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PREAMBLE

This Agreement, is entered into this ' day of 1995 by
and between the Township of Camney's Point, in the County of Salem a Municipal
Corporation of the State of New Jersey, called the "Township,” and Teamsters
Local Union No. 676, hereafter referred to as the "Union" represents the final
understanding on all bargainable issues between the Township and the Union.

ARTICLE 1 RECOGNITION

Section 1

[n accordance with Public Employment Relations Commission Docket No RO-
00-18 the Township recognizes the Union as the exclusive bargaining
representative for all full time Blue Collar employees employed by Camey’s Point
Township in the Highway and Maintenance Department, excluding all white collar
employees, professional employees, Policemen, Police Dispatchers, Crossing
Guards, Firemen, Heads and Deputy Heads of Departments and. Agencies,
members of the Boards of Commissions, managerial executives, and all supervisors
within the meaning of the Act any other Township employees.

Section 2

The title "employee" shall be defined to include all bargaining unit members, the

plural as well as the singular, and to include males and females.

ARTICLE 2 MANAGEMENT RIGHTS
Section 1

The Township hereby retains and reserves unto itself, without 1imitation, all
powers, rights, authorii:y, duties and responsibili’cies conferred upon and vested in it
prior to the signing of the Agreement J:)y the laws and Constitution of the State of
New Jersey and of the United States, including, but without 1imiting the generality
of the foregoing, the foﬂowing rights:
A. The executive management and administrative control of the Township
Government and its properties and facilities and activities of its

employees By utﬂizing personnel, methods and means of the most
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appropriate and efficient manner possible as may from time to time be
determined lJy the Township.

B. To make rules of procedure and conduct, to use improved methods and
equipment, to determine work schedules and shi{its, to decide the
number of employees needed for any particular time qn& to be in sole
charge of the quality and quantity of work required. |

C. The right of management to make, maintain and amend such
reasonable rules and regulations as it may from time to time deem best
for the purposes of maintaining order, sa£ety and/or the effective
operation of the Department after advance notice thereof to the
employees to require compliance by the employees is recognized.

D. To hire all employees, and subject to the provisions of 1aw, to determine
their qualiﬁcations and conditions of continued employment, or
assignment, and to promote and transfer ernployees.

E. To suspend, demote, discharge or take any other appropriate disciplinary
action against any employee for good and just cause accor&ing to law.

E. To layo& employees in the event of lack of work or funds or under
conditions where continuation of such work would be inefficient and
non-productive.

G. The Township reserves the righ’c with regar& to all other conditions of
employment not reserved to make such chenges as it deems desirable
and necessary for the eHiciency and effective operation of the
Department.

Section 2

In the exercise of the foregoing powers, rights, aut]nority, duties and responsibjlities
of the Township, the acloption of policies, rules, regula’cions and practices and the
furtherance thereof, and the use of judgment and discretion in connection
therewith, shall be limited only to-the speciﬁc and express terms of this Agreement
and then only to the extent such speci{:ic and express terms hereof are in
conformance with the Constitution and laws of New Jersey and of the United
States.
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Section_3 }
Nottﬁng contained herein shall be construed to deny or restrict the Township of its
nghts, IeSpOIlSIl'JllltleS and authonty under R.S. 40A, or any other national, tate,’

county or local laws or regu_latlons )

ARTICLE 3 UNION RIGHTS

A. Authorized representatives of the Union shall be permitted ‘to inspect
Township tacilities, lavatory and locker room areas for the purpose of
investigating grievances. The Union representative shall not unreasonably
interfere with the normal conduct of the work within the above-mentioned
facilities.

B. The Union shall have the right to send applicants for job openings to the
Township Personnel Department and the Township agrees to give the same
consideration to Union-sent applicants as is given to app].icants from other
sources. Lhis provision shall not be deemed to require the Township to hire
Union applicants, or to preclude the Township from hiring employees from
other sources. The ava.ilat)ility of all openings for permanent positions in this
I)argaining unit will be posted upon the bulletin board for a periocl of fourteen
(14) days.

INSPECTION OF PAYROLL RECORDS

Whenever a complaint is made concerning the wages, vacations and/or holidays of

an employee, the complaining employee shall have the right to inspect employers’

payroﬂ and time records of the employee during the Grievance Procedure.

The Union recognizes that the Employer covered by this Agreement must compete

and lzeep abreast of ctevelopments in methods of distribution and must operate

e{ticiently and economicaﬂy if he is to be able to meet rising costs of operation
inclucling rates of pay and worl:zing conditions to members of the Union.

Accor&ingly, the Union agrees ttxat it will cooperate with the Employer to the end

that his business may be opexated efficiently and further agrees that it will not

interfere in any way with the Employer's right to operate and manage his business
provided that nottxing herein will permit the Employer to violate any of the terms

and/or conditions of this Agreement.
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If the steward or employees feel that the Employer in any way violates this
Agreement, the matter shall be handled in the manner outlined in the Grievance
Procedure in this Agreement.

ARTICLE 4 DISCHARGE OR SUSPENSION
Section 1 '
No employee may be dismissed or suspendecl without just cause. N othing shall
prohi]:it the Union from investigating any dismissal or suspension and resorting to
the Grievance Procedure provided in this Agreement. Except where the provisions
of this section provide fqr immediate dismissal or suspension, the Township will
notify the Union of its intent to dismiss or suspend an employee as soon as it has
been determined that action will be taken. In the event that it is clecicled, as
providecl in the Grievance Procedure set forth in this Agreement, that the
suspension or discharge was without just cause, the decision shall provide for
reinstatement with or without back pay.
Section 2
Except where an emergency prevents it, grievances concerning dismissal or
suspension shall be advanced over all other matters pending for grievance hearings
and shall be heard promptly.
Section 3
Except in the case of immediate dismissal for the causes set forth below, no
employee may be dismissed or suspended for his first offense but shall receive the
foﬂowing discipline for violations of each category of offense:
tep Une Oral Notice

Step Two Written Notice

Step Three One (1) or more days off without pay

Step Four Discharge

Section_4 )
All written notices will stay in employees' personnel file up to 365 days from date of

each entry, at which time they will be reviewed and/or removed at the discretion of
the Township.
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Section & . -
The parties agree that causes for dismissal without first discussing the matter with
the Business Agent shall be the following:
1. Calling or participating in any unauthorized strike, *work stoppage, or
walkout. )
2. Being under the influence of alcohol or controlled dangerous substances

during Worlzing hours.

3. Theft or dishonesty.
4. Assault on his Employer or his Employer's representative during
Worlv.ing houss.
5. Use or possession of controlled dangerous substances during Worlaing
hours.
6. Employees giving orders or cou_ntermancling orders of supervisory
personnel.

In each instance, the Employer shall promptly notijfy the Union of the action taken

in writing.

ARTICILE 5 GRIEVANCE PROCEDURE
Section 1

The purpose of this procedure is to secure, at the lowest possﬂ)le level, an equitable
solution to the pro]alems which may arise a{‘fecting the terms and conditions of
employment under this Agreement.

Section 2

N othing herein shall be construed a;s limiting the right of any employee having a
grievance to discuss the matter in£orrnaﬂy with any appropriate member of the
department.

Section 3

The term “grievance" as used herein means an appeal by either an individual
employee or the Township from the interpretation, applicaf:ion or alleged violations
of the contract, agreements, and administrative decisions aﬁecting them and the
terms and conditions of employrnent With respect to employee grievances, no

grievance may proceecl beyond Step One herein unless it constitutes a controversy
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arising over -the interpretation, application or aﬂeged violation of the term and
conditions of employment controlled by statute or administrative regulation or
policy, méorporate& lny reference in this Agreement, either expressly or Ly operation

of law, or the express terms of this Agreement. N

Section 4 ]
The foﬂowing constitutes the sole and exclusive method for resolving "grievances
between the parties covered }Jy this Agreement, and shall be followed in its entirety
unless any step is waived lny mutual consent in writing:
A Step One:
The aggrievecl or the Union shall institute action under the provisions hereof
within five (5) working days after the event giving rise to the grievance has
occurred or lznowledge thereof, and an earnest effort shall be made to settle the
differences between the aggrieved employee and the immediate supervisoxr for
the purpose of resolving the matter in£orma]ly. Failure to act within said five
(5) WOI‘]S’.iIlg days shall be deemed to constitute an abandonment of the

grievance,

B. Stgp Two:

If no agreement can be reached ora]_[y within five (5) worle'mg days of the initial
discussion with the immediate Supervisor, the employee or the Union may
present the grievance in writing within five (5) worlzing clays thereafter to the
immediate supervisor or his designa’ced representative. The immediate
supervisor or his rlesignated representative shall answer the grievance in writing
within five (5) Worlzing clays of receipt of the written grievance.

C. Step Three:

If the Union wishes to appeal the decision of the immediate supervisor, such
appeal shall be presen’ced in wrting to the Chairman of the appropriate
Department within five (5) worlzing days thereafter. The Chairman of the
appropriate Department shall -respond, in writing, to the grievance within ten

(10) working days of the submission.

D. Step Four:
If the Union wishes to appeal the decision of the Chairman of the appropriate

Department, such appeal shall be presented in writing to the Townsl'xip
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Committee within five (5) working days thereafter. The Township Cromrnit-tee
shall respond in writing to the grievance within fifteen (15) worlzing days of the
submission. '
Section 4 ‘ )
Upon prior notice to and authorization of the appropriate Department Chairman,
the designa’ced. Union Representative shall be permi’cted as members of the
Grievance Committee to confer with employees and the Township‘ of sPeciﬁc
grievances in accordance with the grievance procedure set forth herein during
worki.ng hours of employees, without loss of pay, and with the approval and consent
of the Department Chairman, provided the conduct of said business does not
diminish the effectiveness of the Township of Camey's Point or require the recall
of og-cluty employees.
Section &
The time limits expressecl herein shall be s’crictly adhered to. If any grievance has
not been initiated within the time limits specifiecl, then the grievance shall be
deemed to have heen abandoned. Tf any grievance is not processed to the next
succeeding step in the grievance proceclure within the time limits prescrﬂ)ecl
thereunder, then the clisposition of the grievance at the last prececling step shall he
deemed to be conclusive. No‘ching herein shall prevent the parties fom mutua]ly
agreeing to extend or contract the time limits for processing the grievance at any
step in the grievance proceclure. Such extension shall be in writing.
Section 6
During the penclency of any grievance, an employee shall continue to follow all

directions and orders of his supervisor.

ARTICLE 6 DUES DEDUCTION AND AGENCY SHOP

Section Dues

A. The Township agrees to deduct from the salaries of its employees, su_bject to
this Agreement, dues for the Union. Such deductions shall be made in
compliance with N..S.A. (R.8.) 52:14-15.9¢, as amended.

B. A check-off shall commence for each employee who signs an authorization

card, supplied by the Union and verified ]oy the Township Treasurer cluring the
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. month foﬂowing the fﬂing of such card with the Township.

C. If during the life of this Agreement there shall be any change in the rate of
mem]oership dues, the Union shall fumish the Township written notice thirby
(30 days prior to the effective date of such change and shall furnish to the
Township either new authorizations from its members showin_g the authorized
deduction for each employee, or an official notification on the letterhead of the
Union and signed by the President or Secretary-1 reasurer of the Union
advising of such change deduction.

D. The Union will provide the necessary "check-off authorization" forms and the
Union will secure the signatures of its members on the forms and deliver the
Signecl forms to the Treasurer.

E. Any such written authorization may be withdrawn at any time by the B]ing of
notice of such withdrawal with the Towrlship Treasurer. The fi_[ing of notice of
withdrawal shall be effective to halt deductions in accordance with. N.L.S.A.
52:14-15.9e¢, as amended.

Section 2, Agency Sbgp
It is understood and agreed that uporn the signing of this Agreement that provisions
of the "Agency Shop" concept established by the passage and signing of the
amendments and supplements to the "New Jersey Employer—Employee Relations
Act" (P. L. 1941, c. 100 c. 34:13A 1, et seq.) shall take effect.
Those employees of Carney's Point Township that are in the }Jargaining unit on
the effective date of this Agreement who do not join the Union within thirty (30)
days thereafter, any new employee who does not join within thirty (30) days of
initial employrnent within the unit, and any employee previously employed within
the unit who does not join within ten (10) days of reentry into employment within
the unit shaﬂ, as a condition of employment, pay a representation fee to the Union
by automatic payrou deduction.

The representation fee shall be in an amount equal to eigh’cy—ﬁve percent (86%)

percent of the regular Union meml)ership dues, fees and assessments as certified to

the employee l:»y the Union, &uring this contract. This section of the contract shall
expire at the end of this contract, but may be renegotiated into a successor

contract.  The Union may revise its certification of the amount of the
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representation fee at any time to reflect changes in the regular Union mgrnl)ers}ﬁp
clues, fees and asgessments. The Union's entitlement to the representation fee shaﬂ
continue beyond the termination date of this Agreement so long as the Union
remains the majority representative of the employees in the unif, pmﬁ_e_d that no
modification is made in this provision by a succesgsor agreement Bej:ween the Union
and the employer. The Union shall indemnify and hold the employei harmless
against any and all claims, demands, suits and other forms of halnh’cy that may
arise out of, or by reason of any action taken or not taken l)y the employer in
conformance with this provision. The Union shall intervene in, and defend any

administration or court litigation concerning this provision.

ARTICLE 7 BULLETIN BOARD

Section 1

The Union shall have the use of a bulletin board located in the Highway and
Maintenance Department for the posting of notices rela’cing to the meetings and

official business of the Union.

ARTICLE 8 SHOP STEWARDS

Section 1 |

The Union must notify the Township as to the names of Stewards and accredited
representatives. One (1) Steward and one (L) alternate from the Department, are
to be clesignatecl lay the Union.

Section 2

Representatives of the Union who are not ernployees of the Township will not be
permitted to visit with employees during worlzing hours at their work stations for
the purpose of cliscussing Union representation matters without prior approval to
the Superintenclen’c of the clepartment.

Section 3

The Steward or accredited employees' representative shall be pemlit‘ted to visit with
employees during working hours at their work stations for the purpose of discussing
Union representation matters by ol)’caining permission from the immediate

Supervisor or his designee.
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Section 4 : }
The Steward shall not give orders to employees nor countermand orders of
supervisory personnel. However, the Business Agent shall have the right to
investigate along with management, clisputes regarding unsafe cofiditions.

cti

Any Steward or alternate attempting to give orders to employeestor countermand
orders of supervisory personnel in violation of Section 4 of this Article, shall be
su.bject to &isciplinary action l)y the Townsl'lip, 'mclucling termination.

ARTICLE 9 NON-DISCRIMINATION

Section 1

The Township and the Union agree that there shall be no discrimination against
any employee because of race, creed, color, age, religion, sex, national origin,
political affiliation. '

Section 2

The Tomship and the Union agree that all members covered under this
Agreement have the dght without fear of penal’cy or reprisal to form, join, and
assist any employee organization or to refrain from any such activity. There shall
be no discrimination by the Towns]:lip or the Union against any member because of

the member's mernbership or nonmern_]oership or activity or non-activity in the

Union.
ARTICLE 10 PROMOTIONS AND TRANSEFERS

Section 1

All job openings or vacancies shall immediately be poste& }Jy the Township on the
employee's bulletin hoard for a period of fourteen (14) consecutive calendar days.
The position shall be awarded and become effective at the discretion of the
Township. Any employee wishir_lg, to bid for the opening or vacant position shall do
so in writing l)y signing the posting.

Section 2

All openings or vacancies shall be filled accor&ing to seniority if the applicants are
equaﬂy qualiﬁed. Each emplo_yee shall have a sixty (60) day quali{ication period. It
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at the end of the quali{'ying period, the Township determines that the er;ployee is
not qualified, the employee shall have no further entitlement to the position. Any
employee so disqualif:iecl or who voluntarﬂy gives up the promotion, transfer shall be
allowed to resume his/her former position without penalty. ¢

In the event the employer does not obtain sufficient or qualif-iecl _employees to fill

the openings or vacancies, then they may £l such positions from other sources.

ARTICLE 11 MAINTENANCE OF WORK OPERATIONS
Section 1

The Union herehy covenants and agrees that duxing the term of this Agreement,
neither the Union nor any person acting in its behalf will cause, authorize or
support, nor will any of its members take part in any strike, (i-e., the concerted
failure to report for cluty or willful absence of any employee from his position, or
stoppage of work, or absence irf whole or in part, from the full, faithful and proper
peri:ormance of the employees' duties of employment), work stoppage, slow-down,
walk-out or other iﬂegal joh action against the Township. The Union agrees that
such action would constitute a material breach of this Agreement.

Section 2,

The Union agrees that it will make a reasonable effort to prevent its members from
participating in any strike, work stoppage, slow—down, or other activity
aforementioned or supporting any such activity by any other employee or group of
employees of the Township, and that the Union will order all such members who
participate in such activities to cease and desist from same immediately and to
return to work, and take such other steps as may be necessary under the
circumstance to laring about compliance with the Union order.

Dection 3

Nothing contained in this Agreement shall be construed to limit or restrict the
'Township in its right to seek and obtain such juclicial relief as it may be entitled to
have in law or in equity for injunction. or damages, or both, in the event of such
breach by the Union or its members.
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. ARTICLE 12 WORK PERFORMED BY
oV D

All work performed in any classification covered under this Agreement shall be
perforrhe& solely by employees covered under this Agreement; afd no work under
any classification covered by this Agreement shall be performed by either the
Employer or the employer's representatives, or any other persoﬁ or employees.
Nothing in this Section shall apply to temporary employees working less than 120
days, court assigne& individuals worlzing without Pay, employees emp].oyed under
the Clean Communities Act, or volunteers worlzing in the Township without pay.
Nothing shall prevent the use of other Town employees and Foremen and
Department Heads in case of an emergency.

ARTICLE 13 SUPERSEDING CLAUSE
This Agreement supersedes any and all other agreements &eahng with worlzing
conditions and terms and conditions of employment which are inconsistent with

the terms of this Agreement.

ARTICLE 14 HOURS OF WORK
Section 1

The regular work week shall consist of forty (40) hours, eight (8) consecutive hours
per day, Monday though F‘riclay with a half (1/2) hour unpaid lunch.

Section 2,

Employees shall be subject to call at any time for special assignments and/or

emergencies.

Sectign 3
Temporary employees shall not be used unless all available qualiﬁecl, permanent

employees are working.

ARTICLE 15 OVERTIME
Section 1

All employees shall receive overtime pay for all work in excess of eight (8) hours in
any day, at the rate of one and one half (1 1/2) the employee's regular base rate of
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- pay.

Section 2

Employees working on a holiday shall be paid one and one half (1 1/2) times the

employee's regu.lar base hourly rate of pay in addition to their reglﬂar day's pay.
ection 3 i

During snow rem al her emergen erations, if called back to work, all

hours worked in addition to the xegular eight hours shall be compensate& at one

and half (1 1/2) times the hourly rate, up to midnight of that day, at which time

the employees’ regular rate of pay shall resume. After a total of eight (8)

continuous hours have been worked the employee reverts back to the time and one

half (1 1/2) rate for all continuous hours thereafter until midnight of that day. If

an employee is called back to duty in a situation other than mentioned above, he

shall be guaranteecl four (4) hours work and at the discretion of the Supervisor,

may be released early or work the full four (4) hours.

Section 4
All Township employees who are required to work four (4} hours beyoncl their

regular scheduled eight (8) hour shift shall be providecl a dinner allowance of $6.00.
Also, emp]oyees called in on an emergency prior to 6:00 a.m. will be provicle& with
a breakfast meal not to exceed $5.00.

Section &
Reasonable notice will be given if overtime is to be worked by regula.rly scheduled

day shift employees, unless it is an emergency situation.

Section 6
All employees working six (6) consecutive days shall be paid at one and one half (1

1/2) times the hourly rate for all time worked on the sixth (6th) consecutive day.
Section 7

All employees worleing seven consecutive days shall be paicl at time and one half (1
1/2} times the hourly rate for all time worked on the seventh consecutive day.

Section 8

All overtime and prernium. &ays shall be offered on a rotating basis to those

quali{ied employees who are not worlzing.
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ARTICLE 16 =~ PAYPERIODS

Section 1

All hourly paid employees shall be paid bunonthly, each fifteenth (15t]:1) and
thirtieth (30th) of the month.

Section 2

When the regular pay day occurs on a ho]iclay, the Townsln'p shall pay the
employees on the regular worlzday iznmed.iately preceding the ]:xo]iday.

Section 3

With each paychecl:z, employees shall be provided with a statement of gross earnings
and an itemized statement of all deductions made for any purpose, all hours worked
and at what rate of pay. ile., s’traig}lt time, overtime, sick time, vacation and

personal time.

ARTICLE 17 WAGES

A

Base rate for employee wages for the duration of the contract are as

follows:

1995 1996 1997
Operator $12.66 $13.17 $13.69
Driver $11.53 $11.99  $12.47
Laborer $ 9.28 $ 9.65 $10.04

All employees hired after January 1, 1993 shall be compensated as
follows:
1. Ninety-five percent (95%) of the base rate of pay

in each classification dun'_ng the first full year of

service.
2. One hundred percent (100%) of the base rate of

pay in cach classification after the first full year

of service.
All employees hired on or })e£ore June of 1994 that complete five (5)
full years of service from the date of their hire will be entitled to
twenty—five cents ($0.25) per hour sﬁpend to be added to the base rate
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of pay in their designated classification.

ARTICLE 18 SICK LEAVE

Section ], N

Employees in the bargaining unit shall be allowed paicl sick leave which shall be
earned at the rate of one and one quarter (1 1/4) days per month for each month of
employment, up to a maximum of fifteen (15) days in any year. Sick leave may be
accumulated from year to year, but an employee may not accrue more than 120
sick (lays. ' |

Section 2

Sick leave shall be based upon the individual employee's regular straight time base
rate of pay, exclusive of shift premiums, for the clay on which he is ahsent from
work because of such accident or illness.

Section 3 '

Sick leave may not be gran‘ced to an employee until the completion of the
pro})ationary period.

Section_4:

A doctor's certificate may be required at the Township's option as a condition for
payment of sick leave. Abuse of sick leave shall be cause for disciphnary action.
Section &

Sick leave benefits shall be integrate& with  welfare payments, workers’
compensation or disabili’cy income. Under no circumstances will any combination
of sick leave benefits with welfare, workers’ compensation or clisa]aility income
benefits exceed an employee's regular straight time base rate of pay or weelzly rate of
pay. The Township may also require a certificate of hospitalization.

Section 6

Sick leave shall be Payable only with respect to a work clay on which the employee
would otherwise have worked, Vancl shall in no event apply to an employee's
scheduled day off, holiday, vacation, leave of a]asence, or to any clay for which an
employee has received full pay from the Township.
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. Section 7

In case of leave of absence due to exposure to contagious disease, a certificate from
the Department of Health shall be require&.

Section 8 )

The Township may require an employee who has been absent ]:)ec_ause of personal
i]_lness, as a condition of his return to duty, to be examined, at the expehse of the
Tow:nship, })y a physician designated ]ay the Township. Such examisation shall
establish whether the employee is capable of performing his normal duties and that
his return will not jeoparclize the health of other ernployees.

Section 9

No benefits will be pai& by the Towns}u'p, or its Insurance Carrier, if an employee
is injured working at a second job, (commonly called "Moon Lighting™.

ARTICLE 19 [ERMINATL LEAVE

Employees retiring pursuant to the Public Employee's Retirement System with at
least fifteen (15) years of continuous service shall receive forty dollars ($40.00) for

each year of service.

ARTICLE 20 MILITARY LEAVE

The Township agrees to provide all employees with mﬂitary leave in accordance
with Federal and State Statutes.

ARTICLE 21 [URY LEAVE

Section 1
A regular full time employee who loses time from his job because of jury cluty as

certified by the Clerk of the Court shall be paid by the TOWDSlliP the difference
between his daily base rate of pay {up to a maximum of eight (8) hours) and the
daily jury fee, subject to the foﬂowing conditions:
1. The employee must noti{y his supervisor immediately upon receipt of a
summons for jury service;
2. The employee has not voluntarﬂy sought jury service;
3. The employee 1s not attending jury duty during vacation and/or other
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time off from Township ernploy‘ment.
4. The employee submits adequa’ce proof of the time served on the duty

and the amount received for such service.

ARTICILE22 FUNERAL [EAVE

Section 1

In the event of death in the employee's parents, spouse and/or children the
employee shall receive five (5) scheduled working days off without loss of pay one of
which must be the day of the funeral.

Section 2

The employee shall receive three (3) scheduled wor];eing days off without loss of pay,
one of which must be the day of the funeral, in the event of the death of a bro{:her,
sister, 1egaﬂy adoPted chilclren, mother—in-law, Jf-at‘cher—in-lm&r, }Jrother-in—law, sister-
in-law, grandchﬂd and grandpa'ren’cs. In addition the employee shall receive one (1)
scheduled worlaing clay off without loss of pay, in the event of death regar&'mg an

aunt ancl/ or uncle.

ARTICLE 23 MATERNITY LEAVE

1. Requests for maternity leave shall be made in writing no later than three
(3) months prior to an effective date of leave.

2. Except for reasons of health or ina]aility to perform her job, the
pregnant employee shall be permithed to work, providing the attending
plnysician approves and so advises in writing.

3. Such employee shall be granted earned and accumulated sick and
vacation leave time cluring the time prior to and after the actual date of
birth.

4. Additional time, without pay, may be gran’ced to the employee pursuant

to federal and state laws_ as designatecl.

ARTICLE 24 [LEAVE OF ABSENCE

Section 1
Any employee desiring a leave of absence without pay from the Township shall
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. secure written permission from the Township with notice to the Union.

Section 2

Approval of such a leave of absence shall be at the sole discretion of the Township.
Approval shall not be unreasonably withheld. *

Section_3 -

The maximum leave of absence shall be for thirty (30) days and may be extended
for an additional thirty (30) days at the sole discretion of the Township. -

Section 4

Permission for extension must be secured from the Township with notice to the
Union.

Section 5

During the periocl of absence, the employee shall not engage in full-time or part-
time employment whatsoever. Failure to comply with this provision shall result in
the complete loss of seniority rights with the employee involved, and may result in
the employee's loss of employment with the Township, at the Township's sole
discretion.

Section 6

The employee shall be responsible for the continued payments for and may make
suitable arrangements with the Townsbip for the continuation of benefits, only if it
1S permi{:ted by the specific plan.

Section 7

Any employee unable to worle, because of iﬂness, injury or contagious disease, shall
be grantecl an unpaid medical Jeave of absence for the duration of such condition,
up to a maximum of six (6) months or sooner if released }Jy a licensed competent
medical authority to returmn to work. During such medical leave, the employee shall
retain and accrue seniority to which he may be or may come to be entitled to but
without medical or other benefits paic[ by the Township. The period of leave to
commence from the time of illness causing the employee to remove from work
duty. '

Dection 8 Expenge - Paid Duties

When an employee 18 requirec]. to attend a seminar or instructional meeting relating

to histher job, he/she may be reimbursed for payment of meals, and for mﬂeage at
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the rate established by the Townsln‘p, together with any cost for registration, or fee
for such seminar or meeting. Each employee shall secure approval to attend a

seminar or instructional meeting, prior to incurring the expense. _

ARTICLE 25 UNJON LEAVE

Wherever prac’cica]:le, meetings between representatives of the Township and the
Union for the negotiation of terms of the Agreement shall be scheduled during
non-worlzing time of affected employees. When it is necessary to schedule such
meetings during regular worlzing time, unit ernployees whose attendance is require&

shall be paid at regular s’craight time rates for all time required to attend such

meetings.
ARTICLE 26 HOLIDAYS
Section 1
The following are the paicl holidays to be given to the employees covered Ly the
Agreement:
New Year's Day
President's Day
Good Friday
Memorial Day
Independence Day
Labor Day
General Election Day
Tha.nlzsgiving Day
Day after Thanlesgiving

Christmas Day
and any other holiday that the Town recognizes.

When a holiday falls on a Satur&éy, the preceding Friclay shall be designatecl as a
holiday. When a holiday falls on a Sunday the following Monday shall be

clesignated as a holiday.
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If an employee has taken an unexcused absence on the first work clay preceding, or

the first work clay foﬂow*ing any of the holiclays enumerated in Section 1 above, the

employee shall not receive pay for that holiday, unless he works ofi that clay.

Section 3 )

Each employee will also receive three (3) personal days off with pay, provided that

the employee obtains the approval of the Department Superin’cendent not less than

three (3) days in advance of the personal day requested.

Section 4

Employees may utilize the three (3) personal days off with pay in cases of family

emergencies. The written notice will be waived in such cases (.e., siclzness,

accident requiring the immediate attention of the employee).

Section &

Any employee hired, and has co’mplete& his probationary period, shall be entitled to

personal &ays back to the date of hire.

ARTICLE 27 VACATIONS
Section 1
Employees covered by this Agreement shall be entitled to vacation leave with pay

according to the £0Howing schedule:

Years of Servic Number of Weeks Vacation
1 to 4 years of service - 2 weeks (10) working days
5 to 8 years of service - 3 weeks (15) working days

9 to 12 years of service - 4 weeks (20) working days
13 to 20 years of service - 5 weeks (25)
21 to 30 years of service - 6 weeks (30 worlzing days

worlzing clays

{(Maximum)
No more than one (1) week of vacation may be "banked" and carried into the next
year.

Section 2,
The vacation period shall be the calendar year from January 1, through December

31.
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. Section 3

Employees may receive full weeks of vacation pay on their last regular worleing day
prior to going on vacation. Vacation shall be piclzed and approved according to
seniority l)y March 31st of the year and the employee shall notify the Township of
his desire either to receive the vacation pay prior to vacation or to l}old it until after
he retums to work.

Section 4 :

Any employee covered lJy this Agreement who is entitled to vacation leave at the
time of retirement, shall receive the earned vacation which has not been taken.

The employee shall also be entitled to the full vacation which he/she would have

been entitled to as if he was employecl to the end of the calendar year.

Section 5

In the event that an ernployee is entitled to vacation at the time of his or her death,
his or her widow or his or her estate shall receive the earned vacation pay.

Section 6

An employee terminated for any reason shall be entitled to vacation on pro-rata

basis.

ARTICLE 28 LJONGEVITY
All full-time Township employees hired prior to 1/1/93 shall receive longevity pay
according to years of continuous service as follows:

After 5 full years of service - 2%

After 10 full years of service - 4%

After 15 full years of service - 6%

After 20 years of service - 8%

After 25 full years of service - 10% (Maximum)

ARTICLE 29 HEALTH AND INSURANCE BENEFITS

Section 1
The Tovmship shall provide to each employee and their familics the £0Howing

insurance plans at no cost to the employee:
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Plans: Carney's Point Township Employee Health Care Plan.
A Prescription Drug Program - $1.00 Deductible.
New Jersey Dental Plan in such form and providing such coverage on the
Township shall determine. The Dental Plan irnplemenfed in Septem]aer
20,1991.
Section 2,
The Township shall provide and pay the premiums for life insurance for each
employee employed prior to January 1, 1989. Minimum coverage shall be
$30,000.00 and there shall be an option available for double indemmnity coverage.
The additional premium charges for the double inclemnity coverage will be paid };)y
the employee who selects said coverage.
Section 3
The Township reserves the right to change the insurance carrier if the benefits

provicled are equal to or better than those provicled above, with a written notice to

the Union

ARTICILE 30 INTURY PAY
Section 1

In the event an employee 18 injurecl on the joJJ, he shall sustain no loss of pay for

the balance of the day.

Section 2
The injury shall be substantiated by a doctor or Jnospital report.

ARTICLE 31 SAFETY
Section 1

Under no circumstances will an employee be required or assignecl to engage in any

activity involving dangero-us conditions of work or (langer to person or property.

Dection 2 ;
Employees shall immediately report all defects of equipment in writing to the

Supervisor.

Section 3
No employee shall ke required to pay for loss or damage unless it shall first be
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proven that such loss or damage was caused ]Jy the employee's negligence or
improper act.
Section_ 4
The Township shall maintain in good repair, sanitary condition§ for its employees
only, such as toilets and hot and cold running water.
Section & '
Any employee Lecoming injurecl while on (lu’cy shall immediately report said injury
to his immediate Supervisor.
Section 6
The employee, before going off du’cy and before starting his next shift, shall make
out an accident report in writing, on Township time, on forms furnished })y the
Township, and shall tumn in all available names and addresses of witnesses to the
accident or injury.

ection 7
The Townsliip shall provide one (1} pair of prescription safe’cy glasses to any
employee who wears prescription glasses, in their jo}J classification, every two (2)

years.

ARTICI.E 32 UNIFORMS
Section 1

The Township will provi&e, at its expense, work uniforms for all employees covered
by this Agreement. The uniforms shall consist of:

1 foul weather suit

1 pair of rubber boots

4 pair of coveralls (2 winter and 2 summer)

Gloves (on a fair wear and tear ]:Jasis)
The Township shall replace any garment when such is not at the standard required
l)y the Townsl'xip - replacement slla,ﬂ be on a fair wear and tear hasis.
Adchtionaﬂy, cach employee shall receive one pair of safety shoes per year, the cost
of which shall be borne by the Township. Uniforms and gear must be worn while
Worlzing or disciplinary action will be taken.
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Section 1
Seriiority is defined to mean an accumulatecl-‘length of continuous service with the
wanship, compu‘ce& from the last date of hire. Seniority rights for employees shall
prevail.
Section 2
An employee's lengt}l of service shall not be reduced ljy time lost due to absence for
bona fide illness or injury certified l)y a physician, or approved leave of absence.
Section 3
Seniority shall be lost and employmen’c terminated if any of the JEoﬂowing occur:

A, Discharge with cause;

B. Resignation

C. Failure to retum promptly upon expiration of authorized leave;

D. Absence for five (5) consecutive worlzing c].ays without leave or notice;

E. Engaging in any other employment during a period of leave.
Section 4
If the Township establishes different starting times for employees in the same jola
classification, the senior mar, if qualiﬂed in the classi{'ication, shall have the
choice.
Section 5
Once each year, during the month of January, the Tovmship shall compﬂe and
submit to the Union in writing. Then post in a conspicuous place, a seniority list
or lists from the regular payrou records. Any employee hired after said posting shall
have their names added to this list in order of date of hire, and the Union shall be
notified of such additions.
Section 0
After an employee has completecl his pro]jationary period, the employee shall gain
seniority status and his seniority on the seniority list shall revert to the first day of
his probationa.ry periocl.
Section 7
Inability to perform work because of proven illness or injury shall not result in the

loss of seniority rights.
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- ARTICLE 34 PROBATIONARY PERIOD

Section 1 Permanent Emplgyeeg

All employees, prior to becommg a permanent employee with ’che Townsh1p shall
serve a prol)atlonary period of sixty (60) days.

Section 2, mpg ary Employgeg

All temporary employees who are employed one thousand (1, OOO) or more hours in
a twelve (12) month period shall be considered permanent employees after such
time with no further probationary periocl required. This provision shall not be used

to circumvent the hiring of new employees for permanent positions.

ARTICLE 35 LAYQFE AND RECALL
Section 1

Should it become necessary to lay off employees because of lack of worlz, the
Township shall resort to strict seniority, which means the last employee hired shall
be the first employee laid off, so 1ong as the ernployee retained is qualifiecl to do the
work.

Section 2

When the Tovmship recalls the employee, it shall be done in the reverse order in
the mannér ‘chey were laid off, which means the last employee laid off shall be the
first ernployee to be recalled, so Iong as the employee to be recalled is qualiﬁed to do
the work necessitating the recall.

Dection 3

The Township agrees to give at least one (1) week notice whenever malzing seasonal
or permanent lay offs to the Union, Shop Steward and the affected employees
whenever possible. Where such notice is not given, the employee shall receive one
(1) week's pay in lieu thereof.

Section 4

Notices must be given in writing.

Section 5

The Townsl'lip when recanng laid off employees, shall contact the employee at the
employee's Jast known address by registered letter, and the employee shall have five
(6) days to respond to such recall notice. Any right to recall shall expire one (1)
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. year after the date the employee was laid off.

ARTICLE 36 H_M_A@IL_JLL_EM_L_YEES_
Section 1
The Townshlp shall notl{-y the Union when any new employees are to be hired to

£l positions within the terms of this Agreement.

Section 2

During the probationary perio&, the employee may be discharged without recourse,
provided that the Township may not clischarge or cliscipline for the purpose of
evading this Agreement or cliscrimina’cing against Union members.

Section 3

After successful comple{:ion of the probationary period, the employee shall be placed
on the regular seniority list.

Section 4 _

In case of discharge within the proba‘cionary period, the Township shall notify the
Union in writing.

Section &

The present work force of employees shall not be reduced through the use of part-
time, casual or seasonal, or non-union ernployees. Any work related to jo}os
normally performecl by employees covered by this Agreement shall be manned by

said employees at pay rates according to Township Ordinance.
ploy pay g P

ARTICLE 37 FULLY BARGAINED AGREGMENT

This Agreement represents and incorporates the complete and final understanding
and settlernent })y the parties of all I)argainable issues which were or could have

been the subject of negotiations.

ARTICLE 38 SEPARABILITY AND SAVINGS
Each and every clause of this Agreement shall be deemed separable from each and

every other clause of this Agreement to the extent that in the event any clause or
clauses shall be f‘inaﬂy determined to be in violation of any 1aw, then in such event,

such clause, or clauses, only to the extent that any may be so in violation shall be
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" deemed of no force and effect and unenforceable without impairing the validity and
enforceabi_lity of the rest of the Agreement, including any and all provisions on the
remainder of any clause, sentence or paragraph in which oﬁen&ing language might

¥
appear.

ARTICLE 39 CREDIT UNION
The Employer agrees to make payroﬂ deductions for Teamsters Local 676 Federal

Credit Union purposes if the employee has providecl the Employer with a signecl
card so aut}lorizing. Such deductions will only be remitted to the Credit Union

once a month.

ARTICLE 40 P.A.C - TEAMSTERS LOCAL UNION 676

The Employer agrees to deduct from the paycheclz of all employees covered by this
Agreement voluntary contributions to P.A.C. Local 676. P.A.C. Local 676 shall
notify the Employer of the amounts designa’cecl by each contril)uting employee that
are to be deducted from his/her paychecla on a weekly basis for all weeks worked.
The phrase "weeks worked" excludes any week other than a week in which the
employee earned a wage. The Employer shall transmit to Teamsters Local Union
No. 676, 101 Crescent Blvd. Coﬂingswood, NJ 08108 on a monthly basis, in one
check, the total amount deducted along with the name of each employee on whose
behalf a deduction is made, the employee‘s social security number and the amount
deducted from the employee's paycheclz.

ARTICLE 41 DURATION OF AGREEMENT
This Agreement shall be in full force and effect as of January 1, 1995 and shall
remain in effect to and including December 31, 1997.

This Agreement shall continue in force and effect from year to year therea{:l:er,
until one party or the other gives notice, in writing, no sooner than one hundred
fif-l:y (150) nor no later than one hundred twenty (120) days prior to the expiration

of this Agreement of a desire to change, modi{y or terminate this Agreement.
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IN WITNESS WHEREOF, the parties have hereunto set their hands and seals
at the Townshlp of Carmey's Point, Salem County, New Jersey on / / >

day of (ot 1995.

WNSHIP O Y T INIO

VI Wy

fohn J. ]a((g%n, Phetident
and Executive Officer

Loy
i M /%///M;a St 24, 193¢
/(/éq&dfé// %uf? W
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