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PREAMBLE

THIS AGREEMENT IS MADE AND ENTERED INTO ON THIS I9TH DAY OF JUNE,
2001. BY AND BETWEEN THE BOARD OF EDUCATION OF THE TOWN OF EAST
ORANGE, IN THE COUNTY OF ESSEX, A BODY CORPORATE HEREINAFTER CALLEI)
THE "BOARD", AND THE EAST ORANGE SERVICE BUILDING EMPLOYEES'
ASSOCIATION, HEREINAFTER CALLED THE "ASSOCIATION ", WITNESSETH:

WHEREAS, THE BOARD AND THE ASSOCIATION DESIRE AND INTEND TO
NEGOTIATE IN GOOD FAITH THE TERMS AND CONDIT ION OF EMPLOYMENT
EXISTING BETWEEN THE BOARD AND THE LAWS OF THE STATE OF NEW JERSEY,
PARTICULARLY CHAPTER 123, PUBLIC LAWS 1 974; AND

WHEREAS, BOTH PARTIES HAVE AGREED TO COMPLY WITH ALL OF THE
TERMS, CONDITIONS AND COVENANTS CONTAINED IN THIS AGREEMENT:

NOW, THEREFORE, IN CONSIDERATION OF THE FULL AND FAITHFUL
PERFORMANCE BY EACH OF THE PARTIES HERETO ALL OF THE TERMS, CONDITIONS,

AND COVENANTS HEREIN CONTAINED, IT IS HEREBY AGREED AND UNDERSTOOD

BETWEEN THE BOARD AND THE ASSOCIATION, AS FOLLOWS:




ARTICLE I - PRINCIPLES

I. This Agreement is negotiated in order to establish for its term the terms and
conditions of employment of all members of the staff, wherever they are housed.

2. Despite reference herein to the Board of Education or Association as such, each
reserves the right to act hereunder by committee, individual member, or designated representative,
professional or lay, whether or not a member. Each party will provide to the other, upon request,
satisfactory evidence (such as official minutes or certificate of resolution) of authority to act.

3. The provisions of this Agreement will constitute a binding obligation of the parties
for the duration hereof or until changed by mutual consent in writing. Nothing in this Agreement

which changes preexisting policy, rules or regulations of the parties will operate retroactively unless

expressly so stated.

ARTICLE II - RECOGNITION

L. The Board agrees to and hereby does recognize the Association as the sole and
exclusive negotiating agent for the purpose of collective negotiations in any and all matters relating
to terms and conditions of employment on behalf of all employees in the Association,

2. Unless otherwise indicated, the term "employee”, when used hereinafter in this

Agreement, shall refer specifically to those employees identified in the negotiating unit defined

previously.

ARTICLE 111 - NEGOTIATION PROCEDURE

The parties agree to enter into collective negotiations in good faith, in accordance with
Chapter 123, Public Laws 1974. Such negotiations shall begin not later than December 15th,
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During negotiations the Board and the Association shall present relevant data, exchange

points of view and make proposals and counterproposals. Copies of the budget shall be made

available by the Board when completed.

Neither party in any negotiations shall exercise any control over, nor interfere with, selection

of any negotiating representatives of the other party.
All meetings between the parties shall be regularly scheduled at a time mutually convenient.
No such meetings shall be held during the working hours of a regular school day. No compensation'

shall be paid by the Board to the Association or any of its representatives in connection with such

negotiations.

Should 2 mutually acceptable amendment to this Agreement be agreed upon, the same shall

be reduced to writing and signed by the legally authorized representatives of the Board and of the

Association.

ARTICLE IV - GRIEVANCFE, PROCEDURE

DEFINITIONS

A "grievance" is a claim by an employee of the Association based upon the interpretation,
application, or violation of this Agreement, policies or administrative decisions affecting an
employee or group of employees.

An "aggrieved person” is the person or persons making the claim. The "parties of the
grievance” are:

. The person or persons making the grievance.

. The person or persons represeating the aggrieved individual
or individuals.




* The person or persons to whom the grievance applies.

. The person or persons who are representing the individual
or individuals against whom the grievance is presented.

PURPOSE

The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to

the problems which may from time to time arise affecting maintenance employees. Both parties

agree that these proceedings will be kept as informal and confidential as may be appropriate at any

level of the procedure.

PROCEDURE

Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as a maximum and every effort should be made to
expedite the process. The time limits specified may, however, be extended by mutual agreement.

Grievances which have not been resolved before the end of the school year should be
resolved as quickly as possible, and time limits may therefore be reduced or waived by mutual
consent.

A grievance shall be deemed waived unless it is submitted within seventy-five {75) calendar

days after the aggrieved party knew or should have known of the events or conditions on which it is

based.

LEVEL ONE
An employee submitting a grievance shall first discuss it with his/her subordinate

administrator, either directly or through the Association's designated representative, with the

objective of resolving the matter informally. If the persen to whom the grievance applies is an

administrator above the Principal level, the employee should discuss the grievance with such




administrator.

LEVEL TWO

It the aggrieved person or person is not satisfied with the disposition of his/her
grievance at Level One, or if no decision has been rendered within five (5) school days after
presentation of the grievance, he/she may file the grievance in writing with the Chairman of the
Association's Committee on Professional Rights and Responsibilitiés (hereinafter referred to as the
PR&R Committee) within five (5) school days after the decision at Level One or ten (10) school
days after the grievance was presented, whichever is sooner. Within five (5) school days after

receiving  the writien grievance, the Chairman of the PR&R Committee shall refer it to the

Superintendent or his/her designee.

LEVEL THREE

If the grievance has not been resolved at Level Two, or within fen {10) school days
after such grievance was delivered to the Superintendent or his/her designee, the aggrieved person or
persons may within five (5) school days thereafter request in writing that the Chairman of the PR&R
Committee submit his/her grievance to the Board of Education. If the grievance is not settled at
Level Three within twenty (20) school days thereafter, the matter may be referred by either party in
the form of a written request to the American Arbitration Association (AAA). AAA shall submit g
list of ten (10) names to the parties, and if an agreement cannot be reached on an arbitrator, a second
list shall be obtained. If agreement is not reached on the second list, AAA shall appoint an arbitrator
for the parties.

The decision of the arbitrator shall be advisory in nature. Costs of arbitration shall be borne

equally by both parties.

Time limits at any level of procedure may be waived by mutual consent,



MISCELLANEOQUS

All meetings and hearings under this grievance procedure shall not be conducted in
public and shall include only such parties in interest, including witnesses, if any, and their desi gnated
or selected representatives, as herein previously referred to. All parties to this Agreement do hereby

solemnly covenant and agree to observe any grievance procedure as confidential.

ARTICLE V - EMPLOYEE RIGHTS

Pursuant to Chapter 123, Public Laws 1974, the Board hereby agrees that every eligible
employee of the Board shall have the right to organize, join and support the Association for the
purpose of engaging in collective negotiations.

The terms "eligible employees” or "eligible employee” herein shall mean those persons

covered by this Agreement.

There shall be no discrimination, interference, restraint, or coercion by the Board or of its
agents or representatives against any eligible employee because of his/her membership in the
Association or because of any lawful activities by such employee on behalf of the Association; and
the Association, its members and its agents shall not discriminate against interfere with, restrain, or
coerce any employees who are not members of the Association; it shall not solicit membership in the

Association, or payment of dues during working hours,

Eligible employees have the right to expect to be informed about matters which could affect

their employment.

No employee shall be prevented from wearing pins or other identification of membership in

the Association or its affiliates. Such insignia, however, shall be of reasonsble size and shall note

only identification of membership.




ARTICLE VI - ASSOCIATION RIGHTS AND PRIVILEGES

Representatives of the Association, the New J ersey Education Association, and the National
Education Association may transact official Association business at ail reasonable times in the
Service building, without interfering with or interrupting normal operations. The Superintendent or
his/her designee shall be given reasonable notice in advance of the time and place of all said
meetings. No meeting shall be held without prior approval of the Superintendent or his/her designee,
which approval shall not be unreasonably withheld.

The Board shall provide at the Service Building, a bulletin board to be exclusively used for

official Association business.

The Association shall have the right to use the inter-school mail facilities and school mail

boxes.

ARTICLE VI - SALARY AND HOURS OF WORK

The following salary guides should be in effect for the period July 1, 2000 to June, 2003:




2000 - 2003
SALARY GUIDES
MAINTENANCE _EMPLOYEES

STEP_ SALARY STEP SALARY STEP_ SALARY
YEAR 1 2000-2001 YEAR2 2001-2002 YEAR3 2002-2003
I $36,890 1 $37,827 I $38,814
2 $37,466 2 $38,397 2 $39,399
3 $38,002 3 $38,968 3 $39,985
4 $38,559 4 $39,538 4 $40,570
5 $39,115 5 $40,109 5 $41,156
6 $39,672 6 $40,679 6 $41,741
7 $40,331 7 $41,355 7 $42 435
8 $40,990 8 $42,032 8 $43,129
9 $41,650 9 $42,708 9 $43,822
10 $42.330 0 $43,405 10 $44,538
i1 $43,010 11 $44,102 i1 $45,253
12 $43.,690 12 $44,800 12 $45,969
13 $44,411 13 $45,539 13 $46,728
14 $45,132 14 $46,279 14 $47.487
I3 $45,854 15 $47,018 15 $48.246
¥ $39,213 Hk $40,209 Bk $41,259

All guide movement shall be vertical.
The parties agree that no increments or salary increases will be paid when this agreement
expires. Any subsequent salary settlernent shall be retroactive to the effective date of the new
agreement.

R OFf guide salary amount




I All persons represented by the Association shall be eligible for and shall be paid

longevity of 3 1/2 per cent after twenty (20) vears of service.

2. The regular work week shall be Monday through Friday, forty (40) hours per week
including duty free lunch period of one-half (1/2) hour per day. Hours to be 8:00 a.m. to 4:00 p.m.
Each paid holiday or paid absence shall be credited as regular hours for purposes of over-time

rate. All hours over Basic hours in any week shall be paid at the rate of one and one-half (112

Basic hourly rate,

3. a) All new hires, hired after July 1, 2000, shall have a Flex Work Week.

b) The Stipend for Flex Time Employees shall be $2080.00 per annum for time

actually worked.
¢) Flex time employees shall work any five consecutive days.

d) There shall be a maximum of three changes per calendar year with fourteen (14)

calendar day prior notice of each change.

¢} All employees hired prior to July I, 2000, shall be eligible, via their voluntary,

written request. Final decision rests with the Board of Fducation.

f)  Volunteers may opt out only at the end of the school year.

4) The hourly rate will be determined by dividing 2,080 hours into the annually salary,

effective July 2, 1981. No one will be called for over-time without a guarantee of three hours

work or compensation.

5 The night shift shall be defined as consisting of six (6) or more hours of assigned
work between the hours of 4 p.m. and midnight. All maintenance employees who are assigned to
work the night shift shall be compensated at the rate of $1100 per vear, exclusive of any other

stipend.

The Board reserves the right to determine which maintenance employees shall be
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assigned to the night shift, the duration of the assignment, and all other matters related to the

assignment.
6. Salary Stipend for Heads

All maintenance employees who are appointed as "Heads" shall be paid a stipend of
$2700 per year. This stipend shall be in addition to any longevity stipend currently being paid.

Any maintenance employee designated (in writing) by administration as an "Acting
Head" shall be compensated at the rate of $1.30 per hour as of the date of such designation.

The parties agree to compensate individuals designated as "acting"” heads
retroactively, subject to verification of the facts related to their designation as "acting" heads,
their starting date as "acting” heads and any other relevant facts.

Acting Heads shall be made permanent within twelve months or be returned to
their original positions.

7 Employees who provide verification of prior work experience within sixty (60)

days of appointment shall be entitled to credit for said experience on the salary guide up to a

maximum of six (6) years.

ARTICLE VI - TRANSFER AND REASSIGNMENT

1. An employee desiring transfer to another assignment shall make his/her request in
writing to the immediate supervisor. Consideration shall be given to the individuals requesting
transfer when positions become available. Competency will govern all assignments,

2. Whenever possible, transfers shall be made on a voluntary basis.

3. The Superintendent or his/her desi gnee shall discuss the transfer with the

employee and/or his/her representative and shall make the final assi gnment in writing,




S

ARTICLE IX - VACANCIES AND NEW POSITIONS

1. Notice of all vacancies of employment covered by this contract shall be posted in

the Service Building.

2. The notice shall be posted for ten (10 work days and employees interested therein
must submit a written application to the proper administrator within the aforementioned ten (10)
work day posting period to be considered for the vacancy or new position. The notice shall state
the name of the job and a short description of the same, and shall be posted in the Service

Building.

3. All applicants for a vacancy or a new position shall be given consideration and

will be given a reply to their application.

ARTICLE X - ATTENDANCE INCENTIVE PROGRAM

The Board will implement an Attendance Incentive Program which will provide for a
payment of $750 for those employees who have perfect attendance (no sick and/or personal days
used) and a payment of $500 for those employees who use no more than one day (sick and/or

personal). Excluded from this program are absences for jury duty, death in the family, military

reserve training and Board approved professional leaves.

ARTICLE XI - SICK LEAVE

1. Sick leave is hereby defined to mean absence from duty of any emplovee because
of personal disability due to illness or injury, or because he/she has been excluded from school by
the school district's medical authorities on account of a contagious disease or of being
quarantined for such a disease in his‘her immediate household.

2. All employees shall be allowed sick leave with full pay m accordance with the
following schedule. Sick leave may be accumulated without limit,
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ALLOWANCE FOR PERSONAL ILLNESS

Total Years of Service Days Allowed For Hlness
I year through 10 vears 12 days
L1 years or more 15 days
3. Employees absent must file a statement certifying the medical cause for such

absence. Where the period of absence exceeds five (5) days, a doctor's medical report must be
filed. The Board reserves the right to request a medical certificate for each day's absence.

4. Any person who must leave his/her duties because of personal illness after

reporting for duty will be paid for that day.

ARTICLE XII - EXCUSED ABSENCES

DEATH IN FAMILY

In case of death of the father, mother, husband, wife, child, grandchild,
sister, brother, mother-in-law, or father-in-law of any employee, such employee will be
excused for a period of up to five (3) consecutive days to attend the funeral of such
deceased kin.

In case of death of the grandparent, daughter-in-law, son-in-law, sister-in-
law, or brother-in-law of any employee, such employee will be excused for a period of up
to five (5) consecutive days to attend the funeral of such deceased kin,

Three (3) day's absence will be allowed to attend the funeral of an uncie

or aunt. One {1) day’s absence will be allowed to atiend the funeral of a

nephew, nicce or cousin.

EXCUSED ABSENCES FOR PERSONAIL REASONS

It for personal reasons, or for reli gious observance, a day's absence is

11




necessary, an employee may be excused from his/her duties upon notice to the
administrator concerned, subject to operational needs and considerations. Notice should
be submitted at least two (2) days before the requested absences unless an unanticipated
emergency occurs which preciudes such notice.

"Personal reasons” as herein defined is an emergency or the performance
of a duty that cannot be done on out-of-school time. In all cases where an employee

requests an excused absence for urgent personal reasons, a slip must be filed with the

Personnpel Department.

For personal reasons which are considered by an employee to be of such
nature as to be extremely confidential, the slip may be marked "personal reasons--
confidential”, and such slip will be forwarded directly to the Personnel Department.

Employees will be paid for a period not exceeding two (2) days for
excused absences during any school year.

Personal leave with pay shall not be permitted during the first two weeks
of school, the last two weeks of school nor on the day immediately preceding or
following a holiday or vacation period.

MILITARY LEAVE

Absence for military reserve training, during the contractual period of
employment, not exceeding two (2) weeks, shall be allowed with fuil pay.

Employees required to report to the Draft Board shall be allowed one ( b
day’s absence only for such purpose, with full pay.

ABSENCE FOR JURY DUTY

There shall be no salary deductions for an employee of the Board if that
employee is absent due to service on a Grand or Petit Jury.

The following is for information only and shali not be subject to the

12



grievance procedure.

FAMILY LEAVE ACT

Employees who have worked at least 1000 hours in the 12 months prior to the
leave are entitled to 12 weeks of unpaid leave in any 12 month period for childbirth,
adoption, foster care placement, or the serious illness of a child, parent, spouse or self.

Employees who take such leave are entitled to the employer paid group health
benefits they had prior to the leave period.

Employees who take such leave will continue to receive all other benefits to
which they would be entitled while not on leave.

Employees who request such leave must submit medical certification of the reason
for the leave.

The leave may be taken in periods of time as required by the condition causing the
leave; i.e., consecutively, intermittently or on a reduced work schedule.

Employees who return from such leave are entitled to the same or an equivalent
position.

Employees are required to give 30 days advance notice of the leave, when such

leave 13 foreseeable.

OTHER LEAVES OF ABSENCE

Other leaves of absence, without pay or benefits, may be granted by the

Board for good reasons.

All benefus to which an employee was entitled at the time his/her leave of
absence commenced, including unused accumulated sick leave, shall recommence upon
his/her return, and he/she shall be assigned, whenever possible, to the same position

which he/she held ai the time said leave commenced.

13



All extensions or renewals of leaves shall be applied for in writing.

PROCEDURE FOR REQUESTING AND REPORTING ABSENCES

Employees who know in advance that they will be absent (personal leave,
vacation leave, jury duty, military reserve training, etc.) must complete a "Request for
Temporary Leave of Absence” form (blue printing), submit it to their supervisor, and

have it approved PRIOR to the date of absence.

Employees who do not know in advance that they will be absent (personal
illness, emergency family illness or accident, emergency personal leave, sudden death in

the family, etc.), must call their supervisor, report the date or dates of their absence, and

give the reason for the absence.

All unplanned absences must be reported to the supervisor as soon as

employees

are aware of them.

IMMEDIATELY UPON RETURN TO WORK from a planned or an

unplanned absence, all employees must complete the "Employee Absence Report” (green

printing) and submit it to their supervisor.

This procedure is for information only and shall not be subject to the

grievance procedure.

ATTENDANCE PROCEDURES (For Information Only)

Although a sick leave policy exists, empiovees shouid also be aware of the
Attendance Procedures that apply regarding absences and tardiness.
The following procedures shall apply when absences exceed an average of

one (1) day per month or when tardiness exceeds three (3) instances per month.
14




The initial step shall be initiated when the tardiness or absences occur as

noted above. Step 2 and beyond shall be instituted if no improvement is shown in the

N

tardiness or attendance record or if tardiness or absenteeism continues.
Step I - Conference shall be held and a memorandum
regarding same shall be placed in the personnel file.
Step 2 - A conference shall be held which shall result in one
or more of the following: a verbal reprimand and/or

written memo.

Step 3 - A written reprimand shall be placed in the personnel
file.
Step 4 - In the case of continual tardiness, each fifteen (15)

minutes or portion thereof shall result in the

docking of pay at a rate equal to the regular hourly

rate. In the case of absences, the nature and extent
of the disciplinary action shall be at the

discretion of the Board.

Step 5 - Step 1 and above shall be repeated. The above procedures

shall not apply to long term absences (five (5) or more
consecutive days) due to illness. The above procedures
shall not apply to death in the family, jury duty, workers'

compensation or military reserve training.

ARTICLE XHI - EMPLOYEE IMPROVEMENT

L. In an attempt to provide the most efficient and economical work force
possible, the Board agrees:
Al To pay the full cost of wition and other reasonable expenses

15



incurred in connection with any courses, workshops, training sessions, or other stch
sessions required by the administration and approved by the Board. Said employee shall
also be compensated for all time spent in actual attendance at said sessions.

B. These courses shall also include any areas of the trades which will
enhance the employees' ability to perform on the job within the system.

2. The Board agrees to pay a one-time bonus of $2000 fo any employee who
presents a license, certificate or other agreed upon "document” to the Superintendent of
Schools during the term of this Agreement. The license/certificate or other agreed upon
"document" shall be representative of that which indicates mastery/proficiency/ultimate

achievement in the field of plumbing, electricity, painting, carpentry, nmasonry, etc.

ARTICLE XIV - INSURANCE PROTECTION

1. The Board shall continue the same insurance contract for all employees as
in effect for the 1983-84 school year. The Board shall contribute 100% of the Group
Health Insurance premium for the individual or family plan for Blue Cross, Blue Shield,

Rider "J", and Major Medical, or equivalent coverage.

2. The Board wili provide prescription insurance with $5 co-pay/$10 co-pay,
contraceptives, and dependents to age 23, effective July 1, 1997, The Prescription
Program co-pay shall be $5 and $10 for generic drug or narne-brand drugs, respectively,
The co-pay shall be determined on the basis of the drug dispensed at the time the

prescription is filled.

ARTICLE XV - VACATIONS

I Each employee shall be entitled to vacation, with pay, at the annual rate of
pay such employees are receiving at the time such vacation is actually taken, The length

of the vacation period is as follows:
16



LENGTH OF UNINTERRUPTED

SERVICE TQ JULY IST VACATION TIME

O to 1 year I day per month,
maximum of 10 working
days

1 year through 7 years 10 days

8 years through 15 years 15 days

16 years or more 20 days

Summer Vacation Procedure for Maintenance Emplovees

1. The Personnel Department will send duplicate vacation notice letters for
distribution to all maintenance employees.

2. All maintenance employees will complete two (2) copies of the bottom
portion of the vacation notice letter with their first, second and third choices listed.

3. All maintenance employees will return two (2) copies of the bottom
portion of the vacation notice letter PLUS the completed copy of the Request for
Temporary Leave of Absence form to their Supervisor.

4. The Supervisor will date stamp "received” on both copies of the bottom
portion of the vacation notice letter and immediately return one (1) copy to the employee.

5. The Supervisor will review all requests within three (3) work days
following the due date for the summer vacation requests and meet with those employees
whose requests have been denied in an attempt to reschedule vacations.

6. The Supervisor will notify all employees of approved vacation dates no
fater than the first work day in June by returning the approval form to the emplovee.
THIS PROCEDURE IS FOR INFORMATION ONLY AND SHALL NOT BE SUBJECT TO THE
GRIEVANCE PROCEDURE,
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ARTICLE XVI - HOLIDAYS

1. Each employee shall be entitled to the specific holidays outlined below:
New Year's Day Dr. Martin Luther King, Jr. Day
Independence Day President's Day
Labor Day Good Friday
Thanksgiving Recess Memorial Day
Christmas Recess *NJEA Convention Days

*Twe Association officers or their designees shall be allowed twa days te attend the NJEA Convention without using
their persongl days.

2. If a holiday falls during an employee's vacation period, the employee shalf

receive an extra day off.

ARTICLE XVII - DEDUCTION FROM SALARY

I. Payroll deductions will be made for employee organizational dues, upon

written authorization by the employee, in accordance with the Rules and Regulations of

the State Department of Eduacation.

ARTICLE XVII - PRINTING OF AGREEMENT

L. Copies of this Agreement shall be printed at the expense of the Board

within a reasonable time.

ARTICLE XIX - CLOTHING

I The Board will provide winter outer clothing including rain gear with
hood and boots. Not more than one (1) set of clothing will be provided every three (3)
years. Said clothing will be the property of the Board and must be returned upon

termination of employment.
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2 The Board agrees to provide one (1) pair of safety shoes per year per

person.
3. The Board agrees to provide seven (7) sets of uniforms per year for each

employee, and it shall be the responsibility of the employee to clean such uniforms.

Three sets are to be delivered within ninety (90) days of ratification.

ARTICLE XX - TOOLS

1. The Board will provide necessary working tools as specified by the

Supervisor and the employee.

ARTICLE XXT - DISCIPLINARY ACTION

1. All warnings for offenses shall be in writing with copies to the affected
employee and the Association. The warning shall contain the nature of the offense as
well as an indication of the extent of the disciplinary action.

All alleged offenses shall be investigated by a supervisor prior to the
issuance of a written warning. An investigation shall consist of, at a minimum, a meeting
with the affected employee or employees involved in the alleged incident.

2. These rules and regulations shall apply to maintenance employees of the

Board of Education, and the penalty for any serious infractions of these rules and

regulations shall be as follows:

A. First Offense - written warning

B. Second Offense - one (1) to three (3) days suspension without pay
C. Third Offense - three (3) to five (5) days suspension without pay
D, Fourth Offense - discharge

[ Discharge shall be for unsatisfactory job performance: e. g,

excessive tardiness, excessive absenteeism, theft, drinking
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on the job, or no-shows,

2. After due warning from the supervisor to the employee.

3. The Association shall be notified, in writing, of a discharge
within three (3) days.

4. Determination of extent of punishment for infraction of the
rules and regulations in this policy shall rest with the
Board. In all disciplinary actions, an Association

Representative must be present, and a Jetter sent to the

Association explaining actions.

5. The employee shall have the right to representation at any
meeting with the supervisor, if such meeting will result in

disciplinary action.

ARTICLE XXII - EMPLOYEE EVALUATION

I All employees shall be evaluated at least once a year. A satisfactory

evaluation shall be a pre-requisite for granting salary increases.

ARTICLE XXII - DURATION

i. The provisions of this Agreement shall be effective July 1, 2000 and shall
remain in full force and effect until June 30, 2003. subject to the right of the Board and
the Association to negotiate for a modification of this Agreement as provided in Article
HI of said Agreement.
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