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LCREEHERNRT

This Agreement emtered imto this 15th dey of April, 1975, by and

Jersey, hereinafter celled the "Board™ and the

hereinafter called the "Asgocistion®.

In consideration of the following mutuel covemants, It is heveby

oy -
ARTICLE I

agreed as follows:

RECOGNITION

A, The Boaxdyhereby recogaizes the Caristadt ?eacheré Association
az the exclusiva tepr@aantaﬁiva for collective negotiation concerning the tewxms
and conditions of ewployment for all tescher persomnel employed by the Boaxd
oz the 1975-76 school year.

ARTICLE IX

HEGOTIATION PROCEDURE

A.l. The parties igrea to enter into collsctive negotiations over
& successor Agresment im sccordance with Chapter 303, lde lLaws 1968, in
good-faith effort to reach agreement on all metters conceraing the terms and
conditcione o0f teschers’ employment as svthorized ion seid law. VWhen f£inal egree-
ment is veached, it shall spply to all teachers, be reduced to writimg, ratified
and adopted by both parties, aud signed by suthorizmed represeuntatives of both
parties.

2. The parties agree that Hew Jersey Statutes, Title 184, Bduca-

vion will be the determining factor governing the extemt of the Board of
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B, During pegotistions, the Board snd the Association shall present
s:élavaas data, exchange points of view, snd make proposals and counter-preposals..
The Board shall make asvailable to the Associetion for imspesction all pertinent
public vecoxds, data apd Information of the Cavletade School District. The
Aspocietion, likewise, ghall make sveilable to the Board fox inspection all
pertinent public recorde, date and informetion of the Associstion.

C. Heither party im any negotistions shell have control over the
salection of the negotiating representatives of the other parxty. Both parties
eust be empowered to comsider proposals, to make proposaia, and to uske covnter-
proposals during negotiations. However, final agresment must be ratified snd
adopted by both parties before signing of written agreement.

D. The Association and the Board negotiating unics will schedule
meatings at the convenience of both umits for the pu?:posé of negotisting said
agreement. Each party will submitc in writing to ths other, so later tham 43
houre pricr to the meeting, any proposals and/or counter-propoeals covering
=atters on the agenda for the meeting with the exception of Article TII. Befoxe
coneluding each meeting, a tentative agenda will be established for the following
weeting.

E. All terms in the Agreement shall be appliceble during the terms
of the Agreement unless elther party feels there is reason to reopea negotiations.
Beopening of negotiations must be agreed upon by both parties in writing.

F. The Board agrees not to negotiate with any other organization
representing teachers other than the Asscclation for the duration of this
agressant .

G. This Agraement shall mot be modified im whole or in part by the
parties except by an instrument im writing signed by authorized representatives

of both parties.



B, A secretary mutually agreed wpon by both parties wiil be
present at all mge%iétion meetings between the Boerd and the Asscciation
to teke minutes. The cost of the secretery to be shared equally by boih

parties,

ARTICLE ITT
|

A.1, The sslaries of ell teachers covered by this Agreement ave
set forth im the Sslavy Guide in Schedule "A” attached.

2. The Board reserves the right to withhold any imcvement Lo

reasen of inefficiency or other good éausa, in secordance with Title 184:7°
B.l. Teachers shall be paid ia twenty (26) semi-monthly dsstalil-
BEnEs.

2. Teachers may individually elect to hawve up to 10Z of thelr
monthly salary daducted from thedr pay. These funds shall be paid to the
raacher on the final paydsy in June or termimaztion, whichaver cccurs first.

3. Deduction forms shall ber filed with the Secretary of the
Eoard during the first two weeks of September of each yesr and shall be
binding for the entire school year.

&, Payroll deductions for each teacher shall be computed io
sceordance wih his or her base pay.

5. ¥hen a pay&y falls on or during & school holiday, vacavion
or weekend, teschers shall receive their pay check prior te the son-wor
duy oF days. 4

6. Upon rwmdaticn of the Superintendent of Schoolis, an

increment of $300.00 will be granted to teachexe having twenty (20) vears
of pervice im the Cerlstadc Public Schools.
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ARTICLE IV

DEDUCTION YROM SALARY

£.1, The Board asgrees to deduct from the salaries of its teachers

the Taified Associatim {Carlstadt Teachere Associstion, Bergen

wation Avscelation, New Jersey Education Association, and the

iuention fssociation) a2 said teachers individeally snd woluntarily

%@gﬁ{% to deduct. Requests must be fiiled with the Secretaxy of

prior to October lst of each year, on an appropriate form to be

ARTICLE V
SICE LEAVE
£, 411 teachers shall be entitled 2o tem (10) sick leave days

e

0l year; in case of sick leave claimsd, the Board may regquire a

on's cercificate to be filed with the Secrastary of the Boaxd in ocvder
hesin sick lasve, im asccordance with Title 18A:30-4.
2. Uoused sick 1eave days ghall be s@emﬁateﬁ from year to year
with po maxisss limit,
¢. Subject to receipt of a medical cevtificate showing disgnosis,
prognosle ond disability sstisfactory to the Board's medical inspector, sud

Superintendent’s vecowmendation and finel approval of the Board, a

for an eztended period of time, shall be paid the ﬁiffei’&ﬁﬁ& batween substi~

» tescher's pay and regular pex diem pay for a period of sixty (60) days.

L. Teschers who have used all their aceumulated sick lesve, will

: ¢haely case veviewed by the Board for posaible merited eztension.

%, “eschers shall be given a written statement of aceumulated

|

ek leave deye ss of Septewber, 1975,
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ARTICLE VI

THSURARCE PROTECTION

A. The Bosxd ghell provide the health-care imsurance 3T
deeignated below.
i. Payment of 100Z of New Jexsey Public and School Eup!

Hemlth Benefit Plan on a single or family comtract for sll fuli-time

instructionzl personnel.

B. The Boaxd shall provide to each teacher a deseri

health-care insurance coversge provided.

ARTICLE VIL
GRIEVANCE PROCEDURE

A, The purpose of this procedure is to secure at the low

posgible level that any clalm by a teacher or the Associztion that §

hee beem & violation, misinterpretation, or misapplication of suy o
of this agreemsn: or sny rule, ovder, or regulation of the Bosrd ®

cessed 88 a grievance es hereinmafter provided. A grievance must Lo

within thirty (30) days of 4tse oeccurremce or such grievance will

waived and po action will be taken. Both parties sgrae that these

will ba kept as informal and confidentisl as mey be appropriste at
sf the procedura.

B. Amy teacher shall have the right to presemt his gris

through the process deseribed in the following steps with assuzed

from any prejudicisl action for himself or any other paxticipant io

his appesl or theresfter. Ea shall have the right to present his ow

own choosing to sppsar with him or for him st any step im the sppesl.

STEP 1. A teacher or teachere with s grievamce sehall firs:

it with his principel or immediste supervisor, either directly or through
-5 - |



Asmociation, with the cbjective of vesolvwiang the metter informally.

SZEP 2. If the aggrieved person iz neot satdsfied with the disposi-
tion of his grievanca of Step 1, he mey file the grievance in writing with
the Associstion within five school days after the decisfon at Step 1. Within
five (5) school dsys after receiving the written grievance, the Asscclation
aball refer it to the é@pﬁ?ﬁ&tmﬁz of Bchools.

STEP 3. The Superinmtesdent, upon t@ceipé of the grievance xeport,
g%an attempt to resolve the matter as quickiy as pcésibia and shall meet
with all involived parties within five scheol éaya; He shall then bave ten
school days to render his decisiom or vefer the grievamce dirsctly to the
Eoaxd,

STEP 4. If the grievance is not resolved with the Superintendent
to the satisfaction of the toscher and the Association xepresentative, the
sggrieved teacher mey request & review by the Boavrd of RBducation. The Board
shall vreview the cese and then hold 8 hearing with 2ll perties ia iunterest
praseat and shall render a decision within twe calendar months.

The grievance procedure shall commsnce with the step st which the
decision wes made. If the decision was made at the highest level, all

previous steps of the grievancs procedure need mot be inmfciated.

ARTICLE VIII

4. Placement on salary gulde for the experiemced teacher spplicant
shall be determined by the Board with the Superinmtendent’s recoms

adacdon.

B. Up to four years of military service ghell be vecognized as
equivalent yeare of teaching sexvice on the guide, im accordance with the
ratuces as listed under Title 18A. Leogal evidence of said military sexvice
must be submitted to the Board. |




€. The Board shall be notified of the teacher's inteutions nov
later than the third Monday in March on forms to be supplied by the Boszd.
D. Teachers shall be potified by the Board of their contract and

zalary stetus for the emsuing year by the first Mondey of April, unless s

emergency aviges, and gigned contracts eisll be returned to the Board within
two weeks thevesfter.

E. All persounel ghall sign a schoosl reglster daily. This zepis

shall indicate the time of arvival st the school building and the tims of
leaving. '
¥.1. The in-school work year for teachers will comsist of no worse
than 185 school calendar days plus one gemeral faculty day at the beginning
¢f the scheol year, and up to 3 daye for oriemtationm.
2. The Association mey see the seh@@l calendsr before finsl

adoption by the Board of Bducation. In determining the school calendar

froe the Carlstad: Teachers' Assceiation. In wiew of the fact that twe
other boards of education must comcur on the adoption of & echool emlandas,

final approval rests with the Board of RBducation.

3. The Board of Educstion reserves the right to alter the sc

canlendar 4f 1t iz deemed Ffezsible.

G. Teachers will be required to attend at least one smeeting of

Mothers® Club, preferably their grade level.

ARTICLE IX
TEMPORARY LEAVES OF ABSENCE

A. Teschers shall be emtitled to the following temporary nmon-

accumslative leaves of absence with pay each echool year:

-7 -



1. Up to five (5) consecutive calendar days for lemve bacause
of death in the flmmediste famlly (father, mother, sister, brothez, é@@%ﬁeg
child or any other relative in the ismediate household).

2. Up to three (3) comsecutive calendar days for leave because
of death of mother-iv-lsw or father-in-law. |

3. Ome (1) day leave for day of funersl of any other relative.

4. Up to five (5) days per school year may be granted by the
Superintendent of Schools, for personal matters that cannot be conducted on
other than a school day.

B. Application to the Superintemdent through the Bulldismg Frimcipal
ghall be made a weaek prior to the leave, except in the vc.ase of an emergsncy,

and shall require a brief statement of reason for leave.

ARTICLE X
EXTENDED LEAVES OF ABSENCE

A. A leave of absence without pay for a school year other than
maternity, may be granted to any tenure teacher when he applies for said lesve
in writing to the Superintendent (i.e., medical leave, educaticnal leave) and
receives the Boaxd's appreval. BEach request will be judged on its meritc and
availability.

B. A tenure teschey shall notify the Superimtendent, im writing,
of her pregnency &s soon §3 it 13 medically confirmed. Said teacher maev
request a maternity leave without pay and said leave shall be granted in
sccordance with Board policy.

1. Said leave shsll become &factive a2t the éis@m%i@ of the
Board.,
2. $Said leave shall commence on the date teacher cesses work
and shall terminate June 30 next ensuing.
2. Should a teacher so desire she may return the following
Seprember school year providing she notifies the Superintendent pricr o
-8 -



March 1 after birvth of child.
C.l. Any female tenure teacher adopting am infant child may
recelive leave similar to maternity leave.
2. This leave will be granted only if notification in writing
is made to the Board of Education immediately upon aeceﬁtanee of tescher’s

application for adoption by any agemcy approved to place children for sdoptis:

This procedure must be followed in order to qualify for leave of absence wndev
c-1. |

D, TUpon ret@ from said leave, a teacher shall be rasstored te the
proper step on the salary guide.

E.l. All extensions or renewals of leaves shall be applied for in
writing and may be graated upon approval of the Board.

2. Upon return from said lesve, & teacher shall be rehired only

aifter approval by the school medical inmspector.

ARTICLE XI
PROFESSIONAL DEVELOPMENT AMD EDUCATIONAL IMPROVEMENT

A.l. The Board will permit the grentimg of credits for graduste
level courses which have been submitted to the Superintendent in writing and
have recelved his epproval ia writing.

2, Teachers possessing a permavent, provisionsl, or emers

certificate may not apply credit for undergraduate level courses towards
@ﬁm@mz on the salary guide.

3. To qualify foﬁ salary adjustment teschers shell submic
necessary proof of satisfectory completion of graduate couvrses to the
Superintendent not later tham the third Friday ia September.

B.1l. The Board, sdministration, and t@ehem agres ©O COUperale

iz arranging in-gervice courses, workshops, conferemces sand programs desi

to improve the quality of instruction. Such in-service prograems will not
detract from the educationsl program of the children.
-~ 9 Lol



- @ 2. Im-sesvice courses shall be conducted during the im-school
teacher workday if teacher attendance is required.

C. The Board will permit the granting of an educatiemal refund of
up to $35.00 a greduate credit for up to 6§ graduate credits this contract yest.
This educational refund wiil be granted if:

1. Courses ere approved as prescribed in A.l. sbove;

2, Grade for course must be "B" or better;

3. Copy of grade and course transcript must be suvbmitted ¢o
the Superintendent for approval and recommendation for
refund.

ARTICLE X11
DURATION OF AGREERMENT

A. This agreement shsll be effective for 2 texrm of ome (1) yeax,
someencing on the £irst day of July, 1975.

IN WITNESS WHRREOF, the pariies hereto have caused this Agreemen: ¢

be signed by their respective presidents, attested by theilr respective
secretaries, and their corporatemals to be placed hereom, 211 on the day
snd year first above written.

THE BOARD OF EDUCATICON OF THE
BOROUGH OF CARLSTADT

ATTEST: Lawrence L. Saes (Signed) - By: Auguet G. Brummer (Signed)
Secretary President

THE CARLSTADT TRACHERS ASSOCIATION

ATTEST: Joan PRosetta (Siguned) By: Judith Brown (Signed)
Secretary Presidant
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SCHEDULE “A"

TRACHER SALARY GUIDE

1975 ~ 76
A -2 < D E
W.A.

B.A,  B.A. +15 Infield M.A. +15  M.A. 4 30
9,800 10,100 11,000 11,500 12,000
10,200 10,500 11,450 11,950 12,450
10,600 10,900 11,900 12,400 12,900
11,050 11,350 12,350 12,850 13,350
11,500 11,800 12,800 13,300 13,800
12,000 12,300 13,300 13,800 14,300
12,500 12,800 13,800 14,300 14,800
13,600 13,360 14,300 14,800 15,300
13,550 13,850 14,850 15,350 15,850
14,100 14,400 15,400 15,900 16,400
14,700 15,000 16,000 16,500 17,000
15,300 15,600 16,600 17,100 17,600
15,900 16,200 17,200 17,700 18,200
16,600 16,900 17,800 18,300 18,800
18,400 18,900 19,400

Upon completion of three (3) years of teachingz im the
Ceristadt School System, $200 will be zdded to esch
atep in the guide.



