PREAMBLE

ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE
ARTICLE

I
IT
I11
Iv

VI
VII
VIII

Recognition and Areas of Negotiation
Negotiations Committee,
Manpower

Hours of Work and Overtime
Holidays

Vacations

Severance Pay

Leave of Absence

Salary and Longevity

Grievance Procedure

FMBA Activity Protected

Health and Welfare

Uniform Allowance

Promotions

Strike,kLQCk Out and Transfers
Prior Practices

Retention of Benefits

Term and Condition of This Agreement

Rights and Duties

fo 2 T 2 T = O I N B

~J

3N

e
Cd

3
A




AGREEMENT

" BETWEEN THE BOROUGH OF CARTERET AND FIREMEN'S MUTUAL BENEVOLENT

ASSCOCIATION BRANCH #67
PREAMBLE

This agreement, effective as of the lst day of January, 1983,
by and between the Borough of Carteret, New Jersey, hereafter
referred to as the "Borough", and Local #67 Firemen's Mutual
Benevolent Association, hereafter referred to as the "FMBA", is
designed to maintain and promote a harmonious relationship betwecn
the Borough of Carteret and such of its employees who are within
the provisions of this agreement, through collective negotiations,
in order that more efficient and proqgressive public service may
be rendered.

RECOGNITION AND AREAS OF NEGOTIATIONS

Section 1. Recognition

The Borough hereby recognizes the FMBA as the exclusive
representative and bargaining agent for the bargaining unit,
consisting of all uniformed fire personnel within the Carteret Fire
Department, but excluding the Fire Superintendent. (Only employees
covered by this agreement shell drive and operate Fire Vehicles.)

The parties further adopt into this agreement the following
Borough resolution:

Section la. Rescolution 79

BE IT REEOLVED by the Governing body of the Borough of Carteret
that, effective immediately, the Fire Superintendent, Captains and
Personnel of the Paid Fire Department cooperate with the members of
the local volunteer fire companies in the training of volunteer
firemen in the proper operation and use of the snorkel, engines,
and any and all other fire fighting apparatus and equipment, so as to
be properly prepared in such uses in the event of any emergency arising
out of the incapacity or unavailability for such duty by personnel of
the paid fire department and the Chief of the volunteer fire department
cooperates in setting up a schedule of dates, places and time, and

assignments of personnel and apparatus needed for such training.
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IT Is the intention of this resolution that the members of the
Uniform Fire Department shall remain the exclusive operators of the
said equipment, and only in the case of an emergency shall a trained
volunteer fireman be permitted to operate the said fire equipment.

The operation of the snorkel requires the work of two men. It
is understood that the career firefighter on duty who drives the
snorkel to the fire shall at all times be the initial basket operator.
In the event that another career firefighter is not present at the
scene of a fire, the duty of the ground operator shall be assumed by
a trained volunteer fireman. However, as soon as a career firefighter
arrives, he will take over from the volunteer fireman. Furthermore,
said career firefighter shall be paid on an overtime basis for his work.

Section 2.

The Borough and the FMBA hereby agree that the FMBA has the
right to negotiate as to rates of pay, hours of work, fringe benefits,
working conditions, safety of equipment, procedures for adjustments
of disputes and grievances, and all other related matt?rs.

Section 3. Agency Shop Bill

According to the New Jersey State Law: Chapter 477, Bill A-688,
Agency Shop Bill, the Borough shall dedu~t from the wages of each
employee of the Fire Department on the first pay of each month
the following:

A. Initial dues $50.00 for new emplovees who shall become
members of the FMBA subsequent to the execution of this Agreement and
for as long as said agreement remains in full force and effect.

B. DlMonthly dues in the amount of $15.00 from the earned wages
of all meﬁbers of the FMBA.

C. A monthly service fee in the amount of $12.75 from each
member of the Fire Department who is not a member of the FMBA. Said
service fee shall be used by the FMBA to defray expenses used in
negotiation of contracts, administration of grievance procedure and

for acting as exclusive negotiation unit for the Fire Department.

ARTICLE IT

FMBA NEGOTIATIONS COMMITTEE - ITS RIGHTS AND DUTIES

Section 1.

There shall be four members on the negotiating committee.
These FMBA members shall be granted leave from duty with full pay for

all meetings between the Borough and FPMBA for the purpose of
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negotiating the terms of an Agreement, when such meetings take place
at a time during which such members are scheduled to be on duty.

Section 2.

There shall be two members on the FMBA negotiating committee
granted leave from duty with full pay for all meetings between the
Borough and the FMBA for the purpose of processing grievances when
such meetings take place at a time during which such members are
scheduled to be on duty.

Section 3.

The Executive Delegate and President of the FMBA shall be granted
leave from duty with full pay for all meetings of the State FMBA when
such meetings take place at a time when such officer is scheduled to be
on duty, providing that said Delegate give reasonable notice to his
Captain to secure another employee to work in his place. FMBA
Conventions -- The Borough agrees to grant leave of absence with pay
to the President and Executive Delegate of the FMBA or an authorized
alternate in accordance with N.J.S. 11:26-C4.

The Borough further agrees to grant leave of absence with pay
and financial compensation to the Executive Delegate to attend the
League of Municipalities Convention.

Section 4.

A member holding office in the State FMBA will be permitted

time off up to four (4) days per year to attend State FMBA functions.

ARTICLE I1IX
MANPOWER

Section 1. Probationary Firemen

To enable the Borough to exercise sound discretion in the
filling of positions within the Fire Department, no appointment to
the position of firefighter in the Fire Department shall be deemed
final and permanent until after the expiration of a veriod of onc
vear probationary service. During the probationary period of an
employee, the Borough may terminate the employment of such emplovee,
if during this period upon observation and consideration of his
performance of duty, they shall deem him unfit for such appointment.
Nothing contained herein shall be used to deny any employee of any
rights or any benefits to which he may be entitled under the pension
provisions of the New Jersey Police and Firemen's Pension System
covering employees of the Fire Department.
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Section 2.

A Civil Service list shall be maintained at all times, and as
a vacancy occurs in any position, a good faith effort will be made
to f£ill said vacancy within 30 days from the existing Civil Service list.
Section 3. Acting Officer

Whenever any firefighter is required to serve as acting Captain,
such employee for each day of such service shall receive the rate of
pay of a Captain.

Section 4.

The FMBA may request a meeting with the Public Safety Committee
as it is deemed necessary to work out problems that may arise.
ARTICLE 1V
HOURS OF WORK AND OVERTIME
Section 1. Hours of Work

The work week of all employees who perform fire fighting duties
shall be an average of not more than forty-two (42) hours per week
computed over a period of 8 week cycle, based on the work schedule
cycle of two (2) nights of fourteen (14) hours each, followed by
seventy-two (72) hours off, followed by two (2) days of ten (10)
hours each, followed by twenty-four (24) hours off.

Section la.

Relief men in each of the two firehouses shall be given at
least one week notice for each change.
Section 1b.

Men on duty at firehouses shall be permitted to attend monthly
meetings of FMBA #67. However, only one fire truck can be used to
attend said monthly meetings.

Section lc.

Relief men shall not work more than forty-eight (48) hours per
week, nor less than thirty-four (34) hours per week. They will also
work no more than fourteen (14) hours per nicht shift and no more than
ten (10) hours per day shift with at least ten (10) hours off between
shifts, unless called in for overtime when their names come uvp on
the overtime list.

Section 1d.

Starting time and quitting time for the day shift will be from
7:00 A.M, to 5:00 P.M. Starting time and quitting time for the
night shift will be from 5:00 P.M. to 7 A.M.
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Section le.

Hours of work for the Fire Prevention Office shall be from
8:00 A.M. to 4:00 P.M., Monday through Friday.

Section 2. Overtime

In the event that a need for overtime should occur in the
Fire Department, there will be a Seniority List in each firehouse
posted. This list shall show the hours of overtime worked for each
person. Only if a man refuses, he will be automatically passed by
until a full cycle of the Seniority List is completed. This list
shall be maintained by the Captain of each firehouse.

Section 2a.

Time and one half will be paid for working overtime. A
minimum call-in time of four (4) hours shall be paid.

Section 2b.

When the volunteers are called in for the following:

1. Snow watch;

2. Mutual aid response out of town;

3. Drills involving the snorkel;

4. Extra pieces of apparatus at the scenc;

5. Or a standby at the firehouse to answer
other alarms, a career firefighter will be
assigned to the above duties at a minimum

call-in time of four (4) hours.

ARTICLE V
HOLIDAYS
Section 1. Holidays

All members of the Fire Department shall receive fourteen (14)
holidays and three (3) personal days each vear as follows:

New Year's Day

Washington's Birthday

Lincoln's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

Veterans'Day



. Holidays, Cont'd.
Thanksgiving Day
Christmas Day

Easter

General Election
Employee's Birthdav
Three (3) Personal Days.

Section 2.

Preference for taking holiday leave will be governed by seniority.
Leave may be taken one or more days at a time. Leaves will not be
taken for more than seven (7) calendar days in order to permit those
with lesser seniroity to take holiday leave. Holiday leaves shall
not interfere with vacations and must be taken within the calendar
year unless extenuating circumstances approved by the Safety Committee,
prevent them from being taken.

Section 3.

Employees shall not be called back to work when on holiday
leave. Holiday leave shall not be cancelled except in case of extreme
emergency. Such emergency shall mean the absence of three or more
employees on sick leave.

Section 4.

Preference for taking personal days will be governed by seniority.
Employees shall be allowed three (3) personal days off per year.
At least twenty-four (24) hours notice must be given for one of three
days and fourteen (14) days notice must be given for each of the
two remaining personal days. When this procedure is followed, there
can be no refusal for any reason of personal davs off. No more than
four (4) men shall be allowed off in one working day on personal
days, holidays and vacation days combined. Personal days will have
preference over holidays and can be taken during vacation season.

Section 5.

In the event a holiday is declared bv the President of the
United States, the Governor of New Jersey and the Mayor of Carteret
during the year, the members of the FMB2A will be entitled to such
holidays with pay.

ARTICLE VI
VACATIONS

Section 1.

All members of the Fire Department shall receive vacation
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each year as follows:

lst year to end of 4th year . . . . . . . . . 2 weeks.
5th year to end of 9th year . . . . . . . . . . 3 weeks.
10th year to end of 14th year . . . . . . . . . 4 weeks.
15th year to end of 19th year . . . . . . . 5 weeks.
20th year and over . . . . . .+ « « < « . . . . 6 weeks.

Section 2.

No vacation shall be granted to any firefighter during Fire
Prevention Week.

Section 3.

Seniority in the Department shall be the basis for determining
preferences for the first two vacation weeks. Requests for vacations
shall be submitted no later than March 1lst of any vear. The vacation

schedule shall be announced by April 1lst of each vear.

ARTICLE VII
SEVERANCE PAY

Section 1.

All members of the Fire Department who are eligible for
retirement or disability retirement, upon their retirement, shall
receive the following severance pay:

Those members having accumulated sick time up to and including
one hundred days shall be entitled to ninety (90) days pay based upon
their rank at the time of retirement.

Those members having accumulated sick time from one-hundred and
one (101) days to one hundred and fifty (150) days shall be entitled
to one hundred and ten (110) days pay based upon their rank at the
time of retirement.

Those members having accumulated sick time from one-hundred
and fifty one (151) days to two hundred (200) days shall be entitled
to one hundred and thirty (130) days pay based upon their rank at
the time of retirement.

Those members having accumulated sick time from two-hundred and
one (201) days to two hundred and seventy five (275) days shall be
entitled to one hundred and fifty (150) days wupon their rank at the
time of retirement.

Section 2.

It shall be the option of the retiring member to accept his
severance pay in one lump sum or to receive the same in bi-monthly

payments until the same has been exhausted.
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ARTICLE VIIT
LEAVE OF ABSENCE

Section 1.

Any firefighter may be granted a leave of absence by the
Superintendent of the Department provided said firefighter obtains
the approval of his Captain and provided further that such leaves of
absence shall be limited to a forty-eight (48) hour period. Such
leave of absence shall be without pay. 1In the event further leave
of absence is desired, same may be granted only by the Governing
Body of the Borough.

Section 2.

A. That all Department members be granted four (4) working
days of absence with full pay in the case of death involving a
member's 1) spouse, 2) child, 3) grandchild, 4) mother, 5) father,
6) brother, or 7) sister.
B. That all Department members be granted twe (2) working
days of absence with full pay in case of death involving a member's
1) grandfather, 2) grandmother, 3) mother-in-law, 4y father-in-
law, 5) brother-in-law, 6) sister-in-law.
C. Leave of absence with full pay shall also be granted for

the death of aunts and uncles for the day of the funeral only.

ARTICLE IX
SALARY AND LONGEVITY

Section 1,

The salary as of January 1, 1983, is as follows:
. $24,811.36
lst Grade Firefighter . . . . . . . . $23,566.86

Captain . . . . . . . . . . . . ..

2nd Grade Firefighter . . . . . . . . 520,419.42
3rd Grade Firefighter . . . . . . . . $19,382.31
4th Grade Firefighter . . . . . . . . $18,345.290

Section la.

Longevity compensation for the vear 1983 is as follows:

5-9 years . . . . . . . . . . 2% of base salary
10-14 yvears . . . . . . . . . 4% of hase salary
15-19 years . . . . . . . . . 62 of base salary
20 years and over . . . . . . 82 of base salary

All employees of the Fire Department covered by this aqgreement

shall be entitled to and paid longevity compensation. Longevity
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shall be paid to each employee in addition to his salary.

Continuous service with the Fire Department and/or with the
Borough as part of the Police & Firemen's Retirement System shall
be the basis for computing longevity.

Section 2.

Any employee who assumes the duties of Fire Inspector shall
receive an annual sum of $325.00 over and above his regular salary
for performing necessary clerical duties.

Section 3.

All overtime earned by holidays not taken because of work
requirements will be taken within a 12 month period or, at the end

of the 12 month period, will be paid at a rate equal to straight time.

GRIEVANCE PROCEDURE

A. For filing purposes, the aggrieved person will have seven (7)
working days from the time he discovers that there is a reason for
a grievance. The grievance will be declared null and void if it is
filled on or after the eighth working day from its discovery.
B. The grievance shall be presented to the Superintendent in writing.
He will have two working days in which to submit his reply.
C. If item "B" is not settled satisfactorily, the grievance shall
be submitted to the Public Safety Committee. The Public Safety
Committee shall have four (4) working days to submit their reply.
D. If item "C" is not settled satisfactorily, the grievance shall
be submitted to the Mayor and Council. The Mayor and Council shall
have five (5) working days to submit their reply.
E. If item "D" is not settled satisfactorily, the grievance will
be submitted to the Public Employment Relations Commission for
arbitration by either party. The decision of PERC shall be binding
upon both parties.
F. Costs

l. Each party shall bear the total costs incurred by
themselves.

2. The fees and expenses of the arbitrator are the only
costs which shall be shared by the two parties and such costs shall
be shared equally.
G. If the time limit is not adhered to in any step, the grievance

is granted to the aggrieved.



ARTICLE X
FMBA ACTIVITY PROTECTED

Section 1.

Nothing shall abridge the right of any duly authorized

representative of the FMBA to represent the views of the FMBA to the

citizens of the Borough on issues which affect the welfare of its
members.

Section 2.

The Borough shall permit the FMBA to use the buliletin board
in each firehouse for the posting of notices concerning FMBA

business and activities.

ARTICLE XTI
HEALTH AND WELFARE

Section 1.

The Borough agrees to assume the full cost of family coverage
of the present New Jersey Hospital Plan including Blue Cross and
Blue Shield coverage or equivalent coverage now offered to all
members of the Fire Department.

Section 2.

The Borough agrees to assume the full cost of Rider J and
Major Medical.

Section 2a.

The Borough shall contribute $225.00 per employee toward a
dental insurance plan. Said plan shall be the choice of the FMBA.
The Borough shall also deduct the employee's contribution toward
the plan and shall forward payment to the carrier as billed. Such
coverage shall cease at retirement.

Section 3.

All members of the Fire Department shall have $10,000.00
life insurance coverage including death benefits immediately
upon being sworn in and assuming the duties of firefighter. All
members upon retirement shall have a paid up life insurance policy
of $5,000.00.

Section 4.

The Borough shall maintain in full force and effect Workmen's
Compensation Insurance for all career firefighters.

Section 5.

The Borough shall provide adequate automobile liability insurance
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for all vehicles of the Fire Department and shall keep same in
effect at all times.
Section 6. Mutual Aid

The Borough shall see that employees who are either injured
or killed while rendering aid to a neighboring community are fully
covered by insurance and pensions.

Section 7.

If any other Borough employee group receives any other
additional health or dental plans, the FMBA memkers shall also
receive such a plan.

Section 8.

In case of death of any employee, all vacation pay and holiday
pay due to him shall be paid to the employee's estate.
Section 9.

Employees who are authorized by the Public Safety Committee
to take a fire science course at any accredited New Jersey College
will be reimbursed the tuition after successfully completing the
course. Books necessary for these courses will be paid for by the
Borough and kept in the firehouse for reference and use by all fire
personnel.

Section 9a.

Each member of the FMBA shall receive in addition to his annual
salary .. $100.00 for a Fire Science Technology Certificate,
$100.00 for an Associate Degree, $200.00 for a Bachelor of Science
Degree. Said member shall receive a maximum of $200.00. This sum
shall be paid in lump sum in the vay period effective January 1,
1983.

Section 10.

If a career firefighter dies while an employee of the Borough,
his estate shall receive compensatory monies for his sick days that
are due him had he retired.

Section 11.

All members of the Fire Department who retire after the
effective date of the 1979 contract (January 1, 1979) shall have
continued coverage of medical, hospitalization and health insurance,
including all existing "riders" and premiums for such coverage

shall be paid for by the Borough.
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ARTICLE XIXIIX
UNIFORM ALLOWANCE

Section 1.

The Borough agrees to pay to the employees the sum of Four
hundred sixty-five dollars ($465.00) representing the uniform
allowance for all members of the Fire Department of the Borough of
Carteret. This sum is to be paid no later than May lst.

Section 2.

Each new firefighter employed by the Borough shall be provided,
at the Borough's expense, the following equipment:

1. Dress: Trousers, Jacket and cap.

2. Turn out gear: Helmet, Turn out coat, bhoots,

gloves, and goggles.

In the event any of the above are destroyed or damaged in the
line of duty, same will be replaced at the Borough's cost and
expense. Otherwise, replacement shall be at the cost of the individual
firefighter.

Section 3.

Men on duty shall wear blue work shirts and blue work trousers
with black shoes. This shall also be the uniform for men working in

the Fire Prevention Bureau.

ARTICLE XIV
PROMOTIONS

Any promotion in the Fire Department shall be in accordance

with Civil Service regulations and applicable New Jersey Statutes.

ARTICLE XV
STRIKE, LOCK QUT AND TRANSFERS

Section 1.

The employees agree that they shall not at any time engage
in a strike against the Borough.

Section 2.

The Borough agrees that at no time shall it engage in what
is commonly known as a "lock out" of emplovees, either directly or
indirectly.

Section 3.

It is agreed that no member of the Fire Department shall at
any time be transferred from one firehouse to another for disciplinary
purposes.
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Section 4.

All employees shall be permitted to exchange shifts so long

as there is no additional cost to the Boroigh.

ARTICLE XVI
PRIOR PRACTICES

Section 1.

All other rights, benefits, and privileges now enjoyed by
employees which are not specifically provided for or abridged in
this agreement are hereby protected by this agreement, including
but not limited to, any rights, benefits and privileges bestowed
on the employees by the laws of the United States, law of New

Jersey Civil Service and laws of New Jersey.

ARTICLE XVII
RETENTION OF BENEFITS

The Borough agrees that all benefits, terms and conditions

of emwloyment not covered by this agreement and relating to the
status of members of the FMBA shall be maintained at not less than
the highest standards in effect at the time of the commencement

of collective negotiations leading to the execution of this agreement.

ARTICLE XVIII
TERM AND CONDITION OF THIS AGREEMENT

Term of the Agreement between the Borough of Carteret and
the Firemen's Mutual Benevolent Association, Branch Neo. 67, shall
be effective from January 1, 1983. This Agreement shall continue
to remain in effect and full force until a new Agreement is signed.
IN WITNESS WHEREOF the parties hereto have here unto set their
hands and seals, or caused these presents to be signed by their

proper officers, and their seal to be hereto affixed this 10th day
of [February = 1983,

For the Borough of Carteret For the FP.M.B.A. Local #67
> /—_.\)

Peter QM/S Michael Holowchuk

Mayor, Borough of Carteret President, Local #67

jégf22§%:;¢;;¢éff;—mw~ énga(J,k/LézaMQa

Robert Heaesh Paul Del Vacchio

Fire Commissiog Delegate

Lo h

Attest, Borowgh c1éyk
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AGREEMENT

BETWEEN THE BOROUGH OF CARTERET AND I'IREMEN'S MUTUAL BENEVOLENT
ASSOCIATION BRANCIH

This agreement, effective as of the Ist day of January, 1983

'
by and between the Borough of Carteret, New Jersey, hereafter
referred to as the "Borough", and Local 467 Firemen's Muatual
Benevolent Association, hereafter referred to as Lho EFMDAY, is
designed to maintain and promotce a harmonious retationshin betweon
the Borough of Carteret and such of its cmployecs who are within

the provisions of this agreement, throuah collective neqgotiations,

-

in order that more efficient and progressive public service may
be rendered.
ARTICLE 1
RECOGNITION AND AREAS OF NUGOTIATIONS

Section 1. Recognition

The Borouch hereby recognizes the FMEA a5 the cvelusive
representative and bargaining agent {or the bargaining unit,
consisting of all uniformed fire personncl within the Carteret Fire
Department, but excluding the Fire Supcrintendent. (Only emplovees
covered by this aareement sheoll drive . nd overate 1'ire Johicles.

The parties further adopt into this agreement +he tollowing
Borough resolution:

Section la. Resolution 79

BE IT RESOLVED by the Governing body of Lhoe Drooooh of Cartorci

it (R RS T P

that, effective immediately, the irc superintondent, Captains and

Personnel of the Paid Fire Department cosperate with Dhe menboers of
the local volunteer fire companics in 1l Praitving of vodluntoor

(RPN H

firemen in the proper operation and us. o the saorked, onaines,

and any and all other fire fiahiing anpoo ol ot o

be properly prenarcd in such oo [EE T g Cprjetny
out of the incapacity or unavaiiobilit rGH DOy

the paid fire devartment and the Chi t e i s ire dor
cooperates in setiing up a schedule tes, plaoes i, i
assignments of personnel and apparat cdoed bar siaeh raining.



IT Is the intention of this resolution that th memboers of the
Uniform Fire Department shall remain the oxcelusive operators of the
said equipment, and only in the case of an emevgency shall a trained
volunteer fireman be permitted to opoerate the said fire equipment.

The operation of the snorkel requires the work of two men. Tt
is understood that the career firefighter on duty who drives the
snorkel to the fire shall at all times be the initial basket ocperator,
In the event that another carcer firefighter is not present at the
scene of a fire, the duty of the ground operator shall be assumcd by
a trained volunteer fireman. However, as soon as a carcer firefighter
arrives, he will take over from the volunteer fireman. Furthermore,
sald career firefighter shall be paid on an overtime basis for his work.

Section 2.

The Borough and the FMBA hereby agree that the PMBA has the

right to negotiate as to ratcs of vay, hours of work, fringe benefits,

s

working conditions, safety of cauipment, procedurces for adjustments

of disputes and grievances, and all olher relatod mattors,

Section 3. Agency Shop Bill

According to the New Jderscoy SUalo [ow: Ch pber 477, Dill A

Agency Shop Bill, the Borough shall dodo ot from the wages of eacn
employee of the Five Depoiment onn the g0t Doy Of Cocl mont b
the following:

A. Initial dues $50 00 for new om

FOovees who ob bl beoone

members of the FMBA subsequent (o the cxccution of (his Agreement  and
for as long as said agreement romains in full foroe nd ef fecot.

B. Monthly dues in the amount of $15.00 from the coarned waoes
of all members of the FMBA.

C. A monthlv service feo in Lhe amount of Sl2.7% from each
menber of the Fire Department who is not a4 membor f the FMBA 4
service fee shall be used by the FMBA Lo defray oxproses used in
negotiation of contracts, administration of aricvance procodure ol

for acting as exclusive negoiiation unit lor the i, Benartment

’\&‘ljv‘h Z (‘lY 7\ T ‘E
FMBA NEGOTIATIONS COMMIITLN - 94 REOIPUS  AND Drrpg

Sgction 1.

There shall be four mMCene Ty 5 on fhee SYRTRTES B B I, a1 b b e

These FMBA members shall be granicd oo, Prom

all meetings between the Boroo theand PMEA Tor the o pone of



negotiating the terms of an Aarcement, when such mectings tare place

1

hosuch members are scheduled to be on duty

Vo
A

at a time during whic

Section 2.

There shall be two membeors on the FMpa negotiating committeo
granted leave from duty with full pay for all meotings hetween the

Borough and the FMBA for the »

purpose ot processing arievances when
such meetings take place at a time during which such members are
scheduled to be on duty.

Section 3.

The Lxecutive Delegate oand President of the

shall be granted
leave from duty with full pav for all meetings of the State FMBA when
such meetings take place at a time when such officor is scheduled to bo
on duty, providing that said Delegate give reasonable notice to his

Captain to secure another emplovee to work in his FMBA

-
;!
A
S
N
.y

Conventions -- The Dorouugh agrees to arant leave of absonce with pay
to the President and Execulive Delegato of the FMBA or oan authorized
alternate in accordance with N.J.S. 11:26-C4
The Borough further agrocs Lo grant foave of absoneo with IR
and financial compensation to the Dxecutive Delogalo fo ot bond
League of Municinalitics Convention.
Section 4.
A member holding office in Lhe State PMBA will b pormitred

time off up to four (4) days per year to attend State PMBA funotions

[T

Section 1. Probationary Fircmen
To enable the Borough to exercis  cound <iacrot o0 in the

filling of positions within the iie Department , no aopointment o
the position of firefighter in the ¥iro Department shall be decmooo
final and permancent until after the cxpiration of o ooy pod of

year probationary service. During tho probationary poriod of an
employee, the Borough may terminate {he comployment of such emplovaee,
if during this period upon observation and consicderation of his

performance of duty, they chall decm him anfit for ooch anpointment.

Nothing contained herein shall be uscd o deny any oo of
rights or any benefits to which he may boe ontitiod oo the pensi

vrovisions of the New Jersoy Police and Vircmen

covering employees of the Five Depar bt



Section 2.

A Civil Service list shall be maintained at all times, and as
a vacancy occurs in any position, a good faith effort will be made
to fill said vacancy within 30 days from the existing Civil Service list.

Section 3. Acting Officer

Whenever any firefighter is requited to scrve g rcting Captain,
such employee for each day of such scrvice shill receive the rate of
pay of a Captain.

Section 4.

The FMBA may request o meoting with (he Poblic Satety Committoo

as it is deemed necessary to work onl probloms fhot may arisc

ARTICLE [V
HOURS OF WORK AND OVERTIME

Section 1. Hours of Work

The work week of all employees who perform five fighting duties
shall be an average of not more than forty—two (42) hours per weck
computed over a period of 8 week cycle, based on the work schedule
cycle of two (2) nights of fourteen (14) hours cach, followed by
seventy-two (72) hours off, followed by two (2) days of ten (10)
hours each, followed by twentv-four (24} hours off,

Section la.

Relief men in each of the two firehouses shall b Ggiven at
least one week notice for each change.

Section 1b.

Men on duty at firchouses shall be pormitted Lo attend monthly
meetings of FPMBA §67. ilowever, only one lire truck can be used to
attend said monthly mectings.

Section lo.

Relief men shall not work wmore than foirty-oight (43) hours poer
week, nor less than thirty-four (34) hours poer woeek.  They will also
work no more than fourteen (14) hours por niaht shift nd no more than

e tweoon

ten (10) hours per day shift with ot Toast Lon (100 beoairs off
shifts, unless called in for overtime when ftheir nome o COMe uwo oon

the overtime list.

Section 1d.

Starting time and quitting fTime o0 fhe e shio 0 will b f e
7:00 ALM. to 5:00 P.M. Starting time o GUuTHEiaa f i o bR

night shift will be from 5:00 D.M. to 7 AN,



Holidays, Cont'd.
Thanksgiving Day
Christmas Day
Easter
General Election
Employee's Birthday
Three (3) Personal Days.

Section 2.

1

Preference for taking holiday leave will bo qoverned by soniority.
Leave may be taken one or more days af o time. Leaves will not be

taken for more than seven (7) calendar days in order to permit those

with lesser seniroity to take holidav leave. Tioliday leaves shall
not interfere with vacations and must be taken within the calendar

year unless extenuating circumstances avproved by the Satety Cormittee,
prevent them from being taken.

Section 3.

Employees shall not be called back Lo work when on holiday
leave. Holiday leave shall not be cancelled except in case of extreme
emergency. Such emergency shall mean the absence ! throe or more
employees on sick leave.

Section 4.

Preference for taking personal days will Lo governed by seniority.
Employees shall be allowed three (3) personal davs of f per year.
At least twenty-four (24) hours notice must be given for one of three
days and fourteen (14) days notice must be given for cach of the
two remaining personal days. When this procedure iz followed, there
can be no refusal for any reason of personal davs ofi. No more than
four (4) men shall be allowed ofi in onc working dav on personal
days, holidays and vacation days combined. Personc o ddavs o witl o have
preference over holidays and can be takoo durice vocod ion Seaeo;

Section 5.

In the event a holiday is clarced bv the President of the

United States, the Governor of nd the Mavor of Carteret

during the year, the members of will b encitlod to such
holidays with pay.
ARTICLE Vi

VACATIONS

Section 1.

All members of the Fire Department shall receive vacation

i



Section le.

Hours of work for the Fire Prevention Office shall be from
8:00 A.M. to 4:00 P.M., Monday through Friday.

Section 2. Overtime

In the event that a nced for overtime should occour in the
Fire Department, there will be a Seniority List in each firehouse
posted. This list shall show the hours of overtime worked for each
person. Only if a man refuses, he will be automatically passed by
until a full cycle of the Seniority l.ist is completed. This list
shall be maintained by the Captain of cach firchouse.

Section 2a.

Time and one half will be paid for working overtime. A

minimum call-in time of four (4) hours shall be paid.

Section 2b.

When the volunteers are called in for the following:
1. Snow watch;
2. Mutual aid response out of town;
3. Drills involving tho snorkel;
4. Extra pieces of apparatus ol Lhe scoie:
5. Or a standby at the firchouse to answe s
other alarms, a career Fivefighter will e
assigned to the above duties at o mir imom

call~-in time of four (4) hours

ARTICLE V

HOLIDAYS

Section 1. Holidays

All members of the Fire Department sholl toceive Conrtoon 14,
holidays and three (3) personal days ocach yoar as follows:

New Year's Day

Washington's Birthday

Lincoln's Birthday

Good Friday

Memorial Day

Independence Davy

Labor Davy

Columbus Day

Veterans:' Day



each yvear as follows:

Hh

st year to end of 4th vear . . . . . . . . . . . 2 weeks.

9th year . . . . . . . . . . .

o

weeks.

a1

5th year to end o
10th year to end of 14th year . . . . . . . . . . weeks.

15th year to end of 19th year . . . . . . . . . . weeks.

o2 3 R

20th year and over . . . . . . . . . . . . . .. weeks.

Section 2.

No vacation shall be granted to any firefightor during Fire
Prevention Week.

Section 3.

Seniority in the Department shall bhe the basis for determining
preferences for the first two vacation weeks. Requests for vacations
shall be submitted no later than March lst of any vear. The vacation

schedule shall be announced by April 1st of each veor.

Section 1.

All members of the Fire Department who are eligible for
retirement or disability retirvement, upon thoir retiromoent, shaltl
receive the following severance pay:

Those members having accunulated sick time up Lo and dncluding
one hundred days shall be entitled to ninely (90) davs pay bascd upon
their rank at the time of retirement.

Those members having accumulated sick time from one-hundred and
one (101) days to one hundred and fifty (150) days shall be entitled
to one hundred and ten ({110) days pay based upon their rank at the
time of retirement.

Those members having accunulated sick time from ono-hundroo
and fifty one (151) days to two hundred (200) days shall be entitlied
to one hundred and thirty (130) days pay bascd upon thoir ran
the time of retirement.

Those members having accumulated sick time from two-hundr

. L. i

one (201) days to two hundred and seventy ftive (275) davs shall be
entitled to one hundred and Fitty (150) days  upon their rank at the

‘ i

time of retirement.

Section 2.

It shall be the ontion of fhe vot b inag memb o SRS I
severance pay in one lump sum or o rocoive fhe o Bl-montn

payments until the same has boon oxhanst od



ARTICLE VITT
LEAVE OF ARSHNCEH
Section 1.

Any firefighter may be gqranted a4 icave of abosonco by the
Superintendent of the Department provided said firefighter obtains
the approval of his Captain and provided further that such leaves of
absence shall be limited to a forty-eiqht (48) hour period. Such
leave of absence shall be without pay. in the event further leave
of absence is desired, same may be granted only by the Governing
Body of the Borough.

Section 2.

A. That all Department members be granted four (4) working

days of absence with full pay in the case of death involving a

ot

member's 1) spouse, 2) child, 2) grandchild, 4) mother, 5) Father,
6¢) brother, or 7) sister.
B. That all Department members bhe grantoed twoe (2) working
diys of absence with full pay in case o! death invo lving a member's
1) grandfather, 2) grandmother, 3) mother-in-law, 4) father-in-
law, 5) brother-in-law, 6) Slstoer—-in-1w,
C. Leave of absence with [ull Pay shall also boe granted for

the death of aunts and uncies o Che doayoob the funcral only.

ARTICLE 1X
SALARY AND LONGHVITY
Section 1.
The salary as of Janvary L, 1983, 15 a5 tollows:
Captain . . . . . . . . . . . <o S L 36

Ist Grade Pirefighicr . . . . e

2nd Grade Fivefighter . . . . . . . | 520 419,42
3rd Grade Firefighter . . . . . . . . o © EREA S |
4th Grade Fivefighter . . . . .
Section la.
Longevity compensation for {hoe voear 1983 i as ol iows
5=9 years .. . . . ..oy bBase calary
10-14 years . . . . . . . A0 L0 e Serloiry
15-19 years . . . . . . . g0 f baso salory
20 years and over . . . . . . av of e salary

All employees of the Fiirc Denarimont o Cred by i Ris agrocmen

{9



shall be paid to each emplovee in addition to his salary.

Continuous service with the FPire Department and/or with the
Borough as part of the Police & Firemen's Retirement System shall
be the basis for computing longevity.

Section 2.

Any employee who assumes the dutics of Pire Iinsvector shall
receive an annual sum of $325.00 over and above his reqular salary
for performing necessary clerical duties

Section 3.

All overtime earned by holidays not taken because of work

inme.

rt

requirements will be taken within a 12 month period or, at the end
t

of the 12 month period, will be paid at a rate equal to straigh

ARTICLE X
GRIEVANCE PROCEDURE
A. For filing purposes, the aggrieved person will have seven (7)
working days from the time he discovers that there is a reason for
a grievance. The gricvance will be declared null and void if it is

filled on or after the eighth working doy from its discovery.,

B. The grievance shall be prosented (o ihe Superintendent in writing.
He will have two working days in which io submit his reply,

C. If ditem "B" is not scttlod satistactorily,  the goicvance sh. .

be submitted to the Public <ot cly Commitioo, 9o blac Safoly
Committee shall have four (4) working doavs to Lobthaelr reply.

D.  If item "C" is not settled satistactority, the vicvance shall
be submitted to the Mayor and Council. he

have five (5) working days to submit Lheir SRTERY
E. If item "D" is not settled satisfactorily, the (ricvance will
be submitted to the Public raployment Selations Commiongio
arbitration by either varty. “he decision of PRRE shall be bin
upon both parties.

F. Costs

1. Each party shall bear the total coste trciirrod by
themselves.

2. The fees and expenses of the arbitralor are the only
costs which shall be shared bv the two
be shared equally.

G. 1f the time limit is not wdhored Lo 1 any stop, the or

is granted to the aggrieved.



ARTICLE XI

FMBA ACTIVITY PROVECTED

Section 1.

Nothing shall abridge the right of any duly authorized
representative of the FMBA to represent the views of the FMBA to the
citizens of the Borough on issues which affect the welfare of its
members,

Section 2.

The Borough shall permit t(he FMBEA Lo use b bulioetin board
in each firehouse for the posting of notices concerning FMBA

business and activities.

ARTICLY XT1

HEALTIH AND WELFARE
Section 1.

The Borough agrees to assume the full cost of family COVerago
of the present New Jerscy Hosoital Plon including Dlae Cross and
Blue Shield coverage or equivalent covera e now offered to all
members of the Fire Department.
Section 2.

The Borough agrees to assume the full eost of “ider 7 and
Major Medical.

Section 2a.

The Borough shall contribute $225.00 por omployoe bo
dental insurance plan. Said plan shall be the choice of the FMuA.
The Borough shall also deduct the employee's contribut ion toward
the plan and shall forward payment (¢ the carricr oo 01 led.  Soch
coverage shall cecasc at retirement

Secticn 3.

All members of the Fivre Deporinent ohall hove S0, 000,00
ITife insurance coverage including death benef it Lrccediiato by
upen being sworn in and assumine (he
members upon retirement shall have a poid up Life insurance policy
of $5,000.00.

Section 4.

The Borough shall maintain in ful! foreo ik od boc Vil ' g
Compensation Insurance for all carcor Pivoefichtors,
Section 5.

The Borough shall provide adogual oo galomabi le 0 o il dnsuranceo

(1o



for all vehicles of the Fire Devartment and shall keep same in
effect at all times.
Section 6. Mutual Aid

The Borough shall sce that cemployees who are cither injured
or killed while rendering aid to a neighboring comuunity are fully
covered by insurance and pensions.

Section 7.

If any other Borough cmployvee groun receives any other
additional health or dental plans, the WHMBA membors shall also
receive such a plan.

Section 8.

In case of death of any cmployeo, ol vacatio:. pay and hol

pay due to him shall be paid to the employee's cstate.

Section 9.

Employees who are authorizod by the Public Soafcry Conmittee

¥

]

to take a fire scicnce course at any acoredited New Jdorsey Collooe
will be reimbursed the tuition alter successtuily completing the
course. Books necessary for those courses will bee poaid for by the
Borough and kept in the firehouse for roforence and use by all fire
personnel.

Section 9a.

1

Each member of the PMBA shall roccive in addition to his annual

salary .. $100.00 for a Fire Science Technology Coreifi

cate,
$100.00 for an Associate Degree, $200.00 for o pPachelor of Scicnee
Degree. Said member shall rececive a maximum of $200.00. This sum
shall be paid in lump sum in the oav period offective January 1,
1983,

Section 10.

If a career fivefighter dios while an cmp o Pl Beovranah
his estate shall receive compensatory monics for his kodays itha

are due him had he retired.

Section 11.

All members of the Firce Doormenl who o 0. e the
effective date ol the 1979 cont et (January 1, 1979, shall have
continued coverage of medical, fospitalization id hoo itk insurance

including all existing "ridere” nd Drensams { Sich v rage

shall be paid for by the Boro.olh.



ARTICLE X111

UNIFORM ALLOVIANCT

Section 1.

The Borough agrees to pay to the ciployces the sum of Four
hundred sixty-five dollars ($465.00) representing the uniform
allowance for all members of the Fire Department of the Boroudgh of
Carteret. This sum is to be paid no later than May ist.

Section 2.

Each new firefighter cmployed by the Borouoh shal | be provided,
at the Borough's expense, the following cquipnment :

1. Dress: Trousers, Jackct and cap.

2. Turn out gear: Helmet, Turn out coat, boots,

gloves, and goygles.

In the event any of the above are destroyed or damaged in the
line of duty, same will be replaced at the Dorough's cost and
expense. Otherwise, replacement shall boe ai the cost of tho individual
firefighter.

Section 3.

Men on duty shall wear bluc work shirle Llue work trousors

g
-

with black shoes. This shall also be Lhe wuindform §or men working i
the Fire Prevention Bureau.

ARTLOLE X1V

PROMOTIONS

Any promotion in the Fire Department shall bhe in accordance

with Civil Service regulations and applicable New Jersey Statutes.

ARTICLE XV
STRIKE, LOCE OUT AND TraNSFLre
Section 1.
The employees agree that thoy sholi ot ot s R SIS RARE Y

in a strike against the Borough.

Section 2.

The Borough agrees that al no time shall it engage in what
is commonly known as a "lock ontt o cinplovees, either directly or
indirectly.

Section 3.

Tt is agrecd that no member of e 0 e Doporc e nt shatbl at
any time be transfcerrod from e 1igohon oo 1o TS STy o odisciutinary

purposes.



Section 4.

All employees shall be permitted to exchanco shifts so long
3 & ) 3

e 5

as there is no additional cost to the Boroigh.
ARTTICLE XV
PRIOR PRACTTIORS

Section 1.

All other rights, benefits, and privileges now onjoved by
employees which are not specifically provided for or abridged in
this agreement are hereby protected by this agreement, including
but not limited to, any rights, bencefits and privileges bestowed
on the employees by the laws of the Unilcd States, lTaw of New

Jersey Civil Service and laws of New Jersey.

ARTICLE XVIT
RETENTION OF BENEWTTS

The Borough agrees that al] benefits, terms and conditions
of emwployment not covered by this agreement and relating to the
status of members c¢f the FMBA shall be maintoined at not less than

the highest standards in effect at the time of | he compencement

of collective negotiations lcading o the cxocut ion

ool this agreoment.,

ARTTICLS YVITH

TERM AND CONDITION OF 1S

Term of the Agreement botween the oo of Coartoret

the Firemen's Mutual Benevolent Assoclation, Branch s, 67, shall

pe effective from January 1, 1983. This Agrcement shall continue

to remain in effect and full (orce until o noew Are

[

18 signed,
IN WITNESS WHEREOF the parties hercto have o unto set tholr

A

hands and seals, or caused these presents to Lo signed Ly their

proper officers, and their scal to he horeto fiivodd (his  10th ey
of Fehnmry, 1683

For the Borough of Carteret For the .M. B.A. Local #67
e J——
Eei e AP, <;;9”%Z(4%@§;144%}*%¥4é%{%%£;
Peter J. Sica Michael Holowchuk
Mayor, Borough of Carteret President, Looal 287
//¢f<;ﬁgfiwww“' 4 Ny /
el Tl i _Jgj e
Robert Heaesh Tl Dol Waeobhio
Fire Commissicher boelegal o
3 //" R t,/u
(v N }ﬁﬁ/kxt, ¢

Attest, Berodgh Cl¢gyk



Borough of Carteret

MIDDLESEX COUNTY

Neto Jersey
OFFICE oF February 14, 1983
ANNE N, SZELAG
MUNICIPAL CLERK
541-4989 LIBRARY
Institute of Management and
Labor Relations
Rutgers - State University -In 2 Qig‘f
Public Education Deparmtnet “
IMLR Library RUTGERS UNIVERSITY
Ryders Lane/Cook Campus
New Brusnwick, N.J. 08903

R -
Gentlemen:
Enclosed is a set of the Wage Agreement between the Borough of
Carteret and Carteret FPMBA Local for 1983 signed on February

10, 1983.

ASZELAG, &
‘al Clerk

ANS:evm
Encl.



