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i 
The provisfans  of t h i s  bgresmant a r e  i n t e n d e d  t o  p r o v f d e  

.. f o r :  

a. Conditions o f  saplaymaat and iacent iver  which are fair 

and e q u i t a b l e ;  

c ,  Job sacvsity s u b j e c t  t a  good behavior ,  s a t i s f a c t o r y  -. 
performance and the a v a i l a b i l i t y  of funds.  

ARTICLE I. kECOCMITIOH 

S e c t i o n  1. 

The Borough rrcagaieas Local  911, IRTERNATIOMAL UNION - 
OF 

PRODUCTION, CLERXCAL A I D  PUBtIC EMPLOYEES, as the sole and 

e x c l u s i v e  bargaining agency f o r  a l l  c l e r i c a l  amployaes. 
-. 

employed by the Baraugh af  ETos~ingdalr. inc luding clerk- tax  

collector's office; c l r r k - t a x  assessors's office; revenue 

coLlector-waterlsewer department; secretary-police 

department; payroll clerk; clerk-borough office; assistant 

bookkseping/iinance; s e c r e t a r y  c o n s t r u c t i o n  officelplannfng 

board  and Assistant Treasurer. Excluded are all blue c o l l a r  



confidential - &iqees, f h e  Lighter. and su-isors within the - 
man&ng of the act. ?his rrcqnition shalL not  -air t31e rights 

of any em~loyees, gqug qg q p l q e a r ,  andlor dts+edJ appinted 

officials under the H ~ w  J;elfsey Gmstit-ati~$z~ a: appl$~&1~ l a w  

, or State Addnintrative regulation now .or hereafter enacted or 

promulgated 

. 
Section 2.  mes Check-Ofg 

The Borough agrees to &edubt monthly member~hfp dues frcwt the 
- 

"7 . ,& 
paj. of those tmpLoyees who iUivA&ually and mZuntazily raque~t, in 

writfng, that s u c ~ ~ u e t j o n s  be made on a f m m  agreed Q p n  between 

the ~orough and the' Onion and consistent with applicable law. The 

amounts to be deducted shall be certified to t h e  Borough by the 

Treasurer of the! Union and the aggregate dedraations of all - 
employees sha l l  be r a t t e d  together with an i temized stattment to 

the the 

in which said deductionr ace made, 

Section 3.  

b y  written &es keduations arsthcrizaticn form mpy be 

withdrawn by an mpluyw, ~JI writing* md. raid deductfa shall be 
, 

discontinued as of 3 a n t i q  Lmt, ar July l s t ,  next succeeding the 

date on which the notica of w i t h d r a w a l  is filed. 



Section 4; 

The union agrees to hdannify and hold haeraless the Borough 
I 

from any cause of actjan claims or loss or damages inenrred as a 

, , result  of this clause. 

Thie Borough agrees to doxhply w i t h  all revisions of the Hew 
. - 
Jer~ep Employ=-Employee Relations Act aa mended to sstabkish 

*agency shopn An the pnblic sector. The fair share payment for -. 
non-members of the union ahall be 85% of the established dues 

strudure and shall be made payable in accomhncm with the *Agency 

shop Act . '  

This agreement s h d l  be deemed to have been in full force and 

ef fsct frm Jmuasy 1, 1994, through and including December 31, 

1997. All monetsry benefit. hereunder shall apply re-oactialy to 

January 1, 1994 and payment of any monies hereby due +hall be made 

as soan after the execution of this Agreement as may be practical. 

Collective negotiations on the terms of a new Agreement efhall 

commence no later than Odober 1, 10b7 or as athemrise mandated by 

the H.5. Pu-blic Employer-~x~ployee ~elatfons Act.  his Agreement 

shal l ,  remain in full force and effect during collective 



negotiations batween the p d e s  beyond the data of expiration set 

forth hesein u n t i l  the parties have mutually agreed on a sew 

A g ~ ~ ~ t .  

\ 

gectfon 1. Tho U ~ Q Z I  recognizes that the Borough has the 

right and respoas&bility to manage BPrough business and direct 

Borough permmalt including the right to hire, discharge and 
. - 

s u s p e d  as, prodded by law. 'Pbe Bereugh reserves to itself 

exclusive determination of aU mattes p e r t a n g  to schedules, work 
-* 

assignments and deployment of any and a l l  resources, includfng: 

the r i g h t  to publish and enforce work rules, so 

long as said riles are not inconsistent with this 
I 

Agreement; and the sight to add, change, interpret - 
or e l b i n a t e  personnel policies, practices and 

rules whenem de-d in the bes t  interest of t h e  

All paid e q L o p r  covnmd by t k i a  Agxltemeat s h a l l  be sub jsut 

to any rules of of 2iciaL c ~ ~ d u c t  established by palkcies, rules a d  

reguhtiens witbin the Borough's prerogative- Wherever provision 

i s  made for Leavar, allawmcsmI hnefitar o r  privileges, euch 

leaves, allowanaess, benefits or privileges shall only apply to 

fuf 1-time permanent erngldYeea unless .otherwise apscif  ied or 



required by -, . la+.' - - I &  

* > A 

. .  - 

Section 2.  

i 

. The B~zough recognieea its duty and responsibility froa 

coercion or intimidation of any -ploywe and -from sol~tritation o$'-'.- -. 
' . ?;&vy-.. 4 .  . .  . p .  i' 

.. I - .* . $ u d s  or c~atributian~ or adusing the s 

The Borough undertakes to recogniae and encourage mexitoxious -. 
actions on the part of i ts  offfalalr a d  enpl~yees. Letters of 

commendation concernkg B O Z Q U ~ ~  employe& from s~pezioxs or from 

members of the '~ublic shall be directed to the attention of the 

Governing &dy and recorded in the emplop.eefs file. The Governing 

Body may also, on its own mation, initiate camendation to be mad; 

written form in order: to have them on record in the mployee's 

fils. Such s 
* r  --Tr 4 '  

reas should be directed to the 
5 -*+&! - q i  F 7 --':- y $ q -  XyF.'. >: 

u ,k - '  ,*I * - .  J X'i- , -. - - . I !  , 

aorautn*&nI 



.(a) No -1- covered by this Agxeemant s h a l l  be discharged 

or disaipliad unless, except for j u s t  -use. 

w (b) The Borough may impose saitabLs sanctions against any 

r ;; 
; - u s  

departmental or w e  unit rules and regulations in accordanbe with 

the provisibns oi &is ~ i c ~ e .  

( c )  The Borough reeemea the r i g h t  .in i ts  discretion to 

written memorandum of censure, transf ex, suspension without pay, 

(dl The B-u@ Administrator may reprimand, censure, *v-'"'ip .& ,;:; -*',)-t" " .- > . <  , . . .-- 
i i ;dp='~*a,  .I;. -h+~ y- , 7 . - *  &, '-,.I- . 

transfel vfthrn tlii argammg ru;n~a;-'b= ~hmpenb r2abbt  p& k ~ r  A . 
w i o d  not ezceedinq five [5,) days. 

(e) The f . a l L d n t j  acts, which 9-1 n e t  bd deemed to exclude 

other acts not f:eciffcaLly sat f ,@hall he cause for suitable 
,I_ - -- - *_  l . 
.. . - 

action concerning tkt fa& at t B a  discretion of the Borough: 

Absence without leave or f-&&,txre to ., , report after scheduled leave 
. . 

I = 

has expired or' after &&h i&&e ha; b o & ' j d i h d  - revoked. 



Incapacity due t o  mental ot phy~idrl health disability.  

- Breach of discipline. , 

i 

Consuraptian of alcoholic beverages while on duty. 

Violation of this Agreement. 

Violation 'of work or depaztkental or work u d t  rules and 
+ - 
regulations; 

Engagimg in any work s~~~ or stoppage. 

Conduct unbecoming a publh employes- 

ARTI- 4. WORK PERfODS 

-L. The regazar wosk week fox full time employers 

assigned to the  clerical W a - g  d t  shall be Monday to Friday 

with houra ~ c h d u l s d  8 a.m. to 4 p.m. ox 9 a , m .  to 5 p . m . ,  

i n e l u s i v e .  

Section 2. Accurate and complete t h  and attendance records 



shall - be maint&s;.d .ad certified by the ewloyre a d  the  Borough 

Administrator, 

- 
Sectiog. 3. Any lqtenesa, whether or net authorized, sha l l  be 

- . recorded with ezplasaeion. R e u r r i n g  lateness muy be t h e  basim for 

suitable action taken by the Bumugh w m c d n g  t k  empLoyea. The 

Borough ~dBLFdmtretkoc may tdce such appropriate &ion, 

Section 4. Each employee shall give prior notification to the 
* * 

Borough &3&nirtratior without delay of q l - e $ e  or p x t f a l  ah~sncle 

from assignment daring the wbrk day. 
I, 

S e c t i ~ a .  .5- Hotwithpeandhg the above prwisienar the f i r s t  

seaon (71 mlnut&s of whetloled wark a b l l  ccrsstitute a period of 
* 

grace in which an q T q e +  shall not be coaaiderd la t e  if he 

beqina work after his  sch.d.lad b.gfPPkrg t i m e .  C 

Secttan 6, Each employed  undertake^ to devote his full 

wrking t i a m  to the meormaice of his job. 

Section 7. E q l a p a  ohall be e n t i t l e d  to a one (1) hour 

lunuh b r d  between 12 p.m. and 2 p.m. Comprnsatorlg t ine shall be 

given to euplweea who afe d$reotd to work tkmgh the lunch 

break. 



this Agreement shdl ibe e a t l e d  to receive kha pay raises for 

Section 2. Whan a questLon ar ises  as to the  h t a r p r e t a t i o n  of 

a duty as +rement in gemg posi t ion,  it #hall be process though 

the Gxievanca Pxocedmxe* 

Sect ioa  31a) .  Retroactive and effective to Januaxy 1, 1994, 
h 

all employeats cwwd bry t&a agxsement shall receive an on-base 

adjusbent of $333.00 and then a fo# (4%) percent increase to 

base. 

Section 3ih l .  - ' a t i o n  to the: ixmreasss pzwfded wde 

Section 3,  a l l  eapLagees @e qtaallfy fog e. 3o~gewity incxsara adex 

Article 5a shall r&de&m t&e bcreasie affwtkaer 3mularf~ 1, 1994 and 

thereafter. 

-tion 4. mkroaetiwe and e f f e c t i v ~  to J a n u w  1, 1995, all 

q l o y s e s  cevertad by a s  agreement shall receive an a&ditionaL on 

b u s  adjustment of $333.06 and then an additional fcwr (4%) p n e n t  

increase to bass. 

Section 5. Bffectiw January 1, 1996, 4 1  employees cavered 

9 



by this A m e w k  shall receive an addftianel on base adjustment of 

$333-00 and then an additfimal f- (4%)  percent increase to base. 
m .  

I .  - 
% " . . 

4 

A 
. 

1 ' . . *: - .  "' ?-- 2s 
- * . I  

d = .& 

- *--j Section 6. B i f e ~ t i r r  3.nuary 1, covekrd 

2 
by t h i s  Agreement shall xwmive an 

$2 50.00 and therl an addithaen1 t h r e e  ( 3%) percent inczease to base. 
M f 8  

Seutiog 1- -a ~alaries. Brll twp1oyee.s Ured after 

. October 25, 1995, aha51 h d at a rate of no less than 

'-QI8,SOQ.O,O , ~ d  than $23,50O,OQ-. 

. 1' 

~ r f e c t h i ' a n d  retroactive to J m u q  1,  1994 Psi addition to 

Qm a g e s  spelled out A&&$$* 5 ,  iqU -0p8- ~&lbjwt to t h i s  
* > < - - .  . - * a  * \ 7  

,*&. 'i '-. -.a ;>!l, . .+,a , f I I 

contract ahall receive longenrity compensat'ion in aceoxdance w i t h  

the fallowing schedule eh r W 1  be added an to t4ek base 

salary. -.+B , - *  
A . a  



The u b y e  Longevity shall be paid on the ~ v e r s a r y  date of 

r 

~eet io l l  1. ~ e r t i r ~ e  &I occur nay in case of emergency 

with th, prior ap~zovaE ot the Borough ibihistrabor. The policy 

of the -rough i d s  to avoid *e oceurrenge of o v e x t h  whenever 
f 

possible. ,' 

Seatinn Oveqthe shall be compeasaked ont he basis of 

hourly t h e  and *half (1 3/21. 

S e c t 5  on 2 .  All hour@ worked ia excess of thirty-five (35)  

, , : h o ~ s  fn a- work week ox an Saturday. sb11 be paid for at the rate 

Sectican 4 . All hcxtrs worked a a Bacongh recognized holiday 

shall be pa28 far at the rate 09 thus and one-half (1 1/2) the 

t must attend meetings beyond 
. l ;;;r -. d.. - 

'%$heir normal 
. . *-.J : ;v.-w., 

Jr: --a! 



and one  ha^ (112) pay, not cenp time. 

i 
Seetian 1. PxovLded certain requirements listed bn the third 

- w 

Section of this micleb m e t  by a fu l l  tias employee, the 

following thirteen' (-13) days shall ,  constitute holiday leave - w i t h  

Hew Year's Day 

President ' 8 Day 

Good .~ri?fay 

Memorial Day 

Fourth of July 

Labor Pay 

Columbus Day 

Veterans Day 

~ h a n k a g i ~ h g  Day 

Day after Thanksgiving 

C h s f s b a a  Day 

Two ( 2 )  Floating BoLidays 

- 
One 1 week notice dm required when taking .a  f loat ing 

holiday. The one 1 we& nevtics rcsqtlir-nt may ba waived by 

Borough Administrator. 

Section lib). The employimo rhall have tho option, after 

giving the Berough seven ( 7 )  calendar days prior notice, to  elect 

either the EntpL~q~ee'a Birthday or a second Floating Bolidary as an 

additional paid holiday. 

=tion 2.  Holidays falling on Saturday shall be o b s w e d  



- 
e c t i ~ n  a. C ~ ~ ~ J I  xequirmmenta muat be m e t  by the employee 

\ 
for holiday leave : 

a. The emphyea met complete t h e  workday before and the 

workday after the eoliday within a scheduled work  week to receive 
d 

holiday pay; 

Section 4 .  Holiday leave for n holiday ahall be granted o t h e r  

than on the date 6f the holiday if t h e  dnte of the holiday occurs 

during vacation. 

I 

Section 5. ~ o L i h y  leave is not cumulative. 

$action 6. On a scheduled work day whith caincidea w i t h  t h e  

last  w r u n g  day before Christmas and New Years, t h e  Borough shall 

shorten the work hmrr pxwided a l l  work is c q l e t e d .  

Sect ion M I  t h  garployees shall be e n t i t l e d  to vacation 

leave with pay measmsd by the  length of e m p l v n t  in service 

years which shall accrue en a ,prorated monthly b a a i ~  as f ollmas: 



Por the 1st year of service 

2 - 3  i 

Section 2 .  All vacation requests shall be submitted to the 

Borough ~dadnistrator fox approval on or before March I of each 

calendar p a r .  ' ' 



Sact ian 3 .  The Borough shall treat a l l  requests for vacatdoc 

leave on t h e  basis of preference according to Length of continuwr 

service where possible, with a d d m u m  o f  delay or inconvenience 
1 

and meeting staffing requirements. 
' *  

Secuon 4.  vacation leave is n o t  cumulative beyand the  

current yeax, except f 03: no =re .than five ( 5 )  dare tipon approval 

of the ~ o r o u b h  Admkztst=ator, ~ 4 t h  said five (5 )  days maxiawn not 

to extend beyond m c h  31, ." 

Section b. Leaye& of rnsehce Without Pay 

a. Upen making t h l y  application, q l q s e s  may apply to the 

Borongh for a 1 of absence without pay far a period n o t  

exceeding ninety ( 9 0 )  days without loss of seniosity rights. 

~xtsnsions  f o r  such leaves may be granted. Buck leave may be 

granted to employees who are tenpararily & phy~ically handicapped 

or incapacitated to such an extent that they are unable to perform 

their duties. 



b. Leaves .may also be ef int id  t6 attirhd an approved school 

with. a course of study designed t o  increase an mployss~s 

usefulness upon return to service. 

i 
c. A leave of absence will not be granted to employees as a 

' R  

matter of convenience ot tarapormxy advantage to such exuployees by 

reason of place oEbwerk, boo== of work, crr inerewed ~atipensat ian~ 

Employees seeking 1s- of absence w i t h o u t  pay s h a l l  rubinit such 
i 

a requetat in wxiting, stating t h e  rrasons when the leave is d e s i r e d  

and the expected return to duty date. . - 

Apy employ& leaving a position prioz to recpiving such ' 

written authorization by the Borough Administrator shall be deemed 

to have left r a i d  pnarition and ebandened such job title, F-her, 

such an act shall be considexed a resignation frm the employment 

of the Boxough. - 

&RrxeLE 10. SICK LEAVE 

Sect ion I. Each pennetnent full timet employee shall be 

entitled to f i f t e e n  (15) duys sick leave per annnm 

. Sect1 on 1 la \  . S i c k  leave is defined ere leave w i t h  pay granted 

to an employee who through ~ i e h e s o  or injuky becams incapaoitated 

degree that fo r  t h e  

dut ie s  of hisher  position, or who is quarantined by a physician 

because of exposure to a contagious disease. - 



Section 2.. .EaeB pe&il&€ full t h e  emgfoyee mgxy accumulate 

without Limit his u n u ~ ~ ~ i c k  leave for sickness. 

Section 3 .  Fbr purpose of retirement, employees may 
i 

accumulate up to 180 days sf unused s i ck  leave. Upan retirement, 

an employee m y  have one o f  two options: 

a. To b$ reimbursed at the  rate of one half (1/2) - 

day for each accumulated sick day up to a 

- h u m  of 90 .full days pay at th9 then 

existing rate, or 

b. To take t e d n a L  leave equal tn the number of days 

so calculated to a m a x h m  of 90 day=. 

gectioa 4. $rmployees shal l  be paid one half ( 1 1 2 )  the ir  daily 

rate of pay on or before 1st of the snsuhg yam fox: each 
C 

unused s i c k  leave day fa the prior calendar yeat w p  to a -isam of 

six ( 6 )  days pay.  All unused aiak leave days shall be aocumuLated 

in accardance with E;sctfon 3 &me, that is, for retirement 

accrxznulation and the balance thered, (difference between the leave 

bought back and 'the unused leavex) shall. be applied to s ick  leave 

accumulati~q; ar t h e  -lope shall have the option 
+. ' 

compensated at' the rate of $10.00 pel: 'day paid on or 

Examplea: An employee taking no s i ck  Isawe during the yeax 
would receive 6 days pay. Nine ( 9 )  days would be credited towud 
the sick leave accumttlation 20s s i ck  leave purpoers and 15 days 
would be credited for t e d n a l  leave p w o s e s -  



February 1st of the aihd~ f& W U W  dkek leave days and all 
t 

to be applied to the acaumlatfon reiw&etad in Section 2 Md 3 

above, An maploye% must &mrse either tbe buy ba0k p x w l a i ~ n  (1/2 

day pay) ar t h e  $l0.d0 per drty for each 1mu1ed miek day opkioa. 
'I? 

The employee shal l  netify the EmpLopr by Qctohr 19th of raob year 

regarding w h i c h  option he rL-tr, 

Section 5. Xn his discretion, the Boxwgh Administrator or 
I 

his designee, ray requise the -lope' to p d c b  the Borough. with 

.~~cegtable medical e v f h c e  attesting to said emplope8s inability 

to work if the s i ck  leave extend. tor tbr.c ( 3  conseout~ve w r k ~ n p  

days or mare. than-five ( 5  ) daya during the c o u ~ s @  of one yeax. In 

the event acuept&le ne$3.eal evidence is so requhe.d but is aat 

f orthcudng, the employee shall be paid only for a maximum of three 

( 3 )  days. 

* 

Any period of illness in which consecutive days are taken as 

rick dapa shal l  count as one (1) day for the purpose of the 

r q a i x e m n t s  of m e d i c a l  evidence for taking five ( 5 )  days during 

the course 03 the year. 

Whenever reasonably boasible, the =plop.  must report the 

need f o r  s i c k  Leave prior to hfs aaisihed s t a r t h g  tfme. ~m 

~ l o y e e  fnilixlg to do oo will- he cansidered ahsent without leave 

and may not to be paid for that day, in the Addnistrator'ar 



me . Each employee s h a l l  be entitled to four ( '4 )  

personal days per year for attending to personal matters, of the 

total fifteen (IS) afck days al lotted per calendar year. 
- 

\ 
Section 7. Sick leave benef i ts  that are granted to any other 

w 

Baraugh employers exceeding the behefits stated herein shall also 

be granted to the b p Z o m s  covered by this Agreement. 
- , :  .?.-'2 Y, -:j- a ' -  -- 7 ?..Ti,.., - , .. - .' , r  , '  - . , -$.;. ' - : " - :  , - .  .I I _ 

' ,,;. 1 . , . , ,  . 4 -  . , * a .  * t  ... _ . ' . .  . . - .  , 

a. .Death of spouse, child, parent, brother or 

sister - 3 working days, 

- 
b . Paath ai sgouse's chi ld,  parent, brother or sf atst - 

3 working' day.. 

c, Death of relative l iving under the same roof - 1 
working day. 

d.  Death of grandparent not l i v i n g  under the same roof 

2- working day. 

.- I .* 
:i 2 .  3-3A - & 

Bection 2 .  Military leave without pay =hail-be grantebTo'any 



employee enter&ng extended active military service. 

section 3 .  , Court: attendance leave with pay equal to the 

dif f errnce between rkyulax pay and compensation feceived for 
i 

attendance in any action not of the crploreefs initiative or in any 
* 

action related to Borough matters shall  be granted to any employee 

who is compelled t b  attend court (or who is called for juzy duty) 
" 

during rsgulaz work hours. 

F Q C ~ ~ Q ~  4 - . Persaaal leap9 without pay may be requested, in 

writing, by ' the ermplqee at leaat three ( 3 )  days prhr to the s t a r t  

of the requested l%ave. Borough approval shall be based upon the 

rtcommendatipn of the m a u g h  ~ldninistrator* Such leave shall be 

for a 1irnitecl.and d e f i n i ~  period. Borough, -ugh the 

- Borough Mminirtratt~x~ shaU waxlfy acc-cs or rejection af a 

reguest, for personal leave within t w o  (21 days of receipt of 
I 

rmquest. Any rejection of s x r p e s t  for perrenal leave shall set 

forth the reasons for said rejection in w r i t i n g .  

Sectinn 1. ~ss i~mm&s of personnel, bolading agpointnant., 

promotions, txansf m s ,  ashall be made en t h e  b ~ i  er of p d i f i e w t f  atrar 

of education, training, gxbr aqprirnar and gw.soaal fitness, 

without xegard to a religion,  sex, nationid origin, o;l: 

personal, family ox p o l i t i c a l  affiliations, but within  the 



the .Borough to give reasona33le preTerence in employment to 

d i f i e d  ~ r s ~ ~ ~ $ 4 4 - ~ ~ - t f ~ ~ ~ $ ~ p P e h ~ ~  H 

8 .  . ,-I.$.+(;- /: ,. - >;;<;:~i;:,kr :7~**+. : .3>+*~>* 
. a  . 

i 
Seation 2. Except when statutory requiremeats direct 

C 

otherwise, newly-hixed employees and pamaeat  employees &@signed 

to new posit ions shall be considered on probation for a re&soriable 

period of time of not less than eix ( 6 )  months, to be determined by 

the  ~ o r o q h '  AmoinFstratoe or hislher designee. 
. -  . 

I .  . -* 
I. section 3. Ti a position vacancy uccrtrs, the Borough .hall 

give prior conmidzrstfon to transferring ox upgrading a pmmnant 

employer as to hiring a Borough resident,  in that order of 

J-K*;*:d-. 
a. It is d e d  practicable and in the he~ti:~~~~~:,.$$~~ 

b: f +!p$i$ A 

jm*erest of the Borough. k: ,;.:.A. 

b. The employee or resident LB qualified 2or t h r  

vacant position. .8 

The Borough shall also give eqnal consideration to the 

.seniosity of a permanent employee. However, the Borough shall  not 

be restricted in i t s  choice for filling positfoes by these p~ior 

consideration, and the ultimate decision shall h in the 

unrevirqrable discretion of t h e  Governing m y  .: - 



$.&ion 4 ,  .8othing in this S c t i c n  o h d l  prevent the Borough 

from, temporarily assigning to any job ar vacancy any person of its 

selection pending. the selection of a permanent appointee. 

1 
Section 9. If a tempor- job or position is to Be f i l l e d  by 

1 

- transfer, 

provicf='d: 

the Borotf#~. 

b. ' ~ h s  employee is qualified. 

Section 6, Any employee who is h 'the pkoba2ionary 

temporary pr i&,of  ~ L - p t  in a p s i t i o n  may be requirpd to 

medically examined or be subject to ilwertigation of reference 
1 ] . -  .. , 

, .i" deemed necessaq by the Boxuugh; 

. I 

Section . The B O ~ O U &  awe& ' bo. kon't'9ntim '& .'m#i&Q4 .the . 
i. 

current Heal- Tnsuranc I Plan coverage -kg the term 
. + :: . *...m. - : *  of 'Great. q&y2-"" I time empioyeer and the eligible 

members of their families. 

$-tion 2, The Boraugh reames the right-to change insurance 



carriers during. the term of this Agreement so long as equal ar 
- 

bettor benefits are provided, - 

S e c t i o n  3 .  ~ e a l t h  and Dental insurance ocr(nraga with bend its 
i 

granted to my other Boroagh employees (excluding autonomous 
I 

. - 
Sectjon &. A11 accidents occurring while on the job must he 

~eported as sobn i s  posdb;la to the Borough Administrator, ar i 

h i s  absence, h i s  designee. All accidents shall be repoaed by th 

Borough to this appropriate Insurance Carrier within the t 

period r@r 

p~epared by 

- accident e l a h .  

S a c t i a .  The Borough Police D e m n t  s h a l l  be called to 

the ecene of'any and a l l  accLdsnter involving Berough vehicXes. If 

an accident. take% place o&side the  borough*^ haundaries, the 

employee shall c d l  the pol ice  department at the place ef the 

accident, and/or the New Jersey S t a t e  Police. In the event there 

are injuries or damage, the employee, ae a licensed Hew Jersey 

Driver, is required by statute  to file a  sport which helahe must 

prepaze and forward to the Mator Vehicle Bureau in Tzenton. 



swtf on 1. . A grievance is defined an any complaint of an 

employes regarding WdgrS, hours of work or other conditions of 
\ 

employment prwidod in this Agreement, 

$=tion 24:qee .- following pxocedurt is s~tablishad for a 

. - a. The grievance m a t  be reported to the  Department Head 

within  thrka ( 3 )  work ing  day. after the matter grieved has 

grieving party. or representative within f &we 4 5 )  working days after 

hisher office has received netice o f  the grievance* 
1 

e, W i t h i n  five 15 ) working days after the Department Bead heis 

heard the grievance, the grieving party may f i le  a written 

description of the matter aggrieved with the ~ f f i c m  of the Borough 

Adminimbator. The Borough ~dn&nf sbator shall hear the aggrieving 

party or representative within  five ( 5 )  warking days the 

written grievance has b u n  filed. The Bbrotrgh Addnfsteatoe shal l  



d. Within Zive IS) wo-hg day9 aftef a mi t t en  decision is 

or. should have been ;end&ed by the  Borough Administrator, the 

grieving p@y gq-qepqesentative may file a written gr jLey~ce with 
' - ',-- ' 

,-t :<WJ s 
the  of tics fie ~ordtlgh clerk directed to tho anh'douncil, 

i 
The Hayor and Council shall render a decision or hear the  grieving 

party within th i r ty  ( 3 0 )  days after not ice  to the Borough Clerk's 

office. If the grievance is heard, the grieving party m y  be 

accompanied by a C d t t e e  representative or any attorney of the 

Council murt re&& a ~ f ~ ~ e n  

decision on the .gri+vgnce within thirty ( 3 0 )  working days after the 
= - - 

4 .  

date a2 the  hearing, 

s. The written decision of the Mayor ad Council shall be 

final and binding, except that wi th in  f i f t e e n  (15) days aft& 

receipt of the decision, the Union m y  request arbitration of the 

grievance. The arbitrators shall b 'selected mutually by the Union - 
and the Borough from a f praposed Arbitrators pursuant to 

;Ma 
the no-1 proceduzes ad the f.3 P.E.R.C. 

The Arbitrator shall interpret the  provisions of the 

Agreement, and ehall have no powet: to enlarge upon or reduce the 

obligation. of the parties'mder this Agreement. Arbitration shall 

be binding upon the  parties. 

. I 

matters involving discipline,  gog got ions and hiring are mamsgeriaL. ' 
'1 - 



prerogatives and are not - subject to grievance or binding 
- 

arbitrati5n. 

Section I. N OF AGREEHEW$ - No agreement or 

amendment shall  be8binding on aay of the  -is. hex* unless such 

agreement is made and executed i n  writing between the parties. 

Section 2, NOIT-DISCRIMINATXON - The Borough d the Union 

both agree thit they .hall not discriainate against any employee 

because of race, color, creed, religion, nationaxity, eex or Union 

-era hip.  

The Borough ishall prodde a bulletin bostrd fox the use of the 

Union in a place that is accessible to a l l  employees. This 

bulletin board may be used fox the posting o f  of f i c ia l  Borough 

c m d e a t i o n s .  

Section I. The Borough must post job vacancies stat ing 

clarsbfications, For five ( 5 )  days. 



- ,  
I .  . ; c -. ' I .... i.. , . 

Ssctf on 1 ( a l . The re~2rtaseakative of the Union w%ll- be 

not i f i ed  of all permanent mcancfes or px-tions for fdl& t b e  

positions incoqorated in t h i s  Agreement and the pasung will be 
1 

provided on the employ~e's bulletin board for a mi- 'of five ( 5 )  

working days. 

-tion 2. 11 is agreed that prefexence will be given to the 
candidates whg qualify from within the bargaining unit fur the 

vacant or newly created position, bat the se led ion  shall be in the 

-xnreview&le discretion of the Govetning parky. 

- 
3-. A31 applicants fo r  vmwf es azt&lo~ ~ ~ B f ~  

positions shall raceitre an h t e n i e w  as wa&l  wsl a . ~ 1 . y  tr, 

the status of the position(s) in q p e M f ~ a  

Ef feetive and retruactive to January 1, 1994, the Employe 

agrees to contrfbuta one e a t  (8.01) POX hour far hour the 

employes works, and suhmit such monies to the Local 911 EducationaL 

Fu'nd, wUch Fund will i,nalude L o c d  911 rrrembexs. Such Fund is to 

be admfnirterod in aec~rdanes wi th  the Welfare Plan Trnst Agreement 

by an equal n w h x  of Employer and Employee Trustees. 

-21- 20. OTBER MATTERS 

Section 1.  he parties agree that -as t b  all other working 



r v  

conditions and b*ne fits,  the gzovisioa of I. J.S .A. 34 : 13A-5.3 shall 

I 

Section 2.  hi* &&&=&? .shall beebe ef factive Jan- 1, 

and executed by the parties hezeto, whichever occurs first. 

IN WITNBSS WHEREOF, the ptxrties hereto have subserihed their 
- - 
hand and seal at the Baro 

ATTEST t - 

ATTEST: 
. * 


