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AGREEMENT BETWEEN

THE TCWNSHIP OF BRICK

TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN, & HELPERS
LOCAL #469
JANUARY 1, 1991
TO

DECEMBER 31,1992

WHFEREAS, the Township of Brick, hereinafter referred to as TOWN-
SHIP and the Teamsters, Chauffeurs, Warehousemen and Helpers, hereinaf-
ter referred to as the Union, have heretofore entered into an agreement
sursuant to Chapter 123 of Public Laws of 1975, for a period cammencing
Januarvy 1, 1991 and terminating on December 31,1992. The within agree-
ment represents the complete and final understanding on all bargainable

issues between the Union and the Township.



ARTICIE T
RECOGNITION
“n accordance with the provisions of the New Jersev Emplovment
Relations Act, the Township herebv recognizes Teamsters, Chauffeurs,
Warehousemen and Helpers local #469, as the sole and evclusive represen-
tative for collective negotiation concerning the terms and conditions
of emplovment for the following Unit certified bv the New Jersey
Public Emplovment Relations Commission.
Init: Those supervisory emplovees emploved bv the Township of
Brick in the Following positions:
Administrative Secretarv
Assistant Municipal Tax Collector
Assistant Public Works Superintendent
Assistant Assessor
Assistant Township Clerk
Building Service Foreman, M/W
General Foreman Mechanic
Mechanical Repairman Foreman, M/W
Public Works Foreman, M/W
Sanitary Landfill Foreman
Senior Foreman
Supervisor of School Traffic Guards
Supervising Clerk
Zoning Officer

Assistant Superintendent of Recreation



Secretary Board/Commission
Principal Planning Aide
Assistant Supervisor, Public Works
Supervisor of Accounts
Supervising Road Inspector
Senior Purchasing Assistant
Data Processing Systems Programmer
Excluded: All other employees including professionals, confiden-

tial emplovees, police, craftworkers and managerial executives.



ARTICLE IT

DUES CHECKOFF WAGES

(A} Upon receipt of a duly sianed authorization, the Township
shall deduct membership dues and remit same as directed on the author-
ization card.

(B) The amount of monthly dues will be certified in writing by a
checkeoff list submitted by the Treasurer of the Union and the amount
shall be uniform for all members.

(C) No ceduction will be made for anv month in which there is
insufficient pay available to cover same after all other deductions
required by law have been made. Deductions for a prior month's dues
will not be made in respect to such dues, except where the Township,
throuch error or oversight, failed to make the deduction in anv monthly
period.

(D) Dues deducted from emplovee's pay will be transmitted by
check as directed as soon as practicable after the deductions have been
made, together with a list of names showing emplovees for whom deduc-
tions have been made.

(E) For anv emplovee in the bargaining unit who has not signed a
dues deduction authorization card after thirty (30) davs of permanent
full-time emplovment, the Township will deduct from all such employees,
an Agency Fee and/or Maintenance Fee charge, or eightyv-five (85) per-
cent of the reqular dues,each month at the time the regular dues are
deducted and remit such Agency Fee and/or Maintenance Fee charge to the

Secretary-Treasurer of the Union.



(F) The Union will indemnify and save harmless the Township from
anv and all claims and disputes that mav arise out of or bv reason of
sction taken by the Township in reliance on the authorization set forth

above.



ARTICLE III

GENERAL PROVISICNS

(&) Bulletin Boards will be made available to the Union for the
curpose of posting Union notices relating to meetings, dues, entertain-
ment, health, safety and welfare of Union members. The number, size

and location of the Bulletin Boards shall be the same as exists at the
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ate of execution of this agreement. Materials to be posted on Bulle-

;

tin Board will be sicned bv the shop steward and in no event shall any
material be posted which is deemed bv the Business Administrator or his
desianee to be detrimental to the good order of the Department.

(B) Neither the Township or the Union shall discriminate against
any emplovee bv reason of race, creed, sex, age, color, political or
religious affiliation or national origin.

(C) Emplovees mav be enrolled in Job related courses, subject to
the approval of the Township Business Administrator and will be reim-
hursed bv the Township for costs of tuition, not to exceed $30.00

cer semester hour.



(D) The Township shall provide each member of the Department

of Public Works, with a three hundred ($300.00) dollar uniform allow-
ance in lieu of the Township providing uniforms.
New emplovees, not presently members of the bargaining unit, shall
receive a prorated clothing allowance for the remainder of the year in
which they are hired, said payment to be made within 90 davs of perma-
nent appointment.

The following positions are eligible for a three hundred

($300.00) dollar uniform allowance:

Assistant Public Works Superintendent

Building Service Foreman

General Foreman Mechanic

Mechanical Repairman Foreman

Public Works Foreman

Sanitary Landfill Foreman

Senior Foreman

Assistant Foreman

(E) The Township shall permit each eligible supervisory emplovee
in the titles hereinafter specified to use for the sole purpose, and no
other purpose, a Township vehicle, designated by the Business Adminis-—
trator, to commte to and from work. For cause, the Business Adminis-—
trator may revoke said privilege.

Eligible titles:

Assistant Public Works Superintendent

Building Service Foreman

General Foreman Mechanic

Mechanical Repairman Foreman



Public Works Foreman

Sanitary Landfill Foreman

Senior Foreman

Assistant Foreman

(F} The Township shall reimburse anv emplovee who is required to
to obtain or maintain a "CDL" license shall be reimbursed for the ini-
tial fee of said license and the cost of the annual job related endorse-
ment.

{G) Taxes for pavroll deductions for supplemental earnings such
as vehicle use and clothing maintenance items will be deducted quarter-

1y,



GRIEVANCE AND MINOR DISCIPLINARY PROCEDURE

(A) A grievance shall mean a complaint by a member of the bargain-
ing unit that there has been to him/her a misinterpretation or misappli-
cation of the terms and conditions of this agreement.

(B) Level One: Within ten (10) business davs after the
occurance of a arievance, a grievance mav be submitted, which shall be
in writing to the immediate supervisor by the grievant with or without
a Union Representative. Within five (5) business days thereafter, a
written replvy shall be given by the supervisor to the grievant and
mion Representative.

Level Two: Within five (5) business days from receipt of
the supervisor's reply, the Union may submit the unresolved grievance
in writing to the Business Administrator.

The Business Administrator, in his discretion, shall either
review the qgrievance as submitted to him in writing and provide his
written decision within five (5) days from the date of the submission,
or hold a meeting with the Union Representative and the grievant and
within ten (10) business days after receipt of the grievance, submit
his decision in writing.

Level Three: Within ten (10) business days after receipt of
the Business Administrator's decision and if the qgrievance is still
unresolved, the matter may then be submitted to the Mayor or his desig-

nee.



The Mavor, in his descretion, shall either review the griev-
ance as submitted to him in writing and provide nis written decision
within five (5) business davs fram the date of the submission, or hold
a meeting with the Union Representative together with one (1) or more
Local Union Officers and the grievant and within ten (10) business days
after receipt of the grievance, submit his decision in writing.

Level Four: Within ten (10) business days after receipt of
the Mavor's decision and if the grievance is still unresolved to the
satisiaction of both parties, either partv to this agreement may pro-
ceed further as provided in the Statutes of the State of New Jersey and
N.J.A.C. Title 4, Department of Personnel Rules and Requlations.

(C) If the Township fails to meet or answer any grievance within
the prescribed time limits as herein provided, such qgrievance may be
processed to the next step. Written notice of the failure shall, in
each instance, be given in writing to the Township Business Administra-

tor.

10.



ARTICLE V

UNION COMMITTEE BUSINESS AND VISITATION

(A) The members of the Union's Negotiating Cammittee, not to
axceed two (2) in number, shall be granted time off from duty with full
pay for all meetings between the Township and the Union which shall
take place during normal work hours for the purpose of negotiating the
terms of an agreement. An official of the Union as provided in Article
IV preceding, will also be granted the same privilege of time off fram
duty with full pay for processing grievances. All such meeting shall

-e coordinated and scheduled with the approval of the Business Adminis-

trator.
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ARTICLE VI

WORK WEEK AND OVERTIME

(A) Normal work week for Roads, Sanitation, Building and Grounds
is to be defined as five (5) eight (8) hour davs, Mondav through Fri-
dav. The Township, however, reserves the right, at its discretion, to
reschedule the normal work week to consist of four (4) nine and one-
half (9 1/2) hour days. The Township shall not be arbitrary or capri-
cious, nor shall it be indiscriminatelv selective, in the exercise of
its discretion to revert back to a normal work week of five (5) eight
hour days from Public Works Roads and Sanitation emplovees. Normal
work week for all other employees is five (5) seven (7) hour days,
Mondav through Friday with one (1) hour unpaid lunch per dav.

(B) Overtime rates, as specified below, will apply for any time
worked in excess of the normal work week as defined in Paraaraph (A)
apove. All overtime work must be offered to available reqular full
time emplovees before anv part-time emplovee is used. Where the Town-
ship has rescheduled the normal work week to consist of four (4) nine
and one-half (9 1/2) hour davs, overtime shall be paid for time worked
in excess of nine and one-half (9 1/2) hours during any work day.

(C) Overtime rates shall be one and one-half (1 1/2) times the
reqular hourly rate for all overtime, except as otherwise specified in
this Article.

(D) In the Department of Public Works, when an employee is re-

quired to work on snow work after the end of his regular hours, he

12.



shall be paid at the rate of one and one-half (1 1/2) times the hourly
rate which he received for his reqularlv assigned duties for the first
owelve (12) hours and double time thereafter. The same shall be appli-
cable for Saturdays.

(E) All work performed on Sundavs or Holidavs shall be at two (2)
times the regular hourly rate.

(F) all overtime shall be designated by the Supervisor. With
respect to employees in the Department of Public Works, only a list
zhall be posted with the names of those amplovees subject to overtime
work including snow work with the senior employee's name on top and so
on down. After the senior emplovee has had his turn, the next senior
=mplovee in line shall be offered the overtime, etc. If for any reason
an emplovee on the top of the list refuses the overtime work he, as
vell as those that have been given an opportunity to work overtime,
shall be placed at the bottom of the list in order to work his way to
the top again. Anv imbalance in distribution of overtime which has
been grieved and resolved in favor of arievant shall be satisfied by
the assigrmment of make-up overtime.

(G) Anv employee who normally works a Monday to Fridav work sched-
ule who is required to work on Saturday, Sunday, or holiday, shall be
given a minimum of six (6)hours for Saturday, Sunday, or holiday.

(§) Emergency Call-In: In the Department of Public Works, when
emplovees are called in from home on a reqular work dav before or after
their reqular shift hours they shall receive a four (4) hour minimum

quarantee in addition to their regular work shift hours, except when

Lz



such hours are contiquous to work dav. In that event, emplovees shall
e compensated for that portion preceding normal work dav. Clerical
supervision shall receive a minimum of three (3) hours call in pay.

(1) The Administrative head of any department or division may
recquire an amployee to remain on emergency standby for recall to employ-
ment after work hours. In the event any emplovee is reduired to be on
amergency standby, such emplovee shall be compensated at the rate of
one (1) hour regqular rate of pay, except if emplovee reports to work,
ne shall be paid only for that prorata portion of time preceding the
time at which he is required to report to work. If anv emplovee,on
standbv, fails to report for work when reguired by his supervision, the
emergency standby pay shall be forfeited. A single supervisorv employ-
ee of Public Works shall be assigned standby dutv for seven (7) consecu-~
tive work days on a rotational basis by senioritv and shall receive one
(1) hour wer dav standby pay for such assignment during such period
irrespective of whether thev are required to report for work, but under
such terms and conditions as herein before stated in this wvaragraph.
Purther, standby duty shall apply to anvtime during the vear as necessi-

tated by the Business Administrator.

14.



ARTICLE VII

HOLIDAYS, TIME OFF WITH PAY

(A) All cepartments covered by this agreement cshall receive full
pay for fourteen (14) holidays.

The Holidays include: New Year's Day, Columbus Day, Veter-
ans Day, Lincoln's Birthday, Washington's Birthday, Good Friday,
Memorial Dav, Fourth of July, Labor Day, Election Dav, Thanksgiving
Day the dav after Thanksgiving, Christmas Day and Martin Luther King
Dav. When a holidav provided for this agreement falls on a weekend, it
shall be celebrated on the day designated bv law for that npurpose.

(B) All amplovees covered by this agreement shall be paid bi-week-
ly provided said employee shall have worked or been off on accrued
leave time. If there is a holiday during the pay period, employee is
not to be charged for accrued leave time for that dav.

(C) Anv employee covered by this agreement who is absent fram
work because of jurv dutv or appearing as a witness on behalf of the
Township, upon proper evidence of same being presented to the Business
Administrator, shall receive full time pay for said jury duty or wit-
ness service on behalf of the Township. However, all jurv pay less the
court's travel allowance is to be turned over to the Township. In
addition, any emplovee covered by this agreement, who is discharged
from jurv duty prior to 1:00 p.m. in any work day shall be required to

return to work immediatelv upon such discharge.
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payments under the Worker's Compensation Law. After one (1) vear the
smplovee shall receive an amount equal to what would be provided under
“emporarvy Cdisability pavment schedules established bv the Workmen's
Compensation Camuission. Insurance benefits for temporarv disability
nay due to an emplovee shall be assigned to the Township, during such
veriod, in consideration orf the Township paving to the emplovee his or
her full pay.

If no determination is made pursuant to the Worker's Compensa-
“ion law regarding the partial or total temporarv disabilitv benefits
oL an =mplovee within seven (7) davs, then two and one-half (2 1/2)
davs of the first seven (7) davs of an emplovee's absence shall be
deducted and charged against anv sick leave days which said amployee
mav have accrued and the remaining four and one-half (4 1/2) davs shall
be paid and not charged to sick time. Anv absence following such seven
(7) dav period of absence shall be fully deducted from such sick leave
davs. If the emplovee does not have any remaining accrued sick leave
davs, the said two and one-half (2 1/2) davs deduction shall be taken
sgainst sick leave davs which the emplovees may be entitled to in the
ensuing vear. If anv action is pursued which results in an award of
partial or total disability, there shall be no deduction of sick leave
days, as set forth hereinabove.

(I) In case of death in the emplovee's immediate family, an em~
plovee shall be granted three (3) days leave without loss of pay, one
(1) of which shall be the day of death or the day of funeral. "Immedi-
ate Familv" means father, mother, mother-in-law, father-in-law, grand-

mother, grandfather, grandchild, spouse, child, stepchildren, foster
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child, sister, or brother of the emplovee. It shall also include
relatives of the emplovee residing in the emplovee's household. The
Township reserves the right to recquest reasonable proof of death.

{J) The Township has the option of buyinag back anv accrued sick
time at the rate of one-half (1/2) davs pay for every dav of sick time
in excess forty-five (45) accumulated sick days. Further, the employee
shall have the option of selling such sick time. It beina understood
that neither party shall be cbligated to buy or sell sick time other
than under +he conditions provided for in this article. Such option
zhall be exercised between October 1 and October 15 of each vear and
paid bv Decempber 31 of each vear.

(K An emplovee mav, assuming that same is approved bv the Town-
ship, elect to forego one half (1/2) of his or her allotment of vaca-
tion davs in return for receiving his or her reqular pay for those
vacation davs which such emplovee shall have forgoing. Such option
shall be exercised bv the emplovee between October 1 and October 15 of
s2ach vear and paid bv December 31 of each vear assumina that the exer-

cise of such option shall have been approved by the Township.

19.



ARTICLE IX

MEDICAL BENEFITS, TERMINAL SICK LEAVE, DISABILITY

(3) The Township shall provide Blue Cross, BRlue Shield, Series
1420, Rider "J" ($100.00 deductible) Major Medical coverage for each
emplovee and their family or substantially ecqual coverage.

(B) It is aagreed that the Township shall pav for replacinag eye-
glasses broken due to the performance of the emplovee's duties. Maxi-
mum cost not to exceed one hundred ($100.00) dollars per vear.

(C} It 1is acgreed that at the time of retirement, any emplovee
covered by this agreement who has at least five (5) vears amplovment
with the Township that has unused sick time due, as provided bv
N.J.A.C. Title 4, New Jersey Department of Personnel Rules and Regula-
tions, shall be paid in the lump sum three and one-half (3 1/2) days
pay (at the rate he or she is receiving at the time of retirement) for
rach five (5) davs standing to his credit, but not to exceed a total of
one hundred and twentv-five (125) davs pav, except where anv emplovee
nas retired after twenty-five (25) vears of emplovment by the Township,
such maximum shall not exceed one hundred thirtv-five (135) davs, with-
out limitation, provided the eamplovee has offered to sell such davs
that exceed one hundred twenty-five (125) davs, or one hundred thirtv-
five (135) days in accordance with Article VIII, Section (J) in the
vear preceding the vear in which retirement occurs and provided the
Township has failed to acquire such excess accumulation under the terms

and conditions of Article VIII, Section (J). However, such excess, not

20.



(E) The Township shall secure accident and liabilitv insurance
for all amplovees to provide for defense of all actions, except those
brought for punitive damages, against an emplovee bv a third partv as a
result of the Township employment.

(F) Sick time with pay shall be granted in accordance with
N.J.A.C. Title 4, New Jersev Department of Personnel Rules and Requla-
tions which provides fifteen (15) working days in each calendar vyear.
However, a doctor's certificate shall, unless waived by the Business
Administrator, be required after a total of more than fifteen (15) days
in anv calendar vear or five (5) consecutive work davs absent in anv
calendar vear, and the certificate shall certify to the illness for the
entire five (5) day period. Bowever, if the Township should request a
doctor's certificate under any other circumstances, the cost for such
doctor's certificate and/or examination will be at the Township's ex-
pense.

(G) Each emloyee shall be granted three (3) personal leave days
ner vear, which mav be taken on anv dav throughout the vear. While it
shall not be necessarv for the emplovee to give reasons for the leave,
such personal davs are not to be used for purposes of vacation or other
recreational reasons. Application for the leave dav shall be made
three (3) days in advance to the Business Administrator so that his
approval mav be obtained.

(H) In the event an emplovee is absent from work due to an al-
leged disability resulting from a Jjob related injury, such emplovee
shall be paid his or her full pav not to exceed one (1) vear during the

period in which the emplovee is qualified for temporary disability
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ARTICLE VIIT

VACATION, INSURANCE AND SPECTAL LEAVE

(&) During the first vear of emplovment, an emplovee is to re-
ceive one (1) dav's vacation for each month of emplovment. Thereafter,
vacations shall be twelve (12) days for the first full year of employ-
ment with one (1) davy added for each additional vear of emwlovment, not
to evceed the maximum of twenty-five (25) dayvs. Where an employee
fails to use vacation davs in anvy given vear, such emlovee shall be
nermitted to carrvy over no more than fifteen (15) unused davs into the
subsecuent vear.

(B} Vacation monies shall be given to emplovees before going on
vacation if requested three (3) weeks prior to this vacation day.

(C) There shall be no split vacations unless such vacations are
specifically requested by the emplovee and approved by the Zusiness
Administrator.

(D) The Business Administrator shall see that a list of names
according to their seniority in each title shall be posted during the
first week of December, and the emplovees shall pick their vacation not
later than December 31 of the previous year. If a senior employee wish-
es to split his vacation he shall pick his first part then ao to the
bottom of the list and pick his second half after all others in his
title have had their pick. Those emplovees failing to elect within
thirty (30) dayvs of posting shall go to the bottom go the list. Manage-
ment reserves the right to establish the number of emplovees to be

granted vacations during any calendar period.
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curchased, will be paid at the same rate and under the same terms and
~onditions as vrovided for in this Article. In the event, Lowever, of
the death of anv such amplovee prior to his retirement or while in the
splovment of the Township in a position covered by this agreement,
such lump sum payment

shall be made to the person designated by such amplovee in writing to
the Business Administrator.

(D) The present prescription plan coverage shall continue in full
force and effect, $1.00 charge per prescription effective July 1,
1985. The prescription plan coverage shall go to $2.00 generic drug
co-pay and a $5.00 non-generic drug co-pay on Mav 1, 1992,

(E) Dental Plan - The Employer will provide a fullv paid dental
plan with an increase schedule of eighty (80) percent paid for by the
plan and twentv (20) percent paid by the emplovyee.

(F) Retirees - The Emplover will provide hospitalization, surgi-
cal, prescription and major medical coverage with full family benefits
“or all retirees with twentv-five (25) or more vears of service, effec-
tive upon receipt of retirement or disability pension. Such benefits
will be governed bv Chapter 88, P.L. 1974 as amended bv Chapter 436,
P.L. 1981, State Health Benefits Program, and to the extent that the
Township may be allowed by law, the Township shall continue to provide
such benefit to the surviving spouse of any such retiree after the
death of such retiree. 1In the event that prior to the expiration date
of this contract, the aforementioned law or a written ruling by PERS
provides for the payment of prescription drug benefits by the Township
for retirses, that in this event, the Township shall provide such bene-
ol 2
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(GY It 1s aareed that the Township shall provide temporarv dis-
apilitr insurance in accordance with the plan made available to the
amplovees of the State of New Jersey through the New Jersev State De-
nartment of Labor and Industry or through an approved crivate plan, at
the ootion of the Township or the benefits and emplovees contributions

are comparable to the state plan.
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ARTICLE X

MANAGEMENT RIGHTS

(A) The Township herebv retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to the signing of this agreement
by the laws and constitution of the State of New Jersev and of the
United States, including but without limiting, the generality of the
foregoing, the following rights:

T The executive management and administrative contrcl of
the Township Govermment and its properties and
facilities, and the activities of its employees during
working hours.

2. Type of work to be performed.

= Work assignment.

4. Machinery, tools and equipment to be used.

5. Shift schedules.

6. Hours of work.

pLx Hire, promotion, discharge, demotions, and disciplinary
action against employees, all in accordance with NJAC,

Title 4 NJ Department of Personnel and terms of

agreement contained herein.

8. Making, drafting, and enforcing rules and regulations

governing the same and safety of its emplovees.



(B} The exercise of the foregoing powers, rights, authority,
duties or responsibilities of the Township, shall be limited only bv
the specific and express terms of this agreement and then only to the
extent that specific and express terms hereof are in conformance with
the constitution and laws of New Jersev and of the United States and
Ordinances of Brick Township.

(C) YNothing contained herein shall be construed to deny or re—
strict the Township of its rights, responsibilities and authority under

2.8, 40 and R.8. 11 or anv other national, county, state, or local laws

or ordinances.
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ARTICLE XTI

RULES AND REGULATIONS

(A} The Township may establish and enforce reasonable rules and
requiations for department operations and conduct of personnel there-
fore and maintenance of discipline. Copies of such rules and requla-
zions cshall be furnished to the Union and shall be posted on various
Bulletin Boards as, if and when established.

(B} The emplovees shall comply with such rules and regulations
and all emplovees shall promptly and efficiently execute the instruc-
cions and orders of their superiors. If anv emplovee of the bargaining
unit believes an instruction or order of a superior is unreasonable or
unjust, the emplovee shall comply with the order or instruction, but
with the further provision that such emplovee of the bargaining unit
may treat the order of instructions as a grievance which should be
handled in accordance with the grievance set forth previously in this
aagreement.

(C) All emplovees shall be provided with a set of rules and requ-

lations covernina them as, if and when established.
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ARTICLE XTI
SENIORITY

(A) The Township agrees that it is bound to the senioritv rights
as established bv applicable New Jersev Department of Personnel Rules
and Requlations.

(B) A laid-off employee, and/or anv emplovee who leaves amploy of
the Township by his/her own choice with proper notification shall be
paid for all unused vacation time.

{C) The Township shall supply the Union with a seniority roster
which shall contain the job classification and the date on which each
emplovee was given permanent emplovment. A copv of such roster shall
be placed on all Bulletin Boards.

(D} A permanent emplovee shall accrue senioritv from the first
dav of emplovment with the Township, and such emplovee shall retain all
accrued senioritvy when there is a change in the job title of such em

nlovee.
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ARTICLE XIII

SATARY AND WAGES

(A) all emplovees covered by this agreement shall receive and be
raid longevity pav over and above his/her base salarv in accordance
with the provisions of Ordinance No. 19-68 adopted by the Township.
Such ordinance provided that longevity pav shall be pavable to eligible
amlovees on their anniversarv dates in accordance with the following
schedule:

After S5 full vears of service 1% of base salary
After 10 full vears of service 3% of base salarv
After 15 full years of service 5% of base salarv
After 20 full vears of service 7% of base salarv
After 25 full vears of service 9% of base salary
After 30 full years of service 10% of base salarv

(B) All salaries shall have a minimum and maximum range with
vearlv increments of at least one-fifth of the difference between the
minimum and maximum to be paid so the emplovee reaches his/her maximum
in five (5) vyears of emplovment. Increments shall be pavable to eligi-
ble emplovees on their anniversary dates after each full vear of employ-
ment.

(C) All emplovees covered by this agreement shall receive a sala-
ry increase of five (5) percent camputed on their 1990 base salaries
payable retroactive to January 1, 1991.

(D) All emplovees covered by this agreement shall receive a sala-
ry increase of five (5) percent computed on their 1991 base salaries

payable effective Januarv 1, 1992.

275



ARTICLE XIV

SUPERVISING SCHOOL CROSSING GUARD

The parties hereby agree to the following provisions for the Super-
visina School Crossing Guard.

(A) The Supervisor of Crossing Guards' pay will be increased each
vear using the same percentage of other Supervisors. At no time will a
Guard Supervisor receive pav less than fifty (50) cents per hour over
the regular rate of pay for Crossing Guards.

Supervisor's Pav Increase

Januarv 1,1991 - 58
January 1,1992 =B
(B) Vacations will be tied into times when schools are closed

i.e.Christmas, Easter breaks, Teachers' Conventions, summer stc. -Same
number of vacation days provided to other members of unit.

(C) Benefits to be provided by the Township in the event husbands
benefit are terminated or changes in employment result in loss of cover-
aqe.

(D) Sick time to be provided at the same rate as School Crossing
Guards.

(E) Paid Holidays - In accordance with the Township schedule,
School schedule or a combination of both, not to exceed 14 as mutually
agreed by the party and Business Administrator during the month of
Januarv of each vear.

(F) Longevity - same as the rest of the bargaining unit.

(G) Dog License functions shall be performed as part of the nor-
mal work during the summer months - two (2) hours a day. BAdditional
hours to be campensated at the normal rate of pay.
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ARTICLE XV

FURTHER NEGOTTATICNS

During the month of July, and prior to the ending of this agree-
ment, the parties shall confer, at a mutually agreed time and place,
“or the purpose of effecting, if possible, a continuation of the within

agreement.
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ARTICLE X

DURATION OF AGREEMENT

This agreement shall become erfective immediately upon the signing
of both varties and shall be effective upon execution, retroactive to
Januarv 1, 1991 and continue in force for a term of two (2) vyears.
(Januarv 1, 1991 to December 31, 1992.)

In the vent an agreement is not reached on terms of a new contract
bv December 31, 1992, the present contract will continue in full force
and effect, subject to a ninety (90) dav written notice of cancellation

1

v either the Township or the Union.
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ARTICLE XVIT

SEVERABILITY

(A) Should any portion of this agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such decision of
said court shall applv only to the specific portion of the agreement
affected bv such decision.

{(B) Similarlv, a legislative act or govermment reaulation or
order affecting any particular provision of this agreement shall apply

only to the specific portion of the aareement affected therebv.
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TN WITNESS WHEREOF, the undersigned have caused this agreement to

be signed bv the appropriate officers of each partv hereto.

ATTEST:.- , S TOWNSHIP OF BRICK

i T ';;2‘:*Z:f1:agé£3:t%§§ 5
ﬂf/;«a,z«, ( BY: 7& ) /6/—‘
Francis E. Smith, Steven J.'Zboyan, Mayor

Township Clerk

ATTEST:

_%_?MJ__\—""

Fredrick Potter, President

DATED:Z/(;Z}/ 3 ‘/‘?;

32.



v l.,_u;«.ﬁ-_a.::&._#é{é{\x&i__

L hoted i Son e, “C/u..

Qﬂ \f—c’\u LS \,&,\,1,\X 4




December 6,1991
Memorandum of Agre. _nt
between the Township of Brick and the Teamsters, Chauffeurs,
Warehousemen and Helpers Local Union No. 469, representative for the
Brick Supervisory Unit.

The above parties hereby agree to recommend the following to their
respective bodies for ratification.

1. This Agreement shall be effective from January 1, 1991 through
December 31,1992,

2. Pay wage increase to be: 1991 - 5%
1992 - 5%

3. Prescription Benefits - The present ptrescription program shall be
modified on May 1, 1992 to provide for a $2.00 generic drug co-pay and
a §5.00 non-generic drug co-pay.

4. Uniforms, Educational Programs and Other Benefits - Any Employee
required to obtain or maintain a "CDL" license, shall be reimbursed
for the initial fee of said license and the cost of the annual job
related endorsement.

5. For the Department of Public Works, the Township shall pay each
member a $300.00 uniform allowance in lieu of the Township providing
uniforms.

6. For Clerical Supervision - Call-in pay will be a minimum of 3 hours
- Public Works call-in to remain the same.

7. Taxes for payroll deduction for supplemental earnings such as
vehicle use and clothing maintenance items, tax will be deducted
quarterly.

8. Stepchildren to be added to bereavement.

9. That the following titles will be included:
Supervisor of Accounts

Supervising Road Inspector

Senior Purchasing Assistant

Data Processing Systems Programmer

joMie Bl ol v}

10 Supervising Crossing Guard - As agreed.

Teamsters, Chauffeurs, Warehousemen & llelpers
Local Union No. 469

- 7 i P 7/
/f’\>42i</i'///' /114??E>\\3

Frederick ﬁotter, President

Pl

Scott R. HaéﬂﬁdaeﬁfyBusiness Administrator



