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B.

- DEADLINE DATES

ARTICLE I ' .

DEFINITION

UNLESS OTEERWISE INDICATED, THE TERM " ADMINISTRATOR ' WHEN'
USED HEREINAFTER IN THIS AGREEMENT, SHALL REFER TO ALL
PROFESSIONAL EMPLOYEES REPRESENTED BY THE ASSOCIATION IN TEE

REGOTIATING UNIT AS ABOVE DEFIKRED ARD REFERENCES TO MALE

ADMINISTRATORS SHALL INCLUDE FEMALE ADMIﬁISTRATORS.

UNIT MEMBERSHIP

IR ACCORDANCE WITH CHAPTER 123, PUBLIC LAWS OF 1974, THE

BOARD HEREBY RECOGNIZES THE ASSOCIATION AS THE EXCLUSIVE AND

SOLE REPRESEHTATIVE FOR THE COLLECTIVE NEGOTIATION CONCERNING

UNDER CONTRACT, EMPLOYED BY THE BOARD, INCLUDING ONLY

\ :
PRINCIPAL OF SECONDARY EDUCATION, PRINCIPAL.ADULT EDUCATION

. DIRECTOR SPECIAL XEEDS, ASSISTAﬁT PRINCIPAL, CURRICULUM

. GOORDINATOR, VOCATIONAL LIAISOﬁ‘CONSULTANTS, DIRECTOR HEALTH

OCCUPATIONS, COORDINATOR OF FOOD SERVICES, APPRENTICE

ARTICLE IIX.

;THE PARTIES AGREE TO ENTER INTO COLLECTIVE NEGOTIATIONS OVER

1

A SUCCESSOR AGREEMENT IN ACCORDANCE WITH,CHAPTER 123, PUBLIC
LAWS 1574 IN A bOOD FAITH EFFORT TO REACH AGREEMENT ON
MATTERS ¢0NCERNING THE TERMS AND CONDITIONS OF EM?LOYMENT.
ﬁEGOTIATIbNS SHALL BEGIN NO LATER fHAN AS PRESCRIBED BY LAW
OF THE CALENDAR YEAR PRECEDING THE dALENDAR YEAR IN WHICH

THIS AGREEMENT EXPIRES.
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NEITHER PARTY IN ANY NEGOTIATIONS SHALL HAVE ANY CONTROL OVER
THE SELECTION OF THE NEGOTIATING REPRESENTATIVES OF THE QOTHER
PARTY. THE PARTIES MUTUALLY PLEDGE THAT THEIR REPRESENTATIVES
SHALL BE GIVEN ALL HECESSARY POWER AKD AUTHORITY TO MAKE
PROPOSALS, CONSIDER PROPOSALS AND MAKE COUNTERPROPOSALS IN THE
COURSE OF NEGOTIATIONS. ' |

MODIFICATION - : L

" THIS AGREEMENT INCORPORATES THE ENTIRE UNDERSTANDING OF THE

'PARTIES ON ALL MATTERS WHICH WERE OR COULD HAVE BEEN THE SUBJECT

'OF NEGOTIATION. DURING THE TERM OF THIS AGREEMENT, NEITHER

PARTY SHALL BE REQUIRED TO NEGOTIATE WITH RESPECT TO ANY SUCH
MATTER WHETHER OR NOT COVERED BY THIS AGREEMENT. THIS AGREEMENT
MAY BE ﬁODIFIED IN WHDLf OR‘IH PART AT ANY TIME BY THE PARTIES
BY AN IHSTRUMENQ‘IH WRITING DULY%EXECUTED BY BOTH PARTIES.

ARTICLE I1i
GRIEVANCE PROCEDURE

DEFINITIONS

1. GRIEVANCE
A GRIEVANCE IS A CLAIM OR COMPLAINT BY A MEMBER OF THE
PROFESSIONAL STAFF OR THE ASSOCIATION BASED UPON AN ALLEGED

MISINTERPRETATION OR MISAPPLICATION OF THIS AGREEMENT,
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- ADMINISTRATIVE DECISION OR POLICIES OF THE BOARD OF EDUCATIONS{

RELATED TO TERMS AND CONDITIONS OF EMPLOYMENT.
. NON-REABPOINTMENT 0F KON-TERURED MEMBEES OF THE PROPESSLONAL
'STAFF WILL NOT BE A SUBJECT OF A GRIEVANCE. |
2. GRIEVANT _ |
& GRIEVANT IS THE PERSON OR PERSONS OR THE ASSOCIATION
MAKING THE CLAIM. - -

3. PARTY IN INTEREST

A PARTY IN INTEREST IS THE PERSON OR PERSONS MAKING THE

- CLAIM AND ANY PERSON INCLUDING THE
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ASSOCIATION OR THE BOARD, WEO MIGHT BE REQUIRED
TO TAXE ACTION OR AGAINST WHOM ACTION MAY BE TAKEN

IN ORDER TO RESOLVE THE CLAIM,

B. w e
| . | THE PURPOSE DF THIS PROQCEDURE 1S 10 SECURE AT THE
LOWEST PUSSIBLE LEVEL, EQUITABLE SDLUTIONS TO THE GRIEVANCE
WKICH HAY FROH TIHE ID TIHE ARISE AFFECTING THE PROFESSION&L

STAFF. BOTH PARTIES AGREE THAT THESE PROCEEDINGS WILL BE REPT
TINFongAL AND CONFIDENTIAL.
6. ©  PROCEDURE

1. TIME LIMITS

- THE NUMBER OF DAYS INDICATED AT EACH LEVEL
SHOULD BE CONSIDERED AS A MAXIMUM AND EVERY EFFORT

SHOULD BE MADE TO EXPEDITE THE PROCESS. THE TIME LIﬁITS

- . SPECIFIED MAY, HOWEVER, BE EXTENDED BY MUTDAL AGREEMENT.

2. LEVEL 1 _

. . AW EMPLOYEE WITH A GRIEVANCE SH&LL FIRST nzscuss 1T
‘hITH HIS PRINCIPAL OR IHYEDIATE SUPERIOR HITHIN 30
.DAYS oé THE ALLEGEp ACT WITR TEE OBJECTIVE OF RESOLVING

THE HATTER:INFO$HALLY. If, AS A RESULT OF THE

DISCUSSION, THE MATTER IS NOT RESOLVED TG THE
. SATISFACTION OF THE AGGRIEVED PARTY, HE/SKE SHALL SET

FORTH HIS/HER COMPLAINT IN WRITING TO THEAPRINCiPAL

OR IMMEDIATE SUPERIOR. SAXD ADMINISTRATOR SIALL

COMMUNICATE HIS/HER DECISION TO THE ACGCRIEVED fARTY

IN WRITING WITHIN SEVEN (7) SCHOOL nmjs OF THE RECEIPT

OF THE WRITTEN COMPLAINT.
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-f-ATTEHPT TO RESOLVE THE GRIE?ARCE AS EXPEDITIOUSLY AS

LEVEL 2

- XF THE AGGRIEVED PARTY IS NOT SATISFIED WITH THE

DISPOSITION OF HIS GRIEVANCE AT LEVEL 1, OR 1IF NO

,Dacvsgo" HAS 2E2IN RENDERED VITEIN SEVEN (7) SCHOOL DAYS

 THEREAFTER, THE GRIEVANT SHALL PREPARE A LETTER TO

' SIHPLY AND CGNCISELY STATE THE GRIEVAYCE AND comra:u A
I.SIATEHEHT OF THE RELIEF SOUGHT. THE GRIEVANT OR THE

‘ASSDCIATION SHALL REFER SAID LETTER TO THE BOARD'"
-‘}CHIEF SCHOOL Anuxuxsraaron WITHIN SEVEN (7) 'SCHOOL nAxs

’THEREAFIER. IHE CHIEF SCHOOL ABHIHISTRA;OR WILL

POSSIBLE, BUT WITHIN A PERIOD HGT TO EXCEED TEN (10)

SCHOOL DAYS. THE CHIEF scaoan ADHINISIRATOR SHALL

COMMUNICATE HIS DECISIOY IH WRITING ALONG WITH SUPPORT—

ING REASONS, TO THE AGGRIEVED PARTY AHD THE PRINCIPAL-

LEVEL 3

IF THE -AGGRIEVED PARTY. IS N¥OT SATISFIED WITE THE -

DISPOSITION OF HIS CRIEVANCE AT LEVEL 2, OR NO DECISION

' H&SIFEEN REACHED N;THIN TEN {(10) SCHOOL DAYS, THERE-
-AFTER THBE GRIEVANCE HAY BE REFERRED TO THE BOARD OF

. EDUCATION IN HRITING THROUGE THEIR SECRETARY FOR

FURTHEQ GONSIDERAT10\ IF NO SATISFACTION BY HUTUAL

:AGREEHENT IS REALIZED WITEIN THIRTY (30) SCHOOL DAYS
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THEREAFTER, THE GRIEVANCE WILL GO TO ARBITR&IION BY THE109

WRITTEN REQUEST OF THE ASSOCIATION. COPIES OF SUCH

REQUESTS SHALL BE SENT TO ALL PARTIES IN INTEREST.

LEVEL 4

A. . WITHINK TEN ( 10 ) SCUCOL DAYS AFTER SUCH
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WRITTEZN NOTICE OF SUBMISSION TO ARBITRATION, THE
BOARD AND THE ASSOCIATION SHALL ATTEMPT TO AGREE UPOM
A MUTUALLY ACCEPTABLE ARBITRATOR AND SHALL OBTAIN A

COMMITMENT FROM SAID ARIITRATOR Id SERVE. IF THE

.y PARIIES ‘ARE UHABLE TG AGREE UPON AH ARBITRATOR OR

©TO OBTAIN SUCE A COMMITMENT WITHIS THE SPEGIFIED

?ERIOD A REQUEST FOR A LIST OF ARBITRATORS MAY BE

HADE TO THE ?UBLIC EMPLDYEES RELAIIONS COMMISSION BY -

'-'#ITHER PARTY THE PARTIES SHALL THEN BE BOUND BY THE

- _RULES AHD PRDCEDURES OF THE ?UBLIC EMPLOYEES RELATIOWS

COHHISSION IH THE SELECTION oF AH LRBITRATQR.

, IHEfARB;TRAToR SO SELECTED SHALL ISSUE HIS
DECISION KOT LATER TRAN THIETY ( 30 ) DAYS FROM THE

DATE OF THE CLOSE OF THE HEARINGS OR, IF ORAL HEARINGS

-ﬁLVE BEEN ﬁAIVED, THEN FROM THE D&IE OF THE FINAL

STATEMENTS AND PRGOFS OX THE ISSUES BAVE BEEN SUBMITIED
T0 HIM. THE ARBITRATOQS DECISION SHALL BE IN WRITIHG

AND SHALL SET FORTH HIS FINDINGS OF FACT.REASONING

&HD COﬁCLUSIONS OH THE ISSUES SUBEITIED. THE
: ARBITRATOR SHALL BE WITHOUT POHER OR AUTHORITY T0 MAKE
-AHY DECISION WHICH REQULRES THE COMMISSION OF AN ACT
? PROHIBITED BY LAW OR WHICHE IS VIOLATIVE OF THE TERMS
l‘bF_IHIS AGREEMENT. THE DECISION OF THE ARBITRATOR |

"SHALL BE SUBMITTED TO THE BQARD AKD THE ASSOCIATION‘

AND SHALL BE ADVISORY ON THE PARTIES.

~ THE FEES AND EXPENSES OF THE ARBITRATOR SHALL BE

SHARED EQUALLY BY THE BOARD AND THE ASSOCIATION.
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D. RIGHTS 0¥ EMPLOYEES TO REPRESENTATION

1. ' EMPLOYEE ' AND ASSOCTATION

‘ANY AGGRIEVED PERSOw MAY BE REPRESENTED AT ALL >
STAGES OF THRE GRIEVANCE PROCELUPLE BY HIMSELF ,.HIS 1

DESIGNEE THE ASSOCIATION OR ANY COMBINATION THEREOF. 1

¥

2. "f NO REPRISALS OF ANY KIND SHALL BE TAKEN BY THE 1

| ' BOARD' oR ANY MENBER OF THE ADMINISTRATION OR 1

THE 'ASSOCTATION AGAINST ANY PARTY I¥ INTEREST 1

OR ANY REPRESENTATIVE, ANY MEMBER OF THE | 14

"“AssdtIArlon OR ANY OTHER PARTICIPANT IN THE s

R gGRIEVANCE PROCEDURE BY REASON OF SUCH R ._' 15

‘ -zlraarzcxvarlou. _é_ : - EE 15

‘ . 15
'E.  MISCELLANEOUS S

1. . :GROUP GRIEVANCE p S 13

" IF aw ALLEGED GRIEVANCE IS ONE WHICH CANNOT BE i 13

RESOLVED AT THE PRINCIPAL'S LEVEL, THE GRIEVARNCE 151

MAY BE ENTERED AND PROCESSED DIRECTLY AT LEVEL 15°
2 OF THE GRIEVANCE PROCEDURE. - 18t

2, ° SEPARATE GRIEVANCE FILE S A £ 1
"+ALL DOCUMENTS, COMMUNICATIONS AND RECORDS 16t

DEALING WITE THE PROCESSING OF A GRIEVANCE SHALL 161

BE FILED IN A SEPARATE GRIEVANCE FILE AND SHALL 16:
NOI BE KEPT IN THE PERSONNEL FILE OF ANY OF THE 16:
PARTICIPANTS. | - 16
3. - MEETINGS S | o - 18!
ALL MEETINGS UNDER THIS PROCEDURE SHALL NOT BE 16
CONDUCTED I PUBLIC AND SHALL INCLUDE ONLY SUCH 16

PARTIES IN INTEREST AND THEXR REPRESENTATIVES. 16



A.

4. TIME LEIMIT

A GRIEVANCE MAY ROT BE INITIATED AT ANY LEVEL

AFTER THIRTY ( 30 ) DAYS OF THE ALLEGED ACT.

‘ARTICLE 1V

SALARY SCHEDULE

. THE SALARY SCEEDULE OF EACH ADMINISTRATOR COVERED BY THIS

-AGREEMENT IS SET FORTH IN SCHEDULE "A" WHICH IS ATTACHED

HERETO AND MADE A PART HEREOF.

" EXCEPTIONS
" WHEN A PAYDAY FALLS ON OR DURING A SCHOOL HOLIDAY, RECULAR
- SCHOOL CLOSINGS OR WEEKEND, ADMINISTRATORS SHALL RECIEVE

* THEIR PAY CHECKS ON THE LAST PREVIOUS WORKING DAY.

A

'ARTICLE V

THE BOARD OF EDUCATION AGREES TO PROVIDE BLUE CROSS, BLUE

SHIELD, MAJOR MEDICAL AND RIDER-J COVERAGE, OR COVERAGE

' SIMILAR TO THE STATE HEALTH BENEFITS PLAN FOR ALL MEMBERS

OF THIS UNIT.

. ARTICLE VI

DURATION OF AGREEMENT

THIS AGREEMENT SHALL BE EFFECTIVE AS OF JULY 1, 1975 AND

SHALL CONTINUE IN EFFECT UNTIL JUNE 30, 1977.

-
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FOR THE CALENDAR YEAR JULY 1, 1976 TO JUNE 30, 1977 ADMINISTRATIVE

SALARIES SHALL BE RECKONED AS FOLLOWS: . ' : 191
1. ADMINISTRATIVE SALARIES WILL BE INCREASED_BASED 192

UPON A COST OF LIVING ADJUSTMENT AS DETERMINED BY 193

THE BUREAU OF LABQOR STATISTICS FOR THE PHILADELPHIA 194

SOUTH WESTERN NEW JERSEY AREA FOR TEE PERIOD 195
OCTOBEK, 1974 TO OCTOBER, 1%75. 196
2. . IN ADDITION, EACH ADMINISTRATOR WILL RECEIVE A FURTHER 197

SALARY INCREASE OF 0 TO 5% OF THE 19275-76 SALARY BASED 198
UPON THE RECOMMENDATION OF THE DIRECTOR. THIS PERCENTAGE 1

SHALL NOT BE SUBJECT TO fHE GRIEVANCE PROCEDURE. 200

.
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PRINCIPAL OF ADULT EDUCATION

PRINCIPAL OF SECONDARY EDUCATIUN

4.

1. 22,795. 1. 21,660.
2. 23,25, 2. 22,080.
s 23,635. 3. = 22,500. -
. 24,055. 4. 22,920. oy
5. 24,475. 5. 23,340,
, _ . |
QLRECTOR'OF SPECYAL NEEDS VOCATIONAL LIAISON CONSULTANTS :
, - |
1. "19,320. 1. 17,720. |
2. 19,750. 2. - .18,140.
3. 20,160, 3, 18,560.
20,580. 4. 18,980.
5. 21,i00. 5. ig,406;
, |
' DIRECTOR HEALTH OCCUPATIONS CURRICULUM COORDINATOR
1. " 16,660, 1. 17,720.
. 17,080. 2. 18,140.
3. 17,500. 3. 18, 560.
&, 17,750. 4. 18,980, i
5. 18,000. 3 5. 19,400.
SUPERVISCRK FOQD SERVICES.
1. 15,820.
2. 16,240. .
3. 16,660.
5. 17,080. )
5. 17,500.

ATTAINMENMT OF A HIGHER DEGREE WILL ENTITLE EMPLOYEE TO A $500,00

ADJUSTMENT



1IN HITNESS WHEREOF, THE PARTIES HERETO HAVE CAUSED THIS 201

AGREEHENT TO BE SIGNED BY THEIR RESPECTIVE SECRETARIES 202
ALL ON THE DAY AND YEAR FIRST ABOVE WRITTEN. 203
) . . ¥
'COUNTY VOCATIONAL_ SCHOOL BOARD OF EDUCATION 204
] / -

BY ey A 2 oo PRESIDENT 205

P i
ATTEST ’d %—%un %_8’/7;’ 206

/S 7
ATLANTIC COUNTY VOCATIONAL SCHOOL ADMINISTRATORS ASSOCTATION 207
/z.-’\ ’-7 /// -
-
BY . v g! _ﬁfv';<¢f“-  PRESIDENT 208
e

e |
. e 32 Q
ATTEST /qﬂv AR “‘ SECRETARY 209




