MARCH 14, 2013

AGREEMENT
BETWEEN
THE BOARD OF EDUCATION OF THE TOWNSHIP OF CHERRY HILL
AND

EDUCATIONAL ASSISTANTS OF CHERRY HILL

July 1, 2012- June 30, 2015
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PREAMBLE

This Agreement effective the 1st day of July, 2012, between the Board of Education
of the Township of Cherry Hill, Camden County, New Jersey, hereinafter called the
“Board,” and the Educational Assistants of Cherry Hill hereinafter called the “Association.”

WHEREAS, The Board and the Association recognize and declare that providing
a quality education for the children of Cherry Hill Township School District is their mutual
aim, and

WHEREAS, The parties hereto have rights and obligations pursuant to
Chapter 303, P.L. 1968, as amended by Chapter 123, P.L. 1974 and

WHEREAS, The parties having reached certain understandings desire to confirm
this agreement as follows:

ARTICLE 1
RECOGNITION

A.  The Board hereby recognizes the Association as the exclusive and sole
representative for collective negotiations concerning the terms and conditions of
employment for all employees, but excluding all substitute employees, employed or
to be employed by the Board.

B. Unless otherwise indicated, the term “employee” when used hereinafter in the
Agreement shall refer to all employees represented by the Association in the
negotiating unit defined above.

ARTICLE 2
NEGOTIATION PROCEDURE

A. The parties agree to enter into collective negotiations over a successor agreement
in accordance with Chapter 303, Public Laws 1968, as amended by Chapter 123,
Public Laws 1974 in a good faith effort to reach agreement on all matters
concerning the terms and conditions of employees’ employment. Negotiations shall
begin in accordance with the rules and regulations of P.E.R.C.

B. During negotiations, the Board and the Association shall exchange points of view
and make proposals and counterproposals.

C. Neither party in any negotiations shall have any control over the selection of the
negotiating representatives of the other party. The parties mutually pledge that their
representatives shall be clothed with all necessary power and authority to make
proposals, consider proposals, and make counterproposals in the course of
negotiations, provided however, all final proposals are subject to approval by
Association and Board.




"JosInadns

Jo Jedioulid ay} pue Jueasub ayj 0} Bullm Ul UOISIdBP SiY S}EJIUNWIWOD

lleys juspusiuliadng ay "sAep |ooyos (G) aAl} paa93Xa 0} Jou poliad e ulyim
Ing ‘s|qissod se Ayoinb se Jajew ay} anjosal 0} Jdwalie ||eys juspusjuuadng
ay | ‘palapual Ajsnoinald suoISIoap Yjm uoljoeysijessip 1ay/sly pue

‘p ybnouy} ‘e "g "g ul anoqe payoads se jedioulid sy} 0} papIWIgNs Jajjew ay)
Buiyioss Bupim ui spew aq }snw Juspusiuiisdng ayj 0} jeadde ay] "sjooyos
Jo Juapuajuladng ay} 0} uoisioap ay} jeadde Aew ‘uoisiosp S JosiAladns io

s Jediound ayj jo 1diadal Jaye sAep |00yds (G) aAl4 uey) Jale| ou ‘Juenaub ay|

Juspusjuuadng - saiy] |ane

‘aouenslb usium ay) Jo jdiagal Jo sAep [00Yds (G) Al UIylm Juenslb
ay) o} Bunm Ul uoISIOap SIY S}eJIUNWIWOI |jeys Josialadns Jo jedipuud ay |

‘palapuai Ajsnolnaid SUOISIOBP YIM uoloelsiessIp Jay/siy
pue ‘suolssnasip snolAaid Jo Jnsal ay}

‘9oUusluaAUODUl 10 SSO] ‘Ainful 8y} JO JUSIXS pUEB 3INjeu ay)
‘aouenalb ay} Jo ainjeu ay)

©OoOo

:Buifyoads ‘Josiatadns Jo jediound ayj o} Bunum ul asueAsb ayy yuoy
189S ‘U0ISSNOSIp a8y} JO SABp |00YIS (G) aAly UlyIm Aew ays/ay ‘Jueasiib ayj jo
uoIoBJSIIES U] 0} POAJOSDI JOU S| JaJ}ew 8y} ‘UOISSNISIP 8y} JO JnSal B SE |

losinzadng Jo jedioulid — oM |BAST]

‘Arewojur Jajiew ay} Buinjosal J0 aai0a(qo sy} yum ‘eanjejuasaldal
pajeubisep s uonenossy ay} ybnouyl Jo Ajjoalip Jayye ‘1osiniadns ajerpasuil
Jo Jedioulid ayeudoidde ayy yum asueasaub sy} ssnosip sii [jeys jueasb sy |

uonejuasald |ewlou| — auQ |aAsT

‘Juans ay} jo Buuaddey

ay) Jo sAep jooyos G ulyum |aAs| Buijeniul Jadoud ayj e pabpo| aq jsnw
aouenslb Auy “Alessaodau aq jou |jeys sainjeubis [enpiAlpul 8SOYMm SSE|D 10
dnoub e Jo aaljejuasaldal ay} Se JO SWeU UMO S}l Ul JI8Y}S ‘UoNen0sSsY 8y} Aqg
1o sealojdws jo dnoib e ‘@akojdwsa |enpiaipul ue Aq pajly 89 Aew aouensub v

3INpaoolg

b

“JoeJIUOD SIY) JO UoIsirnoid Jo wis) Aue jo
10 Ao1jod pieog ‘UoISID8p SAIJRJSIUILUPE UE JO UOIE|OIA 10 uolje}aldiajul ‘uoneoldde
Jadoidwi ue uaag sey alay) Jey) Jure|dwos e sueaw aouenasub, wisy ay |

VIVIETg

JHNAIO0Hd FONVAIIEO
€ 310114V



Level Four - Board of Education

If the grievance is not resolved to the grievant’s satisfaction, he/she, no later
than five (5) school days after receipt of the Superintendent’s decision, may
request a review by the Board of Education. The request shall be submitted
in writing through the Superintendent of Schools, who shall attach all related
papers and forward the request to the Board of Education. The Board, or a
committee thereof, shall review the grievance and shall, at the option of the
Board, hold a hearing with the grievant and render a decision in writing within
twenty (20) school days of receipt of the grievance by the Board.

Level Five - Arbitration

a.

If the Association is not satisfied with the disposition of the grievance
at the Board level, or if no decision has been rendered within twenty
(20) school days after the grievance was delivered to the secretary of
the Board, the Association may proceed to arbitration under the rules
of the Public Employment Relations Commission. Said written request
for the appointment of an arbitrator must be made within ten (10) days
of either the date of the Board response, or, if no response has
occurred, within ten (10) days of the latest date when that response
should have been given, whichever date is earlier.

The arbitrator shall be limited to the issues submitted and shall
consider nothing else. The arbitrator shall not have jurisdiction to
determine the arbitrability of issues before him/her but rather such
issues shall be determined by the appropriate agency, quasi-judicial,
or judicial body. The arbitrator can add nothing to nor subtract
anything from the Agreement between the parties or any policy of the
Board or any administrative decision. The arbitrator shall be without
power or authority to make any decision which requires the
commission of any act prohibited by law or which is violative of the
terms of this Agreement.

The following matters shall be grievable but non-arbitrable:

1. The termination of a contract of an employee.

2. Any allegation that the Board has violated a right conferred
upon an employee or a duty upon the Board by any
administrative agency, court decision or the Laws of the State
of New Jersey or the United States of America, where a
method of review is available under the rules and regulations of
said administrative agency or under or through a quasi-judicial
or judicial body by virtue of a court decision or the Laws of the
State of New Jersey or the United States of America.
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Whenever any employee is required to or given the opportunity to appear before the
Superintendent, Board, or any committee or member thereof, concerning any matter
which could result in the termination of employment of that employee, then he/she
and the Association shall be given prior written notice of the reasons for such
meeting or interview, and the employee shall have the right to have a representative
of his/her choosing present at such meeting.

No employee, except in case of an emergency, shall be required to substitute for a
teacher, paraprofessional or secretary. It is understood that the building principal
shall have the authority to determine what constitutes an emergency situation and
such decision shall not be arbitrable.

By October 15th of each year, the Board shall supply the Association President a
master list containing each employee’s accumulated sick leave as of September 1
of that school year.

If an employee who has resigned from his/her job with the Cherry Hill Board of
Education decides to return to the work force and is rehired for the same type of
position, he/she would return to work at the rate of pay he/she received at the time
he/she left, provided that not more than two years have lapsed since leaving his/her
position as an employee.

Employees shall not be responsible for obtaining their own substitute.

Any criticism by a supervisor or administrator of an educational assistant concerning
the performance of her/his job duties shall be made in confidence and not in the
presence of students, parents, or public gatherings unless required by law,
requested by the educational assistant, or required for student safety.

ARTICLE 5
ASSOCIATION RIGHTS AND PRIVILEGES

The Board agrees to make available to the Association, in response to reasonable
requests from time to time, information that is considered to be a matter of public
record.

Representatives of the Association shall be permitted to transact official Association
business on school property at all reasonable times provided it does not interfere
with or interrupt normal school operations. Such representatives shall notify and
receive the approval of the principal for their presence on school property.

The Association and its representatives shall have the right to use school buildings
at all reasonable hours for meetings. Use of the buildings shall be arranged
according to current Board policy then in effect.

The Association shall have the right to use school facilities and equipment, including
typewriters, computers, copy machines, other duplicating equipment, calculating
machines, and all types of audio-visual equipment at reasonable times, when such
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B. Maternity Leave

Maternity leave, without pay, shall be granted to an employee in accordance with
the following conditions and procedures:

1. An employee seeking a leave of absence for reasons associated with
pregnancy shall file a written request for such leave with the Superintendent
or his designee at least sixty (60) days in advance of the date on which said
leave is to commence, which request shall likewise specify therein the date
on which said so requested; provided, however, an employee may apply for
early reinstatement by filing a written request therefor with the
Superintendent or his designee. Said request for early reinstatement is
subject to Board approval.

2. The Board may require as a condition of an employee’s return to service,
production of a certificate from a physician to certify that the employee is
medically able to resume her duties.

3. In no event shall any such leave be granted beyond the end of the contract
year in which leave is requested to commence.

4. A pregnant employee may continue her employment with the district so long
as her physician certifies to the Board that she is medically able to continue
to perform her duties. In the event there is any question concerning her
ability to continue to perform her duties, the Board shall have the right to
have the employee examined by a physician designated by the Board. If
there is a difference of medical opinion between employee’s physician and
the Board’s physician, a third physician designated by mutual agreement of
the employee and the Board, or if no such agreement can be reached, by the
Camden County Medical Society, shall be dispositive of the issue. If it
becomes necessary to seek the opinion of a third physician, his fee shall be
shared equally by the Board and the employee involved.

C. Other Leaves of Absence
1. Other leaves of absence, without pay, may be granted by the Board at its
discretion.
2. For each period of absence, an employee will be required to complete and

file an appropriate form with the office of the Superintendent, regardless of
the nature of the absence and type of leave involved.

3. Upon return from leave granted pursuant to this article, an employee will be
placed on the salary schedule at the level he/she had attained at the time the
leave was granted, unless he/she has worked for a period exceeding five (5)
months in the school year in which leave was granted, in which event the
employee will be placed on the next higher level of the salary schedule.
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A.

ARTICLE 7
JOB SECURITY

REDUCTION-IN-FORCE

1. In the event there is a reduction in force, those employees employed twenty
(20) hours per week or more will be placed on a reduction list to be
established by the Board. This list will include the years of service for each
employee. Employees laid off during the school year will remain on said list
until the first day of class of the following school year. Those laid off after the
last day of classes in June will remain on the list until the next following
January 2.

2. Unit members who have completed seven (7) or more years continuous
service to the District shall not be reduced in force before unit members who
have not completed seven (7) years of continuous service to the District. The
preceding sentence does not guarantee either placement in a specific school
or placement in a specific unit title. An “Educational Assistant — Exceptional
Student” who has been reduced in force shall be compensated consistent
with the terms of Article 12, E. These unit members may indicate to the
Human Resources office their preferences as to school placement and those
preferences will be considered. These unit members may be required to be
interviewed for vacancies but will not be required to provide a resume.

Those employees on the reduction list will be considered for reemployment to fill
openings for which the Board, in its sole discretion, believes the employee to be
qualified.

Consideration for reemployment is not a guarantee of reemployment and shall not
preclude the Board from hiring an individual whose name does not appear on said
reduction list in its discretion.

In the event an opening shall occur in any school, the principal of that school shall
have the option to offer said extra hours to existing employees in that school where
said employees are qualified; or to offer said opening pursuant to paragraphs A
through C above.

The Superintendent or his designee shall give at least ten (10) days written notice of
employee openings of twenty (20) or more hours per week. Postings shall include
the building assignment, type of position and work hours. Such notice shall be
posted on the District website and in the main office of all worksites. A copy of the
posting shall be provided to the Association building representative and to the
Association Presidents.

During the school year, an employee initiated inter-school transfer for the same
position the employee then holds must have the approval of both school principals
and the Board.
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2. Effective no earlier than November 1, 2010, change the carrier for
health/hospitalization to the School Employees Health Benefits Program.

3. With 90 days’ written notice to the Association by the Board, the
health/hospitalization coverage provided by the Board to eligible employees
may be changed to either:

a) a plan with identical benefits as SEHBP;
or,

b) a plan which has benefit levels identical to the Patriot V
QPOS/School Board Plan which was in place immediately
before the shift to the SEHBP. Effective the date of a change in
carrier from SEHBP, if the Board determines to change the
carrier from SEHBP, this shall be the only plan available to
eligible employees.

Employees may enroll in other benefit coverage’s available, however, if the cost of
such coverage is greater than the Blue Select option, the employee shall pay the
difference through payroll deduction. Effective on the first of the month which is at
least 30 days after mutual ratification of the 2006-2009 Agreement, Patriot V
QPOS/School Board Plan replaces Blue Select.

New employees shall have the option to select from the following coverages:
Single
Parent/Child

or
Husband/Wife

In the second year of coverage the employee may choose any of the above
coverages, or family coverage.

For the purpose of this clause “year” shall be defined as the first of the month which
follows the employee’s twelve (12) month anniversary.

PRESCRIPTION INSURANCE

The Board shall provide to an eligible employee the following prescription
plan:

1. The employee co-payment shall be $15 for brand-name drugs; $7 for
generic drugs; and one co-payment ($15 for brand-name drugs; $7 for
generic) for a 90 day supply by mail-order.

The Board will provide prescription drug insurance coverage to all
employees regularly working 25 hours or more per week under the

11
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Moneys deducted together with current records of any corrections shall be
transmitted to such person as may from time to time be designated by the
Association. The person designated shall disburse such moneys to the appropriate
association or associations.

On or about the last day of each month, beginning with the month this Agreement
becomes effective, the Board will provide the Association a list of employees who
began their employment in bargaining unit positions during the preceding thirty (30)
day period. The list will include name, social security number, job title, and date of
employment of each such employee. The Board will notify the Association of any
change in the status regarding transfer, leave of absence, return from leave,
retirement, resignation, separation from employment, or death.

indemnification

1. The Association shall indemnify and save harmless the Board against any
and all claims, demands, suits judgments, settlements, or any other form of
liability including reasonable counsel fees and other costs of defense that
shall arise out of or by reason of action taken or not taken by the Board for
the purpose of complying with any of the provisions of this Article, including
but not limited to, any actions. in connection with defending the legality of this
indemnification provision.

a. Neither the Board or the Association will challenge the legality of any
indemnification provision of this Article. In the event this
indemnification of the Board by the Association is challenged in any
forum by any person or entity, the Board and the Association agree to
defend the legality of the indemnification provision. In the event this
indemnification provision is deemed to be illegal or against public
policy by any court or administrative agency or competent
jurisdiction, then effective the date on which the Association no longer
remits payment to the Board as provided hereinabove, the Association
will eliminate the representation fee in effect at the time.

b. The Board shall retain its right to determine its course of conduct,
including but not limited to, the right to select counsel and determine
strategy, in any action arising out of or by reason of the provisions of
this Article.

C. The indemnification provisions of this Article shall continue during any
extension of this Agreement or during any period in which the
Association is collecting representation fees in accordance with this
Article.

ARTICLE 13
SALARY

13
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b. If such an employee is offered another Educational Assistant —
Exceptional Student position and accepts it, she/he will continue to
maintain the rate. If the employee rejects the position, she/he will go
back to the step which would result in a reduction of the hourly rate
which is no greater than the “extra” pay she/he received when first
appointed to the Educational Assistant - Exceptional Student position.

C. It is expressly understood an Educational Assistant - Exceptional
Student involuntary transferred to a Educational Assistant position for
performance or disciplinary reasons shall not be entitled to remain at
the higher rate.

Voluntary Loss of Position

a. If an Educational Assistant — Exceptional Student gives up her/his
position voluntarily, she/he will go back to the step which would resuit
in a reduction of the hourly rate which is no greater than the “extra”
pay she/he received when first appointed to the Educational Assistant
- Exceptional Student position.

b. If such an employee is subsequently offered another Educational
Assistant — Exceptional Student position and accepts it, she/he shall
be placed at the step which is closest to $1.50 per hour higher.

C. If an Educational Assistant — Exceptional Student voluntarily gives up
her/his position, the Director of Human Resources will notify the
Association Presidents of the change. The pay reduction will be
consistent with a. above.

In order to administer the concepts above, the Human Resources Director
shall provide the Association a list of current Educational Assistants -
Exceptional Student and the differential they received when first appointed to
the position.

F. Pay Periods

1.

Employees shall be paid bi-weekly in equal installments, subject to
deductions for lost hours or unpaid leave.

The amount of each check shall be determined by using the following
formula:

R*H*S where R= the employee’s hourly rate

P H= the employee’s total daily hours
S= the number of student calendar days
P= the total number of paydays in the year

Effective when all units agree to a change to a semi-monthly pay approach,
salaries shall be paid on the 15th and the 30th of each month. If a pay day

15
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wages for the period of such absence for up to one (1) calendar year without having
such absence charged to the annual sick leave or the accumulated sick leave
provided for herein. Salary or wage payments as provided in this section shall be
made for absence during the waiting period and during the period the employee
received or was eligible to receive a temporary disability benefit under Chapter 15 of
Title 34, Labor and Workmen’s Compensation, of the Revised Statutes. Any amount
of salary or wages paid or payable to the employee pursuant to this section shall be
reduced by the amount of any workmen’s compensation award made for temporary
disability (N.J.S.A. 18A:30-2.1).

Employees shall immediately report cases of assault suffered by them in connection
with their employment to their principal or other immediate supervisor.

Such notification shall be immediately forwarded to the Superintendent or his
designee who shall comply with any reasonable request from the employee for
information in the possession of the Superintendent relating to the incident or the
persons involved, and shall act in appropriate ways as liaison between the
employee, the police, and the courts.

Article 15
PROFESSIONAL DEVELOPMENT

Workshops and In-Service programs (computer, drugs, etc.) shall be provided to
those employees that work at least 20 hours per week. If attendance is mandated
by the Board, the employee shall be compensated at his/her regular hourly rate; if
attendance is voluntary on the employee’s part, attendance shall be without pay.

The Board may assign up to four (4) additional days per year for in-service needs.
Assistants shall be paid their hourly rate for such additional time.

In-Service

1. Assistants will be informed of in-service dates and the number of hours
for each date by June 1.

2. In the event additional in-service dates are scheduled, assistants shall
be given a minimum of 30 days’ notice of mandatory in-service dates.

Effective with the 2007-2008 work year, there shall be one (1) four (4) hour day
scheduled for in-service purposes for all educational assistants. This shall be in
addition to the regular work year length which was in place for the 2006-2007 year.
Compensation shall be at the employee’s hourly rate.

ARTICLE 16
MISCELLANEOUS

An Association/administration meeting consisting of no more than four (4)
bargaining unit representatives and at least two (2) management representatives,

17
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It is the intent of the parties hereto that wherever this Agreement refers to specific
statutes or acts of the legislature that reference or description of statutory rights or
obligations is for the purpose of information only. It is the parties’ intent that the
precise terms or language of the statutes or acts of the legislature shall apply as
interpreted by the appropriate state agency or the courts of this State. Any
grievance concerning an article of this Agreement containing a statutory reference
or description shall not be subject to arbitration.

The cost of printing of the Agreement for distribution to unit members shall be
shared equally by the Association and Board.

Notice

Whenever any notice is required to be given by either of the parties to this
Agreement to the other, pursuant to the provisions of this Agreement, either
party shall do so by telegram or registered letter at the following addresses:

1. If by Association, to Board at Malberg School, 45 Ranoldo Terrace, Cherry
Hill, New Jersey 08034,

2. If by Board, to Association, Care of Current President(s), at said President’s
school address.
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SALARY GUIDE
2012-2013, 2013-2014, and 2014-2015

STEP RATE STEP RATE STEP RATE
1 9.16 1 9.25 1 9.34
2 9.21 2 9.30 2 9.40
3 8.26 3 9.35 3 9.45
4 9.67 4 9.76 4 9.86
5 9.94 5 10.04 5 10.14
6 10.21 6 10.31 6 10.42
7 10.76 7 10.86 7 10.97
8 11.30 8 11.41 8 11.53
9 11.86 9 11.98 9 12.10
10 12.40 10 12.53 10 12.65
i 12.94 11 13.07 11 13.20
12 13.73 12 13.86 12 14.00
13 14.26 13 14.40 13 14.65
14 14.81 14 14.95 14 15.10
15 15.34 15 15.60 15 15.65
16 15.90 16 16.06 16 16.22
17 16.50 17 16.67 17 16.84
18 18.43 18 18.62 18 18.80

Initial guide placement of Educational Assistant - Exceptional Student: consistent with
Article 13, E. 1., a newly-hired employee in this title shall be placed at the step which is
closest to $1.50 above Step 1. In each of the years of the 2012-2015 Agreement, this is
Step 7.
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