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AGREEMENT

Qetober
THIS AGREEMENT made this /@™  day, of Jely, 1986

beﬁween the BOARD OF TRUSTEES OF THE CLARK PUBLIC LIBRARY,
hereinafter called the "Employer," and UNION COUNCIL NO. 8,
NEW JERSEY CIVIL SERVICE ASSOCIATION, hereinafter called

the "Association."

WHER;AS, the parties have'cgrried on collective
negotiations- for the purpose ¢f developing a contract
covering wages, hours of work and terms and conditions
of employment;

NOW, THEREFORE, in consideration of the mutual agree-
ment herein contained, the parties hereto agree with each
other in respect to the employees of the Library recognized

as being represented by the Association as follows:



ARTICLE 1

RECOGNITION

In'full accordance with Chapter 303, Public Laws,

1972, State of New Jersey; New Jersey Library Laws; New
A&érsey Civil Service Administrative Code and Emergency

Rules adoéted by the Public Employment Relations Commission

on January 16, 1975, the Board of Trustees ¢of the Clark

Pubiic Library héreby recognizes Union Council No. 8§,

New Jersey Civil Service Association as the exclusive

representative for the permanent professional and technical

employees of the Clark Public Library of Clark, New Jersey.
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ARTICLE II

MANAGEMENT RIGHTS

The Association fecqgnizes that there are certain
functions, responsibilities and management rights
exclusively reserved to the employer, in accordance:
witﬁ PERC laws or any other state laws which are ap-
plicable. All of the rights, powers, prer>gatives and
authority possessed by the Employer prior so the signing
of this agreement are retaineé exclusively by the
empldyervsubjeét only to such limitations 2s are specif-

ically provided in this Agreemént.
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N
ARTICLE III

ASSOCIATION BUSINESS

Section 1.

The Association shall advise the Employer, in writing,

of the names of its representatives.

Section 2.

The Association shall neither solicit Members,lnor
conduct any business on the =mloyer's property during
employee assigned working schedule as either the represent-
ative of the Association or on behalf of a particular
employee, eicept for the folldwing:

a. Collective negotiating.

b, Time spent conferring with management or employees
on specific grievances as specified in the
Grievance'Proéedure, provided that there shall be
no unreasonable interference with work assignments,
and in the event of a conflict, the work assign-

ments shall have priority.



3 " ARTICLE IV

WORX SCHEDULES

Section’ 1.

The regular work week of full time employment shall be
35 hours. Pefmanent part time employees will wﬁrk a mini-
mum of 24 hours to be eligible for all benefits.

In order to provideladequate work coverage for the
Library, the Director has the right to assign individual.
work schedules. Except in emergency situations and on a
temporary.basis only, no employee shall be reguired to work
more than.a hours in a day or more tﬁan 5 days in a week.

The Director, for the efficient operation of the
Library, has the right to vary from an individual's work
schedule, provided howaver, that any permanent changes
shall be mutually agreed to by the Director anq the
individual (s) affected by the changel(s).

- All hours worked in addition to thé employee's regu-

lar scheduled hours shall be computed as Compensatory Time.

Saction 2.

The parties agree that all hiring, lay offs, separations

-
- p



promotions, demotions and disciplinary actions shall be
in accordance with the Revised Civil Service Rules for
the State of New Jersey as applicable to employees of

the Free Public Library of Clark, New Jersey.



ARTICLE V

GRIEVANCE PROCEDURE

Section 1.

A grievance is hereby defined a&s any dispute Letween
the parties concerning this agreement with respect to

wages, hours or work or conditions of employment.

Section 2.

fﬁe purpose of this érticle is to proQide for the
expeditious and mutually satisfactory settlement of
.grievances, and, to that end, the following procedures

shall be followed:

Step 1. An employee with a grievance shall first submit,
within 15 days of the occurance, his griev;nce

in wri;iﬂg to the Library Director. A hearing .

on the grievance shall be held between the Library
Director and the aggrieved employee within 10 days
of the receipt of the grievance. At such a hear-
ing, the aggrieved member of tﬁe Association shall
have the right to have an association representative
present. The Library Director will render a final
decision in writing within 10 days following tHe™

hearing.



Step 2.

Step 3.

If the aggrieved party 1s not satisfied with
the disposition of his grievance at Step 1, or
if no decision has been rendered within 10 days
after the hearing of that grievance at Step 1,
he may file the grievance and all supporting
papers with the Board of Trusteses for final

disposition.

The grievance may be taken to P.E.R.C., if this

is considered necessary.



Section 1.

ARTICLE VI

LONGEVITY

In accordance with an agreement signed March 1, 1974:

Full time and part time permanent employees
hired on or prior to December 31, 1974 are to

be included in the longevity program.

The effective date for the determination of .
longevity shall be the employee's initial date
of employment with the Library on a basis of

24 hours or more.

Longevity will be paid in the amount of $308.00
a year on the completion of each consecutive

five yéars of service and proraﬁéd for the per-

manent part time employees.

Payment will be on the first pay succeeding the
employees anniversary date and will be paid and
reported as a separate item. It will not be

considered as base pay for the determination.,of~



increases based on a percentage of pay or cost

of living increases.

Erployees not working a full 12 months during
ry year included in their five years of con-
secutive employment necessary for longevity

regulremants will be paid prorated.

Employees transferring from part time to full
time basis will be prorated on the five years

average of hours worked.



ARTICLE VII

VACATIONS

Section 1.
A. The annual vacation leave in terms of working days
shall be as follows:
e al 2ogy- C9
0 to 1 year 1l Working day for each month
l to 5 years 12 Working days per year
6 to 10 years 17 Working days per year
11 to 20 years 23 Working days per year
21 years or thereafter 27 Working days per year

B. Additional vacation days after completing the £ifth and
tenth year of employment shall be computed from the first of
January of the sixth and eleventh year of employment for those
‘'whose anniversary falls in the first six months of the year and to
be credited teo the following year for those whose anniversary
falls during the last six months of the year.

c. Vacations shall be in and for each calendar yéar and
must be used during that calendar year. No vacation time may
accrue to the following year. However, when in any calendar
year the annual vacation leave or any part thereof is not granted
by the Director by reason of pressure of work, such leave or part
thereof nct granted shall accumulate to the employee's credit and
shall be granted and taken during the succeeding calendar ;é;r
only. -

_10-



D. The effective date of hiring for the purpose of
determining vacation, sick leave and other leaves shall be
the employees' initial éate of employment on a basis of 18 hours

or more. .

E. If a sta2ff member shculd become i1ll during his vaca-

fu
]

tion for three or more ccnsecutive days, he shall be credited with
sick leave and his vacation time reinstated upon submission of

a note from his physiciar.

F. An emplovee whc is resigning iﬁ good standing or retir-
ing shall be entitled to vacation allowance for the current year
prorated upon the number of months worked in the current calendar
year and any vacaiion lezve which may have been carried over £from

the previous calendar year.

-11-
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ARTICLE VIII

HOLIDAYS
Section 1.
A. The Library shall be closed for twelve (12) legal

holidays during each year following the schedule establishecd

by State Law for their observance:

Lincoln's Birthday

Washingtor's Birthday

Memorial Day

Independance Day

Labor Day

Columbus Day

Electien Day (General)

Veteran's Day °

Mo “1 v E“_:.. -‘;:L AP o

f

B. Other Holidays:

Good Friday
Christmas Day
Thanksgiving Day
New Years Day

c. Permanent or provisional full time employees shall

) P
be granted these tweIVé holidays with pay. Permanent or pro-
, 12
visional part time employees shall be entitled to twelwe holi-
days with pay, but on a prorated basis. After six (6) months of

emplovment, hourly employees shall be entitled to all holidays

-
- .

on a pro rata basis.

-12=




Section 2.

A.E 1f Independance Day, Christmas Day or New Year's Day
falls on Sunday, the Library will be closed on the Monday fol-

lowing. v

B. all hol:ilays proclaired by the Mayor will be granted
to Library employess. If it iz deemed necessary that the
Library should remain open, ths2 employees on duty will be en-

titled to egual hours of compszsatory time.

Section 3.

A, ° If a holiday falls é:ring an employee's vacation or

sick leave, he shall receive a- additional day off.

-13-



ARTICLE IX

SICK LEAVE

Section 1.

Sick leave is the absence of an employee from work because

of illness, accident or exposdré to contagious disease.

Section 2.

Any emplofee who is absent on sick leave for five (5) or
'
more consecutive working days shall be reguired to submit a -
physician's certificate as evidence substantiating the illness. .
The Employer may reguire an emplovee who has been absent because
of personal illness, as a condition of his return to work, -to be

examined by a physician at the expense of the Employer. (See

Civil Service Rules 4:1-17,18)

Section 3.

Any employee who has been absent on sick leave for a period
totalling ten (10) days in one calendar year consisting of
periods of less than five (5} days, shall submit acceptéble
medical evidence for any additional sick leave in th;t yeér un-
less such illness is of a chronic recurring ‘nature causing an
employees' periodic or repeated absence from duty for one "day

or less, in which event, only one medical certificate shall be

-14-




required for every six month vericé. The medical certificate
must specify that the chronic or recurring nature of the ill-
ness 1is likely to cause sﬁbéequent absences from employment.
(Unless otherwise specified by any change in Civil Service

Rules.)

F]

Section 4.

Sick leave is earned in the following manner:
First Year - One working day for each month
from date of appointment to
December 31.

Each Year Thereafter - 15 Working days.

r

Cradited sick leave accrues vear after year.unlimited.

(See Civil Service Rules, 4:1-17,21)

Section 5. - Unused Sick Leave Distribution

All employees hired before January 1, 1982, shall, upon
retirement, receive payment for 40% of all unused sick leave at
the rate of pay in effect for the employee at’ the time of retire-
ment and ;uch'payment shall not exceed the sum of $3,500.00

All employees hired after January 1, 1982, shall receive

payment for 100% of unused sick leave upon retirement up to a

maximum of $2,500.00.

-15-
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ARTICLE X

EMPLCYEE ABSENCES

-

Section 1. - Notification

If an employee is going to be absent, the Director or the.
Director's desighee shall be notified at least one hour before
the emplcvee is scheduled to work. Failure to notify the

Director =ay bhe cause for disciplinary action.

Section Z. - Death in Family

Wagés_up to fiQe (5} days will be paid during.the absence
from duty of employees when such absence is caused by the death

and atteriance at funeral of emplovee's spouse, child, parent

or grandzarernt, brother or sister, grandchild:; the child, parent

or grandzarent, brother or sister of his spouse, or other per-

son who is a ﬁehber_of'his household. .

Sectieon 3. - Illness in Immediate Fanily

Subject to the approval of the Director, an employee may
be granted time off without loss of pay for a period not to

exceed three days within one year in order to nurse a member

of his immediate family. Any additional time necessary for
- o

. . . . N - . [
this purposss will be charged against the emplioyee's sick leave.
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Section 4. =  Jury Duty

An employee summoned for jury duty shall receive his regu-
lar pay from the Employer for such period. Such employee shall
report for his regular work while excused from such attendance

in court unless it is impossible or unreasonable for him to do

§0.

Section 5. - Leave Without Pay

~ Special leave without pay for permanent employees may be
granted by the Employer for periods up to six (6) months for
good and sufficient reasons. Application for same shall be sub-

mitted to the Board by the employee through the Director.

Section 6. =  Personal Leave Day

A. Employees are entitled to two (2) days of leaQe Qith
pay each year. Reguests for leave shall be made one week (wh=an
possible) in advance of the reguested date to the Library Director.
Leave shall be granted on approval of the Director. After‘six (6)
months of employment, hourly emplovees shall be entitled to two {2)

perscnal days on & pro rata basis.

B. The leave day must be used in a one year period and
shall not be cumulative year to year. Leave days reguested at
the beginning or end of a vacation will not be granted, except

under extraordinary circumstances. L.

=17~




ARTICLE XI

FRINGE BENEFITS

Section 1.

A. Pensions; Any employee earning $506.00 a year 1is
required to enrdll in the Public Employees Retirement System.
This regulation apélies to permanent full time employees and
permanent part time employees. A temporary employee is not re-
quired or permitted to enroll. |

B. Contributions: How rmuch the employee contributes to

his pension each pay period is determined by PERS. The Library
Board matches the employee's contribution. o

C. Insurance:. PERS has a2 built-in, ncn-contributory
insurance provision for each mamber equal to lk times the employ-
ee's additional insurance at a cost of .60% of his annual salary.
The face value of such insurance is the amount oq annual salary.
After the first year; this additional insurance is optional.

D. Hospital Insurance: Coverage consists of Blue Cross/

Blue Shield, Prescription for employee and his dependents.
Major Medical and Otrher Insurances:
1. Additional coverage for medical expensés beyond

Blue Cross (up to $10,000) for the employee and
and his dependents.

-18~-

2. Group Life Insurance of $10,000 for each'empiéyee.m A




D. Hosnital Insurance (Continued)

3. Group Accident Policy of $10,000 for each employee

) ._;.ﬂ{L-‘

AﬁWeeklf Indemnity in accordance with Clark Township's
current program for its white collar employees, -
which shall not be changed dquring this Agreement. '
This program provides for weekly payment after sick
leave is used.

E. - The Dental Plan currently provided shall contirmme in effect at the

expense of the Employer.
Section 2.

2. ARTICLE XI FRINGE BENEFITS - Add new section as follows: 62%11§n45f£/”¢;i;;?4z
. /

Section 4

Permanent and provisibnal part time employees working a
minimum of 24 hours a week will receive, if they so elect, any
and all medical benefits provided to other employees in this

unit.

Section 3. - Benefits to Retired Menmbers

Effective commencing January 1, 1983, an Association menber
who retires in good standing shall be permitted to remain in any
and all medical benefit plans at tﬁe member's option. All pre-
miums are tc be peid by the retired member at current rates as ;et
by the plans. This benefit shzll apply only to members who retire
after January 1, 1983 and shall not be retroactive to members

presently retired.

”/4

Effective January 1, 1988, permanent and provisional part-cime empluyees
working less than 24 hours per week shall be permitted to participate in
any and all medical benefir plans at the employee's option,.

-y
1

All premiums

are to be paid by the part-time employee at the current rate as set by the
plans.

=-19-




ARTICLE XII

RETENTION OF EXISTING BENEFITS

Section 1.

All existing rights, privileges, and benefits shall be
"maintained and continued by the Employer during the term of

' this agreement.

Section 2.

The Persconal Policy currentlv in effe&t shall continue

to be applicable except as otherwise provided herein.

-~20-




ARTICLE XIII

SAVINGS CLAUSE

Section 1.

In the even£ tﬁét any Federal or State legislation, govern-
mental regulation or courtAdecision shall cause invalidation of
any article or section of this agreement, all other articles
and sections not so invalidated, shall remain in full force and

effect.

_21_
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ARTICLE X1V

SALARIES

Section 1.

Effective‘ﬁanuary 1, 1985, all employees shall .receive a
4% salary increase, to be applied to the member's base rate of
pay.as of December 31, 1984; effective July 1, 1985, each em-
pioyvee shall receive an additional 4% 1nc:eése to be applied to
the member's base rate of pay on June 30, 1985.

Effectivé on January 1, 1986, each employée shall receive
a 3k% salary increase applied to the emplovee's base rate of
pay as of December 31, 1985; effective July 1, 1986, an addi-
ticonal 3%% increase shall be applied to the employee's base rate

of pay on June 30, 1986.

3. ARTICLE XIV SALARIES - Delete Section 1 and substitute the following:

Section 1
Effective January 1, 1987, all employees shall receive a 63% salary increase

to be applied to the employee's base rate of pay as of December 31, 1986,

Effective January 1, 1988, all emplovees shall receive z 613 salary increase

to be applied to the employee's base rate of pay as of December 31, 1987.

Effective January 1, 1989, 211 employees shall receive z 7% salary in

To be arzplied o the erm

11

- R | M - = S . . T
-°o¥s2 8 Das2 rate oI pay as oI La2camoar 51,

-22-
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MEMORANDIM OF AGREEMENT BEZTWIEN BOARD OF TRUSTEES, CLAZN PUBLIC LIZRARY AND

UNION COTNCIL NC, 8., N.J, CIVIL SZRVIC

IVI ICE ASSOCIATION

Sesction 2

Effective January 1, 1%88, all Senior Library Assistan:s and Junisr Lit

o

Tasy
~ -.'

n 24 hours per week shall receive a saslary Iacrzase

tzsistants weorking iess tha

H

of 30 cents par hour to be applied to the employee's base rate of pay zs o

5
s

January 1, 1988,
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ARTICLE XV

DURATION

Section 1.

This agreement shall be in effect from January 1, 1985
through December 31, 1986 with the exception of salaries to be
negoiiated annually.

If either party desires to change this Agreement, it shall
notify the other party in writing a2t least sixty (60) days before
‘the Expiration date of this Agreement. If notice is not given as

herein required, this Agreemert will be automatically renewed.

4 .ARTICLE XV DURATION - Delete Section 1 and substitute zhe following:

Section 1

t from January 1, 1937 :nurough Decsmoer

<

a2 :
o J&ilg 9.

This agreemen: shall be in =Ilie:z
If either party desires to change this agreemsnt, it snall notify the other
party in writing at least sixty (60) days before the expiraticn date of this

Agreement. If notice is not given as herein required, this Agreement will be

automatically renewed.

-23-



AL

ARTICLE XVI

AGENCY SHOP

Section 1.

The provisicons oI the so-called Fair Share Bil: (A688) will
apply tc the members cf the Association at a level cf seventy~-{ive

{(75%) percent of Association dues.

_24_



ARTICLE XVII

CLOSINGS FOR INCLEMENT WEATHER OR OTHER REASONS

Section 1.

If the Library 1is closed as a result of the decision of the
Boaré of Trustees or the Director, all hourly employees shall be
permitted to make up the time l2st by working during othsr reg-
ularly scheduled Library hours. 1If employees are working during
the time when the Library is closed (for inclement weather or
for other reasons), those emplcivees shall be paié for a minimur

of two (2) hours.

-25-




) o - e ) S
- - L T 3 N -

.
. . . - e .
E B R SR . - -
s . ..

r.

5. Add new ARTICLE XVIIL SIEP GUIDE
~ 2 :

Section 1l

Effective January 1, 1987, a step guide shall be in effect for all full-time
employees working 325 hours per week. Each such employee shall recelve a

salary increment of $500 per year on each of the following dates - January 1,1987,
Januar§ 1, 1988 and January 1, 1989. The salary increment shalll be added to

the employee'’s base rate of pay on the aforementioned dates. This step guide”=

.

shall be effective .only for tﬁa duration of this contact.

EEE— —_— - tr o mmmeee e e e e e —

it




- CLARK PUBLIC LIBRARY

303 WESTFIELD AVENUE
Cl:ARK. NEW )JERSEY 07066
(201) 388-5999

MEMCRANDUM OF AGREEMENT BETWEEN BOARD OF TRUSTEES, CLARK PUBLIC LIERARY AND

UNION COUNCIL NO, 8, N.J, CIVIL SERVICE ASSOCIATION

IT 15 HEREBY agreed by and between the Board of Trustees, Clark Public Library,

hereinafter called the Employer and Union Council No. 8, NJCSA, hereinafter

called the Association as follows:

1. Any and all existing written agreements, in particular the Agreement

1985-1986 between the Employer and the Association dated QOctober 16, 1986

shall be extended up
shall be modified as

added as an appendix

2. ARTICLE XI FRINGE

Section &
Effective January 1,
working less than 24

to and including December 31, 198% except that they
get forth herein and that this memorandum shall be

to the Agreement dated October 16, 1986.

BENEFITS -~ Add new section as follows:

1988, permanent and provisional part-time employees

hours per week shall be permitted to participate in

any and all medical benefit plans at the employee's option. All premiums

are to be paid by the part-time employee at the current rate as set by the

plans.

3. ARTICLE XIV SALARIES - Delete Section 1 and substitute the following:

Section 1
Effective January 1,
to be applied to the

Effective January 1,
to be applied to the

Effecctive January 1,

to be applied to the

—— 5
ST A T T Bkt

1987, all employees shall receive a 637 salary increase

employee's base rate of pay as of December 31, 1986.

1988, all employees shall receive a 6}% salary increase

employee's base rate of pay as of December 31, 1987.

1989, all employees shall receive a 7% salary increase
-

-

employee's base rate of pay as of December 31, 1988,




i wsanw Ly W AuRLLtioal boiWhEN BDARD OF TRUSTEES, CLARK PUBLIC LIBRARY AND

UNION COUNCIL NO, 8., N.J. CIVIL SERVICE ASSOCIATION

Section 2

Effeccive January 1, 1988, all Senior Library Assistants and Junior Library
Assistants working less than 24 hours per week shall receive a salary increase
of 30 cents per hour to be applied to the employee's base rate of pay as of
January 1, 1988.

4 ,ARTICLE XV DURATION -~ Delete Section 1 and substitute the following:

Section 1

This agreement shall be in effect from January 1, 1987 through December 31,1989.
If either party desires to change this agreement, it shall notify the other

party in writing at least sixty (60) days before the expiration date of this

Agreement. If notice is not given as herein required, this Agreement will be

automatically renewed.

5. Add new ARTICLE XVIII STEP GUIDE

Section 1

Effective January i. 1987. a step guide shall be in effect for ;ll full=time
enployees working 35 hours per week. Each such employee shall receive a

salary increment of $500 per year on each of the following dates - January 1,1987,
January 1, 1988 and January 1, 1989. The salary increment shalll be added to |
the employee's base rate of pay on the aforementioned dates. This step guide

shall be effective only for the duration of this contact.




MEMORANDUM QF AGREEMENT BETWEEN BOARD OF TRUSTEES, CLARK PUBLIC LIBRARY AND

UNION COUNCIL NO., 8., N.J. CIVIL SERVICE ASSOCIATION

IN WITNESS WHEREOF, the parties have caused same to be executed by its respective

cfficers on this

Witnesseth:

Witnesseth:

s

day of

BY: €%Z144WL4L, ;%zi’bﬂéf_’

',\. {- nicilzy , 19B8.

.
BOARD OF TRUSTEES,

CLARK PUBLIC LIBRARY

e uaﬁ%gﬂ%/uﬁq—

BY.
Y .

i 47

J i A —
UNION COUNCIL NO. 8
NEW JERSEY CIVIL

SERVICE ASSOCIATION

P I
. -~ e ! /’ /‘?t
BY: C’-y Ll

BY: AEQ?E;P‘:“;“’“‘ -

e e ————i o YT e el

ey pm——




; MORANDUM OF EE ETWEEN EDARD OF TRUSTEES, CLARK FUBLIC

LIERARY AND UNION GOUNCIL NO.8,, N.J. CIVIL SERVICE ASSOCIATION

1T IS HEREBY agreed by and between the Board of Trustees, Clark
Fublic Library, hereinafter called the Employer and Union Cpouncil

No. 8, NJCSA, hereinafter called the Association as follows:'

1. Any and all existing written agreements, in particular the
Agreement 1985-1984 between the Employer and the Association dated
October 17, i?Bb shall be extended up to and including December
31, 1989 except that they shall be modified as set forth herein
and that this memorandum shall be added as an appendix to the

Agreement dated October 17, 1984.

2. ARTICLE XI FRINGE EBENEFITS-Add new section as follows:

section 4

Effective January 1,1988,permanent and provisional part-time
employees working less than 24 hours per week shall be permitted
to participate in any and all medical benefit plans at the
employee’s gption. All premiums are to be paid by the part-—-time

employse at the current rate as set by the plans.

X ) cncemnny | 1185 De cember 211909
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Ze ARTICLE XIV SALARIES-Delete Section 1 and substitute the

-

tol lowing:

Section 1
Effective January 1, 1987, all employees shall receive a & 1/2%
salary increase to be applied to the employee’s base rate of pay

as of December 31, 1984.

Effective January 1, 1988, all employees shall receive a & 1/2%°
salary increase to be applied to the employee’s base ratae of pay

as of December 31, 1987,

Effective January 1, 1989, all employees shall receive a 7% salary
increase to be applied to the employee’s base rate of pay as of

December 31, 19%88.
Section 2

Effective January 1, 1988, all Senior Library Assistants and

T Junior Library Assistanteg working less than 24 haours per week

shall regeive a salary increase of Z0 cents per hour to be applied

to the emplayee’s base rate of pay as of January 1, 1988,



4. ARTICLE XV DURATION~Delete Section 1 and substitute the

following:
gectiop 1

This agreement shall be in effect from January 1, 1987 through

becember 31, 1989.

If either party desires to change this agreement, it shall notify
the other party in writing at least sixty (60) days before the
expiration date of this Agreement. If notice is not given as

herein required, this Agreement will be automatically renewed.
5. Add new ARTICLE XVIII STEP GUIDE
ction 1

Effective January 1, 1987, a step guide shall be in effect for all
full—=time employees working 385 hours per week. Each Bucth emploves
shall receive a salary increment of $S00 per year on each of the
following dates—-January 1, 1987, January 1, 1988, and January 1,
1989.The salary increment shall be added to the employee’s base
rate of pay on tﬁe atorementioned dates., This step guide Ehail be

effective only for the duration of this contract.



IN WITNESE WHEREQF, the parties have caused same to be erxecuted by

its respective officers or agents on this day of ’
1988,
Witnesseth; BOARD OF TRUSTEES,

CLARK PUBLIC LIEBRARY

BY: BY:

Ay

BY:

UNION COUNCIL NO.8,
NEW JERSEY CIVIL
SERVICE ASSOCIATION

Witnesseth:

BY: BY:

BY:



