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AGREEMENT, Entered into this )“5 7~ day of

y//?éngéloaa » 1977, by and between

A
ALl f

TOWN OF DOVER, a Municipal Corporation of
the State of New Jersey, with Offices at
Municipal Building, Dover, New Jersey.

(Hereinafter called "EMPLOYER")

THE POLICEMEN'S BENEVOLENT ASSOCIATION,
DOVER LOCAL 107 _ : ’

c/o Lt. Edward Casey

80 James Street

Dover, New Jersey 07801

(Hereinafter called "ASSOCIATION")

WITNESSETH

k2]

WHEREAS, pursuant to and in accordance with the terms
and spirit of Chapter 303 of Public Laws of 1968 of the State
of New Jersey, its amendments and supplements hereto, the |
EMPLOYER and ASSOCTIATION have met and negotiated the terms andg
conditions of the employment of the police officers for the
fiscal years 1977 and 1978, and
. | WHEREAS, both the EMPLOYER and the ASSOCIATION believe
in the soundness of the principle of collective bérgaining aﬁd
contracting; and |

WHEREAS, these negotiations have resulted in an -
agreement respecting the terms and conditions of employment; .

WHEREAS, it is in the mutual best'interest of the
EMPLOYER and the ASSOCIATION to promote and maintain a harmonious
relationship in order that a more efficient and progressive public

service may be rendered;

NOW, THEREFORE, in consideration of the mutual promises .




and covenants herein contained it is mutually agreed by and

between the parties as follows: o S

ARTICLE I. RECOGNITION

SECTION 1. The EMPLOYER agrees to recognize'aﬁd deal
with the ASSOCIATION through its designat&d representative as the
sole and exclusive bargaining agent of all police officers in the
Town of Dpvex ekcepting the Police Chief, Deputy Police Chief,
Captaiﬁ%ﬁg§irical, Craftaand other emplovees. This agreement
does not extend to members of theiASSOCIATIQN not employed by
the Town of Dover.

SECTION 2. In all references herein to any parties}

persons, entities or corporations, the use of any particular

gender or the plural or éingglar number is intended to include

the appropriate gender or number as the text of the within

instrument may require.

ARTICLE II. COVERAGE

SECTION 1. It is intended that this agreement shall

cover matters pertaining to employment, wages, hours, and

working conditions concerning the members of the Town of Dover

Police Department.

ARTICLE IIX. DISCRIMINATION

SECTION 1. There will be no discrimination'by super—
visory or other employees of the EMPLOYER not included in the -

units covered by this agreement against any employee because

-

of membership or activities in the ASSOCIATION.

SECTION 2. The ASSOCIATION agrees that neither it, nor

the respective officers and members, nor persons employed
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directly or indirectly by the ASSOCIATION, will discriminate
against any employee. The ASSOCIATION further agrees that'thare
will be n; solicitation of members, dues or funds during the
working hours of»ehployees involved. \

SECTION 3. The ASSOCIATION and t‘:hé EMPLOYER reaffirm
their intention that the pﬁoviéions of this agfeement will
continue to be applied without ﬁiécrimihation because of race,

creed, color, sex, age or national origin of the employee.




-exposure to contagious disease, attendance upon a member of the

ARTICLE IV. SICK LEAVE

)

SECTION 1. fThe minimum sick leave with pay shall
accrue to any fullrtime employee on the basis of Oﬁé workiﬁg &ay
per month during ﬁhe remainder of the first calehdar year ;fb
employment after initial a@pointment and 15 working days in
every calendar year thereafter. Part—-time permaﬁant‘emglcyaas
shall be entitled to sick leave as established by regulation.

| SECTION 2. Any amount of sick leave allowance not
used in ahy calendar year shall accumulate to the employee’s
credit from year to year to be used if and when needed fér such
purpose;
| SECTION 3. Sick leave is hereby defined to mean absence

from post of duty'Of an employee because of illness, accident,

employee's immediate family seriously ill reguiring the care or

attendance of such employee, or absence caused by death in the

immediate familv of such employee. A certificate of a reputable .
physician in attendance shall be required as sufficient proof of
need of leave of absence of the employee or the need of the
employee’s attendance upon a member of the empléyea's’immediaﬁe
family. In case of leave of absence due to contagious disease;

a certificate from the Departﬁant of Health shall be required.

In case of death in the family of the employee, any xeasonable
proof required by the department head shall be sufficient.

SECTION 4. An employee shall not be reimbursed for
T

accrued sick leave at the time of termination of his employment.

Upon termination, the appointing authority shall certify to the

-4 —
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Department of Civil Service the employee's accumulated sick
leave which shall be made a part of the employee'’s permanent
record. ;

SECTION 5. An employee who has been reemployed shall
be credited with the total accrued sick leave at the termination
éf his prévious employment.

“SECTION 6. An employee who shall be abseﬁt on sick

leave for three (3} or more consecutive working days shall be
s L

required to submit acceptable medical evidence substantiating
the illness.

////5///5%CT16§\7.“”The EMPLOYER may require proof of illness

of an employee on sick leave, whenever such reguirement appears

e

reasonable. Abusive sick leave shall be cause for disciplinary

action. -
——

— SECTION 8. “The EMPLOYER may require an employee who hés
been absent because of personal illness, as a condition of his
return téiduty to be examined, at the expense of the EMPLOYER,
by a physician designated by the EMPLOYER. Such examination shall
establish whether the employee is capable of performing his normal
duties and that his_return will not jeopardize the health of
other employees.

SECTION 9. An employee shall be allowed time off
without loss of pay for three sucqessive calendar days next
following the date of a death in his immediate family. The

immadiate family is defined as wife, or husband, parents, children,

mother-in—-law, father-in-law, and grandparents. Said time off

W\
shall not be credited against nor deducted from accumulated sick
Eeciniinigl] - _

———
leave. T
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ARTICLE V. SALARY AND WAGE SCALE

SECTION 1. Effective Januaxy 1, 1977, the following
salaries will prevail for the officers of the Dover Police

Department:

Name ‘ . Position Title Annual Salary Hourly Rate
John Albiﬁsoh Police Lieutenant $18y489¢00_"‘7 $8§$9
Frank Matyola - Police Li@utenént $i§i€§glgé2f§:l~$8,89
William Hovey Police Lieutenant  $18,152.00 %“gi $8.72
Edward Casey | Péliée Lieutenant §£§£l§gfggjzi: $8.72
John Holinko Police Sergeant ' $17}141000 . $8.24
Charles Schebendach Police Sergeant 517!141,00¥Y¢2‘ $8.24
Raymond Zuccheri Police Sergeant §}Zi;§iﬂ00. K S8.24
Mark Bostrom Police Sergeant $16,849.00 | $8.10
Robert Lupila | ~ Police Sergeant '$16,849,00{ﬂﬁ\ $8.10
Montique McCarthy. Police Sergeant $16,849.00 : $8.10
Howard Estler Police Officer —M;Eé;aggjaaf,, $7¢727
Edward Braodback Police Officexr : $16,0633001?231 $7.72
Donald Brill Police Officer $16,063.00 | $7.72
Paul Horutz | Police Officer /$15y861500 $7.62
James McAllister Police Officer | $15,861.00 ' $7.62
William Dye? _ | Police Officer .<,;1:’3,861.,00?';"fié $7.62
Raymond Porphy Police Officer $15,861.00 $7.62
Arthur Cooper Police Office; $15,861.00 $7.62
Franclis Coppinger Police Officer '514,109,00 $6.78
Walter Drexel Police Officer $14,109.00 $6.78
Felix Saldana Police Officer $14,109.00 ; $6.78
) JE
Donald Barker Police Officer $14,109.00 Lq ‘ $6.7é

Steve Padula Police Officer $14,109.00 » $6.78




SECTION 2. Effective January l;‘l978, the
salaries for the officers listed in Sectiion 1. of this Article
will be iﬁcreased=by fivé percent (5%) for the fiscal yeax, séid
increase to be based on 1977 salaries.

| SECTION 3. This Article is subject to the adoption

of a.Salary Ordiﬁance of the Town of Dover which cqmpliés wiﬁh thi
Section. This Article will not go into effect until said Salaxy
Ordinance is adopted. |

SECTION 4. Members of the Detective Bureau will fecaive
incentive pay of $300.00 above their base salary. Incentive pay
will be paid in two (2) .increments of $150.00, First increment
will be paid on the last pay day in June, the Second increment
will be paid on the last pay day in Decenber. Members serving in
the Detective Bureau for less than a period of one (1) year shall

be paid on a pro rata basis based on the above incentive pay.

S




ARTICLE vI. HOLIDAYS
SECTION 1. The following 12 days shall be designated

as paid holidays:

‘New Yeax's Day ' . Labor Day

Lincoln's Blrthday g General Elacﬁioninay
Washington's Birthday - Veteran's Day

Good Friday L " Thanksgiving Day
Memorial Day ’ R ) . Christmas Day |
Independence Day o ’ " Columbus Day

SECTION 2. The employees shall be entitled to a
thirteenth holiday of their choice without an;

SECTION 3. The above-mentioned holidays may be taken
by the employee with the approval of the Administrative Officar
| of the Police Department. Anj unused holidays or poxtions
t+hereof shall be paid in full to the employee at hié regulaxr
rate of pay, payable on the 1ast pay day 1in Novembexr .

SECTION 4. If any holiday falls on a Sunday, then the
following Monday shall be considered the observed holiday- |

SECTION 5. In addition, the employees shall be
ent*tled to a paid holiday whenever the Dover Towﬁ Hall is closed
for an entire weekday, even when such entire weekday is not

among any of the above-mentioned holidayé.




ARTICLE VII. VACATIONS

SECTION 1. Vacations are to be in effect from January
first to becembei thirty-first and are granted on a calendar -
year basis. - |

SECTION 2. For employees who remain on the payroll
continuously aﬁa without interruption for the required number of
years. |

SECTION 3. ILeaves of absence shall neither break
continuity of service nor be counted for purposes of accruing“ 
additional vacation time under this sectian;

SECTION 4. Vacations must be taken during the current
calendar year at such timaras pefmitted or directed by the Chief
of Police. In case cf the latter, unused vacation shall be carrie

forward into the next succeeding year, in which it must be granted

In the event that, for any reason whatsosver, a police officer is

—
/

not permitted‘or isggtherwise unabl% to take the reqpisite
vacation days in a giver year, then, and in that event only, re-
maining vacation days may be‘carried inﬁo the next subsequest
year. |

SECTION 5. Police officers shall be entitled to

vacations as follows:

Number of Years of Service Days Allowable
Commencing with 0 years through 5th year 12 days
Commencing with 6th year through 9th yeai- 13 days
Commencing with 10th year through 15th year 15 days .
Commending with 16th year through 25th year 20 days

25 years and over . '25 days

3




For the purpose of this Article number of years of service ifor
Police Officers shall be computed aé follows:

" A. If employment commenced between January 1 and June
)

30th, the flrst year of employm@nt shall be 1ncluded in determining

total number of years oL serv1ce.
B. If employment Commenced between July lst and
Decembex 3lst, tha first year of employment shall. not be lnciuded

in determining total number of vears of service.

ARTICLE VIIT. COURT APPEARANCES

SECTION 1. Whenever a police offiéér shall be fequired
to appear before any Grand Jury or at ahy Municipal, County,'
Superior or Supreme Court proceeding, except in a Civil Action
unless Sﬁbégenaed, the time during which he 1is sétengaged sﬁall be
considered a time of assignment to, and performance of duty-
When such appearance occurs during the member's assigned duty
hours, he shall suf ffer no loss in compensation. When such

pp@arance occurs outside his assigned duty hours he shall

receive overtime in accordance with Article XIV.

10
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ARTICLE IX- PRAVELING EXPENSES

. SECTION 1. If at any time, a Police Officer shall be
. 4 - B - -
required to use his personal vehicle for police business, the

EMPLOYER shall comnensate Said‘@fficez at the rate of 15 cents

per mile. .

SECTION 2. In addition, a police officer shall be

entitled to reimbuxsement for any meal the officer is required to

pay out of personal funds:7. - o ;" A T

SECTION 3. This section pertaiﬂ§-to all dutiesﬁexceétm

int transportation to and from policé heaéquarters and meals
during normal woxrklng hours in the Town of Dover. The employee
ﬁust preseht receipts and documentation for all eXpenses incurred’
to” the Chief of Pglice..

SEC?ION 4-‘ An officer will be entitled to the foliowingA

amounts for any necessary meals:

up to $1.25

Breakfast
Lunch up to $2.50
Dinnear up to $4.00

SECTION 4. Employees will also be reimbursed the

-

full amount for offical breakfasts, luncheons and dinners which
are authorized by ithe Chief of Police and/or Chief Administrative

QOfficer.

- .11- .




ARTICLE X. EDUCATIONAL BENEFITS

SECTION 1. There is hereby established an
educatlonal prongm for emnlaymes of the Police Department of
the Town of Dover’ Upon the successful completion with a C ox
better oanpproved police related courses that are dlgectedA&t
the éttainmen& of én Assoclate Dégreevin Law and Enfafceméﬂé,"
each participaﬁing policemen shall be awarded SlO;OO per credit
for each credit with a C or beﬁter grade point average.- Prépef
certifications of completlon and passage of said approved
courses shall be flled with the Town Clerk of the Town of Dover
by February lst of each year for all credits earned during
previous year. At that time the Mayor and Board of AldarmenM$hall
take thelg§pgss§ry steps to detgrmine the amounts earned dg;ing.
the previous year.- Police officers shall not be required to
re-submit certifications submitted in preyious years. This
award is comulative and sgéll be received by Police Officers_nét‘
later thén July 1lst of each year.

SECTION 2; The Town shall also reimburse the student
for all réquired books for an approved police course%fﬂgﬁ the end
of the course all books shall be turned in to the Cﬁief of Police
or his designee for reuse by other Town employees or for

utilization as a 1ibréry for the Town of Dovar Police Department.

12




ARTICLE XI. POLICE SCHOOL

-SECTION 1. When any poiicé officer spends time  in
police school, expenses . incurred for mileage, meals and necessary
equipment shall be reimbursed with the approval of the Chief of

Police and the Police Committee. . : .




ARTICLE XII. UNIFORM ALLOWANCE

SECrp TON 1. All members of the Dover Police Department,

uniformed and detective, covered by this Contract shall be

\

entitled to $200;00 per year for the purchase of police unlforms{
: ’ N

K_/—""”*‘\ y . 'Y

clothlng “and neceasary equipment upon presentation of varified

\

purchase sllps £rom perqon or company selling such clothlngm‘ All

AT e - \

receipts for purchaseg shall be forwarded by the offlcer to the
Chief oﬁ‘POlicey

SECTION 2. EMPLOYER agrees to replace any uniform,
clothing or eguipment damaged in the line of duty. If the officerx
has not expended his Clothlng allowance ahe employer may charge
said. clothlng allowance. 1If, however, the clothlng allowance has
been charged then the emolo;er w111 replace same at an aﬂtna cost
to the employer. |

SECTION 3. Any clothlng that is not utiilized by an

officer shall be turned in to the Town upon termination of 1ts uss

14




ARpICLE XITT . HOSPTTALIZATION i : LA :

-SECTION 1. The EMPLOYER shall provide and pay in full

-

Blue Cross'and Bine Shield, plus Major Medical Insurance for all
police officers and their dependénts.l;iha program provided Shall 

L —

e

be équal to that provided all @mployees‘df the Town of Dover.




ARTICLE XIV. WORK WEEK AND OVERTIME

SECTION 1. The work week shall begin on Monday morning
aﬁ 12:01 a.m. and end on the following Suﬁday evening at 12:00
midnight. The regular hours of work shall be eight hours per day,
forty hours per week from'Monday through Sunday inclusive. The
work week shall_ngt‘exceed'five consecutive days and there shall
be two days off fof evéry five-days worked. Tha$e arrangementé'.

are subject to emergency conditions which can be implemented by
a duly’authorized,pérsdn as set forth in the Policemcrd;naéggfof
the Town of Dover and the Regulations of the:Police Department of
the Town of Dover.

SECTION 2. In the event an offic;f workxs over 40 hours,
time and half shall be paid for all hours worked in éxcess of 40

hours.

SECTION 3. All overtime must be approved in writing by

A o+

the Chief of Police or in his absence by the Depuﬁgiﬁhieﬁ*o£~ko;ice
A copy of the approval shall be filed in the Treasurer’'s office.

SECTION 4. "Emergency“’as used herein shall include any

unusual conditions caused by any circumstance or situation including

shortages in the personnel of the Police Depaftment or Force

caused by vacancies, sickness or injury, or by the taking of accrusg

vacation or sick leave or both, whereby the safety of the public

is endangered or imperiled, as shall be determin=d within the sole’

T
A

discretion of the Chief of Police or Depufy,Chief“dfw?o%i@e'to.the
concurrence of the Chairman-_of._the Police-Ceomnittee—of—the Town

of Dover.

16
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SECTION 5. 1In construing overtime, compensation

be made at time and one half on the following basis:
’ . . b ) : B ;
a. Up to the first 16 minutes of authorized

overtime, no pay-

b. Sixteen (16) through thirty (30) minutes, -

Ig

30 minutes pay-.

c. Thirxty-one (31) éhraugh forﬁy«five (45}
minutes, 45 minutes pay.

d. Forty-six {46} through sixtY’(@O) minutes.
1 hour pay. '

e. Thereafter overtime shall be paid in

fiftreen (15) minute segments.




ARTICLE XV. DISABILITY . . s
' SECTTON 1. The EMPLOYER will pay any officer disabled

in the line of duty his full pay until said officer is able to-

return to work or’is retired for disability. Any‘officér disabled
~in the line of dufy‘may be.given,a leave of.absence of up to ona 
year pursuant to N.J.S.A. 40A:14-16. Such aisabili'ty shall be
- evidenced by a cértificate df a physician designéted by thaf?$5
EMPLOYER to examine him. | |
SECTION 2. While any officer is"réceiviﬁg.temporéry'
disability benefits and fﬁll.pay from thé EMPLCYER, he‘will"A
reimburse the EMPLOYER in thé amount of temporary aisabilitY*benam
fits received. | |
SECTION 3. An officer will not be required to compensat
the EMPLOYER fqr any permanent disability benefiﬁs received. .
SECTION 4. When an employee is disabled in the line of
duty‘said disabiltiy shall notrinfriﬁge on the employee's sick
leave. | |
‘SECTION 5. In the evéﬁﬁ that th@ EMPLOYER bélieves
that this Article is being abused by the EEPLOYEEy EMPLOYERAmay
demand that this Article be re-negotiated for the Year 1978, by
giving written notice to the Police Negotiating Committee ofvthe
PBA, Local 107 at least. thirty days (30) days priQr to December

31, 1977.

18




ARTICLE XVI. GRIEVANCE PROCEDURE:

SECTION 1. Purpose
h a. vfhe purpose of this procedure is to sébure,
at the lowest possible 1gvel, an equitable solution £0«th?
problems which méy arise under the terms and conditions of ﬁhis‘
Agfeemenﬁ, including disciplinary action by managemant, and to
wresolve grievances és soon as pOSQLble, sao as to secure ” |
efflcmency and promote employees morale. The Dartles agrea that
thi§~procedure<will-ba kept as informal as may be appxayx;ata@
b. ﬂ&ﬁjﬁrg'contained herein'sﬁall be consﬁrued as
limiting the right of any employee having angrieﬁanca to .
discuss the matter informally with the Chaifﬁan,of the Police
Committee or any superior officer. Said informal discussion
will not be considered part of the formal part of a grievance
application and the time limits mentioned;herein will not bé
applicable to such informal discussion of the grievance.

"SECTION 2. Definition

Within the meaning of this section, a "gfiavanca"
is a complaint in wrltlng addressed to the Mayor and Board of -
Aldermen within two weaks of the occurence-of the lnCLdent or
controversy which caused the complalnt by an employee, the
ASSOCTIATION or the EMPLOYER. There will be three steps for x
handling the grievance. .

SECTION 3. Steps of the Grievance Procedure

The following constitutes the sole and excluéive"

method for resolving grievances between the parties if the

- 19 - . )




grievant eleCts not to pursue~his ~

Civil Service Act of the State of S
- ) P e

g

elects to procee& under Civil Serv—

proceed under this grievance proc=—

followed in its entirety unless Pt
sent of the parties. - If the Town ™ =
procedure, it also waives its rigE™

First step: Upon receipt of a wri———

direct the Police Committee of thets

-

. , . s e
a hearing and render a majority =

» . » . ° P - - . ﬁ,,vfw/w’ﬂ/
in writing to all parties directli =

. . L } u..,‘_.—.-«_;‘;‘/” e [
within 10 days of receipt of the e T

Tn the event that a written decis*

. v . . . o o e e
prescribed period, the written com™ =

\pyﬂV/‘WN‘MW"Mn
having been decided in favor of pEEES -

NI mnemumserd

decision. is accepted by those par® —

shall be closed. As a signal of e M
i aﬂ ...... »

Second step: If the parties of =

P s
S

by the majority decision of the 2~

then be referred for a hearing or”

Mayor and the Board of Aldermen of% ~— e

de:,%.:;’;}wwﬁ

a special session for the sole

decision on the grievance. This

days of the filing of the appeal T .
B e e

Committee. The Mayor and Board c¢*

I SO

and upon the advice of thé Town

I S

el A v vachanr +tho ovidonece’



and Board of Aldermen decides to re-hear tﬁe evidence it ﬁay call
such othe%ﬂwitnesses as it deems necessary. The parties 3t tﬁeir
own expense may représent themselves with counsel. The Téwn shail
record the hearing hy appropriate maans,. Following the héaringr
nd ne lcnger than two W@aﬁs from its conclusion, the Mayox and
- Board of Aldermen will dellver a wrlbtan ma]OIluY daclwlaﬁ to ail
parties concernedv If this decision is accepted by those parties
directly Eoncerned the matter chall be clos d. As ablgnal of an
éccgptance and agFeement 4th9 parties dlrectly concernad Shall
sign a copy of the decision which will be pWaced in a closed file
by the Town Clerk.- B
Third‘stegz If such grievance is not resolved to the satisfaction
of the aggrieved party, he may within fifteen (15) days after
receipt of the Mayox and Board of A]dormen s written dac$51on,
notify the Mayor in writing that he wishes to take the matter to.
binding arbitration.

{(2) An arbitrator shall be selected pursuant To
_the rules of the American Arbitration Association.

(b)) However, no arb*trarlon hearlng shall -be held.
sooner than thirty (30) days after the final wrluten decision of
the Mayoxr and Boar a of Aldermen. In the event the aggrieved -
eleéts to pursue Civil Service procedures, the arbitration
hearing shall be cancelled and the matter withdrawn from arbi—-
tratién and the Association shall pay whatever costs may have
been incurred in processing the case to arbitration. In the

event the EMPLOYER elects to pursue Civil Service procedures in -

lieu of an arbitration hearing, the hearin§ shall be cancelled

-
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and the matter withdrawn from arbitration and the EMPLOYE% shall
pay whatever costs may have beéen incurred in.processing tge case
to arbitration. o . w

(c) The arbitrator shall be bbund by the
provisions of thlS Agreement and xestrlcted to the interpretation

and apmllcatlon of the facts p*esented to him lnvolved,ln the )

- grievance. The.arbitratcr shall not have the authority to a2dd

to, detract from, or modify in'any way the pfévisions of this
Agreement or any Amendment or Supplement theréto- “

(@) The arbitrator's decision shali be in writing
and shall set forth his findings of fact, reasoning and con-
clusions on the issues submitted. The decision of the arbitraﬁor

shall be submitted to the EMPLOYER and the ASSOCIATION 2nd shall .

- - - - - .
- - - - -
- P L. R P

‘be binding on thé parties.. . .. ZIDnh T s -

~* .= {e)-: The cost:For “thersérvices: of the.arbitrator
shéll be borne egually between the EMPLOYER and the ASSOCIATIQN;
Any other expenses, including but not limited to, the presenta-—
tion of witnesses, shall be paid by the party incurring sémé.

(f) The time limits set fo:thAherein shall be
strictly adhered to and the failure to process a grievance to the
next step within the specified time limitAshall be deemaé to mean
that the grievant ahs accepted the latest determination made.
However, upon mutual consent of the parties, the time limits in

any step may be extended ox contracted.
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ARTICLE XVII. NO- SLQIRV PLEDGE . ) .-

T P I O

SECTION 1. --The ASSOCIATION covenants and agree$ that
duxing the term of this agreement neither the ASSOCIATION nor
any person acting in its behalf-wili cause, authorize, condona

or support, nor will any of its membexrs take part in any thlke

-

- (i.e., the concerted failure to reoort for duty, or,wlllful

absence of any emp]oyee from his pOSltlon, or stoppage of work, oz
abstinance in whole or in part, from the full, faithful and
proper performance of the employee s- duties of employment),
work stoppage, slowdown, oOr walkoﬁt, The ASSOCIATION agrees that
such action would LOnutltLpe a maéerial breach of thié Agﬁeament,

SECTION 2. In the event of a strike, work stoppage,
slowdown, or other Jjob acblon, lt'lS covenanted and agreed tha;
particiaption in any such acitvity by any emoloyee covered by
this Ag*eenent shall be grounds for dlSClplalnaIy action which
will 1ﬁclude suspen510n or termination, subject however, to the
Grievance Procedure.

SECTION 3. The ASSOCTATION will actively discourage
any OF 1ts members or persons actlng in their behalf, from
taking part in any strike, slowdown, walkount or job action, and
make reasonable efforté to prevent and terminate such illegal
action. 4

SECfION 4. Nothing contained in this Agreement shall
be construed-to 1imit or restrict the EMPLOYER in 1its right -
to seex and obtain such judicial rellef as it may be entitled to

have in law or in eqﬁity for injunciton or damagns or. both in- the

. -
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event. of such breach by the Association, i

person;acting on its behalf.

-

et

t

s members or a
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mgeremg Lo anry
*

. BRTICLE XVIII. ZE"fULLY BARGATINED PRO‘VISIO‘D.IS; i

~‘ SECTIONTl;-,Thié Agreemént‘repreéents and incorborateé
_the comﬁlete and finél underétanding and séttlementy by the
parties on all ba:gainable issues and shali govern.all wages,.
rights and responsibilities of the parties which were or could.
have been the subjacﬁ éf negotiations. Duxing the term of this
Agreement, neither party will be required to negotiéte wiﬁh.
respect to an§‘sﬁeh matter, whether or not coverad by this
Agreement, and whether or not«within the kﬁowledge br,contémw
plaéion of either or both of the parties at the time thej
negotiated or signed this Agreement. This Agreemeﬁt shall not
be modified in whole or in party by the parties, except by an

-instrument in writing duly executed by both parties.
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' ARTICLE XIX. SEPARABILITY AND SAVINGS
A:SEC?ION 1.  If any seciton, part, phrase, or'pr@vision
of this agreemént or the application thereof to any"pérsoqg
’projeqt or circumstances, be adjudged invalid by any court “of
‘competent jurisdictian‘ar‘by legislative acti@h, Suchvjudgment“
or.actionwsh51l be;cdnfinedkin ité»oparatién té the;sectighfk
part, pﬁrase, proviSion oxr épplication diréctly invoived iﬁ the
controvérsy in whiéh such jﬁdgment or action shall'haya been
rendered and shall’not afféct or,iﬁpair thé vaiidity oi tge fe?
mainder of this agreement or the application tﬁereof to other

pexrsons, projects or ‘circumstances.;




ARTICLE XX. TERM AND RENEWAL OF AGREEMENT

SECTION 1. This agreement shall take effect and be
retroactive to January 1, 1975, and shall remain in full force
and effect until midnight, December 31, 1976, and thereafter from
year to year unless either party shall give notice in‘writing
ninety (90) days in advance of the expiration date éf this
agreemeﬁt to the Town Clerk of the Town of Dover of the desire
to amend or terminate the same. All changes by the moving party
must be submitted in writing at the time the initial aforesaid
ninety (90) day notice is given. Thereafter, the responding
party shall have thirty (30) days to give notice of proposed
changes and/or counter proposals in writing. ©N¢ such changes
by either party shall be considered which are not received in

accordance with this Section.

IN WITNESS WHEREOF, the parties have hereunto set their

hands and affixed their corporate seals the day and yeaf first

- above written.

ATTEST: TOWN OF DOVER
- ;o - ] /// / _.
PR Q/Q/,(i'?/(:/’-&'“q’/;{{;? By -».w/ P '/ff//’*cr, "";‘J/’ ”Z et ',}/A /1«1/,/‘**';/"2»*!,4’.4.,“
Jpseph Henchy, Acting Richard M. Newman,
Town Clerk Mayor

Date: ' ﬁﬂ&/}ﬁ //

Chairman Qf/Pollge Commlttee

/" //”
ATTEST: THE POLICEMEN'S BENEVOLENT
o ASSOCIATION, DOVER LOCAL 107

oy .
ﬂﬁ/mzﬁ///z,z}ﬁ/ By 5// %
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