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ABTICLE II
FEGOTIATION PROCEDURE

A, The parties agree to enter inte collective negotiations over a
successor Agreement in accordance with Chapter 303, Public Lawse
1968 in & good-faith effort to reach agreement on all matfers concern-
ing the terms and conditions of teacher's employment, Such V
nepotiations shall begin not later than October of the calendar
year preceding the calendar yesr in which this iAgreement extires.
Any Apreement so negotiated shall apply to all teachers, be reduced
to writing, be signed by the Board and the Association, and be
adopted by the Board.

B, During negotiation, the Board and the Assoclabtion shall present
relevant data, exchange points of view and meke proposals and counter-
proposals,

G Neither party in aeny negotistions shall have any contrel over
the selection of the negotiating representatives of the othar party.
The parties mutually pledge that thelr representatives shall be
eclothed with all necessary power and suthority to make proposals,
consider proposals, arnd make counterproposals in the course of
negotiations, A formal resolubtion will be drawn at a full meeting
of the Board at the comcluglion of the negoblating sessions as the
lagal scceptance and implementation of the sgresement reached by the
negotiating representatives. Signatures will be affixed at this

tima, :

D 1., All meetings between the partlies shall take place when the
teachers involved are free from assigned instructional reeponsibilities,
at a time and place convenient to board members, unless otherwise
agreed, ' :

2. Should an amendment to. this Agreement be negotiated by the
parties, it shall be reduced to writing, after tentative apgreement
by negotiating pavties, adopted by the Board, and then signatures of
the legal representatives of the Board and the Asgociation be affixed.

B, The Board aprees not to negotiate concerning sald employess in
the negotiating unit as defimed in Article I of this Agreement, with
eny organization other than the Asscciation for the duration of this
Agreement, as provided by Chapter 303, Public Laws of 1968,



ARTIGLE III
GRIEVANCE PROCEDURE

A grievance is a claim based upon an event or condition
which affects the terms and conditions of employment of & Leacher
or group of teachers and or the interpretation, meaning or
applicationof any of the provisions of the agreement. 4 grievance
to be considered under this procedure must beinitiated by the
teacher or group of teachers, within thirty cslendar days from
the time when the teacher or group of teachers knew of its
OOOUrenca,

o T

The term "grievence® shall not apply to (a) any matter
for which a method of review is prescribed by law or (b} any
rule or regulation of the State Commissioner of Education or
{c) any by-law of the Board of Education or (d) any matter which
according to law is either beyond the scope of Board authority
or limited to unilateral action by the Board alone or (e} a
complaint of a non-tenmure teacher which arises by reason of his
not being re-employed or (f) a complaint by any certificated
personnel occasioned by appointment to or lack of appointment
to, retention in or lack of retention if any position for which
tenure is either not possible or not required. ‘

B. Brocedure

1. Auy employee who has a grievance shall disouss it first
with his building principal in an attempt to resolve the matier
informally at that level,

e
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3.2

Article IIX

L, 1If the grievance is not resclved to the employee’s satisfaction,
vy request a review by the Board of Educabtion, The @&%m@ﬁ@
8hall be submitted in writing through the Administraiive Principsl
wh% ghall attach all related papers “and forward the raguest to the
ard, The Board, or a commitbee thereol, shall review the grievaunce
am@ shall hold a ammm&&%@@ thereof, shall review the grievance and
shall hold a hearing with the &m@?my%@ and render a decision in
writing within thirty (30) calendar days of receipt of the grieveuce
by the Board or of the date of the hearing with the employee, which
ever comes later, ‘ .

5. If the &w@ﬁ&%wm]mﬁ the Board @mw@ mw@ wwﬁ@&wm %m@ @wgﬁwmmwu to

& third @&ﬁ%y@ h@ m@ she shall 80 not va %%% %w&yﬁ @mwmmgﬁ @m@
Administrative Pringipal within ten %E@% school days of wregeipt of
the Boerd's decision,

6. Subsequently, the Association shall have the right to appeal the
dispute to an impartial arbitrator under and in accordance with the
rules of the Amerlican Arbitration Association,

T It shall be the function of the arbitrator, and he shall be ene
powered after dus investigation, to make an advisory declsion,

8. The arbitrator's decision shall be in weiting and shall be
gubmitted to the Bosrd ard the Association and shall be advisory
on the parties involved,

9, The fees and expensass of the arbitvabor shall be shared equally

by the Board andl the Association. All other expenses shall be borne
by the party incurring them, and neither party shall be responsidle

for the expense of witnesses called by the other,

C. Rights of Teachers bto Represenbation

i. Any eggrieved person may be represented at all stages of the
grievance procedure by himself, or, abt his option, by representatives
of his choosing,

@@ No reprisals of any kind shall be taken by the Board or by any

member of the administrabion against by party in interest, any
W%yWﬁﬁ%m@%%%v% or any cother participant in the grievance prosedure
by reason of such participation,

D. Hisgellaneous

1o ALl documents, communications and records dealing with the
procesaing of a QW&@W@ﬁ%@ shall bas filed in &.%@ﬁﬁﬁﬁﬁﬁ grievance
Tile snd shall not be kept in the personnel file of any of the
participants.

hearings under this proeedure shall not be
rties in intevest

2, All meetings end *
sonducted in public and shall include omly such p
and their designabed or selected representatives,




ARTICLE IV
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A.  Pursuant to Chapter 303, Publlic Laws 1968, the Board hereby
agrees that every employee of the Board shall have the right
frealy t0 organize, join and. suppord the Associabion and iis
affiliates for the purpose of engeging in collective negotiations
for the mutual aid end protection of the assoclation, As a duwby
selected body exercising govermmental power under color of law
of the State of New Jersey, the PBoard undertakes amd agrees that
1% shall not divectly or indirectly discourage or deprive or cource
any teacher in the employment of any rights conferred by Chapter
303, Public Laws of 1968 or other laws of New Jersey or the
Sonstitutions of New Jersey ani the United States; that it shall
ot diseriminate against any teacher with respect Lo hours, wages,
or any terms opr coxditions of employment by reason of this nenbers
ship in the Ascoviabion and its affiliates, eollective negotiations
with the Boaerd, or his instlitutionol any grievance, complaling or
procesding under this Agreement ov otherwise with respect to any
torms or conditions of employment.

E, Nothing contained herein shall be construed to deny op
restrict to any teacher such righis as he may have unfier New Jersey
Sehool Law or other applicable laws and regulations. The rights
agranted to teachers hereunder shall be deemed to be in additlion
to those provided elsewhere.

Ce No teacher shall be disciplined, reprimanded, raduced in
rank or compeunsation or deprived of any professional advantage
without just cause, Any such action asserited by the Board, or
any agend or reprasentative thereof, shall be subject to the
grievance proogdurs.

Do No tescher shall be prevented from wesring pins or other
jdentification of mewbership in the Assoeiation or ity affiliates,



5.1
ARTICLE V

L S e e L

b Whenever any representabive of the Association or any
teachey is mubually scheduled by the j to
during working hours in negoiiabiomns,
conferences, or meebings, he shall auf
ever possible such proceedings will not be schedule
teaching day, o

® ne 1le8s in pay.

¢ during

&

B, Representatives of the Asscciabtion, ths New Jersey Bducation
Assoclation, and the Hational Education Asseocistion shall be
permitted to transact official Assoclation busivess on school
property at all reasonable times, provided that this shall nob

interfere with or interrupt normal school dperations,
Co The Assoociation and its representatives shall have the

“

Administrative privilege to use school buildinge af all reaso
hours for meetings, The prineipal of the building in questio

be notified in edvance of the time awd place of all such mesb

&
el

No approval shall be required iT there is no conflict in schedules,

D The Association shall have the privilege to use school

facilities and equipment, including typewriters, mimeographing
machines, other duplicating equipment, calculabing machi e8, and
all types of avdio-visuval equipment at ressovable SHimes, when such
equipnent is not otherwise in use. The Associstion shall pay for
the reasouable cost of all materials anmd supplies incident to such
use, The Assoclation shall also pay for any demages, inocurred Lo
the equipment as a result of Assccistion use,

B The Association shall have the privilege %o purchase expendable
office supplies and other materials from the Board at the price paid
by the Beapd,

®, The Asscciation shall have, in each school building, the
exclusive use of a hulletin boavd in each faculty lounge and
teachera’ dlning woom. The Asscciation shall also be assigned
adequate space on the bullietin board in the central office fop
Association notices, Copies ef all materisls to be posted on such
bulletin boards shall be given to the Administrative Prinoipal, omb
no approval shall be required, : N

G, The Asscecietion shall have the right % use the inter-school
mail faeilitles and szohool meil boxes as it deewms necessary and
without the approvel of building principals or other membars of the
oduinistration,

H, The rights and privileges of the Assooliation avd its
representatives 88 set forth in this Agreenment shall be
pranted only to the Association as the majorily representatives
of the teachers and to mo pther organizations,
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ARTICLE VI
WORK YEAL

’4 G e T

=3

&

Eech school yesr et least 2 weeks prior to the adoption of
the insuing year's calendar, the Board will make available to the
association, the proposed schoel calendar for the purpose of
receiving the Association®s recommendation concerning said calemdar.



ARTICIE VIE
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Ao As professionals, teachers are expected uo devole to their
asgigrments the time necessary to meet their responsibililves, but
they shall rot be required to "clock in or clock oub® by hours ant
mimutes, Teachers shall imlieate thelr presence for duby by plecing
a check mark in the appropriate column of the faculty "simmein®
roster as per existing practice.

B. Preparaion Time

During the time when a specialist is assigned to a classroom,
the olassroom teacher is not required to be present and shall use
this time for preparation each such peried siwll not be less than
thirty minutes in duration. ‘ d
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ARTICLE VIIX
{Application of Schedule A)

A, The salary guide shall apply to the following groups of
employees

1, Teachers 2. Building Prineipals 3. DNurse

B, The salaries of all teachers covered by this Agreement are
set forth in "Schedule A’ which iz aettached heretc and made a
part hereof,

C. 1. Teachers employed on & twelve (12} month basis shall Dbe
paid in twenty-four (24) semi-monthly installments.

2. Teachers employed on a ten (10) month basis shall be .
paid in twenty {(20) equal semi-monthly installments with pay days
being the 15th and 30th days of each month.

3. Teachers may individually elect to have ten (10%) percent
of their monthly salary deducted from their pay. These funds shall
be pald to the teacher on the final pay day in June.

k., Whnen a pey day Talls on or during a schocl holiday, vacabtion
or weekend, teachers shall recelve their pay checks on the last
previous working day,

5. Temchers shall receive their final checks on the last
working day in June,

Conditions Relating to the Guide:

1. Teachers being employed by the Board shall be allowed a
maximum of four (&) year pricr teaching service in a public school
during their first year of teaching in the Clementon School District.
An adjustment increment shall be allowed equal to the normal
inorement until the teacher with prior teaching service credlt has
attained his place on guide in subsequent years of service.

2, BEvery teacher, who after July 1, 1940, has served here-
after shall serve, in the military or naval service of the United
States or of this State, including active service in the Woman's
Army Corps, the Women's Heserve or Naval Reserve, or any similiar
organization suthorized by the United States to serve with the
Avmy or Navy, in the time of war or an emergency or for or during
any period of training, or pursuant to or in comnection with the
operation of any system of selective servige, shall be entitled to
any employment or adjustment increment to which he would have been
entitled if he hald been employed fromthe same period of time iln some
publicly owned and operated college, school, or institution of
learning in this or any other State or territory in the United States,



Article VIIL
Salaries

except that the
poward more thar
Teachers bel
prior to teachi
to one-=hall of 13
ment in the district. I
along with their regular incremel 1
normal place on guide in subsSequenc teach
Maximum military service credit will be
(b} years,

1k

be

2 achleved
n

3, Teachers who are under contract and are teaching in the
Clementon District and leave to go into the military service as
a result of the Selective Service Act or leave for the Peace Corps
VISTA, National Teachers Corps, OO a Fulbright Scholarshlp shall
be allowed up to four (4) years credit on the salary gulde for
military service and up to two (2) years credit on the guide for
the previously non=nilitary teaching gxperisnce,

In recognition of the value of experienced teachers and
st, the Board shall grent ssrvice
iy resular piasce on the salary schedule,
b -3 ymous. These increments ars
e to be granted upon
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completion of every tenth { vear in the district,
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. or bedside Instbruction
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teacher shall be paid according
sdule A, . Additional pay for
1 Masters Levels shall be
above an earned degree in
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3 to be considered for increased
i 4 tence of course or
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he Board can hudget for
- Lo new level,
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following year, when teac

L

ed at the proper place for a
vn, In addition te this,
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100 .00 in addition to his regulsr
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N
each

o
lary {or Wabtseonbown 5S¢
salary for the Gibbs Sechool.

I. ~ Each teacher shall be placed on his proper gstep of the salary
1e begimning with the year of adoption of the scale and in
accordance to Schedule A,
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ARTICLE IX
ASSOCIATION = ADWMINISTRATION LIASION

The Association shall select a Liasion Committee for each
school building which shall meet with theAdministrative Prinsipal
at least once a month during the school day for the duration of
the school year o review and discuss local school problems and
practices, and %o play an active role in the revision or develope
ment of building policies. 3Said commitbes shall cousist of the
building representatives and the alternates for that bullding and
any such association officers so designated by that buildings

representatives.



ARTICLE X
TEHPORARY LEAVES OF ABSENCE

A, As of the begimning of the 19751976 school year, teachers
shall be entitled to the following temporary nonaccumilative leaves
of absence with full pay each school year:

1. Two (2) days lesve of absence for personal, legal, business,
nousehold or family matters which require absence during gchool hours,
Applicetion to the Administrative Principal for personal leave shall
be made at least one (1) day before taking such leave (except in The
case of emerpencies) amd the applicant for such leave shall not e
required to state the reason for taking such leave other than he is
talkking it under this Section,

2, Up to three (3) days in a school year in the event of death
or sericus illness of a Teacher's spouse, child, son-in-law, parent,
father-in-law, mother-ine.law, brether-in-law, brother, sister, slsterw
in-law, anl any other member of the immedliate household.

3, Other leaves of absence w%ﬁh'@&y may be granted by the
Board for zood reason. V :

B, Leaves taeken pursuant to Section A above shall be in addition

to any sick leave to which the teacher is entitled,
. Personal days not taken under Section A of this Article shall
be accvmulated anvual sick leave,
D. Scheol Visitation -
pone (1) day for the purpose of wisiting other schools or

atteniling meebtings or conferences of sn educational nature,
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SRTICLE X1
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A A beacher shall notify the Administrative Peincipal of hes
pregnancy within 60 days after it is medically confirmed. The
Administrative Principal and the tenure teacher shall agres upon
an appropriate date for the commencement of the maternity leave,
The Administrative Prineipal will then neke his recommendation %o
the Board of Educsation who shell approve said leave of absemse
for tenure teachers mot €0 exceed one full year from the cummgy
ment of the maternily leave, L

4 pregnant tescher will not be relieved of her teachiryy % .bies
solely on the fact that she 1o pregnant., She may rensin in her
position as long as her dooter certified she i able to conbinwe
teaching, . '

The teacher shall he allowed to continze normal beaching
aotivity as long as she is physieally able to do so., If the Board
beligves that her tesching performence has noticeably declined
because of her physical couvdition or cepeclity the Board may remove
the teacher {rom her duties if: :

a, the teacher cammot produce a certification from her physliclan
stating she is medicelly able ¢o continue teaching, or

h. bhe Board®s Chief lHedical Officer and the Teacher's physician
agree that she camnot continue teaching, or if
i

following a difference of medical opinion hetween the Board's

G.
Chief Hedical Officer and the Teacher's physican the Board i
reguest expert consultation in which case the two physicians
shall agree in good faiith on a third impartial physiclan who
snall examine the teacher and whose medical opinion shall be
conclusive and binding on the issue of medical capacity to

- conbinue teaching.
A T @ beacher requesting a maternity leave without pay must

specify the date she intends to vebturn so that proper notificabion can
be given Ho the replacement teacher,

B. In the cege of non-tenure teschers the Board will not be re-
quired to extend the leave of absence beyord the end of the contract
year in which the leave is begum, :

In the case of termination of pregnancy for any reason other
thern normal bibth the teacher shall netify the Board of such clrcoume
atanses and the Board shall honor a request to return esrlier than
the dabe originslly established upon receipt of medical certification
bty the bteachers physician of physical fitness to teach.

e i
b g

D. Panat ity

w%ww»w%%“wwﬂmw&\wmwmw

ALd benefits to which a teacher was entlitled at the time the
leave of absence commenced, including unuseld accumulated sick leave
shall be assigred to the same posgition which was held at the tinme
said leave commenced, if available, or if not, to a substantially
equivalent posibtion,
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Article XTI
Maternity lLeave

E, sSalary .
Upon returning from the leave the teacher shall be placed on
the next step on the salary scale, provided the tescher has worked
5 months during that contract yvear,

B, Extensions and Renewsls
A11 extensions or renswals of leaves ghall be spplied for and
granted in writing.
G.  Goed Cause :
Other leaves of absence without pay may be granted by the
Board for good reasons.
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ARTICLE XII
IEACHER ASSIGNMENT

A. Netifigation

1. Dabe for presently employed teschers

All teachers shall be given written notice of their salavy
schedules, class and/or subjeclh assignments, bullding assigmmern
and room assigrments for the forthcoming year not later than
April 30th, A list of said schedules and assignments shall be
simulanecusly sent to the Association, Excepbions shall be
made in case of emergency.
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ARTTICLE XIII
VOLUNTARY TRANSFERS AND REASSIGNMENTS

3,
A

Notificabion of Vacancies

1.

2.

Date

The supervising principal shall deliver to the Associatbion
and post in all school buildings a 1ist of the known vacancies
a8 they oceur,

Filing requests

Teachers who desire a change in grade and/or subjlect
assigmnment or who desire to Yransfer to another bnilding may
file a written statement of such desire with the supervising
prineipal to which the Seacher desirves to be transferred,
in erder of preference, Such requests for transfers and reas
signments for the following year shall be kept on file by the
supervising principal. : ,

Posting

AB soon as practicable, and within s veasonable length
of time after notification of vacansy, the supervising principal
shall post in sach school and deliver to the Assocliation a
district schedule showing the names of all teachers who have
been reassigned or transferred ard the nature of such
reassignment oy transfer,
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PROFESSIONAL DEVELOPMENT AND EDUCATION
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ARTICLE XV

PROTECTION OF TEACHERS,
STUDENTS AND PROFERTY.

A A tescher may use rsasonable force as 18 nesessary to protect
nimself from abtack, to protect another person or property, to quall
a disturbsrce threabening physical injury to others, or to cbtain
possassion of weapons Or other dangerous objects upon the person or
within control of a pupll.

. Thenever any action is brought against a Teacher before the

Board or before the Commissioner of Educatlion of the State of New Jersey
which may affect his employment or salary statug, the Board shall
reimburse him for the cost of his defense if the achion is dismissed.

or resulte in a final decision in favor of the teacher, pursuant to
Article XV, Section A, *

B

C. 1, The Board shall give full support including legal and other
assistance for any assault upon the teacher while acting in the
discharge of his dutles,

2. When sbsence arises out of or from such assault or injury,
the teacher shall not forfeit any sick leave or peprsonal leave.

3, Benefits derived under this or subsequent Agreements shall
continue beyond the period of any Workmen®s Compensation until the
complete recovery of any teacher when sbsence arises out of or from
assgult or injury. ‘

D 4. Teachers shall immediately veport cases of assanlt suffered
by them in cormection with their employment to the Administrative
Principal. :

2. Such nobification shall be immediately Torwarded to the

ative eipal who shall comply with any reasonable requests
& tion in the possession of the Administrative
¢ t
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Prine alating to the incident or the persons involved, and shall
act in asion betwesn the teascher, the police,

. 1 or civil proceedings are brought agalnst a teacher
alleging that he commitbed an assault in eonmection with his employment,
such teacher & wwest the Board to furnish legal counsel to defend
nim in such profeedings, If the Board does nobt provide such counsel
and the tescher prevails in the procesdings

| . then the Boerd shall reij=
‘burse the tescher for counsel fees incurred by him in his own defense.

W

., The Feoard shall reiml

5,

burse a teacher for the cost of medical,
purgical or hospital s jees {less the amount of any insurance
~aimbursement) incurved as the vesult of any injury sustained in the
ig employment.
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ARTICLE XVI

A, As of the begimning of the 1975-76 school year, the Board shall
provide the healthecare insurence protection Gesignated below, The
Board shall pay the full premium for sasch teacher and in cases where
appropriate lfor family plan insurance COVerage.

1. For each teacher who remains in the employ of the Board
for the full school year, the Board shall make payment of the
insurance yremiums to provide insurance coverage for the full twelve
(12) month period commencing September 1st and ending August 3ls%u?y
when necesuary, preiums in behalf of the teacher shall be made
retroactivily or prospectively to assure uninterrupted participation
and coverazs,

2. Irovisions of the healthe-carse ivsurance program shall be
detaliled in master policies and contracts agPesd upon by the Board
and shall include:

Full Blue Cross/BlueShield/Rider J/Extended
soverage, Major lMedical for the individual and
up to and including family coverage where
appropriaste,

Yo Carrier shall be New Jersey Public and School Employees
Health Tenefite Plan.

Be The Board shall provide for the contimance of heslith=care

erce after retirementon the terms detailed in the master policies
; ontracts agreed upon by the Board and Assceiation, Retirement
to taks place after the sge 62 with 25 years service in the distriet
or earlier at the discretion of the Board fop employes,

Ce Tne Board shall provide to each teacher a description of the
healtlcare insurance coverage provided under this ARTICLE, no later
than the begimning of the 1975«76 school ¥yoar, with whatever the
carrier shall provide.



i g& D
ARTICLE XVII
MISCELLANEOUS PROVISIONS

SRR

A, - This Agreement constitubes Roard ﬁﬁ?i cy for the term of said
Agreement, awl the Boerd shall carry out the commitments contained
herein and give then full force and effec % ag Board Pollicy.

B. If any provision of this Agreement op any ﬁ@@ﬁﬁ@&%&mm of this
Agreement to any employee or group of m@&m§&@% is held to be
contrary to Emw& then such @wm@ﬁwﬁwmw or appliocation www% nob @w
deemed valid and subsi Mﬁxmm% except %o the extent permitited by law
ﬁm% all other @%@W%@&Wﬁ% or %@p&%mﬁ%&@m@ shall comtimae in full

force and effect

Co Any indlvidual contract between the Board and an individual
teacher, heretofore or herafter executed, shall be subject to and
@@mﬁéw@ ent with the berms amd conditions @f this Agreement, If an
individual contract containg any languege inconsistent with this
Agreement , %%% agreement during its duration, shall be controlling
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De Copies of this Agreemsnt &&%K& he ﬁ%“@ﬁ§$W@§ al the expense of
the Asmoclation and the Boay ithin thirby (30) days after the
Agreement is signed and presen ﬂwﬁ o all &ﬁ” shers now @%ﬁ&@j%&@
heresafter ﬁm%&mww&g or considered for employment by the Poard. The
Board shall furnish the supplies and the Asscciastion shall provide
the labor,

f&,f,

g

[ J%&ﬁ@&%w fr@ & Lice | equired o be glven by either of the
parties ety ‘ bhe!

pursuant to the provision(s)
1

8}
&f %ww& w@ ﬁ¢ %w mail or a personally

i. If by the Assocliation,
&

. GIBBS SCHOOL

ﬁ“‘%’”‘é
ite Horse Avenue
Clementorn, New Jersey 08021
Z. If by the Board, to Association at

’ on P g, gy &

W, T, GIBBES SCHOOL
Pha B Bea LT oy

Whnite Horse MV%@W%@
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This Aoreg mww& ahnll e
and shall o iyue in effect
*m&ii%’

Salaries and ?w%m@@ Be
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shall not M axhend
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