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INTRODUCTORY STATEMENT

It is the intention of both the City, the Board and the ESPA that this Agreement
effectuate the policies of the New Jersey Employer-Employee Relations Act, N.J.SA.
34:13A-1 et seq. hereinafter “The Act”, and be construed to harmonize with the Rules
and Regulations of the New Jersey Department of Personnel. :

PREAMBLE

V THIS AGREEMENT, made as of July 1, 2004, by and between the CITY OF
EAST ORANGE, NEW JERSEY and THE BOARD OF WATER COMMISSIONERS OF
THE CITY OF EAST ORANGE, NEW JERSEY hereinafter referred to as the “City”",
“Board”, or the “Employer”, and the ENGINEERING SUPERVISORY PERSONNEL
ASSOCIATION OF EAST ORANGE, hereinafter referred to as the “‘ESPA.”

ARTICLE |

RECOGNITION

1. The City and the Board hereby recognizes the ESPA as the exclusive
representative for collective negotiations concerning the terms and conditions of
employment for all employees employed by the City in the supervisory positions set
forth on Schedule "A” annexed hereto and made a part hereof, excluding managerial
executives, non-supervisory, confidential and all other employees.

2. Unless otherwise indicated, the terms ‘employee” or “employees” when
used in this Agreement refer to all persons represented by the ESPA in the above
defined negotiating unit.
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ARTICLE Ji

CHECK-OFF

3. Any employee who is not a member of the ESPA shall pay a
representation fee in lieu of dues for services rendered by the ESPA. Such

has established and maintains a demand and return system which complies with the
requirements in Section 2(c) and 3 of the Act. The payroll deductions for such
representation fees shall be made pursuant to the procedure application in the City
and/or the Board to salary deductions.

4. The ESPA agrees to indemnify and save the City and Board harmless
from any damages or expenses, including attorneys’ fees, which may be incurred by the
City and/or the Board as a result of claims made by any employee relating to this

ESPA timely notice in writing of any claim, demand, suit or other form of liability in
regard to which it will seek to implement this paragraph. ‘ :
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ARTICLE Il

VISITATION

City, if it so chooses, shall have one of its representatives accompany the business
representative while on the premises. At the time of entering the City'’s premises the
business representative must make histher presence known to a representative
designated by the City. The business representative shall conduct himself or herself
properly while on City premises.

ARTICLE IV

ASSOCIATION REPRESENTATION
o A YN REFRESENTATION

1. The City recognizes the right of the ESPA to designate a reasonable
number of its officers and the employees covered by this Agreement. The ESPA shal|
furnish the City with the names of the officers and the alternates and will notify the City
of any changes.

2. The authority of the officers or alternatives so designated by the ESPA
shall be limited to, and shall not exceed the following duties and activities:

a) The investigation and presentation of grievances in accordance with
the provisions of this Agreement. I[f both parties agree that it is
-hecessary for an officer to perform any of such duties during his/her
working time, the officer shall be released from work by his/her
supervisor as soon as convenient to the City and only to the extent
hecessary to take the investigation and for conferring with the City’s or
the Board’s representative;

b) The transmission to the City’s representatives of messages and
information which shall originate with and are authorized by the ESPA

or its officers;

c) Otherwise the officer or alternate shall be required to perform his/her
duties in the same manner and to the same extent as other

employees.

3. Any settlement of a question by the officer and the supervisor of any
employee involved in a dispute shall be reviewable by the City and the ESPA at the
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request of either, and no such settlement shall establish a precedent or conflict in any
manner with the provisions of this Agreement.

4, At employee shall, if he or she so desires, have ESPA representation if
there exists reasonable grounds to fear that discipline will occur directly as the result of
the interview with the City's representative. The non-availability of ESPA representative
shall not serve as a reason to unduly delay the meeting. This representation shall not
apply to informal and general discussions of Department operations and individual
performance.

a) The City gives the ESPA timely notice in writing of any claim, demand,
suit or other form of liability in regard to which it will seek to implement
this paragraph; and

a) If the ESPA so request in writing, the City will surrender to it full
responsibility for the defense of such claim, demand, suit or other form
of liability, and will cooperate fully with the ESPA in the defense of the
claim. ‘
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ARTICLE V

GRIEVANCE PROCEDURE
1. Definition:

Procedure:

a) Failure at any step of this proceeding to communicate the
decision on a grievance within the specified time limits shall
permit the aggrieved party to proceed to the next step.
Failure at any step of this procedure to appeal a grievance to
the next step within the specified time limits shall be deemed
to be an acceptance of the decision rendered at that step.

b) The specified time limits may be extended in any grievance
proceeding by mutual written agreement between the City
and the ESPA.

c) It is understood that employees shall, during and
notwithstanding the pendency of any grievance, continue to
observe all assignments and applicable rules and .
regulations until such grievance has been fully determined.

d) Class action grievances shall be instituted at their
appropriate step.

STEP ONE

Any employee who has a grievance shall discuss it first with his’her immediate
supervisor and the ESPA and the Sufferance Chairperson or designated alternate, in an
attempt to resolve the matter informally at that level.

STEP TWO

If, as a result of the- foregoing -discussions, the matter is not-resolved to the
satisfaction of the employee with five (5) working days, the employee shall within said

a) the nature of the grievance:;
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b) the nature and extent of the injury or loss or inconvenience;
c} the results of previous discussions;

d)  the reasons for the employee’s dissatisfaction with decisions
previously rendered.

Should no applicable agreement be reached within an additional five (5) working
day period after the receipt of the written grievance by the Department Head, the ESPA
and/or the employee may request a written decision with reasons, which decision shall
be provided within ten (1 0) working days.

In the case of an employee of the Water Department, should no applicable
agreement be reached within an additional five (5) working day period after the receipt
of the written grievance by the Manager, the ESPA and/or the employee may request a
written decision with reasons, which decision shall be provided within ten (10) working
days, and thereafter the matter may be referred to arbitration as set forth below in STEP
FOUR, by the Board or the ESPA only. If the aggrieved is a permanent employee,
he/she may, in lieu of arbitration, elect to pursue all remedies afforded by the provisions
of the Civil Service Act. :

STEP THREE

If as a result of the foregoing the matter is not resolved to the satisfaction of the
employee, then the employee and/or the ESPA may, within five (5) working days, set
forth his/her grievance in writing for review by the Mayor or designee. The grievance
submission shall include the written grievance previously submitted to the Department
Head and the Department head's written response. The Mayor (or designee) shall
respond thereto within twenty (20) working days. Thereafter, the matter may be
referred to arbitration as set forth below, by the City or the ESPA only. If the aggrieved
is a permanent employee, he or she may, in lieu of arbitration, elect to pursue all
remedies afforded by the provisions of the Civil Service Act.

STEP FOUR

(@) Inthe event that the grievance has not been satisfactorily resolved
at Step Two for Water Department employees or Step Three for City employees, then
arbitration may be brought only by the ESPA, by the City or by the Board. The ESPA,
through the designee, must file for arbitration within thirty (30) calendar days from the
day the ESPA received the Step Two or Step Three decision or from the date on which
the Step Two or Step Three decision was due, by mailing a written request for
arbitration to the Public Employment Relations Commission and sending a copy to the
City and/or the Board The written request shall specify the matter submitted to the
Department Head for the City employees or the Manager for Water Department as
specified above and the ESPA's dissatisfaction with the decision previously rendered.
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(b)  Dismissal of or failure to continue the employment of a probationary
employee shall not be deemed grievable or arbitrable.

(c)  Arbitrators shall be selected on a case-by-case basis under the
selection procedures of the Public Employment Relations Commission.

(d)  The arbitrator shall conduct a hearing to determine the facts and
render a decision in writing to the parties. The arbitrator shall not have the power to add
to, subtract from, or modify the provisions of this Agreement or Laws of the State.
He/she shall confine himself/herself to the precise issue submitted for arbitration and
shall have no authority to determine any other issues not so submitted to him/her, nor
shall have no authority to determine any other issues not so submitted to him/her, nor
shall he/she submit observations or declaration of opinions which are not essential in
reaching the determination. The decision or award of the arbitrator shall be final and
binding consistent with applicable law ad this Agreement. In no event shall the same
question or issue be the subject of arbitration more than same question or issue be the
subject of arbitration more than once, The arbitrator may prescribe an appropriate
back pay remedy what he/she finds a violation of this Agreement, provided such remedy
is permitted by law and is consistent with the terms of this Agreement. The fees and
expenses of the arbitrator and recording of the procedure shall be divided equally
between the parties. Any other cost of this proceeding shall be borne by the party

incurring the cost.

ARTICLE Vi

MANAGEMENT’S RIGHTS AND RESPONSIBILITIES
=0 o 19 AND RESPONSIBILITIES

It is recognized and agreed that the City possesses the sole right and
responsibility to operate the facilities and departments covered by this Agreement and
that all management rights repose in it, except as same may be expressly qualified by
the provisions of this Agreement. These rights include but are not limited to: selection
and direction of its employees: to hire, promote, transfer, assign, and retain employees
in positions within the unit, and to suspend, demote, discharge, or take other disciplinary

maintain the efficiency of the government operations entrusted to it; to make reasonable
and binding rules which shall not be inconsistent with this Agreement; to determine the
methods, means and personnel by which such operations are to be conducted; to
introduce new or improved methods or facilities; and to contract cut for goods or
services. It is agreed that the City may take whatever actions may be necessary to
carry out the mission of the facility or department in situations of emergency.

- s — ¢ s v— —
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ARTICLE VI
SENIORITY

1. Whenever practicable, seniority shall prevail in connection with vacation
schedules, shift assignments, sectional assignments or holiday work.

2. In the case of equal seniority, preferences will be given to qualified
veterans before non-veterans.

3. Seniority for all purposes is defined in accordance with New Jersey
Department of Personnel Rules and Laws.

: 4, To the extent practicable and subject to the provisions contained in the

New Jersey Department of Personnel Rules and Regulations, promotions to a higher
grade shall be made from personnel serving in lower category who can demonstrate
their qualifications for appointment. The employee’s progress reports shall be reviewed
and considered prior to the making of a promotional appointment.

5. Everything else being equal, seniority shall be taken as a consideration in
granting promotion to jobs within the unit, and it is agreed that all temporary positions
will be filled by the senior employee most qualified and able to do the work. The term
“seniority” as used here is deemed to be continuous service as a regular employee,
provided, that any interruption of such serve by means of military service or of iliness for
which leave of absence or sick leave was granted shall be deemed continuous service.
The transfer of any employee within the City's employ shall not affect the continuity of
service for the purposes of this Paragraph.

6. Any newly employed employee within the bargaining unit shall be deemed
a probationary employee following his/her regular appointment to a permanent position
during his/her trial period of three (3) months. An employee may be disciplined or
dismissed without recourse during the probationary period. Membership in the ESPA
shall not be cause for such discipline or discharge.

7. In the event of lay-offs of employees, an employee shall be laid off by job
classification according to his/her seniority in such job classification according to his/her
seniority in such job classification, if all other factors, including satisfactory work and
ability. (as determined by the Department Head or the Board) are equal. The ESPA
shall be given notice of proposed lay-offs and opportunity to discuss the lay-offs with the
Department Head, the Board, or its designee concerned.

8. 1n- the-event--ef-recall—the--order -of-lay-off described above shall be
reversed. The last employee laid off in his/her job classification shall be the first one
recalled for such class. Notice of recall shall be by certified or registered mail to the
employee’s last known address. Failure to answer a recall to work within seven (7)
calendar days of the date the employee is requested to report will be deemed as a
resignation.
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9. In connection with matters such as overtime, work assignments, shift
assignments, sectional assignments or holiday work, the “seniority” shall mean
continuous service as a regular employee in the job title as set forth in Schedule “A”
annexed hereto and made a part hereof. Each Department or Board shall maintain a
seniority list of employees, copies of which shall be furnished to the ESPA. The City
shall furnish to the ESPA of any changes in the seniority list,

10.  Overtime shall be assigned with each job title, division and department in
order to preference as set forth in the seniority list prepared by the Department or the
Board in question and subject to the reasonable requirements of the Department or the
Board and to the ability of the employee to do the job to be assigned. If an employee to
whom an overtime assignment has been offered shall decline to accept that
assignment, he or she will be deemed to have waived assignment until his/her tun is

reason, including lack of ability to perform the job in question, will retain his/her
preference on the seniority list for the balance of the term. It is expressly understood
that nothing herein is deemed recognition of any right by any employee to refuse an
overtime assignment in the event of emergency or similar need. Further, in non-
emergency situations, should the list have been exhausted without sufficient
acceptance for the overtime assignment, the City may direct overtime work in its

discretion.

ARTICLE ViiI

NON-DISCRIMINATION

The City and the ESPA both agree that they shall not discriminate against any
employee because of race, color, creed, religion, nationality, sex or ESPA membership.

ARTICLE IX

JOB POSTING

A permanent job opening or vacancy in title covered in the bargaining unit shall
be posted on the bulletin boards for a period of ten (10) calendar days.
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ARTICLE X
SALARY INCREASE

1. (a) Effective July 1, 2004 base salaries of the unit members shall be
increased by three (3%) percent. (See Schedule B).

(d) Effective July 1, 2005, base salaries of the unit members shaj| be
increased by three (3%) percent. (See Schedule B).

() Salary ranges for each of the years of this Agreement’s term shall
be as set forth on the attached Schedule “B".

(d) The number of increments between the minimum and maximum
salaries in the aforesaid ranges shall be ten (10). :

East Orange Water Commiséion Unit Members:

2, (@) AsofJuly 1, 1996 and January 1, 1997, all full-time employees will
be entitled to receive their normal increment earned during the year, subject to the usua|
conditions accompanying said increments an the earning thereof.

(b) The ESPA acknowledges that the amount of such increments
represents an additional cost to the Board for salary increments,

- 3. The Board reserves the right to determine salary ranges in accordance
with the above. : :

4, ‘The Board of Water Commissioners agrees that if it adds new or amended
titles to the units that are clearly managerial or supervisory, it agrees that within thirty
(30) days it will:

(a) Notify the ESPA;

(b) Give a copy of any job specifications for the new or amended title to
the ESPA.

(c) Advise the ESPA of the proposed hours of work, wages and other
terms and conditions of employment established for the title.

The Board further agrees, if request by the ESPA within thirty (30) days after

notification to the ESPA as provided above, to schedule a meeting to review whether or
not the new or amended title -sheuld-be included in-the. unit;-and- if so included, to
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existing titles as a basis to determine the appropriateness of the wage rate established
for such new or amended titles, ‘

5. The Board stands behind the City's current agreement to pay ESPA
employees the ten (10) days of deferred pay when the ESPA employee leaves: This will
include longevity applicable at the time the employee leaves the Water Department, and
will be at the employee’s highest regular time rate of pay to the date of separation,

A Graduate work credited toward a Masters degree shall be
reimbursed 100% in consideration of a written commitment by the
student/employee to remain with the EOWC for two (2) years
should the EOWC determine to retain the services of the
student/employee for such two (2) year period, but this agreement
is not a guarantee of employment for this period. Termination by
EOWC prior to completion of this commitment, except for cause,
shall imply waiver of tuition reimbursement payback obligations for
the student/employee.

B. Graduate work credited toward a Doctoral degree shall be
reimbursed 100% in consideration of a written commitment by the
student/employee to remain with the EOWC should the EOWC
determine to retain the services of the student/employee for a five
(5) year period, but this agreement is not a guarantee of
employment for this period. Termination by EOWC prior to
completion of this commitment, except for cause, shall imply waiver
of tuition reimbursement payback obligations for the
student/employee.
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ARTICLE XI

VACATIONS

1. Every probationary employee after a minimum period of three (3)
consecutive months, .and every permanent employee, shall be entitied to vacation
according to the following schedules:

Paid working days of vacation for total time of service:

(a) Initial year of employment - one (1) working day for each month of paid
service for the remainder of the calendar year following date of employment
probationary or permanent. A fraction of a month shall be considered as a full month for
this provision; S '

(b)  One (1) year to five (5) years, inclusive - twelve (12) working days of
vacation per year; ‘

(c)  Six (6) years to (10) yeérs, inclusiVek- seventeen (17) working days of
vacation per year; :

(d)  Eleven (11) years to fifteen (15) vears, inclusive - seventeen (17) working
days of vacation per year: - .

(e)  Sixteen (16) years to nineteen (19) years, inclusive - nineteen (19)
working days of vacation per year; : :

) 'TWénty (20) years to twenty-four (24) years, inclusive - twenty-three (23)
working days of vacation peryear, C o

(g) Twenty-ﬁve (25) yéars and over - twenty-six (26) working days of vacation' |
per year. : , -

2. Vacations shall be taken at such times and for such term as the
responsible Department Head shall determine is in the best interests of the City;
provided, that where during any calendar year, following the initial year of hiring, an
employee has not received a vacation time to which he or she is entitied because of
pressure of City business, then the vacation time shall accumulate and be granted no
later than the end of the next Succeeding calendar year.

3. On January 1 of the calendar year next succeeding the year in which

his/her employment commenced, the employee will be deemed as having one (1) year
-of service for the-purpese of- determining his/her position on the vacation schedule.
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ARTICLE XII
HOLIDAYS

1. The following days shall be paid holidays with pay to employees actively
on the payroll at the time of the holiday.

New Year's Day Labor Day

Martin Luther King Day Columbus Day
Lincoln’s Birthday General Election Day
Washington's Birthday Veteran's Day

Good Friday Thanksgiving Day
Memorial Day ‘Day after Thanksgiving
Independence Day _ Christmas Day

: If a holiday falls on a Sunday, it shall observed on the following Monday.
If one of the foregoing falls on a Saturday, it shall be observed on the preceding Friday.

2. To receive holiday pay an employee must be on the active payroll and not
on a leave of absence without pay.
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ARTICLE XIiI

SICK LEAVE

1. Existing sick leave practices will be maintained.

2. On or about July 1 and September 1 of each year, the accumulated sick
time and vacation time remaining to employees on such dates will be posted. |f
feasible, it is intended that this information will appear on the employee’s pay stubs.

3. After an employee has utilized all his/her earned accumulated sick leave,
an additional special sick leave of absence with pay or part pay not to exceed one (1)

showing good reasons for such special leave, including, among other things, the length
of service of the employee, the employee’s performance on the job, and the absence of
any continued prior abuse of sick leave on the part of the employee. The

4. Supplemental Compensation upon Retirement

(@)  Each employee shall be entitled, upon retirement for service and
age or disability from a state administered retirement system, to receive a lump sum
payment for earned and unused accumulated sick leave which is credited to him or her
on the effective date of his/her retirement in the manner and to the extent provided for
herein. An employee who elects a deferred retirement benefit shall not be eligible for
supplemental compensation payment. Only employees who have accumulated sick
leave days of one hundred (100) or more shall be entitled as of right to receive the lump
Sum payment provided for in this Agreement.

(b)  Such supplemental compensation payment shall be computed at
the rate of one-half (V%) of the eligible employee's daily rate pay for each day of earned
and unused accumulated sick leave based upon the employee’s average annual

date of his/her retirement, provided, however, that no such lump sum supplemental
«eomaensationmpayment*shall~exeee_d~-$4-5;009;----—Eaeh member-whe- has accumulated
sick leave days of one hundred (100) or more and has completed ten (10) years or
more service shall be entitled to receive full lump sum payment of accumulated sick
leave, not to exceed one half (*2) of the members annual base salary excluding

longevity.
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(¢) The Ilump sum supplemental compensation provided for
accumulated sick days shall in no way affect, increase or decrease any pensions or
retirement benefits to such retired employee. :

(d)  An employee who incurs a separation in service for any reason
except that due to temporary lay-off shall have his/her accumulated sick leave
computed only from the date of return to employment,

(e)  Notice of intention to claim the benefits provided herein must be
made in writing to the City on or before November 1 of the year prior to the year in
which the retirement becomes effective. In the event an employee fails to give notice by
November 1 for the reason that such employee has not at that time determined to retire,
but subsequently, due to some unforeseen reason such employee is compelled to
retire, the employee shall give notice of the condition causing the retirement as soon as
possible. In the event such employee demonstrated valid reason to waive the
November 1 notice date, he or she will receive the benefit provided for. The City,
however, may defer payment of all or part of the benefit to the year following the
retirement.
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ARTICLE XIV
CALL-IN PAY

City of East Orange Unit Members:

1. An employee called in to work outside his/her regularly scheduled hours
shall be guaranteed for (4) hours work at his/her regular straight time pay rate.

2. The call-in provisions shall not apply when an employee is notified during
histher working hours to report to work outside his/her regularly scheduled hours or
when an employee is scheduled in advance to work at an assignment outside of his/ her
normal tour of duty, or where an employee is called to report early for histher regular

shift.

| East Orange Water Commission Unit Members:

1. An employee called in to work outside his/her regularly scheduled hours
shall be guaranteed for (4) hours work at his/her regular straight time pay rate.
However, if an employee works beyond the four (4) hours, the rate of pay will be

2. The call-in provisions shall not apply when an employee is notified during
his/her working hours to report to work outside his/her regularly scheduled hours or
when an employee is scheduled in advance to work at an assignment outside of his/her
normal tour of duty, or where an employee is called to report early for histher regular

shift.

3. Effective July 1, 2004, the stand-by rate shall be increased from $15.00 to
$16.50 per weekday, and from $25.00 to $27.50 per Saturday, Sunday, or holiday.

4, With the approval of Mmanagement or supervisor, ESPA members may
exchange shifts within a five (5) day period if extended duty is necessary on any one
shift.

5. Any ESPA employee whose duties would be as well or more efficiently
accomplished by using flex time may use flex time with the approval of the Business

Administrator.
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ARTICLE XV
TEMPORARY LEAVES WITH PAY

1. (A)  Permanent employees covered by this Agreement shall be entitled
to receive three (3) days leave of absence with pay during the contract year to attend to
necessary personal business.

(b)  Requests for such leave must be filed in advance except for
emergencies, at least forty-sight (48) hours prior to the requested day with the
Department Head on a form prescribed by the City. All leaves shall be approved by the
Department Head. No personal leave day with pay shall be granted immediately before
or after any holiday and the granting of any personal leave day shall be subject to
scheduling requirements of the Department as determined by the Department Head.

() Any personal leave day not used by an employee shall not
accumulate from year to year. -

2. (@)  Leave with pay not to exceed five (5) days shall be permitted where
such absence is due to and necessitated by death of spouse, or parent or child of the
employee, and with pay not to exceed three (3) days shall be permitted where such
absence is due to and necessitated by death of another member of the immediate
family of the employee. This leave must be taken in close proximity to the date of the
death of the spouse, parent or child, or other member of the immediate family.

(b)  The term “other member of the immediate family” utilized herein
shall mean brother, sister, mother-in-law or father-in-law, wherever residing, or other
near relative residing with the employee as part of a common household.

(c) Leave with pay of one (1) day shall be permitted where such
absence is due to and necessitated by death of a grandparent of the employee,
provided that in the discretion of the Department Head, leave with pay for such purpose
may be extended to a total of three (3) days where necessitated by distance. This leave
must be taken in close proximity to the date of death of the grandparent and is intended
to be for the purpose of attending the funeral and/or making funeral arrangements, as is
the leave provided for a Paragraph 2(a) above.
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ARTICLE XVI

OVER-TIME

2. Whenever an employee works in excess of his/her regular work day more
than seven (7) hours for thirty-five (35) hour per week employee or eight (8) hours for
forty (40) hour per week employee, he/she shall receive pay for each hour worked in
excess of the regular work day at one-half (*2) times the employee's regular hourly rate,

: 3, Any employee covered by the Fair Labor Standards Act FLSA of 1985
may request compensatory time off in lieu of immediate payment, in accordance with
the terms of the FLSA and regulations promulgated thereunder.

4, One (1) Supervisory employee within the Sewer Division of the
Department of Public Works shall serve on stand-by duty each week, 7:00 a.m. Monday

served on stand-by. While on stand-by, the employee shall be available on twenty-four
(24) hour basis to respond to any emergency call within approximately thirty (30)
minutes of receipt of such call. ‘
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ARTICLE XVII

SHIFT PAY DIFFERENTIAL

1. Those employees of the City who are regularly assigned to the second
shift (4:00 p.m. to midnight) shall receive seven and one-half percent (712%) shift
differential over and above the employee’s salary for all hours worked on such shift.

2. Those employees of the City who are regularly assigned to the third shift

(11:00 p.m. to 7:00 a.m. or midnight to 9:00 a.m.) shall receive a ten percent (10%) shift
differential over and above the employee’s salary for all hours worked on such shift.

ARTICLE XViil

STRIKES AND LOCK-OUT

. Itis agreed that the ESPA and the employees, or either of them, shall not call or
engage in a strike or threats thereof for any cause whatsoever, nor shall the ESPA or
any of its employees cause or participate in any cessation of work, a slowdown, work
stoppage or interference of any kind with the City’s operations, and the City shall not
institute a lock-out. o

ARTICLE XVIX

EFFECTIVE LAWS

The City, the Board and the ESPA understand and agree that all provisions of
this Agreement are subject to law. In the event that any provisions of this Agreement
shall be rendered illegal or invalid under any applicable law or regulation, such illegality
or invalidity shall affect only the particular provision concerned, which shall be deemed
of no force and effect, but shall not affect the remaining provisions of this Agreement.
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ARTICLE XX
WORK OF A HIGHER TITLE
In the event any employee is assigned temporarily for-a period of over (1) month
to a higher title and higher pay position, the City agrees to file a CS 6 Form in
accordance with New Jersey Department of Personnel Rules and Regulations.
ARTICLE XXi
BULLETIN BOARDS

The ESPA shall be permitted to use any space then available on the existing
Bulletin Board in each Department for the posting of notices as to ESPA meetings.
Copies of such material shall be given to the Department Heard or Manager prior to
posting for his/her approval. '

ARTICLE XXiI
HEALTH CARE

1. The parties agree to cooperate in the furtherance of health care plan that

is applicable to all of the bargaining units, including health retirement benefits.

2. If the cooperative healthcare plan fails to materialize with the other
bargaining units, the City shall reopen and/or continue negotiation with this bargaining
unit as it relates to these improved health care, dental insurance plans, and health
retirement benefits.

3. All employees covered by this Agreement and their families shall be
entitled to all present insurance benefits as follows: Blue Cross Hospitalization and
Blue Shield Medical/Surgical Plans [including Rider “J"], and Major Medical insurance,
the full payment of which shall be paid by the City.

(a)  Effective upon thirty (30) days notice, the City shall provide a co-pay
prescription plan for each covered employee and his/her dependents as
follows: $5.00 for generic prescriptions and $10.00 for brand name
prescriptions.

(b)  Effective upon thirty (30) days notice, the employee shall pay $10.00 co-
pay for each HMO doctor visit.

492135_1.D0C 29



i

4. The AFLAC Plan will be adopted and the parties agree that the‘City will
offer a payment for employees who annually elect to waive health insurance coverage
in the following annual amounts: ‘

Family $3500.00
Husband/Wife $3000.00
Parent/Child $2000.00
Single $1500.00

The amounts will be paid twice per year in July and December. Waiver of health
benefits is intended only for employees who have health insurance through another
source.

5. Those employees Who choose to retire with twenty (20) or more years of

service will receive a Point of Service/HMO Plan, which includes a prescription plan.
This service will include a fifty (50%) percent contribution from the City of East Orange.

6. These health benefits begin automatically after the employee has worked
for the City three (3) full months. The Administration Office should be immediately
advised of any changes in marital or family status. -

7. If available from the insurance carrier(s), all employees shall be given
booklets for all health benefits.

ARTICLE XXl

CLOTHING ALLOTMENT

1. Effective July 1, 2004, the City shall supply and pay for each pair of safety
boots, uniform or protective clothing for each designated employee who is required to
wear same as a City of Water Commission employee.

2. In no event shall the clothing allotment in the form of safetj[ boots, uniform
or protective clothing exceed $450 in each year of the agreement.

3. In no event shall an employee be eligible for reimbursement for safety
boots, uniform or protective clothing that is not purchased through the City.

: 4. Where appropriate the Cit y shall provide safety equipment to City or
- Water Commission employees. If safety equipment requires replacement, the employee
shall seek approval for the replacement of the safety equipment from the City of the
Executive Director.
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ARTICLE XXIV

DENTAL INSURANCE

City of East Orange Unit Members:

Effective January 1, 1994, the City agrees to institute the Delta Dental Preferred
Plan and shall pay for the cost of premiums for members, his/her spouse and family, if
any.

East Orange Water Commission Unit Members:

Effective upon execution of this agreement, employees and members of their
immediate family shall utilize the dental care insurance program presently in effect and
provided for by the City of East Orange in the form of Delta Flagship, Delta Preferred or
Unity Dental.

ARTICLE XXV
EYECARE

East Orange Water Commission Unit Members:

Effective upon execution of this agreement, employees and members of their
immediate family shall utilize the vision care program available through Blue Cross Blue
Shield POS.
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ARTICLE XXVI

POST-RETIREMENT HEALTH CARE PLAN

East Orange Water Commission Unit Members:

The Post-Retirement Health Care Plan adopted by this Agreement shall be the
same plan which is agreed to between the Communications Workers of America (CWA)
and the City of East Orange. At such time that the City adopts a program providing for
such coverage, upon retirement of an ESPA member, the Board will pay for medical,
dental, eye care and prescription benefits comparable to retirement health benefits
offered by the City. The Board acknowledges the proposal by ESPA to provide benefits
on retirement similar to current benefits, with the Board paying 100% of insurance costs
for the number of years the ESPA employee was employed by the Water Commission,
thereafter reducing the Water Commission contributions by ten (10%) per year for five
(5) years until the Water Commission is paying fifty (50%) percent and the employee is
paying fifty (50%) percent of the insurance costs, and thereafter paying the fifty (50%)
percent share for the lifetime of the employee or for as long as the employee is paying a
fifty (50%) percent share. The Board has no objection in principle to such a program if
it's adopted by the City of East Orange, and the Water Commission will match and
comply with any such program adopted by the City.

ARTICLE XXVii

DISABILITY INSURANCE

East Orange Water Commission Unit Members:

1. Effective July 1, 1996, the Board agrees to institute a disability insurance
program for employees, at least equivalent to the State Program, and pay the cost of
the premiums. The Board will consult with the ESPA prior to making any changes in the
insurance carrier or the insurance program. :

2. The Board through the Business Administrator will assist in processing

claims for any ESPA employee to the full extent allowed by law in the event there is a
problem receiving timely attention.
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ARTICLE XXVill

TRAVEL EXPENSE

City of East Orange Unit Members:

1. The mileage allowance for use of an employee’s automobile on city
business shall be the I.R.S. approved rate as of January 1 of each year. The monthly
gasoline allowance will be increased by a proportionate amount.

2. Employees will also be reimbursed for the actual amount of any tolls they
may need to pay while on City business.
ARTICLE XXIX
| LONGEVITY
City of East Orange Unit Members:
1. All employees currently employed as of March 1, 2002 who have worked

regularly twenty (20) or more hours per week after serving more than five (5) years shall
be paid longevity payments as follows:

3% of base salary

5 years of completed service

10 years of completed service - 5% of base salary
15 years of completed service - 7% of base salary
20 years of completed service - 9% of base salary
25 years of completed service - 14% of base salary
2. All new employees, in lieu of the current program, shall receive longevity

pursuant to the following formula:

2% of base salary
4% of base salary
6% of base salary
8% of base salary
10% of base salary

10 years of completed service
15 years of completed service
20 years of completed service
25 years of completed service
30 years of completed service

] ] ] 1] ¥

3. The longevity payments herein are to be considered part of remuneration
for pension purposes, but not for other purposes, e.g., overtime or holiday pay.

4, Longevity payments shall be determined on the basis of the hereinabove
schedule each year as of January 1 and July 1 and computed on the amount of the
base salary paid to each employee for said year as fixed and determined in accordance
with the annual salary resolution. Longevity payments to each employee paid on an
hourly basis shall be computed each pay period and computed on the hourly rate during
said year as fixed by the annual salary regulations.
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East Orange Water Commission Unit Members:

1. All employees currently employed who have worked regularly twenty (20)
or more hours per week after serving more than five (5) years shall be paid longevity
payments as follows:

3% after 4 years
6% after 8 years
9% after 12 years
12% after 16 years
15% after 20 years
18% after 24 years

2. All new employees, in lieu of the current program, shall receive longevity
pursuant to the following formula:

2% of base salary
4% of base salary
6% of base salary
8% of base salary
10% of base salary

10 years of completed service
15 years of completed service
20 years of completed service
25 years of completed service
30 years of completed service

1 1 1) 1 t

3. The longevity payments herein are to be considered part of remuneration
for pension purposes, but not for other purposes, e.g., overtime or holiday pay.

4, Longevity payments shall be determined on the basis of the hereinabove
schedule each year as of January 1 and July 1 and computed on the amount of the
base salary paid to each employee for said year as fixed and determined in accordance
with the annual salary resolution. Longevity payments to each employee paid on an
hourly basis shall be computed each pay period and computed on the hourly rate during

said year as fixed by the annual salary regulations.

5. "Service” as used herein is determined to be continuous as a regular
employee, provided that any of the following shall not affect the continuity of service for |
the purpose of this schedule:

(@)  Military service;

(b)  lliness for which leave of absence or sick leave was granted with
pay;

(c)  Temporary, involuntary separation from employment with the City
within a one-year period.

6. LeaVe of Absence withqut Pay:

Any leave of absence without pay initiated at the request of the employee
shall not be computed as a part of said five (5) years’ continuous service. However, the
periods of employment immediately proceeding and immediately subsequent to such
leave or leaves of absence shall be considered to be continuous service.
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7. Resignation and Subsequent Re—emgloymenf:

In the event of resignation of an employee and subsequent re-employment
of said employee by the City, all periods of employment prior to the re-employment of
said employee shall, after five (5) years of continuous service of such employee in
computing the longevity pay to which such employee shall be entitied.

ARTICLE XXX
MISCELLANEOUS

1. The Board agrees to make reasonable efforts to provide and maintain a
- healthful and safe working environment. :

C 2 (a) A personnel record fill shall be kept by the Board for each
employee, in which shall be retained a copy of all forms sent to the New Jersey
Department of Personnel, all resolutions of the Board especially relevant to the
particular position or employee (other than general salary ordinances and resolutions),
employee's progress reports- and employee'’s submittals, records of disciplinary
proceeding and such information as is available pertaining to overtime. Tardiness, sick
leave, vacation information and promotional recommendations, ‘

(b)  Inan action agéin an employee, this fill will be the only one utilized.
All documents to be used in such action shall be signgd by the employee indicating that
he/she is aware of the documents being made a part of his/her personnel file.

PEOSHA classes, professional development seminars or conferences, trade show, first
aid classes, time management, business English, stress management, vendor seminars
or demonstrations, etc. Where cost is involved for this training, all costs will be covered
by the Board, subject to prior Board approval. A training committee of ESPA members
and a member of the Administration will be set up to collect and disseminate information
about available training classes and programs, including a dedicated bulletin board for
advice of such opportunities. Additionally, the Board will make available three (3) lap-top
computers with standard office software, and necessary additional equipment as the
Board deems necessary, to ESPA members for home use to encourage computer
literacy and expertise of ESPA employees. The lap-top computers shall remain the
property of the Water Department and shall require a written receipt on file with an
employee designated by the Business Administrator.. : '
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ARTICLE XXXI

TERM OF AGREEMENT

1. This Agreement incorporates the entire understanding of the parties on al|
matters which were or could have been the subject of negotiations. During the term of
this Agreement neither party shall be required to negotiate with respect to any such
matter whether or not covered by this Agreement and whether or not within the
knowledge or contemplation of either or both of the parties at the time the negotiated or
executed this Agreement.

2. The term of this Agreement shall be from July 1, 2004 through June 30,
2006. If either party wishes to terminate, amend or otherwise modify the terms an

conditions set forth herein at the time of expiration, it must notify the other party in
writing not less than sixty (60) days prior to such expiration date.

3. This Agreement shall remain in full force and effect on a day to day basis
during the collective negotiations between the parties extending beyond the date of
expiration set forth herein, unless and until either party services the other with written
notice of termination by registered or certified mail, R.R.R. in which event the
Agreement shall terminate five (5) days following receipt of such notice.

4, IN WITNESS WHEREOF, the parties have by their duly authorized
representatives executed this Agreement as of the day and year first above written.

ENGINEERING SUPERVISOR THE CITY OF T ORANGE,
PERSONNEL ASSOCIATION NEW &%
By: Qlk()@m By: W

EAST ORANGE BOARD OF

WATER COMMISSIONERS
ATTEST:
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SCHEDULE “A”

MAYOR'S OFFICE:

Program Director, Community Development
Manager, Consumer Services

Assistant Planning Director

Assistant Coordinator, Community Development

CITY TREASURER:

Assistant Municipal Treasurer

CITY COMPTROLLER'S OFFICE:

Assistant Municipal Comptroller

COLLECTOR OF TAXES AND REVENUE:
L IR VR TAXES AND REVENUE

Deputy Municipal Tax Collector
Assistant Municipal Tax Collector

MUNICIPAL COURT:
- Chief Municipal Court Administrator

DEPARTMENT OF INSPECTIONS AND LICENSING:

Construction Official

Assistant Director of Inspections and Licensing
Supervisor of Licensing ,

Municipal Superintendent of Weights and Measures
Director of Property Maintenance

Director A.I.P.

Assistant Chief Building Inspector

Assistant Superintendent of Weights and Measures
Assistant Superintendent of Weights

WELFARE DEPARTMENT:

Assistant Welfare Director

-BURCHASING DEPARTMENT: . -~ - = .._ .

Purchasing Agent
Assistant Purchasing Agent
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DEPARTMENT OF HUMAN SERVICES:

Assistant Superintendent of Recreation
Greens Superintendent
Clinical Supervisor

HEALTH DEPARTMENT: |

~ Assistant Health Officer

Director of Public Health Nursing
Director of Public Laboratory
Director of Narcotics Clinic

DEPARTMENT OF PUBLIC WORKS:

492135_1.00C

Assistant Municipal Engineer
Traffic Engineer

Principal Engineer

Garage Superintendent
Recreation Maintenance Superintendent
Sanitation Superintendent

Sewer Superintendent

Street Superintendent

Tree Superintendent

Senior Engineer

Project Coordinator, Construction
Assistant Traffic Engineer
Assistant Tree Superintendent

- Assistant Project Coordinator, Construction

Assistant Street Superintendent

Assistant Recreation Maintenance Superintendent
Assistant Engineer

General Supervisor of Traffic Maintenance Operations
Supervising Garage Foreman M/W

Supervising Mechanic ,

Assistant Supervisor of Refuse Collection
Mechanical Repairer Foreman M/W

Traffic Signal Foreman M/W

Maintenance Repairer Foreman M/W

Recreation Maintenance Foreman M/W

Street Foreman M/W

Tree Foreman M/W

Sewer Foreman M/W

Supervisor (Sewers)

Supervisor (Streets)

Garage Attendant Foreman MW

Parking Meter Supervisor

Traffic Maintenance Foreman M/W
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Supervising Engineering Draftsman

Chief Clerk, Engineering

Superintendent of Public Buildings & Grounds
Assistant Superintendent of Public Buildings & Grounds

EAST ORANGE WATER COMMISSION:

Superintendent Water Distribution
Supervisor Water Meter Repairer
Supervisor of Water

Water Meter Repairer

Water Meter Reader/Repairer

Water Superintendent

Asst. Water Superintendent
Supervisor Water Meter Repairer -
Superintendent Water Intake & Supply
Laborer

Maintenance Superintendent

Principal Engineer

Superintendent Repair & Maintenance
Pumping Station Operator

General Supervisor Water
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SCHEDULE “B”

DEPUTY MUNICIPAL TAX COLLECTOR

ASST. DIRECTOR, PROPERTY MAINT.

TITLE RANGE | TITLE RANC
LEVEL LEVE
ASST. DIRECTOR, INSPECTIONS & LICENSING 1 ASST. SUPVSR. REFUSE COLLECTION 1
ASST. HEALT-I OFFICE_ ASST. TRAFFIC ENGINEER _ 3
ASST. MUNICIPAL COMPTROLLER ASST. TREE SUPT. . 3
ASST. MUNICIPAL ENGINEER CLINICAL SUPERVISOR 3
CONSTRUCTION OFFICIAL DIRECTOR, A.L.P. 3
DIRECTOR, COMMUNITY DEVELOPMENT DIRECTOR, PROPERTY MAINTENANCE 3
ASST. COODINATOR, COMMUNITY DEVELOPMENT MANAGER, CUSTOMER SERVICE 3
ASST. SUPT. OF RECREATION PURCHASING AGENT 2
ASST, WELFARE DIRECTOR SENIOR ENGINEER 3
BUILDING SUPERINTENDENT SUPT. WEIGHTS & MEASURES 3
CH!EF MUNICIPAL COURT ADMINISTRATOR SUPERVISING GARAGE FOREMAN M/W 3

 DIRECTOR, NARCOTICS CLINIC

ASST. ENGINEER

 DIRECTOR, PUBLIC HEALTH LAB _

ASST. MUNICIPAL, TREASURER

ASST. PURCHASING AGENT

DIRECTOR, PUBLIC HEALTH NURSING

GARAGE SHIFT. ASST. SUPT. WEIGHTS & MEZ MEASURES
MUNICIPAL ENGINEER CHIEF CLERK, ENGINEERING

GARAGE ATTNDNT, FOREMAIL, MW

PROJECT COORDINATOR, CONSTRUCTION
RECREATION MAINTENANCE SUPT. :

GREENS SUPT.

SANITATION SUPT. MAINTENANCE REPAIR FOREMAN MW
SEWER SUPT. MECHANICAL, REPAIRER FOREMAN M/W
STREET SUPT. _ PARKING METER SUPERVISOR
SUPERVISOR OF LICENSING 'RECREATION M/ MAINTENANCE FOREMAN MW
TRAFFIC ENGINEER SEWER FOREMAN MW _

TREE SHIFT . STREET FOREMAN MW

ASST. BUILDING SUPT, SUPERVISING ENGINEERING DRAFTSMAN
ASST. CHIEF BUILDING INSPECTION SUPERVISION (S° (STREETS)

ASST. MUN. TAX COLLECTION SUPERVISING MECHANIC

ASST. PARKS MAINTENANCE SUPT.

SUPERVISOR (SEWERS)

ASST. PLANNING DIRECTOR

TRAFFIC MAINTENANCE FOREMAN M/W

ASST. PROJECT COORD., CONSTRUCTION

TRAFFIC SIGNAL, FOREMAN M/W

ASST. SEWER SUPT.

TREE FOREMAN M/W

A&hhbhh&hbhb&hhwhhh&h

ASST. STREET SUPT.

GEN. SUPVSR. OF TRAFFIC MAIN. OPER.

mwwwwwwwwNNNNMMMNNMNMNMMNNNN—&—\&-l-&
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SCHEDULE “B” (cont'd)
RANGE TABLE July 1, 2004 - June 30, 2005

Levels Minimum Maximum

1 $75,826 . $86,128
2 - $69,729 $80,029
3 $61,304 $71,604
4 $52,880 $63;1 80

RANGE TABLE July 1, 2005 - June 30, 2006

Levels Minimum Maximum
1 $78,102 $88,712
é $71,821 $82,430
3 $63,143 $73,752
4 $54,466 $65,075
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THEE CITY OF EAST DRENGE
End Ths

ENGINEERING SUPERVISORY PERSONNEL ASSOCIATION , INC .

TheM en oranaum oA green ent ncorpowates the Ml fnaland aom plete A gresm entbetw ez the
¢ iv of EastC range and the Engmesring Supervisory Personnel’ ssociation, Inc., thiough themrressactise
EpEenaaves, ad noomores the @im s et forth below w hich shallbe recactve © Julv 1, 2006 and shall
ooncludeon June 30, 2010 . The partes acknow lkedge that this A gisam ent shallm odify comai b wicks and
provisons of the parties’ dging Collective B amjaning A qreem ent ("CBE ), whih ssmaed onJune 20,2006 .

I is undersood and agreed that there shall be no changss 1 the exdisting e s and conditons of
emn plovmn entbeov een the parties unless gyecified belw

I. TEFPM OFAGREEMENT
The duaton of the contact shallbe firm Julv 1, 2006 thmwugh and neluding dune 30, 2010
II. SALAPY ADJUSTM ENT
L. The parties agze © mplace paraqzaph 1 ofA ek X, Salkry, of the CEZ w ith the olow g
arEgEph
1. Forthe perpd of Julv 1, 2006 thiouah June 30, 2007, ther= shallbe a salary nicrsass
of thiee 3 % ) perent
z. Forthe pered of Julv 1, 2067 tirouah June 30, 2008, there shallbs 2 salry nosass
of three and one-quarter G 25 % ) percent.
s Forthe period of Julv 1, 2008 tuouah June 30, 3009, thaie shallbs & sy nozass
of thize and one-quarer G 25 % ) perment
4. Forthepsrpd of Jub: 1, 2009 thwuah Juns 20, 2010, thes ghallbe 2 smlare nassss
of thies and one-half G5 % ) parenc
i CELL-IN PRY

The paates emee © mplce pamareph 2 ci bk ¥ N, Callk Par, of the CEE with the

-

ibw No payagrEph :

2 Zfergve July 1, 200€, sand by 1z shallbs norssssd fom S1€ 50 © 537 00 pey

RN L, s

-

weshday, and fom $25 00 © 528 20 per Saunday, Sunday, orholiday .



INSURANCE

The cartes agres o m odify the nquage paxamapt: 2

e

CLL YOk v T K eakh T ar of the

TEE wih the bllow ng paameph:

€0

£ fiecdve upon thiny B0) davsnotioe, the © 1y shall proviis 2 oAy PIESTTripton
plEn foreach coverd sn plyves and hisherdependents enmmled nn the PO 3 plansas
low s: 510 forgenens and S18 forbrand nam e for s ZC-cay auppl.

Efiective upon hat 80) dave notee, the C iy shall provide & aopay m ail ouler
prescpton plm ibr eadh aoverrd en ploves and hishar dependents emoli=d in the
PO € plans as mliow £: 310 Ioreenenc and 515 forbiand nan © fora 96 day Sappl.

The partes agree D add the language n paiamaph 2 of 2 ek X Y 1L H ealh Camofthe CEE
w 1th the foliow ing paraomaph -

L

m

E ffective upon thims G0) davs notine, the em pbvess eniolisd In the single plan
snall contriut@ $40 perm onth © the m onth)y ate .

Effective upon thitty 20) days notre, the en phyves enmlled I the H usband and
W ife; Parentand Child ten); and Fam ily Plans shall aontrbute €50 peam onth o the
monthly me.

Effective upon thirty G0) days notics, em plyess emolied 11 the PO S plnsshallpav
& aesuctbi of S250 perpersor and 5500 per fam iy for ouroi e ok oversge.

Effertive upon thirg’ GU) days notis, sm plovess emanllsd i the PO 5 plnschallpay
515 r=ach offre visi

Elyible em ployess reticng after the execution of the agresm ent, w ho =1l n the
D rect A coess plan shallpay a deductble of 5250 perpareon and $500 per fam iy

2 lmible em plovess eticng affer the sxecution of the agresn ent, who emncl n the
D nectk coess plan galipay 515 oraach offce vist

M gnbers cumently enolied 1 the Tiaditonal pln shall m ipat © a POS pln
auring e nesttopen auolm entperind .

Wt G0) davis of the xecution and 1atSsani-n by C i Council new hhme
salionly be eligblk frewslmentn e PO S plar.

The vartes ameze et the € oy shall dunas the DEepTon provider fom Carmarn: o

The parces amess © add language espamxEh § of)

L

iy CHeahCascine B ©

eeooize an ecdsdng plan as Dliow s:

The iy w il continus, £r the m of Gus CEA | o provids @ 125 Cafetera Plan .
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Ths parties agree 1 add lnguage espaiagiEph ¢ @) ofk rock y ¥ TL H ealn © arEcithe CE2

& m odify an =usthg plan as folbw ¢

83}

The Tny will prwviiz a shorr-tsam azabily plar w ith & benefil of 52 57% of the
en ploves 'sw esh v salaryy , not o exosed 5400 perw egh: oo m encing on e 157 day
of the acoident/Aidmess fors 26 -w =2 benefir duraton .

Jot

F. The partes amee o add language aspaagreph & b)ofA izl X ¥ 1L H salh Care ofthe CR A
= m plam enta plan, which shallbe as low s

The Ciy will provide a bng-em disabilny pkn wih a benefr of 605 the
am pbyes’s m onthly slary, not o excesd $1 000 perm onth comm encing after the
exhauston of short tevn disabilty for s S4vearm acn um T acomance w ih the
plan'sgurielnes.

5. The partes agree w add Janguage aspaagrEph 10 of 2 ricke ¥ X IL Healh Car of the CER
© mplam enta plan, which sallbe as blow s:

TheC@agxeastmmakeawaﬂabJsaanpbyesAsgSanoePJan. U tilzaton of this

Plan ghall r=m an confidential betw een the en plyes and the Pln personnel, and
utilization of the Plan services shallnotbe used agams-any an phyes,

DENTEL INSURANCE

P The parties agres © mplace the anguage mA ik X X IV, D enml Taursnce of the CBE wih
the foliow g paramzph -

The C iy will contnue © provile basic dentl vepge or anplysss and then

dependents. M em bers m ay contihue © elect D partcpatE i the enhanced denwl’

phns, and ghall pay the difference betw een the cument basic dental plan and the

enhanoed plans.

DOMWLTED LERVE

"hcoartﬁga:ma:tDaodJamémacrﬁasr:)ala:mamhJcJArtLw I S5xh Lssvecfthe CBE &

Inpiam enta donated keave promEm | w hith shallbe as folow s:

i The City will proviie & doraed Jave piooiam 1 acooitiancs w ih the mles and
=oulatons as esEblished by the N ew Jereey D sparm entof Fersonnel

VAZLTIDN

E. The parties ames © modify and ameng Axticls X I, V acations of e eastng TBEX ©
mplem enta new vacagion policy and echedule which shallbe as foliw ¢
1. Amend patagErh §) © =ad: T eng/-fire yeers i twenwnine vEars, nolistes -

b enty-gb: 26) w oriing davs of vacaton Darvear;

- - 2



VaCaron ey vesns

TITLES

Z. 4k dc paragiaph ) -~ Thi 2

O) wears and over - weno/-2ight 28) w oring davs ol

The partiss aqres o am =nd Schedue "A " and "B & =fect the deletion of the 1w ne

miles:

1. L ssisant Faris M aneEnance Supernendent;
. Supervienr, Sew ers;

3. Faring M eter Supervieor; and

4. Sew 2r Superntndant

m

LR PR X )

The paines ames o am end Scheduk "B " as ioliw ¢

A ssimant Supervisor of R efuee Collection m odified © mflect P ange Level 2 ;
Purrhasing A gentm odifed © wilectR angs Leval 1,

Senor Engineerm odifisd o reflerc R ange Level 2 and

Chief € letk-Enginesrm odified © flect R ange Leval 2.
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SICK LEAVE

1. Existing sick leave practices will be maintained.

2. On or about July 4 and September 1 of each year, the accumulated sick
time and vacation time remaining 1o employees 0N such dates will be posted. If
feasible, itis intended that this information will appear on the employee’s pay stubs.

3. After an employee has utilized all his/her eamed accumulated sick leave,
an additional special sick leave of absence with pay of part pay not to exceed one (1)
year's duration may be granted, upon recommendation by the Department Head and
with the approval of the Mayor and the City Council by resolution, to any permanent
employee€ disabled either through injury or iliness not as a result of or arising from
his/her respective emp\oyment, where the employee’s disability is of such severity and
duration that he/she will require such extended special sick leave. The Depanment
Head shall make such recommendation only after presentation of satisfactory evidence
of the nature of disability and of its severity and duration, and after considering factors
showing good reasons for such special leave, including, among other things, the length
of service of the employee, the employee’s performance on the job, and the absence of
any continued prior abuse of sick leave oOn the part of the employee. The
recommendation of the Department Head when made and the final decision of the
Mayor and City Council shall be delivered 1o the ESPA within five (5) days after the date
of such recommendation or final decision.
4. Sugglementa! Compensation upon Retirement

(a) Each employee shall be entitied, upon retirement for service and
age of disability from a state administered relirement system, io receive a lump sum
payment for earned and unused accumulated sick leave which is credited to him of her
on the effective date of hisiher retirement in the manner and to the extent provided for
herein. AN employee who elects a deferred retirement benefit shall not be eligible for
supp‘emental compensation payment. Only employees who have accumnulated sick
leave days of one hundred (100) or more shall be entitled as of right to receive the lump

sum payment provided for in this Agreement.

Such supp\ernenta\ compensation payment shall be computed at

the rate of one-half (V2) of the eligible employee’s daily rate pay for each day of earned
and unused accumulated sick leave pased upon the employee’s average annual
compensation received during the last year of his/her employment prior to the effective
date of his/her retirement, provided, however, that no such lump sum supp\ementa\
‘eom-oens'ation~oayment- —shall"e'x-oee.d -$45,000.- -Each membef-who- has accumu\ated
sick leave days of oné hundred (100) or more and has cornpleted ten (10) years or
more service shall be entitled to receive full lump sum payment of accumulated sick
leave, not tO exceed one half (2) of the members annual base salary excluding

longevity.

402135 1.00OC 16
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INTRODUCTORY STATEMENT

It is the intention of both the City, the Board and the ESPA that this Agreement
effectuate the policies of the New Jersey Employer-Employee Relations Act, N.J.S.A.
34:13A-1 et seq. hereinafter “The Act’, and be construed to harmonize the Rules and
Regulations of the New Jersey Department of Personnel.

PREAMBLE

THIS AGREEMENT, made as of , 2013, by and between the City of
EAST ORANGE, NEW Jersey, EAST ORANGE LIBRARY BOARD OF TRUSTEES
and THE BOARD OF WATER COMMISSIONERS OF THE CITY OF EAST ORANGE,
NEW JERSEY hereinafter referred to as the “City”, “Board”, “LIBRARY", or the
“Employer”, and the ENGINEERING SUPERVISORY PERSONNEL ASSOCIATION OF
EAST ORANGE, hereinafter referred to as the “ESPA.”



ARTICLE |

RECOGNITION

1. The City and the Board hereby recognizes the ESPA as the exclusive
representative for collective negotiations concerning terms and conditions of
employment for all employees employed by the City in the supervisory positions set
forth on Schedule “A” annexed hereto and made apart hereof, excluding managerial
executives, non-supervisory, confidential and all other employees.

2. Unless otherwise indicated, the term “employee” or “employees” when
used in this Agreement refer to all persons represented by the ESPA of the above-

defined negotiating unit.



ARTICLE Il
CHECK-OFF

1. The City agrees to deduct semi-monthly ESPA membership dues from the
pay of those employees who individually and voluntarily request in writing that such
deductions be made on a form agreed upon between the City, the Board, and the ESPA
and consistent with the applicable law. The amount to be deducted shall be certified to
the City or by the Treasurer of the ESPA, and the aggregate deductions of all
employees shall be remitted together with an itemized statement to the Treasurer of the
ESPA by the 15™ of the month on which such deductions are made.

2. Any written designation by an employee covered by the Agreement to
terminate dues deductions must be received in writing by the City and the ESPA, and
filing of notice of withdrawal shall be effective to halt deductions as of January 1 of July
1 next succeeding the date on which such notice of withdrawal if filed.

3. Any employee who is not a member of the ESPA shall pay a
representation fee in lieu of dues for services rendered by the ESPA shall pay a
representation fee in lieu of dues for services rendered by the ESPA. Such
representation fee shall be paid and administered pursuant to the requirements of New
Jersey law and, in no event, shall such representation fee exceed the legal maximum
allowance percentage of the regular membership dues, fees and assessments.
Membership in the ESPA is available to all employees on an equal basis and the ESPA
has established and maintains a demand and return system which complies with the
requirements in Section 2(c) and 3 of the Act. The payroll deductions for such
representation fees shall be made pursuant to the procedure application in the City
and/or the Board to salary deductions.

4. The ESPA agrees to indemnify and save the City and Board harmless
from any damages or expenses, including attorney’s fees, which may be incurred by the
City and/or the Board as a result of claims made by any employee relating to this
Paragraph and any payroll deductions made hereunder, provided that the City gives the
ESPA timely notice in writing of any claim, demand, suit or other form of liability in
regard to which it will seek to implement this paragraph.



ARTICLE Il
VISITATION

The duly authorized officers and/or business representatives of the ESPA shall
be permitted on City premises during working hours for the purpose of adjusting
complaints or ascertaining whether this Agreement is being performed; provided,
however, that they are in no way interfering with the conduct of the City’s business. The
City, if it chooses, shall have one of its representatives accompany the business
representative while on the premises. At the time of entering the City’s premises the
business representative must make his/her presence known to a representative
designated by the City. The business representative shall conduct himself or herself
properly while on City premises.



ARTICLE IV

ASSOCIATION REPRESENTATION

1. The City recognizes the right of the ESPA to designate a reasonable
number of its officers and the employees covered by this Agreement. The ESPA shall
furnish the City with the names of the officers and the alternates and will notify the City
of any changes.

2. The authority of the officers or alternates so designated by the ESPA shall
be limited to, and shall not exceed the following duties and activities:

(a) The investigation and presentation of grievances in accordance with the
provisions of this Agreement. If both parties agree that it is necessary for
an officer to perform any of such duties during his/her working time, the
officer shall be released from work by his/her supervisor as soon as
convenient to the City and only to the extent necessary to take the
investigation and for conferring with the City’'s or the Board’s
representative,

(b) The transmission to the City’s representatives of messages and
information which shall originate with and are authorized by the ESPA or
its officers;

(c) Otherwise the officer or alternate shall be required to perform his/her
duties in the same manner and to the same extent as other employees.

3. Any settlement of a question by the officer and the supervisor of any
employee involved in a dispute shall be reviewable by the City and the ESPA at the
request of either, and no such settlement shall establish a precedent or conflict in any
manner with the provisions of this Agreement.

4. An employee shall, if he or she so desires, have the ESPA representation
if there exists reasonable grounds to fear that discipline will occur directly as the result
of the interview with the city’s representative. The non-availability of the ESPA
representative shall not serve as a reason to unduly delay the meeting. This
representation shall not apply to informal and general discussions of Department
operations and individual performance.

(a) The City gives the ESPA timely notice in writing of any claim, demand, suit
or other form of liability in regard to which it will seek to implement this
paragraph; and

(b) If the ESPA so request in writing, the City will surrender to it full
responsibility for the defense of such claim, demand, suit or other form of
liability, and will cooperate fully with the ESPA in the defense of the claim.



ARTICLE V

GRIEVANCE PROCEDURE

1. Definition:

The “grievance” within the meaning of the grievance procedure shall be defined
as any difference or dispute between the City and any employee covered by this
Agreement with respect to the interpretation, application, or alleged violation of any of
the provisions of this Agreement. A grievance to be considered under this procedure
must be initiated by the employee within ten (10) working days from the time when the
employee knew it should have known of its occurrence.

2. Procedure:

(a) Failure at any step of this proceeding to communicate the decision on a
grievance within the specified time limits shall permit the aggrieved party to
proceed to the next step. Failure at any step of this procedure to appeal a
grievance to the next step within the specified time limits shall be deemed to
be an acceptance of the decision rendered at that step.

(b) The specified time limits may be extended in any grievance proceeding by
mutual written agreement between the City and the ESPA.

(c) It is understood that employees shall, during and notwithstanding the
pendency of any grievance, continue to observe all assignments and
applicable rules and regulations until such has been fully determined.

(d) Class action grievances shall be instituted at their appropriate step.

STEP ONE

Any employee who has a grievance shall discuss it first with his/her immediate
supervisor and the ESPA and the Sufferance Chairperson or designated alternate, in an
attempt to resolve the matter informally at any level.

STEP TWO

If, as a result of the foregoing discussions, the matter is not resolved to the
satisfaction of the employee within five (5) working days, the employee shall within said
period set forth the grievance in writing to the head of the Department or Manager for
the Water Commission, specifying:

(a)  The nature of the grievance;

(b)  The nature and extent of the injury or loss or inconvenience;



(¢)  The results of previous discussions;

(d)  The reasons for the employee’s dissatisfaction with decisions previously
rendered.

Should no applicable agreement be reached within an additional five (5) working
day period after the receipt of the written grievance by the Department Head, the ESPA
and/or the employee may request a written decision with reasons, which decision shall
be provided within ten (10) working days.

In the case of an employee of the Water Department, should no applicable
agreement be reached within an additional five (5) working day period after the receipt
of the written grievance by the Manager, the ESPA and/or the employee may request a
written decision with reasons, which decision shall be provided within ten (1)) working
days, and thereafter the matter may be referred to arbitration as set forth below in STEP
FOUR, by the Board or the ESPA only. If the aggrieved is a permanent employee,
he/she may, in lieu of arbitration, elect to pursue all remedies afforded by the provisions
of the Civil Service Act.

STEP THREE

If as a result of the foregoing the matter is not resolved to the satisfaction of the
employee, then the employee and/or the ESPA may, within five (5) working days, set
forth his/her grievance in writing for review by the Mayor or designee. The grievance
submission shall include the written grievance previously submitted to the Department
Head and the Department Head’s written response. The Mayor (or his designee) shall
respond thereto within twenty (20) working days. Thereafter, the matter may be
referred to arbitration as set forth below, by the City or the ESPA only. If the aggrieved
is a permanent employee, he or she may, in lieu of arbitration, elect to pursue all
remedies afforded by the provisions of the Civil Service Act.

STEP FOUR

(a) In the event that the grievance ha snot been satisfactorily resolved at
STEP TWO for Water Department employees, or STEP THREE for City
employees, then arbitration may be brought only by the ESPA, by the City
or by the Board. The ESPA, through the designee, must file for arbitration
within thirty (30) calendar days from the day the ESPA received the STEP
TWO or STEP THREE decision of from the date on which the STEP TWO
or STEP THREE decision was due, by mailing a written request for
arbitration to the Public Employment Relations Commission and sending a
copy to the City an/or the Board. The written request shall specify the
matter submitted to the Department Head for the City employees or the
Manager for Water Department as specified above and the ESPA’s
dissatisfaction with the decision previously rendered.

(b) Dismissal of or failure to continue the employment of a probationary
employee shall not be deemed grievable or arbitrable.



(c)

(d)

Arbitrators shall be selected on a case-by-case basis under the selection
procedures of the Public Employment Relations Commission.

The arbitrator shall conduct a hearing to determine the facts and render a
decision in writing to the parties. The arbitrator shall not have the power
to add to, subtract from, or modify the provisions of this Agreement or
Laws of the State. He/she shall confine himself/herself to the precise
issue submitted for arbitration and shall have no authority to determine
any other issues not so submitted to him/her, nor shall he/she submit
observations or declaration of opinions which are not essential in reaching
the determination. The decision or award of the arbitrator shall be final
and binding consistent with applicable law and this Agreement. In no
event shall the same question or issue be the subject of arbitration more
than same question or issue be the subject of arbitration more than once.
The arbitrator may prescribe an appropriate back pay remedy what he/she
finds a violation of this Agreement, provided such remedy is permitted by
law and is consistent with the terms of this Agreement. The fees and
expenses of the arbitrator and recording of the procedure shall be divided
equally between the parties. Any other cost of this proceeding shall be
borne by the party incurring the cost.



ARTICLE VI

MANAGEMENT’S RIGHTS AND RESPONSIBILITIES

It is recognized and agreed that the City possesses the sole right and
responsibility to operate the facilities and departments covered by this Agreement and
that all management rights repose in it, except as same may be expressly qualified by
the provisions of this Agreement. These rights include but are not limited to: selection
and direction of its employees; to hire, promote, transfer, assign and retain employees
in positions within the unit, and to suspend, demote, discharge, or take other disciplinary
action against employees; to relieve employees from duties because of lack of work or
for other legitimate reasons; to determine the amount of overtime to be worked: to
maintain the efficiency of the government operations entrusted to it; to make reasonable
and binding rules which shall not be inconsistent with this Agreement; to determine the
methods, means and personnel by which such operations are to be conducted; to
introduce new or improved methods of facilities; and to contract cut for goods or
services. It is agreed that the City may take whatever actions may be necessary to
carry out the mission of the facility or department in situations of emergency.



ARTICLE ViI
SENIORITY

1. Whenever practicable, seniority shall prevail in connection with vacation
schedules, shift assignments, sectional assignments or holiday work.

2. In the case of equal seniority, preferences will be given to qualified
veterans before non-veterans.

3. Seniority for all purposes is defined in accordance with New Jersey
Department of Personnel Rules and Laws.

4, To the extent practicable and subject to the provisions contained in the
New Jersey Department of Personnel Rules and Regulations, promotions to a higher
grade shall be made from personnel serving in lower category who can demonstrate
their qualifications for appointment. The employee’s progress reports shall be reviewed
and considered prior to the making of a promotional appointment.

5. Everything else being equal, seniority hall be taken as a consideration in
granting promotion to jobs within the unit, and it is agreed that all temporary positions
will be filled by the senior employee most qualified and able to do the work. The term
“seniority” as used here is deemed to be continuous service as a regular employee,
provided, that any interruption of such service by means of military service or of illness
for which leave of absence or sick leave was granted shall be deemed continuous
service, the transfer of any employee within the City’s employ shall not affect the
continuity of service for the purpose of this Paragraph.

6. Any newly employed employee within the bargaining unit shall be deemed
a probationary employee following his/her regular appointment to a permanent position
during his/her trial period of three (3) months. An employee may be disciplined or
dismissed without recourse during the probationary period. Membership in the ESPA
shall not be cause for such discipline or discharge.

7. In the event of lay-offs of employees, an employee shall be laid off by job
classification according to his/her seniority in such job classification, if all other factors,
including satisfactory work and ability (as determined by the Department Head or the
board) are equal. The ESPA shall be given notice of proposed lay-offs and opportunity
to discuss the lay-offs with the Department Head, the Board, or its designee concerned.

8. In the event of recall, the order of lay-off described above shall be
reversed. The last employee laid off in his/her job classification shall be the first one
recalled for such class. Notice of recall shall be certified or registered mail to the
employee’s last known address. Failure to answer a recall to work within seven (7)
calendar days after the employee is requested to reported will be deemed a resignation.
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9. In connection with matters such as overtime, work assignments, shift
assignments, sectional assignment or holiday work, the “seniority” shall mean
continuous service as a regular employee in the job title as set forth in Schedule “A”
annexed hereto and made a part hereof. Each Department of Board shall maintain a
seniority list of employees, copies of which shall be furnished to the ESPA. The City
shall furnish to the ESPA any changes in the seniority list.

10.  Overtime shall be assigned with each job title, division and department in
order of preference as set forth in the seniority list prepared by the Department or the
Board in question and subject to the reasonable requirements of the Department or the
Board and to the ability of the employee to do the job as assigned. If an employee to
whom an overtime assignment has been offered shall decline to accept that
assignment, he or she will be deemed to have waived assignment until his/her turn is
again reached. Any employee passed over for an overtime assignment for any other
reason, including lack of ability to perform the job in question, will retain his/her
preference on the seniority list for the balance of the term. It is expressly understood
that nothing herein is deemed recognition of any right by any employee to refuse an
overtime assignment in the event of an emergency or similar need. Further, in non-
emergency situations, should the list have been exhausted without sufficient
acceptance for the overtime assignment, the city may direct overtime work in its
discretion.

11



ARTICLE Viil

NON-DISCRIMINATION

The City and the ESPA both agree that they shall not discriminate against any
employee because of race, color, cred, religion, nationality, sex or ESPA membership.

12



ARTICLE IX

JOB POSTING

A permanent job opening or vacancy in title covered in the bargaining unit shall
be posted on the bulletin boards for a period of ten (10) calendar days.

13



ARTICLE X

SALARY INCREASE

1. Salaries for Association Members shall be adjusted as follows:

(a) Effective July 1, 2010 through June 30, 2011, base salaries of the
unit members shall be zero percent (0%). (See Schedule B).

(b) Effective July 1, 2011 through December 31, 2011, base salaries of
the unit members shall be increased by one and one-half percent (1.5%). (See
Schedule B).

(c) Effective January 1, 2012 through December 31, 2012, base
salaries of the unit members shall be increased by one and one-half percent (1.5%).
(See Schedule B).

(d) Effective January 1, 2013 through December 31, 2013, base
salaries of the unit members shall be increased by two percent (2%). (See Schedule
B).

2. The number of increments between the minimum and maximum salaries
in the ranges set forth in Schedule B shall be ten (10). Commencing on January 1, 2014
and on every January 1 of each calendar year thereafter, ESPA members shall receive
an increment increase in his/her salary equal to one-tenth (1/10) of the salary range for
his/her job title which is set forth in Schedule A until the ESPA member is paid the
maximum amount set forth in the applicable salary range. If an ESPA member receives
an overall rating of not meeting expectations on an annual performance evaluation, then
the City may withhold the employee’s increment for the following calendar year. Failure
to conduct or provide an evaluation shall not be a basis to withhold an increment
increase.

East Orange Water Commission Unit Members

3. (@  As of July 1, 1996 and January 1, 1997, all fulltime employees will
be entitled to receive their normal increment earned during the year, subject to the usual
conditions accompanying said increments and the earning thereof.

(b) The ESPA acknowledges that the amount of such increments
represents an additional cost to the Board for salary increments.

4. The Board reserves the right to determine salary ranges in accordance
with the above.

14



5. The Board of Water Commissioners agrees that if it adds new or amended
titles to the units that are clearly managerial or supervisory, it agrees that within thirty
(30) days it will:

(a) Notify the ESPA,;

(b) Give a copy of any job specifications for the new or amended title to the
ESPA; and

(c) Advise the ESPA of the proposed hours of work, wages and other terms
and conditions of employment established for the title.

The Board further agrees, if requested by the ESPA within thirty (30) days after
notification to the ESPA as provided above, to schedule a meeting to review whether or
not the new or amended title should be included in the unit, and if so included, to
negotiate any disputes which may exist regarding such negotiable issues as appropriate
wage rates. It is the intention of the parties to reach mutual agreement in the inclusion
of new or amended titles that appropriately belong t the unit without the necessity of
institution of proceedings at PERC, and it is their further intention to use wage scales for
existing titles as a basis to determine the appropriateness of the wage rate established
for such new or amended titles.

6. The Board stands behind the City’s current agreement to pay ESPA
employees the ten (10) days of deferred pay when the ESPA employee leaves. This
will include longevity applicable at the time the employee leaves the Water Department,
and will be at the employee’s highest regular rate of pay to the date of separation.

7. All employees currently employed with the East Orange Water
Commission shall receive tuition reimbursement. The Board will reimburse tuition as
set forth below for successfully completed full year classes or courses of study which, in
the reasonable discretion of the EOWC, are related to the water industry business,
current work or possible future with the EOWC. Undergraduate curses tuition will be
reimbursed at the rate of 75% for a grade of “C”; 85% for a grade of “B”; and 100% for a
grade of “A.”

(@)  Graduate work credited toward a Masters Degree shall be reimbursed
100% in consideration of a written commitment by the student/employee
to remain with the EOWC for two (2) years should the EOWC determine to
retain the services of the student/employee for such two (2) year period,
but this agreement is not a guarantee of employment for this period.
Termination by the EOWC prior to completion of this commitment, except
for cause, shall imply waiver of tuition reimbursement payback obligations
for the student/employee.

(b)  Graduate work credited toward a Doctoral Degree shall be reimbursed

100% in consideration of a written commitment by the student/employee
to remain with the EOWC should the EOWC determine to retain the

15



services of the student/employee for a five (5) year period, but this
agreement is not a guarantee of employment for this period. Termination
by EOWC prior to completion of this commitment, except for cause, shall
imply waiver of tuition reimbursement payback obligations for the
student/employee.

16



ARTICLE Xi
VACATIONS

1. Every probationary employee after a minimum period of three (3)
consecutive months, and every permanent employee, shall be entitled to vacation
according to the following schedules:

Paid working days of vacation for a total time of service:

(a) Initial year of employment — one (1) working day for each month of paid
service for the remainder of the calendar year following date of employment,
probationary or permanent. A fraction of a month shall be considered as a full month for
this provision;

(b) One (1) year to five (5) years, inclusive — twelve (12) working days of
vacation per year,;

(c) Six (6) years to ten (10) years, inclusive — seventeen (17) working days of
vacation per year,;

(d) Eleven (11) years to fifteen (15) years, inclusive — seventeen (17) working
days of vacation per year;

(e)  Sixteen (16) years to nineteen (19) years, inclusive — nineteen (19)
working days of vacation per year:;

(f Twenty (20) years to twenty-four (24) years, inclusive — twenty-three (23)
working days of vacation per year;

(9) Twenty-five (25) years to twenty-nine (29) years, inclusive — twenty-six
(26) working days of vacation per year;

(h)  Thirty (30) years and over — twenty-eight (28) working days of vacation per
year.

2. Vacations shall be taken at such time and for such term as the responsible
Department Head shall determine is in the best interests of the City; provide, that where
during any calendar year, following the initial year of hiring, an employee has not
received a vacation time to which he or she is entitled because of pressure of City
business, then the vacation shall accumulate and be granted no later than the end of
the next succeeding calendar year.

3. On January 1 of the calendar year next succeeding the year in which

his/her employment commenced, the employee will be deemed as having one (1) year
of service for the purpose of determining his/her position on the vacation schedule.

17



4. All Library employees shall be entitled to vacation according to the
following schedule:

(a) Less than one year — one day per month of work.

(b) Upon completion of one year of service — eighteen (18) working days
of vacation per year.

(c) Upon completion of two years of service — twenty-four (24) working days
of vacation per year.

(d) Upon completion of Twenty-five (25) years of service — twenty-six (26)
days of vacation per year.

Holidays in a vacation period are not counted as working days; they are in addition to
the vacation period.

5. In the Library, for vacation purposes, the work-year is counted from January
1 through December 31. Vacations may be taken at any time during the year, and in as
many parts as are desirable, with the approval of the Department Head and the
Assistant Director.

6. For Library employees, vacation requests should be sent to the Assistant
Director, in triplicate, as follows:

(a)  vacation requests June through September by April 15;
(b)  vacation requests October through January by September 15; and
(c) all other times - one (1) week in advance.

7. For Library employees, vacation requests once approved shall not be
altered by requests made by more senior employees.

8. Employees shall receive payment for earned vacation leave upon

separation from employment, with payment to the employee’s estate in the event of
his/her death.

18



ARTICLE Xl
HOLIDAYS

1. The following days shall be paid holidays with pay to employees actively
on the payroll at the time of the holiday:

New Year's Day Labor Day

Martin Luther King Day Columbus Day
Lincoln’s Birthday General Election Day
Washington’s Birthday Veteran’'s Day

Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
Independence Day Christmas Day

If a holiday falls on a Sunday, it shall be observed on the following
Monday. Of one of the foregoing falls on a Saturday, it shall be observed on the
preceding Friday.

2. To receive holiday pay an employee must be on the active payroll and not
on a leave of absence without pay.

3. The Library shall recognizes the holidays set forth in paragraph 1 except
Christmas shall be a two day holiday, and the day after Thanksgiving will be a regular
workday.

(@)  The week of July 4 will be a four (4) day workweek.
(b)  The Library will close on the Saturday before Labor Day.

4, All Library salaried staff will be paid for the listed holidays; part-time
staff shall receive holiday pay pro-rated for holidays when the Library is closed.

5. For Library Employees, holidays falling within a vacation period are not
counted as part of vacation allowance; they are in addition to the vacation period.

6. During holidays, the Library may utilize hourly employees to staff up to
one-half (%) the time necessary for operations. Employees will be given the option to
work one-half (72) day assignments. Should an employee work a full day, lunch will be
limited to one-half (¥2) hour and employees shall be compensated accordingly.

7. Holiday Time:
If an ESPA member is required to work on a holiday set forth in paragraph 1,

he/she shall earn Holiday Time. Employees shall be compensated for Holiday Time in
one of the following manners at the employee’s discretion: (1) At the rate of time and
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one-half in compensatory time off; (2) compensatory time off in addition to half pay; or
(3) time and one-half pay.
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ARTICLE XIll

SICK LEAVE
1. Existing sick leave practices will be maintained.
2. On or about July 1 and September 1 of each year, the accumulated ick

time and vacation time remaining to employees on such dates will be posted. If
feasible, it is intended that this information will appear on the employee’s pay stubs.

3. After an employee has utilized all his/her earned accumulated sick leave,
an additional sick leave of absence with pay or part pay not to exceed one (1) year’s
duration may be granted, upon recommendation by the Department Head and with the
approval of the Mayor and the City Council by resolution, to any permanent employee
disabled either through injury or illness not as a result of or arising from his/her
respective employment, where the employee’s disability is of such severity and duration
that he/she will require such extended special sick leave. The Department Head shall
make such a recommendation only after presentation of satisfactory evidence of the
nature of disability and of its severity and duration, and after considering factors
showing good reasons for such special leave, including, among other things, the length
or service of the employee, the employee’s performance on the job, and the absence of
any continued prior abuse of sick leave on the part of the employee. The
recommendation of the Department shall be delivered to the ESPA within five (5) days
after the date of such recommendation or final decision.

4. Supplemental Compensation upon Retirement

(a) Each employee shall be entitled, upon retirement for service and age or
disability from a state-administered retirement system, to receive a lump sum payment
for earned and unused accumulated sick leave which is credited to him or her on the
effective date of his/her retirement in the manner and to the extent provided for herein.
An employee who elects a deferred retirement benefit shall not be eligible for
supplemental compensation payment. Only employees who have accumulated sick
leave days of one hundred (100) or more shall be entitled as of right to receive the lump
sum payment provide for in this Agreement.

(b) Such supplemental compensation payment shall be computed at the rate
of one-half (%2) of the eligible employee’s daily rate of pay for each day earned and
unused accumulated sick leave based upon the employee’s average annual
compensation received during the last year of histher employment prior to the effective
date of his/her retirement, provided, however, that no such lump sum supplemental
compensation payment shall exceed $15,000. Each member who has accumulated
sick leave days of one hundred (100) or more and has completed ten (10) years or
more service shall be entitled to receive full lump sum payment of accumulated sick
leave, not to exceed one-half (%2) of the member's annual base salary excluding
longevity. Employees who become ESPA members after the date of the execution of
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this Agreement, shall be eligible for no more that $15,000 in supplemental
compensation pursuant to this provision.

(c)  The lump sum supplemental compensation provided for accumulated sick
days shall in no way affect, increase or decrease any pension or retirement benefit to
such retired employee.

(d)  An employee who incurs a separation in service for any reason except
that due to temporary lay-off shall have his/her accumulated sick leave computed only
from the date of return to employment.

(e) Notice of intention to claim the benefits provided herein must be made in
writing to the City on or before November 1 of the year prior to the year in which the
retirement becomes effective. In the event an employee fails to give notice by
November 1 for the reason that such employee has not at that time determined to retire,
but subsequently, due to some unforeseen reason such employee is compelled to
retire, the employee shall give notice of the condition causing the retirement as soon as
possible. In the event such employee demonstrated valid reason to waive the
November 1 notice date, he or she will receive the benefit to the year following the
retirement.

5. Donated Leave Program

The City will provide a donated leave program in accordance with the rules and
regulations as established by the New Jersey Department of Personnel.
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ARTICLE XIV

CALL-IN PAY
City of East Orange Unit Members:
1. An employee called into work outside his/her regularly scheduled hours

shall be granted four (4) hours work at his/her regular straight time pay rate.

2. The call-in provisions shall not apply when an employee is notified during
his/her working hours to report to work outside his/her regularly scheduled hours or
when an employee is scheduled in advance to work at an assignment outside of his/her
normal tour of duty, or where an employee is called to report early for his/her regular
shift.

East Orange Water Commission Unit Members:

1. An employee called into work outside his/her regularly scheduled hours
shall be guaranteed four (4) hours work at his/her regular straight time pay rate.
However, if an employee works beyond the four (4) hours, the rate of pay will be
increased to time and one-half (1%%) the regular rate of pay from the first hour. If the
employee works beyond the seventh hour, the rate of pay will be two times the regular
rate of pay from the eighth hour.

2. The call-in provisions shall not apply when an employee is notified during
his/her working hours to report to work outside his/her regularly scheduled hours of
when an employee is scheduled in advance to work at an assignment outside of his/her
normal tour of duty, or where an employee is called to report for his/her regular shift.

3. Effective July 1, 2006, the stand-by rate shall be increased from $16.50 to
$17.00 per weekday, and from $25.00 to $28.20 per Saturday, Sunday, or holiday.

4, With the approval of management or supervisor, ESPA members may
exchange shifts within a five (5) day period if extended duty is necessary on any one
shift.

5. Any ESPA employee whose duties would be as well or more efficiently

accomplished by using flex time may use flex time with the approval of the Business
Administrator.
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ARTICLE XV

TEMPORARY LEAVES WITH PAY

1. (a) Permanent employees covered by this Agreement shall be entitled
to receive three (3) days leave of absence with pay during the contract year to attend to
necessary personal business. Library employees shall be entitled to receive four (4)
Personal Days, annually.

(b)  Requests for such leave must be filed in advance except for
emergencies, at least forty-eight (48) hours prior to the requested day with the
Department Head on a form prescribed by the City. All leaves shall be approved by the
Department Head. No personal lave day with pay shall be granted immediately before
or after any holiday and the granting of any personal leave day shall be subject to
scheduling adjustments of the Department as determined by the Department Head.

(¢)  Any personal leave day not used by an employee shall not
accumulate from year to year.

(d) Library employees are entitled to use of Personal Days in
conjunction with “Holiday Time,” Vacation (provided no single period exceeds twenty-
four (24) working days), or Sick Leave.

2. (a)  Leave with pay not to exceed five (5) days shall be permitted where
such absence is due to an necessitated by death or spouse, or parent or child of the
employee, and with pay not to exceed three (3) days shall be permitted where such
absence is due to an necessitated by death of another member of the immediate family
of the employee. This leave must be taken in close proximity to the date of the death of
the spouse, parent, or child, or other member of the immediate family.

(b)  The term “other member of the immediate family” utilized herein
shall mean brother, sister, mother-in-law, or father-in-law, wherever residing, or other
near relative residing with the employee as part of a common household.

(c) Leave with pay of one (1) day shall be permitted where such
absence is due to and necessitated by death of a grandparent of the employee,
provided that in the discretion of the Department Head, leave with pay for such purpose
may be extended to a total of three (3) days where necessitated by distance. This leave
must be taken in close proximity to the date of death of the grandparent and is intended
to be for the purpose of attending the funeral and/or making funeral arrangements, as is
the leave provided for in Paragraph 2(a) above.
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ARTICLE XVI

OVERTIME AND LIBRARY HOURS OF WORK

1. Whenever an employee works in excess of his/her regular workweek,
thirty-five (35) hours per week or forty (40) hours per week, whichever is applicable,
he/she shall receive pay for the hours worked in excess of such regular workweek at the
overtime rate of time and one-half (1%%) or double-time, whichever is applicable.

2. Whenever an employee works in excess of his/her regular workday more
than seven (7) hours for thirty-five (35) hours per week employee or eight (8) hours for
forty (40) hours per week employee, he/she shall receive pay for each hour worked in
excess of the regular workday at one-half (%) times the employee’s regular hourly rate.

3. Any employee covered by the Fair Labor Standards Act (FLSA) of 1985
may request compensatory time off in lieu of immediate payment, in accordance with
the terms of the FLSA and regulations promulgated thereunder.

4. One (10 supervisory employee within the Sewer Division of the
Department of Public Works shall serve on stand-by duty each week, 7:00 a.m. Monday
through 7:00 a.m. the following Monday in order to respond to emergencies related to
the City sewage system. Each employee serving on stand-by shall be provided a
paging unit and shall receive a stipend of one Hundred dollars ($100.00) for each week
served on stand-by. While on stand-by, the employee shall be available on twenty-four
(24) hour basis to respond to any emergency call within approximately thirty (30)
minutes of receipt of such call.

5. Library personal shall have their hours of work governed as follows:

(@) Library personnel shall work a seven and one-half (7%%) hour day, and a
thirty-seven and one-half (37%%) hour week. Staff members may be called
upon to work evenings and Saturdays, with time off during the week of the
Saturday worked.

(b) If Library personnel is required to work on a holiday during which the
Library is closed or on a Sunday, the Library personnel shall be paid at
time and one-half (1%4%).

(c) Personnel scheduled to work during an event from 1:00 p.m. until 9:00
p.m. or on Saturday from 9:00 a.m. to 5:00 p.m., then seven (7) hours
worked shall be considered to be seven and one-half (7%%) hours worked
for that day. If the Library personnel who is scheduled to work such an
event is ill on that day, they are debited for a full day. In emergencies,
split schedules to cover a night schedule will be credited for the full-day
rate.
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ARTICLE XVII

SHIFT PAY DIFFERENTIAL

1. Those employees of the city who are regularly assigned to the second
shift (4.00 p.m. to midnight) shall receive seven and one-half percent (7'2%) shift
differential over and above the employee’s salary for all hours worked on such shift.

2. Those employees of the City who are regularly assigned to the third shift

(11:00 p.m. to 7:00 a.m. or midnight to 9:00 a.m.) shall receive a ten percent (10%) shift
differential over and above the employee’s salary for all hours worked on such shift.
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ARTICLE XVII

STRIKES AND LOCK-OUT

It is agreed that the ESPA and the employees, or either of them, shall not call or
engage in a strike or threats thereof for any cause whatsoever, nor shall the ESPA or
any of its employees cause or participate in any cessation of work, a slow down, work
stoppage or interference of any kind with the City’s operations, and the City shall not
institute a lock-out.
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ARTICLE XIX

EFFECTIVE LAWS

The City, the Board and ESPA understand and agree that all provisions of this
Agreement are subject to law. In the event that any provisions of this Agreement shall
be rendered illegal or invalid under any applicable law or regulation, such illegality or
invalidity shall affect only the particular provision concerned, which shall be deemed of
no force and effect, but shall not affect the remaining provisions of this Agreement.
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ARTICLE XX

WORK OF A HIGHER TITLE

In the event any employee is assigned temporarily for a period of over one (1) month to
a higher title and higher paid position, the City agrees to file a CS6 Form in accordance
with New Jersey Department of Personnel Rules and Regulations.
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ARTICLE XXI

BULLETIN BOARDS

1. The ESPA shall be permitted to use any space than available on the
existing Bulletin Board in each Department for the posting of notices as to ESPA
meetings. Copies of such material shall be given to the Department Head or Manager
prior to posting for his/her approval.

2. ESPA shall have reasonable use of Main Library’s official Bulletin Board
space. The ESPA shall have to option to have a bulletin board erected in a
conspicuous place in each Department and at each work site location. Prior approval of
the Department Head will not be required for the ESPA to place materials on the ESPA
Bulletin Boards.
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ARTICLE XXI

HEALTHCARE

1. The parties agree to cooperate in the furtherance of a healthcare plan that
is applicable to all of the bargaining units, including health retirement benefits.

2. If the cooperative healthcare plan fails to materialize with the other
bargaining units, the City shall reopen and/or continue negotiation with this bargaining
unit as it relates to these improved healthcare, dental insurance plans, and health
retirement benefits.

3. All employees covered by this Agreement and their families shall be
entitled to all present insurance benefits as follows: Blue Cross/Blue Hospitalization and
Blue Shield Medical/Surgical Plans [including Rider “J”], and Major Medical insurance,
the full payment of which shall be paid by the City.

(a) Effective upon thirty (30) days notice, the City shall provide a co-pay
prescription plan for each covered employee and his/her dependents
enrolled in the POS plans as follows: $10.00 for generic prescriptions and
$15.00 for brand name prescriptions for a 30-day supply.

(b) Effective upon thirty (30) days notice, the City shall provide a co-pay mail
order prescription plan for each covered employee and his/her
dependents enrolled in the POS plans as follows: $10.00 for generic
prescriptions and $15.00 for brand name prescriptions for a 90-day

supply.

(c) Effective upon thirty (30) days notice, the employees enrolled in the Single
Plan shall contribute $40 per month to the monthly rate.

(d) Effective upon thirty (30) days notice, the employees enrolled in the
Husband/Wife, Parent/Child, and Family Plans shall contribute $50 per
month to the monthly rate.

(e) Effective upon thirty (30) days notice, the employees enrolled in the POS
Plans shall pay a deductible of $250 per person and $500 per family for
out-of-network coverage.

(f) Effective upon thirty (30) days notice, the employees enrolled in the POS
Plans shall pay $15 for each office visit. Eligible employees retiring after
the execution of this agreement who enroll in the Direct Access Plan shall
pay a deductible of $250.00 per person and $500.00 per family.

(9) Eligible employees retiring after the execution of the agreement, who
enroll in the Direct Access Plan shall pay $15 for each office visit.
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(h) Members currently enrolled in the Traditional Plan shall migrate to a POS
Plan during the next open enroliment period.

(i) Within thirty (30) days of the execution and ratification by City Council,
new hires shall only be eligible for enroliment in a POS Plan.

The parties agree that the city shall change the prescription provider from
Caremark to Medco.

4. The AFLAC Plan will be adopted and the parties agree that the City will
offer a payment for employees who annually elect to waive health insurance coverage
in the following annual amounts:

Family $3500.00
Husband/Wife $3000.00
Parent/Child $2000.00
Single $1500.00

The amounts will be paid twice per year in July and December. Waiver of health
benefits is intended only for employees o have health insurance through another
source.

5. Those employees who choose to retire with twenty (20) or more years of
service will receive a Point-of-Service/HMO Plan, which includes a prescription plan.
This service will include a fifty percent 950%) contribution from the City of East Orange.

6. These health benefits begin automatically after the employee has worked
for the City three (3) full months. The Administration Office should be immediately
advised of any changes in marital or family status.

7. If available from the insurance carrier(s), all employees shall be given
booklets for all health benefits.

8. The City will continue, for the term of the Agreement, to provide a 125
Cafeteria Plan.

9. (@) The City will provide a short-term disability plan with a benefit of
66.67% of the employee’s weekly salary, not to exceed $400 per week commencing on
the 15" day of the accident/sickness for a 26-week benefit duration.

(b)  The City will provide a long-term disability plan with a benefit of
60% of the employee’s monthly salary, not to exceed $1,000.00 per month commencing
after the exhaustion of short-term disability for a 5-year maximum in accordance with
the Plan’s guidelines.
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10. The City agrees to make available an Employee Assistance Plan.
Utilization of this Plan shall remain confidential between the employee and the plan
personnel, and utilization of the Plan services shall not be used against any employee.
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ARTICLE XXHl

CLOTHING ALLOTMENT

1. The City shall supply and pay for each pair of safety boots, uniform or
protective clothing for each designated employee who is required to wear same as a
City of East Orange Water Commission employee.

2. Where appropriate, the City shall provide safety equipment to City or
Water Commission and Library employees. If safety equipment requires replacement,
the employee shall seek approval for the replacement of the safety equipment from the
City or the Executive Director of the Water Commission or Library.

3. Employees who utilize safety equipment during the performance of their
regular job duties and/or work out in the field shall receive annually:

* One (1) pair of safety shoes

* Three (3) sets of shirts and pants or at the employee’s option one set of
coveralls can be substituted for a shirt/pant set (coverall = one (1) shirt
and one (1) pair of pants) and up to three (3) coveralls can be provided

* One (1) jacket which shall be provided every other year (in calendar years
with an even number)



ARTICLE XXIV

DENTAL INSURANCE

The City and Board will continue to provide basic dental coverage for employees
and their dependents. Members may continue to elect to participate in enhanced dental
plans, and shall pay the difference between the current basic dental plan and the
enhanced plans.
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ARTICLE XXV

EYECARE

East Orange Water Commission Unit Members:

Effective upon execution of this Agreement, employees and members of their
immediate family shall utilize the vision care program available through Blue Cross/Blue
Shield POS.
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ARTICLE XXVI

POST-RETIREMENT HEALTHCARE PLAN

East Orange Water Commission Unit Members:

The Post-Retirement Healthcare Plan adopted by this Agreement shall be the
same plan which is agreed to between the Communications Workers of America (CWA)
and the City of East Orange. At such time that the City adopts a program providing for
such coverage, upon retirement of an ESPA member, the Board will pay for medical,
dental, eye care and prescription benefits comparable to retirement health benefits
offered by the City. The Board acknowledges the proposal by ESPA to provide benefits
on retirement similar to current benefits, with the Board paying 100% of insurance costs
for the number of years the ESPA employee was employed by the Water Commission,
thereafter reducing the Water Commission contributions by ten percent (10%) per year
for five (5) years until the Water Commission is paying fifty percent (50%) and the
employee is paying fifty percent (50%) share. The Board has no objection in principle to
such a program if it is adopted by the City of East Orange, and the Water Commission
will match and comply with any such program adopted by the City.
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ARTICLE XXVII

DISABILITY INSURANCE

East Orange Water Commission Unit Members:

1. Effective July 1, 1996, the Board agrees to institute a disability insurance
program for employees, at least equivalent to the State Program, and pay the cost of
the premiums. The Board will consult with the ESPA prior to making any changes in the
insurance carrier or the insurance program.

2. The Board, through the Business Administrator will assist in processing
claims for any ESPA employee to the full extent allowed by law in the event there is a
problem receiving timely attention.
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ARTICLE XViiI

TRAVEL EXPENSE

City of East Orange Unit Members:

1. The mileage allowance of ruse of an employee’'s automobile on City
business shall be [.R.S. approved rate as of January 1 of each year. The monthly
gasoline allowance will be increased by a proportionate amount.

2. Employees will also be reimbursed for the actual amount of any tolls they
may need to pay while on City business.
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ARTICLE XXIX

LONGEVITY

City of East Orange Unit Members:

1. All employees currently employed as of March 1, 2002 who have worked
regularly twenty (20) or more hours per week after serving more than five (5) years shall
be paid longevity payments as follows:

5 years of completed service - 3% of base salary
10 years of completed service - 5% of base salary
15 years of completed service - 7% of base salary
20 years of completed service - 9% of base salary
25 years of completed service - 14% of base salary

2. All employees hired after March 1, 2002 and employed as of the date of
the execution of this Agreement, shall receive longevity pursuant to the following
formula:

10 years of completed service - 2% of base salary
15 years of completed service - 4% of base salary
20 years of completed service - 6% of base salary
25 years of completed service - 8% of base salary
30 years of completed service - 10% of base salary
3. The longevity payments herein are to be considered part of remuneration

for pension purposes, but not for other purposes, e.g., overtime of holiday pay.

4, Longevity payments shall be determined on the basis of the hereinabove
schedule each year as of January 1 and July 1 and computed on the amount of the
base salary paid to each employee for said year as fixed and determined in accordance
with the annual salary resolution. Longevity payments to each employee paid on an
hourly basis shall be computed each pay period and compute on the hourly rate during
said year by the annual salary regulations.

5. Members hired by the City on or after the date of the execution of this
Agreement, shall not receive any longevity payments.

East Orange Water Commission Unit Members:

1. All employees currently employed who have worked regularly twenty (20)
or more hours per week after serving ore than five (5) years shall be paid longevity
payment as follows:

3% after 4 years
6% after 8 years
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9% after 12 years

12% after 16 years
15% after 20 years
18% after 24 years

2. All employees hired after March 1, 2002 and employed as of the date of
the execution of this CNA, shall receive Iongevnty pursuant to the following formula:

10 years of completed service - 2% of base salary
15 years of completed service - 4% of base salary
20 years of completed service - 6% of base salary
25 years of completed service - 8% of base salary
30 years of completed service - 10% of base salary
3. The longevity payments herein are to be considered part of remuneration

for pension purposes, but not for other purposes, e.g., overtime or holiday pay.

4. Longevity payments shall be determined on the basis of the hereinabove
schedule each year as of January 1 and July 1 and computed on the amount of the
base salary paid to each employee for said year as fixed and determined in accordance
with the annual salary resolution. Longevity payments to each employee pain on an
hourly basis shall be computed each pay period and computed on the hourly rate during
said year as fixed by the annual salary regulations.

5. Members hired by the City on or after the date of the execution of this
Agreement, shall not receive any longevity payments.

6. “Service” as used herein is determined to be continuous as a regular
employee, provided that any of the following shall not affect the continuity of service of
the purpose of this schedule:

(a) Military service;

(b) lliness for which leave of absence or sick leave was granted with
pay;

(c) Temporary, involuntary separation from employment with the City
within a one-year period.

7. Leave of Absence without Pay:

Any leave of absence without ay initiated at the request of the employee shall not
be computed as a part of said five (5) years’ continuous service. However, the periods
of employment immediately proceeding and immediately subsequent to such leave of
leaves of absence shall be considered to be continuous service.
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8. Resignation and Subsequent Re-Employment:

In the event of resignation of an employee and subsequent re-employment of
said employee by the City, all periods of employment prior to the re-employment of said
employee shall, after five (5) years of continuous service of such employee in
computing the longevity pay to which such employee shall b entitled.
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ARTICLE XXX

MISCELLANEOUS

1. The Board agrees to make reasonable efforts to provide and maintain a
healthful and safe working environment.

2. (@) A personnel record file shall be kept by the Board for each
employee, in which shall be retained a copy of all forms sent to the New Jersey
Department of Personnel, all resolutions of the Board especially relevant to the
particular position or employee (other than general salary ordinances and resolutions),
employee’s progress reports and employee’s submittals, records of disciplinary
proceeding and such information as is available pertaining to overtime. Tardiness, sick
leave, vacation information and promotional recommendations.

(b) In an action against an employee, this file will be the only one
utilized. All documents to be used in such action shall be signed by the employee
indicating that he/she is aware of the documents being made a part of his/her personnel
file.

3. Subject to specific approval by the Board, each ESPA employee shall be
entitled to three (3) work days for training during the calendar year. This shall be limited
to specifically job-related classes, such as water, computer or customer service classes,
PEOSHA classes, professional development seminars or conferences, trade show, first
aid classes, time management, business English, stress management, vendor seminars
or demonstrations, etc. Where cost is involved for this training, all costs will be covered
by the Board, subject to prior Board approval. A training committee of ESPA members
and a member of the Administration will be set up to collect and disseminate information
about available training classes and programs, including a dedicated bulletin board for
advice of such opportunities. Additionally, the Board will make available three (3) laptop
computers with standard office software, and necessary additional equipment as the
Board deems necessary, to ESPA employees. The laptop computers shall remain the
property of the Water Department and shall require a written receipt on file with an
employee by the Business Administrator.
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ARTICLE XXXI

TERM OF AGREEMENT

1. This Agreement incorporates the entire understanding of the parties on all
matters which were or could have been the subject of negotiations. During the term of
this Agreement neither party shall be required to negotiate with respect to any such
matter whether or not covered by this Agreement and whether or not within the
knowledge or contemplation of either or both of the parties at the time they negotiated
or executed this Agreement.

2. The term of this Agreement shall be from July 1, 2010 through December
31, 2013. [f either party wishes to terminate, amend or otherwise modify the terms and
conditions set forth herein at the time of expiration, it must notify the other party in
writing no less than sixty (60) days prior to such expiration date.

3. This Agreement shall remain in full force and effect on a day-to-day basis
during the collective negotiations between the parties extending beyond the date of
expiration set forth herein, unless and until either party serves the other with written
notice of termination by registered or certified mail, R.R.R. in which event the
Agreement shall terminate five (5) days following receipt of such notice.

4. IN WITNESS WHEREOF, the parties have by their duly authorized
representatives executed this Agreement as of the day and year first above written.

ENGINEERING SUPERVISORY THE CITY OF EAST ORANGE,
PERSONNEL ASSOCIATION NEW JERSEY
ATTEST ATTEST

EAST ORANGE BOARD OF
WATER COMMISSIONERS

ATTEST ATTEST
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TITLE
ASST COORDINATOR COMM DEVELOPMENT
ASST. DIRECTOR, INSPECTIONS & LICENSING
ASST. DIRECTOR, PROPERTY MAINT.
ASST. HEALTH OFFICER
ASST. MUNICIPAL COMPTROLLER
ASST. MUNICIPAL ENGINEER
ASST. PLANNING DIRECTOR
CONSTRUCTION OFFICIAL
DIRECTOR, COMMUNITY DEVELOPMENT
PURCHASING AGENT
SUP LIBRARY TECH SERVICES
SUPERINTENDENT WATER DISTRIBUTION
ASST. COORD., COMMUNITY DEVELOPMENT
ASST.SUPT. OF RECREATION
BUILDING SUPERINTENDENT
CHIEF CLERK, ENGINEERING
CHIEF MUNICIPAL COURT ADMINISTRATOR
GARAGE SUPT.
MUNICIPAL ENGINEER
NUTRITION PROGRAM COORDINATOR W/C
PARKS SUPT.
PROJECT COORDINATOR, CONSTRUCTION
RECREATION MAINTENANCE SUPT.
SANITATION SUPT.
SENIOR ENGINEER
SEWER SUPT.
STREET SUPT.
SUPERVISOR OF LICENSING
TRAFFIC ENGINEER
TREE SUPT.
ASST. MUN. TAX COLLECTOR
ASST. PARKS MAINTENANCE SUPT.
ASST. PROJECT COORD., CONSTRUCTION
ASST. SEWER SUPT.
ASST. SUPT. REFUSE COLLECTION
ASST. TRAFFIC ENGINEER
COORDINATOR, SENIOR SERVICES

SCHEDULE A

RANGE
LEVEL

TITLE
ASST. PURCHASING AGENT
ASST. STREET SUPT.
ASST. TREE SUPT.
BLDG SUBCODE OFFICIAL
CHIEF PUBLIC SAFETY COMMUNICATOR
CLINICAL SUPERVISOR
COORD., CHILDHOOD LEAD POISONING
GEN. SUPVSR. OF TRAFFIC MAIN. OPER
PAYROLL SUPERVISOR
SUPERVISING GARAGE FOREMAN M/W
SUPT. WEIGHTS & MEASURES
ASST. ENGINEER
ASST. MUNICIPAL TREASURER
ASST.SUPT.WEIGHTS & MEASURES
GARAGE ATTENDANT, FOREMAIL M/W
GREENS SUPT.
MECHANICAL REPAIRER FOREMAN M/W
MUN. SURVEY/SUPV. ENGINEER.DRAFTSMAN
PARKS SUPERVISOR
SEWER FOREMAN M/W
STREET FOREMAN M/W
SUPERVISING ENGINEERING DRAFTSMAN
SUPERVISION (STREETS)
SUPERVISOR (SEWERS)
SUPERVISOR MAINTENANCE REPAIRER
SUPERVISOR METER REPAIRER
SUPERVISOR WATER
SUPERVISOR WATER TREATMENT
TRAFFIC MAINTENANCE FOREMAN M/W
TRAFFIC SIGNAL, FOREMAN M/W
TREE FOREMAN M/W
ASST. SUPER. MAINTENANCE REPAIRER
PROGRAM COORD., DRUG & ALCOHOL
REGISTRAR VITAL STATISTICS

RANGE
LEVEL
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SCHEDULE B

RANGE TABLE July 1, 2010 - June 2011-  Percent Increase of 0.0%

Levels Minimum Maximum
1 $88,760.52 $100,818.46
2 $81,622.36 $93,679.16
3 $71,760.08 $83,816.88
4 $61,898.94 $73,955.74
5 $50,000.00 $62.000.00

RANGE TABLE July 1, 2011 - Dec. 31, 2011- Percent Increase of 1.5%

Levels Minimum Maximum
1 $90,091.93 $102,330.74
2 $82,846.70 $95,084.35
3 $72.836.48 $85,074.13
4 $62.827.42 $75,065.08
5 $50,750.00 $62,930.00

RANGE TABLE Jan. 1, 2012 - Dec. 31,

2012- Percent Increase of 1.5%

Levels Minimum Maximum
1 $91,443.31 $103,865.70
2 $84,089.40 $96,510.61
3 $73,929.03 $86,350.25
4 $63,769.84 $76,191.05
5 $51,511.25 $63,873.95

RANGE TABLE Jan. 1, 2013 - Dec. 31, 2013~ Percent Increase of 2.0%

Levels Minimum Maximum
1 $93,272.17 $105,943.01
2 $85,771.18 $98.440.82
3 $75,407.61 $88.077.25
4 $65,045.23 $77,714.87
5 $52,541.48 $65,151.43



TITLE
ASST COORDINATOR COMM DEVELOPMENT
ASST. DIRECTOR, INSPECTIONS & LICENSING
ASST. DIRECTOR, PROPERTY MAINT.
ASST. HEALTH OFFICER
ASST. MUNICIPAL COMPTROLLER
ASST. MUNICIPAL ENGINEER
ASST. PLANNING DIRECTOR
CONSTRUCTION OFFICIAL
DIRECTOR, COMMUNITY DEVELOPMENT
PURCHASING AGENT
SUP LIBRARY TECH SERVICES
SUPERINTENDENT WATER DISTRIBUTION
ASST. COORD., COMMUNITY DEVELOPMENT
ASST.SUPT. OF RECREATION
BUILDING SUPERINTENDENT
CHIEF CLERK, ENGINEERING
CHIEF MUNICIPAL COURT ADMINISTRATOR
GARAGE SUPT.
MUNICIPAL ENGINEER
NUTRITION PROGRAM COORDINATOR W/C
PARKS SUPT.
PROJECT COORDINATOR, CONSTRUCTION
RECREATION MAINTENANCE SUPT.
SANITATION SUPT.
SENIOR ENGINEER
SEWER SUPT.
STREET SUPT.
SUPERVISOR OF LICENSING
TRAFFIC ENGINEER
TREE SUPT.
ASST. MUN. TAX COLLECTOR
ASST. PARKS MAINTENANCE SUPT.
ASST. PROJECT COORD., CONSTRUCTION
ASST. SEWER SUPT.
ASST. SUPT. REFUSE COLLECTION
ASST. TRAFFIC ENGINEER
COORDINATOR, SENIOR SERVICES

SCHEDULE A

RANGE
LEVEL

TITLE
ASST. PURCHASING AGENT
ASST. STREET SUPT.
ASST. TREE SUPT.
BLDG SUBCODE OFFICIAL
CHIEF PUBLIC SAFETY COMMUNICATOR
CLINICAL SUPERVISOR
COORD., CHILDHOOD LEAD POISONING
GEN. SUPVSR. OF TRAFFIC MAIN. OPER
PAYROLL SUPERVISOR
SUPERVISING GARAGE FOREMAN M/W
SUPT. WEIGHTS & MEASURES
ASST. ENGINEER
ASST. MUNICIPAL TREASURER
ASST.SUPT.WEIGHTS & MEASURES
GARAGE ATTENDANT, FOREMAIL M/W
GREENS SUPT.
MECHANICAL REPAIRER FOREMAN M/W
MUN. SURVEY/SUPV. ENGINEER.DRAFTSMAN
PARKS SUPERVISOR
SEWER FOREMAN M/W
STREET FOREMAN M/W
SUPERVISING ENGINEERING DRAFTSMAN
SUPERVISION (STREETS)
SUPERVISOR (SEWERS)
SUPERVISOR MAINTENANCE REPAIRER
SUPERVISOR METER REPAIRER
SUPERVISOR WATER
SUPERVISOR WATER TREATMENT
TRAFFIC MAINTENANCE FOREMAN M/W
TRAFFIC SIGNAL, FOREMAN M/W
TREE FOREMAN M/W
ASST. SUPER. MAINTENANCE REPAIRER
PROGRAM COORD., DRUG & ALCOHOL
REGISTRAR VITAL STATISTICS

RANGE
LEVEL
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SCHEDULE A



SCHEDULE B

RANGE TABLE July 1, 2010 - June 2011-  Percent Increase of 0.0%

Levels Minimum Maximum
1 $88.,760.52 $100,818.46
2 $81,622.36 $93,679.16
3 $71,760.08 $83,816.88
4 $61,898.94 $73,955.74
5 $50,000.00 $62,000.00

RANGE TABLE July 1, 2011 - Dec. 31, 2011- Percent Increase of 1.5%

Levels Minimum Maximum
1 $90,091.93 $102,330.74
2 $82,846.70 $95,084.35
3 $72,836.48 $85,074.13
4 $62,827.42 $75,065.08
5 $50,750.00 $62,930.00

RANGE TABLE Jan. 1, 2012 - Dec. 31, 2012- Percent Increase of 1.5%

Levels Minimum Maximum
1 $91,443.31 $103,865.70
2 $84,089.40 $96.510.61
3 $73,929.03 $86,350.25
4 $63,769.84 $76,191.05
5 $51,511.25 $63,873.95

RANGE TABLE Jan. 1, 2013 - Dec. 31, 2013- Percent Increase of 2.0%

Levels Minimum Maximum
1 $93,272.17 $105,943.01
2 $85,771.18 $98.440.82
3 $75,407.61 $88.077.25
4 $65,045.23 $77,714.87
5 $52,541.48 $65,151.43
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MEMORANDUM OF AGREEMENT
BETWEEN
THE CITY OF EAST ORANGE
AND
THE EAST ORANGE ENGINEERING SUPERVISORY PERSONNEL ASSOCIATION

The following is a2 Memorandum of Agreement for a Successor Collective Negotiations
Agreement between the City of Hast Orange (“City”) and the Fast Orange Engineering
Supervisory Personne] Association (“ESPA”), which shall be in effect from July 1, 2010 through
December 31, 2013. The perties shall acknowledge that this* Agreement shall modify certain
Articles and provisions of the parties’ existing Collective Negotiations Agreement (“CNA®) and
Memorandum of Agreement (MOA), which collectively expired on June 30, 2010,

Underlined items constitute additions to the CNA and stsilesuts constitute deletions,

1t is understood and agreed that there shall be no changes in the existing terms and conditions of
employment hetween the parties unless specified below:

1. Term of Agreement- The duration of this Agreement shall be from July 1, 2010 through

December 31, 2013,

2. Preamble:

THIS AGREEMENT, made as of [dates of execution of CNA], by and between the City
of EAST ORANGE, NEW JERSEY, EAST ORANGE PUBLIC LIBRARY BO

OF TRUSTEES, and THE BOARD OF WATER COMMISSIONERS OF THE City _
of EAST ORANGE, NEW JERSEY hereinafter referred to as the “City”, “Board®,
“Library” or the “Bmployer”, and the ENGINEERING SUPERVISORY
PERSONNEL ASSOCIATION OF EAST ORANGE, hereinafier referred to as the
“ESPA.”

" 3. Article X, Salary Incroase: Pearagraph 1 shall be deleted snd replaced with the
following. Paragraph 2 shall be added. The remaining paragraphs of the section shall be
renumbered as is appropriate.

1. Salaties for Association Members shall be adjusted as follows:

ive July 1, 2010-June 30, 2011. base salaries of the unit bers
he zero percent (0%) (See Schedule B)

ESPA MOA PROPOBAL April 2013 : 1
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eive an increment in e ml:u er galary e«tenth f the
sal ange for hi ob title which i in Sched & B until the RSPA

vatio not basis to withh, increment in

4. Article XI Vacations: The following paragraphs shall be added to the Agreement.

&) 88 & year - one day per mo
b)
¢) pletion of
of ya%tum per year.
d) -five (25 d — twenty-st of vacsti

ESPA MOA PROPOSAL April 2013 2
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8. : 0 shall receive payment for earned tion leave upon s tion
lo ith pa t to the loyee’ ¢ in the event of hig/her dea

5. Article XXI: Holidays: The following paragraphs shall be added to the Agreement.

3,
4. alarie £f will be f 3 1]
eive holi ay pro-rated for holida en the Li i ged.
5.
6.
k one-~ ¥:) da ignments onldé lo a )
7.

dition to ay; o 3 and one-half “

6. Article XIIX Sick Leave: Paragraph 4(b) shall be modified as indicated.

(b) Such supplemental compensation payment shall be computed at the rate of one-half
(4) of the eligible employee’s daily rate of pay for each day emmed and unused
accumulated sick leave based upon the employes’s average annual compensation
received during the last year of his/her employment prior to the effective date of his/her
tetirement, provided, however, that no such urup sum supplemental compensation
payment shall exceed $15,000. Each member who has accumulated sick leave days of
one hundred (100) or more and has completed ten (10) years or more service shall be
entitled to receive full lump sum payment of accumulated sick leave, not to exceed one-
half (/4) of the member’s anmual bage salary excluding longevity. Employees who
i all be eligible f I

become ESPA members after [d : L CNAJ shall | lig
than $15.000 in supplemental compensation pursuant to this provision,

BSPA MOA PROPOSAL Aptil 2013 3
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7. Article XV Tempor;u'y Leaves With Pay: Peragraph 1(a) shall be modified ag
indicated, Subparagraph 1(d) shall be added to the Agreement,

1. (2) Permanent employees covered by this Agreement shall be entitled to receive
three (3) days leave of absence with pay during the comtract year to attend to
Qiscessary personal business. Library cmployees shall be entitled to receive four

(4) Personal Days, annually.

(@  Library Emplovees are entitled 1o use Personal Days in coniunction with
“Holiday Time.” Vacation (provided no single period exceeds twenty-four (24)
working davys), or Sick F.eave. o

8. Article XVI Overtime and Library Hours of Worl

The following shall be added to the Agreemert:
Js

Library persopnel who js scheduled to work such an event is ill on that day,
they are debited for a full day, In emergencies, split schedules to cover a
night schedule will be credijted for the full-dav rate. '
9. Article XXI Bulletin Boards; The following paragraph shall be added to the
Agreement and the Article ghal] be renumbered appropriately.

& ent Head will not be jred to place materinls o

BSPA MOA PROFOSAL April 2013 4
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10. Article XXTII Clothing Allotment: Paragraph 1 shall be amended as follows,
Paragraphs 2 — 3 shall be deleted in thejr entirety. Paragraph 4 shall be renumbered as 2
and revised as set indicated below, Paragraph 3 below shall be added.

1. Bffestiveduly-1:-2004 The City shall supply and pay for each pair of safety boots,
uniform or protective clothing for each designated employee who is required to
wear same ag a City of Water Commission Employee, '

Z  Where appropriate the Git-y-City shall provide for safety equipment to the City,
Water Commission gnd Libraty employees, If safety equipment requires
replacement, the employee shall seek approval for the replacement of the safety

equipment from the City of or the Executive Director of the Water Commission or
Library, '

izt and ope i te u ge (3) covaralls

can be provided
¢ One (1) jacket which shall be provided every other year (in
calendsay years with an even pumber)

11. Article XXIX- Longavity. Sections 2 under both subheadings (City and Water
Commission. unit members) shall be modified as follows. Paragraph 5 shall be added to
the section

2, All employees hired after March 1, '2002 and emploved ag of [date of execution of
CNAL, shall receive longevity pursuant to the following formula:

10 years of completed service — 2% of bage salary
15 years of completed service — 4% of base salary
20 years of completed service — 6% of base salary
25 years of completed service — 8% of base salary
30 years of completed service — 10% of base salary

City of Bast Orange Unit Members: add the following paragraph:
3.+ Members hired by the City on or_after [date of executi i
 Ieceive any longevity paymen
[

ESPA MOA PROFOSAL April 2013 5
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12.  Article XXX1- Term of Agreement: Shall be modified to reflect the dates
upon which the agreement is ratified. ‘

13.  Schedule “A” shall be deleted in its entirety

14.  Schedule “B” shal] be designated as Schedule A and revised pursuant to the
attached document,

It is expressly understood and agreed to by and between the parties that the within
Agreement is expressly subject to and conditioned upon the City Council of the City of East
Orange enacting the appropriate ordinances/resolutions necessary for approval and
iraplementation of this Agreement, It is further conditioned upou ratification by the Union

membership,

ENGINEERING SUPERVISORY THE CITY OF EAST ORANGE

PERSONNEL ASSO CIATION, INC. .

BYQ@.@ meféﬁ Y-Y~1 2 BY: g"'é mw
Donald Wharton, President Robert L. Bowser, Mayor

Data:Clients:Bast Orango:BSPA:Contract Nagotlations:2010 Negotiations:Momos:Propossd ESPA MOA vé.doo

BSPA MOA PROPOSAL April 2013 6
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TITLE

SST COORDINATOR COMM DEVELOPMENT
SST. DIRECTOR, INSPECTIONS & LICENSING
SST. DIRECTOR, PROPERTY MAINT.
SST. HEALTH OFFICER
SST. MUNICIPAL COMPTROLLER,
SST. MUNICIPAL ENGINEER
SST. PLANNING DIREGTOR
ONSTRUCTION OFFICIAL
TRECTOR, COMMUNITY DEVELOPMENT
URCHASING AGENT
UF LIBRARY TECH SERVICES
JPERINTENDENT WATER DISTRIBUTION
8ST. COORD., COMMUNITY DEVELOPMENT
SST.SUPT. OF RECREATION

UILDING SUPERINTENDENT

HIEF CLERK, ENGINEERING

HIEF MUNICIPAL COURT ADMINISTRATOR
ARAGE SUPT.

UNICIPAL ENGINEER

UTRITION PROGRAM COORDINATOR W/C
ARKS SUPT. :
LOJECT COORDINATOR, CONSTRUCTION
ICREATION MAINTENANCE SUPT.
{NITATION SUPT.

INIOR ENGINEER

IWER SUPT.

"REET SUPT.

JPERVISOR OF LICENSING

LAFFIC ENGINEER

EESUPT. |

1ST. MUN. TAX COLLECTOR

JST. PARKS MAINTENANCE SUPT.

IST. PROJECT COORD., CONSTRUCTION

IST. SEWER SUPT,

iST. SUPT. REFUSE COLLECTION

IST. TRAFFIC ENGINEER

JORDINATOR, SENIOR SERVICES

SCHEDULE A

RANGE

LEVEL
1

1
H
1
i
1
1
1
i
1
1
1
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
2
3
3
3
3
3
3
3

TITLE
ASST., PURCHASING AGENT

- ASST. STREET SUPT.

ASST, TREE SUPT,
BLDG SUBCODE OFFICIAL

CHIEF PUBLIC SAFETY COMMUNICATOR
CLINICAL SUPERVISOR

COORD.,, CHILDHOOD LEAD POISONING
GEN. SUPVSR. OF TRAFFIC MAIN, OPER -
PAYROLL SUPERVISOR

SUPBRVISING GARAGE FOREMAN M/W
SUPT. WBIGHTS & MEASURES

ASST. ENGINEER

ASST. MUNICIPAL TREASURER
ASST.SUPT.WEIGHTS & MEASURES
GARAGE ATTENDANT, FOREMAIL M/W
GREENS SUPT.

MECHANICAL REPAIRER FORBMAN M/W
MUN. SURVEY/SUPV. ENGINEER.DRAFTSMAN
PARKS SUPERVISOR

SEWER FOREMAN M/W

. STREET FOREMAN M/W

SUPERVISING ENGINEERING DRAFTSMAN
SUPERVISION (STREETS)

SUPERVISOR (SEWERS)

$UPERVISOR MAINTENANCE REPAIRER
SUPBRVISOR METER REPAIRER
SUPERVISOR WATER

SUPERVISOR WATER TREATMENT
TRAFFIC MAINTENANCE FOREMAN M/W
TRAFFIC SIGNAL, FOREMAN M/W

TREE FOREMAN M/W

ASST. SUPER. MAINTENANCE REPAIRER
PROGRAM COORD., DRUG & ALCOHOL
REGISTRAR VITAL STATISTICS

P.010/011
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RANGE TABLE July 1, 2011 - December 31, 2011~ Pexcent Increa: 1.5%

SCHEDULE B
. RANGE TABLE July 1, 2010 - June 2011- Percent Incre 0,0%
 Levels Minimum Maximum
R | $85,758.00 $97,408.00
2 $78,861.00 $90,511.00
3 $69,332.00 $80,981.00
4 $59,805.00 $71,454.00
5 $50,000.00 $62,000.00

Levels Minfmuam Maximum

1 $87,044.37 $98,869.12

2 $80,043.92 $91,868.67

3 $70,371.98 $82,195.72

4 $60,702.08 $72,525.81

5 $50,750.00 $62,930.00

RANGE TABLE Jan. 1, 2012 - Dec. 31, 2012- Percent Increal.5%

Levels Minimum Maximum

1 $88,350.04 $100,352.16

2 $81,244.57 ‘ $93,246.69

3 $71,427.56 $83,428.65

4 $61,612.61 $73,613.70

5 $51,511.25 $63,873.95

RANGE TABLE Jan. 1,2013 - Dec. 31, 2013- Percent Increa2.0%

Levels Minbowm Maximum

1 $90,117.04 $102,359.20

2 $82,869.47 $95,111.63

3 $72,856.11 $85,097.22

4 $62,844.86 $75,085.97

5 $52,541.48 $65,151.43

P.O11i01



James T. Prusinowski, Esq. (021492001)
TRIMBOLI & PRUSINOWSKI, L.L.C.
268 South Street

Morristown, New Jersey 07960

(973) 660-1095

Attorneys for ESPA

Engineering Supervisory Employee Association,
(ESPA)

and

City of East Orange

PUBLIC EMPLOYMENT
RELATIONS COMMISSION

PROOF OF SERVICE

I, Carol R. Jardines, of full age, being duly sworn according to law, upon my oath

deposes and says as follows:

1. I'am a secretary at the law firm of Trimboli & Prusinowski, LLC, and

am fully familiar with the facts set forth herein.

2. On April 16, 2014, I caused an unfair practice charge and position statement on

behalf of ESPA to be duly served via Federal Express upon:

Matthew Giacobbe, Esq.

Cleary Giacobbe Alfieri & Jacobs
169 Ramapo Valley Road

Upper Level 105

Oakland, New Jersey 07436

Khalifah Shabazz, Esq.

City of East Orange

44 City Hall Plaza

East Orange, New Jersey 07017

3. T certify that the foregoing statements made by me are true. [ am aware that

if any of the foregoing statement made by me are willfull

Dated: April 16,2014

Data:Client:East Orange:ESPA:Contract Negotiations:Unfair Practice Charge:Proof of Service 4.16.14 docx

e, [ am subject to punishment.

rol R. ja/r@



