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PREAMBLE

THIS AGREEMENT is entered into this 26thday of July 2006,by and between the Board of
Education of the City of Camden, New Jersey, hereinafter called ihe "Board,'l and the Camden
Education Association, hereinafter called the "A'ssociation." The duration of this Agreement will
be as provided inArticle XXXVI.

A.

ARTICLE I

RECOGNITION

Pursuant to N.J.s.A. 34:l3A-L, et. seq., as amended, known as the Now Jersey Erryloyer
Employee Relations Act, the Camden Board of Education hereby recognizes the Cãmáen
Education Association as the exclusive representative for collective negotiations concerning the
tenns and conditions of ernployment for all cerfificated personnel under contuact with the Boarg
or on leave fromthe school district, including teachers; provisional teachers; librarians; nurses;
guidance counselors; social workers; LDTCs; speech therapists; Health and Social Services
Coordinator; site managers: crisis counselors; resource persons; teacher mentors; vocational
education teachers; department chai¡persons; and athletic tainers; Drop out prevention Officers.
Educational Program Teacher Speciaìists: Facilitators and Technology'Coordinators; Schedulers;
JROTC Teachers; but exclurling the Superintendent; assistant superintendents; business
administrator; secretaryto the Board; assistant secretaries; directors; supervisors; coorrlinato¡s.
principals; vice principals; assistant principals; dean ofstudents

Unless otherwise indicated, the term "teachers" when used hereinafter in tlis Agreement shall
refer to all professional employees represented by the Association in the negotiãting unit as above
defined.

"Seniority" shall be based on a teacher's continuous lengtl of service with the Board.

B. 1.

2.

ARTICLE II

NEGOTIATIONS PROCEDT]RES

A.

B.

C.

D.

In accordance with the provisions of N.J.S.A. 34:l3A-1, et seq., as amended, the parfies agree to
contmence negotiations on a successor Agreement not later than November fust óf tne calãndar
year preceding the calendar year in which this Agreement expires.

Upon reasonable written request by tle President of the Association to the Superintendent and
Board Secretary, the Board agrees to make lnown to the President when and where the
Association may obtain documents that the Board is required by law to release.

Nether party in any negotiations shall have any control over the selection of the negotiating
representatives of the other parfy.

This Agreement ùrcorporates the entire understanding of the parlies on all matters which were or
could have been the subject of negotiations. During the term ãf this Agreement neither party shall
be required to negotiatewif respect to any such matter whether o, noi 

"ou"r"d 
by this igráement

and whether or not within the knowledge or conterrplation of either or both of thõ parties-at the
time they negotiated or executed the Alreement.

This Agreement shall not be modifi.ed in whole or in parf by the parfies except by an i¡strument in
writing duly executed by both parties.

E.



A.

ARTICLE III

GRIEVANCE PROCEDT]RES

Definition

A "grievance" shall mean a conplaint by a teacher or the Association that there has been to him a
personal loss, injury or inconvenience because of a violation, misinterpretation or misapplication
of this Agreement. A grievance to be considered under this procedure must be initiated in writing
by the teacher or the Association wirhin thirb¡ (30) calendar days from the time when the teacher
or the Association knew or should have l¡rown of its occurrence.

P¡ocedure:

(a) Failure at any step of this procedure to communicate the decision on a grievance within the
specified time limits shall permit the grievant or the Association to proceed to the next step.
Failure at any step of this procedue to appeal a grievance to the next step within the specified
time'limits shall be deemed to be acceptance of the decision rendered at that step.

(b) It is understood that grievants shall, during and notw'ithstanding the pendency of any
grievance, continue to observe all assignments and applicable rules and regulations of the
Board until such grievance and any effect thereof shall have been firlly determined.

A:ry teacher who has a grievance shall discuss it first with the Principal or immediate supervisor in
an attenpt to resolve the matter informally at that level.

If, as a result of the discussion, the matter is not resolved to the satisfaction of the grievant within
five (5) worls days, he/she shall initiate a grievance in writing on the appropriate forms (see
appendix) to the Principal or immediate supervisor.

The Princþal or immediate supervisor shall communicate a decision to the grievant in writing
within five (5) work days of receipt of the written grievance.

The teacher, no later than five (5) work days after receipt of the Principal's or immediate
supervisor's decision, rnay appeal that decisionto the Superintendent ofSchools. The appeal to the
Superintendent mustbe made in wrifing, reciting the matter submitted to the Princþal or
immediate supervisor as specified above and his or her dissatisfaction with decisions previously
rendered. The Superintendent shall atterryt.to resolve the matter as quickly as possible, but within
a period not to exceed ten (10) work days. The Superintendent shall communicate a decision in
writing to the grievant and to the Association directed to the Chairperson of its Professional Rights
and Responsibilities Committee and the Principal or immediate supervisor. Whenever a timeline
specified in this section is not going to be met, either parfy may request from the other parfy
additional time to process the grievance by using the form approved by the Board and the
Association (see Appendix).

If the grievance is not resolved to the grievant's or the Association's satisfaction, the grievant, no
later than frve (5) work days alter receipt of the Superintendent's decision, may request a review
by the Board of Education. The request shall be made in writing and sent to the President of the
Boa¡d of Education witl carbon copies to the Superintendent of Schools and the Board Secretary.
The Board shall review the grievance at the next regular meeting of the Boa¡d if the request is
received in time to be included on the agenda for the meeting. The Board shall provide the
Association with the dates when Board meeting agendas are set. The Board shall inform the
grievant and the Association in writing within five (5) work days after the Board's review of the
grievance of the Board's decision on the grievance or the date, time and place when the Board
shall hold a hearing with the grievant. Said hearing, if granted by the Board, shall be held no later
than the next regular meeting of the Board. The Board shall notiff the grievant and the
Association in writing of its decision on the grievance no later than forty-five (45) days from
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9.

receipt of the grievance. The Board shall not be required to give reasons for its decision. Decisions
of the Superintendent in the following matters shall be final and such decisions shall not be subject
to appeal to the Board:

(a) Any matter for which a method of review is prescribed by law; or

(b) Aly rule or regulation of the State Commissioner of Education; or

(c) ByJaws of the Board of Education; or

(d) Any matter which, according to law, is either beyond the scope of Board authority or limited
to action by the Board alone: or

(e) A complàint of a non-tenured teacher or probationary employee which arises by reason of not
being re-employed: or

(f) A corplaint by any cerfificated personnel occasioned by lack of appointment to or lack of
retention in any position for which tenure is either not possible or not required.

If fhe decision of the Board does not resolve the grievance to the satisfaction of the Association
and the Association wishes to proceed to arbitration, it must file a dernand for arbitation with one
of the panel arbitrators no later than fifteen (15) work days from receipt of the Board's decision.

7.(a) The parties agree to use the following arbitration panel: Herbert Haber; James Mastriani;
Martin Scheinmaq Jeffrey Tener; Joel Weisblatt; and Barbara Zausner. The parties agree to
be bound by the Voluntary Labor Arbitration Rules of the American Arbifration Association.

(b) The Arbitrator shall be limited to the issues submitted and shall consider nothing else. The
Arbitrato¡ can add nofhing to, nor subtract anything from" the Agreement between the parties
or any policy of the Board of Education. The recommendations of the Arbitator shall be
binding on the parfies. Only the Board and the aggrieved and thei¡ representatives shall be
given copies of the Arbitrator's report of findings and recommendations. This shall be
accomplished within thirfy (30) days of the corrpletion of the Arbitrator's hearings.

Since it is irryortant that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as a maximum and everv effort should be made to
expedite the process.

In the event a grievance is filed at such a time that it cannot be processed through all the steps in
this grievance procedure by the end ofthe school year and" ifleft unresolved until the beginning of
the following school year, could result in irreparable harm to a grievant, the time limits set fortb
herein shall be reduced so that the grievance procedrue rnay be exhausted prior to the end of the
school year or as soon as hereafter as is practicable.

Rights of Teachers to Representation:

Any aggrieved person may be represented at all stages ofthe grievance procedure by
himselflherselfor, at the grievant's option, by a representative selected or approved by the
Association.

When a teacher is not represented by the Association in the processing of a grievance, the
Association shall, at the time of submission of the grievance to the Superintendent, or at a later
level, be notified that the grievance is in the process, have the right to be present and present its
position in writing at all hearing sessions held concerning the grievance and shall receive a copy of
all decisions rendered.

The Board and the Association shall assure the individual freedom from restrain! interference,
coercion, discrimination or reprisal in presenting an appeal with respect to personal grievances.

c.

2.
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D. 1. If, inthe judgment of the Association, a grievance affects a group or class of teachers itr1¡s¡s rhan
one school building, the Association may submit strch grievance in writing directly to the
Superintendent and the processing of such grievance shall commence at that level. The
Association sball have the exclusive right to pursue such grievances.

2. All documents, communications and record.s dealing with the processing of a grievance shall be
filed in a sepuate grievance file.

3. The Association shall be responsible for reproducing and distributing the approved grievance
for¡n The Board shall have the responsibility for reproducing and distributing the approved
grievance decision forrn

E. Salary Appeals:

1. A grievance involving a question of salary shall be initiated by filing a duplicate statement of
grievance with the Superintendent of Schools and the Board Secretary for ruling, with the right to
appeal to the Board or Committee thereof and may thereafter proceed under Sections B6 arid B7
of this A¡ticle.

F. Costs:

1. Each party will bear the total cost incurred by themselves.

2. The fees and expenses of the Arbihator are the only costs which will be shared by the two parties
and such costs will be shared equally.

3. If time is lost by any teacher due to arbitration hearings or mutually scheduled grievance
proceedings, the teacher shall suffer no loss of compensation.

ARTICLE Iv

TEACHERÆMPLOYEE RIGHTS

A. No teacher/eutployeè shall be disciplined or reprimanded without just cause.

B. 'Whenever any teacher/employee is required to appear before the Superintendent or hislher
designee, the Board or any committee thereof concernìng any matter which could adversely affect
the continuation of that teacher/employee in hislher office, position or ernployment or the salary or
any increments pertaining thereto, then the teacher/employee shall be given reasonable prior
written nofice of the reason(s) for such meeting or interview and his/her right to have a
representafive of the Association present for advisement and representation during such meeting or
interview. The Association shall receive a copy of this notice.

C. Teachers/enployees shall not tansport students in a private automobile.

D. No teacher/enployee shall be prevented from wearing pins or other identification of membership
in the Association or its affiliates.

E. Determination of grades and other evaluations of students is primarily the responsibilþ of the
student's teacher. In the event any grade is subsequentþ changed or modified, the teacher shallbe
so informed at that time. \Vhoever makes such a change shall clearly identify himself,/herselfby
placing his/her name next to that grade on all records of that grade. Teachers shall be required to
give grades to all students in accordance with the reporting procedure in practice in the school or
grade level.

F. The Board and the Association agree tlat there shall be no discrimination, and that all practices,
procedures, and policies of the school system shall clearly exerryliff that tlere is no
discrimination in the hiring, training, assignment, promotion, f¡ansfe¡, or discipline of



H.

G.

D. l .

2.

teachers/employees or in the applioation or administation of this Agreement on the basis of race,
creed color, religior¡ national origttl sex, or marital status.

Whenever an erployee is served with a Rice notice and/or is required to appear before the
Superintendent or hislher designee, the Board, or any committee thereof; concenring any marter
which could adversely affect the continuation ofthat teacher/enrployee in his/her oifice, position
or eryloyrnent or the salary or any increments Pertaining thereto, then the teacher/eryloyee and
the Association shall be given reasonable (at least 2 work days) written notice prior to thJ meeting
of the reason(s) for such meeting or interview and hislher right to have a repreientative present
during such meeting or interview.

The Association shall also receive a list of all RIFs, terminations, inciement witbholdings and any
other Board actions which will adversely effect a teacher's/erryloyee's job s1¿ûrs within 3 work
days after Board action.

ARTICLE V

ASSOCIATION RIGHTIS AND PRTVILEGES

Representatives of the Association, the Camden County Council of Education Associations, tle
New Jersey Education Association, and the National Education Association rnay be permitted to
tansact official Association business on school property,at reasonable times provided that
notification has been given to the buitding Principal or administrator in chargi.

The Association and its representatives may have the right to use school buildings at reasonable
hours for meetings provided prior written permission has been granted by the School Business
Administrator. Permission may only be granted if the Association makes a written request to the
School Business Admiuistrator a minimum of twenty-four (24) hours before the meeting and gives
a copy of the request to the building Principal.

The Association shall have the use of a bulletin board in each faculty lounge in each builrling.
Copies of all materials to be posted on such bulletin boards shall be given to tle builrring
Principal, or Administrator in charge.

Only the Association shall have the right to reasonable use of the school mailboxes and the inter-
school mail facilities provided fhe followiog procedures are followed by the Association.

Mailboxes may be used as the Association deems necessary for distribution of any materials
delivered within an envelope without the approval of the building Principal or other members of
the A¡lministration. For all other materials, the Association may use the school mailboxes in a
reasonable rnanner withpermission of the building Principal, whichpermission shall not be
unreasonably wittiheld.

In the case of a system-wide or a substantial distribution of material, the Association shall deliver
said materials in packages for each school to the central warehouse not later than Friday for
delivery the following Monday. In the case of a min¡r delivery, the Association may delive¡ the
material Foperfy addressed and packaged by school, to their respective main office,not later than
Friday for delivery the following Monday.

Materials addressed to building representatives received in the building will be placed in their
mailboxes.

The President or his/her desþee in his/her absence and/or the Chairperson of the Professional
Rights and Responsibilities Committee (Grievance Chairperson) or his/her designee in hislher
absence shall have freedom to enter and leave thei¡ assigned buildings and othei builrtings at
reasonable times when school is in Session and they are not otherwise assigned, provideã they
noti$r their building Principal or administrator in charge, in person, and they notiff the building
Principal or administator in charge, in person, of any other building that fhey wish to enter.

B.

C.

3.

E.

F.



G. The rights and privileges of the Association and representatives as set fortå in this Agreement
shall be granted only to the Association as the exclusive representative ofthe teachers, and to no
other organiz¿fis1

The Board agrees to supply the Association with names and addresses of all teachers on October
1, and with names and buil.ling assignments on February 1, of each year. The Board shall also
provide the Association by October lst with the names and add¡esses of teachers to be initially
e'ry'loyed as of September fust. This information shall be used by the Association only for
organizational purposes. The Board shall bear no responsibility for the use of this i¡formation
afte¡ it has been supplied to the Association. The Board shall send to the Association copies of all
bulletins that go out to personnel represented by the Association.

The Association shall be allotted a maximum of thirty (30) minutes is part of the regular program
for orientation of new teachers at the beginning of each school year. The Association may appoint
a member of the Cornmifiee which plans the orientation prograrr.

'Whenever members of the Negotiations Committee of the Association are mutually scheduled to
particrpate during working hours in negotiations, they shall suffer no loss in pay.

The Board of Education shall grant a firll leave of absence with pay and with all hospital and
insutance benefits to the President of the Association or his/her designee dwing the term of office
of the President. The Association shall reimburse to the Board of Education the full cost for the
salary aud all hospitalization and other insu¡ance coverage afforded the President, or his/her
designee, under this provision. Upon return from this leave of absence, the Association President,
or his/her designee, shall be entitled to credit for rhe year ofleave for purposes ofthe salary
increment prograrn

The First Vice-President of the Association shall be entitled to a daily half day release time to
attend Associationbusiness, provided the eryloyee's work schedule can be firllyperformed. The
determination as to whether the erryloyee's course schedrrle can be accommodated in conjunction
with tåe release time shall be made by the Superintendent.

Association Leave Days. The Camden Board of Education and the Camden Education Association
agree that a maximum of forty (a0) days of leave per year shall be available to the Camden
Education Association for use by employees represented by any Camden Education Association
unit and designated by the Association. Such Association days shall be available for a firll day or
one-half day usage. Association days shall not be used for any litigation involving the Association
and the Board and/or association members. All requests for use of Association days sball be
submitted in writing to the Superintendent no less than two (2) working days prior to the requested
leave, unless deemed an emergency.

If the Association President is absent and unable to attend to Association business in the Camden
City district, then the First Vice-President may contact the Superintendent to arr¿mge for release
time to attend to Association business.

ARTICLE \rI

BOARD RIGIITS

The Association recognizes that the Board may not, by agreement delegate authority and
responsibility which by law are irnposed upon and lodged with the Board.

It is understood by all parties that, urder the rulings of the Courts of New Jersey and the State
Commissioner of Education, tlre Board is forbidden to waive any rights or powers granted it by
law.

The Board, subject only to the language of this Agreement, reserves to itself firll jurisdiction and
authority over matters of policy and retains the right, in accordance with applicable laws and
regulations (a) to direct eryloyees of the school district; (b) to hire, promote, tansfer, assign, and

H.

J.

K.

L.

M.

N.

A.

B.

C.



retain ernployees il positions within the school district and to suspend, demote, discharge, or táke
other disciplinary-action against errployees; (c) to relieve eryloyães from duties because of lack
of worh or other legitimate reasons; (d) to rnaintain the efüciinóy of the school dir*";;p;;;;
entrusted to them; (c) to determine th9 methods_, means and personnel by which such operations
are to be conducted and (Ð to take whatever other actions may be or""rrury to carry out the
mission of the school distict in any situation.

ARTICLE \rII

AFTER-scrIo:g:LTEIE|I^INGscHo=oLjguMMERScHooL¡sATUnpAy

A' 1' 
111 openings for positions in the accredited Evening High Schoot, Summer School, Federal
Projects and Home Teaching Programs shall be p"tti"ù"a ty the Superintendent in accordance
with the following procedure:

(a) Evening school - Notice of positions available in the accredited Evening School, including
duties, hours a1{¡ates ofpa¡ shall be posted in all b-uildings as soon aJpossiblé after theposition availability becomes known and at least fifteen (15J days before appointnents to
positions are made.

(b) Summer School Notice of positions available for Surnmer School; including duties,
requirements, hours.and rates of pay, shall be posted in all buildings u, ,ooã as fossibte ater
the position availabilify becomes known and at least thirfy (30) oals uerore appãintrnents topositions are made.

(c) Home instruction' At the beginning of each school year notice shall be posted for positions as
home instructors. Notices shall include certiñcation and other requirenients, hours and rates
of pay. Applications Shall be submitted to the Cental Office at least nrteen'iis¡ aays from
fhe posting of such notices. The Arlmini5¡¿fion may post similar notices pg¡ioAi*Uy
throughout the year ifthere is a need to do so.

(d) Federal Programs 'Notice for positions available in federally funded programs shall be
posted within a reasonable time of notification to the Board 

-that 
sucn proþams are to be

firnded. Such notices shall be posted in each school for such time as -uyã" reasonably
consistent with the time of the notice of firnrting and the time when the irogru- -,rrt begin.
Such notices shall include a description of the fosition, requirements, hourland rates of pay.

(e) Teachers who are required to attend workshops or in-services beyond the normal work day
shall be paid $15.00 per-hour.

2' Copies of the notices listed above shall be forwarded to the Association as soon as possible.

B' In filling teaching positions in the above programs, consideration shall be given to area of
corrpetence, major and/or minor field of study, quality sf 1s¿çhing perforrñance, attendance
record lengtl of service in the Camden School nirttiót, subject area and/or grade level taught
during the regular school year and/or during the previous four 1+¡ school yeirs. Teachers
errployed in the Camden School District shail háve priority for such assijrrments before
appointrnent of applicants from outside the distict.

C' pvsning School teachers who are not members of the unit represented by the Association and
taught Evening school during the 1969-70 school year or since shall noibe precludåJto-
continuing to be selected for these positions.

D. Summer Work Procedu¡es -

1' In the event there is sufficient work, all Guidance Counselors shall be given the opportunity to
work an eleventl month' The Board shall make the offers no late¡ rhan March 30. The schedule isto be determined by the Assistant Superintendents for Curriculum and lnstruction.

9



One (l) Guidance Cou:rselor shall be assigned to work at each middle and high school for one (l)
month in the summer.

Vohurteers shall work the above assignments, but if there is not a volunteer in a particular school,
a Guirtance counselor shall be assigned by the superintendent or his/her designei. when such
assignments Ílre necessary, they shall be done on a rotating basis in reverse order of seniority.

In the event there is sufficient wor( all LDTC, Social Workers and Speech Therapists shall be
given the opportunity to work an eleventh (1lth) month. The offer of erryloymentby the Board
for the eleventl (11th) month shall be made not later than March 30. The schedule is to be
determined by the Director of Special Services.

The summer horus for all LDTC, Social Workers, Guidance Counselors and Speech Therapists
shalt b9 six (6) hours per day, not including luncþ Monday tbrough Friday, except on holidays
when the office is closed

LDTC's, Social Workers and Speech Therapists shall be able to utilize sick leave dwing their
suÍrmer employment pusuant to A¡ticle XII (Sick Leave).

ARTICLE VIII

SALARIES

The salaries for all teachers covered by this Agreement shall be set forth in the Salary Schedules
which are attached hereto and made a part hereof, except as otherwise provided below and
consistent with the firrther provisions of this Article.

Definitions of Terms:

Prior Service - Prior teacher service shall include all public school, public college or
university successful training experience, and any other federal or state-operated/approved
and./or cerLified program which the Superintendent determines shall be given prior-sãrvice
credit based upon a firll school year. All requests for prior service credit shall be submitted by
an employee no later than ten (10) calendar days from the date of the Board's appointment
and ofñcial notification of the requirement for prior service credit to the erryloyee.
Documentation must be submitted wirhin sixtlr (60) days after appointrnent. Any exceptions
shall be subject to the Superintendent's review. The Superintendent's determination of toøl
prior years of errployment which shall be given credit shall be made no later than ten (10)
calendar days fromthe receipt ofnecessary documentation. Any requests and/or
documentation for credit received after these deadlines shall be deemed waived.

Local Service - Prior local service shall reflect years of service to the Boa¡d. A minimum of
five (5) months of local service shall be required to gain a year's creditable service within the
parficular school year for ten (10) month enployees. A minimum of six (6) months of local
service shall be required to gain a year's creditable service within the parficular school year
for twelve (12) month employees. Such service may be couuted only ioward establishing
continuous lsç¿l ¿s¿shing creditable year5. All requests for prior local service credit shail be
submitted by all erryloyee no later than ten (10) calendar days from the date of the Board's
appointment and ofücial notification of the requirement for prior service credit to the
employee. Documentation must be submitted within sixty (60) days after appointment. Any
exceptions shall be subject to the superintendent's review. Any requests and/or
documentafion for credit received, after these deadlines shall be deimed waived.

B. CREDITABLE SERVICE

1. In the establishment of creditable service years for adjustnent on this schedule, years of service
shall be the aggregate total of creditable years as provided under prior and local service.

3.

4.

5.

A.

1.

(a)

(b)
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2. Total of creditable years shall be equated with the corresponding step indicated on the salary
schedule. The proper position for the succeeding year shall be established at the next step. Ány
teacher eryloyed on or before February 1 of any school year shall be given ñrll credit foì ona(l)
year of service toward the next increment step for the following year.

Salary upon initial erryloyrnent is negotiable and may or may not reflect total years of experience.

All teachers shall be placed on their proper step of the salary schedule reflecting their years of
service for the Camden Board of Ed-ucation plus total credited years of experience includi"g prior
credit. New teachers shall be placed on the crurent and actual steps q{th9 salq¡y guide.

In determining the beginning salary, a teache¡ may be granted up to three (3) full years of prior
creditable experience and may be granted up to one-half (1/2) of the .emaining 

"tãditubl" 
years of

teaching experience.

Peace Corps, Vista and National Teacher Corps service may be granted for negotiations of initial
salary.

Vocational trade experience may be granted for negotiation of initial salary and initial placement
on the appropriate salary schedule.

Only local continuous 1s¿çhing experience shall be considered as creditable service on non-degree
hack while an emergency cerfificate is held.

The Board of Education reserves the right to erFloy a teacher with public, private school, or
vocational teaching experience on any step ofthe salary schedule when conditions requi¡e suctr
action.

IMPLEMENTATION OF SCIIED{.ILES :

All teachers shall receive their salary increment, if so entitled and the salary schedule increase as
negotiated.

Twelve (12) month employees shall receive all inclement effective the fust pay in July and ten
(1O)month enployees shall receive an increment effective the first pay in September.

(a) Teachers errployed on a ten (10) month basis shall be paid in twenty (20) equal semi-monthly
installments. Payments shall be made on the fifteenth (15th) and thirtieth (3õth) of each
month.

(b) Teacherg who parti,cipated in direct deposit shall be entitled to receive their last J¡ne pa¡rment
only ifthey have closed out their school obligations no less than three (3) days prior io ine
closing of school provided that the building administrato¡ has given prior noticô to the
teachers ofthis deadline. Ifa teacher has not closed out hislher schoõl obligations by the
three (3) day limit, the teacher's paycheck shall be mailed.

(c) When apayday falls on or during a school holiday, employees shall receive their paychecks
on the last previous working day.

(d) If a teacher is sick on apayday, helshe may pick up hisiher paycheck between 2-4 p.m. in
the payroll office, otherwise, the check will be mailed to the teacher's home.

(e) Extra compensation shall be paid on the l5th and 30th of each month. A1l stipends will be
paid in separate checks ûom regular salary.

Rates of corryensation shall be as established by this Agreement only and no other types of
conpensation shall be paid to teachers unless otherwise negotiated by the parties to this
Agreement.

J.

4.

5.

6.

.|

9.

C.
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8.

9.

t0.

5' upon conpletion of requirements for cerfification, the Vocational Education Teacher will movelatenlly in step to tåe Vocational Certine¿ Teacher Guide. If the

ånHlåïî*.å:,"ff :liil;;;;acherwilrarsoreceiveiï:,:ffi1""iåT+:ffi :,"
6' 

YJii:" 
in step to the "B'4." trai''ing level on the salary scale shall be made as requirements

7. EducationalAdvancement:

(a) To qualift for,the BA+15' BA+30, MA+rs, an-d-MA+30, a teacher must have acquired theaddirionar credirs at the graduate level 
"o:i ll: r,ich"r; ¿*;; granted- These credirs sha¡ beverified bv an official hanscript and tl¡r sla! t" ;i t¡" 

"ìiiilabre_ 
teacher's field or subjecrdiscipline' subject to approvafof the Human Resou¡ces nä"io, one credit for the purpose oflateral movement sha^liàtso be g.antea for each mini 

"o*;" 
;; designared at the disåretion ofthe Superintendent of Schools ä¿ 

"oopl"t"d ty tl" t"uÃ"..-,

(b) A teacher who qualifies for additional training level (BA+15 to MA+30) shall be adjusredlaterallv in step to lhe lppropriæe naining l"åñSàñ*iJ., prouia"a rhar norificarion hasbeen submitted.to the superintendent'Joffice b.fr* d.;;.Jåi:0. Nori". after ocrober Ishall be appried ro rhe next y"u.. rhor" 
"redits 

rhar h;;;;;;;;pproved in rhe pasr and wherethe teacher is c*rrently ott th" gA+tiio MA+30 tu"lo ,truil ul acceptable for the future toretain such teacher on his or her present track

(c) A teacher receiving a Doctorar degree y]l "t 
of the.fust day of the succeeding month,receive a corresponding salary gui-<le adjustment for having ieceived a Doctoral degree. TheDocrorar degree must bi un 

"áu-"utionJil;;;;îT"åälo""d ro an euproyee,s
:::1ffi.",#;,i:îee 

musr be from an insrt ri;;;;;;;;"ä; the srate orNew i",,"y u, 
"o

(d) A¡y teacher who-conpleted 
1" fuy (4) credits required for "professional Growth (p.G.) ForEducafional Salary opporhrnities" 1u èít lr" of the ichedut" in 

"rr""t 
during the tgò4-as,

ffirqr:þïlå:l 
vear) shall retain ràcognition est¿brishiJ." A" ee*rs to i¿À*¡ô ,"iørr",

(e) A teacher who has satisfactorily corrpleted an approved work-related,raining course, shall beeligible to receive credits towaid educational 
"råái, 

u¿uuo""-"rii on the sarary guide subjectto the same procedures applicable to the educarioout 
"r"àìt 

. ñìi p.ouirion excludes 
'

workshops or in services-for which a reacher is 
"o"e";;ì;; 

irl*"¿. The decision as rowhether a course is work-related shall be subject t" in" s*f"riotãndent,s or his/her designee,sdetermination.

A normal school teacher or nurse who holds a New Jersey perrDanent cerfificate, without degree,sball proceed on the Bachelor rrack,f tüS;.y Schedule-

A teacher who has not had a degree conferred by a college and who does not hold a New Jerseystandard reacher's certifi cate, rt 
"' 

pr""""ã*on the non-degree schedule-

Nurses' other .han 
those who are vocational Education teachers, shall proceed on the salaryschedule in accordance with their r.i"i";;;"xperience. 

¿ñ;;ã"gr;" n.,,ses on rhe non-degreetracþ degree nurses on the degree t 
""t 

ñ U"yond, as appropriate).

The Salary Schedule for slidanc.e- cotmselors, legmng disability teacher consurtants, socialworkers and speech therapists with standaJ-"ertificates in their respective fields, shall be as setforth in Schedule "4" wb-ich it utt""n"J rr"ì"tãand made a part heràof, consistenr with the otherprovisions of this A¡ticle and rhat 
"te¿itrul" 

i"uching experience shall be counted in theapplication of the schedule.

child study Tearns' includrng social workers, learning disability feacher consurtants, and speechtherapists, shill be paid additiãnal 
"";i;;"Ënsation of one-thousuoa lst,ooo.o') Do[ar*

t2
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D. EXTRACURRICULARACTIVITIES

l. Corryensation for all extracurricular activities shall be as set forth in Schedule "8", which is
attached hereto and made a part hereof.

2. Prior to acceptrng a positioi on Schedule B, the eryloyee may meet with the Principal for a
li5ting of required duties for the position.

3. Corryensation for deparhnent head duties shall be as set forth in Schedule. "D", 'ùrhich is attached
hereto and made a part hereof.

4. Coryensation for D/S team leaders, elementary teachers in charge, and cbild study team leaders
shall be set as forth in Schedule "E", rvhich is attached hereto and made a part hereof.

5. Conpensation for Summer School, Eveuing School, after school, Saturday prograrn, and Home
Instuction teachers shall be as set forth in Schedule "F", which is att¿ched hereto and made a part
hereof.

6. Grade Level Chairpersons in the elementary schools shall receive a stipend of $500 which shall be
added to Schedule G. Corryensation for grade level chairpersons in the middle schools shall be as
set forth in Schedule "G", 'ühich is attached hereto and made a part hereof. Teachers appointed
and who work as a grade level chairperson, during the term of the 1999-2002 contact, shall be
eligible to receive con4rensation set forth in Schedule G. All courses shall be at the graduate level,
except undergraduate course may be considered for approval in the following areas: 1)
technology; 2) ESl/Bilingual - emergency or provisional ce.rtificate: 3) Special Ed-emergency or
provisional certifi cate.

7. Stipends for ESL, teachers shall be as set forth in Schedule H which is attached hereto and made a
part thereof. Teachers who received their stipends under the 1987-90 Agreement shall be eligible
to continue to receive said stipend during the terrn of this Agreement. Teachers hired, assigaed or
transferred to these positions after July l, 1990 shall not be entitled to receive stipends.

E. SL]MMER WORK

The stipend for summer work for Guidance Counselors, Social Workers, LDTC's and Speech
Therapists shall be as set forth in Schedule "F."

F. BILINGUALTEACHERS

1. Only teachers who possess a bilingual certification shall be entitled to receive the $500.00
additional conpensation for serving as a Bilingual Teacher.

2. The Camden Board of Education's obligafions, under the terms of this Agreement, to pay the
additional cornpensation as set forth hereirq is subject to the availability of federal monies.

G. SPECIAL EDUCATION TEACHERS

1. Special Education Teachers, who received under tle 1981-83 Agreement, an annual Stipend of
$300.00, shall continue to receive said annual stipend during the term of this Agreement. Only
those Special Education Teachers receiving this stipend as of June 30, 1983 shall continue to
receive same during the term of this Agreement.

2. Any person hired, tansferred, reassigned, promoted and so forth to the position of Special
Education Teacher July 1, 1983 or thereafter shall not be entitled to receive additional
corpensation for exercising the duties of a Special Education Teacher.

13



H. OVERTIME

For all employees, overtime at time and one-half, shall be paid only after forfy (40) achral workhours per weeþ exclusive of all leave time. All overtime **iu" ir"*rno nzedbyan errployee,sdirect supervisor/ director.

PAYCHECKS

Effective g/I/03,paychecks are to be placed in individual env€lopes.

FLEXTIME

During the term of this Agreelent, for any Board approved student program or initiative, thesuperintendentmay request a flex scheduíe. No new flex schedule shall be irrplemented uutil allmandatorily negotiable terms and conditions related to such flex schedule have been negotiated bythe Board's and CEA's negotiations' teams.

Effective 7/l/03,for th; term of 
$s.e-ereemen! unless the program is eliminated, there shall bethe following exisring flextime scheduiÉ:

Twilisht Proqram
12 p-rt - 7 p.tt, (M-F) No extra cornpensation
Farticipation in this program is volunLrv.

TRAVEL

Every reasonable effort shall be made by the Board to insu¡e that teachers who are assigned tomore than one school shall not be required to engage in an un¡easonable amount ofinter-schooltravel consistent with performing u tðh"d,rl" of Ãrignm".rts estaotistrea in the best interests of theschool system.

(a) Teachers who are required to use thei¡ ow1_a,ytomobiles in the performance of thei¡ dufies,a'ld teachers, including' but not limited to WECEP t"""h"rs,Çc iararcateachers, child studyt€qtr and resou¡ce teachers/persons, who are assigned to moreìhan one (l) school per day (forthe mileage only b^etween schools) shall be compensated at the rate determined by theInternal Revenue Service for personal automobile usage for eroptoy*"o, purposes. In Districttravel within a thirty-six (36) mile radius shall u" 
"ont|"*uüi; 

," an annuar maximum ofFive Hundred ($500.00) Dollars.

(b) Effective July l, 2000, Health and Social services coordinators who are required to use therautomobiles in the performance of their duties, shall be 
"o*pl*ur"a 

at the IRS mileage rate.In-district ftavel within a thirry-six (36) mile tá¿io*t¿iú"iãffi*ur"a up ro an annualamount of Seven Hundred ($700.00) Dollars.

No fravel allowance shall be paid for the year until the,employee provides proof of paid and activeautomobile insurance, a valid car registration, a valid ¿"irrår'rii""i"" 1.rot r*p"oaed), in additionto a mileage log.

INCLEMENT WEATHER GRACE PERIOD

Subject to the Superintendeut's approval, a reasonable grace period shall be allowed teachers toreport to school during inclement weather. The determå"d"; oi;"i;nr weather shall besubject to the Superintendent's determination aud shall not be gnevabÈ or arbitrable.

LATENESS GRACE PERIOD

AII employees shall be 
""d1"9 

to ten (10) grace periods of no more than five (5) minutes each forreporfing to duty in a year (July I _ June 30).

t4
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N. LONGEVITY

10 yrs. +
20 yrs. +
30 yrs. +

2006-2009
dzy $600
day $1,200
day $1,800

Service sh¿ll be consecutive fulI years of service in the District. Longevity shall be paid during the
year on pay days. Longevity shall not be considered part ofbase salary.

1a2006-2007. six hundred dollars ($600.00) shall be paid to each errployee who had been hired
any time from February 1, 1984 to January 27,7994 and who had cornpleted ten (10) or more
consecutive years of service to tle school district. One thousand two hundred dollars ($ 1,200.00)
shall be paid to each errployee who had been hired from February l, 1974 to January 31, !984 and.

completed twenty (20) or more consecutive years of service to the school district.

h2007-2008, six hundred dolla¡s ($600.00) shall be paid to each errFloyee who had been hired
anytimefromFebruaryl, 1985toJanuary31, lgg5andwhohadcornpletedten(10)ormore
consecutive years of service to the school distict. One thousand two hundred dollars ($ 1,200.00)
shall be paid to each errployee who had been hi¡ed from February I,1975 to January 31, 1985 and
who had corryleted twenty (20) or more consecutive years of service to'the school district.

In 2008-2009, six hundred dollars ($600.00) shall be paid to each enployee who had been hired
any time fromFebruary 1, 1986 to January 31,1996 and who had corryelled ten (10) or more
consecutive years of sewice to the school district. One thousand two hundred dollars ($1,2000.00)
shall be paid to each enployee who had been hired from February I, 1976 to January 31, 1986 and
who had completed twenty (20) or more consecutive years of service to the school district.

O. SPLIT CLASSES

Effective July 1, 1996, elementary teachers (regular and family school) who teach split classes
(e.g.3/4; 4/5) for the year shall be entitled to a $600 a¡nual stipend.

A.

B.

ARTICLE IX

DEDUCTIONS FROM SALARY

The Board agrees to deduct the dues of the Association in accordance with the provisions of
Statute and the appropriate rules and regulations, upon ptoper notification by the Association to
the Secretary of the Board.

The Association agrees to save the Board harmless from any action by the Association regarding
funds involved in the iruplementation of this A¡ticle after those funds have been transmitted to the
representative designated by the Association.

The Board agreeS to deduct appropriate amounts authorized by teachers who wish to participate in
the Deferred Annuity Program.

The Association will éubmit to fhe Board, prior to November 1, a list of those eryloyees who
have not become members of the Association for the then current mernbership year. The Board
will deduct from the salaries of such employees the amount of the representation fee which shal-
be an amount equal to eighty-five (85%) percent of those dues certified by the Association, and
promptly tansmit the amount so deducted to the Association.

C.

D. 1.
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If an erryloyee who is required to pay an representation fee terminates his or her employment with
the Board before the Association has received the frrll amount of the represent¿tion fee to which it
is entitled under this Article, the Board will deduct 1þs unpaid portion of the fee from the last
paycheck paid to such employee during the membership year in question.

Except as otherwise provided in this Article, the mechanics for the deduction of representation
fees and the transmission of such fees to the Association will be the same as those used for the
deduction and tansmission of regular membership dues to the Association.

On or about the last day of each montb, after November 1, the Board will submit to tle
Association a list of all erryloyees who began their eryloyment dwing the precerting thirfy (30)
day period. The list will include names, job titles and date of ernployment for all such employees
and, effective July 1, 1988, assignment location.

In addition to those taxes already being deducted, the Board will irylement the deductions for city
wage tax and state taxes for residents of Philadelphia, Perursylvania, and Delaware. This shall be
at no cost to the Board.

The Board agrees to make available a payroll deduction to the South Jersey Federal Credit Union.
This shall be at no cost to the Board.

The Boa¡d agrees to make available electronic direct deposit of erployee's paychecks, provided
tle employees individually authorize the Board to do so. The Board shall have the discretion to
select the originating bank in which it will directly deposit the paychecks ofparticipating
employees. It shall be the employee's responsibility to notify the bank with any instuctions
regarding the money deposited by the Board. This shall be at no cost to the Board.

There shall be a maximum of five (5) tax-sheltered annuity companies that may be utilized by
employees. In order to be approved" each of these corrpanies must have a minimum of fifteen
percent (15%) of the membership of the bargaining unit. The lwo (2) cornpanies operating in this
district ln1995-1996 are exempted fromthe fifteenpercent (15%) requirement.

ARTICLE X

EVALUATION PROCEDURES

General Procedures

All evaluations of the work performance of all teachers shall be conducted openly. Teachers shall
be informed when an evaluation, of which a record will be made, is þsing conducted. The use of
eavesdropping, tape recorders, cameras, and other electonic devices shall notbe used in
observation of a teacher's performance without the permission of the teacher. This in no way
prohibits the Board from using such devices for security purposes.

The person conducting an evaluation of a teacher, of which a record has been made, shall meet
with the teacher withìn ten (10) working days after the evaluation, to review it with the teacher.
The teacher shall be given a copy ofthe evaluation report at least one (1) daybefore any
conference. No evaluation report shall be submitted to the central office, placed in the employee's
file, or acted upon without prior conference with the employee.

The teacher shall review and sign the evaluation report. The teacher's signature indicates receipt of
the report and does not necessarily indicate agreement or disagreement with the report. No teacher
shall be required to sign a blank and./or incomplete report.

A teacher has a right to submit a written rebuttal to an evaluation, 'within ten (10) working. days
ûom the conference. The rebuttal shall then be treated as a Dart of the evaluation.

Evaluations

E.

F.

G.

H.

A.

1.

2.

J.

^

B.
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L In an attempt to provide a basis for teacher improvement and to measure teacher effectiveness, all
teachers shall be subject to periodic observation and evaluation oftheir work. For each tenured

teacher, this shall occur not less than two (2) times each school year. One (1) evaluation shall be
coryleted by January 31st and the second evaluation shall be coryleted by May 31st of the
academic year. For each non-tenured teacher, this shall occur not less than four (4) times each
school year. Two (2) evaluations shall be corryleted by January 31st and two (2) more evaluations
shall be completed by April 30th of the school year.

Evaluation forms shall be developed by the Board, in consultation with the CEA.

Evaluation reports shall include a narrative summary listing the strengtlrs, commendations, areas
recornmended for continued growtþ aud specific suggestions for irrproving areas where a
wealoress has been identified.

Evaluations shall rernain in a teacher's personnel file as official work performance records.

ARTICLE XI

PERSONNEL FTLES

Teachers shall have the right, upon request., to review the contents of their personnel file two (2)

times per year. Confidential recommendations which were submitted upon the teacher's
enrplol.rnent in the school system would not be subject to this review.

If there is any material in the personnel file which the employee believes to be derogatory, the
erryloyee may submit a written answer to such material which shall be placed in the file.

All teachers shall have the right to make copies of any documents in the personnel file.

The Board shall establish one official personnel file for each employee.

If a conplaint regarding an employee is made to any administrator by any parent student or other
pelson, and if the administrator makes a written memo concerning the courplaint or if the
complaint is in writing and either the administrator's memo or the written complaint is placed in
the ernployee's file, the employee shall be notified of the corrplaint before placement in the file.
The ernployee may prepare a writtenresponse to be att¿ched to the written memo or complaint.

ARTICLE XII

SICK LEAVE

All teachers shall be entitled to thirteen (13) accumulative sick leave days as of the first offrcial
day ofthe school year, whether or not they report for duty on tlat day. Unused sick leave days
shall be accumulated from year to year with no maximum limit. Up to three (3) days of
accumulated sick leave may be utilized as family leave days. An employee who resigns, retires
andlor is ternrinated prior to the end of the academic year, shall have a pro rata accounting made
ofhis/her sick days earned and used during the last year. Any days, used that have not yet been
accrued shall be reirnbursed to the Board by a payroll deduction in the erryloyee's last check.

Teachers shall be given each year, by January 3 I st, a written accounting of accumulated sick leave
days as ofSeptember lst oftlat school year.

All persons initially hired after September lst shall, during their first year of erplo¡ment, be
entitled to use sick days on a pro-rata basis, depending upon the number of months worked in the
first year.

2.

4.

A.

B.

C.

D.

E.

A.

B.

C.
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D.

E.

Unused sick leave days accumulated during the regular school year maybe used during.sr¡rrmer
emFloyment assign:nents.

Upon retirement from the Camden schools, teachers hired on September l,lg87 and thereafter
shall be paid ninety ($90.00) dollars for each unused sick leave day accumulated at the time of
retirement, up to a maximum of fifteen thousand dollars ($15,000). Uponretirement from the
Camden School District, teachers hired prior to Septemb er l, I98i rnun æ paid ninety dollars
($90.00) for each unused sick leave day accumulated at the time of retirement. If a teacher dies,
his/her estate shall receive the value of the accumulated sick days.

Effective with the 1988-89 school year, a Sick Leave Bank shall be established for the purpose of
providing conpensable leave coveãge to bargaining lnit members who are absent for an extended
period due to life-thre¿lening ilhess or catastophic injury. This Bank shall operate in accordance
with the following rules and regulations.

The Sick Bank shall become effective and be irplemented Juty 1, l9gg.

In order to be eligible to participate, an eryloyee must donate one day to the sick bank once
every five (5) years. If an employee leaves the distict, he/she may donate hislher accumulated
sick days to the sick bank. The enrollment period shall be from October 1 to October 31,
inclusive. Donated days in the 2005-2006 school year shall count towar¿ts the five year period.

The Board shall add one (1) day to the Sick Bank for every four (4) days contributed by the
teachers.

The Sick Leave Bank shall be available only to those teachers who have: a) exhausted all of their
earned and accumulated leave time (ex. vacation, sick, personal), and b) have been absent a
minimum of thirty (30) consecutive workdays.

A teacher who is eligible to utilize the Sick Bank must submit a written request to do so to the
Superintendent or hislher designee. The Board shall provide the Association president with the
name(s) of the person(s) requesting use of the sick ba¡k and the number of sick days being
requested. The request shall outline the nature ofthe problem and the reason(s) foithe re{uested
use of the Bank and shall include medical verification of illness, injury or aisatifity. Verification
of continued disability may be required at reasonable intervals. fhe glax¿ rer"*", th" right to
have the bargaining unit member examined by medical personnel of its choice.

A teacher's use of the Sick Bank shall be subject to approval of the Superintendent, HR Director
and the Boa¡d.

A teacher shall be entitled to no more than 150 Sick Bank days in a year (July-June).

Sick Leave Bank days cânnot be extended automatically from one work year to another.
Beginning the next year, an employee who is unable to refirm to work must use his/her
accumulated sick leave days before drawing upon the Sick Leave Ba¡k.

The Association shall be provided an annual report on the disbursement of sick days by the Bank
no later fhan Auzust lst.

F.

1.

2.

J.

4.

5.

7.

8.

9.

ARTICLE XIII

All teachers shall be entitled to two (2) personal leave days without refund each school year,
provided that a formal request is initiated. Said request shall be approved by the Superintenáent
and shall have been submitted¿t least five (5) work days prior to tÈe day requeste{ except in
extreme emergency. A copy of the request shall be filed with the immediate superior (Supervisor
or Principal) at the same time it is forwarded to the Superintendent. Except in extreme 

"*"rg"o"y,personal leave sball not be granted prior to September 15th or after June ls! or immediatel/prior

A.
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F.

G.

B.

c.

D.

E.

K.

to or after any scheduled vacation period or school holiday. Any personal leave days not utilized
by the teacher during the school year shall, all the end ofthe school year, be accumulated and
added to the individual teacher's sick leave accumulation.

Erployees hired after February lst sball not be entitled to any personal days in their first year of
erryloyment. Erryloyees hired on or before February lst shall only be entitled to use their
persónal days after they have worked ninety (90) days.

BERBAVEMENTPAY

In case ofabsence on account ofdeath ofa husband or wife, mother or fatler, son or daughter,
brother or sister, ñrll salary shall be paid for a period of up to five (5) consecutive workdays,
which shall coiltmence no later than tbree (3) days after the date of death. The use of otler leave
time, e.q., vacations, shall not extend the available funeral leave time under this provision. Tbis
provision will also apply in the case of death of a resident meuiber of the irunediate household of
the teacher.

In case of absence on account of death of father-in-law, mother-in-1aw, grandchildren,
granlparents or great-grandparents, frrll salary shall be paid for a period up to three{3)
consecutive workdays, which shall commence no later than tlree (3) days after the date of death.
The use of other time, e.q., vacations, sball not extend the available funeral leave time under this
provision.

One (l) day's absence without loss of pay shall be allowed to attend the funeral of aunt, uncle,
niece, nephew, first cousin, or any in-law not covered by the preceding paragraphs, when such
funeral services occur from Monday tlrough Friday.

Teachers may be allowed to attend the funeral of a co-worker or student without loss of pay upon
receiving such permission from the Superiútendent.

All employees taking bereavement leave under Section C, D, E and,/or F shall submit a signed
certification to the Human Resources Director veriffing the relationship of the deceased to the
employee and the date of death no later than five (5) working days after an employee returns from
bereavement leave. The certification shall be on a sta¡dard formprovided by the Board's Human
Resources office.

Teachers receiving a college degree, or whose son, daughter, husbánd or wife is receiving a High
School Diploma or college degree, may be allowed one (1) day's absence to attend the graduation
exercises without loss of salary. Request for such permission must be made in writing to the
Superintendent five (5) days in advance.

All military service absence by teachers of not more than ten (10) working days annually for
terrpomry short-term military service shall be treated as "Absence with Permission" requiring no
reflrnd, and shall not be counted as part of vacation days. Absence in excess of ten ( 1 0) working
days shall require fifl refund.

For absence to be married, all teachers shall be granted leave ofabsence not to exceed one (t)
calendar week. Payroll deductions for this absence shalt be in accordance with Administrative
Manual regulations and with rates set for absences.

All requests for permission to be absent for reasons other than illness must be made in writins to
the Superintendent and submitted for Board review and approval.

Teachers who a¡e required to serve jury duty shall receive their full salary for the day(s) served
and remit to the Board the amount of their jury pay.

Effective July 1, 2000 all cerfified staff shall be entitled to take up to two (2) professional days
each year for attendance at seminars or workshops which relate to the eryloyee's job duties.

H.

L.

M.
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A.

B.

C.

D.

ARTICLE XTV

EXTENDED LEA\rE OF ABSENCE

A leave of absence without pay of up to one ( I ) year rnay be granted to any teacher who j oins the
' Peace Corps, National Teacher Corps, or serves as an exchange teache¡ or overseas teacher, and is
a frrll-time participant in eithe¡ of such programs, or accepts a Fulbright Scholarship.

A teacher on temre may be granted a leave of absence without pay for up to one (l) year to teach
in an accredited public college or universþ.

Military leave without pay shall be granted to any employee who is inducted or enlists in any
branch of the armed forces of the United States for the period of said induction or initial 

-

enlistrnent. This shall not apply beyond one tour of duty of enlistment.

Any teacher who becomes pregnant shall be entitled to use sick leave prusuant to Article ¡gI of
the Agreement for pregnancy related illness or disability and./or to také "npaid maternity leave
subject to the procedures set forth below.

General Procedures:

Any teacher who becomes pregnant shall notiff the Principal or Superintendent in writing within
tbree (3) months of the pregnancy.

After the fiffh month of pregnancy, the teacher shall funrish the Superintendent with a certificate
from an obstetrician or gynecologist stating that she is physically capable of performing the duties
of her position.

If a principal finds that a teacher's pregnancy interferes with the performance of her duties, the
principal shall document such in writing and shall forward the matter to the Superintendent o¡
hislher desigaee for review and detenrrination of the teacher's ability to continue to teach.

After childbirtlf the teacher rnay return to work wifhin six (6) weels, rrnless the teacher submits a
written report and/or documentation from her obstetrician or gynecologist stating that she is not
medically fit to perform all the duties of her position. A teacher shall submit proõf of th" date of
birth of the child.

If a Principal finds that a teacher's condition after pregnancy interferes with the performance of her
duties, the Principal shall document such in writing and shall forward tle matterto the
Superintendent or hislher desip.ee for review and determination of the teacher's abiliw to continue
to teach.

No teacher shall be required to provide medical diagnosis of any medical condition other than as
requested by the Superintendent and./or Chief Medical Examiner or Hurnan Resource Director.

Sick Leave:

Teachers are entitled to use sick leave for pregnancy-related illness or disability upon submission of
satisfactory proof and/or documentation of such illness or disability. This proof and/or
docrunentation shall be subject to the approval ofthe Superintendent or his/her designee.

Bargaining Unit Members who are absent for more rhan tbree (3) consecutive days must bring in a
doctor's note.

Bargaining Unit Members who are absent for more than five (5) consecutive days must file a
medical cerfificate stating the nature of the illness pursuant to the provisions of Article )ilI of the
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Agreement. The certificate shall be placed in a scaled envelope by the teacher, marked
confidential and submitted directþ to the Human Resources Director. It shall remain confidential
and be placed in a confidential file.

4. No teacher on mãtendty leave or on any other type sf unpaid extended leave is entitled to the use
ofsick leave.

Maternitv Leave:

l. Maternity leave shall be granted to any teacher who becomes pregnant should such teacher fail to
provide the medical certificate required pursuant to Section D.2, above, or who is determined to be
unable to perform her duties by reason ofher pregnancy, in accordance with Section D.3. above.

2' Matenrity leave may be granted at any time during pregnancy upon presentation of a cerfificate
from an obstetrician or gynecologist stating that such medical leavels vital to the teacher's health.

3. A teacher shall be permitted to rehrm from maternity leave upon satisffing the certification
requirements set forttr in Section D.4. above, provided that no detenninatiãn of unfiûress is made
in accordance with Section D.5 above.

4. A teacher who exhausts her sick leave for pregnancy-related illness or disability may, at that time,
be granted a matenrity leave.

E. A leave of absence without pay of up to one (1) year may be granted for the purpose of caring for
a sick member of a tenured teacher's immediate family. Additional teave may be granted at the
discretion of the Board.

F. The Board may grant a leave of absence without pay to any teacher to serve in a public office.

G. Other leaves of absence without pay may be granted by the Board for good reason.

H-1' Upon retum from leave granted pursuant to this A¡ticle, a tenured teacher shall be considered as if
actively employed by the Board during the leave provided, however, that time spent on said leaves
shall not count or accrue toward the frrlfillment of the time requirements for acquiring increment
credit' Nor shall a teacher receive increment or experience credit for time spent-on ai,,npaid leave
granted pursuant to Sections D, E, F or G of this Arficle, nor shall such time corurt toward the
fulfillment of the time requirements for acquiring tenure. Applications for leave are subject to tle
approval ofthe Superintendent and the Board ofEducation. This provision shall be uppii"d
conßistent w'ith applicable statute and/or regulation.

2. All benefits to which a teacher was entitled at the time the leave of absence commenced, including
unused accumulated sick leave, shall be restored upon return, and every effort shall be made to
assign the teacher to the same position which was held at the time said leave commenced. if
available.

I' All extensions or renewals of leaves shall be applied for in writing. If the Board approves such
application, the teacher shall be noti_fied in writing.

J. Teachers granted an extended leave ofabsence shall be notified by a written letter from the Board
of their rights to ins¡¡¿¡çç benefits while on said leave.

K. None of the language contained within this A¡ticle shall be intended to eliminate or limit leave
benefi.ts already experienced by enployees, but rather to bring the language in line with the
existing state and federal family leave laws. Additionally, any teacheitrtiog u leave of abscnce
under this Article, which leave of absence would otherwise qualiff as a leavã of absence under the
Family and Medical Leave Act (FMLA) and/or the New Jersey Family Leave Act (NJFLA), shall
be required to take FMLA and NJFLA leave in conjunction thêrewith. The Side Bar Agreemenr
regarr{ing extended leaves ofabsence from the 1999-2006 contacts are no\ry deleted.
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ARTICLE XV

SABBATICAL LEAVE

A' The main purpose of sabbatical leave shall be for professional advancement.

B. A teache¡ who submits a program of study for a sabbatical leave shall underøke a full prograrl
For purposes of this Arficle, "firll program" shall be defined as a minimum of twelve (12) hows of
graduate study per semester.

C. A teacher may be granted a sabbatical leave ofabsence after seven (7) years ofcontinuous
erryloyment in the Camden City School District.

D. No More than three (3) teachers may be granted sabbatical leave during any school year.

E. Application for Sabbatical Leave:

I . A written application must be filed with the Superintendent no later than January l, preceding the
school year for intended leave.

2' Must have a written.statement attached setting fortl the purpose of the leave, plan of the activity to
be pursued, nature of the proposed course of study and subj ects, area of study, and anticipated 

-

value of the experience to the individual in improving his/her professional cómpetency and ability
to serve the systern

3. Application is to be submitted to the Superintendent or his designee and is subject to approval or
disapproval by the Board.

F. Reimbu¡sement will be as follows:

i. Reimbursement will be granted at the rate equal to seventy-five (75) percent of the salary the
teacher would have received if helshe remained on duty.

2- Payment or reimbursement to be made in accordance with regular payroll dates. Reimbwsement
shall not commence until the erryloyee presents written confrrmatiãn of a program of study from
an accredited college or rrniversiÐ¡.

G. While on leave, the teacher shall not engage in gainlrl ernployment except by written agreement
with the Board. Scholarships and fellowships do not coustitute gainfrl errylãyment.

H. All sabbatical leave time shalt be recogntzedfor the puposes of salary increment, pension
eligibility and all other erryloyee benefits.

I. General conditions govenring sabbatical leave are:

l. Five (5) contactual years must have passed since the fi¡st sabbatical for an individual to become
eligible for another.

2. The teacher shall agree in writing to ïeturn to hislher position (or a corryarable one) in the school
system for a period ofat least tbree (3) consecutive years following the corrpletion ofhislher
leave. In the event the teacher does not return, helshe shall reimbu¡se the Board of Education for
the amount of money received for sabbatical leave.
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ARTICLE XW

PROTECTION OF TEACHERS AND THEIR PROPERTY

The Superintendent of Schools shall appoint a cornmittee to study incidents of assault and accident
involving teachers which rnay be connected with their eryloyrnent and shall file a report with the
Board of Education through the Superintendent on each incident. Membership of thiJcommittee
shall be selected from names recommended to the Superintendent by the Assõciation, such
recommendations to be submitted by July lst each year.

Teachers shall immediately report cases of assault or accident on or offschool property, while
conducting official Board duties in connection with their employment, to thei¡ principal or other
immediate supenrisor using a standard forrn designed to report cases of assaultãnd aõcident. The
principal or irnnediate supervisor shall make available to teachers said standard form upon
lequest. The completed form shall be immediately forwarded to the Superintendent by the
principal or immediate supewisor. The Association may consult with the Superintendent, who
shall coryly with any reasonable request from the Association for information in the possession
of the Superinlendent relating to the incident or person involved subject to review by the Board
Solicitor.

A joint cor¡mittee of members appointed by the Superintendent and members appointed by the
Association shall review emergent and non-emergent health and safety conditions.

Any case of assault on a teacher on or offschool property when the errployee is engaged in school
business shall be prorytly reported in writing to the principal, Superintendent, and school nurse.

The Board of Education agrees to prosecute to the fullest extent permitted by law any person or
group ofpersons involved in an assault against a teacher or vandalism or theft ofhis/h-er property
while such teacher is in the performance of his/her assigned duties.

Each sçfoe61 year, the Board of Education shall schedule, during ¡egular working hours, an in-
service program in e¿sþ þuilrling to deal with security and safety. Such in-sewice shall deal witn
specific responsibilities of both the Administration, building and cental, and teachers in working
towards a healthfrl and safe work place.

No enployee shall be required to put his/her social security number on any board document other
than job and/or promotion applications, govemment documents or as otlerw'ise provided by law.
In those instances where a social security number will not be required an erployee identifrcation
m¡mber will be required.

ARTICLE XWI

IIìiSURANCE PROTECTION

For the duration of this A.greement, the Board will continue to assume the cost of one hundred
(100%o) percent of individual eryloyee and dependent coverage, where appropriate, for health and
major medical coverage at the same level of benefits and coverage as provided nthe 7999-2002
Agreement and 2002 -2003 Addendurn

For the duration of fhis Agreement, the Board will continue to assume one hundred (100%)
percent ofthe individual ernployee and dependent coverage, where appropriate, for the
prescription drug insurance prograrr. Effective thirty (30) days after ratification, the co pay for
generic prescription drugs shall be $10.00 and the co-pay for non-generic prescription drugs shall

E.

F.

G.
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be $15.00. The mail order prices shall be $10.00 for geueric prescription drugs and $15.00 for
non-generic prescription drugs.

Effective July 1 , 2007 , the B oa¡d of Education shall provide dental coverage for the errployee and
his/her family at a level equal to or better than tbat which existed prior to this Agreement. The
carrier for the dental program will be selected by the Board of Education in its discretion after
consultation with the Association.

Eflective July 1, 1992,the Board shall provide optical insurance coverage for the eqloyee and
hislhe¡ family.

A:ry and all premium increases levied. by the carriers during the life of the Agreement, for the
insurance provided for in Sections A, B, C and D shall be bome by the Board. Premiums for the
Agreement shall constitute the Board's future premium liability, unless and/or until an increase,
thereon is negotiated during the course ofthe contract negotiations for a successor to the 2003-
2006 Agreement.

Effective July I , 1997 , tf two (2) spouses (husband and wife) are ernployees, and one ( 1) of them
voluntarily agrees not to take any of the above insurances (health, if permitted; prescription;
dental; and/or optical) that employee shall be paid one-half (l/2) of the annual premium for that
insurance for the year not taken. The payment shall be made in two (2) paynents, in December
and in June. The enployee must remain an active erryloyee for the year to be entitled to this
paynent. If the status of the errployee changes, he/she may retum to the coverage provided for in
this Article. The Board of Education shall establish a Section 125 Plan.

ARTICLE XWII

TUITION REIMBT]RSEMENT

Effective July 1, 2003, a total of one hundred twenty-five thousand dollars ($125,000) shall be
available for tuition reimbursement.

Effective July 1, 1997, a teacher must have coryleted one (1) year (10 months) of erryloyu'rent in
order to be eligible for tuition reimbursement.

Teachers may æply for tuition reimbursement for courses taken at an accredited college or
university by submitting a written request to the superintendent or his/her designee a minimum of
one (1) month prior to the commencement of a cou¡se. The application for tuition reimbursement
shall include all reasons for taking a course or courses. All courses must be directly related to an
errployee's 1s¿çhing duties.

All courses shall be at tLe graduate level, except undergraduate courses may be considered for
approval in the following areas: 1) Tecbnology; 2) ESl/Bilingual - emergency or provisional
certificate; 3) Special Education - emergency or provisional cerfificate.

Approval ofcourses shall be subject to the Superintendent or hislher designee. This decision shall
be made at least two (2) weeks prior to the commencement of the course(s).

Tuition reirnbursement shall be contingent on a teacher receiving a grade of "C" or better. The
teacher must submit an official transcript upon corrpletion of the course(s).

Tuition for a course shall be paid at the State Teachers' College rate of pay.

Teachers entitled to tuition reimbursement shall be paid in accordance with their position on the
eligibility list. No teacher receiving tuition reimbursement shall receive more than $450.00 per
semester under this article.

The Associafion shall be provided by the Board with a list of teachers and the final amount each
had received for tuition reimbursement.

A.

B.
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J. Effective July 1, 2000, any teacher who receives any tuition reimbursement during an academic
year must remain in the Board's enrploynent for three (3) full academic years after receipt of the
tuition otherwise he/she shall be responsible for repaying the full amount of the tuition råceived.
The oniy exception is if the erployee is terminated for cause or non-renewal.

ARTICLE XIX

1.

The Curriculum Steering Committee shall include twelve (12) teachers selected for membershin to
the Committee by the Association. The Chairperson of this Committee shall be the Assistant
Superintendent for Curriculum and I¡struction or hislher designee;

The firnction of the Committee shall be to assist in the development of curriculum and the
inprovement of instruction in the Camden Schools. To perform this function the Committee shall:

Prepare recommendations to the Superintendent and Boa¡d of Education Policy Committee for
developing policies pertaining to curriculum development and the imFrovement of instruction.

Continually study the curriculum and make recommendations for its frirther development.

Prepare recommendations for the further irr4rrovement of the instuctional progragl

Recorrmlend policies governing the examination and evaluation of the total education program
from kindergarten tbrough adult education.

Prepare recommendations on professional growth and in-service education that will assist in the
development of greater professional corryetency among the entire staff.

ARTICLE XX

SITE.BASED MANAGEMENT

A. Common Philosophy - The parties agree that achieving the overall objective of irnproved student
achievement can best be accorplished in an environmènt that allows collaborativé planning of
educational programs and resources needed for the irnplementation of the ,u-". 'Wh"r"u",
possible, this planning shall include individual staff members, parents, students and administrators
who will directly assist in the irrplementation of the school's plans.

B. Site-Based Planning is a process by which the staff is brought into the actual collaborative
planning. The school staff and the administrators at the worksite join in planning and
irrplementing plans affecting educational programs and needed resources.

C. A district site-based joint committee shall be established pronptly after the effective date of the
collective bargaining agreement. This committee shall provide support and guidelines for the site-
based planning teams (SLC as in Abbott Regs) in all schools throughout the district.

D.l ' This committee shall consist of fifteen (15) members. Eight (8) members shall be selected by the
Association and seven (7) members consisting of principals, students, teachers and parents shall be
selected by the Superinændent.

2. The committee shall be co-chai¡ed by designees from the Association and the Administrative staff.

3. The Associafion shall ensure that the interest of all school restructuring programs and staff
(instructional and no¡-i¡s¡qctional) shatl be represented on the commiüèe inclusive of special
education, bilingual, elementary and secondary

4. The function of the joint comrnittee shall be to:
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5.

6.

a. Prepare recommendations to the Superintendent for developing policies pertaining to the site-
based planning process (SBPP).

b. Continually study the SBPP and rrake recommendations for its furfter development

c. Prepare recommendations for the firrthe¡ irprovement of site-planning.

d. Recommend policies govenring the examinafion and evaluation of the total SLC (as in Abbon
Regs).

e. Prepare recommendations on professional growth and in-service education that will assist in
the development and irnplementation of site-based planning.

The joint corrnittee shall develop guidelines for the operational procedures of the committee and
shall meet not less than three (3) times dwing an academic yeü.

The joint committee shall ensure that the school planning teams operate as per all applicable
federal and state regulations, and school board policy; including, but not limited to the following;

(a) Tbat an approval of¡o less than85%o of the st¿ff be required to irrplement or to repeal an
arrangement or decision.

(b) A staff member who does not agree to such a change shall have the option to request a
transfer in accordance with the appropriate Article of the contract.

If a staff member, by reason of decision by herihis SLC (as in Abbott Regs) and principal, work
beyond the regular workday or during her/ris preparation period, he/she shall be coupensated in
accordance with the applicable provision(s) of the contract. Staff members may have the option to
volunteer their time by corpletrng the appropriate form mutually agreed upon by the Board of
Education and CEA.

In the event there is conflict between district policy and/or the collective bargaining agreement and
a proposal by the joint cornmittee or any SLC (as in Abbott Regs), the Boa¡d of Education and. the
CEA shall, in a timely nütnner, consider and decide whether or not a waiver or a change in the
conflicting policy or agreement is appropriate. A request for a waiver for a districlsite or conhact
requirement may be submitted to the joint committee by a SLC (as in Abbott Regs) for review and
recommendation to the Board of Education and CEA. Once approved by both parties to this
Agreement, such a waiver or change shall become part of this Agreement and attached hereof. In
the event a building decides to rescind a waiver, the process outlined in sections D6 and F shall be
irqrlemented.

ARTICLE. XXI

CLASS SIZE

It is recognized by the Board and the Association that the pupil-teacher ratio is an irnportant aspect
ofan effective instructional program Therefore, it is agreed that every effof shalt be made to keep
class sites at an acceptable nuurber as dictated by available building facilities, numbers of
adequate teaching stations, and the number of pupil stations available in the roorn for the best
interest ofthe school district.

On or before October 15 each year, the Superintendent will supply the Association with an
accurate up-to-date report of the mrmber ofpupils in every class in the systern

Within two (2) weels of the presentation of tlis report to the Association, the Superintendent shall
meet with representatives of the Association and attempt to make appropriate adjushnents as
recommended by the Associafion.

E.

F.
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ARTICLE XXII

The Board agrees to maintain an Erryloyee Assistance program-

A.

B.

ARTICLE XXIil

Instructional materials used in the Camden School District shall reflect 1[¡e mulfi-çrhnic, multi-
religious and non-religious n¿ture ofour society and shall evidence a sensitivity to prejudice, to
stereotjæes, and to materials offensive 1q minsrity groups and women.

Each Bilingual, Special Education department, group of Bilingual, Special Education teachers, or
tndivrdual Bilingual, Special Education teacher shall have the right tõ submit orders for needeá
bóoks or supplies as other groups ofteachers are so perrnitted.

The teacher shall receive the request to take a student teacher within a reasonable time before the
assignment and every atterupt shall be made for the request to be made four (4) weels prior to the
student's intoduction to the classroom.

ARTICLE XXV

ARTICLE XXTV

SUPERVISION OF STTIDENT TEACHERS

Supervision bya teacher ofa st¡¡deut teacher shall be voluntarv..¿\.

B.

A. Building principals or the Administrator in Charge shall meet regularly with ¿ single committee of
employee representatives selected by the Association from the building to maintain a liaison with
the building administration. The committee may meet with a building principal or the
Administrator in charge one ( 1) week of a written request for such mãeting. This request .
shall set out the matters to be discussed. There shall be no more rhan one (1) meeting per month
unless otherwise agreed.

This liaison committee shall be limited to a maximum cEA membership of four (4)
representatives.

Superintendent - Camden Education Association Liaison Committee. The Superintendent shall
meet regularly with a single committee of representatives, selected by the Association, to maintain
a liaison with the cental Administation. The Camden Education Association shall designate a
ltaximum of four (4) representatives, two (2) from the Teachers'unit and rwo (2) fromihe
Support Unit, to serve on the Committee . The Comnrittee may meet with the Superintendent
within one ( I ) week of a w¡itten request for such meering. This request shall setìut the matters to
be discussed.

B.

C.
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ARTICLE XXVI

REDUCTION IN FORCE

If a reduction in force is being considered, the Board sball notif, and consult with the Association
as soon as practical but not less than sixty (60) days before the iayoffis to take place.

Any reduction in force shall be carried out according to the following standards for teachers:

No tenured teachers will be laid offbefore non_tenured teachers.

Length of service in the district shall dictate the order of layoff for elementary teachers.

L'ength of service in a department city-wide shall dictate the order of layoff for secondary teachers.
A teacher with less service in a present deparûnent but more service in ä previous deparhnent may
revert to the previous deparhnent.

ln the case of teachers with identical seniority, the level of certiñcation shall be the standard.
Those with less than standa¡d certification shall be considered for layoffbefore anyone with
standard certifi cation.

In the case of identical certification, the accumulation of credits toward standard certiñcation shall
De ïne JumdaId.

In the case ofall the above factors being equal, teachers wilt be considered on ihe basis oftheir
evaluation ratings with the least satisfactory to be released from service fust.

C. 1. Teachers on layoff shall be considered as awaiting recall.

2' Teachers on layoffshall be recalled in reverse order oflayoffwhen vacancies occgr.

3' While teachers are on layoff, there will be no new hires for unit positions unless:

(a) No teacher on layoffis cerfified to fill the vacant position.

(b) All certified teachers on layoff decline the offer to filt the vacancy.

(c) No teacher on layoff requests the vacant position within thirfy (30) days from the time of tle
notice of its availability.

4' All teachers on layoffand the Association shall receive written notice of the deadline time for
them to exercise recall rights at least sixty (60) days before such deadline.

5. Teachers on layoffsharl retain reca[ rights for at least tlree (3) years.

D' A list establishing the order of recall according to the above standards'shall be drawn by
agreement between the Board and the Association.

E' All provisions of this Arficle shall be interpreted and/or irrylemented in accordance wish statutes,
regulations and case law.

4.

5.
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ARTICLE XXVII

TEACHER WORI( YEAR

The in-school work year for teachers erryloyed on a ten (10) month basis shall not exceed one
lundred and eighty-five ( I 85) days. Teachers new to the district may be required to attend tlree
(3) additional days of orienúation.

Site Managers, Health and Social Services Coordinators, Crisis Co rnselors and all other members
of the bargaining rrnit erryloyed on a twelve (12) month basis shall work from July 1 to June 30.

(a) All Site Managers, Health and Social Services Coordinators and Crisis Counselors shall be
entitled to twenty-one (21) vacation days annually (July 1 June 30), accrued all the rate ofone
and tlree-quarter (l and 3 / 4) days per month.

(b) Indìvidual vacation schedules shall be mutually agreed upon by the erryloyee and hislher
immediate Director/Coordinator. The Director/Coordinator shãfl reserve the rieht to
disapprove a vacafion schedule if work needs require. In the event of such disalproval, the
erryloyee may submit an alternative schedule.

(c) Vacation time shall be taken in the year (Juty I - June 30) immediately after the sewice year
in which the vacation time has been eamed. No vacation time shall be granted in the -oitl"
of September and June, t nless approved by the Superintendent. Errplolees who resign, retire,
or arê terminated during the year shall be entitled to a pro-rated numbei of vacation ãuyr, u,
of the effective separation date. Atl vacation must be aicrued for time worked and shali not be
accrued if an ernployee is on unpaid leave o¡ on absence withoutpay for more than 50% of
the available work days for the month.

(d) All vacation shall be taken in firll days. At least one (1) one week prior notice shall be given
appropriate Director/coordinator. vacation days are not cumulative

EffectiveJulyl, lgg6,thepositionofAthleticTrainershallbeaten(10)montlpositionfrom
August 15th through Jure 15th ofthe next successive year. See Schedule B for siipend.

The Superintendent shall present the calendar for the next school year to the Association for its
review and comments, prior to its adoption by the Board.

ARTICLE XXVIII

TEACHING IIOURS AND LOAI)

Thrc maximum daily assigned time for all teachers shall not exceed seven (7) hours and five (5)
minutes per day which will include a duty-free lunch period. All ten (10) month uoa t*"tu" iú;month ¡'nit members shall be entitled to leave at 3:0þm on Fridays oi any other day that 

"oÀ 
th"

work week.

All teachers may leave their building without obligation during their duty free lunch period.

Teachers may leave the building during their preparation periods, provided that they noti¡r the
main office of their leaving and returning. Effective Juty i, 1997,ieachers may leave the building
9*i"g anyone (1) preparation period per weeþ provided they noti$r the main office of their
leaving and retunring.

B. 1.

2.

C.

D.

A.

B. 1.

2.
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C. Teachers may be required to attend up to five (5) staff meetings per month after students are
dismissed. Teacher attendance may not be required for more than forty-five (45) minutes after
student dismissal.

D. Teachers shall be required to remain for two (2) days per school year from 2:00 p.rl to 6:00 p.m-
for parent-teacher conferences. Teachers shall also be required to attend the regularly schedulìd
"Back-to-School" Night. The only exception shall be illness or a family/personal emergency.

E. I ' Elementary grade teachers shall not be scheduled for more than five (5) horus and thirry-five (35)
minutes of classroom teaching per day and shall be dismissed at 3:30 p.m-

2. Elementary grade teachers shall not be reqrrired to teach continuously for more than tbree (3)
hours and ñve (5) minutes except on one-session days when the rnaximum wilt be four (4) hours
or except in the case of an extreme emergency.

3. Elementary teachers may leave the toom when the special area teacher is teaching the class.

4. Elementary teachers shall have a daily planning time of tbirry-five (35) consecutive minutes
following the end of the student day.

5. There shall be at least one (1) daily preparation period consisting offorty-five (45) consecutive
minutes for all elementary teachers including pre-school, kindergarte4 and special area teachers.
Ifa teacher does not receive at least one (1) preparation period in any day due to the absence ofthe
special areateacher, he/she shall be entitled io cotryenrátioo for theiostireparation period at the
rate ofsixteen dollars (S16.00).

6. Elementary teachers shall have a daily duty-free lunch period of not less than fifty-five (5 5)
minutes except on one-session days when.threre is no lunch period.

F' 1. Pupil contact time of any teacher in the middle schools (including family schools) and high
schools shall not exceed two hundred sixty (260) minutes per day. The aforementioned two
hundred sixty (260) minutes does not include any prep, lunch or duty time.

2. A homeroom may be assigned to all middle and high school teachers, including departrnent chairs.
Teachers with more than two hundred thirry (230) minutes of pupil contact time per day wilt be
considered last in the assignment of homerooms

3. Teachers with more than two hundred tfury (230) minutes ofpupil contact time per day shall not
be assigned a duty.

4. Teachers will not be required to teach continuously for more than one hundred forty (la0) minutes
except in he case of an exteme emergency.

G .1. Accompanying students to their buses shall be considered a normal part of the duties of special
education teachers.

2. Special education teachers will work the same schedule as other classroom teache¡s.

3. The duration of the duty-free lunch period for special education teachers shall be the same as for
other teachers assigned to the building.

4. All special education teachers shall be corryensated for daily assigned time after seven (7) hours
and five (5) minutes. On a per day basis, any fime after five (5) minutes up ro fifteen (15) minutes
shall be considered one-quarter (1i4) hours; between sixteen (16) minutes and thirry (30) minutes
shall be one-half (l/2) hour; between thirfy-one (31) minutes ànd forry-five (a5) minutes shall be
three-quarters (3/4) of an hour, and; between forfy-six (46) minutes and sixty (60) minutes shall be
one (1) hour. The,tirne eanred, on a per day basis, shall be cornpensated eitler as salary or
accumulated as sick time, at the employee's discretion. Time accumulated as sick time,must be in
a minimumblock of one-half sick dav.
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H.1

2.

The Board will appoint and corrpensate at the ¡ates established in Schedule D a deparhent head
in the middle school in each deparûnent in which there are three (3) teachers assiped.

A teacher shall be considered a member of any deparEnent in which helshe is teaching. However,
in determining the establishment of a departnrent head position the number of periods of the
deparhent discipline or subjects taught shall determine the equivalent number of teachers in the
deparbrrent. Each five (5) periods or major fraction ofthat subject taught shall be considered the
equivalent of one (l) teacher for this purpose in those situations where departuent subject
assignments are split among a number of teachers.

If a particular departuent does not actually have three (3) teachers or the equivalent number of
subject periods øught to count as three (3) teachers, the principal may merge the departrnent with
a related subject ar€a to establish a position ofdepartment head.

Teaching staff Mentor and Re source Teachers shall have a daily work schedule of 8: I 5 a.m. 3 : 1 0
p.m. in the high schools andS:25 a.rn - 3:30 p.m. in all other schools.

The work day of the Site Managers, Health and Social Services Coorriinator, and Crisis
Ç6t nselors shall be from 8:30 a.rn- to 4:30 p.m., including a duty-free lunch hour. The summer
work day shall be from 8:30 a.m. to 4:00 p.rn

ARTICLE XXIX

FAMILY SCHOOLS (K.8I

In schools designated as K-8 Family Schools, working conditions and benefits shall be defrned the
same as in elementary schools with exceptions as specified in this article.

The positions of grade level or deparbrrent chairs do not apply to the K-8 Family Schools. No
teacher shall be required to perforrn grade level or department chairperson dutiès/functions
w'ithout conpensation at the Schedules C and F ratcs.

Corrpensation for persons performing duties in the areas of intramural sports and non-athletic
activities for grades 6,7 and 8 will be the same as that offered persons performing these duties in
the middle schools. The monies allocated for each building are set forth it Schedule B.

ARTICLE XXX

TEACHER ASSIGNMENTS

Teachers shall be notified of their contract and salary status for the ensuing year no later than May
15t\ subject to emergent conditions beyond the control of the Central Office. A list of those
notified shall be sent simultaneously to the Association.

In the event there is to be a charge in a teacher's grade or subject area assignment and/or building
assignment, the teacher shall be given written notice of his/her tentative assignment, if known,
prior to tle clsse of the school year.

Central ofñce Administation is responsible for providing notice to a teacher of a change in
building assignment, while building principals shall be responsible for notifying a teacher of a
change in grade and/or subject area assignment. This tentative assignment shall become effective
for the next successive school year, unless altered, modified or changed, in which case the teacher
shall be given written notice of his/her new assignment not later than August 15th. The
Administration ntøy alter, modiff or cbange such assignment in the event of unusual
circumstances or emergencies.

In the event that changes in such schedule, class and,/or subject assignments, or building
assignments are proposed after August 15tb, the Association and any teacher affected shall be

A.

B.

C.

A.

B.

C.
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D.

notified prorrptly in writing and upon request of the teacher or the Association, changes shall be
pronrytly reviewed by tle Superintendent or hislher representative and the teacher affected.

Any secondary teacher, including a special areateacher,who is required to use his/her lnassigned
time for the purpose of substitution, shall be cornfrensated at sixteen dollars ($ 16.00) for utilization
of such ,rr,rssigned period.

Elementary teachers may be coryensated at the rate of $5.50 per hour, up to a rnaximum of
$30.00 a day for class coverage when classes are split due to teacher absence.

Teachers sball not be required to perform duties beyond the regular work day as defined in the
collective negotiations agreement, and/or listed in tle attached schedules, r nless such duties
receive Board approval. If such approval occurs, the Board shall commence negotiations with
regard to salary stipends with the Association within tlirly (30) days after such approval.

When an elementary class is divided among other elementary teachers, such division shall be on a
rotating basis with other primary teachers accepting primary students and intermediate teachers
accepting intermediate students. In K-8 schools, upper grades means grades 6, 7 and 8.
"Intermediate" is defined to mean grades 3,4 and 5. "Primaryt' is defined to mean grades pre-K
through 2.

A teacher who is appointed as a Teacher-in-Charge for the following school your shall be notifred
in writing no later than August 15t1, and compensated on Schedule D. If the appointnent occurs
after August 15th or during the course of the. school year, said teacher shall be notifred pronptly
in writing and corr4rensated pro-rata on Schedule D, from the effective date of appoinbnent.

ARTICLE XXXI

TRANSFERS AND REASSIGNMENTS

No later rhan June lst, the Superintendent shall deliver to the Association and post in all school
buildings a list of the known vacancies which shall occur during the following school year.

Whether or not such position is posted teachers who desire a change in grade and/or subject
assignment and/or position or who desire to tansfer to another builcling may file a written
statement of such desire with tle Superintendent. Such statement shall include the grade and/or
subject and/or position to which the teacher desires to be assigned and may include the school or
schools to which he/she desi¡es to be transferred, in order ofpreference. Such requests for
tra¡sfers and reassignments for the following year shall be submitted not late¡ than the last school
day in June. After submitting a written request for a tansfer or reassignment, a teacher may verifu
that said request is on file by contacting the Assistant Superintendent for Curriculum and
Instruction or his/her designee. Such request may be renewed in writing each year if not granted.

Notice of an involuntary transfer or reassignment from position shall be given to a teacher within
tbree (3) working days after the Board's approval.

A list of open positions in the school district shall be made available to all teachers being
involuntarily or tansferred or reassigl.ed from a position. Such teachers may request positions, in
order of preference, to which they desire to be transfersd.

A teacher being involuntarily transferred or reassigned shall not suffer a reduction in rank or in
total compensation.

Except in cases ofemergency, an involuntarily transferred teacher, at the teacher's reques! shall
have the right to a conference with his/her principal or administrator in charge and the
Superintendent or hislher designee prior to the effectuation ofthe tansfer.

E.

F.

G.

H.

A.

B.

C.

D.

E.

F.
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A.

B.

C.

B.

A.

ARTTCLF X)Oil

NEW POSITIONS & PROMOTIONS

A notice of a new position or a vacancy in a promotional position shall be sent to each work
location and a copy ofrecord shall be sent to the Association thirry (30) days before the fi¡al date
when applications must be submitted.

Teachers who desire to apply for a new position or a vacancy shall submit their applications in
writing to the Superintendent within the time limit specified within the notice. Aftèr submitting an
applicatiou for promotion, such teacher may veriff that his/her application is on file by conøcting
the Human Resources Officer or his/her designee. trVhen tle vacancy described in the notice is
filled, the Superintendent may destroy all applications for said position.

Teache¡s who desire to apply for a new position or a vacancy which may be filted during the
summer period when school is not regularly in session, shall submit thei¡ names to the
Superintendent, together with the position(s) for which they desire to apply, and an address where
they can be reached during the summer.

ARTICLE XXXIII

MAINTENANCE OF BENEFITS

Except as this Agreement shall otherwise provide, all terms and conditions of erryloyment
applicable on the signing date of this Agreement to enployees covered by Agreement as
established by rules, regulations and/or policies ofthe Board in force on said date. shall continue
to be so applicable during the term of the Agreement.

ARTICLE XXXIV

MISCELLANEOUS PROVISIONS
'Whenever 

any notice is required to be given by either of the parties to this Agreement to the other,
pwsuant to the provision(s) of this Agreement, either parfy shall do so by telegram or registered
letter to the following addresses:

Hby the Association, to the Board at 201 North Front Street, Camden, New Jersey 08102
Attention: Board Secretary

If by the Board, to the Association at 840 Cooper Street, Suite 575, Camden, New Jersey 08102
Attention: CEA President

If any provision of this Agreement or any application of this Agreement to any employee or group
of errployees is held to be contrary to law, then such provision or application shalfnot be deãmed
valid and subsisting, except to the extent permitted by law, but all other provisions or applications
shall continue in frrll force and efiflect.

The Board agrees '\at before it would enter into an agreement which will ¡esult in instruction of
pupils being provided by persons other than those properly certificated and directly ernployed by
the Board, and provided further that said agreement would also result in changes in established
written workrules covering members of this bargaining unit, then the Board would negotiate'ü¡ith
the Association the resultant çhanges in established written work rules covering membãs of the
Association's bargaining unit.

1.

2.

C.
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D. If federal ñrnding for the present lunch program aides is eliminated either parfy may require the
reopening ofnegotiations for any necessary changes in this area. Ifthe parties fail to reaóh
agreement on this matter, the matter shall be submitted to binding arbitation in accordance with
the grievance procedures set forth in this Agreement

A.

B.

C.

A.

L

ARTICLE XXXV

Effective July 1, 2001, within the 185 days teacher work year, the Superintendent shall designate
three (3) days for in-service to be used for professional development óf 

""ttified 
rtuff.

These dayg shall be part ofthe District's approved one hundred (100) hours professional
development progmnl

Professional Development Committee

The Camden Education Association and the Camden Board of Education shall agree to a
Professional Development committee (pDC), according to the state regulations.

The PDC, in consultation with the CEA and the Board of Education, shall develop procedures for
recordkeeping of continuing education courses. The District will maintain a recordbf the number
gf hours of continuing education for each teacher and provide each teacher with an accounting of
hislher accumulated hours each September. A:ry discrepancies between the district and a teacúer's
record shall be noted within thirty (30) days of receipt of the Board's record.

A Professional Development Certificate shall be provided to errployees who participate in and
corrylete a training prograrn, within ninety (90) calendar days from the conclusion óf th" ptogru*

ARTICLE XXXVI

ATTENDANCE INCENTTVE

Effective July 1, 2000, teachers who have not used ten (10) oftheir annual sick leave days for that
year, shall have the option of cashing in ten (10) days ar nine¡y dollars ($90) per day. Notification
of a teacher's election to exercise this option must be in writing to the Superintendent, no later than
June 30th. Pagnent will be made in July

2.
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ARTICLE XXX\{I

A. I . The provisions of the Agreement shall be effective July 1, 2006 except as herein provided and
shall remain in ñrll force and effect to and including June 30, 2009, when it shall expire unless an
extension is agreed to by both parties and expressed in writing prior to such date.

B' IN WTINESS WHEREOF, the parties hereto have caused this Agreement to be sþed by their
respective Presidents, attested by their respective secretaries, and their co¡porate sãak to be placed
hereon, on the day and year below written.

CAMDEN BOARD OF EDUCATION CAMDEN EDUCATION ASSOCIATION

By: By,
Sara T. Davis
Board Member

Kenneth Mclntosh
President

Date:7/26/06

Attest:

Date:

Attest:

Date: Date:7/26/06

35



Camden City Teacher Salary Guides
Advanc ementlP lac ement Chart

Read directly across the line to track advancement

200s-2006
Step

Old Rem¡mbered

2006-2007
Step

2007-2008
Step

2008-2009
Step

I
1 2
2 J

1-5 I 2 3 4
6 1

L J /l 5
7 J 4 5 6
8 4 5 6 7
9 5 6 7 8
10 6 7 8 9
11 7 8 9 10
T2 8 9 10 11
t3 9 l0 t1 t2
14 10 t1 t2 t2
l5 11 t2 t2 n
t6 12 t2 t2 t2
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TEACHERS

Camden City (Camden)
2006-07

10 Months Certified

Step BA BA+15 BA+30 MA MA+15 MA+30 DOC NON VOC
I 43480 44480 45480 46480 47480 48480 49480 4:2380 42580
2 43980 44980 45980 46980 47980 48980 49980 42880 43080
J 44312 45312 46312 473t2 48312 49312 50312 43272 43412
4 4st20 46120 47120 48t20 49120 50120 5rt20 44020 44220
5 46472 47472 48472 49472 50472 51472 s2472 45372 45572
6 48559 49559 50559 5 1559 52559 53559 54559 47459 47659
7 50683 51683 s2683 53683 s4683 55683 56683 49583 49783
8 53201 54201 55201 5620r 5720r 58201 59201 52101 s2301
9 57092 58092 59092 60092 6t092 62092 63092 55992 56t92
10 6134s 62345 63345 64345 65345 66345 67345 6024s 60445
l1 64900 65900 66900 67900 68900 69900 70900 63800 64000
t2 7t073 72073 73073 74073 7s073 76073 77073 69973 70173

Longevity:

1. I\2006-2007, Six Hundred Dollars ($600.00) shall be paid to each enployee who had been hired
any time from February 1, 1983 to January 3L,1993 and who had corrpleied ten (10) or more
consecutive years of service to the school district. Twelve Hundred Dollars ($ 1200.00) shall be
paid to each errployee who had been hired from February 7,lg73 to January 31, 198í and who
had cornpleted twenty (20) or more consecutive years of seruice to the school district.

2- Effective July 1, 2002, one tlousand eight hundred ($1,800) dolla¡s shall be paid to each
eryloyee who had been hired prior to February 7, 1973, and who had conplãted thirfy (30) or
more consecutive years of service to the school distict.

3. The longevity amount shall not be considered part of base salarv.
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TEACHERS

Camden City (Camden)
2007"08

10 Months Certified

Longevity:

1. In 2007-2008, Six Hundred Dollars ($600.00) shall be paid to each erryloyee who bad been hired
any time from February 1, 1984 to January 3I,1994 and who had corryleted ten (10) or more
consecutive years of service to the school district. Twelve Hundred Dollars ($1200.00) shall be
paid to each erryloyee who had been hired from February I, 1974 to January 31, 1984 and who
had corryleted twenty (20) or more consecutive years of service to the school district.

2. Effective July 1, 2002, one thousand eighthundred ($1,800) dollars shall be paid to each
employee who had been hired prior to February l,1974, and who'had cornpleted tlirty (30) or
more consecutive years of service to the school district.

3. The longevity amount shall not be considered part of base salary.

Step BA BA+15 BA+30 MA MA+15 MA+30 DOC NON VOC
I 45442 46442 47M2 48442 49442 50442 s1442 M342 44542
2 45942 46942 47942 48942 49942 50942 51942 44842 45042
a
J 46487 47487 48487 49487 s0487 51487 52487 45387 45587
4 47370 48370 49370 50370 51370 52370 53370 46270 46470
5 48870 49870 50870 51870 52870 53870 54870 47770 47970
6 50716 5t716 s27t6 537t6 54716 557t6 56716 496t6 498r6
7 533 19 543t9 553 19 563 19 s7319 583 19 s9319 52219 52419
8 56t22 57t22 58122 59r22 60r22 6tt22 62122 55022 55222
9 59231 60231 6t231 62231 63231 64231 65231 58131 58331
l0 63238 64238 65238 66238 67238 68238 69238 62r38 62338
I I 67571 68571 69571 7057r 71571 72571 7357r 66471 66671
t2 72873 73873 74873 75873 76873 77873 78873 71773 71973
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TEACHERS

Camden City (Camden)
2008-09

10 Months Certified

Longevity:

1. In 2008-2009, Six Hundred Doliars ($600.00) shall be paid to each enployee who had been hired
any time from February 1, 1985 to January 3I,1995 and who had corryleted ten (10) or more
consecutive years of service to the school district. Twelve Hundred Dollars ($ 1200.00) shall be
paid to each errplqyee who had been hired from February I, Ig75 to January 31, 1985 and who
had corryleted twenty (20) or more consecutive years of service to the school district.

2. Efflective July l, 2002, one thousand eight hundred ($1,800) dollars shall be paid to each
errployee who had been hired prior to February 1,1975, and who had conpleted tbirfy (30) or
more consecutive years of service to the school district.

3. The longevity amouqt shall not be considered part of base salary.

Step BA BA+15 BA+30 MA MA+15 MA+30 DOC NON VOC
I 47555 48555 49555 50555 5 1555 52555 53555 46455 46655
2 48155 49155 50155 51155 52155 53 155 54155 47055 47255
J 48755 49755 50755 sl1s5 52755 53755 54755 47655 47855
4 49355 50355 51355 52355 53355 54355 55355 482s5 48455
5 50855 51855 52855 53855 54855 55855 56855 497ss 49955
6 53 155 54155 55 155 56155 57155 58155 59155 52055 52255
7 5s573 56573 57573 58573 s9573 60s73 6t573 54473 54673
8 58773 59773 60773 61773 62773 63773 64773 57673 57873
9 62373 63373 64373 65373 66373 67373 68373 61273 6t473
10 66173 67r73 68173 69173 70173 71173 72t73 6s073 65273
1l 70273 7t273 72273 73273 74273 75273 76273 69173 69373
T2 74673 75673 76673 77673 78673 79673 80673 73573 t3 t  I5
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CRISIS COT]NSELOR;
HEALTH A}[D SOCIAL SERVICES COORDINATOR;

SCIIEDULER: SITE MANAGER

Camden City (Camden)
2006-07

12 Months Certified .

Longevity:

1. In2006-2007, Six Hundred Dollars ($600.00) shall be paid to each eryloyee who had been hired
any time from February 1, 1983 to January 31, 1993 and who had corrpleted ten ( I 0) or more
consecutive years of service to the school district. Twelve Hundred Dollars ($1200.00) shall be
paid to each errployee who had been hired from February I, 1973 to January 3 1, 1983 and who
had corryleted twenty (20) or more consecutive years of service to the school district.

2. Effective July 1, 2002, one thousand eighthundred ($1,800) dollars shall be paid to each
enployee who had been hired prior to February I,1973, and who had coryleted thirty (30) or
more consecutive years of service to the school district.

3. The longevity amount shall not be considered part of base salary.

Step BA IJA+I5 BA+3 0 MA 'MA+15 MA+3 0 DOC NON voc
I 52t76 53376 5:4576 55776 56976 58176 59376 508s6 51096
z 52776 53976 55176 56376 57576 s8776 59976 5r4s6 51696
3 531,74 54374 55574 56774 57974 s9174 60374 5 1854 52094
4 54144 553M s6s44 57744 s8944 60144 6L3M 52824 53064
5 55766 s6966 58166 s9366 60s66 61766 62966 54446 54686
6 58271 59471 60671 61871 63071 64271 65471 5695 I 57191
7 60820 62020 63220 64420 65620 66820 68020 59500 59740
IJ 6384r 65041 66241 67441 68641 69841 7to4r 62521 62761
v 685 10 69710 70910 72TTO 73310 74510 75710 67190 67430

t_0 73614 14814 760t4 772t4 78414 79614 80814 72294 72534
l- l_ 77880 79080 80280 81480 82680 83880 85080 76s60 76800
12 85288 86488 87688 88888 90088 91288 92488 83968 84208
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CRISIS COUNSELOB
HEALTH AND SOCIAL SERVICES COORDINATOR;

SCHEDT]LER; SITE MANAGER

Camden City (Camden)
2007-08

12 Months Certified

Longevity:

1. In2007-2008, Six Hundred Dollars ($600.00) shall be paid to each employee who had been hired
any time from February l,1984 to January 3I, 1994 and who had completed ten (10) or more
consecutive years of service to the school distict. Twelve Hundred Dollars ($ 1200.00) sball be
paidtoeacherployeewhohadbeenhiredfromFebruary L, 1974 toJanuary3I,1984 andwho
had conpleted twenty (20) or more consecutive years of service to the school distict.

2. Effective July 1, 2002, one thousand eight hundred ($ 1,800) dollars shall be paid to each
employee who had been hired prior to February I,l974,.and who had completed thirry (30) or
more consecutive years of service to the school diskict.

3. The longevity amount shall not be considered part of base salary.

QÈan BA lJA+J-f, BA+30 MA MA+15 MA+3 0 NON voc
t_ 54530 55730 56930 58130 s9330 60530 61730 532r0 53450
2 55 130 56330 s7530 58730 59930 61 130 62330 53810 54050
5 5s784 56984 58184 s9384 60584 67784 62984 54r'.64 54704
4 56844 s8044 59244 604M 61644 62844 64044 s5524 55764
5 586M 59844 61044 62244 63444 64544 65844 57324 57564
6 60859 62059 632s9 64459 656s9 66859 68059 59539 59779
7 63983 65183 66383 67583 68783 69983 71 183 62663 62903
8 67346 68546 69746 70946 72146 73346 74s46 66026 66266
9 71077 72277 7347:7 74677 75877 77077 78277 697s7 69997

10 75886 77086 78286 79486 80686 81886 83086 74s66 74806
l_1 8108s 82285 83485 84685 85885 87085 88285 7976s 80005
1-2 87448 88648 89848 91048 92248 93448 94648 86r28 86368
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CRISIS COT]NSELOR;
I{EALTH A¡ID SOCIAL SER\rICES COORDTNATOR;

SCHEDULER; SITE MANAGER

Camden City (Camden)
2008-09

12 Months Certified

Longevity:

1. In 2008-2009, Six Hundred Dollars ($600.00) shall be paid to each erryloyee who had been hired
any time from February 1, 1985 to January 3I, 1995 and who had coryleted ten (10) or more
consecutive years of service to the school dishict. Twelve Hundred Dollars ($1200.00) shall be
paid to each eryloyee who had been hired from February L, 197 5 to January 3 1, 1985 and who
had corryleted twenty (20) or more consecutive years of sewice to the school district.

2. Effective July 1, 2002, orre thousand eight hundred ($1,800) dollars shall be paid to each
employee who had been hired prior to February l,1975, and who had corrpleted thirry (30) or
more consecutive years of seryice to the school district.

3. The lougevity amount shall not be considered part of base salary.

Ql-an BA BA+l-5 BA+3 O MÃ MA+15 MA+30 DOC NON voc
1 57066 58266 59466 60666 6]-866 63066 64266 567 46 55986
z 57786 s8986 60r-86 6t_3I6 62586 637 86 64986 56466 56706

58506 s9706 60906 b.zl_ub 63306 64506 657 06 57t_8 6 57 426
59226 60426 6L626 62826 64026 65226 66426 57 906 5 81_46

5 61026 62226 63426 64626 65826 OIU¿O 68226 597 06 59946
6 63786 64986 6 6r_8 6 67386 68586 697 86 7 0986 62466 627 06
1 66688 67888 69088 7 0288 7L488 72688 73888 653 68 65608
I 70s28 71728 tzJzó I41-28 I  352ó 7 6528 I  I  tZó 69208 69448
9 74848 76048 77248 1 8448 7 9648 80848 82 048 73528 737 68

1_0 79408 80608 81-8 08 83008 84208 8540 8 86608 7 I  088. 7 8328
1t 84328 85528 óotzó 87928 89L28 90328 9L528 83008 83248
1-2 89608 90808 92008 93208 94408 YfbUõ 96808 88288 8 8528
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SCHEDTJLE TIB''

EXTRA-CURRICT]LAR COMPENSATION

2006-2009

MrN Z
ATHLETIC TRAINER 3,750 4,OOO

BASEBALL/SOFTBATL
Head
First Asst.
Fresh. Asst.

BASKETBALL
Head
First Asst.
Fresh. Asst.

CROSS COTJNTRY

F'OOTBA,LL
Head
First Asst.
Assisfant

Fresh. Asst.

INDOOR TRACK

SOCCER
Head
First Asst.

2,692
L,817
1,258

4600
3019
2941

r,258

4600
3019
2941

2941

r666

2,692
1,877

2,904
1,891
r,334

5292
3142
3081

1,334

4940
3142
308 1

3081

r746

2,904
1,891

3,169
1,986
1,425

s292
3304
3178

L,425

5292
3304
3178

3178

r834

3,17r
1,986

3,422
2,175
I,495

5570
3646
33t9

1,495

5s70
3646
3319

3319

187r

? ¿,))

2,175

I

n,lso

3,629
2,416
1,598

6037
3799
3623

1,598

6037
3799
3623

3623

20r0

3,679
2,4r6

5,035
2,742
1,939

6628
4084
3933

1,939

3628
4084
3933

3933

2347

5,035
) 74'.)

31
4,250 4,500

É
5,200

TENNIS
Head 1,258 1,425 1,425 L,455 1,598 1,939

NOTE: Effective July 1, 2000, all coaches, when first placed on the schedule, shall receive credit for prior
coaching experience as follows:

lst year in the District: I Step
2 years outside the District : I Step
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SCIIEDTJLE 'IBII
EXTRA.CTJRRICT]LAR COMPENSATION

2006-2009

ATITLETIC

TRACK
Head
First Asst.

VOLLEYBALL
Head
First Asst.

WRESTLING
Head
First Asst.

HIGH SCHOOL
Sr. Class Adv.
Jr. Class Adv.
Soph. Class Adv.
Fresh. Class Adv.
Band
Cheerleaders
Choir
Debate
Drama

MIN

3192
2267

2,692
1,817

2,692
1,817

7

3404
2341

2,904
1,991

2,904
1,89i

858
63r
631
451,

1,799
1,130

741
1,007
I,433

J

367r
2436

3,17r
1,986

3,171
1,996

858
631
631
451

1,927
L,Jt)

780
1,r07
1,685

3,422
2,175

3,422
) 1-t5

858
63r
631
451

r,965
1,576

815
1,184
1,863

4179
2866

3,676
2,416

3,676
2,416

858
63r
63r
451

2,075
r,736

843
r,284
2,024

g

5535
3192

5,035
) 14)

5,035
2,742

!5

3922
262s

NON-ATIILETIC

858
631
63r
45r

1,700
1,083

706
943

1 ?1?

8s8
631
631
451

2,241
7,947

921
1,409
2,228

NOTE: Effective July 1, 2000, all coaches, when first placed on the schedule, shall receive credit for prior
coaching experience as follows:

lst year in the District: I Step
2years outside the Dishict: 1 Step
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SCHEDULE IIBII

EXTRA.CURRICTJLAR COMPENSATION

2006-2009

NON-ATHLETIC

Driving Training
Glee Club
Magazine
Majorettes and Color
Guards
Newspaper

Orchestra
Public Spealcing
Stage Crew
Shrdent Council
Yearbook (Bus.)
Yearbook (Edit.)

MIDDLE SCHOOLS
Band
Chorus
Glee Club
Newspaper
Student Govem.

ELEMENTARY
Safety Patrol

MIN
25.16

706
943

540
1,206

933
540
568

r,206
L, l l9
7,719

t

2s.1¿
741

1,007

558
1,310

1,007
631
568

1,3 l0
1,206
r,206

3
25.16

780
r,107

631
1,398

1,093
706
568

1,444
r,269
1,269

!
2s.16

815
1,184

793
1,446

r,166
805
568

1,460
1,373
1 7't?

5

2s.rG
843

t,284

893
1,560

r,268
893
568

1,560
1,433
I,433

1,100
577
577
IJZ

I JZ

5.
25.16

921
1,409

979
r,701

1,396
968
968

1,749
1,546
1,546

1,230
6t9
6t9
81s
815

795
427
427
604
604

891
465
465
604
604

956 1,041
489 540
489 540
690 690
690 690

427 427 421 427 427 443

NOTE: Affèctive July 1, 2000, all coaches, when first placed on the schedule, shall receive credit for prior
coaching experience as follows:

lst year in the District: 1 Step
2 years outside the District: I Step
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SCIIEDTJLE IICII

INTRAMTTRAL STIPEITDS

High School; Middle School;
Family & Elementary School (6,7 & 8)

200G2009
Basketball (female) (elementary)

Head Coach
Assistant Coach

Basketball (male) (elementary)
Head Coach
Assistant Coach

Basketball Club (male) (high school)

Basketball Club (female) (hiCh school)

Howling Club (coed) (elementary)

Howling Club (coed) (high school)
Cheerleader (coed) (elementary)
Head Coach
Assistant Coach

Chess Club (coed) (elementary)

Chess Club (coed) (high school)

Cross Country (coed) (elementary)
Head Coach
Assistant Coach

Dance Club (coed) (elementary)

Dance Club (coed) (high school)

Drill Team (coed) (elementary)

Flag,/touch football (coed) (elementary)

Floor Hockey (coed) (elementary)

Golf Club (coed) (high schoo[)

G)¡mnastic s (c o e d) (e I em ent ary)

Gymnastics (coed) (high school)

Knowledge Bowl (coed) (elementary)

Knowledge Bowl (coed) (high school)

$976.00
$488.00

$976.00
$488.00

$468.00

$468.00

$426.00

$468.00

$514.00
$2s7.00

$426.00

$468.00

$s24.00
s262.00

$426.00

$468.00

$426.00

$426.00

$426.00

$468.00

$412.00

$468.00

$426.00

$468.00
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Physical Fitness (coed) (high school)
Head Sponsor
Assistant

Ping Pong Toumament (coed) (high school)

Skiing (coed) (elementary)

Soccer (coed) (elementary)
Head Coach
Assistant Coach

Softball (female) (elementary)
Head Coach
Assistant Coach

Softball (male) (elementary)
Head Coach
Assistant Coach

Softball (female) (high school)

Softball (male) (high schoo[)

Tennis Club (coed) (elementary)

Tennis Club (coed) (high SchooI)

Track and Field (coed) (elementøry)
Head Coach
Assistant Coach

Volleyball (coed) (elementary)
Head Coach
Assistant Coach

Volleyball (coed) (high schoo[)

V/eight f¡¿ining (coed) (elementary)

V/eight J¡¿ining (coed) (high school) .

'Wrestling CIub (coed) (high school)

$468.00
$277.00

$330.00

$426.00

$617.00
$308.00

$s9r.00
$298.00

$s88.00
$294.00

$468.00

$468.00

s426.00

$468.00

$668.00
$334.00

$617.00
$308.00

$468.00

$426.00

$1,534.00

$468.00
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SCHEDULE 'IDII
Department Head - Middle and High School

2006-2009

Fewer than 7 Teachers
7 to 12 Teachers
More than 12 Teachers

SCHEDULE IIE'I

Elementary Teacher in Charge
Child Study Team Leader

SCHEDT]LE ''FII

Summer School Teacher

Person-in-Charge (Certificated)
(Formerly Head Teacher;
Mentor Teacher)

Evening School Teacher; After School Teacher; Saturday Program Teacher;
Resource Person:
Nurse; SMT Member

Home Instruction Teacher

IEP Conferences beyond the normal day

Summer Program;
Guidance Counsellor.

Social Worker;
LDTC; Speech Therapist

SMT Chairperson,
School Management Team

SMT Recorder

SCHEDT]LE IIGII

Grade Level Chairperson
Middle School
Elementarv School

SCHEDULE ''HII

ELEMENTARYLEVEL
BSIP Pre-School Teacher
ESL Teacher

SECONDARYLEVEL
ESL Teacher

$1,304
$1,763
$2,r54

$3,s09

$32.00/h.

$29.00/hr.

$23.00/hr.

$ 29.00/hI.

$4,005

s32.40Íjtr.
532.401hr.

sr,246
$500

$498/yr.
$498/yr.

$498/yr.

$399
$934
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Grievance Number x

Name of Grievant

EIVÍPLOYEE GRIEVA.NCE
Type or Print

Home.Phone #

Home Address of Grievant

Job Title and Assignment

School.fWork Location Phone #

PnncioaVSupervisor

Director or other Administrator
with whom sievance is filed

Results of informal meeting:

Detaiied Statement of Grievance:

Confactual Article(s) vioiated:

Resoiution deslred (specify injury; economic loss; of other):

Signature of Grievant

Distribution:

S uperintendent/desi gnee
Board Secretary
Principal.llmmediate Supervisor
Employee Organization
Grievant

Date
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Grievance Number *

EMPLOYEE GRIEVANCE

Decision of Principal/Suoervisor:

To be completed by the Principal/Supervisor within the timeline specified in the appropriate agreement

after receipt ofthe written gnevance.

Type or Print
Name of Grievant.

Date Written G¡ievance Received

Decision of PrincipaVSupervisor:

S ignature of PnncipaUS upervisor

füievant: Appeal to Superintendent: Yes No

Superintendent's Decision

Date Grievant's Writæn Answer Received:

Decision of Superintendent:

Signature of PrincipaVS upervisor

Grievant: Request Review by Board: Yes 

- 

No

Distribution:

Date

Date

S uperintendent/desi gnee
Board Secret¿ry
PrincipaVSupervisor
Employee Organization
Grievant.

CAMDEN BOAR.D OF EDUCÄTION/CÄMDEN EDUCATION ASSOCIATION
GRTEVA.NCE ''TIME LINE'' EXTENSION/WÁ.IVER REQUEST FORM

Name of Grievant.

I. Grievance #:

II. Reason for tune extension request (check one)
more time needed to investigate gúevance
have not had time to meet with Grievance Committee
time needed to discuss possible settlement
other
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III. Length of time requested (check one.)
no more than 5
days no more than 10 days
no more than 15 days
other

IV. Posiúon Title (Boa¡d of Educatior/CEA)

V. Signature

Note: This form will onjy be used when the.contract "time lines" cannot be met.
Request for grievance extension must be made prior to the deadlines.
CEA/BOE wili acknowiedge the request for extension by signing this form beiow.

Signature
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CÄMDEN BOARD OF EDUCÁ.TION
MEDICAL CERTIFICATE

is a oatient under mv ca¡e. Helshe has the foilowine medical conditions:
(print name)

@lease state t¡e nature of the iilness)

and needs to be absent from

He/she can return to work on

Heishe cannot return to work (expiain)

The informa tion contained in this reports is confidential and will be so aintained by the Board.

Signature Date

Print Name

* This form is to be completed when an employee has been absent for more than five consecutive d.ays and
submitted directiy to the Human Resources Officer by the employee in compiiance with A¡ticle KV of the
Acreement between the Camden Education Association and the Camden Boa¡d of Education.
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CAMDEN CITY SCHOOLS

CERTIFICATION FOR BEREAVEMENT LEA.VE

(Print Name)

hereby certify thatl used 5 3 1 days
(Circle one)

for the death ofbereavement leave on
Specify month/daylyear

my
specifu relationship to you; e.g. father, mother, if co'worker or student identrfy

whose full name is My

died on

specify ¡elative

His/her home address was
month/dav/vear

full address sheeltown-city/state

I hereby certify, to the best of my knowledge, that the foregoing st¿telnents made by me are rue and I

understand that if they are willfully faise. I am subject to discipline.

Empioyee Signature

Date

THIS FORM SHOULD BE ATTACIIED TO TTIE REQUEST FOR ABSENCE/LEAVE FORM
(YELLOw)
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