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Preamble

THIS AGREEMENT, made and entered into on this dayv of
2004, by and between the BOROUGH OF BELMAR, COUNTY

OF MONMOUTH, a municipal corporation of the State of New Jersey, (hereinafter
referred to as the “Borough™), and the Belmar Special Police Otficer’s Associaton,
(hereinafter referred to as the “BSPOA”), represents the complete and final
understanding on all bargaining issues between the Borough and the BSPOA and is
designed to maintain and pr.ombte a harmonious relationship between the Borough
and such of its employees who are covered by Article I, Recognition, in order that

more efficient and progressive public service may be rendered.



Article T
R ecogm'tjon

A, The Borough recognizes the Belmar Special Police Officer’s
Associadon as the representative for the purposes of collective negotiatons of all
Class [ and Class 1T Special Police Officers employed by the Police Department of
the Borough of Belmar but excluding the Chief of Police, Regular Police Officers,
Managerial Executives, Coafidental Employees, and all other Supervisory Employees
within the meaning of the New Jersey Employer-Employee Reladons Act and all

other employees of the Borough of Belmar.

B. The titles of Class I Special Police Officer, and Class 11 Special Police
Officer shall be defined to include the plural as well as the singular, shall include

males and females and are synonymous with the word employees.



Article IT
Reimbursement for Tmzhmg

A [f an employee voluntarily resigns from the Police Department prior o
the completion of three (3) summers of service, he/she shall reimburse the Borough
for the cost of twraining and equipment which was incurred by the Borough for
his/her benefit while he/she was employed in accordance with the following
schedule:

1. Resignation prior to the compledon of one (1) summer of
service ~ 75% of the cost to the Borough but not to exceed
$1500.00 in cost to the resignee.

2. Resignation after the completion of one (1) summer but prior to
the compledon of two (2) summers — 50% of the cost to the
Borough but not to exceed §1000.00 in cost to the resignee.

3. Resignation after compledon of two (2) summers of service but
prior to the completion of three (3) summers of service — 25%
of the cost to the Borough but not to exceed $500.00 in cost 0

the resignee.

B. If an employee resigns during the summer season the amount owed
shall be prorated to exclude that pordon of the summer that has already been

worked.

C. Nothing in this article shall limit the right of employees to receive

clothing allowance benefits.

D.  The level of reimbursement required of employees who choose early
voluntary resignation is contingent upon the Borough continuing to provide new

hires with the same amount and quality of equipment as is cutzent praciice.

*



s
+ ¥

E. The employee’s financial responsibility under this ardele mav be waived

at the discretion of the Chief of Police.



Article 111
Clothing Allowance

A The Borough shall provide for each recruit, entered into the basic
course for Class I Special Police Officers, the following equipment; Two (2) shirts,
Two (2) pairs of pants, and Oge (1) hat. The shirts, pants, and hat shall be of a style

and color as required by the training facility.

B. The Borough shall provide for each recruit, entered into the basic
course for Class II Special Police Officers, the following equipment; Two (2) shirts,
Two (2) pairs of pants, One (1) hat, One (1) e, One (1) two piece sweat suit, One (1)
pair of gym shorts, and One (1) tee shirt. The shirts, pants, and hat shall be of a style

and color as required by the training faciliry.

C. The Borough shall provide for each newly hired Class I Special Police
Officer the following clothing and equipment; Two (2) short sleeve shirts, One (1}
pair of uniform pants, One (1) pair of uniform shorts, One (1) baseball cap with
patch, One (1) breast badge, One (1) name plate, One (1) garrison belt, One (1) gun
belt, One (1) PR-24 and holder, One (1) pait of handcuffs and holder.

D.  Inaddidon to the equipment items specified in section C of this article
the Borough shall also provide for each newly appointed Class II Special Police
Officer the fbﬂowing clothing and equipment; Two (2) short sleeve shirts, Two (2)
pairs of uniform pants, One (1) trooper hat with hat badge, One (1) oleoresin

capsicum holster, One (1) sidearm holster, One (1) magazine holder.



E. Upon completon of bicycle waining ceruficaton the Borough shall
supply each officer with One (1) bicvcle shirt and Forty Dollars ($40.00) ro be used

for the purchase of bicycle clothing and equipment.

Effecuve January 1, 2002, the bicvcle clothing allowance shall be

increased to Forty-five Dollars (§45.00).

Effective January 1, 2003, the bicycle clothing allowance shall be

increased to Fifty Dollars ($50.00).

F. Upon completon of an employees second year of employment he/she
shall recetve an annual clothing allowance of Two Hundred Twenty-five Dollars

($225.00) for each year of the contract.

G.  The Borough of Beh—nﬁr wﬂl reimburse any employee, exclusive of the
clothing allowance, for clothing and equipment damaged in the line of duty without
fault or negligence on the part of said employee, subject to the reasonable approval of
the Chief of Police of his designee.

H. Uniforms must be in the same style and color as those of the regular
police officers, with the exception of the Special Police Officer I and I1 insignia,
which must be worn. If the uniforms are changed by the Police Department, the cost
of uniforms for the Special Police Officers will come from the OE budget of the

Police Department.

L Employees working a minimum of one hundred fifty (150) hours
between September 15 and May 15 shall be eligible for an addidonal One Hundted
Fifty Dollars (§150.00) in clothing allowance.



Article IV
Overtime

A Overtime shall be defined as dme worked in excess of one hundred

sixty (16) hours in a rwenty-eight day period.
B. Overume shall be compensared at a rate of ume and one half.

C. Borough Ordinance 5-2.6 concerning private employment of Off-duty
Police Personnel shall apply to all employees covered by this agreement. The rate of
compensation shall be a minimum of thirty-five dollars ($35.00) per hour. The
Borough will receive four dollars (§4.00) per hour for handling fees. 1f Borough
Ordinance 5-2.6 is amended to reflect a rate higher than thirty-five ($35.00) per hour
then the higher rate shall prevail.

D.  Allemployees called in on off duty hours will be guaranteed a
minimum of two {2) hours pay, provided call in duty is not continuous with said
employees regularly scheduled tour of duty. Said pay shall be at a time and one half

rate if it satisfies the definition of overtime as set forth in Section A of this Article.



Article V
Salaries

A Effectve May 29, 2004, each employee shall receive a wage increase as

prescribed in the attached schedule. For 2004: 3.9% increase.
B. The new salary guide is atrached as schedule A-1.

C. Each employee shall have the opton of Direct Deposit for his/her
paycheck.

D.  Any Special I or [T schedule to work on any given day, and reports for

duty on that day, and for some reason is sent home shall be paid two (2) hours.



Article VIT
Bulletin Boards

A A bulletin board shall be made available for the use of the BSPOA for
the purpose of posting BSPOA announcements and any other informaton not of any
inflimmatory or derogatory nature. The Borough may have removed from the
bullern beard any material, which does not conform with the intent of the above

provision of this Article.

B. No Borough job vacancies shall be posted on said bulledn board

except with the written permission of the Borough.



Article VIIT
Grievance Procedure

Al PURPOSE

1. The purpose of this procedure is to secure at the lowest
possible level, an equitable solution to the problems which may arise affecting the

terms and conditions of this Agreement.

2. Nothing here shall be construed as limiting the rght of any
employee having a grievance to discuss the matter informally with any appropriate

member of the department.

B. DEFINTTION

The term in “Grievance” as used here in means any controversy agsing
over the interpretation, application or alleging violation of the terms and conditions
of this Agreement, and may be raised by an individual, the BSPOA on behalf of an

individual or individuals, or the Borough.

C. STEPS OF THE GRIEVANCE PROCEDURE

The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement, and shall be followed in

its entirety unless any step is waived by mutual consent:
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Step One:

(®)  Anaggreved emplovee of the BSPOA on behalt of an
employee of the Borough, shall insdrurte acton under the provisions here within ten
(10) working days of the occurrence of the grievance or within ten (10) working days
of the violation of this agreement being recognized an earnest effort shall be made to
sertle the differences berween the grieved employee and his/her immediate
supervisor for the purpose of sesolving the matter informally, failure to act within
said ten (10) working days shall be deemed to constitute an abandonment of the
grievance.

(b)  The immediate supervisor shall render a decision as soon as

possible but not later than ten (10) working days after receipt of the grievance.

ep Two:

(a) In the event a sadsfactory settlement has not been reached the
employee or the BSPOA shall, in writing and signed, file his/her grievance with the
Chief of Police within three (3) working days following the determination at step one.

(b)  The Chief of Police shall render a decision in writing as soon as

possible but not later than five (5) working days from the receipt of the grievance.

Step Three:

(a) In the event the gtievance has not been resolved at Step Two
then, within five (5) working days following the determination, the marter may be
referred to the Borough Council as a whole, who shall review the matter and make a
determination as soon as possible but not later than fifteen (15) days from receipt of

the grievance.
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() If the grievance is not settled through Steps One, Two, and
Theee, either party shall have the right within fifteen (15) working days to submit the
dispute to arbitration pursuant to the rules and regulations of the New Jersey State
Board of Mediadon. The costs for the services of the arbitrator shall be borne
equally by the Borough and the BSPOA. Any other expenses including but not

limited to the presentation of witnesses, shall be paid for by the party incurring same.

D.  Authority of the Arbitrator

1. The partdes direct the arbitrator to decide as a preliminary

question, whether he/she has jurisdiction, to hear and decide the matter in dispute.

2. The arbitrator shall be bound by the provisions of this
Agreement and the Constitutions and Laws of the State of New Jersey and of the
United States of America, and shall be restricted to the application of the facts
presented to him/her involved in the grievance. The arbitrator shall not have
authority to add to, modify, detract from, or alter in any way the provisions of this
Agreement ot any amendment or supplement thereto. The decision of the arbitrator
shall be in writing with findings of fact and reasons therefore and shall be final and

binding on the parties.

E. No response at any step in this procedure by the Borough or its agents
shall be deemed to be a negative response and, upon the termination of the applicable

time limits, the grievance may proceed to the next step, upon wiitten notice to the
Chief of Police.

F. Time limits may be extended by the parties by mutual written

agreemcnt.

-
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G. The Borough reserves the right to file in writing a grievance on its
behalf with the executive board of the BSPOA concerning the activides of the
BSPOA or any of its membership thereof. The said executive board of the BSPOA
shall conduct a conference with the representatives of the Borough within ten (10)
working days of the filing of the grievance, and said conference representadves shall
render a joinc written determination within fifteen (15) days of the conference. In the
event the Borough is dissatisfied with the aforementioned written determimtiori, it

may proceed with arbitration in accordance with the provisions of this article.

H. The aggrieved employee has the right to be represented by an official
of the BSPOA in Steps One, Two, and Three above.

L Itis agreed between the pardes that no arbitration hearings shall be

held untl after the decision rendered by the Borough Council on the grievance.

I3



Artcle IX
Departmental Meetings

A All departmental meetings schedule by the Chief of Police, all
employees will be compensated of a minimum of two (2) hours working tdme per

meeting.

B. This credited working tme will be paid at a rate of dme and one half if

1t satsfies the definition of overtime as set forth in Article 1V, Section A.
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Article X
Qut of Title Pay

A [ any employee works at a classification with 2 lower rate of pay than
his/her own classification at the request of management, he/she shall receive the rate
of pay for his/her own classification for the total number of hours worked ousside of

nis/her classification during any calendar week.
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Article X7
Legal Defense

Al Io accordance with N.J.S AL 40A:14-155, whenever 2 member or
officer ot the Police Department is a defendant in any acrion or legal proceeding
arising out of or incidental to the performance of his/her dudes, the governing body
of the municipality shall provide said member or officer with the necessary means for
the defense of such action or proceeding, but not for his/her defense in any
disciplinary proceeding institute against him/her by the municipality or in a criminal
proceeding insdtuted as a result of a complaint oa behalf of the municipalitv. 1fany
such disciplinaty or criminal proceeding instruted by or on corﬁpiaim on the
municipality shall be dismissed or finally determined in favor of the member or

officer, he/she shall be reimbursed for the expense of his/her defense..
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Article X1T
Court Appearances

A Employees required to appear in Municipal Court while off duty shall

be credited with a minimum of one (1) hour working fime.

B. Employees required to appear in County Court or Superior Court

while off duty shall be credired with a minimum of four (4) hours working time.
C.  Time credited pursuant to Sectons A and B of this article shall be paid

at a rate of tme and one half if it sadsfies the definition of overtime as set forth in

Artcle IV, Section A.

17



Article XTIT
Non-Discrimination

A, There shall be no discriminagon by the Borough of the BSPOA againse

any employee on account of race, color, creed, sex or national origin.

B. There shall be no discriminadon, interference, restrain, or coercion by
the Borough or any of its representatives against any of the employees covered under
this agreement because of their membership or non-membership in the BSPOA or
because of any lawful activities by such employees on behalf of the BSPOA. The
BSPOA4, its members and agents shall not discriminata against, interfere with, restrain

or coerce any employees covered under this agreement who are not members of the

BSPOA.
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Article XTIV
Access to Personnel Files

A. Wichin three (3) working days of a written request, an emplovee shall
be permitted to review and examine his/her personnel file in the presence of an
approptiate representative of the Borough. Requests from the emplovee for copies

of documents in his/her file shall be honored.

B. If any material derogatory of adverse to the employee is place in
his/her personnel file, a copy of such material shall be sent to the employee. No
document of anonymous origin against an employee shall be eligible for the
personnel file. An employee may file a written response of reasonable length to any
derogatory or adverse memoranda or documents. Copies of any written documents,
reladng to discipline or the work performance of any employee, which are to be used
by the Borough in any disciplinary proceedings, grievance hearing, ot final evaluation
report, will be given to the employee upon request. Derogatory or adverse material
shall not be utlized in any disciplinary action after two (2) years from the date of the

incident complained of in such marterial.
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Article XV
Dues Deduction

A. The Borough agrees to deduct from the pay of each ezﬁpioyee who
furnishes a written authorizadon for such deducton in a form acceptable to the
Borough the amount of yearly dues. Dues shall be such amount as may be certfied
to the Borough by the BSPOA by the 15® of June in the year in which the deductons
are to be made. The deductions shall be taken from the first pay after July 4
weekend. Any employee hired after the date on which such deductions are made
shall have the full amount of dues deducted from his/her first paycheck. If any
employee does not earn enough to cover the amount of dues in that pay period said
emnployee shall have the remainder of the dues deducted from each subsequent
paycheck until all dues are paid in full. Deduction of dues made pursuant hereto shall

be remitted by the Borough to the BSPOA care of:

Belmar Special Police Officer’s Association

PO Box A

Belmar, New Jersey 07719
within one (1} week of the date in which such deductions are made together with a
list of employees from who's pay such deductions were made. A copy of such list

shall also be delivered to the local president.

B. All deductions agreed upon in Section A above will be made in
compliance with Chapter 310, Public Laws of 1967, N.J.S.A. 52:14-15.9 (¢) as

amended.
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Article XVI
Agency Shop

A BSPOA ot Belmar shall be entitle to a representauon fee in lieuw of dues
by payroll deduction from the salaries of Special Police Officers in the Police
Deparunent in the Borough of Belmar who are not members of BSPOA. This
paragraph shall be subjecr to and interpreted and supplemented by N.J.S. AL 54:13.A-

5.5, 5.6, 5.7 and 5.8.

B. BSPOA of Belmar covenants that it has established and maintained a
demand and return system which provides pro rata returns of dues as provided in
NJ.S.A 34:13A-5.5. This representadon fee in lieu of dues by payroll deduction of
non-members of BSPOA of Belmar as provided by N.J.S.A. 34:13A-5.5 and will

cease to be effective upon the elimination of the demand and return system.

C. The BSPOA shall indemnify and hold the employer harmless against
any and all claims, demands, suits, and all other forms of liability that may arise out of
or by reason of any acdon taken or not taken by the employer in conformance with
this provision. The BSPOA shall intervene in and defend 2an administrative or court
Hdgation concerning this provision. In such lidgation the employer shall have no

obligaton to defend this provision.

21



Article XVII
Trzu}:u'.r:/g and Qualifications

A The Borough shall provide for all employees currently certified in

Cardio Pulmonary Resuscitation (CPR) with annual CPR re-cerdficadon.

B. The Borough shall provide for all employees currendy certified in First

Responder with annual First Responder re-certification.

C. The Borough shall provide all employees with training and cerrification

in the use of an automatic external defibrillator (AED).

D. All Class II Special Police Officers required to attend semi-annual
firearms qualifications shall be credited with two (2) hours working time for each

qualificadon.

E. Training time credited pursuant to Sections A, B, C and D of this
article shall be paid at 2 rate of ime and one half if it satisfies the definidon of

overume as set forth in Article IV, Secton A.
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Article XVIIT
BSPOA Rights and Representatives

A ACCESS TO PREMISES

1. BSPOA officials and duly authonzed representanves (officers),
whose names and identifications have been previously sent to and acknowledge by
the Borough, shall be admitted to the premises of the Borough on BSPOA business.

2. BSPOA othicials and representatves {(officers) shall have the
right to consult with employees in the bargaining unit. The Borough shall designate

appropriate faciliies for such meetings.

B. A maximum of three (3) members of the BSPOA may comprise the
negotiating team and shall be allowed to attend negotiation sessions, without loss of

pay, when such sessions are scheduled during normal wortking hours.

C.  Officers shall have the right to take acdon while on duty if any
emergency situation arises concerning BSPOA business. They shall request
permission from their immediate supervisor to leave their post before any action is

taken and such permissioa shall not be unreasonably withheld.
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Article XIX
Fully Bargained Provisions

A This Agreement represents and incorporates the complete and tinal
understanding and settlement by the parties of all bargaining issues, which were and
could have been the subject of negouatons. Neither party will be required to
negotiare with respect to any such matter whether or not covered by this agreement,
and whether or not within the knowledge or contemplation of either or both of the

parties at the ame they negotated or signed this Agreement.

B. This Agreement shall not be modified in whole or in part by the parues

except by an instrument in writing only executed by both partes.

C. Nothing contained herein shall be deemed to deny or restrict the

employees of their rights pursuant to N.J.S.A. 34:13A-1 et seq.
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Article XX
Separability and Savings

A [t any provision of this Agreement or any application of this
Agreement 0 any employee or group of emplovees is held invalid by operation of law
ot by a court or other tribunal of competent jurisdiction such provision shall be

inoperaave bur all other provisions shall not be affected thereby and shall continue in

full force and effect.
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Article XXT
Term and Renewal

A This Agreement shall wake effect on January 1, 2004 and shall remain in
full force and eftect up to and including December 31, 2004, In the evenr a new
Agreement has not been reached by the pardes prior to the expiration of this
Agreement, the Agreement shall remain in full force and effect unal a subsequent

agreement is executed.

IN WITNESS WHEREOF, the parties hereto, through their authorized

- . 4
representatives have set their hands and seals at Belmar, New Jetsey, on this QQ A (

day of (luflmq‘,t 2004.

BOROU, F BEL

By:
Date: {“ 2.3 0% Tide: fn A ]/O 4

BEI.MAR SPECIAL POLICE OFFICER’S
ASSOCIATION

%z;% P e h
Date: ‘5:%' £ / % Title: 725 RSl &

x@&x

Date: %/[gy/& Title: fv ws e
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