board's physician, or where these physicians
disagree, by a third physician jointly selected
by the Board and the teacher, whose opinion on
medical capacity shall be final and binding.

¢. Any other just cause.

4, Exact dates of the leave shall be arranged, if possible to

be of least disruption to the operation of the school system.

14.



Maternity Leave or Leave for Adoption (continued)

5. For tenure teachers the leave will be limited to one
full year, excluding the current contract.

6. The Board need not grant or extend the leave of any
non-tenured teacher beyond the end of the contract
school year in which the leave is obtained, unless
the Board, in its own discretion, agrees to an exten-
sion of said leave.

7. Hothing contained herein shall require the Board to
offer a contract for a new school year to any non-
tenured teacher who would not have been offered such
a contract in the absence of a maternity leave.

8. No teacher shall be barred from returning to work after
the birth of her child solely on the ground that there
has not been a time lapse between that birth and her
desired date of return provided she supplies a physician's
certificate attesting to her ability to perform her
teaching duties as requested by the Board.

9. A teacher adopting a child shall receive similar leave
which shall commence upon receiving de facto custody
or earlier if necessary to fulfill the requirements for
adoption.
10. Upon return from leave, the teacher will be placed on
the appropriate level of the existing guide.
ARTICLE XVIII

Performance of Legal Responsibilities

Leave for performance of a civic duty in serving on a petit or grand
Jury when required by law shall be granted providing a letter confirming
the purpose of such leave from a sheriff, court, or United States Attorney,
depending upon Jurisdiction, is filed with the Superintendent of Schools.
An amount equal to the income derived from jury service will be deducted
from the staff member's base salary.

Leave for acquiescing to a court or other valid subpoena, may be
allowed without Toss of pay, dependent on circumstances and at the dis-
cretion of the Superintendent of Schools.



A.

ARTICLE XIX
Military Leave

Request for Leave

Any permanent teacher of the Dumont PubTic Schools who may
be conscripted into the defense forces of the United States for
service or training shall make application for military leave.

Reinstatement

The teacher shall be reinstated to a position in the school
system with full credit including the annual increment, in
accordance with law, under the salary schedule upon meeting
the following conditions:

1. that s/he is physically and mentally capable of per-
forming the duties of his/her former position.

2. that s/he has retained proper certification for that
position.

3. that s/he makes written application for reinstatement
for at least 30 days prior to requested date of re-
employment, and that such request is no later than
30 days following his/her date of separation or dis-
charge from active military service.

4. that s/he has furnished proof of an honorable discharge
or separation from military service.

Reserve Military Training

Any permanent teacher shall be granted leave up to a maximum
of two weeks per year for reserve military training. Such leave
shall not be counted against accumulated vacation time. A teacher
on reserve training leave shall be paid by the school district at
his/her regular rate of the normal work week, less such military
pay allowances except travel allowance, which s/he shall receive
for such training. The teacher shall provide the office of the
Business Administrator with evidence of the amount of compensation
received for summer training so that the proper adjustment can be
made.

16.



ARTICLE XX
Sabbatical Leave

Sabbatical Leave is a plan designed to help maintain instructional
service at the highest level of quality and efficiency. It is a
privilege granted to teachers for their professional advancement so
that they may better serve the local district.

The granting of a Sabbatical Leave to any teacher of the Dumont
Public Schools shall be at the discretion of the Board of Education
based upon the recommendation of the Superintendent of Schools.

Refer to Board policy on Sabbatical Leave for information re-
garding:

Eligibility

Number of leaves authorized
Application

Stipend

Selection and Approval

Activities

Terms of Sabbatical Leave agreement

NSOy O W N -

ARTICLE XXI

Non-Renewal of a Non-Tenured Teacher

The Board of Education claims the right conferred upon it by
statute to employ in this district only those teachers it deems best
qualified for service. The Board is not committed to the renewal of
any non-tenured teacher.

In the exercise of this policy, the Board of Education will not
infringe upon or be motivated by considerations that infringe upon the
constitutionally guaranteed rights of the individual.

The teacher who believes that his/her non-renewal has deprived
him/her of a personal right may appeal to the Superintendent. Failing
satisfaction at that level, s/he may appeal to the Board of Education
and, thereafter, to the Commissioner of Education.

ARTICLE XXII

Health Benefits and Insurance

The Board agrees to provide without cost to the teacher, the
following:

1. The Public and School Employees Health Benefits Program
administered through the New Jersey Division of Pensions
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Health Benefits and Insurance (continued)

or its equivalent under individual or family plan
whichever is applicable to the employee.

Carrier will be chosen by the Board.
2. Dental Plan
The Board shall provide the funds necessary to
implement full dental plan coverage for all
individual teaching staff members for the period
of this Agreement.
ARTICLE XXIII

Miscellaneous Provisions

A. This Agreement shall go into effect on July 1, 1980 and shall
expire on June 30, 1983. It shall be renegotiated prior to its
expiry by use of the negotiation procedures provided in this
Agreement.

B. If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be
contrary to law, then such provision or application shall not
be deemed valid and subsisting, except to the extent permitted
by law, but all other provisions or applications shall continue
in force and effect.

18.



ARTICLE XXIV

Duration of Agreement

This Agreement shall be effective as of July 1, 1980 and shall

continue in effect until June 30, 1983.

This Agreement shall not be

extended orally and it is expressly understood that it shall expire

on the date indicated.

DUMONT EDUCATION ASSOCIATION INC.
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President
Susan Robbins
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Chairman, Negotiating Committee
James Walls
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APPENDIX

ARTICLE X

Salary Guides - Certificated Personnel

The Salary Guide for the years 1980-1981 and 1981-1982 of this
contract shall be computed so as to place the teachers' guide at the
60th percentile of the first 40 Bergen County school districts that
report salary guide settlements.

For the year 1982-1983 all items of the contract are closed for
negotiations with the exception of salary guide, extra curricular
quide, coaches guide, and Article XXII, Health Benefits and Insurance.

The method of accomplishing this placement shall be as follows:
the minimum and maximum salaries for the B.A., M.A. and M.A. + 30 columns
for all of the settled Districts shall be tabulated with the highest
being No. 1 and proceeding to the lowest. Dumont shall be placed at the
position which would place it in the 60th percentile of the reported
cettlements. In other words, when 40 districts have settled, Dumont
would be placed 16th from the highest. This percentile calculation shall
be done for the minimum and maximum of each column. When these figures
have been determined the minimum amount of the column shall be subtracted
from the maximum amount, and the difference thereof shall be divided by
13 in order to obtain the amount of increment for each step therein.

The B.A. + 30 column shall be arrived at by using the same ratio it
has to the B.A. column in the present guide.

Should two or more districts settle at the same time bringing the
total over 40, then all districts reported shall be used in the calcu~
lations.

The Salary Guide shall be a 14 step guide.

Refer to the fact finder's report of May 20, 1974 for further
clarification.

The Board of Education agrees that the salary guides attached hereto
shall apply to all teachers within the unit covered by this Agreement.

1. Eligibility Requirements - Salary Classification
2. Teachers' Salary Guide - 1980-1983
3. Extra-Curricular - Salary Range

4. Athletic Coaches - Salary Range
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Eligibility Requirements - Salary Classification

A. Salary Class

1.
2.
3

[& =

Non-degree

Bachelor's Degree

Bachelor's Degree plus 30 graduate credits, or
Bachelor's Degree plus 24 graduate credits and

6 approved in-service credits

Master's Degree

Master's Degree plus 30 approved graduate credits.
Eight approved in-service credits may be applied
in Tieu of 8 graduate credits in moving from the
Master's level to the Master's plus 30 Tevel.

(Salary classification as listed above becomes
effective July 1, 1980.)

B. Qualifications for Advancement on the Salary Scale

1.

No college courses will be accepted for credit to
advance to the 5th, M.A., or M.A. plus 30 level on
the teacher's salary guide unless these courses be
of graduate standing.

Advancement to the M.A. plus 30 level will not be
permitted unless a Master's Degree has previously
been earned. In other words, teachers advanced to
the M.A. plus 30 Tevel must first earn a Master's
Degree, and then present 30 graduate credits earned
after receiving the M.A.

Courses for the purpose of satisfying teacher certi-
fication requirements may not be used for advancement
to any level of the salary guide.

In-Service Credit for advancement to the 5th or M.A.
plus 30 level on the salary guide may be approved by
the Superintendent of Schools:

a. if in his/her opinion the course, workshop,
or institute pertains to the subject matter
field in which the teacher is certified,
and, if in his/her opinion, the quality of
the course, workshop, or institute warrants
such credit.

Credit for in-service workshops or institutes may be
given upon the advanced approval of the Superintendent
of Schools. The amount of credit given shall be de-
termined in the same manner as is graduate work in a
college:
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Yualifications for Advancement on the Salary Scale (continued)

12 hours - 1 credit
24 hours - 2 credits
36 hours - 3 credits

The Superintendent of Schools shall determine how many
semester hours credit shall be awarded. Teachers shall
request the Superintendent for tentative approval and
an evaluation of the amount of credit which will be
awarded before enrolling in a course, workshop, or
institute.

Presentation of an official transcript or transcripts
to the Superintendent of Schools for his/her evaluation
and approval must be made before a teacher may qualify
for advancement to the 5th, M.A., or M.A. plus 30 level.

Salary advances will be made at the usual contract time
for the issuance of contracts to all teachers for the
forthcoming year.

C. Salary Increments

1.

The salary increments specified in this guide are not
automatically granted, but are conditioned upon the
recommendation of the Superintendent of Schools, sub-
ject to the approval of the Board of Education. Failure
in any given year to grant an increment does not create
any future obligation to restore the increment.

In any year in which there is an upward revision of the
salary guide, adjustments to the proper place on the
guide may be withheld in part or in whole.

The method and frequency by which evaluations will be
conducted shall be specified by the Superintendent as
part of the Administrative Procedure in carrying out

the Board's policy on evaluation of personnel. Such
policy and procedure shall be made known to all teachers.
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DUMONT PUBLIC SCHOOLS
Dumont, New Jersey

TEACHERS' SALARY GUIDE

1980-1981

STEP B.A. B.A. + 30 M.A. M.AL + 30
1 12,250 13,100 13,600 14,833
2 12,959 13,846 14,411 15,677
3 13,668 14,592 15,222 16,521
4 14,377 15,338 16,033 17,365
5 15,086 16,084 16,844 18,209
6 15,795 16,830 17,655 19,053
7 16,504 17,576 18,466 19,897
8 17,213 18,322 19,277 20,741
9 17,922 19,068 20,088 21,585
10 18,631 19,814 20,899 22,429
1 19,340 20,560 21,710 23,273
12 20,049 21,306 22,521 24,117
13 20,758 22,052 23,332 24,961
14 21,467 22,798 24,143 25,805

Adopted: 6/23/80
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Step

10
11
12
13
14

Adopted:

B.A.

12,870
13,663
14,456
15,249
16,042
16,835
17.628
18,421
19,214
20,007
20,800
21,593
22,386
23,179

6/18/81

DUMONT PUBLIC SCHOOLS
Dumont, New Jersey

TEACHERS' SALARY GUIDE
1981-1982

Em———

B.A, +30

13,763
14,598
15,433
16,268
17,103
17,938
18,773
15,608
20,443
21,278
22,113
22,948
23,783
24,618

M.A.

14,388
15,254
16,120
16,986
17,852
18,718
19,534
20,450
21,316
22,182
23,048
23,914
24,780

25,650

M.A. +30

15,864
16,784
17,704
18,624
19,544
20,464
21,384
22,304
23,224
24,144
25,064
25,984
26,904
27,824
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DUMONT PUBLIC SCHOOLS
Dumont, New Jersey

TEACHERS' SALARY GUIDE
1982-1983

(insert current Teachers' Salary Guide)
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DUMONT PUBLIC SCHOOLS
Dumont, New Jersey

EXTRA-CURRICULAR GUIDE
1980-1982

sivity

jh School Student Organization

jh School Yearbook & Summer Supplement

jh School Newspaper

serleaders - Jr. Varsity

serleaders - Varsity

serleaders - Freshman

sh School Play (3)

eshman Class Advisor

phomore Class Advisor

nior Class Advisor

nior Class Advisor

age Production Personnel

siness Manager of High School Publications
acle - Literary and Art (2 contracts)
udent Council Advisor

jorettes

reign Language Paper (Pan Linguae)

rensic Leaders

ementary Intramurals Honiss/Selzer (boys/girls)
ementary Yearbook (Selzer/Honiss)

ementary Student Organization (Selzer/Honiss)
Tor Guard

age Crew

ghting Crew

idget Director

iopted: 6/23/80

28.

Salary Range

Base
Stipend

900
700
700
650
700
450
600
350
350
400
450
450
600
400
550
400
400
300
900
250
250
450
400
400
300

Maximum
Stipend

1300
800
800
750
800
600
800
450
450
500
600
450
900
550
700
550
500
500

1200
400
400
600
550
500
300



DUMONT PUBLIC SCHOOLS
Dumont, New Jersey

COACHES SALARY RANGE

1980-1982
BOYS/GIRLS
FOOTBALL
Head
1st Assistant
Assistant
Assistant

Assistant-Freshman
Assistant-Freshman

SOCCER
Head
Assistant
Freshman

CROSS COUNTRY
Coordinator
Assistant

BASKETBALL
Head
Assistant
Freshman

WRESTLING
Head
Assistant

BOWL ING
Coach

BASEBALL
Head
Assistant
Freshman

TRACK
Coordinator
Assistant (1)
Assistant (1)
Assistant (2)
Assistant (2)

GOLF
Coach
GIRLS
VOLLEYBALL
Coach

BASKETBALL
Coach

SOFTBALL
Head
Assistant

6/23/80 29.

$1,500-$2,300
1,100~ 1,600
1,000~ 1,450
1,000~ 1,450
950- 1,200
950- 1,200

1,350~ 1,800
900- 1,125
900~ 1,125

1,000~ 1,325
700- 1,000

1,350- 1,800
1,000- 7,375
900~ 1,075

1,350- 1,800
950~ 1,250

700~ 1,000

1,350~ 1,650
900- 1,250
900- 1,250

1,350~ 1,875
1,000~ 1,175
900- 1,075
900- 1,075
900- 1,075

700- 1,000

1,000- 1,400
1,100~ 1,500

1,200- 1,500
900- 1,250
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