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PREAMBLE

This Agreement 1is entered into this 28th day of February
2013, by and between BOARD OF FIRE COMMISSIONERS FOR CHERRY HTLL
TOWNSHIP DISTRICT NO. 13 in the County of Camden, New Jersey, a
municipal Bbay”bf“the.State of”NeﬁuJéféey.Qhéreiﬁaféer.féferred
to as the."Board", and CHERRY HILL PROFESSIONAL FIRE OFFICERS

ASSOCIATION, IAFF ILOCAL NO. 3198, AFL-CIO/CLC {hereinafter

referred to as the "Local").



PURPOSE

This Agreement 1is entered inte with the Board to promote
and ensure harmonious relaticns, cooperation, and understanding
between the Board and its Local represented employees; to
provide for the resolution of legitimate grievances; all in
order that the public service shall be expedited and effectuated
in the best interests of the residents of Fire District Number
13 and the Township of Cherry Hill, the Board of Fire

Commissioners District Number 13 and its employees.



ARTICLE T

RECOGNITION

A The Board, pursuant to Resolution 93-10-14 dated
October 18, 1993, recognizes the Local as the representative for
the purpose of collective negotiations for all employees covered
in the aforémentioned and more specifically, the PAID FIRE
OFFICERS, LIEUTENANTS, CAPTAINS, CAPTAIN/STATION COMMANDER,
BATTATLION CHIEFS, BATTALION CHIEF/SHIFT COMMANDER, MOTCR
MATNTENANCE OFFICER, FINANCE (ACCOUNTING) OFFICER, ASSISTANT
FIRE MARSHAL, FIRE MARSHAL, DEPUTY FIRE OFFICIAL, FIRE OQOFFICIAL,
ASSISTANT TRAINING OFFICER, TRAINING OFFICER, DIRECTOR OF
COMMUNITY EDUCATION and DEPUTY CHIEF of Fire District 13, Cherry
Hill, New Jersey.

B. Unless otherwise indicated, the terms “Fire Officers”
“Officers,” “Member,” “Members,” “Employee” or “Employees" when
used in this Agreement, refer to all persons represented by the
Union in the above defined negotiating unit.

é. This Agreement excludes Fire District Number 13 Fire
Chief, Fire Director, Assistant Fire Chief, Executive Assistant
to the Fire Chief, Firefighters, Fire Inspector/Specialists,

Firefighter/Mechanic, and Public Education Officer.

.



ARTICLE II

NON-DISCRIMINATION

There shall be no discrimination by the Board or the Local
against any employee because of race, celor, creed, age, sex,
naticnal origin, marital status, membership or non-membership in
the Local, and participation or the lack thereof in Iegal Local
activities as permitted herein. The Board shall not
discriminate against any emplovee because of political
affiliation or activity, except as is consistent with State and

Federal Laws.




ARTICLE IIXI

LOCAL RIGHTS AND RESPONSIBILITIES

A, Authorized representatives of the Local, whose names
shall be filed in writing with the Board, or their designee,
Township”Withoﬁt less of pay for the purpose of precessing or
investiligating grievances, provided that prior approval has been
secured from the Fire Chief, Fire Director or such other
individual designated by the Board in writing to perform such
task, on condition that such prior approval shall not be
unreasonably withheld. Only one (1) authorized Leocal
representative shall be granted such permission, and he/she
shall nct unreasonably interfere with the normal conduct of the
work within the fire facility.

B. Official representatives of the Local will be granted
administrative leave with pay 1in accordance with contract
provisicns covered in this agreement.

C. Up to a maximum of two (2) autho:ized Local
Representatives shall be excused from their normal duties
without loss of pay to participate in negotiations for the
renewal of this Agreement or the execution of a new Agreement.

Such representatives shall attend negotiations sessions, if on



duty, in the appropriate uniform and be available for duty in
the event the need arises.

D. The President, or 1in his/her absence, any designated
member of the Local shall have the right while on duty without
loss of pay to investigate and/or process grievances, and to
attend Local Union business functions within Cherry Hill upon
direct application to the Fire Chief, Fire Director, or his
designate.

E. Copies of disciplinary c¢harges or other notices
relating to disciplinary action shall be furnished to the Local
upon written authorization to the Board by the employee. The
Board shall maintain a file of written refusals by members to
authorize the Board to forward such documents to the Local.
Copies of all disciplinary charges or notices relating to
disciplinary action shall be furnished to the President or Shop
Steward of the Local against any member or non-member within
seventy-two (72) hours of the presentation of charges.

F. The Local will be responsible for acquainting its
members with the provisions of this Agreement, and shall be
responsible insofar as possible for the adherence to the terms
of this Agreement by such members, and the ILocal recognizes that

the conditions set forth in this Article shall be subject to the

; ﬂ/ A
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G. Members of the Local shall be permitted to attend Local
Meetings in their Local response district within Fire District
13 while on duty without loss of pay. Members shall remain
available for immediate return to duty should the need arise.
Prior. approval _for said .attendance. .shall . be.  granted by  the
member (s) on-duty shift commander, but may be reasonably dénied.

H. The President, or designee, and the State delegate of
the Local shall be granted administrative leave not to exceed an
aggregate of ten (10) days per annum for attendance at State
and/or Internatiocnal meetings. The Local shall submit a written
explanation for the purpese of attending said affairs upon
request of the Board representatives.

I. The Shop Steward/Representative shall be present when
it is felt by the Firefighter that he/she is being guestioned

for discipline or investigation purposes.



ARTICLE IV

MANAGEMENT RIGHTS AND RESPONSIBILITIES

A. The Board hereby retains and reserves unto itSelf,
without limitation, all powers, rights, authority duties, anc
responsibilities conferred upon and vested in it by the Laws and
Constitution of the State of New Jersey and of the United
States, including, but not limiting the generality of the
foregoing, the following rights:

1. To the executive management and administrative
control of the Board and its properties and facilities and the
activities of its employees;

2. To hire all employees, and to the provislons of
the law, to determine their gqualifications for continued
employment or assignment, and to promote and transfer emplovees;

3. To susnend, demote, discharge or take any
disciplinary action for good and just cause according to law;

B. Pursuant to the Laws of the State of New Jersey and of
the United States, the exercise of the foregoing powers, rights,
authority, duties or responsibilities of the Board, the adoption
of policies, rules, regulations and practices 1in furtherance
thereof, and the use of Jjudgment and discretion in connection
therewith, shall be limited only by the terms of this Agreement,

and then only to the extent such terms hereof are in conformance

; y-



with the Constitution and Laws of New Jersey and of the United

States.



ARTICLE V

LEAVE OF ABSENCE

Al Leave of absence without pay may be granted by Board,
upon recommendation of the Fire Chief, Fire Director, to an
employee who has been employed for a period of ninety (80) days
after the one {1) year probationary period. This leave of
absence will be limited to a total of cone (1) year; however, the
Board will only approve the leave in three (3) month increments.
.The employee must reguest that the leave be extended every 3
months. & leave of absence under this section will only be
approved for a serious medical or family crisis matter.

B. During & leave of absence, the Board will not be
responsible to provide the employee with the benefits provided
within Article XXI. However, 1if the employee wishes that
coverage to be extended to him/her during that leave, the Board
will provide sald coverage. The fee for the coverage must be
reimbursed by the employee prior to the Board being billed.

C. The time periocd during a leave of absence will not be

credited towards that employee’s years of service.



ARTICLE VI

MAINTENANCE OF OPERATIONS

A. It is recognized that the need for continued and
uninterrupted operation of the Board's Departments and Agencies
is of paramount importance. to.the citizens .of .the. community .and
that there should be no interference with such operation.

B. Neither the Local nor any person acting on its behalf
will cause, authorize, engage in, sanction, assist or support,
nor will any of its members take part in any strike (i.e. the
concerted failure to report for duty, or stoppage of work or
abstinence in whole or in part from the full, faithful and
proper performance of the employees duties of employment), work
stoppage, slowdown, sickout, walkout, or other illegal job
action against the Board.

C. The Local agrees that it will do everything in its
power to prevent Iits members from participating in any strike,
work stoppage, slowdown or other activities aforementioned, or
suppcert any such action by another employee or group of
employees of the Board.

D. In the event of a strike, slowdown, work stoppage,
sickout, or other activity aforementioned, it 1is agreed that

participation in any such activity by any employee covered under

I
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the Agreement shall entitle the Board to take legal and
statutory remedies.

E. Nothing contained in this Agreement shall be construed
to limit or restrict the Board in its right to seek and obtain
such Jjudicial relief as it may be entitled to have in law or
equity for injunction or damages, or both in the event of such
breach by the Local or i1ts members.

F. “Sick Out" shall be defined as the unexcused absence of
forty (40.0%) percent or more of the members of the Bargaining
Unit scheduled and assigned to work that day.

1. Upon the occurrence of a "sick out" as defined
above, each member who has reported in sick shall be examined by
a2 physician of his/her choice within twenty-four (24) hours of
the time reporting sick and such member shall submit a report
from said physician indicating the nature of the employee's
illness and recommendations therefore. Said report 1s to Dbe
delivered to the Fire Chief, Fire Director of Fire District 13
within twenty-four (24) hours of the time of his/her examination
by his/her physician. The Fire Chief, Fire Director shall have
the option to reguest the employee be examined by a physician of
the Fire Chief, Fire Director's choice with the cost to be borne

by the Board.
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2. A determination of whether such employee is of
sufficient good health to carry out his/her assigned duties
shall be made by the Fire Chief, Fire Director of Fire District
13 taking into account said physician's report and
recommendations. . A determination. that such. employee is.not. of
sufficient good "health to carry out his/her assigned dufies
shall be an excused absence.

3. In the event that the Fire Chief, Fire Director of
District 13 determines that the employee was in sufficient good
health to carry out his/her assigned duties, said employee shall
be subject to disciplinary action upon to dismissal. Procedures
as outlined in the District's Rules and Regulation Manual shall
govern except that the Board's decision may be appealed to
Binding Arbitration. Said appeal must be filed within ten (10)
working days of the Board's decision. The Arbitrator shall be
chosen in accordance with the rules of the Public Employees
Reiatlion Commission. The costs shall be borne equally between

the Beoard and the appealing party.

/A/ 13



ARTICLE ViI

GRIEVANCE PROCEDURE

Al PURPOSE

1. The purpose of this procedure is to secure, at the
lowest possible level, an equitable solution tc the problems
which may arise affecting the fterms and conditions of this
Agreement.

2. Nothing herein shall be construed as limiting the
right of any employee having a grievance to discuss the matter
informally with any appropriate member of the Department staff.

3. Nothing herein shall be deemed to deny the
employees of their statutory or other legal rights concerning
discipline. Nothing herein shall be deemed to deny employees of
their.rights to pursue any other statutory or legal remedies in
lieu of resort to the Grievance Procedure.

B. DEFINITION

The term grievance  as used herein means any
controversy arising over the interpretation, application or
alleged violation of policies, Agreements and administrative
decisions affecting the terms and conditions of employment, and
shall be raised by an employee, the Local on behalf of an

individual or a group of employees, or the Board.
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C. STEPS OF THE GRIEVANCE
In order to resolve grievances covered by this
Agreement between the parties, this procedure shall be followed
unless any step is waived by mutual consent.

Sl STEER.ONE. . An..aggrieved.employee.or.the.local..on .
behalf of any aggrieved employee or employees or the Board shall
institute action under the provisions hereof within thirty (30)
days of the occurrence of the grievance and an earnest effort
shall be made to settle the difference between the aggrieved
employee and his/her immediate supervisor, for the purposes of
resolving the matter informally. Fallure to act within said
thirty (30) days shall be deemed to constitute an abandonment of
the grievance. If a resolution of the grievance has not been
reached within five (5) days of the informal discussion, the
grievance may proceed to STEP TWO.

2. STEP TWO.
a. In the event a satisfactory settlement has
not been reached at STEP ONE, the grievant may within ten (10)
days of the immediate supervisor’s decision, file This/her
written grievance with the Fire Chief, Fire Director of District
13. The written grievance at this Step shall contain the

relevant facts and summary of the preceding oral discussion, the

- 1



section of the Agreement viclated, and the remedy requested by
the grievant.

b. The Fire Chief, Fire Director of Fire
District 13 shall review the matter and submit a determination
in writing within ten (10} days of receipt of the grievance.

3. STEP THREE.

a. In the event a satisfactory settlement has
not been reached at STEP TWC, the grievant may within five (5H)
days of the Fire Chief, Fire Director’s decision, file his/her
written grievance with the Board of Fire Commissioners.
Referral of grievance at this Step shall contain and include
copies of all documents previously submitted by and between the
parties.

b. The Board of Fire Commissioners shall review
the decision of the Fire Chief, Fire Director and within ten
(10) days from the receipt of the grievance make a written
determinaticn.

4. STEP FOUR.

a. In the event the grievance has not been
resolved at STEP THREE, the Local may within ten (10) working
days of the Board’s decision, reguest arbitration. The

arbitrator shall be chosen in accordance with the Rules of PERC.
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b. However, no arbitration hearing shall be
scheduled sooner than thirty (30) days after the final decision
by the Board. 1In the event the aggrieved elects to pursue other
remedies, the arbitration hearing shall be canceled and the
matter withdrawn from. arbkitration....The Loeal -shall -pay--whatever
costs it may have iIncurred in ©processing the case to
arbitration.

C. The arbitrator shéll be bound by the
provisions of this Agreement and restricted to the application
of the facts presented to him involved in the grievance. The
arbitrator shall not have the authority to add to, subtract
from, or otherwise modify this Agreement (or any amendment or
supplement thereto) or render any decision in conflict with this
Agreement. In formulating his/her decision, the arbitrator
shall adhere to the statutory and case law of New Jersey and the
United States where applicable.

d. The costs for the services of the arbitrator
shall be borne equally by the Local and the Board, unless the
Local elects to withdraw, in which case and fees of the PERC
shall be paid by the Local. Any other expenses incurred,
including but not limited to the presentation of witnesses shall

be paid by the party incurring the same.
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e. The arbitrator shall set forth his/her
findings of fact and reasons for making the award within thirty
(30) days after conclusion of the arbitration hearing, unless
agreed to otherwise by the parties. The decision of the
arbitrator shall be final and binding.

5. No response at any step in this procedure by
the Board or its agents shall be deemed to be a negative
response. Upon the termination of the applicable time limits
the grievant may proceed to the next step.

G. Group grievances which shall be defined as those
affecting "substantially" all of the members of the Local shall
be filed by the Local and by the Local only at STEP THREE.

7. Time limits may be extended by the parties by

written mutual agreement.
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ARTICLE VIII

COMPENSATION

Al Fire Officer Salaries are set forth in Appendix A and
are in two (2). categories: 1) members_hired.prior to. January.l,
2012 and 2) members hired after January 1, 2012.

1. Effective January 1, 2012 there will be a one and
three quarter (1.75%) percent increase across the
board per step and rank for employees covered by this
agreement.

Z. Effective January 1, 2013 there will be a two (2

i)
—

percent increase across the board per step and rank
for employees covered by this agreement.
3. Effective January 1, 2014 there will be a twoc (2)
percent increase across the board per step and rank
for employees covered by this Agreement.
4. Effective January 1, 2015 there will be a two (2}
percent Increase across the board per step and rank
for employees covered by this agreement.
B. Effective January 1, 2012 existing longevity scales will
be added and made permanent to the base pay scale as reflected
in Appendix A. Therecafter, longevity payments are eliminated

for all members.
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C. Effective at the signing of this agreement Fire Officer’s
will receive a $10.00 per hour differential when they work in a
three (3) person company.

D. Under normal circumstances, payroll will be distributed
every other week at 1500 hours on Thursdays. Overtime and

actor’s pay will be paid every other week with regular pay.
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ARTICLE IX

SICR LEAVE

A. Sick Leave 1is defined as a temporary inability to
perform one’s duties by reason.of personal or.immediate. family
injury; illness or disease.

B. Unused sick leave shall accumulate without limitation
from year to year of employment.

C. FIFTY-THREE (53) HOUR EMPLCYEES

1. Paid sick leave shall be earned at the rate of one
hundred sixty-eight (168) hours per year.

2. In utilizing sick leave for non-service connected
injury, illness, or disease, the sick time earned in the year in
which the employee is injured or i1l shall be used first. After
the current vyear's sick leave is exhausted, non-service
connected illness or injury shall be charged against sick time
earned prior to January 1, 1994 starting with the oldest hours.

D. FCRTY (40) HOUR EMPLOYEES

1. Paid sick leave shall be earned at a rate of one

hundred (100) hours per year.
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2. In wutilizing sick leave for non-service connected
injury, 1illness or disease, the sick time earned in the year in
which the employvee is inijured or 1ll shall be used first. After
the current vyear’s sick leave 1s exhausted, non-service
connected 1llness or injury shall be charged against the
employee’s sick time bank.

E. PAYMENT FOR ACCUMULATED SICK LEAVE

Emplcoyees Hired After January 1, 1887

Each member in this group (Refer to Appendix E} sick time
bank shall be capped at December 31, 2000 and will be relimbursed
at the 2000 calendar year rate of pay on December 31, 2013.

F. SICK INCENTIVE PLAN

1. Tier I - Members who utilize less than the after
mentioned amounts of sick leave will be entitled to the
following sick incentive on an annual basis. This incentive
will run in conjunction with annual leave January to December
and will be paid in the next pay periocd after January 30th of
each vyear.

2. For purposes of this incentive utilizing a

portion of a day will constitute a sick day.

53~Hour Members "O0" days - $1,000
1" day - $750
"2 days - 5500

22
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40-Hour Members "o" days - $1,000

"2" day - $750
T4" days - 5500
3. Tier II - Any employee who did not utilize any

sick leave in the proceeding calendar year will be eligible for
the Tier II incentive pay. However, once an employee utilizes
any sick leave in a succeeding calendar year they will only be

eligible to receive Tier I incentive pay.

53~Heour Members "0" days - $1,250
"1" day - £1,000
"2" days - 5750
40~Hour Members "G" days - $1,250
"2" day - $1,000
"4" days - $750
4., Tier III - Any member who has not used any sick

time for a period of sixty (60) months retroactive to the
inception (01/01/01) of the incentive program will receive a one
Thousand dollar ($1,000.00) bonus.
G. LEAVE FOR FAMILY MEMBERS
1. Members may use sick leave to care for family
members 1f they have major surgery or a critical illness
regquiring hospitalization.

2. Notification of this event must be made through



channels, with as much notice as is reasonably possible.

3. Family members covered under this provision are
the members; spouse, child or parents.

4, All family leave will follow Federal (FMLA) and
State {FLA) Laws, which provisions are covered in the
Department’s Policy Directlive on EFMLA.

5. The Department hereby incorporates all of the
terms of its Family and Medical Leave Policy.

H. CHILD BIRTH

1. Male members of the bargaining unit are entitled
teo use forty (40) hours for eight (8) and ten (10) hour employee
shifts or seventy-two (72) hours for twenty-four (24) hour
employee shift for the birth of a child. This will include
those tours from the day of delivery forward. Any work days

within this period will come from the member’s sick leave.

2. Female members of the bargaining unit are
entitled to five (5) days Maternity Leave. This will include
those tours from the day of delivery forward. This leave 1is

independent of the member’s sick leave.
I. LIGHT DbUTY ASSIGNMENT
1. Any Local member, who has sustained an injury or
contracted an illness which medically precludes his/her regular

performance as a Fire Officer, may at the discretion of the Fire

24



Chief, Fire Director or his designate, be assigned to light duty
detail with the approval of the fire surgeon and employee’s
treating physician.

2. Locai members injured in the line of duty may be
ordered to report for a light duty assignment once approved by
the treating fire surgeon. |

3. Local members with non-duty related injuries who
are off on injury leave for ninety (90) calendar days may be
ordered tc report for a light duty assignment once approved by
the treating fire surgeon. If there is a dispute between the
two physicians, a mutually acceptable third physician will be
utilized. The cost of the third physician will be borne equally
by both parties.

4. Local members with non-duty related injuries may
ask in advance for a light duty assignment to save accumulated
sick leave. Authorization by the Fire Chief, Fire Director will
be based on availability and must be approved by the treatiﬁg
fire surgeon and employee’s treating physician.

5. The placement of an injured or 11l fire officer on
light duty shall not count towards satisfying minimum staffing

standards as determined by the Board.

25



J. DCCTOR'S CERTIFICATE
Fire Officers shall be required to furnish a doctor's
certificate to substantiate requests for appreoval of sick leave,

when sick leave exceeds three (3) consecutive work days for

forty (40, hour work week employees or exceeds two {2)
consecutive work days for fifty-three (53) hour work week
employees.

26 _ ﬂ( | /f____/



ARTICLE X

COLLEGE INCENTIVE PROGRAM

A. Bach employee who enters The College Incentive Program
pledges to achieve an Assoclate’s Degree in Fire Science, Fire
Administration or a related field of study in Fire Protection as
designated by an institution of high learning or the Fire Chief,
Fire Director as being within their Fire Science degree program.
Fach employee shall give written notice to the Assistant Fire
Chief of their intenticn to enter into the college incentive
program.

All employees currently receiving College Incentive Payment
(under Article X) prior to January 1, 1997, will continue to
- recelve such payments for the duration of this Contract. The
names of said employees are listed in Appendix D.

B. Each emplcoyee shall be compensated at the rate of one
($1.00) Dollar per month for each successfully completed credit
earned at an accredited institution of higher learning provided
the courses studied had the prior approval of the Board.

C. Upon presentation of proof of successful completion
through institutional records, payments shall be added to the
salary iIn the first pay period of November of each vear.

D. In the event an employee does not earn any additional

credits for three {3 consecutive semesters, all payments

27



hereunder shall cease. The employee may reinstate himself in
the program but credits earned prior to his/her reinstatement
shall not be compensated until the attainment of the Lssoclate’s
Degree. The employee may make application to the Fire Chief,
Fire Director for relief from the provisions of this Section.

E. Credits earned prior to appointment to the department
shall not be compensated for until the attainment of the next
highest degree, either Associate’s or Bachelor's or Master's.
However, any Fire 0©Officer that ©possesses an Associate’ s,
Bachelor’s or Master's Degree prior to appointment, as defined
in Section A of this Article, will be compensated for the Degree
as defined in Section C of this Article.

F. An employee may either choose the incentive program as
described in Sections A  through E of this Article or be
compensated for the tuition and book cost of said courses, upon
presentation of proecf of satisfactory completion  through
institutional records.

G. The highest level of compensation under this program

shall be those credits up to and including the Master’s Degree.
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ARTICLE XTI

EXCHANGES OF HOURS OF DUTY

Al The request for exchange of hours of duty by an
employee with another employee may be granted by the Fire Chief,
made through channels and is in conformance. with. the needs of
the District.

B. In voclunteering to exercise the provisions of this
Article, no employee shall work more than two (2) shifts and the
provisions of Article XII shall not apply to the second shift
unless the employee is ordered to work hours 1in excess of
his/her shift, in which case Article XII shall be applicable to
those excess hours. Such exchange of duty hours shall not be
authorized should same create an overtime situation.

C. No employee shall exceed a maximum of twelve (12) hours
between his/her assigned consecutive or twenty-four (24) hour
tour of duty.

D. Exchange of hours of duty will be limited during each

twenty-seven (27)-day cycle as follows:

24-hour employee 48 total hours
8 or 10-hour employee - 30 total hours

Employees enrclled in the Ceollege Incentive Program can

request additicnal hours for exchange provided such reguest is

29




made in writing to the Assistant Fire Chief. This may be

permitted during the semester with appropriate documentation.
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ARTICLE XII

HOURS AND OVERTIME

A, FIFTY-TEREE (53) HOUR EMPLOYEES

1. Each employee will be scheduled to work three (3}
twenty-four (24) hour tours of duty within a nine (9) day work
cycle. Tt is mutually agreed that the schedule of work day
assignments shali provide each emplcocyee with the following
pattern of duty tours: One (1) twenty-four hour tour of duty;
followed by one (1) twenty-four (24) hour day off period;
followed by a second twenty-four (24) hour tour of duty;
followed by & second twenty-four (24) hour day off period;
followed by a third twenty-four (24) hour tour of duty; followed
by four (4} twenty-four hour days off periocd. It is mutually
understeod that the Fair Labor Standards Act reguires employers
tec pay overtime compensaticon to employees in fire suppression
service when more than two hundred four (204) hours are worked
within a twenty-seven (27) day work period. To avoid such
overtime mandate, the parties further agree that the Fire Chief,
Fire Director or his designee will schedule an employee to a
tour of duty of less than twenty-four (Z4) hours within any such
twenty-seven (27) day work pericd. Employees will continue to
recelive weekly pay computed without reference to the actual
hours worked under this schedule arrangement, and the weekly pay

A
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shall be computed cn a yearly average basis with increment only
for overtime. Meal and break time are included within the
twenty-four (24) hour tour of duty.

Z. Fmployees reqguired to work more than seventy-two
(72 hours within a nine (9) dav work cycle or reguired to work
more than twenty-four (Z24) hours within a fortv-eight (48) hour
time span or required to work on any day inconsistent with the
duty pattern referenced in paragraph no. 1 supra, with the
exception ©f a scheduled platoon transfer shall be affcrded the
option to receive either premium pay or compensatory time as
compensation therefore, which election shall exclusively be made
by the emplcoyee, computed at a rate of time and one half (1 i3
for each hour worked. WNotification of said decision is tc be
made at the time of the occurrence. Overtime pay or compensatory
time owed to the employee who is working a 24 hour shift on a 53
hour work week shall be computed by reference to tThe hourly rate
computed on 2,904 hours and for the employvee who is working a 40
hcur work week shall be computed by reference to the heourly rate
computed on 2,080 hours. The rate of pay used at retirement and
separation purposes for all employees shall be computed on 2,080
hours. [At retirement the 53 hour and 40 hour emplovee are made

equal by using the 1.8 conversion Zfactor].The hourly rate of
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2904 hours becomes effective at the signing of the contract and
is non retroactive.

3. Scheduled platoon transfers will occcur annually in
the month of January. Platoon transfers will be accomplished in
the following manner:

a. The transfer can’t result in back to back shifts. .

b. The transfer will be done over the 4 day break.

c. The member will start the new platoon on the 3% or

4*" day of the break.

d. Administrative days to maintain the 204 hours in
the 27 day cycle are assigned after the transfer by the Field
Command Office in conjunction with staffing. PTO days approved
prior to any transfer notice will not be counted in the transfer
adjustment days. This does not preclude the department from
transferring personnel due to promotion, retirement, platoon
balancing and personnel enrichment. Platoon vacancies that would
require platoon balancing are as follows:

% Resignation/Retirement
* FMLA for 2 or more shifts
* I0D for 3 or more shifts

* Light buty for 3 or more shifts
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4. Employees may be recalled to duty and shall be
compensated for such recall by either premium pay or
compensatory time computed at a rate of time and one half
(1 1/2) which election shall exclusively be made by the
enployee. Employees shall be paid a minimum of two (2)
hours, regardless of actual time recalled to duty. Fire
Officers will be listed by seniority in Grade by Platoon.
A list of all Officers with their permanent rank and
appointment date will be promulgated by the Board.

5. Compensatory time earned must Dbe utilized on or
befcre the end of the calendar year in which it is earned. 1f
any employee has any compensatory time accumulated at the end of
the vyear, he cor she shall be paid for such time at his or her
rate of pay the last pay period in the vyear.

6. An employee =shall be entitled to utilize earned
and/or accumulated compensatory time at any date(s) of his or
her election with the approval of the Fire Chief, Fire Director,
or such other individuals designated by the Board in writing to
perform such task, which approval shall not be unreasonably
withheld. An employee who slects to receive premium pay in lieu
of compensatory time shall receive such pay within the pay

period the overtime occurred or the fcllowing pay period.
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7. All compensatory time earned and (grandfathered
by District 13) prior to January 1, 1994 shall be utilized by
the employee, with the consent of the Fire Chief, Fire Director
or his designate during the life of the Agreement. At no time
shall the Fire District be liable to compensate the employee
monetarily for said grandfathered compensatory time unless the
Fire Chief, Fire Director cannot or does not grant the employee
his/her grand fathered compensatory time off during the life of
this Agreement.

3. An employee shall receive no overtime
compensation for the first fourteen (14) minutes of overtime per
weel, Upon attaining fifteen (15) minutes of authorized
overtime in a week, the employee shall be compensated for all
overtime worked that week. Overtime compensation shall be
compensated in fifteen (15) minute intervals thereafter.

9. The Fire Marshal and Safety Cfficer will earn
five (5) hours of compensatory time per month for stand by time.

10. Back up Safety 0fficers will compile their
coverage hours and once they accumulate one hundred eighteen
(118) hours they will receive five ({5) hours of compensatory
time.

11. All Fire Officers will be awarded overtime for

hours worked prior to the start of their shift. This will be

-
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considered an “early in” period. An “early in” is not to exceed

two {2} hours. Any time that will be in excess of two (2} hours
will feollow normzl overtime call back procedures. Members
assigned to the Staff assignments will be paid overtime for an
“early in” for the actual hours worked prior to thelr assigned
shift.

12. Battalion Chiefs will be awvailable for four (4)
hours each month as needed for administrative meetings.
Battalicn Chiefs will be compensated with compensatory time for
attending these meetings.

13. Officer Cecverage

a. The fire department will staff each shift with
four (4) permanent officers per shift. The four {4}
permanent officers will dinclude the Deputy or EBattalion
Chief and/or Acting Battalion Chief. The Deputy and
Battalion Chief may detail officers to ensure equal
coverage 1in both Battalions. If overtime 4is required to
fulfill the four (4) cfficers per shift, a permaneﬁt
officer will be hired to fill the officer wvacancy, as
needed to meet department staffing pelicies.

. When the Deputy Chief or Battalicn Chief is
absent due to an illness or injury the position will be
filled in the following order; the Staff Battalion Chief

A~
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(In Grade), Acting Battaliocn Chief or an off duty
Deputy/Battalion Chief or Acting Battalion Chief on
overtime.

c. Officers who are recalled as Shift Commander/Acting

Shift Commander during an “All Hands” call back will

be paid a minimum of four (4) hours regardléss of

actual time recalled to duty.

d. In addition to the staffing rule of four (4)

officers on duty; when an officer vacancy occurs or

exists on a shift and overtime ¢all back must be

utilized to staff a company; an officer will be called

in on overtime for the vacancy.

14. Daylight Savings Time.

No adjustment to employees’ time records will be made
as a result of time extended in the Fall, nor will an adjustment
be made to time lessened in the Spring, as a result of changes

in the clock.

B. FORTY (40) HOUR EMPLOYEES
1. The regular duty schedule will provide a basic
work week of forty (40) hours. Where the schedule involves

regular shifts other than eight (8) or ten (10) hours the
general schedule will provide offsets to ensure the maintenance

of the forty (40) hour base work week during the course of the
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year. Meal and break time are included within the eight (8) or
ten (10) hour shift.

2. The "40 Hour Employees" are alsoc subject to the
twenty-seven (27) day work period under the Fair Labor Standards
Act. However, "40 Hour Employees” who work in excess of their
regular shift (as defined in Paragraph 1 above), with the
approval or request of their supervisor, shall be afforded the
option to receive either premium pay or compensatory time as
compensation, which election shall be made by the employee,
computed at a rate of time and one half (1 1/2). Notification of
said decision is to be made at the time of occurrence.

3. Paragraphs 4 to 14 as defined in Section A above

also apply to these employees.
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ARTICLE XIIT

SAFETY CLAUSE

A. Safety Committee

1. The Fire Chief, Fire Director will establish a
safety committee for the bemefit of the health and welfare of
all fire personnel. This committee will include oneﬂ(l) member
of each of the unions representing career employees. The
appointed members will be mutually agreed upon by the Fire
Chief, Fire Director and each Union President. The appointment
will be concurrent with the term of each Union President.

2. This Committee will discuss all matters relating
to safety, as well as, the purchase of fire apparatus,
specificatidns for firefighting turnout gear and uniforms, and
the purchase of firefighting and emergency medical ecuipment.
All recommendations from the Union representatives must Dbe
copied/approved by each Union President.

B. The Department will operate under a three {(3) platoon
system utilizing rotating 24 hour shifts and 40 hour work weeks.
Each platoon will be managed by at least one permanently
assigned Deputy or Battalion Chief.

C. The Department will dispatch apparatus with staffing to
structural fires and other emergencies consistent with Cherry
Hill Fire District 13 fire service practices. Unit members will

e
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operate under department operating guidelines. Staff levels are
the managerial prercgative of the Board of Fire Commissioners.
The parties acknowledge that the goal of the Department 1s to
staff fire suppression companies with four fire fighting
personneal.

D. Safety Officer: There will be at least one (1)
permanent full-time safety/training officer assigned to the Fire
Suppression Division. The personnel assigned to the Training
Division will alsc serve as the Departments On-Scene Safety
Officer. If no Officer is available the Incident Commander will
appoint a Safety Officer on scene as needed. This will not
preclude the Department from instituting another system that
provides a Safety Officer on emergency scenes.

E. Call Back Personnel (Major Incident): The Chief Fire
Marshal or the Assistant Fire Marshal, Safety Officer and at
least one (1) Permanent/Acting Battalion Chief will be recalled
to duty for a major incident.

F. Motor  Maintenance Personnel: Whenever  the Shift
Commander, Assistant Fire Chief or the Chief deems it necessary
to make emergency repairs to apparatus/equipment, at least one
{1} personnel permanently assigned to the Motor Maintenance

Division will be recalled to duty.
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ARTICLE XIV

HOLIDAYS
A. FIFTY-THREE (53) HOUR EMPLOYEES
1. All employees will be granted for 2012, 2013,
20%4, and 2015 two hundred forty (240) un-designated holiday
hours for each year respectively, to be used at. the employee’s
discretion.
2. Any shift change by management will not affect
any approved holiday time.
B. FORTY (40) HOUR EMPLOYEES
la. All employees will be granted for 2012, 2013,
2014,and 2015 seventy-two (72) hours for each year respectively
un-designated holiday hours {(taken based on the amount of hours
an employee works in a day, i.e., eight (8) or ten (10) hcurs,
to be used at the employee’s discretion.
Ib. In addition, all employees will be granted fifty-
six (56) hours to be used on the following designated holidays:
New Years Day, Memcorial Day, Independence Day, Labor Day,
Thanksgiving Day, Christmas Eve (4 hours), Christmaé Day, and
New Years Eve (4 hours).
Z. Paragraph 2 as defined above in Section A also

applies to these employees.
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C. PERSONAL TIME OFF CLAUSE
L£11 holiday hours referenced above in Sections A.1l.
and B.la. will be consolidated with vacation hours and Dbe
labeled perscnal time. Personal time can be used at the
employees discretion in its entirety during the calendar year or
on a use or lose basis. The employee can carry up to fifty
(50.0%) percent of personal time to the next year and by April 1
all unit members must declare the following:
1. Convert any portion cor all to sick leave; or
2. Receive payment on the hourly rate of Z204 hours for
3 — 24 hr (1 week} COPTO days for 53 hr employees.
Receive payment ¢n the hourly rate of 2080 hours for
5 — 8 hr (1 week) COPTQO days for 40 hr employees.
Payment to be made the first pay of August; or
3. Carry any portion or all tTo September 1 - use it or
lose it.

D. Holidays wilil be pro-rated.

E. The Board agrees to budget for forecasted overtime. At
the point that the budgeted overtime reaches a 75% expenditure
threshold (year-to-date 2013 baseline); no single day PTC
requests will be approved which will cause overtime when the
following are known prior to the PTO request: Bereavement, Jury

e
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Duty, Training, Administrative Leave, Military Leave, Light Duty
(Non IOD Related) and more than 2 FMLA injury and illnesses
exceeding 3 days on a platoon {(the single day PTC reguest can be
approved i1f the position can be filled with a detailed member).
This does mot apply to preapproved vacation selection or a sixty

(60} day submittal.
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ARTICLE XV

VACATION
A. FIFTY-THREE {(53) HOUR EMPLOYEE
1. Each employee shall be entitled to annual

vacation leave with pay 1n accordance with the following
schedule based upon the employee’s anniversary date:

a. During the first calendar year of employment
an employee shall be entitled to three (3) twenty-four (24) hour
tours of duty (seventy-two [72 hours]) (FPro Rated).

b. From the Dbeginning of the second calendar
year of employment through and including the fifth calendar year
of employment, the employee shall be entitled to six (&) twenty-
four (24 hour) tours of duty (one hundred forty-four [144]
hours) .

C. From the beginning of the sixth calendar
yvear of employment through and including the tenth calendar year
of employment, the employee shall be entitled to nine (9}
twenty-four (24 hour) tours of duty (two hundred sixteen [Z216]
hours) .

d. From the beginning of the eleventh calendar
year of employment through and including the fifteenth calendar

year of employment, the employee shall be entitled to twelve
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(12) twenty-four (24 hour) tours of duty (two hundred eighty-
eight [288 hours]).

e. From the beginning cof the sixteenth calendar vyear

of employment through the end of employment, the employee shall

be entitled to fifteen (15) twenly-four (24 hour) tours of duty

(three hundred sixty [360] hours).

f. All wvacation hours will be consclidated with holiday
time and labeled perscnal time. Personal time can be used at the
employees discretion in its entirety during the calendar year or
on a use or lose basis. The employee can carry up to fifty
(50.0%) percent of perscnal time to the next year and by April 1
all unit members must declare the following:

1. Convert any portion or all to sick leave; or

2. Receive payment on the hourly rate of 2904 hours for
3 - 24 hr (1 week) COPTO days for 53 hr employees.
Receive payment on the hourly rate of 2080 hours for
5 — 8 hr (1 week) COPTO days for 40 hr employees.
Payment to be made the first pay of August; or

3. Carry any portion or all to September 1 - use it or

lose it.
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Leave shall be granted in conjunction with Department
staffing and leave guidelines.

2. Annmual vacation leave schedule shall be
prepared by the shift commander in accordance with the
provisions of this Article by seniority by using the wvacation
log. This wvacation log will be c¢irculated three (3) times,
starting October 1st of each year, enabling each firefighter to
secure one {1} vacation slobt per circulation. The wvacation log
shall be completed by December 10™ of the preceding year. A
vacation period will consist of three (3) consecutive twenty-
four (24) hour tours of duty including the succesding scheduled
days off for a total of nine (9} <consecutive days off.

3. Any shift c¢hange by management will not affect
any approved vacation time.

4. If Sections A and/ocr B in Article XII should
change, this Article shall be renegotiated.

5. Any employee may elect to forfeit an approved

vacation pericd no later than one (1) week prior to

the first day of the scheduled wvacation period. The

Company Supervisor will offer the forfeited wacation

period to other Company members by seniority. If the

vacation pericd 1s not secured in 1its entirety, it

will be made available as unapproved time off.
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B. FORTY (40) HOUR EMPLOYEES
1. Each employee shall be entitled to annual
vacation leéve in accordance with the foilowing schedule: o

a. During the first calendar year of employment
leave (taken based on the ampunt of hoursg an emploveée works in a
day, i.e. eight [8]or ten [10] hours) (pro rated).

b. From the beginning of the second calendar
year of employment through and including the fifth calendar year
of employment, the employee shall be entitled to eighty (80)
hours of vacation leave ({(taken based on the amount of hours an
employee works in a day, i.e. eight [8] or ten [10] hours) (pro
rated; .

c. From the beginning of the sixth calendar
year of employment through and including the tenth calendar vyear
of employment, the employee shall be entitled tc one hundred
twenty (120) hours of vacation leave (taken based on the amcunt
of hours an employee works in a day, i.e. eight [8] or ten [10]
hours; (pro rated).

d. From the beginning of the eleventh calendar
year of employment through and including the fifteenth calendar
year of employment, the employee shall be entitled tTo one

hundred sixty {160) hours of wvacaticn leave (taken based on the
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amount of hours an employee works in a day, i.e. eight [8] or
ten [10] hours) (pro rated).
e. From the beginning of the sixteenth calendar
year of employment through the end of employment, the employee
shall be entitlied to two hundred (200) hours of wvacation leave
(taken based on the amount of hours an employee works in & day,
i.e. eight [8] or ten {10] hours).
f. A1l vacation hecurs will be consolidated with the
seventy-two (72) hours of holiday time referenced in Article
XIV, Section B.la. and labeled personal time. Personal time can
be used, at the employees discretion, in its entirety during the
calendar year or on a use or lose basis. The employee can carry
up to fifty (50.0%) percent of personal time to the next year
and by April 1 all unit members must declare the following:
1. Convert any portion or all to sick leave; or
2. Receive payment on the hourly rate of 2904 hours for
3 - 24 hr (1 week) COPTO days for 53 hr employees.
Receive payment on the hourly rate of 2080 hours for
5 — 8 hr (1 week) COPTC days for 40 hr employees.
Payment to be made the first pay of August; or

3. Carry any portion or all to September 1 - use 1t or

lose it.
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Leave shall be granted in conjunction  with
Department staffing and leave guidelines.

2. A vacation leave schedule shall be prepared by
the BSupervisor in accordance with the provisions of this Article
oy seniority by using the vacation log. This vacation log will
be circulated three times, starting October 1st of each vyear,
enabling each Fire Officer to secure ocone {1) vacation slot per
circulation. The wvacation log shall be completed by December
10th of the preceding vear. A wvacation period will consist of
four (4) ten ({(10) hour tours of duty plus the thrse (3)
succeeding days off for a total of seven (7) consecutive days
off or a period of five (b) eight (8) hour tours of duty plus
the two (2) succeeding days off for a total of seven (7)
consecutive davs off.

3. Any shift change by management will not affect
any approved vacation time.

4. If Sections A and/or B in Article XII should
change, this Article shall be renegotiated.

5. Any employee may elect to fdrfeit an approved
vacation period no later than one (1) week pricr to the first
day of the scheduled wvacation period. The Company Supervisor

will offer the forfeited vacation period to other Company
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members by seniority. If the vacation periocd is not secured in
its entirety, it will be made available as unapproved time off.
6. The Board agreeg to budget for forecasted overtime.
At the point that the Dbudgeted overtime reaches a 75%
expenditure threshold (year-to-date 2013 baseline}; no single
day PTC requests will be approved which will cause overtime when
the fellowing -are known prior to the PTO request: Bereavement,
Jury Duty, Training, Administrative Leave, Military Leave, Light
Duty (Non ICD Related) and more than 2 FMLA injury and ilinesses
exceeding 3 days on a platcon (the single day PTO reguest can be
approved if the position can be filled with a detailed member).
This does not apply to preapproved vacation selection or a sixty

(60) day submittal.
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ARTICLE XVI

SEPARATION, DEATH & RETIREMENT

A. Fmployees shall retain all pension rights as
Firefighters under New Jersey and Cherry Hill Township Municipal
Ordinances.

B. Employees retiring either after twenty (20) years of
service pursuant to N.J.S.A. 43:16A-11.1 or having attained the
age of sixty-five (65) pursuant to N.J.S.A. 43:16A~5 Chapter
428, Public Law of 1998 formerly Assembly Bill #2428 or as a
result of & disability pension, whether work connected or not,
shall be paid for all accumulated holidays, vacation and other
compensatory time as provided in this Agreement. Said payments
shall be computed at the rate of pay at the time of his or her
retirement based upon the base annual compensation. Emplovyees
retiring shall also be entitled payment of sick leave
accunulated computed in accordance with Section C({1) and (2) or
Section F of Article IX. An employee retiring will also be
entitled to the provisions specified in Article XXI, Section D
(1, 2 & 3).

C. Employees intending to retire other than disability
pension shall accordingly notify the board by November of the
previous vyear in which said retirement is to become effective.

Failure of an employee to provide timely notice of retirement

Y )



shall permit the Board to defer all or part of the receive
payments hereunder into the next succeeding budget year.

D. In the event of an employee's death, his/her estate or
legal representative shall be paid for all accumulated heoliday,
vacation, sick leave days, or other compensatory tTime as
provided 1in this Agreement. Payments shall be made at the
employee's rate of pay at the time of his/her death. The estate
or legal representative shall alsc be entitled to payment of
sick leave accumulated by the decedent computed in accordance
with Section C (1) and (2) or Section F of Article IX.

. In the event of an employee's separation from service
for any reason not set forth in Secticns B or D above, all
accumulated wvacation, holidays, and other compensatory tTime
shall be paid at the then rate of pay to the employee, except
that no payments shall be made for accumulated sick leave.
Separation shall be defined as a permanent cessation of
employment but shall not be deemed to include temporary leaves
of absence, vacations, layoffs or other temporary leaves.

F. For benefits payable in the then current year in all
cases of separation, death while not in the 1line of duty or
retirement, all wvacation, holidays, sick leave days and other
compensatory time shall be pro-rated as of the first of the

menth 1f the resignation, death or retirement is effective prior
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to the fifteenth (15th) day ¢f the month and as of the last day
of the month 1if the death, resignation or retirement is
effective after the fifteenth (15th) of the month. Benefits
shall be pro-rated on the calendar vyear from January 1 through
December 31.

G. For benefits payable in the then current year in all
cases where the employee died while in the line of duty, all
vacation, helidays, sick leave days and other compensatory time
which would have accrued for the entire calendar vyear of the
employee’s death shall be payable to the employee's estate or
legal representative.

H. Upon retirement from the Board after completion of
twenty (20) vyears of service, medical insurance coverage shall
be provided for the retiree and his/her spouse cr widow up to
age sixty-five (65), providing those eligible annually certify
that they have no other medical coverage.

1. The maximum cost to the Board under this
provision shall not exceed fifty (80%) percent of the total cost
for coverage per retiree and spouse and family per vear.

2. This provision shall only apply to employees in
the service of the Board as of January 1, 1994 and thereafter.
This 1s also to include employees by former Districts 1, 2, 3,

4, and 5 in 1993.
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3. This coverage shall include
medical/surgical/dental and prescription provided by the Board
and in effect at this time and will include coverage for
depencent children. The reimbursement payment plan for the
retirees will be dedicated by the Board which will be eguitable
for all retirees.

I. Retirement Entitlements

¢ Badge & Dress Uniform

¢ Hospitalization/Medical/Health
Insurance/Prescription Coverage
e Firefighting Leather Helmet
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ARTICLE XVII

SERVICE RECORDS

4. A personnei file shall be established and maintained
for each employee covered by this Agreement. Such files are
confidential reccords and shall be maintained by the Board, or
thelir designee.

B. Upcon advance notice and at reascnable times, any
members of the Department may review his/her personnel file.
However, this appointment for review must be made through the
immediate supervisor and/or Fire Chief, Fire Director.

C. Whenever a written complaint concerning an employee oOr
his/her actions is to be placed in his/her file, a copy shall be
macde avallable to him and he shall be given the opportunity to
rebut it 1f he =50 desires and he shall be permitted tTo place
said rebuttal in his/her file.

D. All personnel files will ke carefully maintained and
safequarded permanently and nothing placed in any files shall be
removed there from except as provided within the Disciplinary
Policy. Removal of any material from a personnel file by any
employee shall subject that employee to appropriate disciplinary
action.

E. Maintenance of the personnel files shall be in

accordance with the Archive Laws of the State of New Jersey.

g
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E. MEDICAL RECORDS
All employees’ medical records will be segregated from
all other records and secured in a locked cabinet at the Fire

Administration Building.
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ARTICLE XVIII

BULLETIN BOARD

A. The Board shall provide ones (1) bulletin hoard for the
posting of notices relating to matters and official business of
all fire Qrganizations.

B. The kbulletin board may be utilized by the Local for the
purpose of posting Local announcements and other relevant
information.

. The Fire Chief, Fire Director, or his designee, may
have removed from the bulletin board any irrelevant material

after notice to the Local.
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ARTICLE XIX

BEREAVEMENT LEAVE

A. In the event of a death in the employee’s immediate
family, leave with pay shall be granted from the day of death up
to and including the day after interment, not to exceed three
(3) twenty-four (24) hour tours of duty, four (4) ten (10) hour
tours of duty, or five (5) eight (8) hour tours of duty.

The immediate family shall include parents, step parents,
parents—-in-law, spouse, children, brothers, sisters,
grandparents, brother-in-law, sister-in-law, and other relatives
residing in the employee’s home.

B. One day Bereavement leave will be granted to attend a
viewing and/or funeral for grandparents-in-law, niece or nephew.

C. Proof of death may be reguired at the Board’'s

discretion.
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ARTICLE XX

TRAVEL EXPENSES

Employees shall be reimbursed at the current rate used by
the Federal Government per mile for all approved travel expense
while using a personal vehicle and shall be reimbursed for all

other travel expenses Iin connection with their official duties.

59



ARTICLE XXTI

HOSPITALIZATION AND MEDICAL BENEFITS

A. Medical, Prescription, and Dental benefits will be provided
to employees and their families subject to negotiation and
mutually agreed upon by the Local and the Beoard. Members will
make contributions to premiums as required under State Law. The
current provider, New Jersey State Health Benefits Program,
makes available multiple plans from multiple carriers, offering
a variety of premium options. The Board will reimburse the
employee one hundred percent (100%) for co-payments for routine
gynecclogical exams, allergy testing/treatment, MRI’s and X-
Rays. Emergency Room visits will be reimbursed up to $70.00.

B. The Beoard will self insure and reimburse the employee the
$1000 difference per individual for orthodontics bketwesen the
previous Dental Plan and the current Dentsl Plans subject to the
50% coinsurance and benetfit limit requirements.

The employee will submit a receipt from the treating

orthodontist.
C. Upon retirement from the Beoard after completion of twenty
(20) vyears of service, medical insurance coverage shall be

provided for the retiree and his/her spouse or widow up to age
sixty-five [(65), providing those eligible annually certify that

they have no other medical coverage.
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1. The maximum cost to the Board under this provision
shall not exceed eighty percent (80%) of the total cost for
coverage per retiree and spouse and family per year.

2. This provision shall only apply to employees in
the sgervice of the Roard as of Januaryulr.;994 ;nd the;egiteri
This is also to include employees employed by former Districts
1, 2, 2, 4, and 5 in 1983.

3. This coverage shall include medical/surgical/dental
and prescription provided by the Board and in effect at this
time and will include coverage for dependent children. The
reimbursement payment plan for the retirees will be dedicated by
the Becard which will be equitable for all retirees.

D. The Board will continve to pay premium costs for
medical/surgical, dental and prescription plans coverage for the
spouse and/ocr dependent children as reguired under federal and
state law of any firefighter killed while in the performance of
his/her duties, these payments shall continue provided:

1. The spouse of such deceased firefighter does not
remarry;

2. The spouse of such deceased firefighter does not
obtain medical insurance/benefit coverage from an employer or

any other source;
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3. The spouse does not qualify for medical
insurance/henefit coverage as may be provided by a State or the
Federal Government, including, but not limited to Social
Security, Medicare or Medicaid.

E. The Board will previde an optical program to the
Employee and his or her family, at a cost of Five hundred
Dollars (3500.00) per year per family or Three Hundred Dollars
{($300.00) per year per individual, The employee will submit a
valid receipt to the Board for reimbursement. This program will
cover all optically related expenses not presently covered by
existing insurance.

F. Changes in coverage Or carriler

1. The Board shall not have the right toc change any
term, condition and/cr benefit of insurance coverage during the
terms of this Agreement without first obtaining the Local's
approval.

2. The Board shall have the 1right to changes
insurance carriers so long as egual tTo or better benefits of
coverage are provided. However, such change cannot be
implemented without prior notice to and discussion with the

Local.
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G. HEALTH INSURANCE WAIVER

Any employee may choose to walve the medical health care
package offered by Cherry Hill Fire District #13, and thereby
shall receive cash compensation in lieu of enrcollment in the
pealth care plan commensurste with the type of contract for

which employée would otherwise be eligible, as follows:

Single - $2,000.00
Parent/Child - $3,000.00
Husband /Wife - $3,600.00
Family - $5,000.00

Such compensation shall Dbe paid in egual guarterly
installments.

I. RETIREMENT ENTITLEMENTS

Badge

Helmet

Dress Uniform

Hospitalization/Medical/Health Insurance/Prescription Coverage



ARTICLE XXII

MILITARY LEAVE

A. The Board and the Local agree to adhere to the
provisions of the State/Federal law in this respect.

B. Members who sServe in the National Guard or
Reserves should make timely notification with copies of their

orders for military service to the Fire Chief, Fire Director.
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ARTICLE XXTIIIX

GRANTING LEAVE REQUESTS RIGHTS

A. WRITTEN REQUESTS

1. All reguests for perscnal time off by an employee
All requests will be made to an employee’s immediate supervisor.
If a member 1s requesting PTO on the first day back from the
four (4) day break, the request must be submitted by 2000 hours
on the last work day before the break. PTC requests for the
other two (2) work days in the three (3} day work pattern must
be submitted with at least forty-six (46) hcurs notice; before
the start of the next shift. The Battalion Chief or his designee
may wailve the forty-six {(4¢) hours’ notice for personal
emergencies.

2. All leave with the exception of approved vacation
periods will be subjected to a limit of sixty (60) days’ advance
notice.

3. Up to three (3) officers can be off on PTC in
accordance with department leave policies. This includes the
Field Command OCffice. The Field Command Chief Cfficer of the
platoon and his/her Acting Officer cannot be approved for leave

on the same day.
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B. FORFEITING APPROVED LEAVE
Members are permitted to forfeit any approved Ileave
without restriction with the exception of an approved vacation
period. Forfeiting an approved vacation period is subject to
the restrictive provisions set forth in Article XV, Sections A.5
and B.D.
C. PERSONAL TIME OFF CLAUSE
A1l Emergency hours will be consolidated with heliday
and vacation time with the label of personal time. Personal time
can be used, at the employees discretion, in its entirety during
the calendar year or on a use or locse basis. The employee can
carry up to fifty (50.0%) percent of personal time to the next
yvear and by April 1 all unit members must declare the following:
1. Convert any portion or all to sick leave; or
2. Receive payment on the hourly rate of 2904 hours for
3 — 24 hr (1 week) COPTO days for 53 hr emplcoyees.
Receilve payment on the hourly rate of.2080 hours for
5 — 8 hr [(1 week) COPTO days for 40 hr employees.

Payment tc be made the first pay of August; or

3. Carry any portion or all to September 1 —~ use it or
lose 1it.
D. Any member requesting a Personal Pay Off on a day in

which there is mandatory Training may do so with the approval of
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the members immediate Supervisor. The requesting member will be
charged with 21 hours of personal time off with the remaining 3
hours personal time off used during the member’s make-up of the
mandatory Training. If the member fails tc make-up the
mandatory Training, the member will Dbe charged with the
remaining " 3" hours of persénal time off. Additicnally, when a
member fails to make up the mandatory monthly Training the
member will be subjected to the disciplinary ccde set forth in

Policy Directive No. 1301.



ARTICLE XXIV

COMMUNICABLE / INFECTIOUS DISEASE

A. The Fire Chief, Fire Director shall maintain a separate
file to be known as the "Communicable Disease File" in which
members responding to fire-rescue alarms in which contact and/or
working 1in close proximity to victims and their body fluids
shall be the member’s responsibility to notify the officer in
charge and initial the completed C.D.F. form. If an employee is
diagnosed with the AIDS/HIV, HEPATITIS or any other communicable
disease this form shall validate the Board’s responsibility to
compensate the said employee under the terms of the Injury Leave
Article.

B. Vaccines that are availlable as of this date and in the
future shall be offered to all employees at the Board’'s expense.
No employee shall be expected to perform any medical assistance

until such vacdcines have been offered.
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ARTICLE XXV

STATUTORY AND LEGAL RIGHTS

A. Nothing contained herein shall be construed to deny or
restrict the District or the employees from the exercise of its
or their rights under R.S. 34:13A, R.S. 40, 40A or any other
National, State, County or Local Laws or ordinances pertaining
to the emplioyees and district covered by this Agreement.

B. JURY DUTY

The employvee will be excused from employment with no loss
of pay to participate as a juror.

C. COURT APPEARANCE

Any court appearance or deposition where a member is
directed to appear as a Representative or employee of the Fire
Department must be paid overtime when the appearance occurs

during cff-duty hours.



ARTICLE XXVI

SEPARARILITY AND SAVINGS

A. If any provision of this Agreement or any application
of this Agreement to any employee or group of employees is held
invalid by ocoperation of law or by court or other tribunal of
competent Jjurisdiction fellowing the wvalid adoption of this
Agreement, such provision shall be inoperative, but all other
provigsions shall nct be affective therebf and shall continue in
full force and effect.

B. The parties hereto may amend, modify, delete, expand
and/or expound any provision of this Agreement at any time by
mutual consent provided such changes shall be 1in writing and

signed by both parties.
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ARTICLE XXVIT

SUPERSEDING CLAUSE

This Agreement supersedes any and all other Agreements,
ordinances, and/or resolutions dealing with working conditions
and terms and conditicns of employment which are inconsistent

with the terms of this Agreecment.
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ARTICLE XXVIII

MAINTENANCE OF BENEFITS

Except as this Agreement shall ctherwise provide, all terms
conditions of employment applicable on the effective date of
this Agreement shall continue to be sc¢ applicable during the
terms of this Agreement. Unless otherwise provided din this
Agreement, nothing contained herein shall be interpreted and/or
applied so as to eliminate, reduce or otherwise detract from any

firefighter benefitf existing priocr to its effective date.
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ARTICLE XXIX

FULLY BARGAINED PROVISICONS

This Agreement incorporates the entire understanding of the
parties in all matters which were or could have been the subiject
cf negotiations. =~ During the term of this  Agreement, neither
party shall be required to negotiate with respect to any such
matter unless otherwise herein specifically provided for whether
or not within the knowledge or contemplation of either c¢r bketh

parties at the time they negotiated and executed this Agreement.



ARTICLE XXX

CLOTHING ALLOWANCE

A. The Board of Fire Commissioners shall provide any newly
appointed employee with all necessary uniforms to report for
duty. As there are seasonal wvariations for uniform of the day,
the time of the vyear will dictate +that which is 1ssued
initially.

B. The Board will provide and issue full protective
clothing to all employees. While the Fire Chief, Fire Directof
is responsible for the specifications of all protective
clothing, any such clothing must meet or exceed all current or
newly adopted standards for safety and performance.

C. The care and main£enance of all protective clothing
issued shall be the responsibkbility o the employee. Protective
clothing will be inspected pericdically for any excessive signs
of wear or deficiencies. Any protective «clothing which
constitutes a hazard, through wear or damage, shall be reported
to the supervisor via chain of command. Once reported, a
replacement will Dbe 1ssued and the damaged article will be
replaced or repaired in an expeditious manner.

D. All station wear will meet or exceed current or newly

adopted safety standards. Articles which cannot be worn bhecause
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they are either a safety hazard cor in poor physical condition,
will be replaced in an expeditious manner.

E. All Fire Officers shall participate in the District's
Quarter Master Uniform System as described in Appendix C.

F. Members are prohibited from wearing station wear off
duty.

G. Refer to Clecthing Allowance List - Appendix "C" Board
will credit member up to one hundred seventy dollars (5170.00)

for boots under the "Quartermaster System".



ARTICLE XXXT

RESOLUTIONS AND POLICIES

The provisions of all resclutions and written directives of
the Board and/or the Fire Chief, Fire Director promulgated since
January 1, 1994 relating to terms and conditions of employees
covered by this Agreement and not set forth in this Agreement

shall remain in effect during this Agreement.
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ARTICLE XXXTTI

DUES AND AGENCY SHOP

A. The Board agrees to deduct from the salaries of 1its
employees, subject to this Agreement, dues and fees for the
Unicn. Such deduction shall be made in compliance with Chapter
123, Public Laws of 1874, N.J.S5.A. {R.S.) 2:14-15.%e, as
amended. The Board will submit to the Local &2l1 fees deducted
quarterly, immediately following the Becard's monthly meeting.

E. A check off shall commence for such employee who signs
a properly dated authorization card, supplied by the Union and
verified by the Flre Commissioners, during the month following
the filing of such card with the Board.

C. If during the life of this Agreement there shall be any
change in the rate of membership dues, the Union shall furnish
the becard written notice thirty (30) days pricr to the effective
date of such change and shall furnish to the Bcard either new
authorizations from its members showing the authorized deducition
for each employee, cr an official notification on the letterhead
of the Union advising of such changed deduction.

D. The Union will ©provide necessary "check  off
authorization" forms, and the Union will secure the signatures

of its members and deliver the signed forms to the Roard.
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E. Any such written authorization may be withdrawn at any
time by the filing of such withdrawal to the Board. The filing
of Notice of withdrawal shall be in accordance with N.J.S5.A.
52:14-9(e), as amended.

E. The Board agrees to deduct the fair share fee from the
earnings of those employees who elect not to become members of
the Union and transmit the fee to the majority representatives.

G. The deduction shall commence for each employee whe
elects not to become a member of the Union during the month
following written notice from the Union of the amount of the
falr share assessment. A copy of the written notice of the
amount of the fair share assessment must also be Ifurnished to
the New Jersey Public Employment Relations Commission.

H. The fair share fee for services rendered by the Union
shall'be in an amount equal to the regular dues, initiation fees
and assessments of the Union, less the cost of benefits financed
through dues and availability only to members of the Union, but
in no event shall the fee exceed eighty-five (85%) percent of
the regular membership dues, fees and assessments.

I. The sum representing the fair share fee shall not
reflect the cost of financial support of peclitical causes or
candidates, except to the extent that 1t is necessary for the
Union to engage in lobbying activity designed to foster its

f -
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policy in goals in collective negotiations and contract
administration, and secure for the employees it represents in
wages, hours and other conditions of employment which ordinarily
cannot be secured through collective negotiations with the
Board.

J. “Priocr teo January 1st and July 31lst of each year, the
Union, 1f there is a change in the cost of membership, shall
provide advance written notice to the Beoard and any non member
of such increase. Upon written request, any information
necessary to compute or validate the fair share fee for services
enumerated above will be forwarded to the Board or Employee
requesting same.

K. The wunion shall establish and maintain a procedure
whereby any Employee can challenge the assessment as computed by
the Union. This appeal procedure shall in no way involve the
Board or reguire the Board to take any action other than to hold
the fee in escrow pending resolutions of the appeal.

L. The Union shall indemnify, defend and save the Board
harmless against any and all claims, demands, suits or other
forms of 1liabkility that <chall arise out of or by reason of
action taken by the Beoard in reliance upon salary deduction
authorizaticn cards or the fair share assessment information as

furnished by the Union to the Board, or in reliance upon the
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official notification on the letterhead of the Union and signed
by the President of the Unien advising of such c¢hanged

deduction.
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ARTICLE XXXIII

APPENDICES AND ADDENDA

A. During the life of this Agreement, salary levels shall
apply 1in accordance with the schedules attached hereto in
Appendix A and B.

B. All appendices hereto (addressing saldry, college
incentive and station uniforms/quartermaster system] and
addendum agreements (executed 1in accordance with Section B of
Article XXVI) shall constitute the corpus of this Agreement as

though such were fully set forth at length herein.
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ARTICLE XXTV

INJURY LEAVE

A. 1. In the event an employee becomes disabled by
reason of service-connected injury or i1llness and 1s unable to
perform his duties, then, in addition to any sick leave benefits
otherwise provided for herein, he may be entitled to full pay
for a period of up to cne (1) year.* In the event injury leave
1is granted, an employee’s accumulated sick leavs shalL not be
reduced <for the periocd of injury leave. In the event an
employee 1s granted said injury leave, the BRoard’'s socle
obligation shall be tc pay the employvee the differences between
his/her regular pay and any compensation, disability, or other
payments received from other sources provided by the RBcard. At
the Board’s opticn, the employee shall either surrender or
deliver his entire salary payments, or the Board the difference.
Any payments above workers compensation made by the Board will
be reimbursed by the employee at their retirement. The employee
shall surrender any unused sick leave to satisfy  the
relmbursement. If the amount of sick leave does not satisfy the
total debt, then the employee’s unused wvacation leave shall be
used toward the debt. When both opticons of unused sick leave
and/or vacation leave are exhausted, the employee shall not be

responsible for the remaining balance of his or her debt.
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*After expiration of cne (1) year period the employee has the
option of utilizing his/her unused sick time.

2. If an employee returns to work from injury leave
for less than one (1) year, he/she may return to injury leave
for the same injury for an additional period of time which, when
added to the.initial period of injury leave; totals no more than
cne (1) vyear.

3. When an employee returns from injury leave, he/she
shall be entitled to a new pericd of injury leave for a pericd
of up to one (1) year 1f the emplcyee submits a new injury claim
due to an independent event causing re—-injury or a new injury.

B. When an employee reguests injury leave, he/she shall be
placed on "conditional injury leave" until a determination of
whether or not an injury or 1illness 1is work-related and the
employee is entitled to injury leave is dinitially made by the
Board’s Workman’s Compensation carrier, with the final
determination, 1f necessary, to Dbe made Dby the Workman’s
compensaticn Beoard or Court. When and if it is finally
determined that the injury or 1llness is not work related and
that the employee is not entitled to Job injury compensation,
the employee shall be denied injury leave and shall have all
time off charge against his cor her accumulated sick time and, if
necessary, against any other accumulated leave time. If the
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employee does not have encugh time off, he/she shall be advanced
sick time to cover the absence. If the employee leaves the
employ of the Board prior to reimbursing the Board for such
advanced time, the employee shall be required to reimburse the
Board for such adﬁanced time.

C. Any employee who 1s injured, whether slight or severe,
while working, must make an injury report to the Fire Chief,
Fire Director cor the 0fficer in Charge, priocr to the end of the
employee’s shift, or, if that 1s not possible, as  soon
thereafter as possible.

D. It is understood that the employee must file an injury
report with the Fire Chief, Fire Director or 0Officer 1n Charge
gso that the Board may file the appropriate Worker’s Compensation
Claim. Failure to so report sald injury may result in the
failure of the emplcyse to receive compensation under this
Article.

E. The employee shall be reguired to present evidence by a
certificate of a physician designated by the insurance carrier
that he is unable to work, and the Board may reasonably reguire
the employee to present such certificate from time to time.

F. If the Board does not accept the certificate of the
physician designated by the insurance carrier, the Board shall

have the right, at i1ts own cost, to require the employee to
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obtain a physical examination and certification of fitness by a
physician appointed by the Board.

G. If the employee does not accept the certificate of the
physician designated by the insurance carrier, the employee
shall have the right, at his/her own cost, to obtain a physical
examination and certification of fitness by his/her own
physician.

H. In the event the Board appointed physician certifies
the employee fit to return to duty, injury leave benefits
granted under this Article shall be terminated unless the
employee disputes the determination of the Board appointed
physician. Then the Board and the employee shall mutually agree
upon a third physician, whoe shall then examine the employee.
The cost c¢f the third physician shall be borne equally by the
Board and the employee. The determination of the third
physician as to the employee’s fitness to return to duty shall
be final and binding upon the parties. In the event the third
physician alsoc certifies the employee fit to return to duty,
injury leave Dbenefits granted under this Article shall be
terminated.

I. If the employee’s physician disputes the determination
of the insurance carrier’s physician, injury leave benefits
shall continue and the procedures outlined in Section G above
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shall be utilized to resclve the dispute through a mutually
agreed upon third physician.

J. If the Board can prove an employee has abused his/her
privileges under this Article, the employee will be subject to
disciplinary action by the Board. If the emplioyee is found to
be in wviolation of this Article, he shall be subject *to

disciplinary action by the Board.
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ARTICLE XXXV

RETROACTIVE PAY

It is understood and agreed by all parties to this Agreement
that provisions in regard to salary and pay scales referred to
in Article VIII of this Agreement will be retrcactive to January

1, 201z,
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ARTICLE XXXVI

PROMOTIONS

B, When the Board determines to create a promotional
position{s), & notice will be posted, with a copy provided to
the Local, advising of the nature of the position and the
qualifications required therefore.

B. All promotional appointments shall be made in
accordance with N.J.S.A. 40A - Pire District Statutes.

C. Due notice will be given regarding all promotiocnal
examinations (ninety [90] days). In addition the following will
be made available:

Title of the position
Qualifications

Form of Testing
Ranking Criteria

D. Newly promoted Officers will relinguish conflicting
PTO and Vacation Time within new assignments with the exception‘

of pre-arranged travel.
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ARTICLE XXXVII

EMS WORK AND EMT/CIM

A. The primary Job function of employees currently
employed in Cherry Hill Fire District Number 13 as of January 1,
19954 will be fire suppression and fire prevention.

BE. Employees will be at a minimum, trained in Crash Injury
Management (CIM).

C. Employees who maintain Emergency Medical Technician
(EMT) certification will be compensated for a total of seven
hundred and fifty dollars ($750.00) annually. This compensation
shall Dbe payable the first pay period in Decenber. If E.M.T.
certification expires, firefighters who are C.I.M. certified,

shall not be compensated any additional monies.

D. Initial certification and recertification expenses
shall be paid by the Fire District. The District shall make
every attempt to provide departmental training for

recertification purposes.

E. In the future 1f it is discovered that engaging into
EMT work precludes the firefighters from binding interest
arbitration the EMT work shall cease.

F. In the future if it 1is discovered that engaging into
EMT work precludes the firefighters from participation in the

Police & Fireman's pension system, the EMT work shall cease.
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ARTICLE XXEVIIT

ACTING OUT QOF TITLE

A. The Fire District agrees to maintain, whenever
possible, a company officer for every pilece of apparatus staffed
by members of this bkargaining unit. Where companies have no
cfficer assigned, or absent from duty {(i.e. vacation, personal,
holiday, dillness or training) the Fire District will assign
members of either bargaining unit to act as company officers.
These members will he qualified firefighters and shall do so on
a rotating basis. The parties agree to consult regarding the
establishment of a new procedure for determining acting and
promoticnal eligibility.

B. In the event that a Fire Officer is to act in such a
higher «capacity as aforesaid, he/she 1s to receive pay
commensurate with the next higher rank, bkeginning with the first‘
day and thereafter.

C. In the absence of the Fire Marshal, the Assistant Fire
Marshal will act in his/her capacity without actor’s pay.
However, 1f the Fire Marshal 1s absent for an extended period of
time (greater than nineteen (19) continucus days), then the
Assistant Fire Marshall will be paid actor’s pay.

D. The Assistant Training Officer will follow the same

provisions outlined in C above.
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ARTICLE XXXTIX

PHYSICAL FITNESS PERIOD

A. The Board shall pefmit their employees to engage 1in a
physical fitness period for a period of sgixty (60} minutes for
each twenty-four (2Z4) hour tour of duty.

B. The Board shall permit their employees to engage in a
physical fitness period for a period of sixty (€0) minutes for
each eight (8) or ten (10) hour tour of duty.

C. The employees Shall be permitted to utilize the Gym

equipment 1in any facility designated by the Fire Chief, Fire

Director conferring with this Union.
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ARTICLE XL
DRUG AND ALCOHOL POLICY

A. EDUCATION:

The Cherry Hill Fire District #13 shall implement and
continue to use an educational program which addresses all
current substance abuse related 1i1ssues. This educational
program shall be scheduled at sufficient intervals to ensure
that not only are the goals of the negotiated policy met, but
that all Union members are familiar with the 1ssues, problems
and current trends of thought concerning contemporary substance
abuse.

B. STANDARD FOR TESTING:

The Fire Chief, Fire Director or his designee based upon
individualized and articulated suspicion may require that a
member submit to substance screening by urinalysis which shall
be administered by a competent testing laboratory. Such testing
laboratory is to be a member of the National Institute for Drug
Ebuse. "Individualized and articulated suspicion" is a belief
based upon objective and identifiable facts sufficient to lead a
prudent member to suspect that an employee 1s using, Iin
possessicon or contrel of, or is under the influence of drugs or
alcohol while on duty; and such conclusion cannot be imputed to
any employee merely because of his/her association with another

employee who is believed to be in use, possession or control of,
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or under the influence of drugs or alcohol while on duty.
Examples include, but are not limited tc the following:

1. Direct cbservation of drug/alcohol use while on
duty.

2. Member found to be in possession of alcohol/drugs
while on duty; | |

‘3. Spontanecusly unusual, abnormal, erratic, or
unacceptakble behavior, or behavior which c¢therwise indicates
that the member is under the influence of an intoxicating
substance (e.g., the presence of bloodshot eyes, glassy eyes,
slurred speech, lack cof coordination, or other indications of
intoxication or substance abuse);

4. Documented pattern of unusual, erratic or
unacceptable behavior;

5. A major on-duty accident with or without injuries:;
and

6. Reporting for work unfit for duty.

C. RANDCM DRUG TESTING:

The Cherry Hill Fire District #13 shall not administer
random drug and/or alcchol testing, which term is defined as
compulsory testing prompted for reasons other than
individualized and articulated suspicion discussed above, except

in the feollowing instances:
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1. A drug/alcohcl test shall be conducted as a
component of pre-employment physical. The presence of illegal
drugs shall constitute a basis for the applicant to be bypassed.

2. Probationary firefighters, defined as not having a
full year of seniority, shall be subject to testing at any time
during their probationary period. L confirmed positive test
result may be grounds for termination.

3. Applicants seeking reinstatement to the
Department, after resignation or termination, shall be subject
to testing as a condition of re-employment.

4, Permanent firefighters on leave of absence for
thirty (30} days or more may be tested upon his/her return to
duty. This provision excludes those members whose placement on
leave of absence was prompted by illness or injury not otherwise
associated to alcochol and/or drug abuse.

5. A Union member may alsc be tested as part of a
random testing program instituted as a result of prior drug
and/or alcohol related disciplinary proceedings for a period not
Lo exceed one (1) year.

D. MASS DRUG TESTING:

The Cherry Hill Fire District #13 shall not administer
mass drug and/or alcchol testing, which term 1is defined as

compulsory testing of alli Department members or all members

A=
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within an identified Jjob classification/title/rank, without
affording the Unicn thirty {(30) days advance notice which shall
be in writing effective the date received by the Union. Such
testing must be administered in context with comprehensive
physical examinations given to all Department members. Mass
testing for drug and/or  alcohol abuse ralone shall nét .be
permitted.

1. Members promoted to the next higher rank will

submit and pass a drug screen prior to being promoted.

E. PROCEDURE.

1. GENERAL PROVISIONS. It is the responsibility of all
Department officers to see that zall members under their direct
command are fit for duty. If at any time they develop an
individualized and articulated suspicion that scmeone in their
command is under the influence of drugs and/or alcohel, he/she
shall:

a. Temporarily relieve (with pay) the suspectead
individual of all duties pending the outcome o©f further
investigation.

b. Immediately contact the next higher rank and inform
him/her c¢f his/her actions and suspicions. That rank shall
respond to the location of the suspected individual and begin

her/her own evaluation.
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c. If at the end of the second evaluation 1t is
determined that an individualized and articulated suspicion
exists, or 1f either office i1s nct in agreement with the other,
the Assistant Chief shall be notified and he shall continue the
investigation. If the suspected individual is an officer and
the Battalion and Assistant Chiefs cannot agree, the Fire Chief,
Fire Director of Department shall make a determination. In any
case, two (2) chief officers must agree that an individualized
and articulated suspicion exists in order for a member to be
tested.

d. The Fire Chief, Fire Director of Department, or his
designee in his absence, shall be notified prior to any testing
of the suspected individual. If he/she cannot be reached, the
authority rests with the Assistant Fire Chief.

e. After all steps outlined above have been satisfied,
the suspected individual shall be transported to the Medical
Facility as designated by the Fire District for testing.

f. That member shall be relieved from duty (with pay)
for the remainder of the work day. He/she shall call somecne to
come pick him/her up at the conclusion of the test.

g. If member tests positive he/she shall not be paid

for the work day.

96



h. All officers involved 1in the decision making
process aforesaid, whether they concurred or dissented from the
conclusion that an individuzl exhibited individualized and
articulated suspicion warranting drug and/or alcohol testing,
shall write the specific facts, observed symptoms, and/or other
bases which prompted their respective conclusions.: L

I. If the results of the test are negative, no record
of this incident shall be made a part of the member’s file or
used as evidence of a prior incident, if that member’s tests
positive at a later date. The same applies i1f two (2) chief
officers cannot agree that an individualized and articulated
suspicion exists and no test is given.

2. EMPLOYEE ASSISTANCE PROGRAM. The Department, working

in cooperation with the Union, shall maintain an Employee
Assistance Program {(hereinafter "E.A.P.") which 1s £for the
benefit of all members. Voluntary participation, which is
participation because a member believes he/she may benefit by
attending programs of the E.A.P., is confidential and 1is at the
option of the member. The Assistant Fire Chief shall act as =a
liaison for the Department perscnnel in conjunction with the
E.A.P.

3. BOSITIVE TEST RESULTS: The following defines the

procedure and consequences to be followed by the Fire District

s
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when articulated suspicion i1s concluded warranting drug and/or
alcohel testing.

a. Testing Procedure at the Medical Facility as
designated by the Fire District. The member, having met the
conditions of individualized and articulated suspicion, shall be
transported to the Medical Facility designated by the Fire
District for testing. There, =someone from the medical staff
shall direct the employee in providing a urine sample, and this
staff representative shall be responsible for insuring chain of
custody 1nvoiving the provided sample. A member may, and
should, ask that z second sample is given and stored in case
he/she wishes to appeal the finding of the first test. A
screening test shall be conducted to determine the presence of
drugs and/or alcohol. If such test 1is positive, a confirmation
test shall be performed to identify the exact test results. The
member may, at his/her own expense, reguest the second sample be
sent to an independent laboratory for testing. The results of
that test shall be his/her basis for appealing the results of
the first test. The member shall have complete and sole
discretion as tc the selection of the second/independent
labeoratory provided, however, same is & member of the National
Institute for Drug Abuse. The results of the member’s

second/independent test shall be provided to both the member and
b

M
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the Department. No unconfirmed positive tests, or records
pertaining to same, shall be released or retained by the

laboratory.

b. Conseguences of Positive Test Results. Should the
test results prove positive, and the member has never attended
(either on a voluntary or involuntary basis) an in-patient drug
rehabilitation program, the member shall be afforded opportunity
to enroll in a Department approved program. Should the member
successfully complete the in-patient rehabilitative program
offered, he/she shall be returned to full duty and regular
assignment. The member shall, however be referred to the E.A.P,
coordinator, for a period not exceeding one (1) vyear, and comply
with such directives as may reasonably be prescribed by the
E.A.P. cocrdinator. During this one (1) year period following
release from the in-patient rehabilitation program, the member
shall be subject to periodic and unannounced testing. If after
successfully completing an in-patient rehabilitative program and
the member again tests positive for drugs/alcohol, he/she shall
be deemed as being bevond rehabilitation posing a threat to the
health and safety of other Departmental members. The Union

recognizes that, c¢consistent with Jjudicial and administrative
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decision, the individual may be terminated from service with the
Department by the Fire District.

4., REHABITLITATIVE ABSENCE.

Members of the Department who will benefit from treatment
on an in-patient basis 1in a rehabilitative substance abuse
program shall be entitled to be carried as sick without loss of
pay for a maximum of thirty (30) days, provided the member
agrees to and signs the substance abuse agreement, a copy of
which is annexed heretoc as Attachment “A” and provided he has 30
days sick time.

5. ALCOHOL TESTING.

A breathalyzer or similar testing equipment shall be used
to screen for alcochol use and if positive, shall be confirmed by
a blood alcohol test performed by the laboratory. This
screening test shall be performed by an individual gqualified
through and utilizing eguipment certified by the New Jersey
State Police. An initial positive alcohol level shall be .08
grams per 210 L. of breath. ITf initial testing results are
negative, testing shall be discontinued, all samples destroyed,
and records of the testing expunged from the employee’s file.
Only specimens identified as positive on the Initial test shall
be confirmed using a blood alcohol level. The same sampling

procedures as utilized in motor vehicle testing shall be
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followed. A positive blood alcchol level shall be .08 grams per
100 ml of blcod. If confirmatory testing results are negative,
all samples shall be destroyed and records of the testing
expunged from the employee’s file.

6. DRUG TESTING. The laboratory shall test for ocnly the

substances and within -~ the limits for the initial and
confirmation tests as provided within standards established by
the National Institute of Drug Abuse. The initial test shall
use an lmmunoassay which meets the requirements of the Food and
Drug Administration for commercial distribution. The following
initial cut-off level shall be used when screening specimens to
determine whether they are negative for these five (5} drugs or

classes of drugs:

Marijuana Metabolites 50 mg/ml
Cocaine Metabolites 300 mg/ml
Opilate Metabolites 2000 mg/mlt
Phencyclidine 25 mg/ml
Amphetamines 1000 mg/ml

If initiagl testing results are negative, testing shall be
discontinued, all samples destroyed and records of the testing
expunged from the employee’s file. Only specimens identified as

pesitive on the initial test shall be confirmed using gas

'If immunoassay is specific for free morphine, the initial test level is 25 mg/ml.
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chromatography/mass spectrometry (GC/M.S.}) technigques at the

following listed cut-off wvalues.

Marijuana Metabolites® 15 mg/ml

Cocaine Metabolites’ 300 mg/ml
Opiate

Morphine 300 mg/ml
Codeine 300 mg/ml
Phencyclidine 25 mg/ml
Amphetamine 500 mg/ml
Methamphetamine 500 mg/ml

If confirmatory testing results are negative, all samples
chall be destroyed and records cf the testing expunged from the
employee’s file.

7. TESTING PROGRAM COSTS:

The Fire District shall pay for all costs involving
drug and alcohol testing. The Fire District shall also
reimburse each employee for their time and expenses, including
travel, incurred involved in the testing procedure.

The Department will provide fransportation fo and from the

Testing procedure.

% Delta - 9 Tetrahydrocannabinol - carboxylic acid.

3 Benzoyl ecgonine.
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8. EFFECTIVE DATE AND APPLICATION OF AGREEMENT.

The procedures and understandings incorporated within the
contractual Agreement shall become effective immediately upon
acceptance by the Fire District and Unicn as memorialized by the
parties affixing thelr signatures.

a. Past Records of Drug Involvement and/or Alcchol

Abuse. With the exception of those employees who already have
signed "Last Chance Agreements", no invoelvement with drug
rehabilitation c¢linics or positive testing results occurring
prior to the effective date of this contractual Agreement shall
be referenced by the Fire District in proceedings after fﬂ;”
ratification of this Agreement, 1t being the intent o¢f the
parties to provide all employees with <¢lear records. This
contractual provision shall not apply, however, to signatories
of "Last Chance Agreements" who remain bound by the terms of
such past disciplinary disposition.

h. Additional Provision. The Fire District shall not

implement any  procedures, other than referenced herein,
involving alcohol and/or drug testing, or the consequences
thereof, except with the negotiated agreement of the Union. Any
Department rules/regulations implemented in acceordance with this
contractual Agreement shall be submitted +to the Union for

collaboration and approval pricr to enforcement.

103



c. Effect of Agreement. This contractual Agreement

supersedes all past practices and centractual agreements
developed between the Fire District and Union invelving alcchol
and/or drug testing.

d. Right of Appeal. The employee has the right to

challenge the results of the drug and/or alcohol tests, and any
discipline imposed, 1in the same manner that any other employee
action under the terms of the Agreement is appealable.

e. Union Held Harmless. The contractual Agreement was

initiated at the request of the Fire District. The Department
assumes sole respeonsibility for the administration of this
policy and shall be solely liable for any legal obligaticns and
costs arising out of the provisions and/or application of this
contractual Agreement relating to drug and alcohol testing. The
Union shall be held harmless of the violation of any workers-
rights arising from the administration of the drug and alcchol
testing program.

£. Changes 1in Testing Procedures. The parties

recognize that during the life of this contractual Agreement,
there may be imprcovements in the tTechnology of testing
procedures which will provide for more accurate testing. In
that event, the parties will bargain, in good faith, whether to

amend this procedure to include such improvements. If the

ya
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parties are unable to agree on the amendments, they will be
submitted to impasse procedures as outlined in the OGrievance
Prccedure c¢f the Agreement.

g. Conflict With Other Laws. This coeontractusl

Agreement 1s 1n nc way intended to supersede or waive any
constitutional or statutory rights that the employee may be
entitled to as developed and/or recognized by Federal Courts,

State Courts or administrative agencies.
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ARTICLE XLT

DURATION, TERM AND RENEWAL

A. This Agreement shall be effective January 1, 2012
and shall remain in full force and effect through December 31,
2015. It shall automatically renew from year-to-year
thereafter, wunless either party shall notify the other, in
writing, before one hundred fifty (150) calendar days prior to
the termination date that it desires to modify the Agreement.
This Agreement shall remain in full force and effect during the
pericd of negotiations.
B. This Agreement and any supplemental Addendums hereto,
which shall be in writing and signed by both parties, shall be
binding upon the parties hereto, their SUCCEessors,

administrators, executcrs and/or assigns.



IN WITNESS WHEREOF,

the parties hereto have set their

hands and seals the date and year first set forth above.

I.A.F.F. LOCAL 3198
AFL - CIO / CLC

BY: M//éi;“““’“

| %Y: /1£aﬂéh11bf”;

President,

ocal 319g

BY:

Negotiator, Local §i98

BY:

C:febgqg% 3198 Attornqgfx%

%’,

BOARD OF FIRE COMMISSIONERS
FIRE DISTRICT NO. 13

alrman

BY: /?gkﬂ?f (L\vw

%ﬁbretary

wvs Yot 1, Py L

Treasurer of the oard

BY:

Com%igs{bneréiiﬂ)
Lo
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E _New Salary Scale (Promotions on new hires after 1/1/2012) B Current Fire Officers (Prior to 1/1/12)
Lo om | om i L75% | 2% - 2% 2%
Leutenant . 2012 - 2033 | 2014 2015 i | 2012 | 2013 | 2014 | 2015 iYear
Yearl ¢ $92605 | $04,458 | $96347 $98274 _ | 92,606 | 94,458 | 95347 | 98274
‘Year 2 L $93405] 95273 | 67,179 | 99123 | ] 99,088 | 101,069 * 103,090 | 105152 i 7th
Year 3 804205 96,089 | 93011 99,971 ) 99,551 | 101,542 103,573 | 105,644 | 10th |
Yeard i $95005 96,905 | 98,843 . 100820 - 100,014 | 102,014 | 104,054 | 106,136~ 15th -
Year 5 - $95,805 | 97,721 | 99,675 | 101,668 | P 100,477 @ 102,487 ' 104,537 106,629 . 20th |
- | 100,940 | 102,959 | 105,018 107,118 | 25th
Captain 2012 2013 2014 2015 L 2012 | 2013 014 2015
Yearl . ! $99,400 101,388, 103,416 105484] L 100,940 102,953 ' 305,018 | 107,118 | |
Year 7 .. 810,600 . 107,612 104664 106757 | .., 108,006 | 110,166 112,360 | 134617 | 7th |
Year3  1$101,800 | 103,836 105913 108031 . 108,511 | 110,681 112,895 ! 115153 . 10th
Year 4 /8103000 105080 107,361 109304 .. | 109,016 | 111,196 ' 113,420 . 115,688 | 15th
iYear 5 81047200 106,284: 108410 1i0,578; | 109520 111,710 113,945 | 116223 | 20th |
i : : 110,025 | 112,226 | 114,471 | 116,760 | 25th |
i : E :
\Battalion Chief : 2012 2013 2014 2o 2002 0 2013 2014 | 2015 |
Year 1 5108600 110,772 112,987 115247 L 110,003 § 112,223 114,467 | 116,756 | !
Year 2 _i$109,800 i 111,996 134,236 116521 117,724 | 120,078 | 122,480 | 124,930 | 7th
Year 3 i8111,000 | 1132200 115484 117,794 . .| 118274 . 120,630 | 123,052 ° 125513 | 1i0th
Year 4 %1100} 1144441 116733] 115,068 118,824 & 121,200 : 123,624 = 126,096 | 15th
Years i$113,400 ¢ 115668 117,981 120,341 ... 119,374 | 121,761 | 124,196 | 126,680 . 20th
- ; ' . 119,925 | 122,323 | 124769 . 127,264 . 25th
DeputyChief -~ 2012 2013 2014 2015 N 2012 © 2013 | 2014 | 2015
Year 1 15115500 | 117,810, 120,166 122,569 o 19,925 127,323 124,769: 127,264,
Year 2 _.S117,200 | 119,544] 121,935] 124,374 i 1. 1283201 130,886 133,504 135,174 Tth
Year 3 :$119,500 1 121,800 1243280 1268150 | 128919 131,497 134127 136805 10th
Year 4 o $121,800 ° 124236 126721 129,255 ! 129519 132109 134,751 137,446 1sth
Year 5 15124500 126990 129,530 132121 i ..j 130718 1327201 135374 138,081 20th
_ , _ 130,718! 133,332 135999 1387191 25th |




APPENDIX B

STATION UNIFORM & QUARTERMASTER SYSTEM

1. The "Quartermaster System" shall be an in-house
program. This system will maintain clothing inventories in such
a manner that all clothing issued will be standard in appecarance
and comply with ¢urrent laws and regulations. Itetis which cannot
be effectively maintained in inventory, will be available on an
as need basis from a reputable dealer furnishing such item({s) in
a reasonably and timely manner.

2. The Fire Chief, Fire Director or his designate
shall define the positions of the employees covered under this
Agreement as either Staff or Operations. Eesponsibility of
maintaining this system shall be with the Fire Chief, Fire

Director or his/her designee. Uniform Issue:

Suppression Administration

Five (5} pair of pants Five (5} pair of pants

Five (5)100% cotton T-Shirts Five(5) 100% cotton T-Shirts

Two (Z2) long sleeve dress shirts Five{5) dress shirts(opticnal on

Two ({2) short sleeve dress shirts long or short sleeve)

One{l} station jacket One{l} station jacket

Two {Z2) station(job) sweatshirts Two {2) station(job) shirts

Cne (1) basket weave belt One (1) basket weave belt

One (1) palr of work shoes steel toe One (1) pair of work shoes

One (1)} palr of Class A Uniform Shoes Class A Uniform Shoe

One(l) pair of boots steel toe Cne (1) pair of boots

One (1) glove pouch Cne{l) glove pouch

One (1) dress tie One (1) dress tie

Badges & Nameplate Badges & Nameplate

ID card ID card

Wallet case for badge (initial Wallet case for badge {initial
issue) issue)

Dress uniform {phased in over Dress uniform (phased in over
contract) contract)

“}L“'“’/



APPENDIX C

COLLEGE INCENTIVE PROGRAM

Administration will maintain a current list of employees
qualified for the College Incentive Program and provide to the

Local each vyear.



APPENDIX D

ACCUMULATED LEAVE BALANCES

211 accumulated leave balances for the vyears priocr to
consolidation, specifically 1993 and before, will remain in
effect for each employee’s tenure. An empleoyee can utilize this
leave at theif¥ discretion and in accd¥dance with "Article XXIIT,
Secticns A and B. Leave 1s also granted dependent upon the
manpower needs of the District. The District will not be
responsible for any monetary compensation with respect to these

leave balances.



APPENDIX E

GROUP IV EMPLOYEES - SICK TIME BANK

EMPLOYEE TOTAL DAYS EARNED

APPLEMAN 2.25
ARCARI 1
BAUM 2.75
BAUMANN 1.25
BROFET 1.75
CALLAN 1.25
CHAMBERS 0.25
COLLINS 1
CRANMER 1.5
D’ ALESANDRO 1.25
DI DOMENICO 0.75
DITORE 0.25
DOLLARTON 2
FIORENTINT, R. 0.5
FOSTER 1.5
GAETA 1.5
GORDON 1.25
HALDEMAN 2.25
HARRIS 2.25
HARRISON 0.25
HELLER 1.5
HOUCK 0.25
HOULIHAN 1.75
HYATT 1
IOANNUCCT 1.25



EMPLOYEE

LAMARRA
LENNY
LEUSNER
LITTLE

MAC DERMOTT
MARKEY
MCCORXLE, E.
MCGEADY _ _ _ L
METIGHAN : . . . 0.
MTTLER 0.
NETSON
NORMAN 0.
PAOLINI 1.
PATRTZT
PATTERSON
SAMPLE
SCHAFFER 3.
SHANNON, T.
SHEMELEY ' 3.
SO0Y
STACKHOUSE
TAYLOR
TROTMAN
UCCIFERRI
WEST
WILDER
WILLTAMS
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