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This Agreement entered into this 1st day of July, 2019 by and between the Board of
Education of New Brunswick, the City of New Brunswick, New Jersey hereinafter
called the "Board," and the New Brunswick Education Association, hereinafter called
the "Association."

WITNESSETH

WHEREAS, the Board has an obligation, pursuant to the N.I.S.A. 34:13A-, et §.fi , to
negotiate with the Association as the representative of employees hereinafter designated
with respect to terms and conditions of employment, and

WHEREAS, the parties have reached certain understandings which they desire to
confine in this Agreement,

In consideration of the following mutual covenants, it is hereby agreed as follows:

Article I
RECOGNITION

A. The board recognizes the Association as the exclusive and sole representative
for collective negotiation concerning the terms and conditions of employment
for all personnel employed or on leave by the Board, but excluding: Supervisory
and Executive Personnel, Confidential Secretaries, (Superintendent, Assistant
Superintendent, Assistant Superintendent for Human Resources and the Board
Secretary's Secretary), Business Office Manager and Cafeteriaemployees.

B. Unless otherwise indicated, the term "employee" when used hereinafter in this
Agreement shall refer to all personnel represented by the Association in the
negotiating unit as defined above.

C. Unless otherwise indicated, the term "teacher" when used hereinafter in this
Agreement shall refer only to certificated personnel, including the position of
technology teacher.

D. Any individual contract between the Board and an individual employee
heretofore or hereafter executed shall be subject to and consistent with the terms
and conditions of this Agreement. This Agreement during its duration shall be
contrelling.

Article 11

NEGOTIATION OF SUCCESSOR AGREEMENT

A. The parties agree to enter into collective negotiations over a successor
Agreement in accordance with NLJ.S.A. 34:13A-, et. als. of the State of New
Jersey in a good-faith effort to reach agreement on all matters concerning the
terms and conditions of employment.

Any Agreement so negotiated shall apply to all employees, be reduced to
4



writing, be signed by the Board and Association, and be adopted by the
Association and the Board.

B. The Board agrees not to negotiate concerning said employees in the negotiating unit
as defined in ARTICLE I of this Agreement with any organization or individuals other
than the Association.

C. This Agreement shall not be modified in whole or in part by the parties except by
an instrument in writing duly executed by signatories tothe contract.

D. Representatives of the Board and the Association shall meet, upon the request of
either party, for the purpose of reviewing the administration ofthe Agreement. All
meetings between the parties shall beregularly scheduled whenever possible.

E. This Agreement represents and incorporates the completed and final understanding
and settlement by the parties of all bargain able issues which were or could have been
the subject of negotiations. During the term of this Agreement, neither party will be
required to negotiate with respect to any matter that was within the knowledge or
contemplation of either or both of the parties at the time they negotiated or signed
this Agreement.

F. One thousand eight hundred (1,800) copies of this Agreement shall be printed at
O the equal expense of the parties after the agreement with the Association on the
format. The parties will make every effortto see that these copies are delivered to the
NBEA within 60 days of agreement of both parties to send the final copy to the
printer no later than 90 days after ratification.

G. Whenever any notice is required to be given by either of the parties to this Agreement
to the other, pursuant to the provision(s) of this agreement, either party shall do so by
telegram or registered letter to the following addresses: .

1. If by the Association, to Board at 268 Baldwin Street.
2. If by the Board, to Association at 83 Morris St. Suite 4.

Article III

GRIEVANCEPROCEDURE
A Definition

1. A grievance is a claim by an employee or the Association based upon the

— e 5

administrative decisions affecting the terms and conditions of employment of
an employee or group of employees or the Association,

2. An "aggrieved person” is the person or persons making the claim.

B. Purpose
The purpose of this procedure is to secure equitable solutions to problems affecting

employees, the terms and conditions of employment.
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Conditions

1.

A grievance to be considered under this procedure must be initiated by the
aggrieved within 1 thirty (30) calendar days from the date when the grievant
would be reasonably expected to know of its occurrence.

In the event a grievance is filed, at such time that it cannot be processed
through all the steps in this grievance procedure, by the end of the school
year and, if left unresolved until the beginning of the following school year,
could result in irreparable harm to the aggrieved, time limits set forth herein
shall be reduced so that the grievance procedure will be exhausted prior to
the end of the year or as soon thereafter as is practicable.

Failure to process a grievance to the next step of the procedure within the
specified time limits shall be deemed to be acceptance of the decision

rendered at that step.

Failure to communicate the decision in writing on a grievance within
the specified time limits shall permit the aggrieved to proceed to the
next step.

Procedure

1.

Level One
An employee with a grievance shall first discuss it with the principal or

immediate supervisor, either directly or with the Association's designated
representative, with the objective of resolving the matter informally.

All meetings past Level One in which the aggrieved is involved may include a
representative designated by the Association.

Level Two
If the aggrieved person is not satisfied with the disposition of the grievance

at Level One, or if no decision has been rendered within five

(5) school days after the presentation of the grievance, the aggrieved may
file the grievance in writing with the person or persons designated by the
Association. This written grievance shall be referred to the
Superintendent or the Superintendent's designated representative within
ten (10) school days after the initial representation or within five (5)
school days after the decision is rendered.

The Superintendent or the designated representative of the Superintendent

shall render a decision in ten {10) school days to the Association and to the
aggrieved person. The Superintendent's decision shall be in writing.



Level Three
If the aggrieved person is not satisfied with the written disposition of the

grievance at Level Two, or if no written disposition has been rendered
within ten (10) school days after the grievance was delivered to the
Superintendent, the aggrieved may, within ten (10) school days after a
decision by the Superintendent, or fifteen (15) school days after the
grievance was delivered to the Superintendent, whichever is sooner, appeal
this grievance in writing to the Board of Education through the person(s)
designated by the Association. The Board will, within thirty

(30) calendar days, conduct a hearing or render a decision. If a hearing is
held, the Board will render a decision within fifteen (15) calendar days after
the hearing and notify the aggrieved person(s) and the Association in
writing.

Level Four
a. If the aggrieved person is not satisfied with the written decision of

the grievance at Level Three, the aggrieved may request in writing
that the Association submit the grievance to arbitration- whether
binding or advisory. If the Association determines that the grievance
is meritorious, it may submit the grievance to arbitration within
fifteen (15) days after receipt of the Board's written decision (from
Level Three).

b. Within ten (10) days after such written notice of submission to
arbitration, the Board and the person(s) designated by the
Association shall attempt to agree upon a mutually acceptable
arbitrator and shall obtain a commitment from said arbitrator to
serve. If the parties are unable to agree upon an arbitrator to serve or
to obtain such a commitment within the specified period, either
party may make a request for a list of arbitrators to the Public
Employment Relations Commission. The rules and procedures of
the Public Employment Relations Commission shall then bind the
parties in the selection of an arbitrator.

c. The arbitrator so selected shall confer with the representatives of
the Board and the representatives of the Association, hold
hearings promptly and issue a decision not later than twenty (20)
days from the date of the close of the hearings or if oral hearings

proofs on the issues were submitted. The arbitrator's decision
shall be in writing and shall set forth the findings of fact,
reasoning, and conclusions on the issues submitted. The arbitrator
shall be without power or authority to make any decision, which
requires the commission of an act, prohibited by law or which is
violative of the terms of this Agreement. The decision of the
arbitrator shall be final and binding on the parties in all matters
concerning interpretation, application, or alleged violation of the
7



agreement, including grievances arising out of minor disciplinary
actions, except for that language under the articles concerning
transfers, assignments and promotions, which shall be subject to
advisory arbitration. The decision of the arbitrator shall be advisory

on all other grievance matters.

d In addition, the Board's decision shall be final and binding on

grievances concerning:

(i) Any matter for which a specific method of review
is prescribed and expressly set forth by law, or any
rule or regulation of the State Commissioner of

Education, or

(i) A complaint of a non-tenure employee which
arises by reason of the employee not being

reemployed, or

(iii) A complaint by any certificated personnel
occasioned by appointment to or lack of
appointment to, retenticn in or lack of retention in,
any position for which tenure either is not possible
or not required,or

(iv) Any matter which according to law is either beyond
the scope of the Board's authority or limited to
unilateral action by the Board alone.

E. The costs for the services of the arbitrator, including per diem and expenses, if any, and
actual and necessary travel, subsistence expenses, and the cost of the hearing room
shall be born equally by the Board and the Association. Any other expenses incurred

shall be paid by the party incurring same.

F Rights of Employees to Representation

The aggrieved may be represented at all stages of the grievance procedure by the
grievant personally, by a representative of the grievant own choosing approved by

the Association or by a representative selected by the Association.

G Rights of the Association

1.

el algeee-nfihe prievance B A e

The Association shall have the right to be present and to state its views at

2.

No reprisals of any kind shall be taken by the Board or any member of the
administration against any aggrieved person, any Association
representative, witness or member, or any other participant in the grievance
procedure by reason of such participation.
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Miscellaneous
1. If, in the judgment of the Association, a grievance affects a group or
class of employees, the Association may submit such grievance in
writing to the Superintendent directly and the processing of such
grievance shall be commenced at Level Two.

2. The Association may process any grievance through all levels of the
grievance procedure even though the aggrieved person does not wish to do
s0.

3. Decisions rendered at Level One which are unsatisfactory to the aggrieved

person and all decisions rendered at Level Two, Three, and Four of the
grievance procedure shall be in writing, setting forth the decision and the
reasons therefore and shall be transmitted promptly to all parties in interest and
to the person(s) designated by the Association. Decisions rendered at Level
Four shall be in accordance with the procedures set forth in Section D- 4 of

this Article.

4. All documents, communications and records dealing with the processing
of a grievance shall be filed in a separate grievance file and shall not be
kept inthe personnel file of any ofthe participants.

5. All meetings, hearings, and investigations under this procedure shall be
accomplished without interference with the operation of the school system
after school hours and shall be considered private.

6. Time limits may be extended at Level Two, Three, and Four by mutual
consent of both parties. The extension may be for a specified length of time or '
an indefinite period.

7. It is understood that all employees, including the grievant, shall during
and notwithstanding the pendency of any grievance, continue to observe
all directives and assignments and applicable rules and regulations of the
Board and its administrators until such grievance and any effect thereof
shall have been fullyresolved.

Article IV
EMPLOYEE RIGHTS

Pursuant to N.J.S.A. 34:13A-1 et seq,. the Board hereby agrees that every employee of
the Board covered by this Agreement shall have the right freely to_organize, join and

“support the Association and its affiliates for the purpose of engaging in collective

negotiation. As a duly selected body exercising governmental power under the laws of
the State of New Jersey, the Board undertakes and agrees that it shall not directly or
indirectly discourage, deprive or coerce any employee in the enjoyment of any rights
conferred by N.J.S.A.,. 34:13A- | et. seq., that it shall not discriminate against by reason
of the employee membership in the Association and its affiliates in respect to hours,
wages, or any terms or conditions of employment, his/her participation in any activities
of the



Association and its affiliates, collective negotiations with the Board, or his‘her
institution of any grievance, complaints, or proceeding under this Agreement or
otherwise agree with respect to any terms or conditions of employment.

No employee shall bedisciplined without just cause.

The Board and the Association agree that there shall be no discrimination, and
that all practices, procedures, and policies of the school system shall clearly
exemplify that there is no discrimination in the hiring, training, assignment,
promotion, transfer, or discipline of the employees or in the application or
administration of this Agreement on the basis of race, creed, color, religion,
national origin, sex, domicile, marital status, or sexual orientation.

Any employee who believes that he/she has been discriminated against shall
file a grievance pursuant to Article III, grievance procedure, or, in the sole
discretion of the employee, to the Board's Affirmative Action Officer.

If any provision of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to law, then such
provision or application shall not be deemed valid and subsisting, except to the
extent permitted by law, but all other provisions orapplication shall continue in
full force and effect.

Whenever any employee is required to appear before the Superintendent orthe
Board, or a Board Committee or member thereof, concerning any matter which
could adversely affect the continuation of that employee in his/her office,
position, or employment, orthe salary or any increments pertaining thereto, then
the employee shall be given written notice of the reasons for such meeting or
interview and shall be entitled to have a representative of the employee's own
choosing. This language shall in no way restrict or limit the Board or
Superintendent from holding meetings or discussions withemployees.

Student grades shall be initially determined by the teacher upon his/her professional
judgment within the grading policy of the New Brunswick Public School District. [n
cases where a student's grade is requested to be changed, the principal will first
discuss the change of grade with the teacher. If the grade is changed, the teacher may
make a report in writing to the principal. Upon receipt of this report by the principal,
the principal will countersign the report, one copy will be returned to the teacher, and
one copy will be placed in the student's file.

No employee shall be required to work in any building or part thereof that is
unsafe or contains conditions deletericustohealth.

No employee shall be obliged to work in an unattended building or in such isolated
areas as to jeopardize their safety. No employee shall be required to enter or remain
in any building where materials and/or conditions are hazardous to her/his health as
determined by state and local health officials.
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D.

Article V

ASSQCIATION RIGHTS AND PRIVILEGES

The Board agrees to furnish to the Association, in response to reasonable requests
from time-to-time all information in the public domain.

Whenever any representative of the Association or any employee is mutuaily scheduled
by the parties to participate during working hours in negotiations, grievance
proceedings, conference or meetings, the employees shall suffer no loss in pay or loss
of accumulated sick leave and personal leave days.

Representatives of the Association, Middlesex County Education Association, the
New Jersey Education Association and the National Education Association shall be
permitted to transact official Association business on school property at all reasonable
times provided prior notice shall be given to the Superintendent who shall approve
provided that this shall not interfere with or interrupt normal school operations.

The Association and its representatives shall be allowed the use of buildings at
reasonable hours, Saturdays and Sundays excluded. However, if such usage or
usage at unusual hours requires the payment of incidental expenses, such
incidental expenses shallbe borne by the Association.

The Board agrees to grant a paid leave of absence to the President ofthe Association
for the purpose of performing duties for the Association and to include, but not
limited to, Local Professional Development Committee responsibilities. For the
first year of said leave of absence, the newly elected President shall be paid their
full salary on a ten month schedule and shall continue to accrue service in New
Brunswick. The Board shall provide one half of the yearly salary and full benefits
including health benefits for the President of the Association. The Association will
reimburse the Board for its share of the salary on March 30, and June 30. Beginning
in the President's second year in office and every year thereafier that he/she
maintains that office, he/she shall receive all such benefits listed above, as well as,
prorated salary for the month of July. Atthattime the salary shall be paid on a twelve
month schedule.

The Association shall have in each school building the exclusive use of a bulletin
board in each faculty lounge.

The Association shall have the right to use the school mailboxes and interschool mail,

I

for conducting two workshops as provided for in the calendar during the school
year. Such agreement shall not be unreasonably withheld. All personnel are
required to attend.

The Association representative in each building or unit shall be given the opportunity
to make announcements or reports during each regularly scheduled meeting.

1



Article VI
SCHOOL CALENDAR

Every effort will be made to consult with the Association regarding the calendar not
less than two (2) months prior to the official adoption of such calendar.

The calendar provides for 183 teaching days and two (2) professional development
days. The Board of Education reserves the right tc make changes because of
emergency closings and related reasons. In the event that any of the three (3)
emergency closing days are not utilized during the school year, the calendar shall be
adjusted so that there are not more than 180 teaching days.

The first two (2) days of school for pupils will be early dismissal days. Teachers will
work their normal hours. It is understood that an early dismissal day means the time
students are dismissed on a half-day schedule.

The first day back for teachers is available for an NBEA meeting at 9:00-9:45 a.m.
and the Superintendent's meeting at 9:45-10:30 a.m. Staff will return to their
schools for meetings with Principals from 11:00 a.m. to 12:30 p.m. Staff has the
remainder ofthe day for lunch and classroom preparation.

During the second day for teachers and first day for students, the p.m. portion
is available to principals ifneeded.

During the third day for teachers and second day for students, the p.m. portion will
be used toprepare workstations.

The Board and Association agree there will be 180 teaching days, and they further
agree to two (2) additional working days and to two (2) professional development
days for certificated staff and security officers only by June 30th in each school year.

Article VII
EMPLOYEE HOURS
Certificated
1. All elementary school teachers shall be required to report for duty twenty

(20) minutes prior to the pupil's tardy bell. Departure time shall beten (10)
minutes after the student departure time. Paraprofessionals may continue to
leave at the sametime asthe students.

=2~ All personnel may leave the building withoul requesting permission during the

duty-free lunch period. If personnel must leave during the day, the regular sign-
in sign-out procedure will be followed.

3 Block Scheduling Language
(1) (1) 4 by 4 Schedule
All high school teaching staff shall have three classes during each
semester. There will be no administrative duties for anyone who

12



teaches three classes in a semester. Professionals having more than
two (2) course preparations per semester, shall be compensated an
additional $800. Preparations shall be distributed as evenly as
possible among the members of a department, as determined by the
administration.

(2} AB Schedule (White/Blue)

All high school teaching staff have three classes on an A day and
three classes on a B day. There will be no administrative duties for
anyone who teaches three classes in a day. Preparations shall be
distributed as evenly as possible among the members of a
department, as determined by the administration.

Teachers shall be paid for course preparations according to the
following criteria: Semester 1 is defined from September-January
and Semester 2 is defined from February-June.

a. Professionals teaching three (3) different courses on either a White
or a Blue day, shall be compensated an additional
$800.00 for each semester in which this occurs.

b. Professionals teaching three (3) different courses ona White and
a Blue day, shall be compensated an additional $1,600.00 for
each semester in which this occurs.

c. Professionals teaching three {3) different courses between a
White and a Blue day combined shall be compensated an
additional $800 for each semester in which thisoccurs.

Administration will review teacher schedules with the
Association to determine who qualifies for payment.

Staff asked to cover classes thus losing their preparation periods for the
day, shall be compensated at a rate of $50 for each 80-minute class
period.

Traveling teachers who teach at the high school shall have one (1)
preparation period at least sixty minutes in length, one (1) lunch period,
and travel time. The daily schedule of a traveling teacher shall not
exceed the length of a normal day.

Teachers who teach an extra block for a full year shall receive an

+
ik il =l !-'.-. — e -

2

semester.
Schedules shall be made available to the Association upon request.

Workloads shall be equitably assigned. Every attempt shall be made
to limit preparations at the High School to two (2) or less per semester
per professional,

13



In exceptional cases, professionals having more than two (2) course
preparations per semester shall be assigned an extra preparation period
or no homeroom, or shall be paid an additional $800.00.

Traditional High School Schedule
In the secondary schools, the daily schedule will consist of eight (8)
periods on a regular day and nine (9) periods on a pupil activity day.
Professional personnel will be required to fulfill six (6) assigned
periods, have one planning period, and one duty-free lunch peried in
an 8 period day. When the nine (9) period day is in effect, they will
be required to fulfill seven (7) assigned periods, have one planning
period, and one duty-free lunch period.

Allteachers in the Middle School building shall be required toreport for duty
no later than ten (10) minutes prior to the start of the students' day. Departure
time shall be ten {10) minutes after the pupils’ departure time.

Middle School Block Scheduling Language
(1) (1) 4 by 4 Schedule

All middle school teaching staff shall have three (3) classes during
each semester. There will be no administrative duties for anyone who
teaches three (3) classes in a semester. Professionals having more
than two (2) full block course preparations, or its equivalent, per
semester, shall be compensated an additional $800. Preparations shall
be distributed as evenly as possible among the members of a
department, as determined by the administration. Schedules shall be
made available to the association upon request.

(2) AB (White/Blue) Schedule

All middle school teaching staff shall have three (3) classes on a Blue
day and three (3) classes on a White day. There will be no
administrative duties for anyone who teaches three (3) classes in a
day. Professionals having more than two (2) full block course
preparations or its equivalent per day shall be compensated an
additional $800 for a full year course and $400 for a semester.
Professionals having more than three (3) course preparations per day
shall receive the same compensation. Preparations shal! be distributed
as evenly as possible among the members of a department, as
determined by the administration. This shall not apply to self-
contained classes.

a) All professional personnel will have a duty-free lunch period
of 40 minutes. Any teacher who does not have at least five
(5) preparation periods per week on a regular basis shall be
compensated at a rate of $31 for each period less than five
(5). Elementary teachers who are required to give up their
assigned planning period shall be paid $25 for each period
lost.

b) All professionals shall receive five (5) preparation
27
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periods per week.

c) All professionals shall have five (5) common planning
periods per week not to exceed 40 minutes daily.

d) A23 minutesdaily Advisory.

e) Theschedule shall include two(2) minutes passing time.

Staff asked to cover classes thus losing their preparation periods for
the day shall be compensated at a rate of $50 for each 80-minute class
period.

In elementary schools all professional personnel will have a duty-free
lunch period of 40 minutes.

The Head Nurse and Staff Development Leader shall work an eight (8) hour
day with a one (1) hour duty-free lunch and follow the same calendar as

teachers.

Play it Smart coaches shall work eight (8) hours a day with one (1) hour for
lunch. Normal schedule is from 9-5 PM, hours can be adjusted if employee
coaches a sport or has another after school activity (employees must work
eight (8) hours per day).

Each employee shall work an additional one hundred and forty (140) hours. The
majority of the one hundred and forty (140) hours will be done on Saturday and
Sundays or during the summer. Any hours during the week that are counted
towards the one hundred and forty (140) hours must be approved in advance by
the supervisor. Employees are to plan. and keep track of their hours with high
school principal and submit for approval to the Business Administrator.

Employees will be paid on a ten (10) month basis, September through June
beginning the 2019-2020 school year.

Teachers in the elementary schools will be provided with planning periods
taking into account the schedules for physical education, library, art and music
and any other special subject or situation. Any scheduled prep period inexcess
of five (5) per week may be available to the principal for assignment, which
include CPT, grade level meetings or professional development, but not
excluding other assignments. Every effort will be made to provide five (5)
preparation periods per week per professional in as equitable a manner as
possible. Any elementary teacher who does not have at least five (5)
preparation periods per week on a regular basis shall be compensated at a rate

of $31 for each period less than five(5).

10.

Paraprofessionals employed as of June 30, 1998 shall receive an additional
$710 stipend per year for the duration of this contract.

a. Elementary teachers who are required to give up their assigned
planning period shall be paid $25 for each period lost.

b. No Basic Skills/ES% glass shall be canceled and its teacher used as



a substitute for any other teacher's absence except in cases of
emergency. At no time may basic skills teachers be used as a
substitute or have their classes canceled for coverage issues effective

1.

12,

13.

14.

January 6, 2014.

On early dismissal days, all elementary teachers shall receive a 40 minute
duty- free lunch period during the time the pupils are in attendance.

Meetings will be held on Monday, unless there is no school in which case the
meeting will be held on the next scheduled school day. In no event, shall
meetings be scheduled on Wednesdays with the exception of Parent/Teacher
Conferences. All certified personnel may be required to attend up to two (2)
meetings per month including building meeting, departmental meetings,
grade level meetings (City-wide), and evening meetings. Any of these two (2)
meetings may be used for professional development or common planning.
Any administrator requesting a meeting in excess of the two (2) mentioned
above must submit an agenda to the Superintendent of Schools for his
approval along with an explanation as to why the meeting must be held and
reasons why the subject or topics of the meeting are of such importance that
a special meeting is absolutely necessary. These additional meetings will not
last more than one (1) hour and fifteen (15) minutes beyond the school day
with the exception of evening PTA-PTO sessions, Back-To-School Night and
parent conferences. An agenda will be provided for regularly scheduled
meetings. Principals and Supervisors will be required to report in their
monthly reports to the Superintendent, or his/her designee, the starting and
ending times of all faculty meetings. They will also include a copy of the
meeting agenda.

Every effort will be made to avoid combination classes. Any necessary
combination classes will be arranged so that no more than 3 QTP's need be
written. If, however, the prior restrictions are impossible to achieve, any
teacher with a combination class requiring more than 3 QTP'S will receive an
additional stipend of $769 per year for the duration of this contract.

A Music Teacher may volunteer to be scheduled to teach instrumental music
for one period prior to the beginning or at the end of the school day for
band/orchestra. The elementary Teacher would report to his/her school to teach
this forty minute “zero period” at 8:00 a.m. to begin teaching at 8:10-8:50 am.
and leave for the day at 2:35 p.m. which is 40 minutes before the regular
departure time for all other elementary teachers. When the "zero period" is
scheduled after the regular school day ends, the teacher would begin his/her

work day at 9:20 a.m. or forty minutes after all other teachers are required to

report. He/she would teach the f0liy minute after school instrumental class
beginning at 3:20 p.m. and leave for the day at 3:55 p.m,

The Middle School Music Teacher would report to his'her school for the forty
minute zero period at 7:10 a.m. and begin teaching at 7:20-7:50 a.m. and leave
for the day at 1:55 p.m. which is 40 minutes before the regular departure time for
all other teachers. When the "zerc period” is scheduled after the regular school
day ends, the teacher would begin his/her work day at 8:30 a.m. of forty minutes
after all other teachers are requirze% to report. He/she would teach the forty (40)



minute instrumental class beginning at 2:40 p.m. and leave for the day at 3:15
p.m.

15.  Athletic Trainer shall work one hundred eighty-two days {182) days between
August 1 and May 31. One hundred sixty-one (161) of those days are when school
is open. Twenty-one (21) days are in the month of August. The Athletic Trainer
will work an additional two hundred and fifty hours (250) on days’ schools are
closed and Saturdays as needed, which will be paid their prorated hourly rate and
will be pensionable.

B. Daily and Hourly Rates of Pay

1. For purposes of this agreement, the daily rate of pay for all ten (10) month
employees including, without limitation, certificated staff (teachers,
guidance, psychological, etc.), paraprofessionals, security officers, Family
Liaison, Community Agent and Drop Out Prevention Officers, shall be
computed at 1/200th of the respective annual salary. The hourly rate of pay
for certificated staff will be governed by a separate schedule in this agreement.
The hourly rate of pay for security officers and Paraprofessionals will be
determined by dividing the daily rate of pay by seven.

2. The daily rate of pay for custodians, twelve-month secretaries, and

maintenance personnel shall be computed at lf264th of the respective annual
salary. The hourly rate of pay for custodians and maintenance personnel will
be determined by dividing the daily rate of pay by eight. The hourly rate of
pay for twelve- month secretaries will be determined by dividing the daily
rate of pay by seven.

th
3. The daily rate of pay for ten-month secretaries shall be computed at 1/220
of their annual salary. The hourly rate of pay for ten-month secretaries
will be determined by dividing the daily rate of pay by seven.

C. Non-Certificated
1. Secretary-clerks and IT Support Specialists shall work eight (8) hours with one
(1) hour for lunch during the regular school year, September 1 - June 30 and
seven (7) hours with one (1) hour for lunch during the summer months, July

1 -August3l.

2. Paraprofessionals shall work the same hours as teachers, with the exception
that the departure time for paraprofessionals shall be the same as student
departure time on a regular school day.

3. Security Officers, IT Support Specialists, Family Liaisons and Drop Out
Prevention Officers shall work an eight (8) hour day with a one (1) hour
duty- free lunch. All security officers employed as of June 30, 1998, shall
receive an additional $710 per year for the duration of this contract.

4. Custedians and Maintenance shall work nine (9} hours with one (1) hour for
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lunch on the day shift. Custodians on p.m. shift shall work an eight {8) hour
day with one (1) hour for lunch.

The day shift will be 7:00 am. - 4:00 p.m. and the night shift will be from 3:00
p.m. - 11:00 p.m. The midday shift will be 12:00 pm. to 8:00 p.m.In

addition 6:00 a.m. to 3:00 p.m. and 8:00 a.m. to 5:00 p.m. shifts may be created.
These shifts will be posted if implemented and filled by qualified volunteers
before employees are assigned.

The High School Head Custodian shift will be 6:30 a.m. - 3:30 p.m.

5. Security and Custodian's work weeks may be worked Sunday through
Thursday, Monday through Friday, or Tuesday through Saturday.
Employees hired prior to December 2014 are grandfathered into the
Monday through Friday work week and shall not be required to work the
other work weeks, unless they choose to do so. Employees hired after
December 1, 2014 may be assigned to work any of these workweeks.

6. Every effort will be made to provide all non-certificated personnel, a fifteen
{15) minute break in the morning and in the afternoon.

7. a. Al ten (10) month salaried employees will work in accordance with
the ten month teacher calendar, except 10 month secretaries shall
begin the year the first working day in September and conclude the
year with the last working day on or before June 30.

b. Three (3)custodians, one (1) IT Support Specialist and one (1)
maintenance person will be excused upon request each year to
attend the N.JEA. Convention. Seniority will be given first
preference on a rotating basis.

8. District Driver Guide (Schedules M) applies to employees hired after
December 1, 2014. current employees performing the duties of a District
Driver are grandfathered within their current job categories.

D. Qvertime
L. With the exception of certificated staff, employees who work 35 hour weeks
(paraprofessionals, security officers, Family Liaisons, IT Support
Specialists and Drop Out Prevention Officers and secretaries) shall be
compensated at respective hourly rates for the first five (5) hours of work
in excess of thirty- five. Those hours worked in excess of forty hours wiil
be compensated at 1 1/2 times the hourly rate of pay. However, security
officers who must retumn to work an hour and one half or more after

regularly scheduled shift ends to supervise evening activities shall be
compensated at 1 1/2 times their hourly rate of pay regardless of whether
they worked 40 hours that week. This rate for security officers for evening
work, will be paid regardless ofhours worked in any given day orweek. Any
employee who continues to work afier their regular work schedule ends
will be paid straight time for the first 5 hours of any given week.

2. Employees who work forty hour weeks (security officers, custodians and
maintenance personnel) will be compensated 1 1/2 times their rates of pay for
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those hours worked in excess of forty hours.

3. Credit for the thirty-five or forty hour week will be given an employee for
any day in a given week that the employee actually works or is otherwise
compensated. For example, an employee who has a paid holiday during the
week or a paid sick day during the week will be given credit for that day or
days toward his thirty five or forty hour base week for purposes of computing
overtime,

4. Custodian, maintenance personnel and IT Support Specialists who are
requested to work on Sundays will be compensated at two (2) times their
respective hourly rate ofpay.

5. Security and secretarial personnel required to work on Saturday or Sunday
will be compensated at 1 1/2 times their hourly rate for a minimum of two
(2) hours.

6. Building employees, maintenance employees and IT Support Specialists

shall receive at least two (2) hours compensation for a call in.

7. Maintenance personnel, custodians and IT Support Specialists will be
provided equal access to overtime opportunities depending on their
qualification for the overtime offered. Such overtime will be offered on a
rotating basis.

8. All building employees will make periodic security checks in their
buildings when on duty other than normal school hours.

Article VIII
CLASS SIZE

It is recognized by the Board that pupil-teacher ratio is an important aspect of an
effective educational program. The Board agrees to continue its efforts to keep class
size at an acceptable number as dictated by the financial condition of the district, the
building facilities available and the availability of qualified teachers, the best interests
of the district, and as is administratively available.

Every effort will be made so that remedial compensatory classes shall not exceed
fifteen students.
Article IX_
NON TEACHING
DUTIES

The Board and the Association acknowledge that a professional's primary
responsibility is to teach and that the professional's energies should, to the extent
possible, be utilized to this end.

Automobile use shall be compensated at the rate stipulated by the State of New Jersey
Department of the Treasury each year. The rate in effect on July 1 of each year will
be the rate for such compensation thr??élgh the following June 30.



C. Employees shall not be required to perform duties not performed in the past, or to
keep registers.

D. Employees shall not be required totransport students.
Article X
EMPLOYMENT

A, The Board agrees to hire employees inaccordance with the rules and regulations of
the State Board of Education and in accordance with the laws of the State of New
Jersey. The Board recognizes its commitment to Affirmative Action in future hiring
as outlined by State and Federal regulations and will make every effortto abide by
these principles. The Board shail consult with the Association and invite to major
interviews the Association President or his/her representative, as part of the
process for selecting a Superintendent of Schools and Assistant Superintendents.

All employee positions covered by this Agreement shall have an adopted job description,
Nothing in the job description shall conflict with the provisions of this Agreement.

When hiring new personnel, the Board agrees to give credit onits duly adopted
salary guide forthe following kinds of previous experience asfollows:
1. Contracted teaching experience (credit to be determined at the discretion of
the Boardatthetime ofemployment).
2. Military experience {full credit up to four years).
3. Related experience (creditto be determined attime ofemployment).
C. 1. Atthetime of initial employment all new employees shall be informed in

writing ofthe benefits available tothem.

2, The Human Resources Office, upon monthly request from the Association,
will provide information relativetoanynewappointments.

3. Every effort will be made to inform the Association as soon as possible of the
Board's interest in the closing of a building or in the creation or elimination of
a category of jobs.

4, TheHuman Resources Office shall provide each new employee withacopy of

the current collective bargaining agreement.

D. Persons employed

This applies especially to persons who fill the position of anemployee leave,

All certificated employees shall be notified of their contract and salary status for the
ensuing year in accordance with N.J.S A, 18A:27-10. All non-certificated employees
shall be notified on or before May 30th. Each notice shall indicate service increments
as appropriate.
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Ifany employee shall have his/her position eliminated because of budgetary reasons,
or othercircumstances, the following provisions shallapply:

The Medical-Dental Insurance Program by Connecticut General or HMO
will be offered to employees who have worked in the district for more than
three consecutive years on a one year basis. All other employees will be
offered this program for the months of July, August, and September. If any
RIF'D employee is rehired by November 1st of the school year following the
year in which the employee was RIF'D, the Board shall reimburse the employee
his/her cost for said insurance. If an employee is RIF'D, insurance coverage
will continue for the balance of the month.

Payment for the insurance coverage listed in G.l will be borne by each
employee who subscribes to the program through the Board of Education
Human Resources Office. Employees must subscribe to the entire package
(medical — dental - prescription).

Preferential treatment for hiring will be given in the Board of Education's
Home Instruction and Adult Education Programs for all teachers who are
released through a reduction inforce.

Preferential treatment will be given for substitute positions, to all RIF'D
teaching personnel.

Tenured teachers shall be recalled for vacancies pursuant to the Provisions of
N.L.S.A. 18A and N.J.A.C Title 6.

Non-tenured teachers released through a reduction in force shall be given
first consideration to any other vacancies that occur.

If there is any possibility of saving potential job positions through
transfers within the district, this will be attempted.

The Board of Education will consider recommendations from the
Associationrelativetosavingstaffpositions.

Every employee applying for a school year position shall have his
application acknowledged.

All postings for summer program positions will clearly state background
requirements, criteria for selection, job responsibilities/workshop
expectations, times, dates, and conditions. Postings will go up as far in

H.

advance as possible.

The Board agrees to hire all part-time teachers on contract, with the
exception of Home/Supplemental teachers and Adult School teachers who
will be paid according to Schedule A (hourly rate). Adult School teachers
who are hired under contract will be paid pursuant to Schedule A.

Teachers who work half time or more wili receive full benefits except those paid
on hourly rate.

34



The term half-time shall be defined as working under contract at least three
hours per day every day of the week or a total fifteen hours per week.

The Board agrees to permit all employees who receive less than half- time
contracts to receive full fringe benefits on the following basis. The person
must agree to pay his or her share toward fringe benefits, in which event
the Board will pay the remaining share. Any employee who is employed
less than half- time and elects to receive such benefits, must pay a share in
reverse proportion to the percentage of their employment, so that if a
person is employed on a one- third basis: such person must pay two-thirds
of the cost of fringe benefits, and the Board one-third of the cost. The
election to receive such fringe benefits shall be optional and reside in
the employee, but if an employee determines that he or she is not desirous
of receiving fringe benefits, there will be no other benefit provided instead.

Seniority for all certificated employees will be based according to Title
18A and N.LA.C.6.

Article X1
SALARIES

The salaries for all personnel covered by this Agreement are set forth in the
attached Schedules A-P which are a part of this Agreement.

1.

Upon the expiration of the 2019-2022 Collective Bargaining Agreement
there will not be any advancement on the salary guide.

Employees shall be paid in equal semi-monthly payments for the term
of their contracts. Payday shall be on the 15th and iast working day of
the month. If schools are closed on the 15th, payday shall be on the last
work day preceding the 15th.

When a payday falls on or during a school holiday, vacation or
weekend, employees shall receive their checks on the last

previous working day.

All employees employed on aten (10) month basis shall receive their
final checks and the pay schedule for the following year on the last
working day in June. Twelve month employees will receive their
checks on the regular pay schedule.

Employees hired in the New Brunswick School District beginning July
1, 1995 will be given longevity credit for work performed only in the
New Brunswick School District. Employees hired prior to July 1, 1995
will maintain their same longevity credit. Also effective July 1, 1995
service increments will be granted to all employees the month foliowing
the anniversary date of hire. The Human Resources Office will notify
payroll and the employee thirty (30) days prior to the employee's

anniversary date.
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2, Service increments shall be based upon the provisions as set forthin
Schedule R.

a. An increment on the salary guide shall be granted if the
teacher works 90 teaching days out of the total 180
teaching days. Other employees shall be granted an
increment if they have worked 50% of their contracted
year.

b. Twelve month employees employed prior to February 1st
shall move to the next step of the salary guide the following
July 1st.

c. An employee shall notify Human Resources when his/her education
statuses on a salary guide changes. The notification shall include
documentation such as transcript or degree from the employee’s
college or university. Salary adjustments will be made in the
academic year in which the degree was conferred. See the chart
below for submission deadlines and dates increase is effective:

Submission Deadline Date Increase is Effective Personnel Committee Approval |

November 1% Date degree conferred November 7

December 31* Date degree conferred T February

April 1= Date degree conferred April

June 30% Date degree conferred July

d. The Human Resources Office will forward the
documentation of the status change to the Board for
action at its next public meeting.

Employees shall be paid according to their respective salary schedules.

Head teachers in elementary schools shall receive an additional salary of $500 per
year for the duration of this contract.

It shall be the objective of the parties to provide a career program appropriate for
secretaries that will enable them to enhance their performance and increase their
earnings. This contract provision shall remain open so that parties can meet as needed
to draft a plan to achieve this objective as soon as possible.

It shall be the objective of the parties to reduce the balloon step and change inner
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in any of the salaryschedules.

The practice of paying a2 $200 annual stipend to special education teachers shall
be discontinued effective the 1992-93 school year. (Anyone currently receiving
this payment will be grandfathered.)

When inclement weather forces the district to close on a regular school day, building



and maintenance staff are expected to report to work. When snow removal is
completed and/or the building is ready to open the next school day, building and
maintenance employees shall be dismissed by the Board Secretary or his/her designee.
If school is dismissed during a day because of inclement weather, custodial and
maintenance personnel will be dismissed by the Board Secretary.

If "serious” inclement weather or other emergency should strike during a holiday or
weekend, Building and/or Maintenance employees are expected to work to prepare
the building or grounds for opening the next regular school day. Building and/or
Maintenance employees reporting to work under such circumstances will be
reimbursed at the appropriate overtime rate of pay. Automobile use shall be
compensated at the rate stipulated by the State of New Jersey Department of the
Treasury each year. The rate in effect on July | of each year will be the rate for such
compensation through the following June 30.

The Board agrees to compensate any building employee assistant who
must assume the responsibility of a Head Custodian, forty dollars ($40)
per day above their existing rate of pay.

Secretaries who have been previously employed by the New Brunswick
Public School System shall upon their return be placed on the step salary
level which they attained prior to their resignation. However, nothing herein
shall be deemed to mandate that the Board rehire any secretary who has
resigned from. the district'semploy.

Article XII
ASSIGNMENTS

If a change is made, employees shall be given written notice of their building
and/or subject assignments, and room assignments for the forthcoming year.
Every effort shall be made to provide this information before the summer recess.

Every effort should be made at signing of contract to assign each employee to
the specific position agreed upon. However, the Board has the right to reassign
asthe need presents itself.

In the event that changes in such schedules, class and/or subject assignments,
building assignments, or room assignments are proposed, the Association
shall be notified promptly in writing and, upon the request of the employee
and the Association, the changes shall be promptly reviewed between the
Superintendent or the Superintendent's representative and the employee

affected, and, at the employee's option, a representative of his/her choice, and
a representative ofthe Association.

Employees who desire a change in grade and/or subject assignment or who
desire to transfer to another building may file a written statement of such desire
with the Human Resources Office no later than April 1. Such statement shall
include the grade and/or subject to which the employee desires to be assigned
and the school or schools to which he/she desires to be transferred, in order of
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preference.

As soon as practicable, but no later than the last day of the school year, the
Superintendent shall notify the applicants and send notice of all employees who
have been reassigned or transferred to the Association.

In the case of an involuntary transfer or reassignment, the administration shall
meet with the involved employee and shall inform him/her of the transfer or
reassignment and of available positions to which he/she may be transferred or
reassigned and shall give consideration to his/her choice among them.

Security Officers will be assigned security duty on school buses. One day’s notice
shall be given for such duty except in emergency. When Security Officers are
assigned to ride school buses for the health, safety, and welfare of the students or
drivers, the Security Officer will report to the transportation company's terminal
five minutes prior to the departure time of the buses. Compensation relative to the
bus security assignments will be according to Article VII of this Agreement. When
a Security Officer is required to ride school buses, arrangements will be made for
those individuals who are unable to provide their own transportation to the bus
terminal. This expense shall be the Board's responsibility.

Article XIII
PROCEDURE_FOR TRANSFERS

Employees may notify the Superintendent at any time of their desire to be transferred or
reassigned. Asacourtesy, the employee shall also submit a copy to his or her immediate

supervisor.

In those cases where vacancies can be filled by means of voluntary transfer or
reassignment, requests of qualified employees for voluntary transfer or reassignment to
such vacancies will be duly considered.

The Superintendent will inform the appropriate principal or supervisor ofthe employee's
request for transfer, and the principal or supervisor may interview the employee relative
to the reassignment. All applications will be reviewed and each applicant will be

notified ofthe finaldecision.

Allcandidates whoare interviewed will be notified, within areasonable time in writing,
whether their requests for transfer have been granted. The decision of the
Superintendentconcerningthismatterwill befinal.

A.

All announcements of vacancies will be posted on the District website and sent to
the NBEA President electronically.

Article XIV
EROMOTIONS

Promotional positions are defined 15 follows: Positions paying a salary



differential and/or positionsontheadministrator-supervisorlevels.

1. The Superintendent will, at least two (2) weeks prior to the closing application
deadline, forward notices of vacancies to the President of the Association and to
all Association Representatives who will postsame.

2. All notices of vacancies will include qualifications for the position, its

duties, and rate of compensation.

All employees of the Board of Education are entitled to apply for advancement, if
qualified, to positions of increased remuneration and/or responsibility, within the
school system.

Vacancies which occur, or positions to be filled during the summer months, shalt
be posted onthe Board website with a copy senttothe NBEA office.

Each applicant not selected shall receive written notification from the Superintendent
or his/herdesignee.

Ten (10) days after the selection has been made, a copy of the successful applicant's
name will be senttothe NBEA office.

Article XV
OBSERVATIONS

Pre-Conferences

A pre-conference, when required, shall occur within seven (7) teaching days prior to
the observation, not including the day of the observations. An evaluation pre-
conference shall be conducted between administrator/supervisor conducting the
observation and the employee being evaluated.

1. For classroom teachers, this pre-conference shall include but is not
limitedto the followingissues:
a. Domainstobe observed
b. Lesson plan
¢. Characteristicsofthestudents/classprofile

2. For other certificated staff, the pre-conference shall include but is not
limited to the following:
a. Domains/services to be observed
b. Characteristics of students served

Conferences
Pre-Observation Conferences, Post-Observation Conferences, and Evaluation

Conferences shall all be conducted in accordance with the Conferencing
Guidelines that are approved by the Superintendent or his/her designee and the
NBEA President or his/her designee and the NBLA President or his/her designee.
The certified employee and supervisor/observer shall discuss data and evidence.
The association and the district shall continue to use the current pre- observation

reflection form to guide the pre-conference discussion.
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Post Conferences

1. A conference after each observation shall be held as soon as possible but in no
case later than fifteen (15) work days for all teachers. A preliminary report shall be
provided to the teacher no less than two (2) days prior to the date of the conference.
The final written observation shall be given to the teacher after the conference is held
no later than ten {10) work days after the conference.

2. Every post-observation conference should occur face-to-face between the
administrator/supervisor conducting the evaluation and the employee who was
evaluated. Everyone that attended the observation should be present in the post
conference.

The post-observation conference shall include data from the observation and all the
evidence that shall be included in the evaluation report. Administration will discuss
the final rating with the teacher.

Certificated Employees

I. a.  The primary purpose of the observation/evaluation of certificated
employees is to improve the instructional program of the school system.
Evaluation sessions with the individual employee should point out the
strengths of the employee and give specific suggestions in the areas in which
the certificated employee can improve.

b. Responsibility for observation/evaluation is assigned to the Superintendent of
Schools, the building or district administrator.

c. Observations/evaluations of teachers shall be made individually or as a team
by the principal, supervisor or department head.

d. All monitoring or observation of the work performance of a certificated
employee shall be conducted openly and with full knowledge of the
certificated employee.

2. a Observations for certificated employees shall be conducted as per state law.
A minimum of five (5) days' notice will be given to the certificated
employee prior to each of the scheduled pre-observation conferences. At
the time of the pre-conference the exact date and time of the observation
will be established. All observations for non-tenured staff shall be
completed by April 30 except if the employee is hired after January 1. All
observations for tenured staff shall be completed by May 15. Any
additional non-required observations shall be announced and include pre-
and post-conferences. The exact date of the observation cycle will be
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Certificated Employees (including Long-term Leave Replacements)
present for less than forty percent (40%) of the academic year shall have
a minimum of two (2) observations. The duration of observations shall

be based upon the State Code requirements.

The third annual Observation may be either announced or unannounced,
at the option of the administrator who is designated by the Building
Principal as the teacher's Primary Evaluator.

The District reserves the right to conduct additional observations as
needed, and the designated Primary Evaluator has the option to decide if
additional observations (beyond the three (3) required) will occur and if
they will be announced, proceeded by a pre-conference and no less than
twenty (20) minutes inlength,

All Joint or Dual-Observations conducted by two or more District
Administrators shall be completed in accordance with the Observation:
and Evaluation Guidelines that are approved by the Superintendent or
his/her designee and the NBEA President or his/her designee and the
NBLA President or his/her designee.

A copy of formal evaluation-observation reports shall go into the teacher's
permanent record.,

A teacher shall have the right, upon request, to review the contents
of his/her personnel file,

No material derogatory to teacher's conduct, service, character or
personality-except where it is confidential, such as medical, legal or
reference information-shall be placed in any personnel file unless the
teacher has had an opportunity to review the material. The certificated
employee shall have the right to submit a written answer to such material.

The Board agrees to protect the confidentiality of personal reference,
academic credentials and other similar documents. It shall not establish

any separate personnel file.

The Association President shall be informed of tenure charges and
Circumstances concerning anemployee against whom action is
contemplated or has been taken.
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Non-Certified Staff

1. Non-certified staff with under three (3) years' experience shall be evaluated
at least two (2) times each year. Non-certified staff with three
(3) or more years' experience shall be evaluated at least one (1) time each
year.

2. If two evaluations are needed, the first shall be no later than December 31,
and the second not laterthan May 15.

3 If only one evaluation is needed, it shall be made by May 15.
4, Non-certified staff shall receive a copy of each written evaluation.
5. Non-certified staff shall be provided three (3) school days to review the

evaluation with the right of rebuttal, which may be oral or written. If written, it
shall be attached to the evaluation. The post-evaluation conference shall be held
no later than ten (10) working days after the evaluation/observation is given.

6. No material derogatory to non-certified staff members conduct, service,
character or personality- except where it is confidential, such as medical, legal
or reference information shall be placed in any personnel file unless the
employee has had an opportunity to review the material.

7. Non-certified staff shall have the right, upon request, to review the
contents of their personnel files.

8. The appropriate evaluation instrument, developed with input from the
Association, will be used.

9. Employees will have the opportunity to review and respond to all
materials placed in their personnel files.

10. Employees shall have the right, upon request, to review their personnel files.

The Administration and the Association will jointly review the evaluation
instrument asneeded.

Observations for Teachers on a Corrective Action Plan (CAP)

1. Tea
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2. Atleasttwo(2)multiple observers shall conduct observations, eitherjointly or
individually, throughout the year.

3 The first two (2) observations shall be announced, and will be proceeded by a
Pre-ObservationConference within seven(7)teacher work days priorto, butnot
onthe day ofthe observation.
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4. The third (3rd) and fourth (4th) observations, as well as any other additional
observations, may be either announced, or unannounced, at the option of the
administrator who is designated by the Building Principal as the teacher's Primary

Evaluator.

E, Summative Evaluation Process

1. Annual Summary Evaluation Conferences -Must occur at the end of the school year
between the teacher and principal/designee to review:

C.

d.

The teacher's performance in relation to the district's teacher job descriptions
and evaluation rubric, which includes the evaluation of observations
and practice based on the teacher practice instrument, SGO's and mSGP,
when applicable,

Progress toward meeting goals set in the teacher's PDP, or when applicable,
CAP.

Theteacher's summative evaluation rating, ifavailable, will bediscussed.

The teacher's PDP for following year, or when applicable, CAP.

2. Annual Written Summary Evaluation Report

a.

The Summary Evaluation Report for Non-Tenured teachers shall be
completed and submitted totheHR Department nolaterthanApril 30*. The
Summary Evaluation Report foralltenured teachers shall be completed and
submitted tothe HR Department no later than June 20th.

b. The Summary Evaluation Report:

i) Must be prepared by the teacher’s principal/designee
and include summative ratingoravailable data,

ii)  Isrequired by theend ofthe school year and must be updated
with summative evaluation rating when available if later

than end of school year,

iii) Should include the teacher's score on the teacher
practice instrument and final SGO score (even if the
mSGP score isnot yetavailable).

iv) Must be signed by teacher and principal or
administrator within five (5) teacher work days
following the SummaryEvaluation Conference.
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F.

Observations Reports

1.

One (1) Observation Report is required per observation, signed {electronically
or on paper) by the administrator who conducted the observation/post-
observation and the observed employee.

Observation Report is signed by the administrator(s), shall be given
(electronically or handed to the employee by administrator on paper)
to the employee no later than ten (10) work days following the date
of the Post- Observation Conference.,

The employee shall be required to sign and return the Observation Report to the
designated Primary Evaluator no later than ten (10) work days after receipt.
The employee's signature does not denote either agreement or disagreement
with the contents of the Observation Report, but only that the document has been
received. Ifa copy of the Observation Report, signed by the employee, has
not been returned within ten (10) work days after delivery, then the Primary
Evaluator shall document the date(s) of delivery, attach those to the Observation
Report, and submit those items to the Human Resources Department for
placement in the employee's Personnel file.

Where there is significant disagreement between the employee and the Primary
Evaluator regarding the contents of an Observation Report, the employee has
the right to submit a written request for an additiona! observation to the
Superintendent or his'her designee. The written request must be submitted
within ten (10} working days of when the Observation Report was received.
The written request must include specific reasons and justification for the
request, This person has the option to assign another District Administrator to
conduct an additional observation, which may be subsequently attached to the
original Observation Report.

Requests to invalidate and discard an Observation Report must be made in
writing to the Superintendent. A request to discard will only be considered if
the employee can document that a significant procedural error would invalidate
the contents of the Report. The written request must be submitted within ten
(10) work days of when the Observation Report was received. If the
Superintendent accepts a request to discard, then he/she will assign an
additional observation for the employee in question.

The teacher shall submit his or her written objections of the evaluation
within ten (10) working days following the receipt of the written report.
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performance report.
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G Corrective Action Plan (CAP)

1. Any Corrective Action Plan shall be developed collaboratively by the staff
member who needs to address the deficiency or deficiencies which led to an
"ineffective" or "partially effective" annual summative rating and the
individual's primary evaluator.

2. Any professional development required of any school staff member through
a Corrective Action Plan (CAP) shall be job-embedded and provided during
the regularly scheduled work year and work day. Any experiences which can
help address the identified deficiency or deficiencies that are outside of the
school day or year must be mutually agreed upon by the school staff member
and the administrator/supervisor. In all instances, the district shall be
responsible for payment of all fees, expenses, and required resources. A CAP
shall replace the teacher's PDP for the following evaluation cycle (school

year).

3 The Corrective Action Plan must define both the individual's responsibilities
and the supervisors' /administrators' responsibilities in helping the employee
address any identified deficiencies.

4. The plan shall spell out which specific evaluation component(s) and
elements need to be addressed. It may include opportunities to view
modeling of "effective" representations of meetingthe components,

5. The employee who is required to have a Corrective Action Plan shall have
the right to have an association representative present during any conference
where a Corrective Action Plan is created for note taking clarifying questions
and ensuring the employee understands the plans; and representatives must
sign a confidentiality agreement.

6. Any Corrective Action Plan shall provide timelines for ongoing support and
feedback abouttheir progress inaddressing any deficiencies.
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Deadlines(s) for CAP Development

1.

If the staff member's summative evaluation rating is calculated before the
end of the school year, the CAP must be developed in accordance with

District Guidelines before September 15th of the following school year and
may be developed at the time of the annual summary conference.

If an Ineffective or Partially Effective summative evaluation rating is
received after the start of the following school year, the CAP must be
developed within fifteen (15) working days of the district's receipt of the
rating.

The CAP Mid-Year Evaluation

. A minimum of three (3) Observations are required when a teacher is on a CAP;

the additional observation, which is considered the mid-year evaluation
mandated by TEACHNLJ, is required beyond the three (3) for non- CAP
teachers and must be a full period induration.

Individual Professional Development Plan(PDP}

1.

The individual Professional Development Plan (PDP) shall be developed by
the teaching staff member and the teaching staff member's primary evaluator
by the end of the school year, or, for new employees according to District
guidelines.

The PDP shall be considered a living document. The employee shall have the
right, with the approval of the primary evaluator, to modify the plans, goals,
and activities listed to meet his/her emerging goals, amending the plan in
collaboration with his/her primary evaluator. No changes to be made afier the
end of the second evaluation cycle.

The individual Professional Development Plan shall require no more than
the minimum required 20 hours of professional development a year.

The PDP shall include no more than three (3) goals, such as a
professional practice goal, school goal, and/or district goal.

Any professional development activity required of any school staff member
whether through a PDP or Corrective Plan (CAP) - shall be provided during the
regularly scheduled work year and work day. Any PD that includes reading or
writing activities shall be agreed upon collaboratively.

Any professional development activity or experience required by the district or

district administration shall be fully funded by the district, including payment of
associated fees or expenses.
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Article XVI
EMPLOYMENT FACILITIES

To the extent possible, taking into consideration the availability of space, funds, and
facilities, the Board will provide facilities for employees such as the following:

1.

Storage space for materials and supplies, desk, chair, and filing cabinet, as
appropriate to the position, chalkboards, bulletin boards, books, teaching
manuals, paper, pencils, pens, chalk erasers, and easy access to audio-visual
materials and equipment, closet space, a preparation area, storage for personal
articles, rest rooms, lounge, and vending machines.

It is the intent of the Board to keep buildings clean and in good repair.

Employees will be given keys to their rooms and work areas as determined
by the Principal or Superintendent.

Article XVII
EMPLOYEE ADMINISTRATION LIAISON

The Association shall form a Liaison Committee for each school building.

The School Building Liaison Committee shall meet at regular intervals
throughout the school year and as the need arises with the building principal.

The School Building Liaison Committee shall review local school problems and

practices, make known the views of the employees to the principal, and play an
active role with the principal in the revision or development of building policies.

The Superintendent shall be available to meet monthly with the Association
representative(s) to review and discuss current school problems and practices and
the administration of this Agreement.

Article XVIII
SICK LEAVE

All twelve (12) month employees who start July 1 are entitled to eleven (11) sick
days per school year and all ten (10) month employees who start at the beginning of
the school year in September are entitled to ten (10) sick leave days per school
year whether or not they report for duty on those days.

Employees who start after July 1 (twelve (12) month employees) or the first day
of school in September (ten (10) month employees) shall be entitled to one (1)
sick leave day for each month or fraction thereof they worked but not to exceed
eleven (11) days or ten (10) days respectively for the school year.

Employees who resign or who are granted a leave of absence without pay,
with the exception of leaves granted without pay for illnesses, will be credited
only with one (1) sick leave day per month for every month or fraction thereof



worked.

Unused sick leave days shall be accumulated from year-to-year with
no maximum limit.

The estate of any ten (10) month employee who dies during the school year
(September 1 to June 30) will be paid all accumulated sick leave days and personal
days, including the current year entitlement. This provision does not apply to
employees hired after May 21, 2010 who are only eligible for payment at the
time of retirement from a State or locally administered retirement system per
NJSA 18A:30-3.5.

The estate of any ten (10) month employee who dies in July or August will be
credited only with accumulated sick leave days on record the previous June
30th. This provision does not apply to employees hired after May 21, 2010 who
are only eligible for payment at the time of retirement from a State or locally
administered retirement system per NJSA18A:30-3.5.

The estate of any twelve (12} month employee who dies during the twelve
(12) month school year (July 1 to June 30) will be paid all accumulated sick
leave days and personal days, including the current year entitlement. This
provision does not apply to employees hired after May 21, 2010 who are only
eligible for payment at the time of retirement from a State or locally
administered retirement system per NJSA 18A:30-3.5.

Employees retiring during the school year after the first semester for ten
(10) month employees and after six (6) months for twelve (12) month
employees who are eligible to receive a pension under TPAF or PERS
within two (2) years of termination of employment will be paid all
accumulated sick leave days including days as indicated.

Certified employees shall be paid the difference between their pay and that of the
substitute when accumulated sick leave has been used up, upon approval of the
Board. Non-certificated employees shall be paid the difference between their pay
and that of the substitute when accumulated sick leave has been used up, upon
approval of the Board. When a substitute is not hired, the non-certificated employee
may be entitled to twenty (20) percent of their contracted daily rate of pay for each
day approved by the Board. The decision of the Board shall be based upon the
criteria established by the Board in its policy concerning this matter and each case
will be judged on its individual merits,
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C.

D.

Employees shall be given a written accounting of accumulated sick leave days as soon
as possible in September of each school year.

1.

The Board of Education agrees to retirement leave pay for employees at the
rate of $80.00 per accumulated sick day for those that retire in the TPAF and
$55.00 per accumulated sick day for those that retire in the PERS. To be
considered for this benefit, the employee must be eligible to receive retirement
pay under TPAF or PERS within two (2) years of termination of employment.
Employees represented by this Agreement shall not receive more than $20,000
under this provision. Employees hired after May 21, 2010 shall not receive
more than Fifteen Thousand ($15,000.00) Dollars for unused and accumulated
sick leave at retirement per NJSA 18A:30-3.5.

All retiring employees who receive $1500 or more in retirement leave pay
must participate in the Employer Contribution Plan. The employee must be
enrolled in 403B Tax Annuity Fund prior to retirement date. The single
payment to the Annuity Fund, by the New Brunswick: Board of Education,
shall be made within two (2) months of retirement. The district cannot make
a payment to an employer contribution plan after the employee passes away.

All retiring employees who receive less than $1,500 in retirement cannot
participate in the Employer Contribution Plan (403B). The single monetary
payment to the employee, by the New Brunswick Board of Education, shali
be made within two (2) months of retirement.

This provision shall be in accordance with all Federal regulations as they
currently exist or may be changed in the future.

An employee who passes away during the course of his/her employment with
the Board of Education shall have his/her accumulated sick leave, including
personal days and vacation days benefit, paid to his/her estate (See A.4-7). This
provision does not apply to employees hired after May 21, 2010 who are only
eligible for payment at the time of retirement from a State or locally
administered retirement system perNJSA 18A:30-3.5,

Employees who are RIF'D after twenty (20) years' service in the district are
entitled to the above benefits. This provision does not apply to employees hired
after May 21, 2010 who are only eligible for payment at the time of retirement
from a State or locally administered retirement system per NJSA 1 8A:30-3.5.

Employees are encouraged to notify Human Resources (HR) Director eighteen
{18) months prior to their date of retirement. This information will be held in
strictest confidence.

When the Board requires an employee totake X-rays, the Board shall pay for said

X-rays.
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Article XIX

IEMPORARY LEAVES OF
ABSENCE

A Employees shall be entitled to the following temporary non-accumulative
leaves of absence with full pay each school year:

1. Three (3) days leave of absence for personal business, serious family
illness, sericus household or family matters which require absence during
school hours. Notification to the employee's immediate supervisor for
personal leave shall be made five (5) days before the taking of such leave,
except in cases of emergencies. The employee shall not be required to state
the reason for taking such leave other than that it is being taken under this
section. The Board reserves the right to request reasons, in writing, for
taking emergency days. Consecutive personal days or personal days prior
to or after a holiday, will not be granted except at the discretion of the
Superintendent of Schools and/or his/her designee. Employees requesting
such days will be required to state reasons. Unused personal days can be
accumulated with a maximum ofthree (3) personal days. No employee may
have more than six (6) personal days in any givenyear.

2. Two {2) days for professional staff and one (1) for non-professionals with
the approval of the Superintendent for the purpose of visiting and
observing work related methods in other school districts, or to attend
meetings or conferences of an educational or work related nature in
addition to those listed in Section A, Paragraph 3.

3 Two (2) days for six representatives of the Association to attend conferences
and conventions of state and national affiliated organizations.

4. Time necessary for appearance in any legal proceeding connected with the
employee's employment or with the school system. In any other legal
proceeding where the employee is required by subpoena to attend, not to
exceed one (1) day per schoolyear.

5. Time required for juryduty.

6. Five (5) days atany one time in the event of death of an employee's spouse,
ex- spouse where minor children are involved, civil union, child,
parent/legal guardian, brother, sister and/or any other relative living in the

household.

7. Three (3) days at any one time in the event of death of an employee's son-in-
law, daughter-in-law, mother-in-law, father-in-law, brother-in-law, sister-
in-law, grandparents, grandchild, orfriend domiciled inthehome.

8. One (1) day per year in the event of death of a friend. One (1) day in the event
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of death of a relative outside the employee's immediate family as defined above. In
the event of the death of an employee or student in the New Brunswick school
district, an immediate supervisor shall arrange sufficient time off so as many
employees as possible can attend the funeral.

9. Time necessary for persons called into temporary duty of any Reserve or

National Guard shall be paid the difference between their pay and their military
pay not to exceed two weeks a year.

10, Time granted by the Board for other reasons,

Leaves taken pursuant to Section A above shall be in addition to any sick leave to
which theemployee isentitled.

Unused personal days will be added to the employee's accumulated sick leave.
Vacations: Buildingand Maintenance Employees

Building and maintenance employees' vacations shall be granted according to the
following schedules:

One - three years twoweeks-
Four - seven years three weeks
Eight years plus four weeks

Current employees with greater vacation time will be grandfathered.

All vacation time requested shall be subject to review and approval by the Building
Principal and the Supervisor of Buildings and Grounds, which approval shall not be
arbitrarily denied. The decision to approve or not approve the request shall balance
the needs of the district with the interests of the employee. Employees shall take their
vacations during the school year. If job responsibilities interfere, unused vacation
days may be carried over so that no vacation days are lost. Notification of carryover
of vacation days recorded and copy to employee by June 30.

Vacations: Twelve Month Secretaries and Clerks

1. Secretaries hired on or after January 1, 2017 will have the following
vacation schedule:

One - three years — two weeks

Four years and up — three weeks

Secretaries hired prior to January 1, 2017 will have the following vacation
schedule;

After completing one full year of employment: 2 weeks
After completing two full years of employment: 4 weeks

37



Twelve (12) month personnel, if not employed a full year at vacation time, will
be entitled to one (1) working day per month of employment, not to exceed nine
(9) working days.

Twelve (12) month personnel if employed over a full year at vacation time will
be entitled to two (2) full weeks plus one (1) additional working day per two
months beyond their first anniversary date, but not to exceed a total of five
(5) additional working days, or three (3) full weeks' vacation.

Twelve (12} month secretaries who have worked two (2) or more years will
not lose their four (4) weeks of vacation time if transferred back to ten (10)
month and then transferred back to a twelve (12) month position.

A ten (10) month secretary with three (3) years' experience in the district will
be entitled to two (2) weeks' vacation when transferred over to atwelve
(12) month position.

VYacations will normally be taken during the summer months. Vacations will not
be taken at any other time during the school year without the permission of the
Superintendent of Schools and/or his/her designee. If job responsibilities
interfere, unused vacation days may be carried over so that no vacation days
are lost.

Vacations: IT Support Specialists

1.

2,

After completing one full year ofemployment: 2 weeks.
Aftercompleting two full years ofemployment: 4 weeks.

Twelve (12) month personnel, if not employed a full year at vacation time, will
be entitled to one (1) working day per month of employment, not to exceed nine
(9} working days.

Twelve (12) month personnel if employed over a full year at vacation time will
be entitled to two (2) full weeks plus one (1) additional working day per two
months beyond their first anniversary date, but not to exceed a total of five
(5) additional working days, or three (3) full weeks' vacation.

IT Support Specialist staff hired before July 1, 2005 will maintain 4
weeks' vacation, regardless of years of employment. If job responsibilities
interfere, unused vacation days may becarried over.

All vacation time requested shall be subject to the review and approval of the
Director of Technology, which approval will not be arbitrarily denied. The
decision to approve or not approve the request shall balance the needs of the
district with the interest of the employee.



Q G. Holiday Schedule  (Building and Maintenance and IT Support Specialists)

Independence Day
Labor Day Columbus
Day Veterans Day
Thanksgiving Day

Day after Thanksgiving
Day before Christmas
Christmas Day

Day before New Year's

New Year's Day

Dr. Martin Luther King's Birthday
Washington's Birthday

Good Friday

Memorial Day

H. Those employees who do not work a Monday - Friday work week shall be granted
the day before, or after, each holiday that falls on their day off. In the event that
this is not possible, a day shall be given that is mutually agreed upon by the
employee and their supervisor and must be taken within the same month of the

occurrence.
Article XX
O EXTENDED LEAVES QF ABSENCE
A, L. The Board agrees that up to three (3) employees designated by the

Association shall, upon request, be granted a leave of absence without pay
for up to two (2) years for the purpose of engaging in activities of the
Association or its affiliates.

2. Upon request, one of the leaves may be extended two (2) years for a total of
four (4) years.
B. A leave of absence without pay of up to two (2) years shall be granted to any

employee who joins the Peace Corps, Vista, Teacher Corps, or serves as an
exchange teacher or teaches in a foreign country, or territory of the US and is a full
time participants in either of such programs or accepts a Fulbright Scholarship, or
any other grant or scholarship. Upon expiration of the leave, the employee agrees
to return to the district and serve in the district for a period of time equal to the
duration of the leave.

C. 1. Military leave without pay shall be granted to any employee who is inducted
or enlists in any branch of the armed forces of the United States for the
period of said induction or initial enlistments.

2. The spouse or civil union of any employee who is on overseas military
assignment shall be granted up to two (2) years military leave upon request
@ without pay.



G.

An employee shall, upon request, receive a leave without pay of up to two (2)
years for the purpose of child-rearing.

A leave of absence without pay of up to two (2) years shall be granted to an
employee for the purpose of caring for a sick member of the employee’s
immediate family or civil union.

Any employee who shall have completed seven (7) years of employment for
the New Brunswick Public Schools, shall, upon request, receive an unpaid
leave of absence for a period of one (1) academic year, but not for the purpose of
accepting other employment.

Maternity

1.

The Board shall grant leaves of absence for medical reasons if associated
with pregnancy and birth to pregnant employees on the same terms and
conditions governing leaves of absence for other illness or medical disabilities,
as set forth in N.LS. A, 18A:30-], et seq. and the rules, regulations, policy
statements and collective negotiations agreements entered into by the Board,
except as otherwise provided herein.

Normal disability time is considered up to four (4) weeks prior to birth and
four (4) weeks after birth of a child. Upon reasonable notice, any tenured or
non-tenured employee seeking a leave of absence on the basis of medical
reasons associated with pregnancy or birth may apply to the Board for said
leave at any time prior to birth.

a. Child-rearing leave shall refer to a leave of absence without pay
to allow an employee to care for a new child by birth or adoption.
Upon reasonable notice, any tenured or non-tenured employee
may seck a leave of absence for child-rearing purposes. At the
time of application, which shall be made upon reasonable notice
to the Board, the employee shall specify in writing the date on
which she wishes to commence leave and the date on which she
wishes to return to work.

Any employee adopting a child shall receive similar child-
rearing leave, which shall commence upon receiving de facto
custody of the child.

Paternity (personal) leave without pay shall be granted to male employees
paralleling maternity leaves granted to female employees as set forth below:
a. The employee may take a personal leave, without pay, to care for
his/her pregnant spouse during the pregnant spouse's disability
phase.
b. The employee shall, upon request, receive a leave without pay of up to two

{2) years after the birth of the child for the purpose of child- rearing.



c. Personal [eave without pay shall be granted to persons in civil unions
adopting or giving birth to a child paralleling maternity and paternity
leave granted to employees as in G.] above.

H. Other leaves of absence without pay may be granted by the Board.

L Upon return from leave granted pursuant to Section Al, B or Cl of this Article, an
employee shall be considered as if he/she were actively employed by the Board during
leave and shall be placed upon the salary schedule at the level he/she would have
achieved if he/she had not been absent, provided, however, that time spent on paid leave
shall not count toward the fulfillment of the time requirements for acquiring tenure. An
employee shall not receive increment credit for time spent on leave granted pursuant to
Section A2, C2, D, E, F, G, and H of this Article, nor shall such time count toward the
fulfillment of the time requirements for acquiring tenure.

L. All benefits to which employees were entitled at the time their leave of absence
commenced, including unused accumulated sick leave and credits toward sabbatical
eligibility, shall be restored to the employee upon his‘her return, and he/she shall be
assigned to the same position which he/she held at the time said leave commenced, if
available, or if not, to a substantiatly equivalent position.

Article XXI
SABRBATICAL LEAVE POLICY.

Sabbatical leave is designed to maintain and improve educational services. It is an opportunity
made available to teachers to improve themselves so that they may better serve the students of
the New Brunswick school system.

Sabbatical Leave Review Council

A. Sabbatical Leave Review Council shall be appointed by the Board of Education and shall
consist of the following persons who will serve for two year terms from the date of
appointment.

1. Two members selected from a list submitted by the New Brunswick Education
Association.
2. The Superintendent of New Brunswick schools or another administrator

recommended by him,

3. A member ofthe Board of Education.

B. The Council shall have the following duties:

L. To organize such procedures as may be required to implement this policy.
2. Todevise the application form.
3. To invite applications.

4. To review applications.



5. To interview applicants when necessary.

6. Torecommend deserving applicants to the Board of Education and to state
the reasons.
7. To communicate with unsuccessful candidates the evaluation of their

proposals when requested.

8. Toreceive thereport ofthe completed Sabbatical Leave.
a. Totransmit copies tothe Board of Education.
b. Toacquaint the staff with thereport, if desirable.
Eligibility

The applicant must be a certificated employee who has completed seven (7) years of
professional services in the New Brunswick School System.

Purposes

A, Study atthe graduate level.

B. Plannedresearch.

C. An organized plan of travel and study, individual or group.

D. An internship with an agency or institution.

E. Other purposes directly connected tothe service being performed.

Application

Al All applicants must submit a proposal of the program they intend to pursue with
a statement of the anticipated benefits to themselves and to the school system.

B. The application must be submitted by December 15 of the year preceding the
proposed leave.

C. The application shall clearly demonstrate a program of consequence that is
achievable within the limits of the leave.

D. Persons who apply for a sabbatical leave shall submit with the application a

$100 application fee. Those not receiving leave shall have the fee returned. Persons
who receive the leave will have the fee returned upon presentation of their report to
the Sabbatical Review Council.
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Responsibility
I New Brunswick Board of Education
a. During the year in which successful applicants are on one-half year

sabbatical leave, the Board will pay themn one half of their one half year's
contracted salary.

b. All fringe benefits shall accrue to the successful applicants as if they were
daily employed within thesystem.

c. Payroll deductions shall be made as if the successful applicants were daily
employed within the system.

d. Upon return from leave, successful applicants shall be considered as if
they were continuously present, and shall be placed upon the salary guide
atthe level they would have achieved if they had not been absent.

€. Time spent on sabbatical leave shall count towards service increments.

f. Definition: "Full current contracted salary" means level and step on the salary
guide concurrent with the year of the sabbatical leave. This definition
excludes all income classified as extra pay for extra service.

: 2, The Successful Applicant
a. The successful applicant shall agree to return to work within the system for
two

(2) years following the termination of the Sabbatical Leave or shall repay
the amount paid the professional by the Board during the leave.

b. The successful appiicant shall issue a report of his/her program to the
Sabbatical Leave Review Council no later than three (3) months following
the termination of the leave.

c. Any person who does not complete the program described in his/her
Sabbatical Leave application will appear before the Sabbatical Leave Review
Council. If adequate information or reasons are not supplied to the
satisfaction of the Council, he/she will be required to reimburse the Board
the amount paid the professional by the Board during the leave.

Numbers and Terms of Awards

1, Unanimous agreement of the Council will determine the number of awards, but
the number will not exceed two during each school year.
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2. No two awards will be granted to persons in the same building, except in special
circumstances such as the high school where no two awards will be granted to
persons inthe samedepartment.

Notice of Award

The Sabbatical Leave Review Council will meet no later than January 31 St and notice
to all applicants will be made no later than March 1*

Article XXII
PROFESSIONAL DEVELOPMENT, TUITION
REIMBURSEMENT AND EDUCATIONAL IMPROVEMENT

A In our rapidly changing society, teachers must constantly review curricular
content, teaching methods and materials, educational philosophy and goals,
social change and other topics related to education. The Board recognizes that
it shares with its professional staff responsibility for the upgrading and
updating of professional performance and attitudes. The Board and the
Association support the principle of continuing training and improvement of
instruction.

B. Any certified teaching staff member who pursues and obtains a Bilingual certification
shall receive a $2,000 one-time stipend following receipt of the certification. If that
teacher leaves the district, for any reason, within 3 years of receipt of the bonus, said
teacher shall be obligated to return the full bonus.

C. TheBoard agrees to implement the following:

1. The sum of $210,000 will be budgeted for Professional
Development for the next three {3) years, $70,000 for each year. Persons
eligible for this benefit must be employed by the Board of Education for
at least two years. The yearly sum will be divided in equal amounts for 4
semesters paralleling the district fiscal year. Applicants may receive
payment for up to (3) credits per semester. If an applicant has already
received payment in an earlier semester in one fiscal year, he/she will not
then be considered in a later semester until those who have never received
a payment are paid first. A letter of intent must be sent to the Human
Resources Office within the following timelines to reserve a place on the
waiting list and must state when the last day of the course will be:

Summer Semester -May- June 1

Fall Semester- August ! - September 1
Spring Semester - December | - January |
Summer Semester 2 -April 1-May 1

The Human Resources Office will assign individuals an exact number and
send a letter of confirmation to each person. A paid-in-full term bill and the
grade must be submitted to the Human Resources Office within thirty (30)
days of the completion of the course,
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The following is the semester timelines and dollar amounts:

» $6,000 Summer Semester 1- Course must begin after 6/30 and end before
8/31

» $30,000 Fall Semester - Course must begin after 8/31 and end before 12/31

»  $30,000 Spring Semester- Course must begin after 12/31 and end

before May 31st
» $4,000 Summer Semester 2 - Course must begin after April 30 and end

before July 1st

Reimbursement will be made at the following times:

Summer Semester 1 - In September
Fall Semester - In January

Spring Semester - In June

Summer Semester 2 - In July/August

The list shall be posted in the New Brunswick Public Schools Website.

If at the end of the budgeted year there is a balance of funds remaining, the
amount will be divided equally among those who took more than nine credits.
Payment shall be based on fee per charge by state colleges and universities.

2. The Board will submit information indicating disbursements under this
Article tothe Association by August 1st

3. To qualify under Section C-1 of this Article, a teacher must notify the
Human Resources Office no later than June 1* of the courses taken and the
total number of credits expected to be earned during the current school
year with a paid-in-full term bill. .

t

4. A school year will run from July IStthrough June 307,

5. Reimbursement will be made to the individual teacher as soon as possible after
proof of successful completion of courses taken has been submitted to the
Human Resources Office.

D. The Board agrees to develop an in-service training program for salary credit.

1. Employees who successfully complete college in-service training
for saiary credit shall be granted salary credit.

2. Proposals will be submitted by the Association or individual members to
the Board through the Superintendent for approval for in-service salary
credit. The Board must act on the proposal within thirty (30) days after
submission to the Superintendent.

E. To enable employees to upgrade and update their performance, the Board

45



agrees to reimburse non-certificated employees for successful completion
of courses taken according to the following agreement;

1.

The sum of $24,000 will be budgeted for Professional Development for the
next 3 years, $8,000 for each year. Persons eligible for this benefit must be
employed by the Board of Education for at least two (2) years. The yearly
sum will be divided in equal amounts for 4 semesters paralleling the district
fiscal year. Applicants may receive payment for up to (3) credits per
semester. If an applicant has already received payment in an earlier semester
in one fiscal year, he/she will not then be considered in a later semester until
those who have never received a payment are paid first. A letter of intent must
be sent to the Human Resources Office within the following timelines to
reserve a place on the waiting list and must state when the last day of the
course will be:

Summer Semester - May 1 - June 1
Fall Semester - August 1 - September 1
Spring Semester - December 1 - January 1
Summer Semester 2 - April 1 - May 1

The Human Resources Office will assign individuals an exact number and
send a letter of confirmation to each person. A paid-in-full term bill and the
grade must be submitted to the Human Resources Office within 30 days of
the completion of the course.

Those who have submitted the proper paperwork may not exceed
three (3) credits per semester.

The following is the semester timelines and doliar amounts:

» $1,500 Summer Semester 1 - Course must begin after 6/30
and end before 8/31

»  $2,500 Fall Semester - Course must begin after 8/31
and end before 12/31

> $2,500 Spring Semester- Course must begin after 12/31 and
end before May 31st

> $1,500 Summer Semester 2 - Course must begin after April 30 and
end before July 1st

Reimbursement will be made at the following times:

Summer Semester 1 - In September
Fall Semester - In January

Spring Semester - In June

Summer Semester 2 - In July/August

The list shall be posted in the New Brunswick Public Schools Website.

If at the end of the budgeted year there is a balance of funds remaining, the
amount will be divided equally among those who took more than nine credits.
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Payment shall be based on fee per charge by state colleges and universities.

All courses taken for educational improvement shall firstbe approved
bythe Assistant Superintendent for Human Resources.

Reimbursement will be made to the non-certificated employee as soon
as possible after proof of successful completion of courses taken
has been submitted to the Human Resources Office. Courses may be
taken under the auspices of union training, technical schools, or institutes
and similar organizations.

The Board agrees to pay the full cost of registration fees and other reasonable
expenses incurred in connection with any workshops, seminars, conferences, in-
service training sessions or other such sessions which a certificated employee
attends as a part of his’/her continvning education plan and/or is required and/or
requested to attend by the administration. Such expenses shall include, but are not
limited to, registration fees, transportation, materials and lodging. Reimbursement
under this paragraph is subject to the availability of funds in each building's
professional development account.

All programs conducted by the district outside the certificated employee's
workday, work year, or during the summer shall be voluntary and compensated
at the hourly rate set forth in Schedule A.

Any teacher employed by the Board of Education as a consultant for an in-
district in-service program will be paid $110 per hour for each hour of the
presentation. Any additional presentations are limited to one (1) hour of
payment.

The district will provide each certificated employee with an accounting of his/her
accumulated professional development hours in October of each school year. Any
discrepancies between the district's and certificated employees records should be
noted to the Human Resources Office within thirty (30) days of receipt of the
Board records by the teacher.

Article XXIII
SUBSTITUTES

The Board of Education agrees that whenever possible (in accordance with
availability of personnel and availability of funds) it will hire only certificated
personnel for emergency reasons.

The Board of Education will continue to maintain a list of all available
substitutes who meet the County Superintendent's standards for certification.

The Board will always provide substitutes whenever they are needed if
substitute personnel are available.
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ArticleXXN

PROTECTION OF EMPLOYEES,
STUDENTS AND PROPERTY

The Board shall endeavor to protect employees, students, and property from physical
injury and shall do everything within its power to insure safe conditions in the

schools.

All Board vehicles and equipment including trucks and snow plows shall have
a program of regular maintenance and inspection. No school employee shall
be required to work on, in or about vehicles and equipment which have not
been maintained and inspected regularly. Appropriate safety equipment shall
be available onall Board equipment.

The Board will assume responsibility for having the appropriate city
agency provide crossing guards at all hazardous crossings.

A committee shall be formed consisting of five (5) members appointed by
the Association and five (5) members appointed by the Board. The committee
shall be charged with the drawing of policy to be submitted to the Board for
approval regarding:

1. Protection of students, employees and property.
2. Disposition of socially and emotionally maladjusted students.
3. Procedure regarding students with juvenile and/or criminal records,

narcotics users, and students carrying or possessing dangerous weapons.

4, Grievance channels parent/student.

It is agreed that each meeting shall have a rotating chairperson and that the
Board shall provide clerical help as needed. It is further agreed that the
committee shall be provided with the necessary research materials upon request
and that its recommendations shall not be unreasonably denied.

In event of litigation, civil or criminal, the Board will extend to its employees
all of the protection afforded by the Statutes of the State of New Jersey, in
particular the following:

l. N.I.S.A. 18A:16-6
Whenever any civil action has been or shall be brought against any
person holding any office, position or employment under the jurisdiction
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of any board of education, including any student teacher, for any act or
omission arising out of and in the course of the performance of duties
as such office, position, employment or student teaching, the board
shall defray all costs of defending such action, including reasonable
counsel fees and expenses together with costs of appeal, if any, and
shall save harmless and protect such person from any financial loss
resulting there from; and said Board may arrange for and maintain
appropriate insurance tocoverallsuch damages, lossesand expenses.

2. N.IS A . ISA:16-6.1
Should any criminal action be instituted against any such person for any such act
of omission and should such proceeding be dismissed or result in a final disposition
in favor of such person, the Board of Education shall reimburse him/her for the
cost of defending such proceeding, including reasonable counsel fees and expenses
of the ariginal hearing or trial and all appeals.

If the employees desire to institute any legal proceedings as a result of occurrences
arising in the scope of their employment, the Board will render such legal assistance
to the employees as it deems necessary.

Article XXV
SUMMER EMPLOYMENT

All summer positions shall be posted on the District's website with copies of all
postings alsosentelectronicallytotheNBEA President.

Priority for hiring,

1. New Brunswick employees who plan to return to the school system in
the subsequent September.

2. New Brunswick employees beginning their careers in the subsequent September.
3. School employees from other districts.
4. New Brunswick teachers who do not plan to return to the school system in

the subsequentSeptember.

Summer Adult Education programs shall be contracted on a basis equal to
the compensation received by personnel in the academic summer high
school.

Employees must indicate in writing to the Human Resources Office when they.
are available during the summer months and the positions in which they have
interest.

Vacancies which occur or positions to be filled during the summer months shall

be posted on the Board website and a copy sent to the NBEA office.

Each applicant not selected shall receive written notification from the
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Superintendent or his/her designee.

Summer school teachers shall have aten minute break every teaching day.

G

H Should a ten (10) month secretary have to work during the summer to do any task
related to their job, said days shall be considered to be paid at their regular daily hourly
rate of pay.

L When work is available during the summer, ten (1 0) month secretaries will be

approached by April Istoras soon as possible after the matter
is known so they can make summer plans appropriately should

they desiretoaccept.

I Security Officers, Head Nurse, and Staff Development Leader
summer work shall be paid at the prorated salary.
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Article XXVI
INSURANCE PROTECTION

Health Care Insurance

A.

The Board shall provide health-care insurance protection accordingtotheagreed
policy asattached hereto as Schedules T, Uand V.

Any employee who waives coverage shall not contribute toward the cost of health
benefits.

Effective July 1, 2010, the Board shall have in effect and IRS Section 125 Plan.

The Board shall provide a Paid Prescription Insurance Plan in accordance
with Schedule U,

Employees hired after July 1, 2007 can enroll in either of the Point of Service {POS)
plans and may change only between these two plans during the designated, annual
open enrollment period.

Effective July 1,2011, alleligible employees shall move from the traditional health benefits
plan to the Point of Service ("POS") or any other plan in the Collective Bargaining
Agreement.

An eligible employee may choose to purchase the Traditional Plan at a cost to the
employee equal to the difference between the Traditional Plan and the plan the
employee was previously enrolled in.

Effective July 1, 2007, no employee can be insured as both an employee and a dependent
under any of the healthcare plans sponsored by the Board. Such employee is entitled to
a waiver bonus.

Any employee who voluntarily waives medical and prescription drug coverage
shall be entitled to a waiver bonus of:

CHANGE FROM: ANNUAL WAIVER BONUS
Family to Parent/Child(ren) or $1,000
Husband/Wife to Single:
Family to Single or $1,500
Husband/Wifeto no coverage:
Family tono coverage $2,500



The waiver bonus shall be paid in equal installments over a calendar year period. In
order to qualify for the waiver bonus, the employee must provide satisfactory proof of
coverage under another employer-sponsored healthcare plan. All employees who waive
coverage will be able to return immediately to the plan they left if/when other insurance
becomes unavailable to them. Employees who voluntarily rescind their waiver and did
not lose other coverage may only re-enroll at the Board's next open enrollment.

Any employee hired on or after July 1, 2007 who waives coverage, then subsequently
either loses the other coverage or rescinds his/her waiver, may only enroll in either of the
two POS plans according to the terms noted in the above paragraph.

Annual Waiver Bonus not available to those hired after November 25, 2014.

F. Employees hired prior to July 1, 2007 may change between any of the Board
sponsored Plans only during the designated open enrollment period.

G. All retired employees may purchase health insurance, or parts of the package,
through the Board's group policies at the current rates. This option must be elected
within two (2) years of the employee’s retirement date.

H. If an employee uses all his’her sick days and is accordingly off the payroll,
insurance coverage will continue for the balance of the month when payroll
termination occurred. In addition, the Board will provide one month's insurance
coverage for employee beyond this month. After this time, it is the employee's
responsibility to convert or maintain his/her insurance per policy language.

I If the Board receives information that it is legally permissible to self-insure,
the Association agrees, if requested by the Board, tore-open negotiations on
the possibility of setf-insurance. Anything negotiated is subject to ratification
by bothparties.

Article XXVII

BOOKS AND OTHER INSTRUCTIONAL
MATERIALS AND SUPPLIES

The Board and the Association shall establish a joint study committee to study books and other
instructional materials and supplies.

Article XXVIII
DEDUCTIONS FROM SALARY
A Association Dues
1. The Board agrees to deduct from the salaries of its employees, dues for the

United Teaching profession which encompasses the New Brunswick
Education Association, the Middlesex County Education Association, the
New Jersey Education Association and the National Education

51



Association, provided said employees authorize the deductions. Such
deductions shall be made in compliance with Chapter 310, Public Laws of
1967 (NJSA 52:14-15 9E, and as amended), and under rules established
by the State Department of Education. Said monies, together with records
of any corrections, shall be transmitted to the treasurer of the New
Brunswick Education Association by the 15th ofeach month following the
monthly pay period in which deductions were made. The Association
treasurer shall disburse such moneys to the appropriate association or
associations. Authorizations shall beinwriting onthe form as provided.

Each of the Associations named above shall certify to the Board, in writing, the
current rate of its membership dues. Any association which shall change the rate
of its membership dues shall give the Board written notice prior to the effective

date of suchchange.

Additional authorizations for dues deduction may be received after August
Ist under rules established by the State Department of Education.

The filing of notice of an employee’s withdrawal shall become effective to

halt deductions as of January 15 or July 15tnext succeeding the date on

which notice of withdrawal is filed.

Payroll Savings Plan
The Board agrees to deduct from employees' salaries a fixed monthly sum as

authorized by the employee.

1.

New employees shall be given the opportunity to join the program
upon employment by the Board.

Current employees desiring tojoin the program may dosoinJuly or January.

All employees may discontinue the program by written notice to the
Board payroll clerk in July or January.

Tax_Sheltered Annuities

The Board agrees to deduct from employees' salaries a fixed monthly sum as
authorized by the employee on a deduction authorization card and forward such sum
to the tax- sheltered annuities representative, firm or company as specified on the
authorization card (above) by the 15th of each month.

New employees shall be given the opportunity to join the program
upon employment by the Board.
Currentemployees may join the program atany time.

All employees may discontinue the program by written notice to the Tax Shelter.
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D.

Savings Bond Program

The Board agrees to deduct from employees' salaries a fixed monthly sum as
authorized by the employee for the purchase of US Savings Bonds.

Credit Union

The Board agrees to deduct from employees' salaries a fixed monthly sum as authorized
by the employee on a deduction authorization card and forward such sum to the
Southern Middlesex County Federal Teachers' Credit Union.

Electronic Transfer of Wages

The Board agrees to implement the system of automatic deposit of net wages. Beginning
July 1, 1993, all employees will be entitled to this service. All requirements established
by the Board's local bank relative to data needed, pre- notification etc. will be followed.
Employees may automatically transfer their net base on each pay day to one bank and
into one account. The Board shall be given permission to debit or credit the identified
account two days prior to and including pay day. Once the option is taken the employee
cannot change until the following July 1st.

Article XXIX
REPRESENTATION FEE

LPurpose of Fee

If an employee does not become a member of the Association during any membership
year (i.e., from September 1st to the following August 31st) which is covered in whole
or in part by this Agreement, said employee will be required to pay a representation fee
to the Association for that membership year. The purpose of this fee will be to offset the
employee’s per capita cost of services rendered by the Association as majority
representative.

Amount of Fee
1. Notification

Prior to the beginning of each membership year, the Association will notify
the Board in writing of the amount of regular membership dues, initiation fees
and assessments charged by the Association to its own members for that
membership year. The representation fee to be paid by non-members will be
determined by the Association in accordance with the law.

2 Legal Maximum
In order to adequately offset the per capita cost of services rendered by the

Association as majority representative, the representation fee should be equal in
amount to the regular membership dues, initiation fees and assessments charged
by the Association to its own members, and the representation fee may be set
up to 85% of that amount as the maximum presently allowed by law. If the law
is changed in this regard, the amount of the representation fee automatically will
be increased to the maximum allowed, said increase to become effective as of
the beginning of the Association membership year immediately following the
effective date of thechange.
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Deduction and Transmission of Fee

1.

Notification

Once during each membership year covered in whole or in part by this
Agreement, the Association will submit to the Board a list of those employees
who have not become members of the Association for that current membership
year. The Board will deduct from the salaries of such employees, in
accordance with paragraph 2 below, the full amount of the representation fee
and promptly will transmit the amount so deducted to the Association.

Payroll Deduction Scheduie
The Board will deduct the representation fee in equal installments, as nearly

as possible, from the paychecks paid to each employee on the aforesaid list
during the remainder of the membership year in question. The deduction
will begin with the first paycheck paid:

(a) 10 days after receipt of the aforesaid list by the Board; or

(b) 30 days after the employee begins his or her employment in a
bargaining unit position, unless the employee previously served in
a bargaining unit position and continued in the employ of the Board
in a no bargaining position or was on layoff, in which event the
deductions will begin with the first paycheck paid ten (10) days after
the resumption of the employee's employment in a bargaining unit
position, whichever is later.

Termination of Employment

If an employee who is required to pay a representation fee terminates his
or her employment with the Board before the Association has received the
full amount ofthe representation fee to which it is entitled under this Aricle,
the Board will deduct the unpaid portion of the fee from the last paycheck
paid to said employee duringthe membership year inquestion.

Mechanics

Except as otherwise provided in this Article, the mechanics for the
deduction of representation fees and the transmission of such fees to the
Association will, as nearly as possible, be the same as those used for the
deduction and transmission ofregular membership duestothe Association.

Changes
The Association will notify the Board in writing of any changes in the

list provided for in paragraph I. above and/or the amount of the
representation fee, and such changes will be reflected in any deductions
made more than ten (10) days after the Board received said notice.

New Employees

On or about the last day of each month, beginning with the month this
Agreement becomes effective, the Board will submit to the Association, a list of
all employees who began their employment in a bargaining unit position during
the preceding thirty (30) day period. The list will include names, job titles and date

of employment for all such employees.
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The Association shall indemnify and hold the Board of Education harmless against
any and all claims, demands, suits and other forms of liability including liability
for reasonable counsel fees and other legal costs and expenses that may rise out of or
by reason of any action taken or not taken by the Board of Education in conformance
with this provision.

ArticleXXX
UNIFORMS AND LICENSURE

Maintenance/Custodian Uniforms - Upon hire custodial/maintenance employees shall
be issued five (5) shirts, five (5) pants, one (1) overall, inclement weather gear and
safety belt. Uniforms will be replaced as needed. Each year employees shall be
provided work boots or a $100 reimbursement if purchased by the employee.

IT Support Specialists and Security will wear pants and shirts provided by the
Board. Upon hire they shall receive five (5) shirts, five (5) pants and will be
replaced as needed.

Effective July 1, 1983, all Building Employees presently employed and all
Building Employees hired after this date, must have at the time of employment
or within twelve (12) months of July 1, 1983 or within twelve (12) months of
date of hire, a Black Seal License. This license must be maintained throughout
the employee's employment.

No part ofthe above provision shall apply to an employee who has applied for
renewal of his/her Black Seal License but has failed to obtain it in time due to
the fault of the license bureau. It shall be the responsibility of the employee to
show proof that he/she has reapplied by the expiration date of said license by
either a photo copy of acheck or money order to the license bureau.

Article XXXI

SUFERVISION OF STUDENT AND/OR INTERN TEACHERS

Mutual Responsibility

The Board and the Association recognizes their mutual responsibilities to
assist in the pre-service training of student and intern teachers and observers.

The placement of student and intern teachers is an important key in the
successful pre- service training program for certificated employees. All
placements will conform tothe following rules.
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Tenure

No celiificated employee shall have an intern or student teacher under
his/her supervision unless said employee has obtained tenure status, except
when teachers who have not obtained tenure status and who have three or
more years of teaching experience specifically request such an assignment.

Voluntary Participation
All placements of students or intern teachers and student observers with

the cooperating teacher shall be on a voluntary basis.

Record
Prior to the assignment of the student or intern teachers, each

prospective cooperating teacher shall be provided with pertinent
information about the student or intern teachers.

Consent

The certificated employee shall receive the request to take a student or intern
teacher at least four weeks prior to the student's introduction to the classroom.
In the event less notice is given, the teacher shall have the right to accept or
reject the student or intern teacher. In the case of student observers, two
weeks’ notice will be given.

Materials and Supplies

The student or intern teacher will be furnished with the appropriate
materials, textbooks and supplies and a copy of this Article of Contract by
the school system.

Substitution

The student teacher shall not be used as a substitute during assigned practice-
teaching hours. The intern teacher may be used as a substitute when his/her use
as a substitute will not unduly interfere with histher training program as

outlined in Item8.

Information forCooperating Professional

Each cooperating teacher shall receive all available information concerning
the intern or student teacher and student observer prior to their arrival which
would include the training schedule, beginning and ending date, the
cooperating college's program and the college's expectations and
requirements.

Schedule
The student shall follow the schedule of the cooperating teacher, including
assignments, duties, extra-curricular activities and staff meetings.
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9. Program
Cooperating teachers shall be informed of the observer's program

prior to entering the classroom.

10 Student observers shall be available to discuss their observation with
the cooperatingteacher.

Article XXXII
EERSONAL AND ACADEMIC FREEDOM

Personal and Academic Freedom is guaranteed to each teacher under the laws and the
Constitutions of New Jersey and the United States of America. The Board of Education respects
the rights of all teachers to exercise these freedoms,

Article XXXIII
COMPLAINT PROCEDURE FOR EMPLOYEES
A. Any complaint received regarding an employee shall be brought to the attention of
the employee involved where such a complaint could affect the employee's status or
evaluation.
B. Any complaints received in writing regarding an employee shall be shown to

the employee. The employee shall receive a copy and have the right to respond.

c. The employee may request a conference with the complainant to attempt to resolve
the complaint. The Superintendent shall afford the parties the opportunity to meet
and shall attempt to resolve the complaint.

D. Any complaint still unresolved may be submitted by the employee to the grievance
procedure and shall commence at Level Two.

E. The employee has the right to be represented by the Association at meetings
regarding complaints.

Article XXXIV

PROCEDURE FOR WITHHOLDING EMPLOYMENT OR
ADJUSTMENT INCREMENT

Employment or adjustment increments may be withheld in whole or part for inefficiency or
other just cause related to the performance of duties and only in accordance with the
following:

1. That the procedures be adhered to as outlined in ARTICLEXV.
Any action by the Board to withhold an increment orany part thereof shall commence at Level

3 ARTICLE III, Grievance Procedure. The Board's decision to withhold an increment shall
be subjectto advisory arbitration.
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Q Article XXXV

MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE

A, As of September 21Ist of each year, the Superintendent will ensure that every
teacher is provided with written procedures for the utilization of the Child Study
Team.

B. When, in the judgment of a teacher, a student is, by his/her behavior, seriously

disrupting the instructional program to the detriment of other students, the teacher
shall have the right to send that student to the school office. Before a student returns
to class, the administrator shall communicate to the teacher, in writing or verbally,
the action taken by the administration.

Article XXXVI
COACHES
A Hiring Procedures
1. All positions listed in Schedule N of the contract between the Board and the

Association shall be posted at least fifteen (15) days prior to the deadline for
applications. In cases of emergency, the Human Resources Office will advise
the Association immediately that a lesser period of time is required and
reasons forsame.

O 2. All applicants for the posted positions shall be interviewed by
appropriate administrative personnel.

3. Upon final approval by the Board, all applicants shall receive written
notice ofthe selection from the Human Resources Office.

4. Coaches shall be paid their respective stipends in the following manner: one-
half (1/2) of the stipend to be paid half way through the season and the other
half (1/2) to be paid at the conclusion of the season, including playoffs if
applicable, once the Athletic Director approves.

B. Responsibilities
Job descriptions for coaches shall be prepared by the Athletic Director, in

consultation with the coaching staff. Coaches shall be responsible for performing
those items listed inthe coaches' job description.

C. Evaluationo{Coaches

L. All coaches will be evaluated by the Athletic Director at least once during
the sport being coached, based upon the job description.
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2 The Athletic Director shall prepare the written evaluation of the coach not later
than thirty (30) days after the conclusion of the respective sport, except in the
cases of spring sports, when evaluations will be prepared prior to the close of
the school year.

3. The Athletic Director shall provide the coaches with a copy of the
evaluation report at least one (1) day prior to a conference between the
Athletic Director and thecoach.

4, At said conference, the written evaluation will be discussed and both Athletic
Director and coach shall sign the report. The coach may prepare a statement
to be attached to the evaluation report.

5. Any coach not satisfied with his/her evaluation report may utilize the
grievance procedure, if desired. The grievance would commence at Level
Two.
Article XXXVII
DURATION OF AGREEMENT
A This Agreement shall be effective as of July 1, 2019 and shall continue in effect until

June 30, 2022, subject to the Association's right to negotiate over a successor
Agreement as provided in ARTICLE il. This Agreement shall not be extended orally
and it is expressly understood that it shall expire on the date indicated.

B. In witness whereof the parties hereto have caused this Agreement to be signed by their

respective presidents, attested by their respective secretaries, and their corporate seals
to be placed thereon, all on the day and year first above written.

+ ASSOCIATION:

BOARD OF EDUCATION: !

Richard Jannarone Joard Secretary
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SCHEDULE A

CERTIFICATED
YEARI
2019-20 New Brunswick Teachers
Salary
Guide
Step BA BA+30 MA MA+30 Doc
1 53,5566 55,657 56,482 60,741 61,850
2 54,056 56,157 56,982 61,241 62,350
3 54,556 56,657 57,482 61,741 62,850
4 55,056 57,157 57,982 62,241 63,350
5 55,556 57,657 58,482 62,741 63,850
6 56,056 58,157 58,982 63,241 64,350
7 57,056 59,157 59,982 64,241 65,350
8 60,356 62,457 63,282 67,541 68,650
8A 63,856 65,957 66,782 71,041 72,150
9 67,381 69,482 70,307 74,566 75,675
10 73,481 75,582 76,407 80,666 81,775
11 79,781 81,882 82,707 86,966 88,075
12 87,981 90,082 90,907 95,166 96,275

Hourly Rate $46 per hour



SCHEDULE A

CERTIFICATED
YEARZ2
2020-21 New Brunswick Teachers
Salary
Guide
Step BA BA+30 MA

1 53,681 55,782 56,607

2 54,181 56,282 57,107

3 54,681 56,782 57,607

4 55,181 57,282 58,107

5 55,681 57,782 58,607

6 56,381 58,482 59,307

7 57,481 59,582 60,407

8 60,781 62,882 63,707

8A 64,281 66,382 67,207

9 68,081 70,182 71,007

10 74,181 76,282 77,107

11 80,681 82,782 83,607

12 88,981 91,082 91,907

Hourly Rate $46 per hour
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MA+30

60,866
61,366
61,866
62,366
62,866
63,566
64,666
67,966
71,466
75,266
81,366
87,866

96,166

Doc

61,975
62,475
62,976
63,475
63,975
64,675
65,775
69,075
72,575
76,375
82,475
88,975

97,275



SCHEDULE A

YEARS3 CERTIFICATED
2021-22 New Brunswick Teachers

Salary

Guide

Step BA BA+30 MA MA+30 Doc
1 54,326 56,427 57,252 61,511 62,620
2 54,828 56,927 §7,752 62,011 63,120
3 55,326 57,427 58,252 62,511 63,620
4 55,826 57,927 58,752 63,011 64,120
& 56,326 58,427 59,252 63,511 64,620
6 56,926 59,027 59,852 64,111 65,220
7 58,026 60,127 60,952 65,211 68,320
8 61,326 63,427 64,252 68,511 69,620
8A 64,826 66,927 67,752 72,011 73,120
9 68,626 70,727 71,552 75,811 76,920
10 74,926 77,027 77,852 82,111 83,220
11 81,626 83,727 84,552 88,811 89,920
11a 85,926 88,027 88,852 83,111 94,220
12 90,226 92,327 93,152 97,411 98,5620

Hourly Rate $46 per hour
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SCHEDULE B

YEARI

2019-20 New Brunswick Building Employees/ Central
Receiving/Maintenance

Salary
Guide
Step Non BSL BSL Head Maint
1 30,965 31,965 35,615 43,415
2 31,315 32,315 37,615 45,415
3 31,715 32,715 39,615 47,415
4 32,115 33,115 42,115 49,915
5 32,515 33,516 44,790 52,590
6 32,915 33,915 47 665 55,465
7 33,315 34,315 50,765 58,565
33,765 34,765 54,090 61,890
9 34,265 35,265 57,665 65,465
10 34,765 35,765 61,515 69,315
(k| 40,265 41,265 65,665 73,465
12 48,565 49,565 71,315 79,115
13 58,113
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SCHEDULEB

YEARZ2
2020-21 New Brunswick Building Employees/ Central
Receiving/Maintenance

Salary
Guide
Step Non BSL BSL Head Maint

1 31,665 32,665 36,915 44,715
2 32,015 33,015 38,915 46,715
3 32,415 33,415 40,915 48,715
4 32,815 33,815 42,915 50,715
5 33,215 34,215 45,590 53,390
6 33,615 34,615 48,465 56,265
7 34,015 35,015 51,565 59,365
8 34,465 35,465 54,890 62,690
8 34,965 35,965 58,465 66,265
10 35,565 36,565 62,315 70,115
11 41,065 42,065 66,465 74,265
12 49,365 50,365 72,115 79,915
13 58,913
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SCHEDULE B

YEARS3
2021-22 New Brunswick Building Employees/ Central
Receiving/Maintenance

Salary
Guide
Step Non BSL BSL Head Maint
1 32,100 33,100 37,665 45,465
2 32,450 33,450 39,665 47,465
3 32,800 33,800 41,665 49,465
4 33,150 34,150 43,665 51,465
5 33,550 34,550 46,165 53,965
6 33,950 34,950 49,040 56,840
7 34,350 35,350 52,140 59,940
8 34,800 35,800 55,465 63,265
9 35,300 36,300 59,040 66,840
10 36,100 37,100 62,890 70,690
1" 41,700 42,700 67,090 74,890
11a 45,883 46,883 69,953 77,753
12 50,065 51,065 72,815 80,615
13 59,613

65



SCHEDULE C

YEARI
2019-20 New Brunswick Secretaries/Accounting
Salary Guide
Step 12 Mon Sec HS PriAcct
1 46,376 47,076
2 47,126 47,826
3 47,876 48,576
4 48,876 49,576
5 49,926 50,626
6 51,026 51,726
7 52,176 52,876
8 53,401 54,101
9 54,676 55,376
10 55,976 56,676
11 57,276 57,976
12 58,601 59,301
13 59,401 60,101
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SCHEDULEC

YEARZ2

2020-21 New Brunswick Secretaries/Accounting

Salary Guide
Step 12 Mon Sec HS PriAcct
1 47.601 48,301
2 48,351 49,051
3 49,101 49,801
4 49,851 50,551
5 50,851 51,551
6 51,901 52,601
7 53,051 53,751
8 54,276 54,976
9 55,551 56,251
10 56,851 57,551
11 58,151 58,851
12 59,501 60,201
13 60,401 61,101
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SCHEDULEC

YEAR3

2021-22 New Brunswick Secretaries/Accounting

Salary Guide
12 Mon
Step Sec HS PriAcct
1 48,951 49,651
2 49,701 50,401
3 50.451 51,151
4 51,201 51,901
5 51,951 52,651
6 52,951 53,651
7 54,001 54,701
8 55,226 55,926
9 56,501 57,201
10 57,801 58,501
11 59,101 59,801
12 60,401 61,101
13 61,401 62,101

€9



SCHEDULED

YEART1
2019-20 New Brunswick Security
Salary Guide
Step Salary
4 33,916
5 34,916
6 35,741
7 36,591
8 37,806
9 39,706
10 40,706
1 41,806
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SCHEDULED --

YEARZ2
2020-21 New Brunswick
Security
Salary Guide
Step Salary
4 35,771
5 36,571
6 37,371
7 38,171
8 39,371
9 40,771
10 41,971
1 43,2086
YEARS3
2021-22 New Brunswick
Security
Salary Guide
Step Salary
4 35,771
5 36,571
6 37,371
7 38,171
8 39,371
9 40,771
10 41,971
11 43,206
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SCHEDULE E

PARAPROFESSIONALS
YEARI]
2019-20 New Brunswick Paras
Salary Guide
Step A/0-10 B/11-20 CI21-40 D/40+ E/AA or 60
1 24,302 25,324 26,177 27,312 28,448
2 24,5652 25,574 26,427 27,562 28,698
3 24,802 25,824 26,677 27,812 28,948
4 25,077 26,099 26,952 28,087 29,223
5 25,352 26,374 27,227 28,362 29,498
6 25,652 26,674 27,527 28,662 29,798
7 25,952 26,974 27,827 28,962 30,098
8 26,552 27,574 28,427 29,562 30,698
9 27,152 28,174 29,027 30,162 31,298
10 28,002 29,024 29,877 31,012 32,148
1 28,927 29,949 30,802 31,937 33,073
12 30,777 31,799 32,652 33,787 34,923
13 37,717 38,739 39,592 40,727 41,863

Hourly Rate $21.50 per hour
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PARAPROFESSIONALS

YEARZ
2020-21 New Brunswick Paras
Salary Guide
Step Al0-10
1 25,067
2 25,317
3 25,567
4 25,817
5 26,092
6 26,392
7 26,692
8 27,292
9 27,917
10 28,767
11 29,717
12 31,617
13 38,517

SCHEDULE E

BM1-20

26,089
26,339
26,589
26,839
27,114
27,414
27,714
28,314
28,939
29,789
30,739
32,639
39,539

Cir2140

26,942
27,192
27,442
27,692
27,967
28,267
28,567
29,167
29,792
30,642
31,692
33,492

40,392

D/40+

28,077
28,327
28,577
28,827
29,102
29,402
20,702
30,302
30,927
31,777
32,727
34,627
41,527

Hourly Rate $21.50 per hour
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E/AA or 60

29,213
29,463
29,713
29,963
30,238
30,538
30,838
31,438
32,063
32,913
33,863
35,763
42,663



SCHEDULE E
PARAPROFESSIONALS

YEARS3

2021-22 New Brunswick Paras

Salary Guide

Step Al0-10 B/11-20 C/21-40 D/40+ EIAA or 60

1 25,694 26,716 27,569 28,704 29,840
2 25,944 26,966 27,819 28,954 30,090
3 26,194 27,216 28,069 29,204 30,340
4 26,444 27,466 28,319 29,454 30,590
5 26,694 27,716 28,569 29,704 30,840
6 26,994 28,016 28,869 30,004 31,140
7 27,294 28,316 29,169 30,304 31,440
B 27,894 28,916 29,769 30,904 32,040
9 28,544 29,566 30,419 31,554 32,690
10 29,419 30,441 31,294 32,429 33,565
1 30,419 31,441 32,294 33,429 34,565
12 32,369 33,391 34,244 35,379 36,515
13 39,269 40,291 41,144 42,279 43,415

Hourly Rate $21.50 per hour
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SCHEDULE F
NB COMMUNITY AGENT

YEAR1T

2019-20

Salary Guide
Step

10
10A
"
1A
12

15

Community Agent

Salary

32,889
34,389
36,239
38,139
40,039
41,939
43,839
45,739
47,638
49,539
51,439
53,339
55,239
57,139



YEAR 2

2020-21 Community Agent
Salary Guide
Step Salary
1 34,039
2 35,539
3 37,039
4 38,939
5 40,839
6 42739
7 44,639
8 46,539
9 48,439
10 50,339
10A 52,239
11 54,139
11A 56,039
12 57,939



YEAR 3

2021-22 Community Agent
Salary Guide
Step Salary
1 35,239
2 36,739
3 38,239
4 39,739
5 41,639
6 43,539
7 45,439
8 47,339
9 49,239
10 51,139
10A 53,039
11 54,939
11A 56,839
12 58,739
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SCHEDULE G

YEAR1T
2019-20 New Brunswick Family
Liaison/Drop-Out
Salary Guide
Step Salary
1 35,842
2 37,442
3 39,042
4 40,642
5 42,242
6 44,642
7 45,142
8 45,642
9 46,142
10 46,642
11 A7,142
12 47,642
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SCHEDULE G

YEARZ2
2020-21 New Brunswick Family
Liaison/Drop-Out

Salary Guide
Step Salary
1 37,327
2 38,827
3 40,327
4 41,927
5 43,527
6 45,127
7 46,127
8 46,627
9 47127
10 47,627
1 48,127
12 48,642
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SCHEDULE G

YEARS3
2021-22 New Brunswick Family
Liaison/Drop-Out

Salary Guide
Step Salary
1 38,717
2 39,717
3 40,717
4 41,917
5 43,417
6 44,917
7 46,417
B 47.617
9 48,117
10 48,617
1 49117
12 49,642



SCHEDULEH

YEART
2019-20 New Brunswick IT Tech
Sup/Security Tech
Salary Guide

Step Salary

14 47,612

5 49,012

6 61,312

7 53,412

7A 55,462

8 57,262

9 58,862

9A 61,562

10 64,262

11 67,062

11A 69,862

12 72,062

13 74,262
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SCHEDULE H

YEARZ2
2020-21 New Brunswick IT Tech
Sup/Security Tech
Salary Guide
Step Salary
6 50,582
7 52,882
TA 54,932
8 57,032
9 59,032
9A 61,032
10 63,587
11 66,387
11A 69,187
12 72,087
13 74,287
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SCHEDULE H

YEARS3
2021-22 New Brunswick IT Tech
Sup/Security Tech
Salary Guide
Step Salary
6 51,087
7 52,587
7A 54,887
8 56,987
9 59,097
9A 61,097
10 63,572
1 66,272
11A 68,972
12 71,772
13 74,687

84



SCHEDULE |

YEARI
New Brunswick IT
2019-20 Administrators
Salary Guide
Step Salary
1 59,574
2 61,274
3 62,974
4 64,674
5 66,374
6 68,074
7 €9,774
8 71,474
9 73174
10 74,874
11 76,574
12 78,274
13 79,974
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SCHEDULE |

YEAR2
2020-21 New Brunswick IT
Administrators
Salary Guide
Step Salary
1 60,774
2 62,474
3 64,174
4 65,874
5 67,574
6 69,274
7 70,974
8 72,674
9 74,374
10 76,074
1 77,774
12 79,474
13 81,174
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SCHEDULEI

YEARS3
2021-22 New Brunswick IT
Administrators
Salary Guide
Step Salary
1 61,974
2 63,674
3 65,374
4 67,074
5 68,774
6 70,474
7 72174
8 73,874
9 75,574
10 77,274
11 78,974
12 80,674
13 82,374

a9



SCHEDULE J

YEAR 1
2019-20 NB Application Specialists
Salary Guide
Step Salary
1
39,209
2
40,184
3
40,984
4
41,799
5
42,631
6
43,479
7
44,345
8
45,227
9
46,128
10
47,046
11
47,983
12
48,938

B9



SCHEDULEK

2019-20 New Brunswick Play It

YEAR1
Smart
Salary Guide
Step BA
1 49,339
2 49,839
3 50,339
4 50,839
5 51,339
6 51,839
7 52,339
8 56,319
8A 59,269
9 62,219
9A 64,068
10 68,219
11 74,219
12 80,919

BA+30

51,440
51,840
52,440
52,940
53,440
53,940
54,440
58,420
61,370
64,320
66,169
70,320
76,320

83,020

MA

52,265
52,765
53,265
53,765
54,265
54,765
55,265
659,245
62,195
65,145
66,994
71,145
77,145
83,845

MA+30

56,524
57,024
57,524
58,024
58,524
59,024
59,524
63,504
66,454
69,404
71,256
75,404
81,404

88,104

Doc

57,633
58,133
58,633
59,133
59,633
60,133
60,633
64,613
67,563
70,513
72,362
76,513
82,513
89,213



SCHEDULE K

2020-21 New Brunswick Play It

YEAR2
Smart
Salary Guide
Step BA
1 49,339
2 49,839
3 50,339
4 50,839
5 51,339
6 51,839
7 52,339
8 56,319
8A 59,269
9 62,219
9A 64,068
10 68,219
11 74,219
12 80,919

BA+30

51,440
51,940
52,440
52,940
53,440
53,940
54,440
58,420
61,370
64,320
66,169
70,320
76,320
83,020

MA

52,265
52,765
53,265
53,765
54,265
54,765
55,265
59,245
62,195
65,145
66,994
71,145
77,145

83,845
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MA+30

56,524
57,024
57,524
58,024
58,524
59,024
59,624
63,504
66,454
69,404
71,256
75,404
81,404
88,104

Doc

57,633
58,133
58,633
59,133
59,633
60,133
60,633
64,613
67,563
70,513
72,362
76,513
82,513
89,213



SCHEDULE K

YEAR3
2021-22 New Brunswick Play It
Smart
Salary Guide
Step BA BA+30 MA MA+30 Doc

2 49,839 51,940 52,765 57,024 58,133

3 50,339 52,440 53,265 57,524 58,633
4 50,839 52,940 53,765 58,024 69,133
5 51,339 53,440 54,285 58,524 59,633
6 51,839 53,940 54,765 59,024 60,133
7 52,339 54,440 55,265 59,624 60,633
8 56,319 58,420 59,245 63,504 64,613

8A 59,269 61,370 62,195 66,454 67,563
9 62,219 64,320 65,145 69,404 70,613
9A 64,068 66,169 66,994 71,256 72,362
10 68,219 70,320 71,145 75,404 76,513
11 74,219 76,320 77,145 81,404 82,513
11a 77,569 79,670 80,495 84,754 85,863

12 80,919 83,020 83,845 88,104 89,213
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Step

1
2
3
4
§
6
7
8
9
10
11
12

NON-BA
43,597
44,097
44,597
45,097
45,597
48,097
46:597
50,577
56,477
62,477
68,477
74,477

NON CERTIFICATED NURSE

SCHEDULE L

2019- 2022 SALARY GUIDE

BA
44,597
45,097
45,597
46,097
46,597
47,097
47 597
51,577
57,477
63,477
69,477
75,477

BA+30
46,698
47,198
47,698
48,198
48,698
49,198
49,698
53,678
59,578
65,578
71,578
77,578

93

47,523
48,023
48,523
49,023
49,523
50,023
50,523
54,503
60,403
66,403
72,403
78,403

MA+30
51,782
52,282
52,782
53,282
53,782
54,282
54,782
58,762
64,662
70,662
76,662
82,662

DOC
52,891
53,391
53,8901
54,391
54,891
55,391
55,891
59,871
85,771
71,771
77,771
83,771



SCHEDULE M

YEAR1
2019-20 Drivers

Salary Guide
Step 10 Month 12 Month

1-3 20,388 35,266

4 30,588 36,706
5 31,788 38,146
6 32,088 39,586
7 34,188 41,026
8 35,388 42,466
9 37,188 44,626

10 38,788 46,546
10A 40,088 48,106
1 41,438 49,726
A 42,938 51,526
12 44,558 53,470

Applies to employees hired after December 1, 2014
Current employees are grandfathered within their job categories
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SCHEDULE M

YEARZ2
2020-21 Drivers

Salary Guide
Step 10 Month 12 Month

1 29,995 35,994

24 30,995 37,194

5 31,995 38,394
6 32,995 39,594
7 34,195 41,034
8 35,385 42,474
9 37,195 44,634

10 38,795 46,554
10A 40,005 48,114
1 41,470 45,764
1A 43,070 51,684
12 44,975 53,970

Applies to employees hired after December 1, 2014 Current employees
are grandfathered within their job categories
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SCHEDULE M

YEARS3
2021-22 Drivers

Salary Guide
Step 10 Month 12 Month

1 30,750 36,900
2 31,750 38,100
3 32,750 39,300
4 33,750 40,500

4]

34,750 41,700
6 35,750 42,900
7 37,250 44,700
8 38,850 46,620
9 40,250 48,300

10 41,775 50,130

1" 43,500 52,200

12 45,450 54,540

Applies to employees hired after December 1, 2014 Current employees are
grandfathered within their job categories
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Head Football

Assistant Football JV
Sophomore Football
Sophomore Assistant Football
Freshman Football

Freshman Assistant Football
Head Basketball

Assistant Basketball JV
Freshman Basketball

Head Baseball

Assistant Baseball

Jr. Varsity Baseball

Freshman Baseball

Cross Country

Assistant Cross Country
Head Wrestling

Jr. Varsity Wrrestling
Freshman Wrestling

Head Winter Track

Assistant Winter track

Head Spring Track

Assistant Spring Track

Head Gymnastics

Golf

Tennis

Assistant Tennis

Head Soccer

Jr. Varsity Soccer

Freshiman Soccer

Head Softball

Assistant Softball JV

Ticket Manager - Fall

Ticket Manager - Winter

Head Bowling Coach

Head Cheereader Advisor/Fall
Head Cheerleader Advisor/Winter
Fresh/Sophomore Cheereader
Advisor/Fall

JV Cheerleader Adv/Fall

JV Cheerleader Adv/Winter
Fresh/Sophomore Cheerleader Advisor
Winter

Drill Team Advisor

Twirler Team Advisor

Color Guard Advisor

Weight Room Trainer

Head Volleyball

Jr. Varsity Volleyball
Freshman Volleyball

Stop 1
$9.068
$5,274
$4,067
$3.802
$4,067
$3,802
$6,965
$3.802
$3,802
$6,123
$3,802
§3,802
$3.802
$4.811
$3,802
$6,123
$3,802
$3,802
$5,805
$3,802
$6,123
$3,802
$4,811
$4,811
$4,811
$3.802
$6,123
$3,802
$3,802
$6,123
$3.802
$1,608
$1,608
$4.811
$2,913
$2,913

$2,913
$2,913
$2,913

$2,913
$2,913
$2,913
$2,913
$1,348
$6,123
$3,802
$3,802

SCHEDULE N

HIGH SCHOOL

COACHES

2019-20
Stop 2
$9.485
$5.517
$4,264
$3.976
$4,254
$3,976
$7.286
$3.976
$3,976
$6,404
$3,976
$3.976
$3,976
$5,032
§3,976
$6,404
$3,976
$3,976
$6.166
$3,976
$6,404
$3,976
$5.032
$5,032
$5,032
$3.976
$6,404
$3.976
$3,976
$6.404
$3.976
$1,682
$1,682
$5,032
$3,050
$3,060

$3.050
$3,050
$3,050

$3.050
$3,050
$3,050
$3.050
$1.412
$6,405
§$3.977
$3.977

Step 3
$9,921
$5,770
$4,450
$4,159
$4,450
$4,159
$7.621
$4,159
$4,159
$6,600
$4,159
$4.159
$4,159
$5,263
$4,159
$6,699
$4,159
$4,159
$6,450
$4,159
$6,689
$4,159
$5,263
$5,263
$5,263
$4,159
$6,609
$4,159
$4,159
$6.699
$4,150
$1.759
$1.759
$5,263
$3,194
$3.194

$3,194
$3.194
$3,194

$3.194
$3.194
$3,194
$3,194
$1,478
§$6,698
$4,160
$4,160
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Step 1
$9,068
$5.274
$4,067
$3.802
$4,067
$3,802
$6,865
$3,802
$3,802
$6,123
$3,802
$3,802
$3,802
$4,811
$3,802
$6,123
$3,802
$3,802
$5,895
$3,802
$6,123
$3,802
$4,811
$4,811
$4,811
$3,802
$6,123
$3,802
$3,802
$6,123
$3,802
$1,608
§1,608
$4,811
$2,013
$2,913

$2,013
$2913
$2,913

$2,913
$2,913
$2,913
$2,013
$1,348
$6,123
$3,802
$3,802

2020-21

Step2 Step 3

$9,485
$5.517
$4,254
$3,976
$4,254
$3,976
$7.286
$3,976
$3,976
$6,404
$3,976
$3,976
§3.976
$5,032
$3,976
$6.404
$3.976
$3,976
$6,166
$3,976
$6,404
$3,976
$5,032
$6,032
$5,032
$3,976
$6,404
$3,976
$3.976
$6.404
$3,976
$1.682
§1,682
$5,032
$3.050
$3,050

$3,050
$3,050
$3,050

$3.050
$3,050
$3,050
$3,050
$1.412
$6,405
$3,977
$3.977

$9,921
$5,770
$4,450
$4,159
$4,450
$4,159
$7.621
$4,159
$4,159
$6,600
$4,159
$4,159
$4,159
$5,263
$4,159
$6,699
$4,159
$4,159
$6,450
$4,150
$6.699
$4,159
$5,263
$5,263
$5.263
$4,159
$6,699
$4,159
$4,159
$6,699
$4,159
$1,759
$1,769
$5,263
$3.194
$3,194

$3,194
$3.194
$3.194

$3,194
$3,194
$3,194
$3,194
$1.478
$6,608
$4,160
$4,160

Stop 1
$9,294
$5,406
$4,169
$3,807
$4,169
$3,897
$7.139
$3,897
$3,807
$6,276
$3,897
$3,807
$3,897
$4,931
$3,897
$6,276
$3,897
$3,897
$6,042
$3,897
$6,276
$3,897
$4,931
$4,931
$4,931
$3,807
$6,276
$3,897
$3,807
$6,276
$3,897
$1,648
$1,648
$4,931
$2,985
$2,986

$2,986
$2,986
$2,986

$2,986
$2,986
$2,986
$2,986
$1,382
$6.276
$3.897
$3.897

2021-22
Step 2
$9,722
$5.655
$4,360
$4,076
$4,360
$4,076
$7.468
$4,076
$4,076
$6,564
$4,076
$4,076
$4,076
$5,158
$4,076
$6,564
$4,076
$4,076
$6,320
$4,076
$6,564
$4,076
$5,158
$5.158
§5,158
$4,076
$6,564
$4,076
$4,076
$6,564
$4,076
$1.724
$1,724
$5.158
$3,126
$3,126

$3,126
$3,126
$3,126

$3.126
$3,126
$3,126
$3,126
$1.447
$6,565
$4,076
$4,076

Step 3
$10,169
$5,915
$4,561
$4,263
$4,561
$4.263
$7.811
$4,263
$4,263
$6,866
$4,263
$4,263
$4,263
$5,395
$4,263
$6,866
$4,263
$4,263
$6,611
$4.263
$6,865
$4,263
$5,395
$5,395
$5,395
$4,263
$6,866
$4,263
$4,263
$6,866
$4,263
$1,803
$1,803
$5.395
$3,273
$3,273

$3.273
$3.273
$3.273

$3,273
$3.273
$3.273
$3.273
$1.515
$6.866
$4,264
$4,264



NEW BRUNSWICK MIDDLE SCHOOL

Head Football Coach
Head Basketball Coach
Volieyball
Cheerleading

Cross Country
Wrestling

Baseball

Softball

Tennis

Soccer

Track & Field

Assistant Football
Assistant Basketball
Assistant Cross Country
Assistant Baseball
Assistant Softball
Assistant Soccer
Assistant Track & Field
Assistant Volleyball
Assistant Cheerleading
Assistant Wresliing
Assistant Tennis

Step 1
$4,602
$4,602
$4,266
$2,786
$4,602
$2,237
$4,602
$4,602
$2,005
$4,602
$4,602
$3,636
$3,636
$3.636
$3,636
$3.636
$3.636
$3,636
$3,370
$2,201
$1,768
$1,583

SCHEDULE N

2019-20
Step 2
$4,813
$4,813
$4,602
$2,017
$4,813
$2.549
$4,813
$4,813
$2,317
$4,813
$4,813
$3,804
$3,804
$3,804
$3,804
$3,804
$3,804
$3,804
$3,636
$2,304
$2,014
$1,830

Step 3
$5,034
$5,034
$4,890
$3,065
$5,034
$2,861
$5,034
$5.034
$2,629
$5,034
$5,034
$3,978
$3.978
$3.978
$3,978
$3,978
$3978
$3.878
$3,863
$2,413
$2,260
$2,077
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Step 1
$4,602
$4,602
$4,266
$2,786
$4,602
$2.237
$4,602
$4,602
$2,005
$4,602
$4,602
$3.636
$3,636
$3,636
$3,636
$3,636
$3,636
$3,636
$3,370
$2,201
$1,768
$1.583

2020-21

Step2 Step3

$4,813
$4,813
$4,602
$2,917
$4.813
$2,549
$4.813
$4,813
$2,317
$4,813
$4,813
$3,804
$3,804
$3.804
$3,804
$3,804
$3,804
$3.804
$3.636
$2,304
52,014
$1,830

$5,034
$5,034
$4,890
$3,055
$5.034
$2,861
$5,034
£5,034
$2,629
$5,034
$5,034
$3978
$3,978
$3.978
$3.978
$3,978
$3,978
$3.978
$3,863
$2.413
$2,260
$2,077

Step 1
$4,717
$4,717
$4,372
$2,856
$4.717
$2,293
$4,717
$4,717
$2,055
$4,717
$4.717
$3,727
$3,727
$3.727
$3,727
§3.727
$3,727
$3.727
$3.454
$2,257
$1,812
$1,623

2021-22

Step2 Step3

$4,933
$4,933
$4,717
$2,990
$4.933
$2,613
$4,933
$4,933
$2,375
$4,933
$4,933
$3,699
$3,809
$3,809
$3,899
$3.899
$3,809
$3.809
$3,727
$2,362
$2,065
$1,876

$5,160
$5,160
$5,012
$3.131
$5,160
$2,933
$5,160
$5,160
$2,695
$5,160
$5,160
$4,077
$4,078
$4,078
$4,078
$4,078
$4,078
$4,078
$3,960
$2,473
$2,316
$2,129



SCHEDULE O
EXTRA CURRICULAR

ACTIVITIES
2019-20 2020-21 2021-22

HS Band Director $3.780 $3,780 $3,780
HS Band Assistant $2,722 $2,722 $2,722
HS School Chorus Director $3,780 $3,780 $3,780
HS Drama Director $8,097 $8,097 $8.097
Musical Drama Director $3,780 $3,780 $3,780
Dance Drama Director $3,780 $3,780 $3.780
Choreographer of Theatre Productions $3,780 $3.780 $3,780
Musical Director of Theatre Productions $3,780 $3,780 $3,780
HS Student Council Advisor $3,780 $3.780 $3,780
HS Yearbook Editorial $3.780 $3,780 $3,780
HS Yearbook Business $3,780 $3,780 $3,780
Literary Magazine $3,780 $3,780 $3,780
Newspaper $3,023 $3,023 $3,023
Senior Class Advisor $3.780 $3.780 $3,780
Junicr Class Advisor $1,815 $1.915 $1,8915
Sophomore Class Advisor $1,134 $1,134 $1.134
Freshman Class Advisor $1,134 $1,134 $1,134
Finance Scholar Advisor $1,512 $1,512 $1.512
Incentive Scholars Advisor $1,512 $1,512 $1,642
Peer Leadership Coordinator $3,780 $3,780 $3.,78C0
Peer Leadership Advisor $2,025 $2,025 $2,025
NBHS Honor Society $1,915 $1,915 $1.815
NBHS Cilubs $1,915 $1,915 $1,915
Key Club $1,915 $1,915 $1,915
Student Activities Accountant $3,832 $3,832 $3,832
ROTC Instructor $2,143 $2,143 $2,143
Intramurals (Hourly} $45 $45 $45
Robotics $3.500
Jazz Band $9,000
Equipment Manager

High School $6.500

Middle School $3,000
Laundry Manager $5,000
Head HS Guidance Counselor $623
Tri-M Music Honor Society $1,869

For advisors, there shall be no release time from any teaching or non-teaching duties, All student
contact shall occur outside the regular student day, unless the administration and the advisor reach a
mutual agreement to the contrary.
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SCHEDULE P

ELEMENTARY EXTRA CURRICULAR ACTIVITIES

2019-20 2020-21 2021-22

Yearbook - Elementary $1.915 $1.915 $1.915
Student Council - Elementary $1.815 $1.915 $1.915
Newspaper Elementary $1,915 $1.915 $1,915
Drama - Elementary $1,915 $1.815 $1815
Band - Elementary $1.915 $1,915 $1,915
Cheerleader - Elementary $1,915 $1.915 $1.815
Safety Patrol - Elementary Ak AL S
All Elementary Clubs/Advisors Sk R $1,015

. $1,447 $1,447 $1,447
Science Resource Managers
Step-Up Advi $1.915 $1,915 $1,915

e il $3.780 $3,780 $3.780
21st Century Program Advisor $1.915 $1.915 $1.915
21st Century Club Advisor $639 $639 $639
Head Elementary School Counselor $639 $639 $639
Head Elementary School Art $639 $639 $639
Head Elementary School Music

SCHEDULE Q

MISCELLANEOUS STIPENDS

2019-20 2020-21 2021-22
Head Nurse/Staff Development Leader $9,921 $9,021 $10,169
Curriculum Writing-full year course $920 $920 $920
Curriculum Writing-half year course $460 $480 $460
Security Coordinator $1,866 $1.866 $1.913

AVID District Leader will be paid at the contractual hourly rate, for up to 15 hours per month. The AVID
District Leader is a Twelve (12) month position.
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SCHEDULE R

LONGEVITY
PROFESSIONALS
YEARS 2019-20 2020-21 2021-22
20 $1.645 $1,645 $1.645
25 $2,132 $2,132 $2,132
30 $3.046 $3.046 $3,046

SECRETARIES/PARAPROFESSIONALS/SECURITY
COMMUNITY AGENTS/DROP OUT PREVENTION OFFICERS/FAMILY LIAISONS

YEARS 2019-20 2020-21 2021-22
15 $719 $719 $719
20 $1.060 $1,060 $1.060
25 $2,059 $2,059 $2,059
30 $3.734 $3.734 $3.734

BUILDING EMPLOYEES/MAINTENANCE
CENTRAL RECEIVINGAT SPECIALISTS

YEARS 2019-20 2020-21 2021022
10 $1,486 $1.486 $1.486
20 $1.803 $1,803 $1,803
25 $2,235 $2,235 $2,235
30 $2,534 $2,534 $2,534
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SCHEDULE S

If the student early dismissal time is decreased on a professional development day the teaching
and paraprofessional staff professional development time on that day shall be increased by the
same amount of time. (Example — Students dismissal time decreased from 1:40pm to 1:00pm,
teacher and paraprofessional professional development time shall be increased by 40 minutes.)
The same early dismissal times shall be utilized on all early dismissal days.

ELEMENTARY SCHEDULE

All elementary teachers report by 8:40 AM and may leave ten (10) minutes after the students are
dismissed.

MIDDLE SCHOOL SCHEDULE

Allmiddle school teachers report by 8:00 AM and may leaveten (10) minutes after the students
are dismissed.

HIGH SCHOOL SCHEDULE

. Reporting time is 7:50 am
. Block #1-2 will start at 7:56 am
. Bell schedule will run from 7:56 am to 2:26 pm
. All staff can leave ten (10) minutes after the students are dismissed
BLOCK BEGIN END SCHEDULE
7:50 Teacher Start Time
1-2 7:56 9:16 80 Class
Advisory 9:20 9:40 20
3-4 9:44 11:04 80 Class
5 11:08 11:38 30 Lunch
6-7 11:42 1:02 80 Class
5-6 11:08 12:28 80 Class
7 12:32 1:02 30 Lunch
5 11:08 11:48 40 Class
6 11:50 12:20 30 Lunch
7 12:22 1:02 40 Class
8-9 1:06 2:26 80 Class

*  One common planning time per week at 40 minutes

s A 20 minutes daily Advisory

¢ Four minutepassing

e Advisory equals homeroom for the purpose of compensation

s  Contract language would be honored
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SCHEDULE T
MEDICAL BENEFITS

The Board will provide the following medical plan options:

1. PREFERRED PROVIDER OR TRADITIONAL PLAN OPTION -
(Only available to employees hired prior to July 1, 2007 may elect this option)

Lifetime Plan Maximum Unlimited
Annual Deductible $150 per employee but no more than 2
Deductibles per family

Maximum Annual Out of Pocket $800 per person covered
(Not including the annual deductible) 2 times maximum per family

Effective July 1, 2007 the Traditional Medical Plan will include a pre-certification
requirement for all inpatient hospital admissions, for selected outpatient diagnostic
testing and procedures as determined by the Traditional Plan insurance carrier.

Covered Expenses incurred will be reduced by 50% for these charges unless this pre-
certification is received prior to the date of admission, testing or performed procedure.

Covered expenses incurred will also be reduced by 50% for charges made for outpatient
diagnostic testing or procedures for which QOutpatient Celiification was performed, but
not certified as Medically Necessary.

Network pre-certification is coordinated by the network provider. It is the employee's or
dependent’s responsibility to obtain pre-certification for out-of-network inpatient admissions
and/or select outpatient diagnostic testing or procedures.

2. POINT OF SERVICE PLAN OPTION {(currently Cigna) with a $15 in network office
visit co-pay and $35 Specialist.

3. ALTERNATE POINT OF SERVICE OPTION (currently Aetna) Year (1) with a $5 in
network office visit co-pay and $10 Specialist. Starting July 1, 2020 with a $10 in
network office visit co-pay and $20 Specialist.

4 CIGNA POS 90/70 Plan-(80" R & C)
5. HRA with Fund provided by NBBOE.

6. Effective July 1, 2011, all eligible employees shall move from the Traditional health
benefits plan to the Point of Service Plan {"POS") or any other plan in the Collective
Bargaining Agreement. An eligible employee may choose to purchase the Traditional
Plan at a cost to the employee equal to the difference between the Traditional Plan and
the plan the employee was previously enrolled in.
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SCHEDULE U

PRESCRIPTION BENEFITS

Effective April 1, 2017 the co-pays shall be modified to:

RETAIL:
Generic Prescriptions:
Brand Name Preferred Prescriptions:

Brand Name Non Preferred Prescriptions:

MAIL ORDER:
Generic Prescriptions:
Brand Name Preferred Prescriptions:

Brand NameNonPreferred Prescriptions:

$10.00 co-pay
$20.00 co-pay
$40.00 co-pay

$20.00 co-pay
$40.00 co-pay
$80.00 co-pay
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SCHEDULE V
DENTAL COVERAGE

Dental benefits will be provided at no cost for employee only coverage under the Board's
Traditional Dental Plan (in place as of prior to July 1, 2007) or the alternate DHMO Plan.

Employees may choose to cover their eligible dependents; however, the full cost of dependent
coverage (as previously defined in Article XXVI) will be paid for by the employee through
payroll deductions.

Traditional Maximum Benefit:
Calendar Year $1,500
Orthodontic Limit (lifetime) $750

« DHMO
All plan benefits are subject to scheduled co-pays.
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ASSIZIIMENTS. ...t rrsss s esrmrsnnarsssrisssrineresssssssasssassssesasasssssassaness pg.24 Art. XII
AUtomOobile USES....cc..ccevievecrerecnieccnressaneereeesnnerasessessnesasens pg. 19 Art. IX: B, pg. 23 Art. XI:J
Benefits Notification .........cccovciiccriireeiieecinnccicrreerencesssscessasssrrresessssesssnnns pg. 20 Art. X:C.1
Breaks (15 min.)
Non Certified Personnel.........cocreiiimmmmmmmmrerieemmicsoeamee pg. 18Art. VII:C.6
Summer School Teachers.......ccoiiiiiiiiniiiiiisi .. pg. 48 Art. XXV:G
Cancellation Special Area Classes........ccccovrreeiieerrirrrrrerreserrerrrsesssnine pg. 15 Art. VII:A. 10.b
Class SiZe.....coccoviiiiririrriricnrr it es et s ss s s s ran e e pe.19 Art. VIII:A, B
Closing Buildings......ccovvvvvireirnsrersiierinicesietsrnnsrsereersrsessrssssssssssssssasssssas pg. 20 Art. X:C.3
Change of Grades.........cc.uvieeiiiiriiiieeciiiiee e eres e s et cnre s e seee e s e aneesennee pg. 10 Art, IV:F
Coaches........ccvreicccinrrrrcrere e PE. 3T Art. XXXVI pg. 97 (Sch. N)
Combination ClaSSes.......coccvvevierierrierrsecseeriesssiaseeseessssessaressssssessarsones pg. 16 Art. VII:A.13-
COMMUNITY AZENES......ciivieieeienerriieraieeneiaaenteeeaeareresaseseenrreesesarrerressareesssnnsins pe. 74 (Sch. F)
ComMPlaints.......coooviiieiiiiiiniri e s res s s e s ars g g neaaas sesans pg. 56 Art. XXXIII
Course Preparation High School...........cviiiiiiiiniicnissnenn, pe. 12Art. VII:3.a,b, ¢
Custodians
WorkHours.........cooeeeevenininennninenee se_eseriesreessrraaaaeesasanssanareearane pg.17 Art. VII:C 4
Clothing AlOWANCE. ... e .iiiiiieeiericreerererer e rcererr e e pg. 54 Ali. XXX:A
Security Checks......covvmirmmen e pg. 19 Art. VII:D.8
Black Seal License..........ccovvriiiiieiiiiiciniinsnsnsssrinnrsnnsensssssssssanens pg-54 Art. XXX:B
Inclement Weather.......c.cooiviiiiiiiiriiine e ssar e camrses s pg. 23 Art. XI'I, J
Compensation for assistant ifhead custodian out..................cccce..cc....pg- 23 Art. XK
DedUuctions. ........oovveeiiiriimrniniirrcr s s s s e fesennnen e pg.50 Art. XXVIII
Dental Plan.........ccccovvirinneiininiiniissssnssssnesssissss s ssssssssssessanad . pg. 105 (Sch. V)
Dental Plan for RIF'D Employees........cccoccoiireiimenerirecaenneeeneecenennnene pg- 21 Art. X:F. 1,2
Discrimination (lack Of).......ccococviiiiiiiniiiiine i pg- 10 Art. IV:C
Drivers, District- 10months & 12Zmonths................. pe. 18Art. VI:C.8; pg. 93, 94(Sch.L & M)
Drop Out Prevention Officers work hours.........ccoeecmmrcrcvrenieenrrennvcnnens pg. 17 Art. VII:.C.3
Dues, ASSOCIAHOMN ....coccceerrcrerrareerrcereirirnnieressaeesrreessrersesarsrsmnnesronses pg. 50 Art. XXVIILA
Educational Improvement, Professional Development,
Tuition Reimbursement .........ccoceeeeiirinvecmierirerseesser e s e e s ceecmeesasssneeeens pg.43 Art. XXII
Elementary Schedule..........cccovnervreimnreircnrcrecrecerrenn pg. 12 Art. VIL:A.1; pg. 102 (Sch.S)
Employee HOUTS......c.ccioiirciieeiri et et ee e s e s rene s es s erene st es pg. 12 Art. VII
Employment Notification.....cc.cccorericirnnccricnsiesiicsieresoerresseesenenserssassansss pg. 20 Art. X:F
Observations
CertIfied... .o iiieieeirie s e srreatrrree s ssrer e e s s s e s arererersnareresssasnrens pg. 26, Art. XV :A
NON-CertifiCated.........covveeniiviceierreieecerire s reereeernasseenssensersesarans pg.26 Art. XV:B, C
Family Liaison Work Hours.........cccovmrvvimcccininninncsccnnnnsae pg. 17 Art. VII:C.3
Grievance Procedure..........oveviviiiniinsiessmmicis s sssessessssanseses pg.5 Art III
Head Nurse Work HOUTS.......cccvviiinmrsmiiiniinmssinmissns i pg. 15 Art. VIL:A.7
Health Care INSUrance..........cccimvviinciiniinmscsesssesessesreesse pg.49 Art. XXVI
Medical, prescription, dental.........c...ccoveiiiivncciinniiiienne pgs. 103 105(Sch. T, U, V)
REHred. ... .ot pg. 50 Art. XXVI.G
High School Schedule.............cooooierrciiircrieerenns pg. 12 Art. VII:A.3, pg. 102 (Sch. S)
Inclement Weather (snow days)
Custodial, maintenance staff..........ccocivciniriicnnsrersisrernrse e sssessreas e sssers pg. 23 Art. XL:I, J
Increment Granted...........cccvviievimiiieiineiiis s rssestssnsrasssnansrenes pg. 22, 23 Art. XI:C.1-3
Withholding.......ccoiirieciinirecire e pg.56. Art. XXXIV

Insurance, see: Health Care Insurance
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Intern Students and/or Teachers............cocimisnmosssssssasePg 34 Art. XXXI

Job Description .......cccconiiiniccsssinnniiinnns wsssssrrnrerrrnsssssnsnsssrnnemersessssnenen o PBe 19 AL XA

Leave of Absence
TEMPOTATY wovviriiiiiiiirmimans s ssrersrrrssssrsnssmnsns s srnssessssssssamssssseessssessneseeeees P2 35 ATt XIX

Maternity......oooveerenniennns wererrsnsirrstsstnne s crrsnnniinensssssissnnsssessirsnnane P 39 Art. XX:G
Bereavement. ... ueeminnrisssnessesases weerrnssinnenseerneneenPE. 36 Art. XIX: A6, 7,8
TURY. DI i st s s bt o e s e S e pg. 36 Art. XIX:A5
ASFOCIBHOM. e s s PR 35 AR XIX:ALS
Personal/EMergency........ ..o curmscmsmmsessnsssnsamsssssissssrssssamsermssnsnes pE. 35 Art. XIX:A.l
e s e S R pe. 36 Art. XIX: A.10
Legal Protection (Save Harm]ess}.1._.m...m.,m,,.".,.m,,m..,hpg. 47 Art XXIV:E. |, 2
Liaison Committees ............... S A SR R B b e §ba bk § baab s imesnnes s sneneenn P 32 AT XV
Longevity PaY . crirmrisrrrrssnsnsssssssssmmsessssnsmeiinseessson] pg 22Art+ XI: Cl pe.101(Sch. R)
Meetings
Certified personnel.. ......oooocoiiceccicricieicnieerenns seresassenenPE. 16 Art, VIZAL12
Professional Development.. ......oovvicciiecininiicinnnnenenns ceveeenPE. 16 Art. VILIAL12
Membership Eligibility.......ccoooooooiiiinn. S USPPROURTIRURTIN « - - -t ¢ 8 |
Miscellaneous Provisions........ccooevicennes o pE. 54 Art. XXX
N EEORAIIONS . . oevie ot ecriereiinns et srmr s s rsasaessasssseesssnseasmnsesmneenn s eeeree e ersemnrsn e srnessrnes sanes pe.4 Art. [I
MJEA Convention, Custodian, Maintenance, IT Support Specialists...............pg. 18 Art. VILC.7.b
Notifications to Association
New employees......coivecciccn i e wererreeenn PE. 33 Art. XXIX:C.6
pg. 18 Art VII:D
Paternity Leave.......cccmimimn s iessssersnssseesseene P 40 Art. XX:G.2
Pay Rates
DAL o T T S L I e s D pe. 17 Art. VILB
N T e B i i L T e e R S e pg. 18 Art. VII:D
Lunch Bime. ....een oo nasa s sanasanan] pe. 12 Art. VILA,; pg. 17C.1, 2,34
Custodian, Maintenance, and IT Support Specialists
Call in Compensation .......ccccuvviiicininiininsiiacnd pe. 18, 19 Art. VID.4, 6,7
Equal opportunity for overtime.........c.ccocueerecnncicminssssscnrsereerens g 19 Art, VILDT
Security, Saturday, Sunday........coesnsssssisesn s pEe 19 Art. VIED.S
Secretarial, Saturday, Sunday.........ccccciiminininnse o pg. 19 Art, VIIDLS
Building Employee - Assistant who must
assume responsibility when head building
Employee is out................ R L TV A T e A s s pg. 24 Art. XI:K
Payroll Deductions.........ccccirnniciinninssssscessnsssnses vanssnenissinssssssne s PE 31 Art, XXVIIL
Association QUes............o i pe- 31 Art. XXVIILI:A
Savings plan.........coiiiiniiiiiien rvrenmssssnsinssssnin e PE. 31 Art. XXVIIE:B
Tax Sheltered...........ccociimiininidciisivninin SRR cesnnnnennnn PR 51 Art. XXVIILC
Savings bonds........ LIRS e B e pg. 52 Art. XXVII:D
Credit UnIon ..o s ssmssssssssssssmsesees pg. 52 Art. XXVIIL:E
Rsprmntation Fee..vinniinnnninnnns pg 532 Art. XXIX
L SRS T e e e T S R et --pE. 22 Art. J{I
Payroll Direct Dl:posu .........................................................................

Personal Days see Leave of Absence Planmng Periods
SecOndary ... isniissiess s sans s er s s s s ren e eens ..pg. 12 Art. VIL:A

Elementar}r pg 15 Art. VII:A10
POBKINES. . . ocuoncsionaiianiss ninippms sifiiians on ,,pg, 25 Art. XIII D pE- 25 Art. XIV:C
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Preser DO PLBI . i s e B s e B i i B 8y pe. 104 {Sch. U)
Professional Development ......cccuueiiiiieinerismserscsrmessesssssssssssasssssssssasesse @ 43 Art. XXII

Promotions........cccceeceicrrnnnes i e T T L A e ~pE. 25 Ar. XIV
Protection, employees, stUdent, Property......c..coooieriiierinsreoressssssssassssesssaes pe. 47 Art. XXIV
Reduction in Force (RIP)
GHOMETAL ..o s ss s s st as s b s e s m e e e e e e aneranapeneanreas pg. 19 Art. X:G
INSUPANCE COVEIARE. ... eeeeeeeeecmsrrrrsssrrsssressssssssmsessamarsrssnresssseses peg- 21 Art. X:H.1, 2
MNon-Tenured Teachers.....cccooiciiiivnmmmrsiisnrorssssssnees ceeneeeeneeDE 21 Art. X:F.6
Tenured Teachers.......coureciinnsicesnceicrnissssnreenes AR R AT pe. 21 Art. X:F.5, H
SAVINE POSIHONS ...oooceeecieececrnssrrrsssrsssssrrsssressses svassrerssmrmssenes pe. 21 Arnt. X:F.7, 8
AL BaC . v it s Sl S S crserrarssassnsPE. 21 Art. X:F.5
Representation (Agency) Fee .....cc.cvimnmnsnisnssmmsensmmmsssrmsssssssrenessensennPE- 52 Art. XXIX
Save Harmless ....ooocoeeeicianeenn, remmnmnnsnssssssssssssssnssssssrrnsnnrrnrensse DB 34 Art, XXIX:D
Retired Health Insurance see: Health Care
Rights and Privileges
EPIOYRE ... ouiisiicmamssmpinrinsnmsiisssrmiminsisnses [PNP—— T A 1R LY
PENOCIIRIOR - . doviciiinunicsismncioitisomsinnside rsbiniinsiir et i i s iR TOATE:
V Sabbatical Leave POliCY. ... nsssnssscsssissssssssssssssssssnsssssnssPBe 40 Art, XXI
Safety....cceoeeienns R L L B S T R I e e et R N i e T pe. 7 Art. IV:G
Salaries.........ccoovieinns R e T T B L R R eesserneennnen s PBe 22 ATt XI
Sohedulen: Ay G e s wanssssnsninnnaPg. 59 - 100
INCTEMIEIIS . cocessrens rirsisssssssussssisonnrnnssennsnnsass s sassss sanas sasssmanss ssasasss wpge 22 Art. XIiC.1-5
Motification by employee of Education Status.........ccceveeeeienrcrenens pg. 22 Art. XI:C.6
Head Teachers......... R e T S S S S S R S pg.23 Arn. XL:E
Military Experience.............. R R R e pg. 20 Art. X:B.2
Credit on Guide.... cessrssinrrnnrannrrnseas seeens P20 Art. X:B
Special Education Stipend.........c..crmmremrirsinsesnenssmsissseses P 23 Art. XIEH
School Calendar...........c..cccveneeenn. L pg. 11 Art.VI
Ten month Secretaries’. ... .cvriiiirirssssrrrrrsrsrssssrersssressssensess] pg. 18 Arnt. VII:C.7.a
Security Officers.......ccvveeermeeiiencccesseeeennns YR N Y AN RS R i pg. 54 Art. XXX:A
Work HOours......eeeeeiecimeemercnsnninnnnes T O S B G SR pg. 17 Art. VII C.3
D EIDOEL. s i s o i s fuainatiminnnn o2 sesa s 0 a S S s i R R resemsnsreens g 17 Art. VII:C.3
IINE ORI o s bt s s s ersanssssanmssanisssssennnnsnnenee P B 94 Art. XXX:A
School Bus Duty.....cccceceeiicicnnnnes rearransssasssarsassasassassaniasnnn s 24 Art. XII:G
Sk LV o R R e T R e s e pe. 33 Art. XVIII
Payment 1o ESIAte...........ccovvivimiirmniniminnnisnssssssnnsnnns s ssssssns pe. 33 Art. XVIII: A5,6,7
Used up sick leave.......cccoveereccniccnnnnpg. 34 Art. XVIIL: C, pg. 50 Art. XXVI:H
Retirement sick leave pays .......ccocoeveeveennrnsenens westrersesissssenscensPE. 34 Art. XVIIED.
RIF'D Employees sick pay......cccoocmeerenceececnnnnerannns ceereenneesPE- 35, Art. XVIILI:D.5
Snow Days see: Inclement weather
Student Intern Teachers.........ccccerveeeciecrinnnn, S R LT pPE. 54 Art. XXXI
Substitutes................. R R e R A e e e pg. 56 Art. XXIII
SUMMEE EMpIoYIMEHE i i e isns st borsets 5518 i kinnmmmpmameemanaes pe. 48 Art. XXV
Break......coviiiiisiinisersssssssssensssssssssesnessssssssssssssenneennsPEe - 49 XXV:G
10 Month Secretary................ L R S SR S i SR R pg. 49 Art. XXV:H
Secretary-clerks,ITSupportSpecialists, Summer Hours.......cocveeeneer. pg. 1 TAMLVILC A
Paraprofessionals..........c.ccoiiemercnincnnsssmmens ssmrssmsessssisosssnsmsssssessssnnesps 71 {Sch. E)
OBt VANONS. ... oo ciccnc i enemc s vsae s smcr s sansanss s ssnnnsPg 26 At XV
Work Hours: o e s T pe.17 Art. VIL:C.2
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Temporary EmMPIOYTBIL ..o mmmuiio v poms s ssetses oot o s madiais pE. 20 Art. X:D

Tenure...

Transfers ertten Nﬂtlﬁcatmn
Involuntary ..........ccecvvineiines

Voluntary.....

Tuition Reimbursement .............

Vacation...

Maintenance ..

IT Support Spcclalmtsi..w

Working Hours
Certified Personnel,

Security, IT Support Specmlms Fan'nl}’ me, and
Drop Out Prevention Officers...

Secretmes Al
Building Empluyees

% TV T 1 T RPN

Paraprofessionals..........ccciciennioinrisisnssssrssssissssssrins
Work Load i

X-RaY (I TEQUITEA).....orrrorooseeessooeeeesoeeeeeoeeeesseeesseeeee oo

.pgs 21 Art. X:F
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