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PREAMBLE

A
The provisions ¢f this Agreement 2re intended to provide
for:

a. Conditieons of employment and incentives which are fair

and equitable;

b. Fair personnel administrations to stimulate employee

morale;

¢. Job secyrity subject te good bebavior, satisfactory

rerformance and the svailability of funds.

ARTICLE 1. RECOCNITION

Sectiom 1.
The Borough recognizes Local 911, INTERNATIONAL UNILION -

or

PRODUCTION, CLERICAL AND PUBLIC EMPLOYEES, as the sole and
exclusive bargaining agency for all clerical amployees,
employed by the Borough of Bloomingdale, including clerk»tax-‘
collector's office; clerk-tax assessors’s office; revenue
collector-water/sewer department; secretary-police

department; payroll clerk; clerk-borough office; assistant
bookkeeping/finance; secretary construction office/planniag

board and Assistant Treasurer. Excluded are all blue collar

employees,



confidential employees, fire ‘fighters and supervisors within the
:;eaning of the Act. This recognition shall not impair the rights
of any employees, group gf employess, and/or elected/ appointed
officials under the:Eéw.airsayLcanstitutign,;ef aag'agpaicable law
or State Administrative regulation now or hereafter enacted or

promulgated.

The Borough agrees to deduct monthly membership dues from the

mﬁ&’y" of those .employ;e_-s who individually and veluntarily request, in
writing, that such deductions be made on a form agreed upon between
the Borough and the Union and consistent with applicable law. The
amounts to be deducted shall be certified to the Borough by the
Treasurer of the Union and the aggregate deductions of all
employees shall be remitted together with an itemized statement to
the Treasurer of the Union by the 15th of the month after the month

in which said deductions are made.
Section 3.

Any written dues deductions authorization form may be
withdrawn by an employee, in writing, and.said deduction shall be
discontinued as of Jariuary lst, or July lst, next succeeding th;
date on which the notice of withdrawal is filed.



Section 4. . .

The Union agrees to indemnify and hold harmless the Borough
from any cause of action claims or loss or damages incurred as a

. ,» result of this clause.
Section 5.

This Borough agrees to comply with all revisions of the New
"Jersey Employer-Employee Relations BAct as amended to establish
"agency shop” in the public sector. The fair share payment for
non-members of the Union shall be 85% of the established dues
structure and shall be made payable in accordance with the "Agency

Shop Act.”
ARTICLE 2. TERM OF AGREEMENT

This Agreement shall be deemed to have been in full force and
effect from Jamuary 1, 1994, through and including December 31,
1997. All monetary’benefits hereunder shall apply retroactively to
January 1, 1994 and payment of any monies hereby due shall be made
as soon after the execution of this Agreement as may be practical.
Collective negotiations on the terms of a new Agreement shall
commence no later than October 1, 1997 or as otherwise mandated by
the N.J. Public Empleyer-Employee Relations Act. This Agreement

shall remain in full force and effect during collective



negotiations bétween the parties beyond the date of expiration set
forth. herein until the parties ' have mutually agreed on a new
Agreement.

L}

. » ARTICLE 3. MANAGEMENT RIGHTS AND RESPONSIBILITIES

Section 1. The Union recognizes that the Borough has the
right and responsibility to manage Borough business and direct
Borough pe:-."sonnel, including the right to hire, discharge and

"suspend as provided by law. The Borough reéserves to itself
exclusive dete‘mixzation of all matter pertaining te schedules, work

assignments and deployment of any and all resources, including:

the right %to publish and enforce work rules, so
long as said rules are not inconsistent with this
Agreement.; alzlm:!.I the right to add, change, interpret
or eliminate personnel policies, practices and
rules whensver deemed in the best interest of the

Borough.

All paid employees covered by this Agreement ghall be subject
to any rules of official conduct established by policies, rules and
regulations within the Borough’s prerogative. Wherever provision
is made for leaves; allewances, benefits or privileges, such
leaves, allowances, henefits or privileges shall only apply to

full-time parmanent employees unless -otherwise specified or



Section 2.
A

The Borough recognizes its duty and respomsibility £from

coercion or intzmidat;cn of any employees and fram solicitation ofk -
= acbhrl o "_'
v ey ,_,JJ. 5

#unds or contributions or causing the sam@rhe e ot iia

Section 3.

The Borough undertakes to recognize and encourage meritorious
actions on the part of its officials and employees. Letters of
commendation concerning Borough employeds from superiors or from
members of the public shall be directed to the attention of the
Governing Body and recorded in the employee’s file. The Governing
Body may also, on its own motion, initiate commendatiom to be made
and recorded in the employee’s file. Copies of filed letters of

commendation shall be given to the employee.
Section 4.

Suggestions and opinions from employees are to be solicited in
written form in order to have them on record in the employee’s
uggestions from emplo

strator.



Section,s; e
.(a) No employee covered by this Agreement shall be discharged
or disciplined unless. except for just cause.
A
(b} The Borough may impose suitable sanctions against any

employee for cause, including the violation of work
the provisions of this artiele.

(¢} The Borough reserves the right in its discretion to
impose suitable sanction for a breach of discipline by an employee.
The range of sanctions includes the following: verbal reprimand,
written memorandum of censure, transfer, suspension without pay,

demotion in rank, dismissal from employment.

(d) _ The J!’,c:»::t:u:;g;l_‘;lt ﬁ;dministrator __may repri.mand censure;
transfexr’ withis €hS ﬁé%;gggiunif 'oF shi?én& wifhout pay for a "

period not exceeding five (5) days.

(e} The following acts, which shall not be deemed to exclude
cther acts not sgecifiyq;;g.?ﬁt forth, shall ke cause for suitable
action concerning t&éléﬁpigég& et the discretion of the Borough:
Absence without leave or failure to report after scheduled leave
has expiréﬁ'cr;aiﬁbr-%ﬁéhkiédﬁe'h&;}563ﬁ$§f%§§§£6ﬁéd'aﬁﬁrévéke&.

Neglect of duty or lateness.



Ircapacity due to mental oxr physical health disability.
Breach of discipline. ,

A

Consumption of alcocholic beverages while on duty.
Violation of this Agrsement.

Violation ©of work or departmental or work unit rules and

':':egulation_s ‘
Commission of a crime.
Engaging in any work slowdown or stoppage.

Conduct unbecoming a public employea.

ARTICLE 4. WORK PERIODS

Section 1. The regular work week for full time employees
assigned to the clerical bargaining unit shall be Monday to Friday
with hours scheduled 8 a.m. to 4 p.m. or 9 a.m. to 5 p.m.,

inclusive.

Section 2. Accurate and complete time and attendance xecards



shall be maintained and eertified by the employee and the Borough

Admipistrator.

Section 3. Any lateness, whether or not anthorized, shall be
recorded with explanation. Recurring lateness may be the basis for
suitable action taken by the Borough concerning the employee. The
Borough Administrator may take such appropriate action.

Section 4. Each employee shall give prior notification to the
‘Borough Adminigtrator without delay of complete or partial absence

from assignment during the work day.

Sectjon 5. Notwithstanding the above provisions the first
seven (7) minutes of scheduled work shall constitute a period of

grace in which an employeé shall not be considered late if he

begins work after his escheduled beginning time. -
Section 6. Each employee undertakes to devote his full

working time to the perxformance of his job.

Section 7. Employee shall be entitled to a one (1) hour
lunch break between 12 p.m. and 2 p.m. Compensatory time shall be
g.;iven to employees who are directed to work through the lunch
break.



ARTICLE 5. COMPENSATION

Section 1. Effective January 1, 1994 all employees covered by
this Agreement shallxbe.entitled to receive the pay raises for

their particular job.

Section 2. 'ﬂﬁan”a_qnastidn arises as to the interpretation of
a duty or requirement in any position, it shall be process through

the Grievance Procedure..

Section 3{a}. Retroactive and effective to January 1, 1994,
all employees covered by this agreement shall receive an on-base
adjustment of $333.00 and then a four (4%) percent increase to

base.

Section 3(b). In addition to the increases provided under
Section 3, all employess wha gualify for a longevity inecrease under
Article 5a shall receive the increase @ffective January 1, 1994 and

thereafter.

Section 4. Retroactive and effective to Janmary 1, 1995, all
enployees\ccvered Ly this agreement shall receive an additional on
bage adjustment of $333.00 and then an additional four (4%) percent

increase to base.

Section 5. Effective January 1, 1996, all employees copvered



by this Agreement shall receive an additional on base adjustment of

$333.00 and then an additional foux (4%) percent increase to base.

N L, Wy a = .
[ f b 4 ] o o
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:} Section 6. Effegtive January 1, 199?%&&11 employees covered

-

, by this Agreement shall réceive an additional on base adjustment of

$250.00 and then an additional three (3%) percent increase to base.
oy i
CykFe ¢ CIFS-

s. All employees hired after

. Octcber 25, 1995, shall be hired at a rate of no less than
"$18,500.00 and no more than $23,500.00:

-

ARTICLE 5A. LONGEVITY

: 1
po 4

Effective and retrosctive to January 1, 1994 in addition to
the uages spelled out igkag;;g;g 5, all gmglpyeas subject to this

& 1] 1.|’

contra.ct -ahall rece:we 1onqav3.ty coinpensat:.on in accordance with

the following schedule,. .which shall be added on to their base
. ~*R :

salary.

5 years -~ 2%
10 years - 3%
15 years - 4%
20 years - 5%
25 years - 6%
30 y;ars «. 7%

35 years - 8%



The above longevity shall be paid on the anniversary date of

hire.

ARTICLE 6. OVERTIME
\
Section 1. Overtime %ﬁaii'6Ccur.ﬁﬁkﬁ in case, of emergency
with the prior approval of the.Borongﬁ~§dministz&tar. The policy
of the Borough is to aveid the occurrence of overtime whenever

i
possible.

Section 1(a). Overtime shall be compensated ont he basis of
hourly time and one-half (1 1/2j.

Section 2. All hours worked in excess of thirty-five (35)
vhours in a work week or on Saturday: shall be paid for at the rate

of time and one half (1 1/2) the employee’s regular rate of pay.-~

Section 3. All hours work on a Sunday shall be paid for at

the rate of two (2) times the employee’s regqular rate of pay.

employee’s regular rate of pay plus the holiday pay.

Section 5. Any employee tha

work day may be compensated for those hours at time

11



and one half (1/2) pay, nhot comp tiime.

ARTICLE 7. HOLIDAYS

A
Section 1. Provided certain requirements listed in the third
Section of this Article are met by a full time employee, the
following thirteen’ (13) days shall constitute holiday leave with

pay:

e New Year’s Day Columbus Day
President’s Day Veterans Day
Good 'Friaay Thanksgiving Day
Memorial Day Day after Thanksgiving
FPourth of July Christmas Day
Labor Day Two {2} Floating Bolidays

-

One (1) week notice is requirad when taking .a floating
holiday. The one {1} week notice regquirement may be waived by

Borough Administrator.

Section 1(b}. The employees shall have the option, after
giving the Borough seven (7) calendar days prior notice, to select
either the Employee’s Birthday or a second Floating Holiday as an
additional paid holiday. .

Section 2. Holidays falling on Saturday shall be observed



Friday preceding. A holiday falling on Sunday shall be observed

Monday following.

Section 3. Certain requirements must be met by the employee
3

for holiday leave:

a. The employee must complete the workday before and the
workday after the holiday within a scheduled work week to receive

i

holiday pay.

Section 4. Holiday leave for a holiday shall be granted other
than on the date of the holiday if the date of the holiday occurs

during vacation.

]
Sectjon 5. Holiday leave is not cumulative.

-

Section 6. On a scheduled work day which coincides with the
last working day'before-Chxistmas and New Years, the Borough shall

shorten the work hours provided all work is completed.

ARTICLE 8. VACATION LEAVE

T Section 1. Full time employees shall be entitled to vacation
leave with pay measured by the length of employment in service

years which shall acerue on a prorated monthly basis as follows:

13



Length of Employvment in Service Years Vacation Days

For the lst year of service 6
2 -3 12
3 -4 13
4 - 5 14

—5 -6 15
6 - 7 16
T =g 17
g -9 18
I 10 19

10 =:11 20

11 - 12 21

52 =13 22

13 - 14 23 3

14 = .15 24

15, =516 _ =

16 =BT 26

17 =~ d8 27

18 ;- 19 27

20 & over 28

Section 2. 2ll vacation requests shall be submitted to the
Borough Administrator for approval on or before March 1 of each

calendar year.

14



Section 3. The Borough shall treat all requests for vacation
leave on the basis of preference according to length of continuocus
service where possiblé, with a minimum of delay or inconvenience

1
and meeting staffing requirements.

Sectjon 4. “Vacation leave is not cumulative beyond the
current year, axcept for no more than five (5) days upon approval
of the Borouéh Administrator, with said five (5) days maximum not
to extend beyond March 31.

ARTICLE 9. LEAVES ¥

a. Upon making timely application, employees may apply to the
Borough for a leave of absence without pay for a period not
exceeding ninety (90) days without loss of seniority rights.
Extensions for such leaves may be granted. Such leave may be
granted to employees who are temporarily or physically handicapped
or incapacitated to such an extent that they are unable to perform

their duties.

15



b. Leaves may also be §rantéd té attehd an approved school
vith. a course of study designed to increase an employee’s

usefulness upon return to service.

c. A leave of aghence will not be granted to employees as a
matter of convenience or temporary advantage to such employees by
reason of place of'work, hours of work, or increased compensation.
Employees seeking leave of absence without pay shall submit such
a request i:; writing, stating the reasons when the leave is desired

.and the expected return to duty date.

Any employeé leaving a position prior to receiving such
written authorization by the Borough Administrator shall be deemed
to have left said pesition and abandoned such job title. Further,
such an act shall be considered a resignation from the employment

of the Borough.

ARTICLE 10. SICK LEAVE
Section 1. BEach permanent full time employee shall be

entitled to fifteen (15) days sick leave per annum

Section l(a). Sick leave is defined as leave with pay granted
to an employee who through sickness or injury becomes incapacitated
to a degree that makes it impossible for him/her to perform the
duties of his/her position, or who is quarantined by a physician

because of exposure to a contagious disease.

16



»

Section 2. [Eack permarent full time employee may accumulate

without limit his unused sick leave for sickness.

Section 3. Por purpose of retirement, employees may
accumulate up to 180 d;ys of unused sick leave. Upon retirement,
an employee may have one of two options:

a. To be reimbursed at the rate of one half (1/2)
day for each accumulated sick day up to a
maximum of 90 full days pay at the then

existing rate, or

b. To take terminal leave equal to the number of days
so calculated to a maximum of 90 days.

Section 4. Employees shall be paid one half (1/2) their daily
rate of pay on or before February lst of the ensuing year for each
unused sick leave day in the prior calendar year up to a maximom of
six (6) days pay. All unused sick leave days shall be accumulated
in accordance with Section 3 above, that is, for retirement
accumilation and the balance thereof, (difference between the leave
bought back and the unused leave!) shall be applied to sick leave
accumulation; or the employee shall have the option to be
compensated atvthe rate of $10.00 per day paid on or before

! Example: An employee taking no sick leave during the year
would receive 6 days pay. Nine (9) days would be credited toward
the sick leave accumulation for sick leave purpose and 15 days
would be credited for terminal leave purpeoses-

"



February lst of the énsuin§ year fo® dnused dick leave days and all
to be applied to the accumulation referenced in Sectlion 2 and 3
ahove, An employee must choose :either the buy back provision (1/2
day pay) or the $10.00 per day for each unused sick day option.
The employee shall nct:%fy-' the Employer by Octobier 15th of esach year
regarding which option he eleécts.

Section 5. In his discretion, the Borough Administrator or
his designeé; may require the e_mployee' to provide the Borough with
_.acceptable medical evidence attesting to said employee’s inability
to work if Ehe gick leave extends for three (3) consecutive working
days or more .than five (5) days during the course of one year. In
the event acceptable medical evidence is so required but is not
forthcoming, the employee shall be paid only for a maximum of three
(3) days.

Any pericd of illness in which consecutive days are taken as
sick days shall count as one (1) day for the purpose of the
requirements of medical evidence for taking five (5) days during

the course of the year.

Whenever reasonably .pe_ssible, the employee must report the
need for sick leave prior to his assigned starting time. Aan
employee failing to do so will- be considered absent without leave
and may not to be paid for that day, in the Administrator’s

discretion.

18



Section 6. Each employee shall be entitled to four (4)

personal days per year for attending to personal matters, of the

total fifteen (15) sick days allotted per calendar year.

3

Section 7. Sick leave benefits that are granted to any other

ARTICLE 11.

Borough employees exceeding the benefits stated herein shall also

LEAVES OF ABSENCE

Section 1. Bereavement leave with regular pay shall be

granted as follows:

Death of spouse, child, parent, brother or
sister - 3 working days.

B

Death of spouse’s child, parent, brother or sigter -

3 working days.

Death of relative living under the same roof - 1

working day.

Death of grandparent not living under the same roof

1- working day.

Section 2. Military leave without pay shall be granted Yo any

19



employee entering extended active military service.

Section 3. . Court attendance leave with pay equal to the
difference between r%gulax'fpay and compensation feceived for
attendance in any actién not of the employee’s initiative or in any
action related to Borough matters shall be granted to any employee
who is compelled to attend court (or who is called for juxy duty)

during regular work hours.

; '§gg§igg_i. Persorial leave without pay may be requested, in
writing, by the employee at least three (3) days prior to the start
of the requested Jeave. Borough approval shall be based upon the
recommendation of the Borough Administrator: Such leave shall be
for a limited .and definite period. The Borough, through the
Borough Administrator, shall verify acceptance or rejection of a
request for personal leave within two (2) days of receipt of
request. Any rejection of a request for personal leave shall set

forth the reasons for saild rejection in writing.
ARTICLE 12. ASSIGNMENTS

Section 1. .Assignmanfs of personnel, inecluding appeintments,
promotions, transfers, shall be made on the basis of gqualifications
of education, training, prior experience and personal fitness,
without regard to race, religion, sex, national origin, or

personal, <family or political affiliations, but within the

20



unreviewable discretion of the Governing Body. It is the ﬁolicy of
the .Borough to give reasonable preference in employment to
qualified ;gsiiqntgwgﬁ_ggi ]gu b, where permitted by Taws

AL NS Ahr.¢u i AR

Section 2. Eéﬁept when statutory requiréements direct
otherwise, newly-hired employees and permanent employees assigned
to new positions shall be considered on probation for a résasonable
period of time of npt:less than six (6) months, to be determined by
the Borough’ﬁdminiétrator.or his/her designee.

Section 3. If a position vacancy cccurs, the Borough shall

give prloxr consideration to transferring or unpgrading a permanent

priority, provided:

o SO
a. It is deemed practicable and ia the best: _?;5 ‘i
'

interest of the Borough.

b. The employee or resident is ¢ualified for the

vacant position.

The Borough shall also give equal consideration to the
-seniority of a permanent employee. However, the Borough shall not
be restricted in its choice for filling positions by these prior
consideration, and the ultimate decision shall be in the

unreviewable discretion of the Governing Body. _ - -

a5,

-

¥



Section 4. .Nothing in this Section shall prevent the Borough
from temporarily assigning to any job or vacancy any person of its
selection pending the selection of a permanent appointee.

A :
Section 5. If a temporary job or position is to be filled by

the Borough shall give prior consideration to seniority,

a. It is deemed practicable and in the best interest of

the Borough.
b. The employee is qualified.

Section 6. Any employes who is in the probationary or
temporary period. of employment in a position may be requ:..red to be
medically examined or be gubject to investigation of raference as

B

deemed necessary by the Borough.

ARTICLE 13. HEALTH INSURANCE

Section 1. The Borou;fh ag?:ées &o continue TS pfav’i@. ‘the -
current Health Insurance and Dental Plan coverage during the term
Chace .‘ ‘ ST H

of this Agreemenf: '?:‘"i"all full time employees and the eligible
members of their families.

Section 2. The Borough reserves the right-to change insurance

22



carriers during. the term o_f this Agreement so long as equal or

better benefits are provided. -

Section 3. Health and Dental insurance coverage with benefits

i
granted to any other Borough employeés (excluding autonomous
bodies) exceeding the benefits of current coverage shall also be

granted to the eligible persons covered by this Agreement.
ARTICLE 14. ACCIDENTS AND SAFETY

Section 1. BAll accidents occurring while on the job must be
reported as soon as possible to the Borough Administrator, or in
his absence, his desigrnee. All accidents shall be reported by the
Borough to this appropriate Insurance Carrier within the time

ed by the carrier. The accident report form is to be

:he Department Head, but this does not include non-

-acceident claims.

Section 2. The Borough Police Department shall be called to
the scene of any and all accidents involving Borough vehicles. If
an accident takes place outside the Borough‘s boundaries, the
employee shall call the police department at the place of the
accident, and/or the New Jersey State Police. In the event there
are injuries or damage, ‘the employee, as a licensed New Jersey
Driver, is required by statute to file a report which he/she must

prepare and forward to the Motor Vehicle Bureau in Trenton.

23



ARTICLE 15. GRIEVANCES

Section 1. A grievance is 'd_.efihed as any complaint of an
employee regarding wages, hours of work or other conditions of

employment provided in\ this Agreement.

Section 2.npdghe following procedure is established for a

grievance:

a. The grievance must be reported to the Department Head

within three (3) working days after the matter grieved has

occurred.

b. The Department Head shall discuss the grievance with the
grieving party.or representative within five (5) working days after

his/her office has received notice of the grievance.

c. Within five (5) working days after the Department Head has
heard the grievance, the grieving party may £file a written
description of the matter aggrieved with the offica of the Borough
Administrator. The Borough Adminjistrator shall hear the aggrieving
party or representative within five (5) working days after the
written grievance has been filed. The Brorouqh Administrator shall
render a written decision within five (5) working days after this

hearing.

24



d. Within five (5) worKihg days aftet a written decision is
or. should have been fenaéie&'by the Borough Administrator, the
grieving party or rqpresentative may file a written g;;gygnce with
the office of fhe Borﬁugh Clerk directed to the Mayor and ‘Council.
The Mayor and Council shall-rendar a decision or hear the grieving
party within thirty (30) days after notice to the Borough Clerk’s
office. If the grievance is heard, the grieving party may be
accompanlqg_pgwa Ccm@itpee'representatlve or any attorney of the
party’s’ cﬁoid%g S 4
_decision on the grievance within thirty (30) working days after the

“'Council must render a wfiften
date of éhe'he&ringl

e. The written decision of the Mayor and Council shall be
final and binding, except that within fifteen (15) days after
receipt of the decision, the Union may request arbitration of the
grievance. The arbitrators Shallfﬁé;éelectednmutually’hy the‘Union
and the Borough fram a panel of proposed Arbitrators pursuant to

the normal procedures adopted by the ¥.J P.E.R.C.

The Arbitrator shall interpret the provisions of the
Agreement, and shall have no power to enlarge upon or reduce the
ohligatioﬁs of the parties under this Agreement. Arbitration shall
be binding upon the partiaes..

Section 3. It is expressly agreed between the parties that

matters involving discipline, promotions and hiring are managerial. '

.- -

25



prerogatives and are not - subject to grievance or binding

arbitration.

ARTICLE 16. MISCELLANEOUS
i

- No agreement or

Section 1.
amendment shall be binding on any of the parties hereto unless such

agreement is made and executed in writing between the parties.

Se O

both agree that t“ﬁay shall not discriminate against any employee

ATION - The Borough and the Unien

because of race, color, creed, religion, nationality, sex or Union

membership.
ARTICLE 17. BULLETIN BOARD o

The Borough shall provide a bulletin board for the use of the
Union in a place that is accessible to all employees. This
bulletin board may be used for the posting of official Borough

communications.
ARTICLE 18. JOB POSTING

Section 1. The Borough must post Jjob vacancies stating

classifications, for five (5) days.

26



Section t(a). The representative of the Union will be
notified of all permanent vacancies or promotiens for full time
positions incorporated in this Agreement and the posting will be
provided on the.emplcé?e'sgbulletin boaxd for a minimum of five (5)

working days.

Section 2. Ié is agreed that preference will be given to the
candidates who gualify from within the bargaining unit for the
vacant or newly created position, but the selection shall be in the

‘unreviewable discretion of the Governing paity.

Section 3. All applicants for wacancies and/or promotional
positions shall receive an interview as well as a written xeply to

the status of the position(s) in questica.
ARTICLE 19. EDUCATIONAL FUND 2

Bffective and retrcactive to January 1, 1994, the Employer
agrees to contributa one cent ($.01) per hour for each hour the
employee works; and submit suck monies to the Local 911 Educational
Fund, which Fund will include Local 911 members. Such Fund is to
be administered in accordance with the Welfare Plan Trust Agreement

by an equal number of Employer and Employee Trustees.

T . : TR
Section 1. The parties agree that as té all other working
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conditions and benefits, the provision of N.J.S.A. 34:133~5.3 shall

gcvern.

, 1994 and shall continue in full force and effect until December 31,
1997 ,or until there has been a new Agreement mutually agreed upon

and executed by the parties hereto, whichever occurs first.

IN WITNESS WHEREOF, the parties hereto have subscribed their
"hand and seal at the Borough of Bloomingdale, New Jersey this (3
dny of Moembes.  1995.
MAYOR AND COUNCIL OF THE LOCAL 911, INTERNATIONAL

BOROUGH OF BLOOMINGDALE UNION OF PRODUCTION,
CLERICAL & PUBLIC EMPLOYEES

BY: Q) M WL L O e BY: _— oS
<f// ngsi = : a1 75 i
VAN Va Ak

. . // L4
Business A n£2§Z__-—ﬂ——_

ATTEST:

Cora T

ATTEST:

COMMITTEE:
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