AGREEMENT

BETWEEN THE

BRIDGEWATER-RARITAN REGIONAL BOARD OF EDUCATION

AND TRHE

CUSTODIAL-MAINTENANCE~MATRONS SERVICE ASSOCIATION

JULY 1, 1969 ~ JUNE 30, 1970



EMPLOYMENT AGREEMENT

CUSTODIAL, MAINTENANCE AND MATRONS PERSONNEL
JULY 1, 1969 -~ JUNE 30, 1970

THIS AGREEMENT made this day of June, 1969, by
and between

THE BRIDGEWATER-RARITAN REGIONAL BOARD OF EDUCATION,
Raritan, New Jersey,

hereinafter called the "Board";
AND

CUSTODIANS-MAINTENANCE~MATRONS SERVICE ASSOCIATION,
an unincorporated association, Raritan, New Jersey,

hereinafter called the “Association®.

ARTICLE l: RECOGNITION.

Pursuant to Chapter 303, Laws of 1968, State of New Jersey,
the Board hereby recognizes the Asgociation as majority representative
and as sole and exclusive representative for collective negotiation
concerning the terms and conditions of employment for all personnel
within the following employee unit, whether or not they are membexs

of the Asagociation:

Custodial perxrsonnel
Maintenance personnel
Matrons personnel, and
Cafeteria Truck Drivers



A. The Board agrees that it will not recognize, en-
courage or negotiate with any other organization of employees
within the aforesaid employee unit, pursuant to Chapter 303,

Public Laws 1968.

ARTICLE 2:; NEGOTIATION.

A. Neither the Board@ nor the Association shall have
any control over, or make any attempt to influence, the selectign
and designation of negotiating representatives for the other
party.

B. Each party will designate a committee Ox represen-
tative to negotiate with the duly designated committee oxr repre-
sentative of the other party concerning this Agreement or the
terms and conditions of employment of the employee unit. Neither
party shall be regquired to negotiate concerning the terms of a
renewal or successor Employment Agreement prior to October 15th
of the contract vear.

C. The frequency of negotiating meetings between the
representatives of the parties shall be left to the discretion

of their respective representatives.

ARTICLE 3: EMPLOYEE RIGHTS.

A. Pursuant to Chapter 303, Public Laws of 1968,
State of New Jersey, the Board hereby agrees that every employee
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in the employee unit shall have the right freely to organize,
join and support the Association for the purpose of engaging in
collective negotiations regarding the terms and conditions of
employment, for their mutual benefit.

B. The Board agrees that it will not, directly or in-
directly, force, coerce, discourage or deprive any employee of
the free and unrestricted enjoyment of rights conferred by Chap-
ter 303, Public Laws 1968, State of New Jersey, or any other Law
of the State of New Jersay, or the United States, or their
respective Constitutions; nor should the Board do anything to
induce any employee to join, or to refrain from joining, the
Association.

C. No employee shall be disciplined, reduced in rank,
or be denied his annual increment without just cause. Any such
action by the Board or its representatives shall not be made
public until formal action is taken by the Board. Any such
action shall be subject to the grievance procedures hereinafter
set forth.

D. The nature and extent of duties for the various
job categories shall remain substantially as heretofore, and no
major change in duty requirements shall be made without notifica-
tion to the Association.

E. Employees shall continue in their job classifications

and hours of employment, and will not be transferred to other job
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clagsifications, or hours of e¢mployment,on a permanent basis,
without the employee's consent. Thirty (30) calendar days
shall constitute a temporary condition.

F. ‘These provisions are in addition to and not a
substitution for any rights which any employee may have under
the school laws or other applicable laws and regulations of the
State of New Jersey, and nothing contained herein shall be con-
strued to deny or restrict any such rights.

ARTYICLE 4: ASSOCIATION RIGHTS.

R. The Association shall have the right to reguest
and receive from the Board, salary data and other public informa-
tion respecting all employees in the employee unit, as well as
any other public information relating to the terms and conditions
of employment of the employee unit.

B. The Assoclation shall have the right to use school
buildings for meetings at reasonable hours, by prearrangement
with the Superintendent or his designee. .

C. The Association shall have the right to use school
equipment; such as, typewriters, mimeograph machines and duplicat-
ing equipment; at reasonable hours, when such equipment is not
otherwise in use, upon prearrangement with the Superintendent
or his designee. The Agsociation shall pay for any damage or
injury to such equipment while being used by the Association.

No equipment will be taken off school praoperty.
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D. The Association shall have the right to use the
custodial bulletin boards throughout the school district for the
purpose of making announcements and providing information to
members of the employee unit. The materials to be posted shall
be in good taste. The Association shall also have the right
to use inter-school mail facilities and school mail boxes for
the same purposes with the permission of the Superintendent or
his designee,.

E. All Association buasiness will be conducted out-
side of normal working hours.

F. The Board agrees that copies of any written
grievance filed by any member of the employee unit shall be
forwarded to the Association. The Association, where it repre-
sents the employee, shall have the right to attend any grievance
hearing through its representative or counsel, and, if requested
by the employee making the grievance, to have its representatives
or counsel represent the employee in the grievance proceeding.

ARTICLE 5: SALARY PROGRAM.

A. The compensation and other employment benefits
for the various job classifications of employees in the employee
unit, during the contract year, shall be as set forth in the Sal-
ary Program, consisting of four pages, dated January 17, 1969,

with revisions, attached hereto and made a part hereof. (Attached

Schedule A, Pages 1-4)



B. Employees required to use their own automobiles
in the performance of their duties, shall be reimbursed at the rate
of Nine Cents (9¢) per mile for all driving done, between; arrival
at the first location at the beginning of the day and departure
from the last work location at the end of the day. All claims
for mileage reinmbursement shall be based on actual speedometer
readings; prepared and signed by the -employee on voucher forms
to be supplied by the Administration. Payment of mileage reim-
bursement shall be made at intervals selected by the Board, but

not more than three months in duration.

ARTICLE 6: GRIEVANCE PROCEDURE.

A. A "grievance" shall be any claim, by an employee
within the employee unit, that there has been a misinterpretation,
misapplication, or a violation of the terms of this Agreement,
or of a Board policy or administrative rule or regulation, or of
the employee's rights under applicable laws. Grievances involving
Board policy or administrative rules and regulations may not be
carried beyond Level # 4  of the grievance procedure.

B. 1In order to be considered@ under this grievance
procedure, the grievance must be initiated within thirty school
days after the time the employee knew or should have known Of its
existence, except, that; continuous or repetitive grievance may
be initiated within thirty school days after the latest occurrence,
Once a grievance has been decided adversely to an employee he may
not thereafter make a grievance complaint for the same occurrence.
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C. In order to insure the effective and speedy opera-
ticn of the grievance, the parties agree, as follows;

(1} All matters relating to the grievance shall
be kept confidential among the parties directly involved,
except that the grievance committee of the Association
shall be entitled to notice and information, as specified
in this Agreement.

{(2) Failure of the employee to process an adverse
decision to the next higher level of appeal, within the
time allowed herein, shall be deemed an :acceptance of the
decision rendered. Failure of the party hearing any griev-
ance appeal to render a decision, within the time specified
herein, shall entitle the employee to appeal to the next
higher level.

(3) During the pendency of any grievance appeal,
the decision, or order appealed from, shall remain in full
force and effect and shall be obeyed by the employee.

(4) All time periods specified herein shall be
deemed maximum limitations and shall not be extended ex-
cept with the consent of both parties.

D. There shall be the following levels of appeal for

grievance matters:



Level One

Any employes who has a grievance shall discuss it firet
with the responsible person indicated below in an effort
to solve the problem informally:

Custodians & Matrons - Principal

Maintenancea peraonnesl - Plant Engineex

Cafeteria truck drivers -~ Cafeteria Supervisor

eve

If, as a result of this conference, the matter is not
resolved within five (5) daye after the conference, the
employee may submit his grievance in writing to the Plant
Engineer. The Plant Engineer will communicate hia decision
in writing within five (5) days.
Level Three

The employea., no later than ten (10) days after receipt
of the Plant Engineers deciasion, may appesl the decision to
the Superintendent of Schools or hie designes. The appeal
to the Superintendent must he in writing and indicate the
matter submitted previocusly, and reasons for the appeal.
Within ten (10) days the Superintendent shall communicate
his decision in writing.

Level Four

No later than ten (10) days after receipt of the Super-

intendent's decision the employee may appeal for a review by
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the Board of Education. This appeal must be in writing and
filed with the Superintendent of Schools, who will attach
all pertinent information and bring it to the attention

of the Board of Education within ten (10) school days.

The Board shall review the grievance and shall, at the
option of the Board, or upon request of the employee, hold
a hearing with the employee within 30 calendar days. The
Board will render a decigion within ten (10) school days
after the hearing.

Level Five

No claim by an employee shall constitute a grievable
matter beyond level four or be processed beyond level four
if it pertains to (a) any matter for which a detailed method
of review is prescribed by law (b) any rule or regulation
of the State Commissioner of Bducation, but not to the
violation, misinterpretations, or misapplication of such a
rule or regulation, (c) any Policy or By-Law of the Board
of Education pertaining to its internal operation or (d)
any matter which according to law is beyond the scape
of Board authority.

If the decision of the Board does not resolve the
grievance and the employee wishes review by a third party,
he shall so notify the Board through the Superintendent with~-
in ten (10) school days of receipt of the Board's decision.
An employee, in order to process his grievance beyond level
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four must have his request For such action accompanied by the
written recommendation for such action by the Asaociation.
E. Procedure for securing the services of an arbitrator.

(1) A request will be made to the American Arbit-
ration Association to submit a roster of persons qualified
to function as an arbitrator in the dispute in question.

(2) If the parties are unable to determine a
mutually satisfactory arbitrator from the submitted list,
they will request the American Arbitration Association to
submit a second roster of names.

(3) If the parties are unable to determine, within
ten (10) school days of the initial request for arbitration,

o a nmutually satisfactory arbitrator from the second submitted
list, the American Arbitration Association may be reguested
by either party to designate an arbitrator.

(4) The arbitrator shall limit himself to the issues
submitted to him and shall consider nothing else. He can
add nothing to, nor subtract anything from the Agreement
between the parties or any policy of the Board of Education.
The recommendations of the arbitrator shall be advi=sory.
Only the Board and the aggrieved and his representatives
shall be given copies of the arbitrator®s report of find-

ings, reasons, and recommendations. This shall be accomplishec
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within thirty (30) days of the completion of the arbitra-
tor's hearings.
F. Righte of Employees to Representation.

(1) Any aggrieved person may be represented at
all stages of the grievance procedure by himself, or, at
his option, by a repregentative selected or approved by
the Agsociation.

(2) when an employee ig not represented by the
Aggociation in the processing of a grievance the Association
shall at the time of submission of the grievance at level
two be notified that the grievance is in process, have
the right to0 be present and present its position at all
meetings with the employee held concerning the grievance
and shall receive a copy of all decisions rendered.

G. Miscellaneous

(1) Forms pertaining to the filing of grievances
shall be prepared by the Superintendent or his designee
after consultation with the Association.

H. Costs

(1) Each party shall bear the total cost incurred
by themselves.

(2) The fees and expenses of the arbitrator are
the only costs which will be shared by the two parties and

they will be shared equally.
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ARTICLE 7: GENERAL PROVISIONS.

A. The Board will obtain from: the insurance carriers
underwriting the various insurance benefit programs, bocklets and
brochures fully explaining the features and ramifications of the
insurance coverages provided by the Board for the benefit of
employees, and the Board will see that each employee receives
a copy of same. Any employees hereafter hired will be given
coples of such booklets upon hiring.

B. Upon written request of any emplayee within the
employee unit, prior to the commencement of his contract year,
the Board will deduct from the employee's salary the monthly
dues payable to the Association and will make payment thereof
directly to the Association.

C. This Agreement constitutes a Board policy and the
parties to the agreement will take every reasonable step to see
that the spirit, intent and purpose of this Agreement is fully
carried out.

D. If any provision of this Agreement is held to be
contrary to law, such provision shall be void, but all other
provisions of this Agreement shall continue in fuil force and
effect.

E. Nothing in this Agreement shall be conatrued as
limiting the right of the Association or the Board to negotiate
=ny provision of this Agreement with respect to future or successor

Faployment Agreements.



¥. This Agreament shall not be modified or amended
in whole or in part, axcept by a written agraement signed by
both parties.

G. Unlesa specifically provided in this Agreemsnt,
nothing herein contained shell be interpreted as eliminating,
reducing or otherwise detracting from any of the terms and con-
ditions of employment existing prior to the data of this Agree-
ment.

H. Copies of this Agreement shall be reproduced by
the Board, at lts expense, and delivered to the Aasociation and all
employess in the employee unit.

I. In cooperation with the Association the Board will
prepare a Non-Inatructional Handbook outlining the employment
rights, responsiblities and fringe benefits of employes unit.

This handbook will be completsd within the first contract year.

ARTICLE 8: DURATION OF AGREEMENT,

This Agrsement ahall take effect upon execution by officers
of the Board and the Agsociation and officlal ratification by
resolutions of the Board of Education and the membership of the
Association. When 50 executed and ratified, the Agreement ghall
ba effective as of July 1, 1969, and shall continue in effect
until June 30, 1970, at which tine it shall expire, except for
the salary program (Schedule A) which shall remmin in effect for

the period of two years as stated in the schedule, This Agreement
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ray be extended only by a written document executed and ratified

as provided in this paragraph.

IN WITNESS WHEREOP, the parties have caused this
Agreement to be executed by the proper officers and their seals

to be affixed hereto the day and year first above written.

BRIDGEWATER~RARITAN REGIONAL BOARD
OF EDUCATION

ATTEST:
By,
Praesident
Secretary
CUSTODIANS-MAINTENANCE-MATRONS
SERVICE ASSOCIATION
ATTEST:
By
President
Secretary
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Schedule A - Page 1

January 17, 1969

Revised: January 24, 1969
February 27, 1969
Mayrch 24, 1969

Bridgewater~Rayitan Regional School District

Custodial, Maintenance & Matrons
SALARY PROGRAM

l. Attached program to be implemented in a two-year period.

*a, Salary guide to remain constant through the 1970-1971
school year in order to place all employees on guilde.

2. Bach employee to be egstablished on new guide considering years
of experience, license (if custodiansg), and additional duties
or responsibilities.

3, Total adjustment to guide each year not to exceed $800.00 per
employee.

4, Further study is to be made on:

1. Involvement of cost of living increases on salary gquide.
2., Work involving heights.

3. Summex work hours,

4. Vacation leave time.

“The assoclilation shall not be precluded from requesting an adjust-
maent to the salary guide for 1970-1971 contract year, based on
evidence of increase in cost of living for the 1969-1970 school year,
2s may be established in the Bureau of Labor Statisties publicacion
for the above-named period in time.



Schedule A - Page 2

Raritan, New Jersey

12 MONTH CONTRACT - 1969-1970

BRIDGEWATER-RARITAN REGIONAL SCHOOL DISTRICT

SALARY RAMNGE - CUSTODIAL & MAINTENANCE STAFF

EARNED
MINIMUM HOUR MAXTMUM HOUR INCREMENT
Matron (Full Time) $4,576.00} §2.20| $5,824.60| $2.80] $208.00
* Custodian 3,200.00 2.50 6,822,40 3.28 270.40
Head Custodians: Placement on Custodian Guide (With License)
. Payable
Elementary 270.40 .13 540.80 .26 1-1
Payable
Plus | Intermediate 270.40 .13 811.20 .39 ( 1-1-1
. _ Payable
High School 270,40 13| 1,081,60 2 52 | 1-1=1~1
Kight Foreman -~ H.S. Payable
Guide (License) ~ Plus 270.40 .13 540.80 .26 1-1
Maintenance - Trades 6,240.00| 3.00| 8,361,60] 4,02 353.6D
Maintenance - Foreman Placement on Maintenance Guide
Payable
Supervige-l to 3Imen 353,60 .17 530,40| .255) 1-k
R2lus -4 to émen 353.60 .17 707.20| .34 1-1
-7 353.60 w17 1,060.80 .51 1-1-1

* cuatodian with minimum Black-Seal License - $200.00 additional.

ADDITIONAL SALARY INFORMATION

Part-time and substitute custodial pay

$2.25 - $2.50 per hour.

Sacond shift custodians are entitled to a 30-minute food break with
pay.

New custodial or maintenance personnel may be granted credit for
outside experience up to a maximum of two (2) years.
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Schedule A -~ Page 3
The normal work week for salaried employees is 8 hours per day, 5
days per week. Overtime, except in bona-fide emergencies, requires
prior approval from the Business Office.

Overtime, after 40 hours, will be paid at one and one-half times the
regular rate, beginning on February. 1969.

Salafied-employeea are entitled to paid holidays as prescribed
annually by the Business Office.

Salaried employees are entitled to annual vaéations as followss

a. Less than 6 months service as of June 30 -———-- 0

b. 7 months - 11 months gervice as of June 30 ---- 5-9 working days
¢. One year of service as of June 30 ~—————cmmeerm 10 working days
d. Five years service as of June 30 =-==~——crccem- 12 working days

e. 10-15 years of continuous gervice as of June 30-15-20 working days

Sick leave, at the rate of one (1) day per month, is granted all
salaried employees and it may accumulate from year to year without
limit. Periodic accounting of sick leave days will be made for
each employee, not less than once a year.

Bxcused absences, arranged at least 24 hours in advance, may be granted
for any of the following personal reasons, up to a maximum of two

days per year.

a. Marriage in immediate family

b. Graduation exercises of children of amplovee.

c. Required appearance in court involving no moral turpitude on the
part of the employee

d. Unusual circumstances (to be considered on their merits by
the Assistant to the sSuperintendent for Business Administration).

Note: Personal days will not be granted the day immediately pre-
ceding or following a vacation and do not accumulate from
year to year.

Individual and full family health-care insurance coverage to be
provided, which shall include:

1. Blue Cross 2. Blue Shield 3. Major Medical 4. Rider J.

Overtime will be assigned to qualified (licensed) custodial staff
within the building, if available.

Salaried employees of the gschool district staff, when qualified,
are to be given first consideration for promotions.



Schedule A - Page 4

13. Emergency leave, which cannot accumulate, is possible for three to
five days for critical illness or death in the immediate family.
Such requests should be made through the office of the Assistant
to the Superintendent for Business Administration.

1. Critical illness means illness which the attending physician

considers sufficiently serious to require the employee's pre-
sence at the bedside.

2. Immediate family means husband, wife, children, and any other
members of the same home; father and mother: brothers and sis~

ters: grandfather and grandmother; father-in-law and mother-in-
law.

14. Other conditions of employment will be enumerated in the proposed

handbook for non-instructional personnel.

15. Former employees who are re~hired by the school distirct shall
receive credit for their prior service in the school district,

less 1 year credit for each 2 years or part thereof that they
were out of the school district.



