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DEMAREST PUBLIC SCHOCLS
DEMAREST, NEW JERSEY

1969 - 70
AGREEMENT
BOARD OF EDUCATION |
and the

DEMAREST EDUCATION ASSOCIATION ~



AGREEMENT made the day of June , . 1969, between
DEMAREST BOARD OF EDUCATION, hereinafter called the "Board",
and DEMAREST EDUCATION ASSOCIATICN, hereinafter called the

"pssociation”.

ARTICLE I
RECOGNITION

A. The Board reccgnizes the Association as the ex-
clusive collective bargaining representative of all members of
the teaching staff and all specialists, 1n¢1ud1ng the nurse,
ﬁhe 1ibrar1an and the psychologist, excluding;all gsupervisory

personnel and the soclal worker.

B, Whenever the word "employee”" is used in this
'~Agreement, it shall be deemed to mean the employees in the
bargaining unit covered by this Agreement, as defiped in para-
grapn A above.v

C. Whenever the yord "part-time employee” is used
in this ﬁgreement; it shall be deemed to mean any employee in
the bargaining unit covered by this Agreement, as defined in
paragraph A abové,'whe is regularly schedﬁled to work less than

a total of four (ﬁ) full days a week.



ARTICLE IX

POWERS OF THE BOARD OF EDUCATION
AND ITS SUPERINTENDENT OF SCHOOLS

Except as explicitiy limited by % specific provision
of this Agreément and'Chépter 303, P.L., 1968, the Beard, acting
directly or'through 1ts Superintendent of Schools, shall con-
tinue to have the exclusive right to take any action it deems
‘appropriate in the superintendence, management, and control of
the educational affairs of the school district, and to this end
it hereby reserves to itself all powers, functions, and pre-
rogatives granted expressly or by implicaticn, or reasonably
necessary to discharge the duties imposed b& the statutes of the
State of New Jersey. |

The Board's not exercising any }unction hereby re-
served to it, or its exercising any function in a particular
way, shall not be deemed a waiver of its right to exercise such
function or préclude the board from exercising thé sameiin some
other way not in direct conflict with the express provisions of

this Agreement and Chapter 303, P.L. 1968.



ARTICLE III

DUES DEDUCTION

' A, AUTHORIZATION

1. Whén an empiayee duly executes and delivers to the
Board an authorization for Association dues .deductions, in the
fcrm set forth in paragrqph B, below, the Board shall make such .
dues ded&ct?ons in accordance with that authorization. Each such
dﬁes deduction shail be made from the first wage payment of each
month of the said employeé but in no event earlier than two (2)
weeks from the date the said authorization is received by the
Board. Any amount so deducted from the wages of an employee
shail be remitted to the Treasurer of the Assoc}ation once in

each month on or before the expiraticn thefeof.

2. The Boafd shall continue to make such dues deduc-

tions so long as the following conditlons are met:

‘a. The authorization remains 1n.effect,

b.  The individual remains an empioyee as defined in
paragraph B of Article I of this Agreement, and

¢. The Assocliation remains the}represéntative of the

employee for the purpose of colleétive bargaining.
B. FORM OF AUTHORIZATION

The recognized form of authorization for dues deduction

is as follows:



" DUES DEDUCTION AUTHORIZATION

I, the undersigned, an employee of Demarest
Board of Education, do hereby authorize my em-
ployer for the 1969-1970 school year to deduct
from my wages, the firat payroll period of each
month, an amount sufficient to provide for pay-
ment of the regular monthly membership dues of
the organizations indicated below, and tc trans-
mit same forthwith to the Treasurer of the As-
soc¢lation.

This authorization is to take effect immedi-
ately and to continue in full force and effect until
written motification of its withdrawal by the under-
. signed 1s filed with the Board of Education. The
filing of such notice of withdrawal shall be effect-
i1ve to halt deductions as of January 1 next succeed-
ing the date on which such notice of withdrawal 1s
filed. I hereby waive all right and claim for sald
monies so deducted and transmitted in accordance with
this authorization, and rellieve the Board of Educa-
tion and all of its officers from any liabllity therefor.

1969-7C - SCHOOL .
YEAR DULS OR

AS CERTIFIED BY
THE ORGANIZATIOC.

I DESIGNATE THE DEMAREST EDUCATION
ASSOCIATION TO RECEIVE AND DISTRIBUTE
DUES AS FOLLOWS:

/7 DEA DEMAREST
EDUCATION ASSN.

/"7 BCEA  BERGEN COUNTY
EDUCATION ASSN.

/7 NJEA NEW JERSEY -
EDUCATION ASSN.

/7 NEA NATIONAL

EDUCATION ASSN,
TOTAL AMOUNT $

8e 98 GO 6% 00 S0 64 S5 8C B8 22 b e 08 &

Date

(Signature of Employee here)

(Address of Employee)

{Social Security No.) " "{Type or print name of.
Employee here)

I



C. AMOUNT OF LDUES

The Association shall notify the Board in writing of
the amount of regular monthly membership dues, If this amount is
changed at any time, the Assocliation must officlally give notice
to the Board in writing. But in order to give time for necessafy
adjustments in the payxfo‘li system, such n.otice ‘shall not be ef -

fective until thirty (30) days after its receipt by the Board,



ARTICLE IV
GRIEVANCE PROCEDURE

A, DEFINITIONS

1. A QGrievance is a claim by an employee that the
Board or its representatives have violated an express provision

of this Agreement.

" 2. An "aggrieved person" 1s the person or persons

making the claim.

3. A "party in interest" 1s the person or persons
making the claim and any person who might be required to take
aétion or against whom actlion might be taken in order to re-

golve the clalim.

B. PROCEDURE

1. All grievances of employees shall be taken up in

accordance with the following procedure:

FIRST STEP§ The employee and/or his febresentafive
shall take the matter up directly with the employee's Building
Principai within ten (10) days after cause of complaint arises.
The Buiiding Principal shall give his answer within three (3)

school days thereafter.

SECOND STEP: If no satisfactory settlement is reached
in the First Step, the Assoclation shall reduce the grievance to
writing and present it fo the Superintendent within five (5)

school days after the Building Principal shall have given his
answer in the First Step.

-6-



Aftef such filing, the Assoclation shall meet with the
Superintendent or his designee for the purpose of discussing the
matter and disposing of it in a mutually satisfactory manner.
The Superintendent or his designee shall render a written deci-

sion within ten (10) school days after such meeting.

THIRD QTEP'. If no satisfactory settlement is reached
in the Second Step, the Assoclation may, within ten (10) school
,daya after the receipt of the answer at the Second Step, request
in writing a formal hearing before the Board which shall be held
within thirty (30) days thereafter. The Board shall render a
written decision setting forth its findings and conclusion within
thirty (30) days after the hearing 1s concluded.

2. Any disposition'of a grievance from which hd’appeal'
18 taken within the time limits specified in paragraph B(1) above
| ghall be deemed resolved and shall not thereafter be subject to

the -grievance provisions of this Agreement.’



ARTICLE V
SALARIES

A. The salary guide for the nurse, the librarian
and all teachers covered by this Agreement 1s set forth in

3

Appendix A,

. B.. An employée shall receive all increments on the
salary guiﬁe ahd all increases, provided he receives a satis-
| factbry evaluation from the Superintendent and from %hose
charged with supervisory responsibility, and provided such

increment or increase l1s approved by the Board.

-

C. In the event that a tenure employee receives an
unsatisfactory evaluation during the school year, such employee
shall receive written notice of such unsatisfactofy evaluation
| and shall have until February 15th of the fcllowing scﬁool year
to correct and overcome the same. If by February 15th of the
following school year, the employee shall not have corrected
or overcome his unsatisfactory performance, he shall not receive
any increment or increase for the following school yéar, prcvideq
that é tenure employee shall receive written notice that he shall
not receive any such increment or increase by February 25th and
provided furtherAthat if such tenure emplo&ee éeéires, he

shall be afforded a formal hearing before the Board with or without

8-



representation to contest such action if he submits a written
request to the Board within two (2) weeks after receipt of
said written notice.

D. If an employee regquests a formal hearing before
the Board pursuant Fo paragraph C abcve, he shall receive such
hearing within sixty (60) days. The Board shall render a
writteﬁ decision setting forth its findings of fact and con~-
Elusion within twenty (20) days after the hearing is concluded.

E. Vhen such tenure employee agaln recelves a
satisfactory evaluation, such employee shall progress the

following year to the next highest step on the salary gulde.



ARTICLE VI

, | INSURANCE PROTECTION

A. -The Board shall provide the follewing insurance

protection for indivldual employees covered by this Agreement:

l. Blue Cross and Blué Shield with Rider J

2. Major Medical Insurance

B. Dependents of emplcyées may be included in the
above insurance plans if the employee assumes the added cost

of such coverage.

C. The Board shall prorate premium payments for all
part-time employees. Such employees shéll contribute by way .
of authorized payroll deduction the difference between the pre-
mium and’the amount paid by the Board.

-10~-



ARTICLE VII

TULTION REIMBURSEMENT

The Board shall pay in the following manner a maximum
of $6,000 toward the reimbursement of a maximum of 75% of the
sggregate tuition costs of approved courses incurred by all

smployees:’

A. The Board shall pay a maximum of $3;OOO toward the
feimbursement of,armaximum of 75% of the aggregaté cost of the
Tirst three (3) credits taken by all employees in any one year.

In the event that 75% of the total amount expeﬁded by all em-
ployees for the first three (3) credité exceeds $3,000, the Board
shall pay each such employee an amount equaf to the product of
75% of the cost incurred by each such employee for such first
three (3) credits multiplied by a fraction, the numerator of which
'is $3,000 and the denominator of which 1s 75% of the total amount
expended by all employeeu for.those credits. In the event that
75p of the total amount expended by all employoes for the first
three (3) credits shall be less than $3,000, the Board shall apply
the remainder of the $3,000 p&rsuant to paragraph B, below,

B. The Board shall pay the balance of the $6,000
(such balance being the sum of $3,000 and thekremainder, if
any, referred 'to in paragraph A, above) toward the reimburse-
ment of a maximum of 75% of the aggregate cost of credits over
and above the first three (3) credits taken by all employees.

In the event that 75% of the total amount expended by all



first three (3) credits exceéds such balance, the Board shall
pay each such employee an amount equal to the product of the
eost‘iﬁcurred by each such employee for credits over and above
the first three (3) credits and a2 fraction, the numerator of
which is the aforesaid balance and the denominator of which 1s

the total émount expendéd by all employees for such credits

over and above the first three (3) credits.

C. 1In no event shall the Board reimburse an employee

for more than 75% of his tuition costs.

~12-



ARTICLE VIIX

LEAVES OF ABSENCE

A. PERSONAL ILLNESS LEAVE

1, Personal illness leave is defined to mean absence
of the employee from his post of duty because of perscnal or

family disability due to illness or injury.

2, All regular full-time employees shall be allowed
éersonal 1llness leave for ten (10) working days in any school
year. Personal illness leave not utilized by an employee in any
one year shall be accumulated and may be used as required for
bersonal illness in subsequent years so long as the employee con-

tinues in service within the school district.

‘2., Whenever the ébsence covered by parag}aﬁh 1 abdve
eiceeds the employee's current and accrued leave allowance, and
the employee is regularly employed full-time, the employee shall
"receive his‘salary~less the ‘established rate of substitute pay,
whether or not a substitute 1s employed, for a period of five

(5) working days for each year of employed service in the
Demarest Public Schools.

4, Personal illness leave shall be prorated for all
full-time employees who begin service after the school year has

- started and for all part-time employees.

£, Any employee whose absence for personal illness 1s

for a period of more than five {5) consecutive days may be required

~13-



furnish a medlical statement from the attending physicilan certi-

fying to the disabllity.

‘ B. BEREAVEMENT LEAVE

1. ‘When‘a death occurs in a full-time employee's
immediate family {husband, wife; children, mother, father,
brothers and sisters), the employee shall be allowed four (4)
‘days abgence with full pay.

2, ‘When the death of a relative outside the imme-
diate family of a full-time employee occurs, the employee

shall be allowed one (1) day absence with full pay.

a

3. Bereavement leave shall be prorated for all
full-time employees who begin service after the school year

has started and for all part-time employees.

C. PERSONAL LEAVE

1. Fu11~t1me employees shall be allowed a total of
three (3) days per year for leave on matters of personal busi-
ness upon application therefor to the Superintendent. The
first day of personal leave shall be with full pay, and the
second and third days of such leave shall be with full pay

less the remuneration pald to the employeeis substitute.

2. This leave shall be non-cumulative,

-




3. Personal leave shall be prorated for all full-
time employees who begin service after the schocl year has
started and for all part-time employees.

D. EXPLANATION OF ABSENCE FOR ILLNESS,
FAMILY OR PERSONAL BUSINESS

In all cases it shall be the right of the principdl
to request an explanation by the employee of his absence and
such additional evidence as the employee may reasonably be ex-
pected to provide to substantiate'the reason for his absence.
'The.employee shall explain his absence on an "Absentee Notice"
?orm, which 1s set forth in Appendix B. Refuszl by thé em-
ployee to explain his absence and/or to provide reasonable
documentation to substantiate his explanation, may be considercd
a violation of this Agreement, and may be considered a reascnable

basis for loss of compensation for the day{s) in question.

E. RELIGIOUS OBSERVANCE LEAVE

1,‘ Full-time employees shall be granﬁed no.mofe than
three (3) days absence with full pay for the observance of re-
ligious holidays except when they shall fall within the periocd
of normally scheduled school holidays. Such holidays may be
taken only from the list of those announced each Year by the

New Jersey State Department of Education.
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- 3. Religious observance jeave shail be prorated [or
ﬁll;fuiletimeVempleeeg who begin service zfter the school year

hes started and for slil part-time employees.

¥, MILITARY LEAVE

Military leave shall b
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applicable law.

&, MATERNITY LEAVE

1. Maternity leave wit hout pay shalli be grantec TO
gll married woemen empioyees under tenure for & period not to
exceed one year, provided application therefor ig made prior
ta the commencement of the fourth month of gestation. Such
ieave shall become effectlve no iager'than » dzte which shall

be prier to ¢the commeﬁcement of the fifth month of gestation

3

No experience credit shall pe given for the per riocd of the leave,

whether for salary purposes or by way of sezniority

o 8ixty days prior to the expiration of said leave
the employee shall give notice to the Superintendent cf her in-

+ent toc return. In the absence of such notice
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will be terminated.

3. The Board shall previde the employee with 2 written

53
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reminder of the requirements of par ragraph & sbove at the time

leagve COMmMMEences.
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