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This Agreement entered into by the Borough of Lakehurst, herelnafter referred te as the
“Employer or “Borough” and Local 3304 affiliated with AFSCME Council #63, American
Fedotation of State; County, and Municipal Employees, AFL-CIC), hereinafter referred 1o as the
“Union”, has as its purpose the promotion of harmonions relations between the Employer and the
Union; the establishment of an equitable and peaceful proeadure for the resolution of differences;
and the establishmient of rates of pay, hours of work and conditions of employment,




ARTICLE X
RECOGNITIO

1, The Bmployer recognizes District Council #63, American Federation of State,
County and Municipal Employees, AFL-CIO as the sole and exelusive repesentative for tlie
purposes of the establishing salaties, wages, hours and other conditions of employment for all
personnel listed in the classification hevelr, and for such additional classifications as the parties
may later agree to include. This recognition, however, shall not be interpreted as having the effect
of, or in any way abrogating the rights of employees, as established by the laws of 1968, Chapter
303, and the amendment of Fublic Law 1974, Chapter 123

2. Bageinigg Unit Ti

Deputy Municipal Court Administrator
Tax Collector

Clerk 4 (Utilities)

Clerk 2

Cletk 4

Clerk 1/Reybearding Clerk 1

Revords Support Technictan.2

Laborer

Laboger I P
Laborer 11X

Setior Public Wortks Repairer

Publie Works Repairer

Public Works Repatrey It

Public Works Traines

Pollee Records Clerkl

Clerk 3 (Violations)

Cletk 2 (Violations)

Truck Driver

1 *police Records Cleck” title is for job desceiption purposes. Ror tom pensation purposes, thé Police Records Glerk
is equivalent to “Clerk 17,
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ARTICLE X
MANAGEMENT RIGHTS

A, The Employer hereby fetains and reserves unto itself without limitation, all powers,
all tights, authority, duties and responsibilities confetred upon the vested in it prior to the signing
of this Agreement by the laws and coustitution of the State of New Jetsey and of the United States,
including, but without limiting the generality of the foregoing the following rights:

1. The executive management and admindstrative. control of the Borough
Governnient and its properties and faoilities and activities of its employess nfilizing personnel
methods and means of the most appropriate and efficient manner possible ag may from time to
time be determined by the Employe, - :

2."To make rules of proceduze and conduct, 1o use Improved riethods of equipment,
to determine work schedules and shifts, as well ag duties, 1o decide the number of employbes
needed for any particular time and fo b in sole charge of the quality and quantity of the work
required.

3, The right of managemerit to make such reasopable mles and regnlations as
1t may from tine to time deem best for the purpose of maintaining order, safety and/or the effective
opetation of the Department after advance natice thereof to the employees to requiire compliance
by the employess {8 recognized. : -

4., To hirs all employees, whether permanent, temporary; or seasonal, to
promote, transfer, assign or rétain employess in positions within the Borongh..

5, To set rates of pay for temporaty seasonal employees.

6. To sugpend, demots, dischargs, or take any other appropriate disciplinary -
actions against any employee Tor good and just canse according to aw.

7. Nothing contained herein shall prohibit the Brough from contracting out any
work that the Employer workforce is nbt squipped to do ot is a.more economical and ffective
operation. The Employer shall inform the Usidon ared subiiit for Civil Service approval a layodf
plan prior to voniracting out-work, which, would necessitats 4 layoff. The Binployer-shall not take
aty action as a means to compromise the bargaining unit or the statws-of the Unio.

_ 8 Tolay off employees in the event of lack of funds, ot under conditions
whete continuation of such work wopld be Inefficient and nonprodugtive,

9. The Employer reserves the right with regard to, all other gonditions of
employment, to make such clanges #a it deens nesessar’y fot the efficlent and effective operafion
of the Bojough.

B. In the exercige of the foregoing poweis, rights, authority, duties and responsibilities
of the Borough, the adoption of policies, tules, regulations, eods of Conduct and practices in the




furtherance thereof, and the vse of judgment and discretion in connection therewith, shall be
limited only by the specific and express terms hereof are in the conformance with constitution and
laws of New Jersey and ofthe United States,

C.  Nothing contained herein shall be construed to deny or restrlct the Borough
of its tights, responsibilities and anthorlty under N.J.S.A. 40A: 1-1 gt geq. or any national, state,
courty or local laws or regulations.

. The parties recognize that the exercise of managerial rights is a
responsibility of the Borough behalf of the taxpayers and that the Botough cannot bargain away
or eliminate any of'its managerial rights. No grievance may be filed under this agreement, which
in any way interferes with, undermines, or restriots the exercise of any managerlal tight by the
Borough or any of fts authorized managerial executives or supervisory personnel,




ARTICLE 111
ENANCE OF WORK OPE

A, The Union hereby covenants and agrees that during the tetm of this Agreement,
either the Union or any person acting in its behalf will cause, authorize or support, ner will any of
}ts members take part in any strike. (i.e. the concerted failuge to report for duty or willful absence
on any émployet frotn his position, or stoppage of work, or absence in whole of part, from the fuil,
faithful and propet performance of the employee's duties of employment), work stoppage, slow-
down, walk-out or other illegal job action against the Bmplover, The wnton agrees that such action
would constitute a material breach of this Agreement, '

B.  Inthe event of a strike, slow-down, wallk-out ot job action, it is covenanted and
agreed that pacticipation in any or all such activity by any tnion membier shall entitlo the Employer
to invoke any of the following alternatives: : :

1. Withdrawal of Union recognition
2. Buch activity shall be desmed groimds for termination of ernployment of
such employes or employees,

C.  The Union agrees that it will make evety reasonable sffort to prevent its metabers

fhom, partieipating in any strike, work stofipage, slow-dovwn, or other activity aforementioned or . .

supporting any such activity by any other employse or group of smployees of the Employer and
that the Union will publicly disavow each action and order all members who participate in such -
notivities to cease and desist from sae imtmediately and to return to work, and take sush other
steps as may be necessary under the ciroumstances to biing about conipliance with the Union.

D.  Nothing contained in this Agreement shall be construad to limit the Employer n its
right to seel and obtain such fudicial relief as it may be entifled to liave in law or in equity for
injunction or damages, or both, in‘the event of such » breach of the sotiiract, ‘ '




ARTICLE IV

GRIEVANCE PROCEDURE

A, The purpose of this procedure is 1o secure, at the lowest possible level, an equitable
salution to the prablems which iay arise affecting the terms and conditions of employment under
this Agresment,

B, Nothing herein shall be construed as limiting the right of any employes having a
grievance to discuss the matter formally with any appropriate member of the department.

. Withregard to employees, the term “grievance” ds usad herein meéans an appeal by
an individual employee or the Union on behalf of an individual smployee or group of eiployess,
from the interprétation, spplication o violation of policies, agreements, and administrative

- decislons affscting them excluding re-employment. With tegard to the Employer, the term

“grievance™ as used herein mesus & somplaint or conlroversy arisitig over the interpretations,
application or alleged violation of the terms and sonditions of this Agreement,

D.  With respeet to employes grievances, no prievance may proceed to arbitiation
uriless it constitutes a conttoversy attsing over the interpretation application or alleged violation,
of the terms and vonditions of this Agreement oxcluding jssues of employment. Disputes
oticerning tetms and conditions of employment controlled in this Agreenient, eriher expressly ov
by dperation of law, muy only proceed to arbitration. | B o

) B.  The following constitutes the soly and exclusive method fior resolving grievances
betwesn the parties covered by this agreement, and shall ba followed in lts entirety unless an step
is waived by mutus] consent. T

J Sinee it is important that grievances be processed agtapidly as j{a-oasﬂqie, the nuinber of days
indicated at each level should be considered a5 a maximym and every effort shiolld be'rads to
expedite the process. The time limits specitied muy, however, be vxtended by mutual agreement.

The aggiteved or the Unton shall institiits action under the provisions hereof within Five
(5) wotkdays after the evenf giving fise to the griovanice has ooturted, an earest sffort shall be.
made to settle: the difference between the aggrieved smplayee and the irmediate supervisor for
{he purpioss of resolving the matter informally. Failure to aot within sald five (3) workdays shall
be deemed to constitute an abaitdontent of the grievance. ' '

Step Two:

If ngr agreemient can be reschied otally within five (5) workdays of the nifial disengsion
with the immediate supervisoy, the ertiployed or the Union may present the grisvanee in writing
within five (5) workdays thereafter to the Doepartment head of his designated representative, The
writien grievance as this Step shall contain the relevant faets and a summary of the proceeding oral
diseussion, the applicable Section of this cuntract vialated, and the remedy requested by the




grievant. The Department head ot his designated representative will answer the grievance in
writing within five (5) workdays of receipt of the wrltten grievance,

Step Thige:

- If the aggtisved or the Union wishes to appeal the decision of the Depariment head, such
appeal shall be presented in wiiting to the Musicipal Administrator within five (5) workdays
thereafter, This presentation shall include copies of all Previous correspondence refating to the
mattet in dispute. The Municipal Administrator shall respond, in writing, to the grievange within
fifteen (15) calendar days of the submission.

" Sten Four,

If the grievance still remains unsettled, the Distriot Council Representative muy within
fifteen (15) working days after the reply of the Municipal Administration ia dus by written notice,
ta the Borough Cletk aml proceed to arbitration before the Public Employmient Relations
Commission, The parties will be bound by the rules of the Commissioner: The Unian.and Councii
can tutually agree upon a longer time period within which to.adjust the grievance befores golng 1o
Arbitiation, \

| E. The arbitrator so selected shall confer with theé represefitatives of the Boivugh
Courioil and the Union and hold hearings prompily and shall issue his desision not later than thivty
(30) days from the date of the clase of tie heatings, o, If oral hearings have besn waived, then
from the date of the final statements and proods on the isstes ave subinlted to him, The arbltrator’s
degision shall be in weiting and shall get forth his findings of fact, reasoning, and conclusions on
the issue submitted, The atbitiator shall be without power or aughority-to make any decision that
requires the commission of an act prohibited by law, which is violative of the terms of this
dgreement. Such a decision shall be fival and binding, ' :

G The.costs for the setvices of the arbittatos including per diem experises, if any, and
actual nevessary travel subsistence exponses shall be borte equally by the Borough and the Undon.
Any other expenses Inourred shall be paid by the party incurring same, The parties direct the

arbitrator 16 dacide s  proliminaty quostion whethes be hay jutisdiotion'to hear #nd déside the'

matter in dispute.

H.  All employses, ineluding ilfe grievant, shall continue undér the direetion of the
department head, regardless of the pending of any geievance until such prievance is pioperty
detornyined,

T, The time limits exprossed hevein shall be strlofly adhered to. If any grievance has
bot bieen Initiated within the time limits specified, then,the grisvance shall be deesited o Have been
dbandoned. I the griovarce Is rot procéssed to the next sueceeding step in the grievance proceduse
within the time limits prescribed there under, ther the disposition of the grievance at the: laf
preceding step shall be desmed to be sonclusive, If a decision is not rendered within the time limits

AT N e e, .




presoribed for decision at any step in the grlevance procedure, then the prievance shall be deemed
to have been dented. Nothing herein shall prevent the parties from mutually agreeing to extend or
conttact the time limits for processing the grievancs at any step in the grievanoce procedure,

K. The Union will notify the employer, in writing, of the names of its employees who
are designated by the Unlon to represent employees under the grievance procedure.

L. Agents of the Union wha are not employess of the Borough, will be petmitted to
visit with the employses during working hours for the puiposs of discussing union répresentation
matters, 50 long-as such right is reasonably exercised and there is no undue interforance with work
process (Such repiosentative shall alsa be recognized by the Borough as authotized spokesman for

the Union in the matters between tlie patties regarding employee reprosentation matters),

M. The Borough and the Union ate in conjunction with the gripvance procedure each
will give reasoriable consideration to request of the other party for meetings to discuss grievances
pending at.any step of the glevance procedure, ‘

N. Only one (1) :gri_eiranc@ ata time may be submitted to arbitration.




The Salary Guide shall be attached betero as Appendix A. _
1712024 Increase all base vwages by $1.50 per hour, then add 4% (retro to 1/1/2024)
1712025 Increase all base wages by 3% one step as shown on Appendiz A satary gulde.
1/1/2026 Inerease all base wages by 3% one step as shown of Appendix A. salary guide.
1/1/2027 Inerease all base wages by 3% one step as shown on Appendix A salary guide.

Step movetnent shall cocur on January 1st, regavdless of date employment commences
employment,

Employees shall be entitled to the wage level indicated in the Salary Guide, or minloum wage,
whicheveris greatée,

OVERIIME

A, ForEmployees of the Public Works Depattment overtime shall be considered as all
time worked in exvess of eight (8) Hours per day and forty (40) hours per week. No smployee shall
bie paid both daily and weekly overtims for the saine honrs worked.

B. For all the other white collar titles overtime shall be eonsidered as all time worked
in excess of seven (7) hows pér day and thérty-five (35) hours per week, No employee shall be
paid both daily and weekly avertime for same hours worked,

G0 Employees working on a Saturday shall be entitled to time and one-hslf (1.5%) the
employes’s regular ate of compensation, Employees working on & Sunday shall be entitled to
double time (2x) the employee’s regular rate of compensation. Binployess working on.a holiday
ahafl be entitled to double thue (2x) the employee’s regular rate of compénsation. Netwithstanding
Prrageaph (1) below, compensatory time shall net be available in lien of hioliday pay.

D.  Ovetime work shall be voluntary, except it cases of emergeney. Overtime shall be
offered to most senior man fitst. Should no employes voludteer for overtime, the Borotgh will eall
in employees in inverse seniority order provided the employee has the qualifications to perforn
such werk.

B Overthme work shall be distributed as equally as possible among all members of
the Bargaining Unit, in their réspective job classtfications, Overtimie will rotate through o list of
senjor to least senior employecs, starting with the next inling employes to work when overtime is
needed. Nothing hereln prectudes the call in of speclfically quatified employees when required,

F, Overtime shall be paid currently.
G, Overtime work shall be leeptl to a mininmiun sxcept in cases of emergency and must

be authorized in advance by tho Depattment Head. The response for the granting of overtime shall
be nated on the time report and certified by the Department Head.




H.  Reeall-Thore will be an automatic three (3) hour minimum of time for any re~call.
The three (3) hours minimum shall not be applicable to time periods contiguous with the
employse’s workday, The Borough retdins the right to hold the employee for the full three (3)
houts minimum, |

L Compensatory Time. An einployee shall have the option of receiving eithex pay or
compengatory tinge for working overtime. The employee shall inform the employer prior to
working the overtime or at.the beginning of their next regular shift. An eniployée may acerus up
16 80 houts of compensatory time. The FLSA provides that an employes who has accrued
compensatory time shall be perwmiitted to use such time off within a *reasonable period” after
making the request if such nse doos not “uduly disrupt” the operations of the Borough, Requests
for compensatory tirse off will be submitted in the same wmaniet 48 5 vacation and does not
supersie vacation or petsomal day requosts, e

Ji Any employée who perfoims water treatment plant checks during non=work hours
shall receiva $123.00, RN

10




ARTICLE VI
ERSQ USINESS DA

A, Bmployees covered under this Agresment shall be allowed four (4) days of
personal business leave annudlly, not deducted from sick or vacation leave, with approval of the
Govetning Body, The form for requesting such leave shall contain an indication whisther the
petsoiel leave is “religious”, “business™ or “personal.” Such leave shall not be for reereatiotal
Purposes.

B. A personal day application shall, except in cases of emergenoy, be made at least
five (5) worl days ptior to the personal day to be taken.

G A vew erployee must have a minimnm of one (3 year service. credit within the
calendar year before he/she is sligible for this benefit for the same calendar year,

D, Temporary, scasonal entployees, atd part-time employess are not eligible for this
benefit; Part-time employees shall receive personal days provated. . B

E. Such leave shall not accumulate from year to year,

E. Upon the death of an employse any scerned personal tims shall be paid to his/her
estate. o

11




ARTICLE VI
VACATIONS

A, Aftertheir first year, and in anticipation of continues employment for the remaindet
of the year, employeos shall have the right 1o take all vacation days to which they are entitled, at
any time, subject, at the discietion of their Depaitment Fead. Annnal vacation shall be prorated
for any employee whose employment ends other than at the end of a calendar year,

B.  Bniployess may catry over one year’s vacation time into the following year. If such
time is not used, it is lost.

C.  Upon termination of employment, an employee will recete payment for all acertied.
vacation leave. :

D.  Pulltime permanent employees shall earn vacation on the basis of the following
schedule.

Lesg than 1 year completed 1 workday per month of service

1 year completed 12 woikdays pet year
3 yoars completed 15 workdays per year
6 ycurs completed 18 workdeys per yoar
10 years completed 20 viorkdays per year
15 years complefed 28 workdays pet yesar
20 yeai's completed 27 workdays per year
25 years completed 30 workdays per year

B, When an employee requests permission to use an individual vacation day of ¥ or
part thetsof, such requests shall be ganted at the discretion of fle Departrhett Head, -

F. Requests for vacation leave must be submitted in writing to the apprepijate

departmient lisad no less than forty-elght hours priot to the time requested, Tosofar as possible, the -

employee with the longest coritinucs service ghall have preference in the asgighiment of vacatioh
leave. All vacation leave will be-gianted by the appropriate department hoad with togard to the.
officient operation of the department o L sime T

G, Ifan employee dies having accrued vacation time, histher estate shall recetve
Payrient équal fo the compensation figured on hisfhier salary af time-of death,

12




ARTICLE VIII
SICK LEAYE

A.  Sick Jeave is hereby defined to mean absence from post or duty because of illness,
accident, or exposure to a contagious disease requiring isolation,

B, Allfull-time employees covered by this agreement shall acerue sick leave with pay
at the rate of oine (1) working day for every month of service during the balance of the first calente
year of hiring, Bach fulltinte émployee shall receive fifteen (15) working days in every calendar
of service therepfter, Part-time employees shall recelve sick leave on a prorated basis,

C.  In the event an illness requires an: employes to take iii excess of thrée (3)
consecutive accuniuilated sick days, said employee shall submit to the Department Head a weitten
statemagnt ftom his treatiing physician describing the neture of the illness and whether such filness
requires the employee to remait at home and away from duty, In the evenit-the employes takes in
excess. of ten. (10) consecntive acoumitlated sick days, the employer shiall fiave the right to have -
the employee periodically examined at the Borough’s expense by & Bozough appointed physiclan -
to determine the nature of the illness and whisther such ilriess requires to. the employee to rematn
at home and away from duty. : S

D;  The apyointing authority may recuire proof of iliness of an smployee on sick lsave,
whengver such tequirement appears reasonable. Abuse of sick leave shall be cause Sy diseiplinary -
actlom kall cases of reported illness or disability suffered by an eriployee; the Borough reserves
the right to send. for a Medical Physicisi to examiite the repoit on the eondftion of the patient to
the Department Head, '

E. During protracted periads of illness or disability of an employes, the Depariment
Head may require intérim reports on the condition 6f the. patient at weekly dr bt-weskly periods,
from the attendlng physiclan and/or a Berongh medical physician at Bargugh expense. ‘Whei
under medical eare, employses are expected to ponform fo the instruptons. of the attending
phiysician if they wish to qualify for salary payment during such period of illmess or disability, The
employes agrees to subnit propei docuinentation to his/her iisurance cotpany for relmbursement. .
of Borough ordered exams the Borough will make up tho differonge. SRR

B The uley which follow apply to the payment of salarios duting periods:ofillness o
disability, of vegular, permasent fufl4ins smployess. Tempoiary and seasondl srmployees ate-not
entitled to-compensation for sush absences, No employes shall be allowed to work #id endanges
the health and wellbeing of other employees:if the employes’s condifion watrants, the employee
triay be directed to take slok leave. The Supervisor may direct the employee to the Borough
physictan for ar opirion 4s to the efigibility of the smployee to be absent from work. "

. Sick leave with pay shall not be allowed under the following sonditions:

o 1. When the employee, uder medical care, fails to carry out the orders of the
attending physician.
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2, When in the opinion of the Borough medical physician, the employse is ill
or disabled because of self-impossd contributory cavses,

3. When in the opinion of the Borough medical physician, the disabitity or
illness is not sufficient severity to justify the employes’s absence from duty.

4. When an employee does not teport to the Borough physician as ordered.
5 Whe supervisor is unable to contact the employee,

H.  The yecommendation of the Borough medical physician, ds well as those of the
attending physician, as to the justification for the absence from duty on_account of disabllity or
illness or of the fitriess of the employee to return to duty shall be consiclered by the Department
Head,

L The Department Head reserves the right in such cases where there is a differerve
of professionn] epinion between the Borough physiclan and the personal pliysician, to tequire the
employes to subtnit o an examination by a third doctor at Borough expense. -

Lo Tnchanging an employee with stk leave, the smallest unit fo be considered i3 o4~
lialf (44 of & workivig day, o el

J. icl lepve shall not be allowed for such things as ordinary deiital care, not for any:
oflier professional servicos that may be normally seheduled within the snplayes’s regular off time,
The utilization of sick leave for elective medical procedutes will not be ponsidered suffivlent
tnedica; evidenoe 1o substantiate the necessity of scheduiing the medical-or dental servises:during
the work week. |

Ko Ifany employse is absent from work for reasons that entitte Lifit to stk leave, the
Department Head or'his designated representative shall be notified as early as possible, buf no later
{hiini ae-hialf (%) hour priorfo the start of the scheduiled work shift fiom which heis absent. Failure
to 80 notify the Dipartment Head or his designated reprogentative muy be- dauss far diseiplinary
action. An employee wha ls absent thrée (3) conseeutive-days or mote, aid Who does fiot fotity
hig Department Head or soms efthet respoisible represaiitative of the Borough on aty ol'the st
thee (3} days will be subjoot to dismissal. ' T T

) L. Habitual absenteeism or tardiness may be cause for discipline 1p to and fnoluding
discharge. In the-evont an employes i tardy for wotl up to one=half (4) hon, then one-half (%)
K shall bs dsdusted Trotn s pay, In the event ah efaployes ia tardy for more than one (1) hour,
then e sy boe sent hoie fof the day at the diseretion of fhie supsrvisor, Notios of all dodking shall
be provided to the smployes in-wiiting within seven (7) days. The supervisor shall iave, however,
the di;sfr@tiou inall instanves of giving 4 waining for the ftetdent oftardiness, said warning to be
it weiting, )

. M. Agyemployes who galls in sick and engages In outside einployment may be subiject
to imhigdiate disclpline. '
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N.  In the event that an employee is eligible to receive state or federal disability
payments ineluding Secial Security, sick leave shall be reduced to a rate such that the combination
of sick leave and disability payments will equal the enployes’s normal compensation of slek leave
and disability payments will equal the employee’s normal compensation untll sick leave is
exhausted. As a prerequisits to reeeiving any berefits under this Article, an employeo will be
recuired fo apply for state or federal disability benefits ingluding Social Security, and to furnish
proof of such application to the Borough, along with proof of receipt or denial of such benefits.

O Any employee who engages in outside employment while on sick leave without the
permission of the Depariment Head shall be sulsject to disciplinary action up to and including
dischaige. '

P, If an employee exhavsts his accumulated sick time any siek' loave which is
disapproved will be charged as absence without pey utiless the employee agioes in writing that the
tinie shall be chaiged against vacation time. ' : R :

Q. Bmployees shatl be allowed to dotiate sick tima to other employees, who have used
all of their acorued time (siok, varation and/or conmpensatoty thire) and are seiously-ill.

R.  Anemployee may sell back to the Employer sick days over 30 duys-accrued at the
rate of ong hundred percent upon notice to the stployer no latér than Qctober 15th each year, The
employee shall recelve payment by sepsiate cheok in ths last payroll of Déeceinbier that yeai. An
ornployeé ean sell back any sick leave in excess of their thirty-day bank. This paragtaph shall not
be applied to any employes who ¢orumenced smployment on or after May 21, 2010, pwsuant to
NJB.A11A:6419, N

8, Consistent with existing law, upon retirement an employes may sell back ta the
Borough 25% of acetued sick time, at the fitel xate of compensation not to exceed $15,000,00
(fifteen thousand dollars), Upon retirement, an antployee. iy sell back to the employer acorued
siel thie at 50% of the final rate of compensatien not to dxeeett $15,000, provided the employes

has not sold back sick leave foirthe three (3) calendar years prior to retirement. The aforementionsd -

no-sell back for three (3) yeais tequirement shall not apply if the time was sold bagk in 2016, 2017,
or2018. :
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ARTICLE IX

A, Inthe event of death iri the employee’s immediate family, the smployes shall be
granted time off without Josy of pay from the day of death up to and including the day of the
farieral, but in no event shall sald leave exceed five (5) calendar days,

B, The “immediate famiiy” Shall inglude only Iuisbard, wife, child, pareni, brother,
sister; grandparents, grandehild ox in-laws, parental guardians, foster parents or other as appiovisd
by the Governing Body.

G Tnthe event of the denth of an Employee’s aunt, uncle, brother-in-law, or sister-in-
law, the employee shall be granted time off without loss of pay from the day of death or thie day
of the funcral, but in no event shill the Jeave excoed two-(2) working days, In the evenit of death
of & fieod oi & nephew one (1) day of funeral leave, the day of the funeral shall be granted;

D.  Reasonable verification of the event may be requited by the Borough.

E.  Such bereavement is not in addition to any holiday, day. off, wavation teave or -
competisatory tirie off falling within the time of bereavement, _

F.  An employee may make a request o the Department Head or- is. desighated
représentative for tims off to attend a funeral separate and distinet figm bereavement leave.
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TICLE
iNSURANGE

A, The Borough shall provide hospitalization insurance coverage, major medical, and
insurance,

B.  The Borough has the right to change insurance catriets or institute a self-Insurance
Irogram, so long as substantially similac henefits are provided.

C. Co-payment on thie game to-pay as the LPA contract.

. Upon retirement; sither disability or with 25 yoars of fuli-tine service to the Borough, the
Borough paid health plan in-effest at tie tlme. (e.g. family, single, efe,} of retirement will be maintained,
while 8ligible, for the retiee until Medioare assumes responsibility; at which tiime the Botough insutance
shalt become seovndary For the 1ifs of the ratirss, This shall be hon-fevocabis foo any fetiren gaining banefit,
Annually, the retives shall provide a Statement of entitlement for his dependents; insurance eoverage will
be modified downwatd as deperdents become inellzible, and coverage will not be Increasid i futire, Any
Borough-erployes prohibited fionm belrg entolled i an hsuraica plan bsdause of mariial/dependent status
wha serves 25-years, full-Hline, a3 an émployec of Borough shall be provided totlrement:benefits at-cost -
sonsistent with. State faw at the tinio of retirement if an ovent oeciered that would texminate the existing
dependent soverage, ‘ -

B I the employee olects to use the health benefits of the spousd, he will bé paid by. the -
Botough one half {14) the Borougli's cost 6f purchasing the plan, This shall be a monihily adjustment; not
paut.of normial oompsrisation, and shall not be used to establish a new base salaty:

F. Begiining 1/1/2012 pach emplayee shall be. responsible for payment towards medionl
bienefits as mandated by state law, at the schedules sstablishetl®by sald law, - . ‘
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ARTICLE XI

HOLIDAYS
A. All Employees shall recetve credit for 4 day off for the following thirteen (13)
holidays:
1. New Year’s Day
2. Martin Luther King Day
3. Presidents Day
4, Good Friday
5, Memeotial Day
6.  Independence Day
7. Labor Day
8. Colunmbus Day
9 Election Day
10, Veteran’s Day
11, Thauksgiving Day
2. Day after Thanksgiving
13, Chuistmas Day

B, Ifaholiday falls on a Sunday, it is ordinarily observed on the-following Monday.
Ii the holiday fails on a Saturday, it is ordinarily pbserved ori the prévious Friday.

C. If an emiployee is.on leave of absence or has an unexcused absence the day before

or efter the holiday, the emplayee is not eligible to receive holiday pay..

D, Tanemployee is called to work ona holiday, he shall receive his pay for the holiday

plus bg patd at the samé rate of tiie and one-half for the work dor,
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Ao Anyregular fuli-time emiployee who loges time from his/her job dve to jury duty as certified
by the Clerk of the Court.shall be paid by the Employer the difference between his/her daily base rate of
pay (up to a maxtmum of eight hiours) and the daily jury fee, subjeot to the following conditions,

- 1. The employes must otlfy their Degartment Head immediately upon recgivitig of
a symmeons for jury service

L The employee has not voluutarily sought jury service

_ 3. The employes submits adequate proof of time served on duty and the amount
received for suoh sgrvice, - : B

B. If onany givon day an employee is attending jury duty, he or she is released by the Court

peior to 12 nood, that employee shall be fequived to reiurn to work by three o*clock that day in orderto -~

receive.pay for that day.
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A permanent em
accordance with the law,

MILITARY LE

ployee who enters upon active military duty shall be granted a leave of absence in
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ARTICLE X1V
LEAVE OF ABSENCE

A, EBmployees shell have the right to petition for an unpaid leave of absence, not to
exoeed 30 consecutive calendar days. This request must be made in writing to the employee’s

Depattment Head who will then forward the request to the Borough Council. The Borough Coungil
will consider gach such dass on its own merits, and a declsion in one case shall in no event be
deemed to have established a prepedent in ancther,

B.  Ifleave is granted, the employee will be entitted to his/her old position provided
he/she I capablé of performing the work.

C. Employees shall be granted leave pursuant 1o the Pamily Leavs Act,
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ARTICLE XY
DISCRIMINATION AND COERCION

A, The Employer and the Union agree that there shall be no discrimination against any
employee in accordance with state and federal law.

B.  The Borough aid the Union agree that all employees covered under this agreement
have fhe xight without fear of penalty of reprisal to foim, joln, and assist any employes organization
or to refrain from any such activity, There shall be no disorimination by the Borowgh by thie Uition

againet any employee because of the employes’s membership or non-membership or activity or

non-activity in the Union,

C.  The Borough and the Undon agres that there shall be no diserimination againgt an
employee pursuant to.the Americans with Disabilities Act,
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ARTICLE XVI
PROBATIONARY PERIOD

A, Anemployee appointed to the classified service shall serve a probationary period
of hinety (90) days which may not be extended, The purpose of the test period is to enable the
appointing anthority to evaluate the employes’s work performance and conduet, in constitution
with the Departmeant’s haad, in order to determine whether the employee tetits perrmatient status,
It every case, the employee shall be notified in writlng of the discontinvance of his/her servioss
and of the reasons for the action, A oopy of the notice will be forwarded to the Civil Service
Commission.

B.  Pursuant to NJAC 4A;4-5.3, the appofnting authority shall prepare a progress repoit
on the employee at the end of sixty (6) days and a final reportat the conelision of the probationary
period. Unless an eniployes is notified in wiiting that his/hes performanes is unsatisfactory prioy
to the ninetieth (90th} day of probatlonery peried, then the perminent appoliitment to the position
will be automatie,

C.  Aningly (90) day probationary period shall also pertain to an employse promoted

to a higher classification. Such probationary status will in no way affect the rights and status of the
employee in the original or lower clagsification. Ce T C

D, Atths récommendation of the Departiment Head a Laborer I'may be promoted to

Laborer 11 upon the condition fhat the employes holds # Comimeraial Difver's License with the
appropriate endorsements to eperate munivipal vehicles, ' :

E, A Repairer, upon completion of 5 years in shall be promoted to Repairer H apon.

recommendation of Departmerit Head, Employees who acqiitie d W15 C-1 and/or Tv1 license from -
thie State 6f NI shatl teceive a $500 incréasedn thelr base salary for aach license, '
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ARTICLE XVII
SEVERABILITY AND SAVINGS
If any provision of this agreement or any application of this agreement ot any employes or
group of employees is held to be contrary by faw, then such provision or application shall not be

deemed valid and subsigting, except to the extent permitted by law, but all other provisions ot
applications shall continue in full force and effect,
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ARTICLE XVIII
TPLINE AND DISCH,

A, There shall be no discipline ot discharge exeept for just cause. No form of discipline
or reprimend shall be done in such a way that causes embarrassment to the employee involved,
Other than au oral reprimand, the employee; the Local Union and the District Couneil shall be
furnished with a written copy of any disciplinary action taken, with the reasons therefore.
Employees shall have the fight 1o appeal atiy discipline thiough the grievance exnept a3 piovided
im Clyil Service. The appgal shall be instituted at a level of the grievance prosedure deemed
appropriate under the ciroymstances, All diseipline shall be progressive when approptiate.

B.  Progressive Discipline, as appropriate based upon the seéverity of any action, shall
follow the following guidelines: o :

1. Counseling

2. Oral Reprimand

3. Written reprimand

4, Docking

5. Suspension consfsient with sstablished puidelines.and
‘ Civil 8ervice tales and regulations,

6. Demotion

7 Removal
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ARTICLE XIX
BILI: OF RIGHTS

To ensure that the individual rights of the employees in the Bargaining Unit are not
violated, the following shell represent the Exoployse’s Bill of Rights:

A Anemployee shall be entitled to Union of a disciplinary hearing.

B, No employse shall be required by the Employer and/or its Agents to submit to a
non-eriminal interrogation, unless the employes s ufforded the opportunity of Union
Repressutation, ' :

C. Tiaall di‘sdipliﬁﬁry hearings the employee shall be presumed immocent writil proven
guilty and the burden of proof shall be ox the Employer, - -

D. The Employer shall maintain an acenpate, up-to-date seniority Pogter shiowing the
date of hire, clagsification, and rate of pay of each employee vovered by the Agreement; and the
Emploger shall furnish copies of same to.the Unton in Jannary: of each vear.

E.  Exeept where Now Jersey Department of Personng] statutes provide otherwise; in

oases of layoflls, recalld, vacation schedules, an employee with the greatest amount of senfority

shall b given preferenice, provided he kias the ability to perfarna the work involved, |
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JOLE XX

WORKERS COMPENSATION

A. When an employes is injured on duty, he is to recelve worker’s compensation due
him plus the difference betwsen the amiount reeivid ag compensation to him and his salaty during
the petiod of temporary disability only, hot to exceed one year, Department head will review said
claitn to ensure said injury 1s in compliance with department’ policies and procedutes,

B, Anemployes who iy infuted on the job and is sent home, or to a hospital or doctor’s
ofiice to obtain medical attention, shall receive pay at the applicable rate for the balance of his
régular shift for that day, :

C. The employee shall not be charged with any sick leave time for time lost dus to
such pasticular Injury or digability vovered by Worket"s compensation. R

D.  Tobe eligible for injury leave, the employee tust report his injury-within twenty.
four (24) hours of the injury. ' : -
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ARTICLE XXT
GENERAL PROVIS

A Usion Bulletin Board: | The Employer agrees to furnish and maintain 2 suitable
bulletin board in a convenient place in the employee’s work area to be used by the Union for
official union business only,

B, Union Activities on Employer’s Ti d Premises; The Bmployer agrees during
working hours on the Emplayer’s premises and without loss of pay, union representatives shall be
allowed to post unjon netices, distibute union literature, solicit unton membership during other
employees’ non-working time, and attend negotiation medtings, trabsmit communications
authorized by the Yoeal Unian or its Officars or other Union fepresentatives, conterning the
enforeefitent of any provisions of this Agreement provisiony of this Agreement provided such.
activity dbes ot interfisre with the Borough work schedule, ‘ P

C.  Visits Unlon_Representatives: The Fmployer sgrees that_ accredited
Represbitatives of the American Federation of State, Couniy atid Munieipal employeess, Whether
Local Union Reproseritatives, AFSCME Counil Representatives ot Intexniational Representatives,
shall have full and free acoess to the prextse of the einployer af thy time durlng working hours to
conduot union busiuess, provided prior notice has been furnistied to' the employer and provided
that none of such activities shall interfere with the employer’s-woik scheditle and gotivitios,

D. Travel Expense:

1. Employees requived by the Borough to travel or aftend -oaiventions,

somingts, of trafning courses on behalf of the. Boraugh will be reimbursed for any legiticate
expense provided it is-supported by a detailed claim e appiopriate supporting. receipts,

2 Usé of any employee’s passonal aufo Shall be at the IRS anthioifzed ate.

E.  Conferences and Seminars: The elested Union Represntative shiall have up 162
{two) days® time offto attend Union business withiout logs of pay peiysar, . :
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ARTICLEXXI
SAFETY AND HEALTH

The Employer shall at all times maintain safe working conditions.
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ARTICLE XXIIT
CLOTHING

A, Employér agreesto provide each full and part-time, but not seasonal ot temporary,
employee of the Public Works Department with the Tollowing clothing;

Rain gear - replace as necessary fron damage at work

Five (3) long sleeve shirts

Blve (5) suminier shirts

Eleven (11) pairs of long pants

Five (5) paivs of shoris '
One (1) winter coat - replace ng necessaty from work daniage,
Work Gloves - replace as necessaty, -
PROSH approved safety vest — replace as needed.

One (1) sweat shirt and 2 (two) T-shiirts evety two (2) years.

- Be The emaployer will provide gach year the shirt and pant allotment Hsted a,bgve‘.

C.  The Borough will eontinye the practice, at the same level as 2011, of providing &
nrtiform cleaning servioe. L

D.  Bach full and park-titne, byt tior seasonal or temporary; Public Works eplyyes
shall xeceive a §350.00 boot allowance aceount with-the Borough, With this they will buy-safety
shoes 48 needed and lefioyer monies can be used toward other worle gear, AH ere to be. used for
work, all work bovts shall be OSHA required steel toe shos and must buy ydreimmumg of two paive
of boots per year,

E. The Borough agrees lo exetolse its managerial -j:ntm:qgfafivﬁaﬁd install shovver fasilities
within. the Department of Public Wordy, Such installation shall oceyr pg soon gy reagonably
Practicable. Employees use of the shower Faeflitios shall oéatie oulside of their novmal worle

schedule and shall net be considered compensgble thme, When degmed necessaiy by a supervigor,
an employee may uge the showei dﬁnin‘g the regular workddy, without loss of compehsation,
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ARTICLE XXIV
WORK SCHEDULIL

A.  Theregularly scheduled work weel fox employess of the Pubilic Works Deparinient
shall consist of five consecutive days; Monday thvough Friday. The houts of work shall be 7:00
amn. to 3:30 pam. with an unpald lunch break of onevhalf how. Summer hours (6:00 a.m. to
2:30p.x0.) shall begin on the second Monday in May and continue until the second Monday in
September, :

8. Bxeept as otherwise provided herein, the work week for all othes stployses
covered under this Agreement shafl be 8:30..m, to-4:00 pim,, with one-half houp uripaid limch.
The regulaily scheduled work wesk for Polics Records Clorks shall consist of 40 hours per week,
to be determined by the Chief of Police, Monday through Friday, inclugive, Police Records Clerk
shall receive an unpaid lunch break of one-lalf hoyr,

C.  Bmployees shall be gianted two (2) fifteen (15) minute rest breaks, one in the AM
and one in the PM.,

I The Borough retaing the right to change wotk hones listed above to fit th niseds of

the Borough. The Borough agress to give thirty (30) day notice, if possible, and discuss such with
the Union.
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TICLE XX

CHECK OFF

+ A Dues dedusted by the Borough of Lakehurst shall be transmitied to the designated
Union Official of the American Federation of State, County and Municipal Fmployees
(“AFSCME") New J ersey Council 63, AFL-CIO, The Borough of Lakehurst agrees to provide to
the Unlon monthly, g complete up-to-date electronic listing of all employess. covered by this
Agreetient, Such listing shall be in the Excell format and Includs the employee’s department, job
classification, word Iocation, home addvess, personal phone and/or cell plione number; personal
email, emaployment status and the arount QF dues deducted as 1t appears on the records of the
Borough of Lakehurst covered by this Agreement, ‘ : =

B.  TheUnion shall indemnify defond and save the Employer harmless against any and - -

all claims, demands, suits or other forems of Liability that shall aiise vut of or by tedson of actioh -
taken by the Boaid in reliance upon salaty deduetion authorfzation cards as fitnishied by the Unioi
1o the board, or relisnce upon the official notification on the Tetterhend of the Union and sighed by
the President of the Union, advisitig of such change deduction; S :
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ARTICLE XXVI
UNION AND EMPLOYER RIGHTS

The Borough dnd the Union agree that each is required to comply with the Workplace
Democracy Bubancement Aot and the United States Supreme Court Decision in Janus v,

AFSCME, 585 U8, (2018)
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\RTICLE, X

ARTICLE XX VIl
FULLYBARGAINED AGREEMENT

This agreement represents and incorporates the complete and final understanding and settlement
by th paities of all bargaitiable Issues, which were or eould have been the-subject of negotiations,
During the term of this agteement, neithet pdtty will be koquired to negotiate with respect to #ny
such matter, whether or not covered by this Agreement, and whether or not within the knowledge
or contemplation of either or both parties at the time they negotiated or signed this Agteeriient,
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ARTICLE XXVIIT
DURATION

This agreement shall be in full force and effect as of J anuary 1, 2024, and shall remain in
effect to and including December 31, 2027, without any reopening date. This agreement shall
continue in full force and effect from year to year thersafier, until one party or the other gives
notice, in writing, no sooner then one hundred fifty (150) nor no later the one hundred twenty
(120) days prior to the expiration of this Agreement,

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals at the
Borough of Lakebhurst, New Jersey, on the date written below.

FOR THE BOROUGH OF LAKEHURST FOR AFSCME COUNCIL 63
//w;f / "ﬁf%/ ff//wz?ﬁﬁd
Mayor 7/ Terry/l.. Woodtow ~ 374/207%
Date: 574 (3. Regional Field Service Director
AFSCME Couneil 63
Date:
W At At deff) Al S/@m v/(ﬂ
Municipg| Clerk | Local 3304RChapter Chal//
Date:  5/4 /4, , Date: /s /o?«—t:félft/
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SIDEBAR AGREEMENT

This sidebar Agreement is made this 3th day of August 2020, between the Borough and
AFSCME District Council 63.

Where as, the parties wish to place certain employees &t certaln steps, as discugsed below.,
Now, therefore, the Parties agree as follows:

1. Effective and retractive to January 1,2020, Xovi Brennasi aud Jolin Wishieski shall
be placed on step 2 of the salary gutde.

For the Botough * P thie Utifon




