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WITNESSE TH

WHEREAS the Board of Education of Englewood
Cliffs, New Jersey and the Englewood Cliffs Education
Association have, in good faith, negotiated pursuant to Chaper
303, Public Laws 1968, and

WHEREAS the parties have reached certain under-
standings which they desire to confirm in this agreement, it is
hereby

AGREED as follows:
Article I, RECOGNITION
The Board hereby recognizes the Association as the exclusive
representative for collective negotiations under Chapter 303,
Public Laws of 1968, for all personnel whether under contract,
on leave, on a per diem basis, employed or to be employed by
the Board, including:

Regular and Special Teachers, Librarians, Nurses,

Psychologist, Guidance Counselor, Teacher Aides,

and Coordinators.
But, excluding:

All not mentioned above.
Unless otherwise indicated, the term "teachers, ' when used
hereinafter in this agreement, shall refer to all professional

employees represented by the Association in the negotiating
unit as above defined.



Article IL SUCCESSOR AGREEMENT

A. The parties agree to enter into collective negotiations

over a successor agreement in accordance with Chapter 303, Public
Laws 1968. Such negotiations shall begin not later than October

of the calendar year preceding the calendar in which this agreement
expires. Any agreement so negotiated shall apply to all teachers,
shall be reduced to writing, be signed by the Board and the
Association, and be adopted by the Board.

B. This agreement shall not be modified in whole or in part
by the parties except by an instrument in writing daily executed
by both parties.

Article IIL GRIEVANCE PROCEDURE
A, Definitions:
1. A "grievance" is a claim by a teacher or the

association based upon an alleged misinterpretation,
misapplication or violation of this Agreement, or of
any Board policy or administrative decisions affecting
a teacher or a group of teachers.

2. An "aggrieved person" is the person or persons
making the claim.

3. A "Party in interest” is the person or persons
making the claim and any person who might be required
to take action or against whom action might be taken in
order to resolve the claim.

B. Purpose:

The purpose of this procedure is to secure at the lowest
possible level, equitable solutions to the problems which
may from time to time arise affecting teachers. Both
parties agree that these proceedings will be kept as
informal and confidential as may be appropriate at any
level of the procedure.



C. Procedure: Indiviciual Grievance Procedure

Any individual member of the staff shall have the right

to appeal the application of policies and administrative
decisions affecting him through administrative channels.
With respect to his personal grievances he shall be
assured freedom from restratint, interference,
coercion, discrimination or reprisal in presenting his
appeal. He shall have the right to present his own appeal
or designate representatives of the PRR Committee of the
Englewood Cliffs Education Association or another person
of his own choosing to appear with him or for him at any
step in his appeal.

1. Any employee who has a grievance shall discuss
it first with his principal (or imnediate superior or
department head, if applicable), in an attempt to resolve
the matter informally at that level. Any grievance must
be presented within 30 days after the aggrieved person
knew of the event or events upon which the claim is based
or else such grievance shall be deemed waived.

2, If, as a result of the discussion, the matter is not
resolved to the satisfaction of the employee within 5 school
days, he shall set forth his complaint on the proper form
to the principal. The principal shall communicate his
decision to the employee in writing within 3 school days of
receipt of the written complaint.

3. Within 5 school days of the principal’'s decision, the
employee may appeal such decision to the Chief School
Administrator on the prescribed form. The Chief School
Administrator shall request a report on the grievance

from the principal, shall confer with the concerned parties,
and upon request, with the employee or principal separately.
He shall attempt to resolve the matter as quickly as possible,
but within a period not to exceed 20 school days. The Chief
School Administrator shall communicate in writing, along
-‘with supporting reasons, to the employee and the principal.



4. Optional Steps:

a. If the grievance is not settled after
reaching the School Administrator, the matter may be referred
to the Professional Rights and Responsibilities Committee of
the local association for consideration. The committee shall
make a determination as soon as possible but within a period
not to exceed 10 school days, notifying the employee in writing
of the determination.

b. If the Professional Rights and Responsi-
bilities Committee determines that the grievance is without
merit it will so advise the employee and a copy of its findings
shall be sent to the Principal, the Chief School Administrator,
and the Board of Education.

5. Within 15 days of the Superintendent's decision, the
employee may request a review by the Board of Education. The
request shall be submitted in writing through the Chief #chool
Administrator who shall attach all related papers and forward
the request to the Board of Education. The Board or a
committee thereof, shall review the grievance, hold a hearing
with the employee if requested at a time set by the Board and
render a decision in writing within 30 school days.

D. Miscellaneous:

1. Forms for filing grievances, serving notices,
taking appeals, making reports and recommendations, and
other necessary documents shall be prepared jointly by the
Superintendent and the Association and appropriately distributed
so as to facilitate operation of the grievance procedure.

2. All meetings and hearings under this procedure
shall not be conducted in public and shall include only such parties
in interest and their designated or selected representatives,
heretofore referred to in this Article.

3. During the pendency of a grievance, the aggrieved
party shall continue performing his professional duties under
the direction of the Superintendent and administrators until such
grievance is finally determined.



4. Any teacher who is suspended shall be reinstated
with retroactive pay within 7 school days unless formal charges
are brought within that period.

Article IV. TEACHERS WORK YEAR

A, The school calendar shall be negotiated each year for
the term of this agreement and such negotiations for any
particular school year shall be completed in time for the Board
to officially adopt the calendar at its April public meeting.

B. The in-school work year shall include days when pupils
are in attendance, orientation days, and any other days on which
teacher attendance is required.

Article V, TEACHING HOURS AND TEACHING LOAD

A. 1. As professionals, teachers are expected to devote
to their assignments the time necessary to meet their responsi-
bilities. Teachers shall indicate their presence for duty by

initialing the appropriate column of the faculty "sign-in" roster,

2. The school work day shall include a duty free
lunch period as follows: such lunch period shall be equal in
length to the lunch allowed for students taught by the teacher; a
back-up schedule for teachers shall be set up for emergency
purposes; to provide for greater consistency in the lunch room
program, the training of lunch aides shall be the responsibility
of the building principal who in the exercise of such responsibility
may require the assistance of teachers.

3. No teacher shall be required to report for duty
earlier than 10 minutes before the opening of the pupil's school
day. On days preceding holidays or vacations, the teacher's
day shall end at the close of the pupil's day.

B. 1. Unless not feasible, the daily teaching load in all
grades should not exceed 5 hours of pupil contact per day.
Assignment to a supervised study period or non-compensated
curricular activity during the school hours shall be considered
a teaching period for the purpose of this Article.



2, Unless not feasible, coordinators should not be
assigned more than three student instruction supervision periods
each day and shall be excused from regular study hall duties
and homeroom assignments. (A student instruction super-
vision period means any period during which a teacher is
responsible for directing the learning or supervising the
behavior of students. )

3. Unless not feasible, seventh and eighth grade
teachers should not be required to teach more than two subject
areas, nor more than a total of two teaching preparations.

4., Whenever possible, the following should be
guide-lines in schedule-building: Regular classroom teacher
in the 7th and 8th grade should not be required to change
subject area teaching stations more than 2 times during the
school day; 7th and 8th grade teachers should not be
required to teach continuously for more than two and one-half
hours,

C. 1. Building-based teachers may be required to
remain after the end of the regular workday, without addi-
tional compensation, for the purpose of attending building
faculty meetings not to exceed one hour and a quarter in
duration, up to two (2) days each month except when situa-
tions arise which in the opinion of the building principal
require additional faculty attention.

2, Teachers may be required to attend no more
than 3 evening assignments or meetings each school year
without additional compensation, such as: Back to School
Night; PTA Meeting; Teachers are strongly urged to
attend all evening meetings which are related to their
professional responsibilities.

3. Thursdav workshops shall not exceed two
and one-half hours and if at all possible shall be
scheduled to terminate by 4:00 P. M.



D. The practice of using a regular teacher as a substitute,
thereby depriving him of his preparation period is prohibited.
The Board agrees to maintain at all times an adequate list of
substitute teachers who shall be provided with appropriate
orientation and training to help them instruct the classes they
cover,

E. Teaching participation in curricular activities which
extend beyond the regularly scheduled in-school work day
shall be voluntary.

Article VI, ADDITIONAL COMPENSATION

A, Salaries: All regular camp and trip staff members
from the Englewood Cliffs faculty shall receive an additional
thirty dollars per day in recognition of the added student
supervisory responsibility entailed in these special activities.

B. Directors’ Salaries: The Directors shall receive
the additional daily salary plus one-hundred-seventy-five
dollars for their services in planning, coordinating and
directing those activities.

C. Outdoor Education: Each member of the Qutdoor
Education staff shall be reimbursed in the amount of ten
dollars toward costs of cleaning and repairing personal
belongings.

D. The Board of Education shall supply for all regular
Outdoor Education staff members a sleeping bag and poncho,
which shall be stored and kept for this purpose by the Board
of Education. The Board shall also purchase or rent for the
program, the necessary tents, mess kits, and other utensils.

E. Staff members responsible for the following activities
shall receive compensation as follows:

Treasurer of Student Funds $100,

Advisors to Student Council and Yearbook shall be provided
extra time, in addition to normal preparation time.



F. The Board shall provide up to five (5) full days per year
of released time to the president of the Association to perform
his functions.

Article VIL CLASS SIZE

The Board of Education and the Education Association recognize
that class size has an impact on the learning experiences of
children. They shall endeavor insofar as possible to maintain
class sizes which are conducive to improving the educational
experience,

Article VIIL SPECIALISTS

The Board and Association recognize that the operation of an
effective educational program includes the teaching of special
subjects such as Art, Music, Physical Education, Reading and
Foreign Language, and the offering of special services in
fields such as Guidance, Health, Library, Speech, Special
Education, and Psychology; all requiring the use of specially
trained personnel.

Article IX. NON-TEACHING DUTIES

A, The Board and the Association acknowledge that the
teacher's primary responsibility is to teach and that his
energies should to the extent possible, be utilized in that
direction. The Board and the Association recognize that
teacher aides are useful and necessary to implement this
principle.

B. The Board shall employ full time aides to assist in
instruction under the supervision of a qualified teacher and

to perform non-teaching duties for the teacher.

C. The salary rate for teacher aides shall be at one-half
the appropriate step on the teachers' salary guide.

Article X. TEACHER EMPLOYMENT
A, The Board agrees to hire only fully certified teachers

holding standing certificates issued by the New Jersey State
Board of Examiners for every teaching assignment except

-8~



as provided for under state regulations.

B. 1, Each teacher shall be placed in proper step of the
salary schedule as of the beginning of the 1970-71 school year in
accordance with paragraph two (2) below.

2. Full credit on the Teacher Salary Schedule shall be
given for previous outside teaching experience in a duly accredited
school upon initial employment in accordance with provisions of
Schedule A. Additional credit not to exceed four (4) years of
military experience or alternative civilian service required by the
Selective Service System and credit not to exceed two (2) years
for Peace Corps, VISTA or National Teacher Corps work and
time spent on a Fulbright Scholarship shall be given upon initial
employment. As of the beginning of the 1970-71 school year,
the aformentioned credit shall be given to any presently employed
teacher who has not heretofore received it.

C. Teachers with previous experience in the Englewood Cliffs
School District shall, upon returning to the system, receive full
credit on the salary schedule for all outside teaching experience,
military experience or alternative civilian service required by the
Selective Service System, Peace Corps, VISTA or National
Teacher Training corps work and time spent on a Fulbright
Scholarship up to the maximum set forth in Section B above. Such
teachers who have not been engaged in other teaching or the other
activities indicated above shall, upon returning to the system be
restored to the next position on the salary schedule above that at
which they left.

D. Previously accumulated unused sick leave days in this
district shall be restored to all returning teachers.

E. Teachers who have been employed from the previous Sept-
ember shall be notified of their contract and salary status for the
ensuing year no later than April 15.

Article X1 SALARIES, 1970-1971 and 1971-1972
The salaries of all teachers covered by this agreement are set

forth in Schedule "A" and "B" which are attached hereto and
made a part hereof,



A. Salary Schedule. The salaries of all teachers covered
by this agreement are set forth in the Salary Schedules for 1970~
1971 and 1971-1972 which are attached hereto and made a part
thereof; except that, in determining a teacher's salary for any
year, the Guide increment is not strictly automatic and may be
withheld for cause by the Board on recommendation of the
Superintendent.

B. Method Of Payment.

1. Teachers employed on a ten-month basis shall
be paid in twenty equal semi-monthly installments.

2. Teachers may individually elect to have a dollar
portion of their monthly salary deducted from their pay and
deposited in a savings account in their name.

3. Teachers shall receive their final checks on the
last working day of the school year.

C. Salary and Eleven-Month Contract for Coordinators:
The extra responsibilities of coordinators through extra pay
which will be provided according to the following:

1, Coordinators shall work under an eleven month
contract. The additional month of employment shall be subject
to the conditions set forth in Section D, procedure 4 of this
Article,

2. Salary shall be determined according to step
on salary schedule, plus a stipend, plus 10% of this total for
the eleven-month to be paid in 24 installments.

3. The Coordinators’ stipend shall be 3% of step-
on-guide the first year, with a 1/2% increment each year up
to 6 increments for a total of 6% (of the current salary step of
the coordinator. )

4, Coordinators may request that their contract be
written to include the 10% additional salary as supplemental
summer salary not subject to twelve month payroll procedures.
In all other respects, conditions of employment shall remain
the same.
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D. Summer Employment for Teachers.

Teachers may apply, if they wish, for assignment to any of two
types of summer employment. One of these, Summer Workshops,
offers opportunities for part-time work and salary, allowing for
more leisure time or graduate study. The second type offers
opportunity for a month of full-time summer work at full salary.

1. Summer Workshops. Any teacher may submit
proposals for summer workshops. Projects designed to
strengthen existing educational programs or to develop new
approaches to learning may be of short-term (5) days or long-
term (2-4 weeks) duration. Workshop activity shall be based
upon a five hour day and is reimbursed by the current salary rate
of 1/300th of annual salary as determined by the current guide,
subject to a minimum of $30, 00 per day, maximum of $44. 00
per day. Contracts for summer workshops will be offered no
later than June 1, The total number of participants may be
limited by available funds. Selection will be made by the
Board of Education on recommendation of the faculty and the
Superintendent.

2. Eleven-Month Contracts. Any teacher may apply
for an eleven-month contract which would provide for a month

of full-time summer employment and offer a full month of salary.

Procedures for Eleven-Month Contracts

GENERAL: (see details in following section)

Eleven-month teacher contracts shall be issued only to teachers
who have requested them. No teacher shall be required to
accept such contract. The contracts shall be awarded by

Board selection on recommendation of the Superintendent after
consultation with the faculty. The contract salary shall be one-
tenth more than the regular salary for the coming school year.
The summer employment to be covered by this contract shall
be equivalent to a full month of teaching during the regular
school year. Recognizing the value of Summer Workshops, the
Board will make every effort to provide adequate funds for
eleven-month contracts and summer workshops.

Procedure 1.
Requests for eleven month contract. Any teacher may apply
by submitting a written proposal for a summer project. The
proposal shall be filed with the Superintendent by March 15th
and should include:
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- a brief statement of project purpose
- a brief description of the procedures or kinds of
activities to be pursued and a calendar plan for the
project.
- a complete list of any resources required including
materials and services
- the endorsement of any other working with the project,
building principal and any coordinator directly concern~
ed with project content, if any.
Proposals may be submitted by a teacher or a project group.
Though the Board of Education may encourage teachers and
suggest projects to be dme, no teacher may be required to
accept an eleven month contract.

Procedure 2

Contract awards. The Board will offer eleven month contracts
in April when all contracts are renewed. Selection, on recom-
mendation of the Superintendent after consultation with the
faculty, will be based upon the merit of the proposal. Some
proposal ingredients which might be expected to receive high
priority:

= testing of new materials or methodology.

- curriculum development and refinement.

- planning innovation projects

- curriculum writing. Keeping curriculum materials

up to date

- teacher training projects

- combinations of any of these.
In most cases, it is expected that these would be group pro-
jects rather than individual work plans.

Procedure 3
Salary. Eleven month contracts shall be the amount of base
salary regularly due the teacher for the school year commenc-
ing July 1st, plus 10%. Eleven-month employees shall be
paid in 24 equal installments on the 1st and 15th of each
month.  Optionaliy, teachers may request that their contract
be written to include the «dditional salary as supplemental
salary not subject to twelve month payroll procedure, In all
other respects, conditions of employment shall remain the
same,

Procedure 4
Time of Employment. The additional month of employment
shall commence no sooner than three days after the close of
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the regular school year and terminate no later than three days
prior to the opening of the next school year, Within these
limits, employment shall be equivalent to a month of in-school
teaching service as performed during the regular year., It
shall include, except in cases where the proposal clearly
specifies differently:
- Regular daily hours
- A total of not less than 20 days of employment,
- A total of 130 hours. This is based upon a standard of 20
days, 8:30 A.M. - 3:00 P. M., including 1/2 hr. lunch-time
per day. Examples: A project for curriculum develop-
ment might be scheduled from mid-July to mid-August, 4 con-
secutive 5-day weeks, 8:30 A. M. -3:00 P, M. with 1/2 hr.
daily lunch time

or
A proposal including summer school teaching plus a planning
project for team teaching might be scheduled for five (5)
weeks of mornings for summer school (4 hrs. daily) plus
three (3) of those weeks to include 1:30 P. M, -3:30 P. M. on
the project.  The total number of participants may be limited
by available funds.

3. Summer School. If summer school becomes a
part of our program once again, negotiations should be opened
on contracts and salaries.

E. NJEA Convention Stipend. The Board shall pay a
$20. 00 daily stipend to staff members who attend the annual
NJEA Convention in Atlantic City.

F. Tuition Refunds, Graduate Study.

One of the professional benefits offered by this District is the
subsidizing of 1/2 of the costs for graduate study. It is im-
portant that the following procedures be followed by any
teacher applying for a Tuition Refund:

- At the time of registration for a graduate course,
submit to the Central Office, in duplicate, the form - TUITION
STIPEND - ADVANCE COURSE APPROVAL, This form will be
approved by the Superintendent and one copy returned to you to
be kept in your files.

- Upon completion of the course, present to the Central
Office, a School District Voucher listing the course and the
amount of money you desire refunded, a bill from the insti-
tution which verifies the cost of the course, and a transcript



or grade card which testified to your successful completion of
that course. Such refunds are available only for those courses
which are beyond the Undergraduate level and which are in
excess of the course work needed for Certification,

Article XII. HEALTH and DISABILITY INSURANCE
BENEFITS, 1970-1971 and 1971-1972

A, The Board shall assume full payment of premiums for
employees in the State Health Insurance Plan; Blue Cross, Blue
Shield and Major Medical Protection.

B. The Board shall pay eighty percent (80%) of the premiurr
costs for family membership in the State Health Insurance Plan
for the 1970-1971 school year, and one-hundred percent (100%)
of the premium costs for the 1971-1972 school year.

C. The Board shall reimburse employees to $20. 00 for the
cost of the mandatory bi-annual medical examination. In
addition, the following optional tests will be reimbursed in
these amounts: ‘

Complete Blood Count $10. 00
Battery of 12 Chemistry Tests 22,00
Pap Smear 10. .00

D. The Board shall pay the full cost of premiums for

Income insurance protection as now in force with benefits of
- Two-thirds of salary from termination of sick
leave benefits or after thirty days, whichever occurs
later, for (1) accident disability to age 65, and (2)
illness disability to age 65.

E. The Board shall make available to each teacher copies
of the health care insurance booklets as provided by the
covering companies,

Article XIII, TEACHER ASSIGNMENT

A, The superintendent shall notify teachers of their tenta-
tive assignments by May 1.

B. Teachers who may be required to use their own auto-
mobiles in the performance of their duties and teachers who
are assigned to more than one school per day shall be re-
imbursed at the rate of 10¢ a mile. Such reimbursement
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shall be made once a month.

Article X1V, VOLUNTARY TRANSFERS AND
REASSIGNMENTS.

A, All vacancies shall be posted in all school buildings as
they occur.

B. Teachers who desire a change in grade and/or subject
assignment or who desire to transfer to another building may
file a written statement of such desire with the superintendent
not later than March 1. Such statement shall include the grade
and/or subject to which the teacher desires to be assigned and
the school or schools to which he desires to be transferred, in
order of preference.

C. As soon as practicable, the superintendent shall post
in each school a system-wide schedule of assignments.

Article XV, TEACHER FACILITIES

A, The Board recognizes the teachers' needs for certain
materials, equipment and facilities in support of teaching
performance and agrees to exercise its best efforts in contin-
uing to provide them.

B. The Board shall provide gym uniforms for physical edu-
cation teachers, smocks for art and home economics teachers,
lab coats for laboratory science teachers, and shop coats for
industrial arts teachers.

Article XVI, SICK LEAVE

A, Teachers under contract at the beginning of the school
year shall be entitled to ten (10) sick leave days during that
year. Such leave shall be available as of the first official day
of school. Sick leave for teachers whose contract commences
after the start of the school year, shall be pro-rated and
available as of their first official day of duty. Unused sick
leave shall be accumulated year to year with no maximum limit,

B. Teachers employed on an eleven (11) month contract
~ shall be granted one non-cumulative sick leave day in addition
to the ten provided 10 month employees.
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Article XVIL TEMPORARY LEAVES OF ABSENCE

Teachers shall be entitled to the following temporary non-cumu-,
lative leaves of absence with full pay each school year:

A, Two days leave of absence for personal, legal, business,
household or family matters which require absence during school
hours. Application to the building principal shall be made at
least 3 days before taking such leave except in cases of emer-
gency. Applications for such leave shall state the reason for

the request.

B. Up to 5 days for the purpose of visiting other schools or
attending meetings or conferences of an educational nature with
prior approval by the superintendent. The employee shall make
application for such leave at least 10 days in advance.

C. Up to 3 days if necessary for appearance in legal proced-
ures resulting from action against the teacher because of his
employment with the school district, unless otherwise authoriz-
ed by the Board. '

D. Up to five (5) days at any one time in the event of death,
or serious illness of a teacher's spouse, child, parent, grand-
parent, brother, sister, and any other member of the imm ediate
household. Teachers shall be granted up to one (1) day in the
event of death of a teacher's friend or relative outside the
teacher's immediate family as defined above. In the event of
the death of a teacher or student in the District, the principal

or immediate superior of said teacher or student shall grant

to an appropriate number of teacher sufficient time off to attend
the funeral.

E. Up to three (3) days for the purpose of marriage and

honeymoon or up to one (1) day for the purpose of attending the
marriage of a member of the immediate family.

F. Other leaves of absence, such as religious holidays,
may be granted with pay by the Board for good reason.

Article XVIIIL, EXTENDED LEAVES OF ABSENCE

A, A leave of absence without pay of up to two (2) years
shall be granted to any tenure teacher who joins the Peace Corps,
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VISTA, National Teachers Corps, or serves as an exchange
teacher or overseas teacher, and is a full-time participant
in either of such programs, or accepts a Fulbright Scholarship.

B. Military leave without pay shall be granted to any teach-
er who is drafted or who enlists in any branch of the armed
forces of the U. S. Leave shall extend for the original tour of
duty period and three (3) months thereafter. A similar leave
shall be granted to the teacher whose spouse is so inducted or
who enlists to join him for the period of special training in
preparation for duty overseas in combat zones.

C. 1. Women teachers shall notify the superintendent
in cases of pregnancy as soon as same has been medically
confirmed. No teacher shall remain in active service past mid-
pregnancy. A married teacher on tenure shall be placed on
maternity leave without pay no later than mid-pregnancy with
leave to terminate on the opening day of school in September of
the year following the date of the child's first birthday. In the
event of stillbirth or death of the child, the teacher may return
to her position when physically able to perform her duties.

Upon the recommendation of the superintendent and the approval
of the Board, a teacher may leave at a later date or return at

an earlier date than provided herewith.

2. Any female teacher adopting an infant child shall
receive similar leave which shall commence upon her receiving
de facto custody of said infant, or earlier if necessary to fulfill
the requirements for the adoption. Up to mid-pregnancy and
after the birth of her child, no teacher on maternity leave shall,
on the basis of said leave, be denied the opportunity to substitute
in the District in the area of her certification or competence.

D. A leave of absence without pay of up to one (1) year after
tenure shall be granted for the purpose of caring for a sick mem-
ber of the teacher's immediate family. Additional leave may be
granted at the discretion of the Board.

E. Other leaves of absence without pay may be granted by
the Board for good reason.
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F. Upon return from leave granted pursuant to Section A
and B of this article, a teacher shall be considered as if he
were actively employed by the Board during the leave and
shall be placed on the salary schedule at the level he would
have achieved if he had not been absent. A teacher shall not
receive increment credit for time spent on a leave granted
pursuant to Sections C, D, and E of this article. All benefits
to which a teacher was entitled at the time his leave of absence
commenced, including unused accumulated sick leave and
credits toward sabbatical eligibility, shall be restored to him
upon his return, and he shall be assigned to the same position
which he held at the time“said leave commenced, if available
or if not, to a substantially equivalent position.

G. All extensions or renewals of leave shall be applied for
and granted in writing .

Article XIX. SABBATICAL LEAVES

A, A sabbatical leave shall be granted to a teacher for
study, including study in another area of specialization, for
travel, or for other reasons of value to the school system as
approved by the Board upon recommendation of the superinten-
dent.

B. Sabbatical leaves shall be granted, subject to the follow-
ing conditions:
1. If there are sufficient qualified applicants,

sabbatical leaves shall be granted to a maximum of 4% of teach-
ers at any one time.

2. Requests for sabbatical leave must be received
by the superintendent in writing in such form as may be mutual-
ly agreed upon by the Association and the Superintendent, no
later than December 15th, and action must be taken on all such
requests no later than the first public Board meeting in March
of the school year for which the sabbatical leave is requested.

3. The teacher has completed at least 7 full school
years of service in the District,
4, A teacher on sabbatical leave shall be paid by

the Board at 2/3 of the salary rate which he would have re-
ceived if he had remained on active duty, based on a 10 months
salary schedule.

S. The period of sabbatical program shall be 10
months between July 1st and the beginning of school in the sub-
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sequent year.

6. No full time employment shall be undertaken by
a person on sabbatical leave. Part time employment must be
approved by the Superintendent of Schools.

7. As a condition of eligibility for sabbatical leave,
the teacher shall promise to return to service in Englewood Cliffs
for at least one year following such leave.

8. No tuition stipends shall be granted during the
sabbatical leave year.
9. On returning to classroom service after sabbati-

cal leave, the teacher shall obtain all salary and fringe bene-
fits as would have been obtained had he been active in his regu-
lar position for the year.

Article XX, PROFESSIONAL DEVELOPMENT AND
EDUCATIONAL IMPROVEMENT

The Board agrees to pay the full cost of tuition and other reason-
able expenses incurred in connection with any workshops, sem-

inars, conferences, in-service training sessions, or other such
sessions which the administration requires a teacher to take.

Article XXI. DEDUCTION FROM SALARY FOR
PROFESSIONAL DUES

The Board agrees to make deductions from the salaries of its
teachers and to transmit the same as may be prescribed in
Chapter 310 and under the rules established by the State De-
partment of Education.

Article XXII. MISCELLANEOUS PROVISIONS

A. Unless otherwise provided in this agreement, nothing
contained herein shall be interpreted and/or applied so as to
eliminate, reduce nor otherwise detract from any teacher
benefits existing prior to its effective date.

B. In the event that any provision of this agreement is
breached by either party, the aggrieved party, while seeking
relief, shall continue to comply with the provisions of this
agreement.

Should either party hereto waive, at any time, its
rights as set forth in any provision of this agreement, such
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waiver shall not be interpreted and/or applied as a continuing
waiver of that provision, nor shall it be applied so as to elim-
inate, reduce or otherwise detract from any other provision
of this agreement,

C. Copies of this agreement shall be provided to all teach-
ers at the joint expense of the Board and the Association, costs
not to exceed $200. 00.

Article XXIII. DURATION OF AGREEMENT

A, This Agreement shall be effective as of July 1, 1970 and
shall continue in effect until July 1, 1971, except that ARTICLE
X1, SALARIES and ARTICLE XII, HEALTH AND DISABILITY
INSURANCE BENEFITS shall remain in effect until July 1, 1972,

B. In witness whereof the parties hereto have caused this
Agreement to be signed by their respective presidents and attest-
ed by their respective secretaries, January 22, 1970.

ENGLEWOOD CLIFFS EDUCATION ASSOCIATION
By & ___ , President

By Cj‘gw //@//W » Secretary

BOARD OF EDUCATION, BOROUGH OF ENGLEWOOD CLIFFS,

N.]. ~ ~
; [#
By ﬂb&/d%) M/Q-) , President
By w Alein CRaH » Secretary
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