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BETVEEN THE BORQUGH O CARTERETD AND FPIREMEN'S MUTUAL BENEVOLENT
AosUCIATION BRANCH 767

PREAMBLS

3

This agreement, eflective as of the lst day @f Januargg
1980, by and between the Borough of ﬁarterety Kew Jérgev; here-
after referred %o as the "Borough', and Local #57, Firﬁ%enf
Mutuel Benevolent Association, here.fier referred to as the
WENBA", is designed to maintain snd promote a harmonious ree
lationship betweem the Borough of Carteret and sushﬁof its em~
ployees who zre within the provisions of @ﬁis«agre&mﬁntj through
eollective negotiations=, in order that more efficient and pro-
g%es81ve public service may be renéered.

- AR@I&&& I e L it
N RECOGHITION AND A%E&; %? ﬁﬁ&@?ﬁ&?i%%%
SJection 1, Hecoenition

The Borough hereby recognizes the FHMBA as the exclusive
representative and bargaining sgent for the bargaining unit,
consisting of 21l wniformed fire personnel within the Carteret
Pire Department, but excluding the Pire Superintendent, (Only
employees covered by this agreement shall &riveﬁan%;gﬁeraﬁa
Pire Vehicles,) i

The parties further adopt inte this agreement the fol-
lowing Borough resolutions
Section la, Resolution 79 :

BE IT RESOLVED by the Governing Es&y of the B@rough of
Jarteret that, effective immediately,, the Fire Sapariﬁtendaﬁ%,
Uaptains, and Personnel of the Paid Fire Degartment cooperate
with the members of the local volunteer fire companies in the
training of the volunteer firemen! in the proper operation and
use of the snorkel, engines, and any and all other fire fight-
ing apparatus and equipment, so as to be pranerlyygrepared in
such uses in the event of any amezg&ncy arlsﬂmg out of the in-
czpacity or unavailability for such duty by persoﬁnel of the
paid fire depariment and the Chief of the volunteer fire de~
partment cooperates in setting up a schedule of dates, places
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and time, and assignments of personnel and zpparatus needed
for such trzining.

~ IT I3 the intention of this resolution that the members
of the Pazﬁv?lxe Bepartment sbali remzin the exclusive oper-
ators of the said equipment, and only in the case of an emer—
geney shall a %rained volunteer fireman be permitted to oper-
ate the said fire eguipment,

The operation of the snorkel reguires the work of two
men, It is understood that the paid fireman on duty who
drives the snorkel %o the fire shall at% all times be the ini-
tial basket operator.. In the event that another pzid firemsn
is not present at the scene of = fire, the duty of the ground
operator shall be assumed by 2 trained volunteer Tiremen,
However, as soon as a paid fireman arrives, he will tske over
fﬂcm theyvalunter? flremwﬂ. Furthermore, said paid firemen
shall be paid on @ﬁ overtime basis for his work,

Section 2@

The %sre&&h and the B herebg agree that the FBA has
the right to negotiate as to rates of pay, hours of work,
fringe benefits, working conditions, safety of equivpment,

rsceﬁure‘ for séjns%m&n%S of disputes end grievances, and =1l
other relaéeé mat%ers@
Sectlen 3. Ag%ﬁgy Sﬁep Bill

. According to New Jersey State law: Chapter 477, Bill A=
688, Agency Shop Bill, the Borough sholl deduct from the wages
of each employee of the Fire Department on the first nay of
each month the following:

A,  Initial dues $50,0
come members of the FNMBA subs

[
iy

or new employees who 2hsll be-

}::

vent to the execution of this
Agreement and for as long a2 said agreement remoins in full
force ond effect,

B, HMonthly dues in the amount of $15,00 from the earned
wages of 2ll members of the FUBA,

C. A monthly service fee in the amount of (12,75 from
each member of the Fire Deparitment who is not a member of the
FiBA, Said service fee shall be used by the FVBA to defray
‘expenses used in negotiation of controcts, administration of
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grievance procednre an@ for scting as execlusive negotiation
unit for the Fire Deparitmenty.

ARTICLE I
E%BA ﬁaGGTIA?IQKa GO%%IT%EE -~ IT5 RIGHTS AND DUTIES

Section 1. -

There shall be four members on the negotiating committee.
These TIBA members shall be granted leave from duty with full
vay for all meetings between the Borough and FHMBA for the rur-
pose of nﬁg@tlatznv the terms af an Agreement, when such meet-
inﬂs u%kﬁ @1@&9 a2t 2 time &uring which such members are sched-
uled to be on duty,.
Section 2,

There shall be two members c¢n the FIBA negotiating come
mittee, granted leave from duty with full pay for all meetings
bataeem *he Borough and the FBA for the purpose of processing
ﬁraevancea, wﬁen such meetings take place at 2 time éur;ng
which wuch members are scheduled to be on duty.

Section 3.

The IZxecutive Delegate znd President of the FIBA shall
be granted leave from duty with fuvll pay for all meetings of
the 3t@te ﬁ%ﬁﬁ whl h such meetin 8 take place at a time when
gueh of cer 13 seh&ﬁuleé to be on duty, providing that 3a1é
D@legate gi?e ?easﬁnabla notice %o his Captain to se@ure ano-
ther emmloyee ta work in hiﬁ Flace. FBA Conventions - The
Borough asgrees to grant leave of absence vwith pay to the
Presgident and Executive Delegate of the FUBA or =an authorized
alternate in accordance with N.d.S5., 11l:26-C4,

The Borough further agrees to zrant leave of absence
with pay and finsncial compensation to the Executive Delegate
to attend the League of NMunicipalities Convention.

Section 4.,

A member holding office in the 3Jtate FIBA will be per-
mitted time off up to Ffour (4) days per year to attend State
MiBA functions,
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ARTICLE 1T
MANPOWER
Section 1. Probationary Firemen

To enable the Borough to exercise sound discretion in
the filling of positions within the Fire Department, no appoint-
ment to the position of Fireman in the PFire Depariment shall
be deemed final and permanent until after the expiration of a
period of one year probationary service, During the probation-
ary period of an employee, the Borough may terminate the em-
ployment of such employee, if during this pericd upon obser-
vation and consideration of his performance of duty, they shall
deem him unfit for such appointment. Nothing contained here-
in shall be used to deny =any employee of any rights or any
penefite to which he may be entitled under the pension provi-
gions of the New Jersey Police and Piremen's Pension System
covering employees of the Fire Department,
Section 2,

A Civil Service list shall be maintained at all times,
and as a vacancy occurs in any posiftion a good faith effort

will be mede to fill said vacancy within 30 days from the ex-
isting Civil Service lisvd,.
Seetion 3¢ Acting Officers

Whenever any Fireman is required to serve as acting
Captain, such employee for cach day of such service shall re-
ceive the rate of nay of = Qapt&iﬁ;
Section 4,
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ARTICLE IV
HOURS OF WORK AND OVERTINE

Section 1, Hours of Work

The work week of all enmployees who perform fire fight-
ing duties shall be an average of not mors than forty-two (42)
hours per week computed over a period of 8 week cycle, based
on the work schedule cycle of two (2) nights of fourteen (14)
hours each, followed by seventy-two (72) hours off, followed
%y t@é (2)kaay$ of ten (10) hours each, followed by twenty—
four (24) hours off,




.

Section 1b,
Relief men in each of the #wo - firehouses shall be

given at least one week notice for each change,
Seetion lg, | |

llen on duty at firehouses shall be permitted to attend
monthly meetings of FMBA #67. However, only one Tire truck
can be used to attend said monthly meetings,

section 14,

Relief men shall not work more than forty-eight (48)
hours per Wéek; nor less than thirty-four (34) hours per week,
They will also work no more that fourteen (14) hours ver night
shift and no more than ten (10) hours per d=y shift with at
least ten (10) hours off between shifts, unless called in
for overtime when their nomes come up on the overtime list,
Jeetion le,

Starting time and quitiing time for the day shift will
be from T:00 A.d, to 5:00 P,M., Starting time and guitting
time for the night shift will be from 5:00 P,M., to 7 A.M..
section 1f,.

Hours of work for the Fire Prevention Office =zhall be

from 8:00 A.M. to 4300 P.M,, HMonday through Friday,
Section 2. Overtime

- In the event that a need for overtime should occur in
the Fire Department, there will be a Seniority List in each
firehouse posted, This 1list shall show the hours of overtime
worked for esch person, Only if a man refuses, he will be
automatically be passed by until = full cycle of the Seniority
List is completed., This list shall be maintained by the
Captain of each firehouse,

o

v o

Time and one half will be paid for working overtime, A
Kinimum call-in time of four (4) hours shall be paid,
Section 2¢,

Wnen the Volunteers are called in for the following:

i e

1., OSnow watch.
2o Hubual =id response out of town.,
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"3, Drills involving the snorkel.
4, Extre pigces of apparatus at the scene,
5. Or a standby at the firehouse to answer other alarms,

2 paid firemen will be assigned fo the above duties
at 2 minimum call-in time of four (4) hours.
ARTICLE V
HOLIDAYS
Jection 1, Holidays

411 members of the Pire Department shall receive four-
teen (14) holldajs and three (3) personal days each vear as
follows;

New Year's Day,

Waghingtonts Birthday.
LincoIn®s Birthday, - °
Good Friday,
emorial Day.,.
Independence Da
Labor Day.

- Columbus Day,

Veteranst Day.
Thanksgiving Day,
Christmas Day

Eaﬁter.

General BElection.
Mmpleyee’s Eirthday,
Three (3) Personal Days,

eﬁﬁiéﬁ 2.

Pr@feremce for taking holiday leave will be governed by
seniarlty,‘ Lﬁave may be taken one or more days at a time,
Leaves will not be taken for more than seven (7) calendar days
in order To permit those with lesser seniority to take holiday
leave, Holiday leaves shzll not interfere with vacations and
muet be taken within the calendar yezr unless extenuzting
cireumstances, approved by the Safety Committee, prevent them
from being taken,

Section 3

gmpleyees 'shall not be called back to work when on hol-

iday 1eave. Holiéay leave shall not be cancelled except in

the case of extreme emergency. Such emergency shall mean the
absence of three or more emmloyees on sick leave,

Section 4.

Preference for dtaking personsl days will be governed by
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seniority. Employees shell be allowed three (3) personal days
off per year, A%t least twenty-Lfour hours notice must be given
for one of the three days and fourieen days notice must be
given for each of the two remaining personal days, When this
procedure is followed, there can be no refusal for any rea-
son of personal days off, No more than four (4) men shall be
allowed off in one working day on personal days, holidays and
vacation deys combined, Personal days will have preferences
over holidays and can be taken during vacation season,
Section 5.

In the event a holiday is declared by the President of
the United Stateas, the Governor of New Jersey and the Mayor of
Carteret &ﬁring“tﬁa»year; the members of the FMBA will be en-
titled to such holidays with pay.

ARTICLE VI
VACATIONS

Section 1. ‘
All menmbers of the Pire Department shall receive vaco-
tions each year as followss

1st year to end of 4th year 2 wesks,
5th year to end of 9th year 3 weeks,
10th year to end of l4th year———m—we——= 4 weecks,
15th year to end of 19th yeare—wwa—e—~ 5 weeks,
20th year and over e - 6 weeks,

SJection 2,
No vacstion shall be granted to sny firveman during Fire
Prevention Week,
Section 3.
Sendiority in the Department shall be the basi

for dé=

mn

ternining preferences for the first two vacation weeks, Re-
guests for wvacations shall be submitted no laoter tham March
ist of any year. The vacetion schedule shall be announced by
April 1st of each yaar;
ARTICLE VIT
SEVERANCE PAY

SBection 1,

211 members of the Pire Depariment who arve eligible for
retirement or disability retirement, upon their retirement,
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shall receive the following severance nays:

Those members having accunulsted siek time up to and
ineluding one hundred days shall be entitled to ninety (90)
days pay based upon their rank st the time of retirement,

. Those mem%ers having accumulated sick time from one-
hundred and one days (101) to one hundred and Tifty (150)
shell be entitled to one hundred and ten (110) days pay besed
upon their rank at the time of retirement,

Those members having accunmulated sick time from one -
hundred and fifty one (151) days to two hundred (200) deys
shall be entitled to one hundred and thirty (130) days pay
based upon their rank at the time of retirement,

~ Those nembers having sccumulated sick time from two
hundred and one (201) days to two hundred and seventy five
(275) days shall be entitled to one hundred and Fifty (150)
dags upen th?iy rank “t the time of retirement,

Section 2.

It shall be the option of the retiring member to accept
his severance ﬁ@? in one lump sum or to reeeive the same in
bi-monthly vnayments until the seme has been exhausted.

ARTICLE ?E??

Sec%ionmlJ

anv fireman may bPe granted a leave of absence by the
Superi ntendent of the Department provided said firemsn obtains
the approval of his Captain and provided further that sueh
leaves of absence shall be limited to 2 forty-eight (48) hour
period, Such leave of absence shall be without pay. In the
event further leave of absence is desired, same may be granted
only the Governing Body of the Boroush.
section 2,

A. That all Department members be granted four (4)
working days of absence with full pay in the case of death in-

volving 2 member®s 1} spouse, 2) child, 3) grandchild, 4) mother

5) father, 6) brother, or 7) sister,
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B, That all Department members be granted two (2)
working days of absence with full pay in case of death invol-
ving a member*s 1) grandfather, 2) grandmother, 3) mother—in-
law, 4) father-in-law, 5) brother-in-law, 6) sister-in-lsw,

C. Leave of sbsence with full nay shall also be granted
for the death of aunts and uncles for the day of the funeral
only,

ARTICLE IX
SALARY AND LONGEVITY

Seetion 1.
The salary as of January 1, 1980 is as follows:

Gaptain - $18,616.09 provr et BB
1st Grade Pireman - $17,686, 35 T
ond Grade Pireman - $15,320.80
3rd Grade Firemsn - $14,542,66
4th Grzde Piveman - $13,764.51 .
The salary as of July 1, 1980 is as followss
Captain - - : %19,36G¢Z%F
1st Grade Firemsn - %l&,S%ﬁZfﬁ;
2nd Grade Fireman - $15,933.63
3rd CGrade Firemen - $15,124, 36
4th Grade Fireman - $14,315.09
The sglary for January 1, 1981 is as follows:
Captain = iga 135,16
lat Grade Fivemsn = ,,123wé%}
2nd Grade Firemon - @16,5?@,%;
Ird Grade Piremon - $15,729.33
4th Grade Fireman - $14,887,69
The salery for July 1, 1981 is as followss
Cepbain - @23,940 56
18t Grade Pireman - $19, 3€ﬁ”€ﬁ£
ond Grade Fireman - . $17,233.80
3rd Grade Fireman - $16,2358.50
4th Grade Pireman - $15,483, 20
The salary for January 1, 1982 is as follows:
Captain - $21, 882.88
1st Grade Firemen - a26,732wéﬁf
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nd Grade
3rd Grade
4th Grade

The-

Uaptain -
ist Grade
Grade
Grade
Grezde

Fireman -
PFireman =
Fireman -
salary for July 1, 1982 is

Pireman -
Fireman -
Fireman =
Pireman -

$18,009,32
$17,094.63
$16,179.94
as followss
502,867,61
401,738, £4
$18,819,74
$17,863,8¢
$16,908,0%

In the event that the present Cap Law, Law 19 76 Chapfer

€34
66,

relief in the years 1980 or 1681, the

’3}‘* ;/}“;‘”’kn L, ;g,,/

- 40Ay 4-45,3, is amended to give municipalities finsncial

golayies shall e amende

ed as suche
4% starting January 1, 1981.
4%% starting July 1, 1981,
4% gtarﬁlng in January 1, 1982,
4% starting in 5u3g§1;'19§2;
Longevity compensation for the years 1980, 1981, 1982
will be ns follows:
5-0 years 2¢ of hase salary
10-14 years 4% of base salary
15~-19 years 6% of base salary
20 years and over 8% of basze salary

All employees
agreement shall be

sation..

Longevity
in addition to his

entitled o and be
compensation shall
881817,

Continuous service with the Fire

the Borough

as part of the Police and

of the Fire Department covered by this

prid longevity compen-
be noid to each employee

Department and/or with
Pivremont's Retirement

System shall be the basis for computing longevity.

Section 2.

Any employee who zssumes the duties of the Fire Insnecs
+or shall receive zn annual sum of $325,00 over and above his

regular

alary from performing

neces

-
)
S

sory clericanl

dutiss,



Section 3.

A1l overtime earned by holidays not taken because of work
requirements will be taken within a 12 month period or, at the
end of the 12 month pericd will be paid at a rate egual to
stfalght tlme.

ARTICLE X

GRIEVANCE PROCEDURE
4, For filing purposes, the aggrieved person will have seven
(7) working days from the time he discovers that there is a
reason for a grievance. The grievance will be declared null
and void if 1t is file& on or afte? the eighth wcrklnm day
from its diseoveyy, *
EQ The grievan&e shall be presented to the Sn@erlntenden% i
wrltlng, He will have two working daye in which to submit
his reply.
C, . If item "B is not settled satisfaetorally, the grievauce
shall be submitted to the Public Safety Committeey The Public
Safety Committee shall have four (4) working days to submit
their reply.
Do If item "C» iz not settled satisfactorally, the grievance
shall be submitted to the Mayor and Ccuncilg The Mayor and
Couneil shall have five (5) working days to submit their reply.
E,. If item "D" is not settled satisfactorally, The grievance
will.be submitted o the Public Employee Relations Commission
for arbitration by either party., The decision of PHRC shall
be bind 1n§ upon both parties
B, Gests,w

1. Each party shall bear the total costg incurred by
themselves,.

2, The fees and expenses of the arbitrator are the only
costs which shall be sh@reﬁ by the two parties and such costs
shall be shareﬁ aqually.

G,. If the %ime 1imit is not adhered to in any step, the grie-
vence is g?ant@a 40 the gggrweve&
ARTICLE XTI
PUBA ACTIVITY PROTLECTED

(11)



Section 1,

Nothing shall abridge the right of any duly =zuthorized
representative of the FBA to represent the views of the FVBA
to the citlzems of the Borougﬁ,an issues which affect the wel-
fare of its mem%ers.

Section 2,.

The Borough shell permit the FMBA to use the bulletin

board in each Tirehouse for the posting of notices concerning

FUBA business and sctivities.
ARTICLE XTI
HEALTH AND WELPFARE
Section 1, .

The Borough agr@@q to asssume the full cost of family
coverage of the present Wew Jersey Hosvpital Plon ineluding
Blue Cross and Blue Shield coverage or equivelent coverage
now offered to all members of the Fire Department,

Section 2,

The Borough aﬁrees to assume the full cost of Rider d

and Major Medic al,
Jection 3,

All members of the Fire Department shall have $10,000,00
Life Insurance coverage including death benefits immediately
upon being sworn in and assuming the duties of = fireman,
Seection 4, ,

The Borough shall maintain in full forece snd effect,
#Workmen's Comnensation Insurance for all firemen,
section 5,

(”*

The Borough shall provide adequate Automobile Liability
Insurence for all vehiecles of the Fire Department snd shall
keep same in effect at all +imes.

Section 6., HMutual Aid,

The Dorough shall see that employees who =ore either in-
Jured or killed while rendering =id to = neighboring community
are fully covered by insurasnce and pensiomsg

Seetion T,

I any other Borough emwi@yee group receives any other
additional health or dental plans, the FMBA shall also receive

such a plan..
(12)



Section 8,

In case of death of any employee, all vecation pay and
holiday pay due to him shzll be paid to the employee's estnte
Section 9,

/ Employees who are suthorized by the Public Safety
Comnittee to take a fire science course at any accredited ﬁ@w
Jersey Qollege will be reimbursed the tuition after success-
fully completing the course, Books necessary for these
courses will be paid for by the Borough and kept in the fire
bamse fer reference ‘and use by all fire personnel,

Section X@.

Ef a aaid flreflghter dies while an employee of the
Barau h hzs estaue shall receive compensatory monies for his
sick days that zare due to him had he retired,
section 13,

- All members of the Fire Depariment who retire after the
effective date of the 1979 contract (Jenuary 19 1979) shall
have continued coverage of medical, hospitzlization, and

2lth insurance, including =211 existing "Riders” and prem-—
iums for such coverage shall be paid for by the Borough,
ARTICLE XIXT
UNIFORM ALLOWANCE

Jection la,,

The Borough agrees to pay to the emplovees the sum of
Three hundred and fifteen dollars ($315.00), representing the
uniform allowance for all menmbers of the Fire Deparitment of
the Borough of Carteret, This sum is to be paid no later then
May L.
Section 1b,

In 1981, the uhiform allowance will be 365,00,

198?§ %ﬁe unlform allowance will be $415.00,

Section ?,

Fach new fireman employed by the Borough shall be pro-
vided 2t the %o?au ghts expense, the following eguipnmenty

1. Dresss Trousers, Jacket and Cap,
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2. Turn out gear: Helmet, Turn out coat, boots, gloves,

and goggles,

In the event any of the above zare destroyed or danaged
in the line of duty, same will be replaced at the Boroughts
cost and expense, Otherwise, replacement shall be at the cost
of the individual firemen,

Section 3.

Men on duty shall wear blue work shirts and blue work
trousers with blsck shoes, This shall also be +the uniforn for
men working in the Fire Prevention Bureau,

ARTICLE XIV
* PROMOTIONS ,

Any p?omction in the Fire Depzritment shall be in zo-
cordance with Civil Service regulations and apnliecable Hew
Jdersey Statutes,.

ARTICLE XV
STRIKE, LOCK OUT AND TRANSFERS

Section 1,

A., The employees agree that they shell not ot any time
engage in a strike against the Borouzh,
section 5,

The Borough agrees that at no time shall it engsge as
what is commonly lmown as a "lock out" of employees, either
direetly or 1ﬂﬁ1reet1y.

Section 3.

It is agreed that no member of the Fire Department sholl
at any time be transferred to one Ffirehouse to another for
disciplinary purposes,
section 4,

All employees shall be permitted to exchonge shifhs so
long as there is no additionsl cost to the Borouvgh,
ARTICLE XVI
PRIOR PRACIICES

section 1.

All other rights, benefits, and vrivileges enjoyed by
employees which are not specifiecally vprovided for or abrid deed
in this &gre%m@ae are hereby protected by this agreement, in-
cluding but not limited to any rights, benefits and privileges
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bestowed on the employees by laws of the United States, law of
liew Jersey Civil Service and laws of New Jersey,
ARTICLE XVII
, RETENTION OF BENERITS

The Borough agrees that all benefits, %efma and condie-
tions of employment not covered by this agreement and relat-
ing to the status of members of the FUBA shell be maintained
at not less than the highest standards in effeet ot the time
of the commencement of collective negotiations leading to the
execution of this agreement,

ARTICLE XVITI
TERM AND C@W@l ION OF THIS AGREEMENT

Term of the agreement between the Borough of Cartereil
and The Firemen®s Mubtual Benevolent Association, Branch No. 6T,
shall he effective from January 1, 1980, This Agreement
shall continue to reﬁmin in effect and full force until a new
Agreement is signed,

IN WITNESS WHEREOF the parties hereto have here unto set
their hands and seals, or caused these presents %o be signed
by their proper officers, and their seal o be hereto affixed

this 23 day of M 1980,

Fgg the Bereugh.of Garterat FQ?mthﬁ F,H.B. A@ L@eal #67
4 /S , A :

352;‘/ f;‘;,,{f" éff'ff/},, ,z/j
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