R-G¢-0502
T-2-7%

AGREEMENT

BETWEEN
THE COUNTY PROSECUTOR OF ESSEX COUNTY
END

THE ESSEX COUNTY PROSECUTOR’S
SUPERIOR OFFICERS ASSOCIATION

(January 1, 1998 through December 31, 1998)

1507%% , .



Aarticle
Article
Article
Article
Article
Article
Article
Article
Article
Article

Article

150755

XX1I:
XXIT:
XXIIT:
XXIV:
XXV
REVI:

XXVII:

XXVIII:

XX1X:
).9.0. ¢

XXX1:

Personal Lesaves

Clothing Replacement

- General Frovisions

Perscnnel Files

Work Incurred Injury
Maintenance of Standards
Term of this Agreement
Civil Service Rules
Killed in Line of Duty
Duties and Assignments

Savings Clause

-11-

15

16

19

20



AGREEMENT ZETWEEN THE CCUNTY
PRCEECUTCR OF ESSEX COUNTY

AND
THE ESESEZX COUNTY PROSECUTOR'S
SUFERICR CFFICERS RSSOCIATION

(January 1, 19%5 threough Cecember 31, 189%3)

THIS AGREEMENT made and =ntered into this day of
; 1998 by and between the. County Prccecntor of Essex
County (ke*e;rafter "Prcsecutor" ) and the tssex Ccunty

Prcsecutor’'s Superior Officers Associlaticn

(hereinafter scometimes
referred to as the "Asscciation™).

Brezmple
THIS AGREEMENT has as its purpose the promotion and
maintenance of a harmoniocus relaticnship between the Prosecutor and
the members of the Associaticn in order to assure the continued

efficient and progressive service to the public by the office of
the Prcsecutor of Essex County, New Jersey.

Article I: Recccrnition and Sccpe

Secticn 1: The Prosecutor hereby recognizes the Association as the
exclusive representative of all Superior Officers empleoyed in the
office cof the Prcsecutcr of Essex County for the purpose of
collective negotiaticns under and pursuant to Chapter 303, Laws
1968 (N.J.S.A. 34:13A-1 et seq.) w1bh respect to salary, hours and

other terms and conditions cof ermplcyment in the negcoziating units
described below:

All Superior Officers and Supervisors of the

Essex County Frcsecutor’'s office. ,
cection 2: Unless otherwise indicated, the terms "zamplcyee" and
"member" are used intercharceably in this Agreement, either of
which terms refers to a perscn cr persons repressnted by the
Association in the above-defined rnegotiation unit.

Article II:. Rights and Resr
Erecsecutor and the Beard of

crneibilities of the
Cheeen Freeholders.

Section 1: 1In order to administer effectively the affairs cf the
Srosecutor’s office and to serve properly the public, the
Prcsecutor hereby reserves and re:alns, as public empioyer, all the

pcwers, rights, authority, dut:ies nd responcxbz11t1es conferred
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~upon and vested in the Prcsecutor by law prier to the signing of
this Agreement. 2

cection 2: Nothing contaired in this Agreement shall operate to
deny or to restrict the Bcard of Chceen Freeholders of the County
of Tssex in the exercise of any and all rights, responsibilities
and autherity conferred upcn and vested in them by law prior to the
signing of this Agreement.

Article I1I: Diecrimiratiocon and Ccerciocon

N

Trhere shall be no discrimination,.interference or ccercicn by
rhe Prcsecutor or anyone acting cn tehalf of the Prosecutor against
rhe members represented by the Assoclaticn because of membership or
activity in said Association. The Associaticn shall not intimidate
or ccerce empioyees of the Prcsecutor into membership. Neither t!

tre
rrosecutor nor the Asscciation shall discriminate against any

<
emplcyee because of race, creed, szge, color, sex or naticnal
origin.
Article IV: Collective Zarcaining Procedures
cection 1: Collective negotiations with respect to rates cf rpay,

hours of work or other ccpditions of employment shall be conducted
by the duly authorized representative:

Section 2: Collective negotiating meetings shall be held at tre

request of the Prcsecutor or the Association at times and places
mutually convenient.

Secticn 3: Members of the Association who may be designated to
participate in meetings scheduled for the purpose of the
negotiation of a collective rarcaining agreement will be excused
rom their work assignments without lcss of pay or without lcss’ cf

compensatory time, if any shall have been approved.

[n

ect
edu

on 4: Association membership dues will be included in payrcl.
-
e

.; -
cricns.

42

Article V: Grievance Procedure

cection 1: Definitions

A grievance shall be defined as a complaint by a mewmcer T
group of members of the Associatiomn.

Clazss A grievance chall be defined as a complaint that T--7
ha

[~1
s been a misapplicaticn, misinterpretation or vieclat:.:n £
a term or condition of this Agreement.
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Cecti

Clzss B grievance cshall be defined as a ccmplaint that there
has teen a misapplication, misinterpretation or violation of
a pelicy or administrative decision.

The term "member" shall mean any regularly employed individual

covered in Article I

) @ w3

(Reccgnition and scope"), supra.

he term "representative" shall include any organization,

ency and person authcorized or designated by any member or
oup of members or by the Prcsecutor to act on his or their
ehalf and to represent him or them.

0

The term "Iimmecdiate" superior shall mean the person to whom
the agdrieved member is directly responsible.

on_z: Procedure

150785

Step 1: Within (10) working days of its occurrence, the
matter shall be reduced to writing on an approved grievance
form and submitted to the immediate superior who shall respond

no later than five (5) working days from receipt of the
written grievance. ’

Step 2: 1In the event the grievance is not resolved at Step 1,
then the matter may, be appealed in writing to the Chief of
either Detectives or Investigators, whichever shall be

I

designated by the Prosecutor. The Chief of Detectives or

nvestigators shall have ten (10) working days in which to

respoend.

Step 3: In the event the grievance is not resolved at Step 2,
then the matter may be appealed in writing to the: Prosecutor.

The Prcsecutor shall have ten (10) working days in which to
respond.

il pon

tep 4: In the event the grievance is not resolved at Steps 1, _
and 3 above, and provided the grievance is a Class A

rievance, the Association and only the Association may submit
he matter to binding arbitration in accordance with

crocedures of the New Jersey State Board of Mediation. The
written request for arbitration by the Association must be
filed with the Becard of Mediation and a copy served upon the
Prcsecutor no later than ten (10) working days £from the
receipt of the Prosecutor’s response at Step 3.

&.

Lack of response at any step within the time aliotted

chall be deemed to be a denial of the grievance at that
step.

Written dispositions of all grievances shall be fcrwarced
to the Associaticn.

. il



c. In the event of arb
arbitrator’'s services s
parties, except that lat
sole respensibility o
postpenement .

itration, the costs of the
hall be shared equally by the
e cancellation fees ghall bhe the
£ the party requesting the

d. Time limits =hall ke s

trictly adhered to and a grievance
not raised or proc

ccecsed within the time allotted shall be
deemed to be abandcned unless the party to whom the
grievance 1is submitted shall determine to waive the
viclation of the time limitations.

e. All docurents, cocmmunicaticons, or records deallng with a
grievance, except if final determination is ocne of
guilty, shall not be filed in any member’'s perscnnel
file.

£. All meetings and hearings pursuant to this procedure
shall not be conducted in public and shall only be
attended by the parties in interest and authorized
] representatives and witnesses while testifying.

Article'VE: Salaries

Secticn 1: All employees covered under this agreement =chall
receive increases to their base annual pay arrived at by appiying
rhe following percent increases to the maximum salary for their job
ritle which was in effect on the date prior to the increase:

Effective January 1, 1595 - 0%
Effective July 1, 1896 - 2% Payable January 1, 1897
Effective July 1, 1987 - 5%
Effective July 1, 1998 - 5% ‘
Secticn 2: In calculaticn of the above wage increases it 1is

uncderstood and agreed that all employees not at maximum pay may, in
addition to the percent raises of the maximum salary indicated
sbcve, be awarded additicnal ccmpensation on the basis of méerit for
any amcunt not to exceed the maximum amount per attached schedule.
caid schedule is annexed hereto and incorporated herein as if set

forth at length. The Prosecutor will set the amount of additicnal
compensation te be awarded to each qualifying person. °

Cection 3: The current fifteen (15) percent minimum differential
in calaries between Detectives and Lieutenants, Lieutenants anc
Captains, Captains and Deputy Chiefs shall be maintained throughout
the salary structure during the life of this contract.
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Article VII: Salary Increase Elicibility

Section 1: Employees who sever employment with the County pricor to
the execution of this Aarcement will not be included in this wage
increase, With the exception of retirees and deceased employees

In the later case, payment will be made to the estate of the
deceased employee.

Article VIII: 2additional Compensation

Section 1: Ccmpensaticn for special shift duty will be paid to any
member reqguired to work a tour of duty other than the customary
8:30 a.m. tToO 4:00 p.m. workday. This section refers to a total
shift change; i.e., 4:00 p.m. to 11:30 p.m. Said compensation will
censist of an hourly rate fifteen {15} percent higher than that
existing under the regular csalary provisions ccntained herein.
This secticn does not pertain to cvertime worked cn a daily kasis.

Secticn 2: Any Deputy Chief, Supervising Auditor/Investigator or
Lisison Cfficer/Special Investigator who has attained a minimum of
sixty (60) college credits, in a fully accredited college shall
receive $2,928; a Captain or Auditor/Investigator shall receive
$2,747; a Lieutenant, Superviscr, Superviscr o¢f Electronics and

Investigations, Community Relations Officer and Pre-Trial
Interventicn Coordinatwer/Investigator, shall receive $2,565%5. Any
Ceputy Chief, Supervising Auditor/Investigateor or Liaiscn

Officer/Special Investigator who has satisfactorily attained a
minimum of thirty (30) college credits under the same terms and
conditions as set forth herein, shall be paid $1,464; a Captain or
Auditor/Investigator shall be paid $1,374; and a Lieutenant, .
Supervisor of Electronics and Investigations, Community Relations

Officer, and Pre-Trial Interventicn Coordinator/Investigator, shall
receive $1,283.

Cecticn 3: The county will continue a .payroll holdback not to
exceed cne week.

"

Article VIII: Ilongevity

cection 1: Pursuant to the Resolution of the County dated July 25,
1574, the Lengevity Increment Program will be continued in effect
for all employees on the payroll as of December 31, 1874,

Section 2: All Longevity increments due now or after shall be
calculated on the basis of the regular increment in effect on

December 31, 1975, or whatever other date can be mutually agreed
between the parties.
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Secticon 3: Longevity increments will be paid as heretoFore,

: _ ' namel
beginning with the pay pericd ;vlﬁcwlﬂg the anniversary date o

Y
£
employment.

Section 4: Nothing con

-
the right ©f the Asscciatizn to b *oaln for Longevity for employees
presently not eligible Zcr same. If during th: life of this
sgreement, certain members of the Association do become entitled to
Lengevity pay, the remainder of the provisions of this Article will

be adﬂushed accerding to whatever agreement shall be reached.

Article T¥. Vacations

Section  1: Vacations
Rezociation as follows:

gshall be c¢ranted to nrnembers of the

First vyear of emplcyment: 1

day for each month of
employment.

During second year and up to and through ten years of
employment: Three weeks.

After ten years and up to and through fifteen years of
emplcyment: Four weeks.

After fifteen years cf employment: Five weeks.

Section 2: Employees ccovered under this agreement may carry

vacation time or a portion thereof over from year to year with good.

causge shown at the discretion of the Prcsecutor, not to exceed
three (3) weeksg vacation time.

Article X: +=ealth Benefits

Section 1: Hespitalization and Medical-Surgical and Major Medical
Treurance shall be paid for by the County except as set fcrth
kelow. The insurance and premium payment therefore shall cover the
employee, his spouse and any dependent members >f this family,
under the age of 23 vears, llv-—g at the employee’s home, except as
cet forth below. Eligibility for an unmarried child who attains

age twenty-three (23) while eligible under the County’s health
tenefit program may Le continuved until the end of that calendar
year. The County reserves the right to select the insurance
carrier who shall provide such terefits, as lcng as the benefits
are not less than thcse prcvided by the County on December 31,

1579. The County of Essex shall have the right to implement the
following:

(a) Pre Admissicn Review, as set forth in Schedule A,
attached hereto and made a part herecf;

150758 ! -6~
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{b) cecond surgical cpinion, as set forth in Schedule

A;
(¢) Twenty [20%) Fercent <co-pay for Dependent
coverage cnly:
(1) This ccoverage will apply to "New Hires
Cnly". For the purpose o¢f this

provisicons "New Hires" shall be defined
as emplcyees hired after November 24,
1583, All kargaining unit employees
woerking for the Prosecutor on the date of
the signing of the contract by both
parties will be ccnsidered "vested" in

the current health care coverage and will
nct be required to pay a 20% co-pay fcr
deperdent coverage even 1if any cne :s
laid off after the signing o©f the

contract and then rehired by the County.

(2) The twenty {20%) percent co-pay will ke

' capped, at the applicable 1993 rate (for
employee/child, emplcyee/spouse, and
family) .

Section 2: A prepaid Drttg Prescription plan paid for by the County
shall be continued in effect. The County reserves the right ro
celect the insurance carrier who shall provide such benefits. The
County of Essex shall have the right to implement the follcowing:

(d) One dollar ($1.00) co-pay for generic drugs; and
(e) Five dollar (§5.00) co-pay for non-géneric drucs
Cection 3: The intendment of the parties is acknowledged tc !

o

that employees and eligible family members shall also receive v
renefit of any changes in health benefits that may occur during
rerm of the Agreement with respect to any other county empicy=
by virtue of any change in State or county law,

e
ne
re

-

ihoeT ¥

h

’

Article XI: Health Insurance for Retirees

The County will provide health benefits as descrited .n
Section 1 of this Article to employees who retire and fulf:.. s.l
the requirements and criteria of Section 2 of this Artic.e.

Cecticn 1:

(a) The coverage cutlined in this prcvisicn
the eligible retiree and his/her depercs
defined in the Plan documents governing -~ o.

[t

s =

[SE )

0 in

Y e

<
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benefit and subject to any conditions and
stipulaticns set forth herein. Upon the death of
rhe retiree, all <coverage pursuant to this
provision shall be terminated at the end of the

calencdar month in which the covered retired
emplcyee died. :

(b) All coverage provided pursuant to this provision

chall be limited to the County Point of Service
Plan or the County offered Health Maintenance
Crcanizaticns (HMOs). The Ccunty reserves the
right teo amend cr change this coverage and the
Plan to any extent necessary, including changing
the service provider, provided the level of
coverage provided tc retirees will be at the same
level as contained in the current Plan document
on the date this agreement is signed.

(c) The County will provide Prescription Drug Plan
. bernefits to eligible retirees at the same level
as provided to active employees.

(d) At such time as the eligible retiree becomes
Medicare eligible, the eligible retiree will
zesume the cost of any Medicare coverage. It is
expressly understced that the County will only
provide supplemental coverage to Medicare.

Section 2: In crder to be eligible for the health benefits

described in Section 1 of this Article, the employee who retires
must:

{a) Have twenty-five (25) years or mcré of service
credit in any of the following: the State Public
Employment Retirement System of New Jersey
(FERS)}; the Essex County Emplcyment Retirement
System (ERS); the Police and Fire Retirement.
System of New Jersey (PFRS); or the Consclidated
Police and Firemen's Pension Fund (CPFPFF); and

(b) Be actively employed with the County of Essex on
the date this provision was made part of the
agreement; and

(¢) Have a total cof ten (10} vyears pf employment
cervice with the Ccunty of Essex prior to his/her
retirement; and

(d) Have been an employee of the County of Essex
immediately prior to his/her retirement; and
{e) Not elect a vested and deferred retirement; and
150788 -8-



(£) Not elgct or take a disability retirement with
iess than twenty-five (25) years of service
credit in PERS, ERS, PFRS, or CPFPF; and

(g) Not receive payments or stipends of any kind for

premiums, <harges or the like for retiree medical
cenefits from any employer; and

ay
X
(o
- -

thi Not <receive health benefits coverage £from a
scurce other than Essex County; and

(1) Not be eligible to receive health benefics
coeverage from a scurge other than Essex County;
and

{3) Not be an active empleoyee who 1s eligible for

retiree health benefits initially provided by a
non-County cperated predecessor to & current

Essex County agency, for example, the Essex
. County Welfare Board; and

(k) Not be a retired employee of a non-County
cperated predecessor to a current Essex County
agency, for example, the Essex County Welfare
Scard, who is currently receiving health benefits
from that predecessor agency. ‘

Notwithstanding the requirements set forth in Paragraph A of
Section 1, and subject to all remaining terms, conditions and
eligibility requirements contained in Section 2, emplcyees who
elected retirement between January 1, 1998 and the date this
provision was made part of the agreement shall be eligible for
coverage outlined in this provision, provided that the first date
of retirement occurred between January 1, 1998 and the date this
provision was made a part ©of the agreement.

In the event that a retiree ceases to be eligible for, oxr to
receive, health benefits from an employer or source othgr than
Tssex Ccunty and he/she then meets all the requirements of Section

2, he/she shall be entitled to the benefits described in Secticn 1
cf this provision.

a

Article XII: Emplovee Development Fund

Section 1: The County of Essex shall pay the sum of five hundred
fifry dollars ($550) per unit emplcyee towards the Essex County
Supericr Officers and Superviscrs Emplcyee Develcpment Fund for the
purpcses not covered by the collective bargaining agreement between
the parties (i.e., eyeglasses, medical physical examination, etc.).

150755 -9-



Section 2: The number ¢f unit employees shall be determined as of
april 1 of each year. Effective in 19%4, the appropriation shall
pe paid to the RAssociation no later than the first pay period in
April of each calendar year.

Secticn 3: The Associaticn will establish a separate trust account
with a local firancial establishment sclely responsible for the
administration and disktursement of s=aid fund. The Association,
through the establishment of a trust account agrees to completely
indemnify the County c¢f Essex from all respcnsibility cf the
cperation of the fund.

Article %I1711: CEmplcvee Tizbility

Section 1: Whenever any civil action has been or shall be brcught
against any emplcyee ccvered by this Agreement £for any act or
omissicn arising out cf and in the course of and within the sccpe
of the performance of the duties of such office, positicn or
employment, all costs of defending such action shall be defrayed,
including reascnable councsel fees and expenses, together with cocsts
of appeal, if any, and all employees covered by this agreement

shall be saved harmless and protected from financial loss resulting
from any such civil action.

Section 2: The cbligasion set forth in this Article shall be
limited to those cases where:

a. The employee was acting in a matter in which the
cffice of the Frosecutor of Essex County had an
interest; and

b. The employee was acting in the discharge of a
duty impcsed or authcorized by law; and

c. The emplcyee is a named defendant in a matter
pending before a court of competent jurisdiction; |
and o

d. The employee was acting in good faith.

Section 3: 1In the event the emplcoyee seeks reimbursement for legal
fees for the defense of the aforesaid matter, the employee must
first arrange with the Prosecutor the reascrniable costs of such fees
befcre any liability may be impcsed.

o

Section 4: Should any criminal action be instituted against
employees entitled to defense in civil actiong according to the
foregoing sections for any such act or omission arising out cf his
employment with the Prcsecutor’s cffice, and should such proceeding
re dismissed or result in a final disposition in favor of such
person, he shall be reimbursed for the cost of defending such

i
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proceedings, including reascnable counsel fees and expenses of the
criginal hearing or trial and all appeals.

~-11-
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Article XIV: Impiementation of Arbitration
Award-Werk Schedule

In accordance with the arbitration award dated June 9,
rendered by Mr. Rodney V. Cennis,
public EImployment Relaticns

1880,
arbitrator designated by the
Cemmissicon 1in the matter ¢f the

arbitraticn between the Ccunty of Essex and the Prcsecutor’s
Cetectives’ and Investigators’ Acssociation and the Supericr
officers - Ccunty Detective Association (Docket Nes. 1A-80-11 and
1A-80-12), all emplicyees who were on the payroll of the
Prosecutor’s cffice as of CJanuary 21, 1572, without a kreak in
cervice to January 1, 1978, shall ke credited with 25 days in a
terminal leave Lank, to be paid wupon retirement, <death or
separation at the salary level in effect at the time of such
retirement, death or separaticn. Additicnally, each employee con
the payroll as of January 31, 1572, without a break in service tc
January 1, 1978, shall receive fifteen non-forfeitable compensatory
days to be taken in future years. If not taken, upon separaticn,
retirement or death, the remaining days will be compensated as
aforesaid.

’

Article XV: Hours of Werk

A normal work day for all members of the Association shall be

cseven and one-half hours a day. Specifically, the work day shall
ccmmence at 8:30 a.m. and shall conclude at 4:00 p.m.

Article XVI: Overtime

Section 1:

-

a. Overtime to be effective July 1, 1283.

b. Overtime at the rate of one and one-half times
tase salary {(exclusive of longevity and educaticn
pay) shall be paid whenever any employee wcrxs
mocre than 7 1/2 hours per day. The reference to
7 1/2 hours per day is sclely for the purpcse
cvertime. Cnly cvertime which is approved
verified by a supervisor o¢r assistant prcsecutc
will be paid.

Section 2: Any emplcyee assigned to work on Saturday or Sunda
will be paid one and cne-half times base salary for hours wcr<ed.
Any emplcyee assigned to work on a legal holiday or a day declared
to be a holiday by the Becard of Chcsen Freeholders of the Ccocunty cf
fssex, Congress or the Governor shall receive an extra day’'s zay
for each holiday worked or an extra cays compensatory time for =ach
holiday worked. The choice to be the employee’s.

10785 -12-
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Section 3: Any employee covered under this Agreement who is
assigned to stand by; i1.e, to remain available and subject to call
for duty while off duty, shall be compensated at the rate of two
{2) hours per day at cone and cne-half times base pay when so

agsigned on weekdays (8:30 a.m. on Monday through 8:30 a.m.

m on

Saturday) and four (4) hours per day at cne and cne-half times base

pay when so zssigned con Saturcday’s, Sundays or holidays. If
s Jally called for

smployee 18 act

L.
i

{

and cne-half times kase pay for
actually wecrked are less

duty he ghall be ccmpensated at cne
=2

st

prevail.

uch time spent on duty. If hours
and by time, stand by time will

Secticon 4: A maximum of fcrty (4C) hours cvertime per menth will
e pald cvertime. Any cvertime cver and above forty (40) hours
will

pe cocmpensatory time at cne and cone-half times to he
accumulated year to year.
Section S: Overtime is to be approved by supervising assistant
prcsecuter or supervising superior officer before work is performed
or, for goed cause shown, after performance. The Prcsecuter may
also personally approve overtime for all personnel.

Section 6: All Superior OCfficers and Superviscrs working more than
seven and one-half hours on a regular working day, or on Saturday,
Sundays, holidays, or stand by time, must submit a certified
Overtime Report to the™ Chief of Detectives or Investigators

whichever shall be designated by the Preosecutor on the next regular
working day. :

Secticen 7: Such report must be properly certified by the superior
officer or assistant prosecutor who authorized the overtime.
Authorization to work overtime hours must be cbtained from a
superior prior to werking cvertime. Reasonable exceptions to such
pricr authorization where time is of the essence will be permitted.

Secticn 8: The overtime asgicgnment must be briefly described in
space allocated on the Overtime Report.

Secticn 9: A separate Cvertime Report must be submitted for each
day con which a staff member worked overtime.

Section 10: )

a. - Compensatory time at cne and cne-half heours for
every hour wcrked may be taken in lieu of paid
overtime.

b. Coempensatory time may be taken at any time during
employment subject to the prior written
authorization of the Prcsecutor. Hewever,
approval of a reguest for compensatory time to be
taken for two days or less may be given by the

180785 -13-
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supericr ©f the employee upon reascrnable oral

notice.

c. The Prcsecutor’s approval or disapproval is final
and 1s not subject to appeal or review by the
requesting Supericr Officer or Supervisor or
anyone on his behalf.

Secticn 11: Ccmpensatory time shall be paid upon retirement, death
or separation from service at the salary level in effect at the
»ime of such retirement, <eath or separation from service.
Cocticn 12: It is agreed further that if Court hours and/or work
cays are extended on a uniform and regular basis by order of the
Assignment Judge or the Prcsecutor this Agreement shall be cpen for
negotiation.

article XVII: Ddutcmobile Expenses

Section 1: Members shall, as a ccndition of centinued employment,
make available an automobile in proper working corder in connectiocon

with their emplcyment. It shall be required that such automobiles
be used for both in and cut of County travel.

Cection 2: A reimbursemént in the amount of $200 per meonth shall
be paid to the members for the purpose of defraying the costs of
fuel, insurance, - repairs and depreciation of tHe vehicle. This

reimburcement shall be paid no later than the fourth Thursday of
each month.

Cection 3: Pursuant to County regulation and State statute, the

member may be required to submit a voucher on a monthly kbasis, but
the voucher shall not specify mileage.

Cection 4: The employee or member shall receive $.22 a mile for

out -of -County mileage. The vouchering for same in addition to the:

reimbursement set forth in Section 2, gupra, shall continue.
Cecticn 5: 1In the event a member works less than fifteen (15) days

in any month, the payment for the month shall be reduced by $7.%50
for each working day less than fifteen. )

Article XVIII: Sick lLeave

The sick leave policy established by the County of Essex
be ccntinued during the term of this Agreement except that it

shall
shall
e medified as follcws:

a. During the first twelve months of emplcyment,
sick time will be earned at a rate of cne cay per

1507558 . -14-
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Secrtion_ 1:

1EQT7ES

month, c¢r twelve days. Unused sick time shall
accumulate withour limitation.

b. Empicyees of the Prcsecutor’s office shall be
permittsd twenty (20) sick days each year, after
the first year of employment.

c Upon retirement frem the County of Essex, an
emplcyee 1s eligible to receive full pay for
their final wcrk period and any accumulated
vacation gay. Fay for accumulated sick days will

be at cne (1) day for every five (5} days
accumulated to a maximum of forty-five (45) days.
The intendment of the parties is acknowledged to
be that emplcyees shall also receive the benefit
of any changes in terminal leave pay or sick
leave that may occur during the term of this
agreement Wit respect to any other County
emplcyee, by virtue of any State or County Law.

Article XIX: Maternitv/Paternity/Child Care
Pregrnancy/Disability lLeave

Maternity/Paternity/Child Care Leave, without pay, shall

be granted by the County of Essex, upcn the reguest of
parents.

Maternity/Paternity/Child Care Leave is not to begin more
than thirty {(30) days before the expected delivery date
nor extend for more than thirty (30) days after delivery.
An emplcyee reguesting paternal leave must present
written verificaticn of the mother’'s pregnancy from her
attending physician.

Pregnancy disability leave with or without pay shall be”

granted in the same manner and under the same terms and
conditions as sick leave.

Article XX: Heolidavs

Emplcyees shall be granted the following paid holidays:

1. New Year's Zay

2. Martin Luther Xing's Birthday
3, Lincecln's Birthday

4. Washington’s Birthday

-15-



5. Good Friday

6. Memorial Tay

7. Independence Day
8. Labor Cay

9. Columpus Cay

10. Election Cay

11, Vereran’'s Day

12. Thanksgiving Cay
13. Friday after Thanksgiving Day
14. Christmas Day

1n-addition, at the discretion of the Prosecutor, emplcyees
may be granted any other days declared to be holidays by
proclamation of the President or Governor.

Section 2: Whenever any of the holidays enumerated above fall on
a Sunday, the follcwingnMonday chall be observed as the official
holiday. Whenever any ©f the holidays described above fall on a

Saturday, the Friday immediately preceding shall be cbserved as the
official holiday.

Article XX1: Perscnal Leaves
cection 1: Military Leave shall be provided in accerdance with
N.J.S.A. 11A:6-1 and New Jersey Department of Perscrnel
rdministrative Code provision N.J.A.C. 4A:6-1.13.
Cecticgn 2: Leave will be provided for the President o©f <th
resociaction and two delegates to De selected by the Presicent
actendance at any state Or naticnal conventions. Leave

sttendance at other conventicns and/or seminars shall be prcvid
in accocrdance with the present prevailing practice within the £
County Prosecutor's office. )

I {rhth (&1

ot

cecrion 3: Time off, other than cick leave, vacatiens, holiZays or
military leave, may be honored when warranted by the TZunty

Prececutor. For a leave without pay, the employee shall su

LomilToa
written reguest to his supervisor at 1east thirry (30} Zays 1in
advance stating the reason for the request and the time regu.red
except in emergency circumstances. This request will be fcrwaried
tro the Essex County Prcsecutor and promptly answered. :f e
employee’'s reguired sbsence exceeds the normal 32ay per:z&, tne
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employee shall be resquired tc make suitable arrangements for
pensicn payments, insurance, hospitalization and cther matters
required during the leave period.

crion 4: Each emplcyee shall be entitled to an allowance of
ree (3) Administrative lLeave cays upon written request to and the
pproval of the Prosecutor or his designee.

e

n
i
O
3

Cect 5: Wages up to five (5) days will be paid during the
zfccence from duty of emplcyees when such absence is caused by the
death and attendance at the funeral of a spouse, child, Fparent,
step-parent, legal guardian, and up to three (3} days will be pa:d
during the absence from duty cf emplcyees when such absence 1is
caused by the <death and attendance at the funeral of a
mother-in-law, father-in-law and any other family member living
e

n
t

within the household, sister, brother or grandparent. Said days
are exclusive of Administrative Leave days.

Article XXII: Clcthing Replacement

1f an employee’s clothing is torn or otherwise damaged in the
line of duty, said clothing shall be replaced at County expense
upon the presentation of an appropriate voucher.

™

Article XXT1II: General Provisions

Section 1: This Agreement constitutes the complete and firnal
understanding and resolution of the parties of all negotiable
issues which were or coculd have been the subject matter of
negotiations between the parties. During the 1life of this
Agreement, neither party shall be regquired to negotiate witl
respect t©O any such matter, whether or not covered by =this
Rgreement or whether or not within the knowledge or contemplaticn

of either or both parties at the time they negotiated and executed,
this Agreement.

Secrion 2: If any provisicns of this Agreement or applicaticn cf
this Agreement to any employee or employees covered hereunder .s
neld invalid by operation of law, by legislative Act or by a Ccurt
or octher tribunal of ccmpetent jurisdiction, such provisicns shall
be incperative but all other provisions contained herein shall not
pe affected thereby and shall centinue in full force and effect.

Article XXIV: FPerscnnel Files

Cection 1: A separate perscnnel history file shall be establisred
and maintained for each employee covered Dby this Agreevent;
perscnnel history £files are confidential  records and shall Dbe

maintaired in the Office of the Prosecutor.
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Secticn 2: Any member of the bargaining unit may review his
perscrnnel file upon reguest.

Secticn 3: Whenever a written complaint concerning an employee
herein or his actions is to be placed in his persconnel file a copy
cshall be made available to him, zand he shall be given the

opportunity to rebut it if he so desires and he shall be permitted
to place said rebuttal in his file.

Section 4: All persqnnel higtory files will be carefully
maintained and safeguarded permanently, and nothing placed i n amy
file shall be removed there

from without the employee’s permission.

cection §: An employee shall be entitled to photocopy any portiocon
of his file upcn request, at the employee’s expense.

Secticn 6: Phcne numbers and addresses of members of the
rssociaticn chall be confidential and shall not be kept in view of
the public. No cne shall be permitted to disclcse phone numbers of
the empldyees to anyone not in the Prosecutor's Office.

’

Article XXV: Work Incurred Iniury

cection 1: wWhere an emplgyee covered under this Agreement suffers
a work-connected injury or disability, the employer shall continue
such employee for cne year at full pay, during the continuvance of
such employee’s inability to work. During this petriod of time, all
temperary disability btenefits accruing under the provisicns of the
Workers' Compensation Act shall be paid cover to the Employer in an
amount not to exceed the employee’s net pay.

Secticn 2: The employee shall be required to present evidence by
a2 certificate from a responsible physician that he is unable to
work. The emplcyer may require the said employee toO present an
sdditional certificate from a physician of the emplcoyer’s
selection. .

Cecticn 3: In the event the employee contends that he is entitled
to a period of disability beyond the period established by the
treating physician, or a physician employed by the employer or by
its irsurance carrier, then, and in that event, the burden chall be
upon the employee to establish such sdditicnal period of disabilirty
by cbtaining a judgment in the Division of Workers' Compensaticon cr
by the final decisicn of the last reviewing court, which shall be
binding upon both the parties.

Secticon 4: For the purpcse of this Article, injury or illness
incurred while the emplcyee is acting in any employer authorized
activity, shall be considered in the line cof duty.

4
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Cection $: In the event a dispute arises as to whether an abksence
shall be computed or design i as sick leave or as an injury on
duty, the parties agree to be bound by the decision of an
appropriate Workers' cempengation Judgment, or, if there is an

sppeal therefrom, the final decision of the last reviewing court.

U
T n
mr
8]

ecricn 6: An injury on duty reguiring time off for treatment,
ec

r

e

N

uperaticn or rehabilitation shall not be construed as sick leave

cick leave cccasicned under the terms of the sick leave policy
reretofcre agreed upon between the parties.

<

Article XXVI: Maintenance of Standards

Secticn 1: The Preosecutcr acgrees that all benefits, terms and
conditicns of emplcyment relating to the status of the Association
members, which benefits, terms and ccnditions of employment are not
specifically set forth in this Agreement, cshall be maintained at
not less than the highest standards in effect at the time of the
commencement of collective bargaining negotiations between the
parties leading to the execution of this Agreement.

Section 2: Unless a contrary intent is expressed in: this
Agreement, all existing benefits, rights, duties, cbligations and
conditions of employmentmapplicable to any member pursuant to any
rules, regulations, instruction, directive, memcrandum, statute oOr

otherwise shall not be limited, restricted, impaired, removed or
abolished. .

Cection 3: In accordance with N.J.S.A. 34:13A-5.3, propcsed new
rules or modifications of existing rules governing working

conditions shall be negotiated with the Association befcre they are
established.

Article ¥XXVII: Term of this Agreement

‘-

cection 1: This Agreement shall ccntinue in full force and effect
until December 31, 1998, or until a new substituted Agreement is
negotiated and executed, whichever shall last occur. The parties
agree that negotiations for a new Agreement shall commence in

March, 1998, for successor Agreement, provided notice is given in
writing by either party.

Section 2: The parties also agree that all benefits cther than
calaries can be negotiated thrcughout the term of this Rgreement.
Negotiaticns may be recpened upon request by either party afrter
notice in writing. Negotiaticns may be reopened at any time pricr
to December 31, 1998.
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Article XXVIII: <Ciyil Service Rules

Whenever there should
terms of this Agreement s
11A:1-1, et seq.) or .the Revi
of New Jersey (N.J.A.C. Title
Rules shall prevail.

appear to be a ccnflict between the
nd the civil service Law {N.J.S.2a.
sed Civil Service Rules for the State
4a), the terms of the latter law and

Arrticle ¥XI¥: Xilled in Line of Duty

The spcuse, children and/or estate, in that order, of any

Cetective or Investicator who is killed in the line of duty, shall
receive the sum of twenty-five thcusand dollars from the County of
recex for educaticnal, vocaticnal and/or emergent necessities as
determined by the recipient.

Article ¥¥X. Duries and Acssignments

Section 1: A law enforcement chain of command structure shall
be geneYally in effect without restricting the authcrity and
responsibility of the County Frcsecutor.
Section 2: Supexvisor Officers shall not Dbe assigned to
duties of a Detective or Investigator except during an emergency or

to a special investigatign at the direction and corder of the County
Prcsecutor. :

Secticn 3: The ncrmal cemmand structure shall have
Lieuterants supervising Detectives and Investigators, Captains
supervising Lieutenants, and Deputy Chiefs commanding Captains for

the responsibility of the cverall performance of the units under
their command.

e




Article XXXI: Savings Clause

In the event that any TFederal, State or County law or
enactment having force of law or court decision shall cause
invalidation of any article or section of this Agreement, all other

articles and sections not so invalidated shall remain in full force
and effect.

FROSECUTOR OF ESSEX COUNTY
Born Lk

FATRICIA HURT, ESQ.
PROSECUTCOR

Fl

EX COUNTY PROSECUTOR'S
ERIOR OFFICERS ASSCCIATION

BY : /ﬁ’f TV,

PRENTIS THOMPSON, PRESIDEXT

(I
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iN WIT.I\IESS WHEREQOF, the rarties have by their authorized
representatives, set their hands and seals this day of
, 1998.

COUNTY CF EESEX

/W§M %

ES TREFFINGER
SEX COUNTY EXECUTIVE

IME

-
<
il

ATTEST:
ADRIANNE- DAVIS, &LERK TO THE

S5CARD COF CHCSEN FREEHOLDERS

APFROVED AS TO FORM -

L

CATHERINE TAMASIK
ESSEX COUNTY COUNSEL

-22.
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Couﬁty of Essex, New Jersey |
BOARD OF CHOSEN FREEHOLDERS

State of New Jersey,}
County of Essex 5§

54 ADRIANNE DAVIS Lhord

of e @;m/a/fg%m Frcckoliens of the County of Cisew n
the Aate of Neeo forsey
_ Bo jBereb yiutlfWﬂWWW

adptod at @ mecting o scid Board on WEDNESDAY

A 2ND éf ,/ SEPTEMBER A998

Resownion No. _ r-98- 150

In Testimonp Bhereof, J@M,&cww




RESOLUTION OF THE BCARD OF FREEHOLDERS
COUNTY OF ESSEX

RESCLUTION NO.Z-QX 0\/) 00’2 AUTHORITY FOR RESCLUTION: N.J.S.RA. 40:41A-381{n)
PROPCSED BY: COUNTY EXECUTI AUTHORITY FOR ACTION: N.J.S.A, 40:417-36€

cosopcr.  COLLECTIVE BARGAINING AGREEMENT WITH THE PSSEX COUNTY
PROSECUTOR'S SUPERIOR OFFICERS ASSOCAITION - JANUARY 1, 1995 THROUSH

J

DECEMBER 31, 1998

fignon 1)

WHEREAS, the Essex County Prosecutor and the County of Essexz

86

rnave negotiated a Collective Bargaining Agreement with the Essex
County Prosecutor’s Superior Officers Association, retroactive to

and ccvering the period January 1, 1498 through December 31, 1298;

and

L

ROV HRRH

AL

RIVOL

WHEREAS, the Chief Financial Officer has Certified ThAE there

are available funds to pay said contract (which certification is

attached hereto}; and

s

WHEREAS, the Board of Chcsen Freeholders, by this resclution,
wishes to approve said contract; ncw, therefore, be it

RESOLVED, by the Board of Chcsen Freeholders of the County, of

Essex as follows:

That said Collective Bargaining Agreement with the Essex
County Prosecutor’'s Superior QOfficers Association, a
copy of which is annexed hereto, be and hereby 1is
approved.

et

That two (2) fully executed copies of this agreement and
certified resolution be forwarded to the Director,
Office of Labor Relations and one (1) copy to the Office
of the County Counsel, and the Essex County Prosecutor.

[ ]




County of Essex, New Jersey
BOARD OF CHOSEN FREEHOLDERS

State of New Jersey,}
County of Essex 58

54 ANRIANNE DAVIS Ebirnk

of e Board of Chosin Frichelidins of the County of Cisew

3o TBerebp @uilfy%ﬁﬂﬂqmwrefwwm
cdopled ot @ mucting of said Board cn WEDNESDAY

ZAhe ZND @ 0// SEPTEMBER 7098

ResotunioN No. _ r-98- 050 2L

n Testimonp Phereof, Fhove demunts set myl dand
M%’fﬂd/&&r/ywmfglw‘gm@duw
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RESCLUTION OF THE BCARD OF FREEHOLIERS
COUNTY OF ESSEX

RESOLUTION NG-Z (Zi 0\/) OQ LUTHCRITY FOR RESCLUTICN: N.J.S5 . A, 40:43A-38 (n}

FPROPUSED BY: COUNTY EXECUTIVE AUTHCRITY FOR ACTICN: M.J.S.A, 40:412-38141)
copseer:  COLLECTIVE BARGAINING AGREEMENT WITH THE FSSEX COUNTY
PROSECUTOR'S SUPERIOR OFFICERS ASSOCAITION - JANUARY 1, 1995 THROUSH

DECEMBER 31, 1998 —

WHEREAS, the Eseex Ccunty Frcsecutcr and the County of Essex=z
rave recotiated a Cellective Earcaining Agreement with the Essex
County Prcsecutor’s Supericr Cfficers Rssociation, retrcactive tc
and ccvering the period January 1, 1885 through December 31, 1838;

and

WEEREAS, the Chief Financial Cfficer has certllled trnat trhere
sre available funds to pay said ccntract (which certificaticn s
attached hereto}; and

WHEREAS, the Board of Chcsen Freeholders, by this rescluticn,
wishes to approve saild contract; now, therefore, be it

RESOLVED, by the Bcard of Chcsen Freehclders of the County ol

i

Tcgex as follows:

1. That gaid Collective E rga‘v ‘ng RBgreement with the ZTre=x
Ccunty Prcsecutor’'s SUperior Cfficers Assoclaticn, a
copy of which 1is annexed hereto, be and herecy .=
approved.

z. That two (2) fully executed ccpies of this agreement -
certified rescluticn be fcrwarded to the Dirsgt.or

Office of Labor Relaticns and cne (1) copy to the TIif. '«
of the County Ccunsel, and the Essex County Presec.




Approved as to form and !egafzty W@ﬁw

COUNTY COUNSEL
RECORD CF VOTE { X = Vote N.V. = Abstention ABS = Absent)

Moved by Freehelder (‘ﬁ \/F}‘r\j{-}d(.}}]
Secorded by Freeholder Marinlez

Freeholder Yes | No | NV.| AES Freeholder Yes { No I:NV.] ~&s
CAVANAUGH X ROLU X
JONES X SEEOLD X
MARTINEZ X WATSON, v.p, p%
OLIVER N -
PALAGANO o CAVINCENZO, PRES. X

It is hereby cerified that the foregoing Resoluton was (X)) accpled ( ) defeated

( ) tabled by roll call vote ata SPECTAL meetng cf o%g Chesen

Freeholders of the County of Essex, New Jersey, held on S/prc,g

Is Publication Required { ) Yes { ) No - / \

( - "1 //l\/
Date Published . \\_/ N

Jcceth DMncenzo Jr. Presient




