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SGREEMENT

BETWEEN THE TOKNSHIP OF CRANFORD aMd
FIREMEN'S MUTUAL BENEVOLENT ASSOCIATION LOCAL #37

o Eﬁﬁ‘ 5L

Tktn aﬁte&h&nﬁ, mﬁde and entered into this day
of ; , 197 , effective as of the lat dsy of January,
1973, by and betwesn the Towuship of Cranford, pituated in
the County of Uniom, State of New Jersey, haraxhattax
referred to as the "Township' or the ”Enplayar“? and
Firemen's Mutusl Benevolent ﬁsleelattan,rnnealk$37, herein-
after referred to as the "FMBA" or the “ﬂajmri&y'aatgaining
Agent'', 18 designed to mnintaia and promote a hatdua&nmt
relationsihip between the Twwnnnip and suca of its énplayews
who are within the prsviaiwna of this sgreement, through
collective pegotiations, 1# order that more efficlent and
progressive publle service may be rendered.

It is further understood the within agreement 1is made
to efiectuate the policy of Chapter 303 of the 1568 Laws of
New Jursey, R.S. Cum. Suppl. 34:134-1, ot seq., hereinafter
referred to as ''Chapt. 303", and to formalize agreements
reached through negotiations conducted in good faith between

the Township and the FMBA.

ARTICLE I
RECOGNITION
The Township Committee hereby recognizes the FMBA as
the sole and exclusive representative and bargaining agent
for the bargaiming unit, consisting of salaried uniformed

firemen within the Township of Cranford Fire Department.




‘i?}~ ax&ag OF NEGOTIA
&hm ?wwnu&tp auﬁ ehﬁ ?KB& hmru&y agr&u t&at the FMBA
has the righ& &a aﬁllaaxxvaly aa@»t&at« as to rates of pay,
hauta of wark. ﬁringu hwnﬁtieg, war&img/munditxans, uatuty
ut ﬁgu&yuaat auﬂ ptaaaéara:, praa&duran taw aéjuntm&nt of

d&ﬁyﬁ&&‘ nmﬂ gwxﬁvunnan, uad all other ralaeaé turua ﬂﬂﬂ

;ffitXﬁan of ﬁuplaym¢nt. :

© MAJORITY BARGAINING AGENT RIGHTS AND DUTIES

ﬁu mwrw ﬁhnn two uauhﬁrw a& th« ﬁﬁnﬁ ﬁ%&@ﬁﬁﬁtiﬂﬁ
canuxxtau chall h« g:aﬁ@u& xmava ﬁfﬂﬂ wagﬂlut &aty thh pﬁy
~_£#t amattago thh tha Ta&a:ﬁip eumuinzaa xar ﬁh& purpuaa ut‘
‘nag&&taﬁtnx thu eurnx uf a «&atwaa&. ¥h¢ pttﬂr pﬂxniunina
"j\tat anwk laavﬁs twun t&gu&nr &uty wuut firat ba ahtain&é

;~ tman,cht um@xaynn’: 1uaﬁaxutn unpaw&at.

‘;' L more thnn one nnubar of the FMBA ﬁr&avanun 8
ﬁﬁﬁﬂiﬁﬁ#& uhall bﬂ atunﬁnd i&av& from auey wiah iull pny imr
ﬂ&ﬁttﬁﬁt b&ﬁwcun thn tuwnthtp tnﬂ nha FNBA !at aha »uwpasw :
kuﬁ pta«uaﬁiug gwiwwuuaes, whﬁn tuch ﬂﬁﬁt%ﬁgt taku piaaa it

& ciun duriag wklah such ncwket: a:a tahné&l&d t& hﬁ vu duty.

wm nhnll k« ﬁxwu mankwru of tkn ﬁﬁaﬁ nrun:«é iﬁuva :

" ka&rvu as aﬂlﬁgaﬁﬁl to. zha &nﬁutl




| #nd aaumum&a&miaaﬂ ait«atinm wages, aauxt, au& a&ha: eurmi

$ta&m ?una cnnvwamtau.ﬁ”a“f ?@wnahiy and the rﬂsﬁ agxwa za be

nuud by the pxavtu&aua of K.J E*&‘ 11:2&6-& whﬁt& uyplt«ahi#,
pruvldﬁd Khﬂt the fire f&ghzxag aupabilxny at ehw Craatuta
nepur&mﬁaa w&il nau %a &tmiﬁithnd hy tha nki‘ﬁaﬁ of

ehwnt ﬁiruumu; unch d&u«xn&autium ta b& nadn by tha Fire

Qh£a£*

| - The ﬁxﬁ&ﬂt&va ﬁ@l&gﬂtu at the FMBA Qhall b& granted
| leuva from daey with tull pay tur all local, :tgianal and
state mnattuga waaa such n&&tingt eak# gxnﬁu at a time éuxiug‘

whi&h such aﬁtiuﬂr 1& a&haﬁulté ta be on &uuy.

~ Coples of all @wﬂ«tﬁl orders, ralui ﬂnd ﬁ§Eu1$2&ﬁﬁG,

and cvmdtt&ans of anyxaymau@ tax anplay«as auv«t«d by this
‘;agxcaunnt chﬁl& be farntnhn& to %&ﬁ FuBa wtch&a ﬁﬁ hours of

thelir graunlmltiaﬁ. R

rmxmmﬁ e

If a pxahl«n nn;nnn haawaan a taraunu and a auparxar,
or under the terms of thta &gxa&aaut, every raasenahla attart
knuut be &lﬁﬂ to tatalvs the pxﬁbxam on an 1a£ﬁwaﬁ1 Enais.
in ﬁhﬁ avﬂac :uuh 9?#%1&& aunnar b« r««a&vmﬁ am an iuﬁwrn&l

huaia, the fulluwlag tauw uttpa nhall be takun |




‘(1) Hbt:a& of 3:1&»&&&& shﬁll ﬁﬁ iﬁ&mﬁtt#& in “1If‘

‘f°ffw:xs£na on @ griavaa«a ﬁvra to tkﬁ anvimydl s |

‘~g&umudinma 5upatxar and avch n&p&ttu& l&ﬁll

1§a¢wat &n wrtasag wzﬁkxn ﬁiv« wﬂtﬁiﬁa daya.

3 ~;~;(3) 1& tﬁa event thnn ﬁha gri&v&maw ﬁ‘ﬂnﬂﬁ
‘;ba a&ttlné by step (1) abavw, zkw wtxtean
_artewaaaﬁ may &w filed wtﬁh the thﬁi w&th&n
T fxva working daya on a form tarniabed by thﬁ |
iy ;;Tawntatp. 1 a gr&evaﬂaﬁ is f&lﬁﬂ, tha Chief

must &uiw&t 1n wrtttag thhia five warktax days,|

f ‘~,;f3)‘ it tuah‘xfzavaﬁaa‘tﬁwnﬁe«rﬂtﬁivéa~hy‘
'Jstep (2) ybavw, th& anpiayna tkall wiﬁhtu five

yar&&us daya att&w the r&tyﬂusa frem thn chint.

| ;?luhuiu hxx grtavinac 1& wrtctnﬁ to thd Twnathxp
| j ;Gamatuu¢e': Grt&vmnne anamxttaa uyyainua& by
k?mt¢th¢ ﬁayar.k tha Griavau@q emmmittua shall hold

iy h«anns »a tuch sxtcvunan wte&ia 13 working |

_deuyi aftsr awku&astﬂu‘ aaa uhnll have £1£zc¢u
”‘*V‘_,war&&ug‘dnys thﬁtﬁ&f@ﬁt to raaah 1ﬁ¢ ﬁég&taauf,
"k_kwieh reupeat tharata. A ruprquunta:tvu of the

“atcan& aueh hﬁlftﬂ&« Tht ﬁr;qvanca

ff&ammittam uhnll aat futth x&t i&n&ingt and
"uuuaiuatauu xn m#itxng aaé shnll nuhuzc a eupyff

f‘*’fummmt to t:&w ﬁm

g 1;I£ anah gri&vna&n is nut uatnl«d hy
*‘ﬂ *vj(S) abuv&, ;t u&ail hu Oabﬂittﬁﬁ na PERC

- ter nambtn&iug axbttwnetan. ~Thﬁ wa&tu nf suahj




nrh&tzat&am,ahall be borne aqﬁally,by the FMBA
and the Township. Thsﬁ‘grxﬁvaanw prncedara
shall not preclude any aﬁplayea from exercising
any aﬁh@r rights he may have ﬁmder‘la@nl, state

or Federsl law.

MANPOWER

1a order to protect the health and safety of fire
depsrtment «aplwy&as‘#né the residents of the Township, the
Township Committee nhall pa ke avery_r&usauﬁhla effort Lo

sadatain the exlsting manpower of each shift.

HOURS OF EMPLOYMENT

The uﬁmba: of hours uaxknd each day during the eight
week cycle shall be as set forth im the Schedule hereto
attached as Schedule 4. |

Section 1l1-9 of the aavtuad'ﬁrdinuncai of the
wanuth;afgmgangérﬁg H&w Jersey (1968) shall be repealed.
?ix#qﬁﬁf;rgfﬁ9,§é ¢$ns£éaraﬂ available for duty at all times
ﬁﬁéﬁﬂt;¥ﬁ§ﬂ ﬁﬁk;éfﬁtﬁwn on vacation and they shall respond

prémﬁtlyiwﬁﬁu their services are ruquir&éQ

OVERTIME
Regular Overtime
When firemen are called back for a full day or night

shift they will be given compensatory time on ahfhaut for




f}?: haut or ﬂny pl#t &h&raa& h&lia; i

| &umxgangy l&aﬁil | g |
| &uy part aﬁ th¢ i&rat mvnrtxmn &aw& sﬁaii aanaﬁttutar~‘r°
’aue aawylgta hour ané.nuy parﬁ&an nﬁ a&wh suenauaxaa aanr |
 ‘~&&&&1 be eamgwnnat&é on a u&nuﬁ& ﬁnr mtwuﬁ& baait. ~ |

'aaaivﬁn& ¢amp¢ﬁﬁatary time for s

ﬁiﬁua fir&m&n &rﬁ

‘”f”l,aha ttr:t nvartlmﬁ &autkt@w‘aa#wering umy awmrawaey uﬂll in,W‘

’i‘;;”““ ahznf, xa h&a dxaatuttan, nny ruqa&ra ﬁxanam whu ama

" ,waaatvzaﬁ a«ah m; ;¢

{*ﬁﬂﬁﬁry t&u& to r&mniﬁ on auzy ﬁar thﬁ f'”“
- | balance of auid &wur ‘1**;@34 “ |

ALl aumytaaatary ttm& gxtntaﬁ nust bﬂ aﬁeﬁ uv by ﬁhu, e

']und of the nuxt suuaaad&ng aa% f”

i ;:thnt tha ehtut ah&il have nh& nuﬁhartty, 1» h& ‘iisar&tiaa,

‘ww waqu&rt that Ali, auy p&tt nﬁ saah &warﬁaﬁ numy«mtatuwy;i]_

V'~'timw hw ﬁﬂ&d qwara«rly in th& nﬁkﬁ anea«&dtug Gaar

1[‘ u%oaut anﬁ th& xﬁqaaaa Eax ﬁ?ﬁfﬁiﬂﬁ auanéu bﬁ amamamiaﬁa&a

- #x&&auiv& ama«mta af Uﬁﬁ%\ﬂﬁﬁtﬂﬂé aaupamsntary ktﬂ& da net

,;tewuwaxﬁ&&,~ | e | e |

£ Overtime List ’ ; |

| o A 1t¢t shall ku a&nablithmd whmn&vav avarm&m& in i
;}‘anuzrtd in the ?&r& ﬁa&aa‘ uhnnavuf a?axt;aakﬁark 18 re- ji1e

'~f~qa£rwé, 1& ah&il be ratataﬁ nuwns wm@xayaaﬁ 0ﬁ;ﬁhﬁ apyrapriau», 

 ”[kiiat. It mr whau h« iﬁ aallwd fat awat&ihm éuﬁy, he is ' f

:”f fte h&m &a Klmﬁ ta ynrﬁﬂru u«ah éuty, hﬁ uhali b& called

| agaxa taz tkﬁ maxa avawtiua éusy ua;ﬁsnmwat‘ L

¥ SARETY PATROL

tu a&ﬁxa&wn to thw é&t&nu aawreutxy 9arﬁnrama by |




| ﬁz&uﬁﬁﬁ;Vthifﬁiéa5B@p&rﬁuﬁne*ﬁmll upnt«t& a Fire ﬁatety
?atrax whose éntie: are aee fﬁtﬁh in the ﬁahaéulﬂ emtt&iﬁé,
ﬁ&t& $a£ecy ?acral Bw&iaa attaahad harmﬁu as Echmdul« B,

b man thull ba &anign«d to the d&apatah éﬁﬂk at g
hﬂaéquurtara at all etmnn.

hhti& on duty firemen shall bu ﬂxpee&a& to yartﬁtn
ttra é&pﬂttﬁﬁnt duuiau at all ttnmu, 1m¢1nd1n§ (but without ’_
11nﬁtattan) :xatning, f&ra safety patrwx, aaxneananae of
eqaaﬁmunt, 1n&p«ct&au, and auy anhmt firve raxat«a duties

an may be pra;ar&hud by t&air taparxmr.

ACTING CAPTAINS | |

| Whenever & tlﬁmu 2.# required w‘wz&% afs @a‘ éﬁtéms
Gapaatn, b«amuaa of vacations, 1113@33, Lnjnry ax anwmlnal
leave or similer aama tw a period nﬁ £1£caen (15) mhwﬂar
dayu or more, he ‘shall raae&va chu apprapriaea rate of pay
for tha capuain during such period as aet £ar&k.ta tha -
npyl&c&bi« nﬂlary‘arﬁinnnmw. sueh pnrimd of l&rvica muat
|| be aancxauwua and shall not be eammlat£V$. ?&yﬂﬁntiéﬁ~thm |
ﬁaptn&a‘i rawn of pay &hall ba ratraaettva ta zhn f&rut day
| aiguuah a»ntiuuausuaantan&ﬁnz.k 1t . a Captain 1» aot av&tl&bia,
a £$&uﬁtn will ba'ﬁél&&@#&iﬁgém a rotating ltatmprwpar«é hy
a&u Ckxaﬁ.k §‘ | S , G0 L

V anptaina may bm tat&tﬁd or designated as replacements  ‘
&u ﬁh& «v«at a 1tna captain ta not avail&hle, at uhm dxnv

arauxﬂu af uhc Chief,




| LEAVE OF ABSENCE
ﬁt@k lﬁnvan, 1&&@&3 af absence, d:aa&&lﬁty leaves,
~£unural laave:‘ m&lttary 1ouvut aud tmrminml luavus shall be
set iwr&h xn the upyli«abla suztzuu of the personnel ordin-

. tnca of th& Twwnthip.

| mmnws |
L The aannml aaiurtal »x ttrannn for the eal&udar year
 ¢£ 19?3 uxulnatva of sm@aativ¢ pragran payuanta, shall be
autuhmnkﬂ\ L it
- (a) for the £1rat ywar of t&rwtaa an aunual
\sazary of §9, 240.00, ’ |
~(h) fﬁr th& ;euauﬂ yuar of texvies an sanual
;ualary af §9, ﬁ?@,ﬂ&*,
s ka(c) fat th« thxrﬁ yuur of onrwxao an annual
i‘uiary of w,wmw. T |
. (d) for ﬁh¢<Faurkh y&ar of u&wviaa an annual
\ktaiary of $1ﬁ,7§ﬁ.6@..
(e) far the i&x:h and subsequent years ai o

aervlaa* an qﬁuual salary of $11,330.00.

The base annual salary payuﬁaam to firamgﬁ snall be
no less thnn the base annual salary payments made to any
;.athﬁt;Vuiﬁarmad Department (Police &aymrtmant)wﬁum the

year 1573,




umnzr 1&@33@1?% PRQGR&K
o Thu &afxe incaattv& Prearam and the merit incentive
,puymmnta cemtatnad‘&ngﬁréxaauaa Ko. 73-22 ahalikbg gtutinuad
as to thﬁ'mgmbargkn£ thu Fire ﬁapargﬁﬂme far}t&mlcalﬁnéur

year of 1973.

SPECIAL LEAVE
Hembers of the Cranford Fire Department m&y, with
tht,agprﬂvdl,aﬁ the that of t&&rfxxs‘éaparkm&aﬁ or of the
j ﬁfﬁiﬁé& ihachargaket the Fire ﬁﬁparuisﬁk in the absence of
;Lthﬁj¢b1a£, be tunderéﬁ*uyaeitl l&uve’vtth pay fuﬁlany dayt‘*'
'an w&t¢h he ia;aﬁiait§ nagura nﬁath&r employee to wéfk in
 &1$ place provided: |
(a) suah substitution does not impose any
| :ddxtiwaml ew&t to thc Tﬂwanhxp.
(b) ﬁuah iubatinuta shall bu of aqnal rank.
(c) wha afﬁictaﬁay of Eh& ﬁapﬁrumuut is not

dim&nia&ﬂd.

| CLOTHING ALLOWANCE
ﬁll £ir¢maa saaxl reeaiv@ a ratxa&ccin 1973

clothing allau&acu ot $200.00 for 1973.

V&Q&TIQH@

Members ui the Fitﬂ Departasent ahsil be granted




e of %playmm:“ &M mww Muatw& m :%kwduu ﬂx. For

= ;%th, thay thall hwv# mhatr vmaatxan aamyutaé as 1£ thay

P

f annunl va«utiﬁn lqav‘ wi:h pay uugh year as failuwt:

113 WWR&W any for meh mn eumdm
) month of service, not tu ax@&&a ﬁ
:5i¥ﬂtk1nﬁ days. : ;

;'~sa working éﬂyﬁ Wheatiuu é&rin& e&ak
,y@ar. e ;

|1+ 20 (eonttaueus) - 12 vorkiay dayn vacation duriag each

B 2i€F?3$f(¢ﬂmtxﬁﬂév§}5~ &ﬁ warkiuﬁ dayt vuaatiaa ﬁuraﬁg each

;fﬁ&iﬂyjéé”féhaﬁxﬁéaai).v 20 warkxng dayu vacation durtn@ each
: S yesr. it W
'1{?ralf&7a§ (gan£&né$ai) - 2 warktng days vaenttﬁa during cach
1 T e & ‘

wwmm days mn mean both aa;y amd azlgm ahift.

o Wnrktng daya ﬁ@r chw ywrpa&a aﬁ e@mwutiag langck of vaaatxna{,
J3]7 S&ﬁll hﬁ based 6% u&& az baux uvarasa wark uaak 1& an 8 wwﬁk ‘

A wyut& as &éuawtha& in &rezeXa VII of th&t 4gra¢ﬁuac *ﬂaura i
fo tkuau amgiayaaa warkxug a :ehmdaiu other than hhwc amaarthad

 :w¢r¢ wa&kius ukuvu u&&d ua&aéula. ﬁanﬁarxuy w&tk&n th& ohziu

k!f'kahatl &a thﬁ bﬂ»i: xar é&t&rm&aing prﬁwarwnaﬁ at vuaattan.~ |

M$mmmw AND PROBATIONARY PERIODS e
ﬁaﬂgmtwm aw;;wmumry periods shall w as

s ﬁat fﬁt@h in uha ?uruann&l Qrﬁ&nnnna.




ﬁﬁﬁ%&ﬂ, LIFE AND BI&&&ILITY 1ﬂﬁﬁkﬁnc£

Firemen and their families shall be umtitlwé to
hospitalization benefits and surgical bemefits, including
iid&r J. In nééieian; each fireman shall ha prav1dud‘w1:h
; &ijax medical Sﬁuﬁfzﬁt.ffﬁnfépﬁtaanl arrangement is availe
able for &h;‘ﬁtrwmja;iad their families for major mmﬂtanl
'hunﬁﬁica at ;ha present rate of §1.47 per month for each
. firemsn. Each fireman shall also be entitled to a Group

Term Life Iniuran¢a policy ta;the,amanna of §2,000.00,

ﬁﬁth;dﬂﬁbl‘4 i_,f:ity provision for service commected

~ death or dxuubii&ty. 1f any employees of eh&ktawnahip'
racexvgknha‘beaﬁfit'af a dental yi«u, the firemen shall
also raeatvu such benefit. ﬁamh fireman is also enc1t1§é  ,
to éxsmnnhurnnnn b&nﬂiiun in t@@ﬂt&anea with the axt»ttus#{

uah&dﬁlu set forth in the present policy.

ﬁmmm '
The members of the ?&rﬁ ﬁnpatﬁuan& shall be paid in
;ﬁiédiciﬁn té their aﬁaail i&iﬁrﬁei‘tur aine (9) legal
| Ahwlxﬁayt at th& rogular da&ly rate of caayannuttnn, plua
enneanuu;ury ztnm ﬁat &hraa (3) dayu of the ﬁalluw&ng
tﬁ¢1v¢~(12) 103;1 halxdaya @ajeyu& by aahsrknunie:pux
&ﬁplcyata: |

.11~




Hew Year's Day

Lincoln's Birthday

wWashington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Election Day

Veteran's Day

Thanksgiving Day

Christmas

Firemen shall have the option of selecting com-

pengstory time in lieu of pay for any or all of the nine
said paid holidays from the said list of legal bolidays
enjoyed by athei‘mun&eipni employees provided they advise
the Township Tressurer of such selection not later than

November 1, 1973.

DEATH BENEFITS
A fireman's beneficlary shall be paid for the
following: acerued sick leave, accrued vacation time,
sccrued terminal leave, accrued holiday, accrued overtime
hours for which compensation has not been received, and
such other benefits as may have accrued under the Personnel

Ordinance.

| PRIOR PRACTICES _
41l other rights, benefits and privileges enjoyed
by both parties hereto which are not specifically provided

for or abridged in this Agreement as hereby protected by

“lZe




7&&1& &gxuwnuat, tunlud&nu &et uaﬁ 1&&&&«& to &ny r&gh&:. *
 kgn¢£&c¢ and px&wtl&g«a hsxtawcé on :kﬁ ﬁmpiayuasgky zkn
kil ixawu ut tha ﬂbxau& ﬂtabnn af ammriﬁa, 3&&0 wi ﬂww J&rtuy,
‘ fff.wtuaa thau

‘ khg;;hty ﬁr&xnauawa a& nwantawd. it in nds |
auxu provision wzxx raaaxu Ln force until the «x»&mﬁtian .t

af tkln caatractt  , i

Fﬁi& &ﬂfﬁ?l?? ?ﬁﬁ?ﬂﬁ!ﬁﬁ

ﬁﬁaﬁpa Rax the right to anm&ku ar to w;ahhaza e

‘&ﬂrvaaau vhich are harwby«yrohibitﬁé, ali ﬁtffr ea

*7*;-;n¢tiv1tian araf‘waﬁﬁﬁt«a; aua«yt as nuah uattvit&as"nra

Eaﬁh uné av&xy ﬁlaamu of th&a asrﬁnmant whnll &t

aaﬁwaa 0&aﬁrab3& twum «ack and &very au&aw ai&uﬁt of thii

:ﬁﬁﬂﬁﬁﬁﬁnt to tka «n& that in thu «vauu aay mlﬁns& or nlauaﬁa |

.nhnll b% iinaizy datﬁruinad ta bn in violtmxaa aﬁ nmy lﬂﬁ, ; °t 

thaa\and &u da@h avunt :vah clnn»& or ainunaa auiy, to thﬂ

extnaﬁ ehue nﬁy uuy ht 8o in vtala%i»n, ahnil &n &nammd ¢£

, :?V1~13~;




no foree #nd effect :ma mnﬁarwnbh wizhwtz :.mu*m am

vail&tty an& nntazaau&iltty of nhu rﬁ;t of th« ﬁgraamnnﬁ, ,f'

tnclﬂding any nnﬁ all 9?&%&:19&: on thﬁ vwnntmdar nt nny

alaunw, ltat&ﬂat, or paragraph xu nalah uti«uﬁlnsglaasanga
nay uppewrx In the event e£ swah ﬁaukra¢z al&a ; tuvnli»

du&iau. both the. Township and the ;jiy

astuw ta nm&: uiﬁh&n

ten 4ayu of such detdxuanattan Iﬁd~ﬂ&&§tﬁlt& a vaii& ¢1au:u

e r&il&ctlu& the intaat éf th& ptrttmi ;ud tm ruu&h uvah

ugrw&umnt aumanrﬁins :waa valad aiaﬂﬁu with&n &hirty dﬂyn' ‘

1 sa&& th&wzy dny: may be axtunamd &y aaaual eounauz oﬂ aceh

i paﬂ.um

@hm éarau&&n of thia &ﬁxunuaut :hall mmﬁmnd thrauah

‘ ku‘baﬁenhar 31, 1973. ﬁitknx~party‘u£shtag ua tarm&n&ta, amaué.,;

ww“””“

o er m»dtﬁy such @@ﬁttﬁm&'umat 8o natzty the other party 1“ |

\‘1ﬂfww£tanﬁ no u&rn uh&n ninaty (3@) days nor less uhan sixty

(&ﬁ) days prior to una& &xpirﬂtiam dat«. within tttn«en

‘ ,(15) days of chw ruatipe at &kﬁ uﬁttt&e&tt&a by atthtr paxty,

a caut&r«aae n&ull be hﬁld beﬁwuﬁn :ha annshiy aud tha FuBa

Negotiating CWM&MG iw the me af mah .&mndmm,

‘ fumdttiaati«u ar tttﬁiﬂﬁtian;~‘

In ﬁka avuax\nﬁiehat pnrty sarvau uuch wrtetnn

k; notice of desire or ﬁntamt&au tc tetn&umt&, lﬁﬁﬂﬁ, or

-aﬂ&tty th&; &graanant on or bazeta the ﬁ!nrwnmntlauad uixty

(6@) days prior to &xg&r«taﬂn‘aﬁ ahta~ﬁgr¢anaat,,ea¢a,chg




duration of this Agreement shall comtinue for one (1)

additional year.

IN WITNESS WHEREOF the parties have caused their

nemes to be signed this day of 1973.

The Township of Cranford, N.J. Local #37 ,
Firemen's Mutual Benevolent

Agsociation
Chairmen, Township Committee President
% TTNESS :

wesley N. Philo
Township Clerk

“T¢idney H. Stone
sdaministrator

«lfe




‘:53*{’2 »{/' 1 f’?\:i’j Al b /A\ ’

¥

Y2 FHaor A
IN
S Weri AYELE

Y LA Pl Lo} £
// #F b }/ N o IO ;ﬁ;fj SR

. ~p /
. . - y O
e L e g s L w b
vl i T T ¢ £/ [P Ly
B V(w,@,f S e / L ’

st

= HI Alove

D VAT Mawrboil | )T

#/ DD o |N N | &

: o} o
e o oD D N N 1D

#z (N O OO D |D O N

Yo MONN N O | O

o . P R s A - AY Lt . o e
o= fé”"?}/ ShifT - 8am 7o &pr — [0 Hovex

Pop T
Naod er v Ty
‘f




