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AGREEMENT ENTERED INTO THIS ) -= DAY of &« fet/

bv ond between the CITY GF ELIZABETH, NEW JERSTEY, hereinafter referred to

©as "the City" or "the Employer,' and FIREMEN'S MUTUAL BENEVOLENT ASSOCIATION,

BRANCH NO. 9, AFFILIATED WITH LOCAL 286, INTERNATIONAL BROTHERHCOD OF

TEAMSTERS, PUBLIC SERVICE EMPLOYEES, hereinafter referred to as ''the Union,”

ié ARTICLE I- RECOGNITION

1f

| :

1. The City hereby recognizes the Union as the exclusi%e and
sole representative for collective negotiations concerning salaries, hours
and other terms and conditions of employment for all uniformed firemegf,pfo~
bationary firemen, employees of the Electrical and Mechanical Repailr Bureaus,
and all other uniformed members of the City's Fire Department, but excluding
the Chief, Deputy Chiefs, supervisors of Repazir and Electrical Bureaus,
Battalion Chiefs, Captains, all other Fire Officers and Probatiomary Fire
Qf ficers, and all other emplowees.

2, Unless otherwise indicated, the terms '""fireman,'''firemen,”
"amployee," or "employees' when used in this Agreement refers to all persons

represented by the Union in the above-defined negotiating unit.

ARTICLE II- MAINTENANCE OF MEMBERSHIP

Employees cowvered by this Agreement at the time it is executed
and who are members of the Union at that time shall be members for the
duration of this Agreement and the City will not hunor revocations from any
employee covered by this provision, except as provided herein.

Employees not members of the Union and who desire membership
shall confirm their desire to join for the duration of this Agreement by

initiating their Union application form and dues deduction authorization

“Yorms.

ARTICLE LIi- CHECK QfT

Upon receipt of written authorization, the Employer shall



ARTICLE IITI- CHECK OFF con't

deduct Union dues weekly, on pro rata basis, and shall remit the monies

collected to the Union once =2ach month, not later than the 15th of the month.

- The Union agrees to idemnify and held harmless the City from any causes of

action, claims, loss or damages incurred as a result of this clause.

All deductions under this Article shall be subject to revocation

., at the terminatien of this Agreement by the employees who executed such

: assignments, upon giving written notice to that effect thirty (30) days prior

to the expiration date of this Agreement. Such notice shall be given to
the Unicn and the City Compkroller. The City Comptroller and the City

Treasurer shall thereafter cease withholding any moneys whatever under such

. assignments.

Assignees shall have no right or interest whatsoever in any

- money authorized withheld until such money is actually paid over to them.

. The ity or any of the officers and employees shall not be liable for any

" delay in carrying out such deductions, and upon forwarding check in payment

¥

of such deductions by mail to the assignees' last known address, the City

: and its cfficers and employees shall be released from all liability to the

employee-assignors and teo the assignees under such agreements.

ARTICLE IV-~ UNION BUSINESS LEAVE

1. Meetings between representatives of the City and of the
Union for the negotiation of terms of the Agreesment or the handling of
grievances as prescribed herein should be scheduled, wherever practicable,
during non-working time, of all affected employees.

Those eligible for Union leave shall be President, Vice Presi-

dent, Secretary and Treasurer, The President and State Delegate shall be

. permitted to attend all State meetings held during working hours.

- 2. Leave of absence with pay to attend and sexrve as delegates

to conmventions of the Union may be granted in writing to not more than six (6)



" ARTICLE V- BULLETIN BOARDS

ARTICLE IV- UNION BUSINESS LEAVE con't

unit employees during a calendar year, with the cxtent of the leave limited
to four {4} days per delegate, contingent upon available manpower.
Application for leave shall he made in writing not less than two (2} weeks
in advance. The parties also agree to be bound by the provisions of New
Jersey Statutes 11:26 C-4, where applicable.

3. Unjustified failure of an employee to raturn to werk
prouptly upon the expiration of authorized leave may subject the employee to

disciplinary action in accordance with Departmental Rules and Regulations.

The Uniom shall have the use of a single bulletin beard in

i each Tirehouse for the posting of notices relating Lo meetings and official

business only. No notice shall be posted until it has been submitted to

the Director.

| ARTICLE VI~ GRIEVANCE PROCEDURE AND ARBITRATION

In the event that any difference or dispute should arise
between the City and the Union, or its members employed by the City over the

application and interpretation of the terms of this Agreement, an earnest

: effort shall be made to settle such differences immediately and in the

follawing manner, provided the grievance is filed in writing within ten (10)
calendar days of its occurrence or employee knowledge thereof:

Step 1. Between the aggrieved employee and his
immediate superior (Captain). If ne
satisfactory agreement is reached within
three (3) calendar days, then

Step 2. between the aggrieved employee and the
Tour Chief and Chief of the Department.
Should no acceptable agreement be reached
within an additional three (3) calendar
days

Step 3. between an vificial of the Union, in
conference with the Director or his
designee. Should no acceptable agreement
be reached within three (3) calendar days.



 ARTICLE VI-GRIEVANCE PROCEDURE AND ARBITRATION con't

Step 4. The matter may be referred to arbitration
by the City or the Union only.

Either party may notify the other in writing, certified mail,
net later than ten (10) calendar days after the Step 2 meeting, of the
intention to proceed to arbitratiom., Failing to agree on a satisfactory
arbitrator within five (5) calendar days, the moving party may request the
American Arbitration Association to designate the arbitrator in accordance
with AAA rules and regulatioms.

The arbitrater shall be limited to the issues presented, and
shall have no power to add to, subtract from, or modify any of the terms of

this Agreement, or to establish or change zny wage rate. The decision shall

i: be final and binding. The cost of the impartial arbitrator shall be borne

[

equally by both parties.

lnless extended by mutual agreement, the failure to observe
the time limits herein shall constitute abandonment of the grievance and
seftlement on the basis of the last City answer.

It is specifically understood and agreed that arbitration
shall not be obtainable as a matter of right if the grievance (a) involves
the existence of allegad violation of any agreement other than the present
Agreement between the parties; (b) lavolves issues which were discussed at
negotiations but not covered by the terms and conditions of this Agreement;
(¢} involves claims of violation of an allegedly implied or assumed
obligation; (d} would require amn arbitrator to rule on, consider or decide
a modification of negotiated rates of pay, or the level, title, or other

designation of an employee's job classification; (e) would require an

.arbitrator to conslder, rule on, or decide the elements of a job assignment,

or the right of management to assign or reassign work, provided such
assignment or reassignment does not conflict with the provisicns of
Article XX herein; (f) pertains in any way to the administration, interpre-

tation or application of insurance, pension, savings ar other benefit plans
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in which covered employees are eligible to participate; (g) involves
discipline or discharge of emplovees who have not satisfactorily completed
the designated probationary period. Nothing contained herein, where arbi—

tration is not obtainable, stall prevent or bar the Union or aggrieved

employee from seeking redress through litigation in the courts.

| ARTICLE VII- WORKWEEK

1. 71t is agreed that the normal workweek for unit employae
performing fire fighting duties shall be an average of forty-two (42) hou?s
computed over the pericd of the full fiscal year.

2. TFor all other employees in the unit, the normai workweek
shall be eight (8) hours per day, five (5) days a week, Monday through
friday, for a total of forty (40} hours.

3. TPresent work schedules shall be maintalned, subject to
change by mutual agreement.

4. Permission to be relieved one-half (1/2) hour earlier

! prior to completion of each tour shall be granted upon notification to the

! Captain in charge; such relief shall not exceed one (1) hour. Permission

will also be granted to be relieved cne (1) hour earlier on all holidays.

ARTICLE VIII- EXTRA TIME

1. Whenever an employee works in excess of his regularly
assigned workweek or work schedule in non-emergency detail as provided for
in Article VII, ip addition to any other benefits to which he may be entitled,
he shall receive extra time in money for such work at cone and one-half times
the hourly rate which he received for his regularly assigned duty in

accordance with the City Ordinance.

2. (a) The Captain or Acting Captain in charge of each
firehouse on each tour shall establish a roster of the employees in his
firehouse on a seniority basis. Whenever extra-time work paid in money is

required, it shall be rotated amongst employees on the roster. If an
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. ARTICLE VITI- EXTRA TIME con't

employee refuses an assignment to work extra-~time, he shall be considered

as having worked such extra-time assignment for the purpose of maintaining

" a proper order of rotatiom for future assignments.

L i e orm o

(b) Any emplovee on emergency recall shall receive compensa-
tory time off at the rate of ome and ome-half (1-1/2) hours for every hour
vorked, with 2 minimum of four {4) hours compensatory time off for every
such detail.

{c) Any employee held over on his job for an emergency detail
shall recéive a minimum of one (L) hour of compensatory time off. IE such
employee is held over, he shall receive one and one-half (1-1/2)hours of
compensatory time off for each hour {or part thereof) worked.

3. All employees working less than a forty-twe (42) hour
workweek shall receive extra-time in money for non-emergency detail at one
and one-half times their regular hourly base rate for all hours over eight (8)
houra per day or for all hours after forty (40) hours per week, provided

there shall be no pyramiding of overtime.

ARTICLE IX- HOLIDAYS

1. Employees working a forty-two (42) hour schedule shall be
entitled to holiday pay in compensatory time off for a total of ninety-six (96)
hours per contract year.

2. Employees taking time off under this provision shall be
charged with a maximum of ten (10) hours per tour, regardless of whether they
take a day or night tour off.

3. The allecation of compensatory time off shall be by

“mutual agreement between the Director and the employee.

4. Employees working a forty (40) hour schedule shall receive

wages based upon eight (8) hours straight time hourly rate of pay for each

of the following holidays, even though not required to work:
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ARTICLE I[X- HOLIDAYS con't

¥New Year's bay {Jam. 1)
Lincoln's Birchday
Washington's Birthday
Good Friday

Mamorial bay (May 30)
Independence Day

Labor Day

Columbus Day

Ceneral Election
Veterans Day
Thanksgiving Day
Christmas Day {(Dec. 25)

; An extra holiday declared to be such by the President, Governor or Mayor,

i

shall be granted to the employees as additjonal compensatory time off.
5. All compensatory time earned under this Article must be

used within the year 1t is earned, sexcept in case of illness or emergency.

3pecial cases will be referred to the Director.

‘! ARTICLE X¥- LONGEVITY

V.

PP,
[ SR
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1. All permanent emplovees of the Fire Department covered hy
this Agreement shall be entitled to be paid longevity pay in accordance with
the schedule contained in this Article. Longevity pay shall be applied on
the basis of the employee's anniversary date of employment, as follows -- if

the employee's anniversary falls between January 1 and June 30, he shall be

entitled to adjusted longevity pay retroactive to January 1; if the employee's

anniversary date falls between July 1 and December 31, he shall be entitled
to adjusted longevity pay retroactive to July l. Longevity pay, in the

case of salary increases, will be credited retroactively to the January 1lst

preceding the execution date of this contract and will accordingly be computed

on the new base salary. If an employee receives an adjustment in his

salary due to promotion during the calendar year, longevity pay will not be

‘changed until the following January lst; as of the following January lst,

the longevity pay will be computed on the new base salary.

2. The scale -of longevity pay shall be as follows:

5th year of employment to completion
cf 9th year....... Prresencanean ceerranrnanal

a2
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"\ ARTICLE X- LONGEVITY con't

10th year of amployment to completion
of 1l4th year ........ B et teerramm e N ¥4

i15th year of employment to completion
of 19th vear..... treeseraaeas it ecae s B ¥ 4

20th year of employment to completion
of 24th year......... berannsarena D ¥ 1

25 th year of emplovment and over..........L07%

if ARTICLE XI~ CLOTHING ALLOWANCE

| All employees of the Fire Department covered by this

Agreement shall be eatitled to an annual clothing allowance of $150.00,

: payable the second pay period of April each year.

Fmployees shall be responsible for proper maintenance of all

'j clothing purchased. Clothing shall not be used by the employee except during

the performance of assigned Departmental duties.

!} ARTICLE XII- INSURANCE

1. All employees of the Fire Department, covered by thisg

% Agreement and eligible members of their family shall be entitled to full

f coverage of Blue Cross and Blue Shield hospitalization plans including

Rider "J" plan of the N.J. Blue Cross and Major Medical, the premiums of which
shall be paid for by the City.

2. All other insurance benefits presently in effect shall be

maintained throughout the period of the contract.

ARTICLE XIT¥~ VACATIONS

1. Effective January lst 1973, employees covered by this
. Agreement shall be entitled to vacation leave with pay according to the
il Following schedule:

Over 25 years of

continuous service siiiiiinesiannnnne sesssne.2] calendar days

20 to 25 years of

i g Rk -

© amen e

f
!
|
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|

continuous Service........... Crer it aer s 24 calendar days;
1

1
i
;
5
!
i
i
!
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ARTICLE XIIl- VACATIONS con't

10 to 20 years of
continuous service....iianveceirraannns 23 calendar days

(W3]

tao 10 years of
continuous service.......iieeraseearaa2l calandar days

1 toe 5 years of contlnucus
gservice......... Crsem b easss st 17 calendar days

0 to 1 year of continuous
Service ,..iivnriesrernancraesssaseaess 1 day per month
{including starting month
and vacatien month;

A newly hired employee covered by this agreemeat shall be en-

titled to a2 paid vacation of one (1) day per month for continuocus service

-

- until the end of the calendar year in which said employee is hired.

Upon completion of twenty-five (25) years of continuous service,
the employee shall receive Tive (5) extra days of vacation for that
anniversary year only.

2, Vacations shall normally begin following the regular "days
of f" of the employee.

3. Vacation time must be used in the vacation yer inwhich it
is earned or it shall be forfeited. However, one year's accumulation may be
carried into the next succeeding year. BShould c¢ircumstances warrant, this
provision may be waived by the Business Administrator and the Director upon
mutual agreement with the Union.

Whenever anniversary date of employment falls within a current
year an employee shall be entitled to his vacation as of January 1 of the
current yesar.

4, The vacation period shall be the calendar year, from the
first day of January to the 31st day of December. Vacations shall bae

scheduled by the Department, giving preference to euwployee choice according

-

. to seniority, where practicable and where consistent with continued efficient

operations.

3. Any employee of the Department, covared by this Agreement,
who is entitled to wvacation leave at the time of retirvement, shall receive
the earned vacation which has not heen taken, effective thirty (30} days prior
to the date of revirement. In the event that an employee is entitled to

vacation leave at the time of his death, his widow or his estate shall

-0
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" ARTICLE XIII- VACATIONS con't
recgive the earned vacation pay on the same basis as an employee who is
retiring.

6. Where the efficiency of the Department is not jeopardized,
every effort shall be made to gilve at least two (2) weeks vacation during
the ten (10) prime summer weeks commencing during the last week of June and
ending during the first week of September, it being the intent of the parties
to approximate as closely as possible in this provision the summer recess

af the children in the Elizabeth School System.

! VACATIONS - con't

1. Effective January lst, 1974 employees covered by this
Apgreement shall be entitled to vacation lzave with pay according to the
following schedule:

0 to less than 1 year of
continuous service ..svrrirrrrecnnanaas 1 day per month of
service prior to
January 1 of each
year (to a maximum |
of ten (10) working

davs)
1 year to completion of 4 years of
continuous service ........ sresessrssasl0 working davs
5 years to completion of 14 years of
continuous service ..iourieiinnciiian, .14 working days
starting 15th year of continuous
service and over ..... s tvrereensannraan 16 working days

Upon completion of twenty~-five (25) years of continucus service,
the employee shall receive five (5) working days vacation for that amniversary
year conly.

In computing vacation eligibility, the employee must have
I;ompleted his 1st, 4th and 14th year of continuous service as of January 1,
the starting date of the vacation peried.

2. Vacations shall normally begin following the regular

"days off'" of the emplovee.

3. Vacation time must be used in the vacation year in which

~10-
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VACATIONS - ceon't

it is carned or 1t shall be forefeited. However, one year's accumulation
. may be carried into the next succeeding year. Should circumstances warrant,
this provisicon may be walved by the Business Administrater and the Director
v upon mutual agreement with the Unien.

4, The vacation period shall be the calendar year, from the
first day of January to the 3lst day of December. Vacations shall be
k scheduled by the Department, giving preference to employee senicrity where
practicable and where consistent with efficient operaticns.

Company Captains shall submit a Form #5 with the residual
ﬂ vacation requests no later than December lst of the year prieor to vacation
;7 year. By December 31lst of the same year, the Duty Chief of each tour shall
%3 post a list of the residual vacations of his rtour. All effort will be made
to get two-thirds of the men out in the period between January 2nd and a

if date close to June 1D0th, not to conflict with the start of the summer

! vacations.

By March lst of the vacation year, Duty Chiefs of each tour
f will announce the dates of the 6 summer vacation periods. Company Captains
shall then submit a Form #5 with the summer vacation requests no later than
'i April lst of the vacation year. By April 30th of the same month, Duty Chiefs
of each tour shall post a list of the Summer Vacations of his tour.

Full vacatiocns have preference over rasidual vacation picks

! when submitted with residual vacation requests in December.

. ARTICLE XTV- ACTING OFFICERS

Any fireman assigned to a Captain's position on an acting
basis shall be paid for such work at the Captain's base rate of pay, but
I;ongevity shall continue to be based on his fireman's pay.

Any mechanical repairman or signal system repairman performing
in a supervisory position shall be paid for such work at the minimum rate

of pay in such supervisory range, but longevity shall continue to be based

on the emplovee's regular rate of pay.

—11—
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ARTICLE XV- LLAVE WITHOUT PAY

Any covered cnployvee desiring leave without pay for personal
reasons, up to a maximum period of ninety (90) days, shall make a request in

writigg to the Officer in Charge not less than one (1} week in advance of the

" date for which such leave 1s desivred, except 1n the event of an emargency,

stating the rasason for the leave and the time requested. Leaves may be

' granted or denled at the discretion of the Director. Extensions of such

f leaves may be granted providing that, at least two weeks prior to the dace

on which the initial and subsequent leave would terminate, the employee re-

- quests said extension of the Directer. In granting leaves or extensions

- of leaves, approval will not be unreasonably withheld., Falsification of the

-

+ teason for leave shall be considered reason for summary discharge. Leaves

shall be granted or denied in writing. At the request of the Director, and

where warranted by the circumstances, a returning emplovee may be regquired

to undergo a physical examination by the Department physician prior to resuming

duties.

 ARTICLE XVI- EXCHANGL OF SHIFTS

s Rt P B

RO S

An employee may, with approval of the Captain not less than
one (1) day in advance, arrange to exchange shifts with another emplovee so

long as there is no additional cost to the City.

ARTICLE XVII- FUNERAL LEAVE

A regular full time employee shall be excused from work because
of death in his immediate family, as defined below, and shall be paild his
regular rate of pay for the scheduled working hours missed during the first
ninety-six (96} hours following the death. Immediate family is defiped to

mean parents, children, spouse, brother or sister, father-in-law or mether-in-

‘law, as well as grandfather or grandmother. OUne (1) working day shall be

" allowed in the event of the death of a Aunt or Uncle. Special aud other

cases will be referred to the Director and acted on as haretofore.

ARTICLE XVITII- SENTIORITY

Seniority is defined to mean the accumulated length of

continuous service with the Department, computed from the last date of hire.

~12=



ARTICLE XVIII- SENIORITY con't

An employee's length of service shall not be reduced by time lost due to

authorized leave of absence or absence for bona fide illness or injury

. certifiad by a physician not in excess of one (1) year. Senlority shall he

- lest and employment terminated if any of the following occur:

(a) discharge

{b) resignation

(c) absence for five (5) consecutive calendar davys 1
without leave or notice or justifiable reason for i
failling to give same

(d} absence for illness or injury for more than one (1)
continuous year.

{(2) layoff for longer than eighteen (18) consecutive months
Failure to return promptly upon expiration of authorized leave i

' without reasonable notice will subject the employee to diseciplinary action.

ARTICLE XIX-~ BAN ON STRIKES

_i
1. It is recognized that the need for continued and uninterrupted
f operation of the City's departments and agencies is of paramount importance i
to the citizens of the community and that there should be no interference i
3 with such operation. !

Adegquate procedures having been provided for the equitable
settlement of grievances arising out of this Agreement, parties heretoc agree !
that there will not be and that the Union, its officers, members, agents,

li or principals will not engage in, encourage, sanction, or suggest, strikes,

i it i

t slowdowns, lockouts, mass resignations, mass absenteeism, or other similar
action which would invelve suspension of or interference with normal work

performance.

Wb et 4 ey AR - e

2. The City shall have the right to descipline or discharge
g any employee encouraging, suggesting, fomenting or participating in a strike,
slowdowms or other such interference. i

3. The Union shall not be held liable for unauthorized acts

i e e b =

of unit employees.
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ARTICLE XX- UNTFORMS AND MISCELLANEQUS

1. Work uniforms are te bz worn to and from work and while
on duty. Dress uniforms shall be maintained by the empluyees.

2. Employees may be assigned to perform any duty related to
firefighting, fire prevention, rescue, salvage, care and maintenance of fire-

fighting equipment apparatus, overhaul work, care, maintenance or house-

t. keeping of fire houses. It is understood that this will not encompass con-—

L struction, plumbing, electrical, painting, carpentry, masonry or other such
' maintenance work and mechanical work normally performed by Repair Bureau em-
3 ployees or non-negotiating unit employees. _
3. Where there is a labor dispute inveolving the firemeﬁ af
’ another community with which the City of Elizabeth has a mutual aid pact,
there shall be no assignment of employees of a standby basis. However, the
Union and employees agree to perform all customary functions related to
firefighting in such community,
4. In the event an cmployee wishes to leave the ity during
; non~working hours, he will not be regquired to receive permission, but he
. shall leave a telephone number or an address at which he can be contacted.
Sald employee is subject to emergency recall under the terms of this Agreement.:
5. Firemen will not be subject to any hardship during any
review, inspection or training peried. When the temperature goes below 40
degrees Fahrenheit or above B0 degrees Fahrenheit, there shall be no ocutside
training except in emergency situations. In-service inspections may be held

from 40 degrees Fahrenheit to 85 degrees Fahrenheirt,

" ARTICLE XXI- RULES AND REGULATTONS

The City may estabhlish and enforce reasonable rules and regula-
ﬁ\tions in connection with its operation of the Fire Department and maintenance
of discipline, provided such rules and regulations are not in conflict with
the provisions of this Agreement. Coples shall be furnished te the Union

and opportunity for discussion of the rules and regulations shall be afforded

ta the Unicn.

~14- !
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ARTICLE XXI- RULES AND REGULATIONS con't

Except as provided herein, it is understood that employees
shall promptly comply with all reasonable rules, regulations, inétructions
and orders made by the City or the employee's officers and superiors. If
an employee or employees belleve a rule, regulation, instruction or order

of an officeror other superior is unreasonable or unjust, the employee or

‘ employees shall comply with the rule, regulation, order or instruction, but

with the further provision that such employee or employees may regard the

: Tule, regulation, order or imstructions as a grievance which shall be

handled in accordance with the grievance procedure set forth in Article VI

- of this contract. Employees shall have the right to refuse to comply with

. a tule, regulation, instruction or order of compliance as would endanger life

or limb or be in viclaticon of safe practices.
In the event that an employee or employees shall refuse to
comply with a rule or regulation, or shall refuse to execute promptly and

efficiently an instruction or order of an officer or other superior, the

* ity shall have the right, at its option, Lo suspend, or discharge the
i offending employee or emplovees, subject only to the right of the employee

i or employees to have the suspension or discharge treated as a grievance.

This shall not operate as a stay of the suspension or discharge.

ARTICLE XXTA- STANDARDS (OF APPEARANCE

1. PURPCSE:

The purpose of this article is to set standards of
appearance for hair styles and facial hair growths
worn by Firemen. The tolerances set forth represent a
reconciliation between the current acceptance of
fuller and longer male hair styling and the need for
establishing clearly defined limits within which our
Department can maintain its uniformed identity.

In addition, this article 1is to insure the safety of members
of this Department in accerdance with tests conducted by

the Scott Aviation Company and the Safety in Mines Research
Establishment and the American National Standard Practices
for Respiratory Protection,

-15-
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ARTICLE XXIA- STANDARDS OF APFEARANCE con't

2, BRequirement:

The standards as defined are a compilation of recommenda-
tions made by Battalion Chiefs after consultation with
Union representatives in accordance with Article 21 of
the contract now in existence between the City and the
Union. The tensts of this Article are binding on all
Firemen except when their assigmnments or duties permit

a departure from the regquirements. However, any depar-
ture must be approved by the Director of the Department.

3. Standards:
Effective this date, all Firemen shall regulate their
hair style and facial hair growths to conform with the

standards for on duty appearance as listed in this
section: -

a. Hair
(1) The stlye shall be of medium length and
fullness with a maximum length of %" below
the collar and %" below the tip of the ear
lobe.
{2) The duck tail length is prohibited.

(3) A neat pattern om the rear of the neck shall
be maintained. The growth must be neatly
trimmed.

b. Sideburns

(1) The length shall not extend beyond %" from the
tip of the ear lobe,

(2) The width shall not exceed 1%'" at the broadest
point.

{(3) The growth shall not be more than %" in dapth.
¢. Mustache

(1) The pattern shall be neatly trimmed.

(2) The extent of growth shall he limited to %"
below the Iine of the corner of the mouth.

(3} The thickness shall be %" in depth and shall
not appear bushy.

(4} The ends may not be waxed or twisted.
d. Beards - Goatees
Full beards, goatees, or other growths of hair

below the lower lip cn the chin, or lower jaw bone
area are prohibited.

-16- !
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i ARTICLE XXIA- STANDARDS (OF APPEARANCE con't

e. Clean Shaven

Except for the areas of facial hair growth permitted by

this order, ail members of the Fire Department shall be
clean shaven. No extra full hair growth of any type

which might interfere with "facepiece-to~face’ seal in .
the use of respiratory equipment shall be permitted, j

/i ARTICLE XXII- EDUCATION

1. Employvees taking courses in fire science shall be reim-
bursed for the cosat of tuition, when approved in advance in writing by the
f Direétcr. Such approval will not be unreasonable withheld. Whatever monies
i are to be allotted for taking science courses would be subject to agreement
ﬁ between the Director and the employee prior to any commitment.

2. Every effort will be made to adjust employees' schedules

f when necessary so that they may take advantage of available fire science

© i g e e e o L

. courses.

3. The taking of any such courses shall be on a veluntary

T e

. basis only. Reimbursement shall be forfeited if the course requirements

} are not satisfactorily and fully completed, i

¢ ARTICLE XXITI- UNION PRIVILEGES

1. The Union shall have the right to use fire hcouses at all
@ reasonable hours for Union meetings, subject to advance approval of the
officer in charge.

2. Copies of all general orders, rules and regulations, and
communications affecting wages, hours, and other terms and conditions of

employment for employees covered by this Agreement shall be furnished to

sttmaron

: the President of the Union within 24 hours of their promulgation.

3. The Union shall bave the right to use the Fire Department's |

émail or message routing system and use of Fire House and ¥Fire Department
%mail boxes, |
4. The Union will be notified irn writing concerning any H
’?charge or inquiry inte a2 matter which could adversely zffect the continuation

f of any employee in his office, position or employment or his salary or i

-17--




ARTICLE XXITI~ UDNION PRIVILEGES con't

~ fringe beneflts or any disciplinary action against any employee and entitled

to he present at any meeting, hearing or interview concerning such action and,

1f reguested by the employee, to advise and represent him.

" ARTICLE XMIV- INJURY LEAVE

1. Whenever an employee shall be injured, ill, or disabled from
ANy cause so as te be physically unfit for duty during the period of such
disability, except in connecticn with off-duty employment, the Clty may grant

a leave of absence with pay up to a maximum period of one (1) year commencing

¢ from the date of such injury, illness or disability.

2. Any payments from temporary disability insurance or Wworkmen's

compensatlon insurance received by the euplovee shall be credited toward the

" pay referred to above,

3. The employer may require that the injury, illness or dis-

. ability be evidenced by a certificate of a physician designated by the

‘; Department to examine the employee.

4. 1In the event of an emergency, upon notification to the
Chief in charge, an employee may receive two (2} tours for such emergency

during any working pericd.

The present sick leave plan pertaining to non-~occupational in-
juries and illness shall continue iy effect for the duration of this Agree-

ment. No sick reports however, shall be required foxr the first two (2) days.

; ARTICLE XXVI- MANPOWER

1. The manpower strength for each truck compaany, eugine ccmpany

or rescue squad on tour of futy shall be determined by the needs of the

‘Department, availability of personnel, and safe procedures.

2. In the event of shortages in the required manpower strength,
they may be filled either by temporary details from other companies or by
overtime assignments.

3. The minimum requirement of wanpower is as follows:

Emergency Company - 2 men
Truck Company - 3 man
Engine Company -~ 2 men

-18-
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" ARTICLE XXVII- DISCIPLINE AND DISCHARGE

It is agreed that nothing herein shall in any way prohibit

"' the City from discharging or otherwise disciplining any emplovee, regardless

of his seniority, for just cause., Grounds for summary discharge shall

¢ include, but not be limited to, drunkenness on the job, dishonesty, careless

use or abuse of City property, insubordination, negligence in the performance
of duties, and incompetencea.

In the event that a discharged employee feels that he has

! been unjustly dealt with, said employee or the Union, with permission of

" the employee, shall have the right to file a complaint, which must be in

writing, with the City within ten (10) workdays from the time of discharge.
Said complaint will be treated as a grievance, subject to the grievance and
arbitration proceadings herein provided. If no complaint is filled within

the time specified, then said discharge shall be deemed to be absolute,

: ARTICLE XXVIII- MILITARY CLAUSE

1. Any regular employee whe is called into active service,
or who volunteers for service, in the Armed Forces of the United States,

shall be given a leave of absence for, and will accumulate seniority during

. such period of service not to exceed four (4) years or the duration of the

emergency, whichever is the longer. Upon the terminaction of such service
he will be reemployed at the rate cof pay prevailing for work to which he
1s assigned at the time of his reemployment, provided, however, he has not
been dishonorably discharged, there is work available, he is physically,
mentally and emoticnally able to perform such work, and he makes written
application for reinstatement within ninety (90) days after discharge.

2, Any emplovee required to be absent from work because of

-

$ National Guard training or service shall receive the differance in pay for
" work time missed between his regular straight-time rate and the pay received

;! for such National Guard service. Proof of required service and of pay Teceived

may be reguested by the Director,

-15-




All Compensatory Time off provided under tha terms of this
Agreement may be accumulated up to a maximum of thirty {(30) days.

Fmployees utilizing accunmulated compensatory time off under

- this provision shall be vequired to take such time off In periods of at

i

least five (5) hours or mores, Hmployees may also substitute earned holidays
in lieu of accumulated compensatory time off and will be charged for
same in accordance with section two (2) and secticn five (5) of Article IX

af this contract.

ARTICLE XXX~ MANAGEMENT RESPONSIBILITY

-

It is recognized that the management of the Fire Department,

the control of its properties and the maintenance of order and efficiency, are

" solely responsibilities of the City. Accordingly, the City retains the

~following rights, except as they may be abridged in this Agreement, including,

but not limited to selection and direction of the force; to hire; Lo suspend

. or discharge for just cause; to make reasonable and binding rules which shall

not be inconsistent with this Agresment; to assign, promote or transfer; to
determine the amount of overtime to be worked; to relieve employees from
duty for legitimate reasoms; to decide on the number and location of
facilities, stations, etc.; to determine the work to be performed; amount of
supervision necessary, equipment, methods, together with the selection,

procurement, designing, engineering and the control of equipment and materials;

't and to purchase services of others, contract or otherwise.

ARTICLE XXXI- WAGES

Secticon 1
All employees covered by this Agreement shall be paid in

accordance with the following schedule for the year 1973:

FIRE FIGHTERS (214)

Base Salar

Beginning - 1st year of employment $10,450.00
2nd year of employment 10,883.00
3rd year of employment 11,316.00
4th year of employment 11,750.00

—20-
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f MECHANIC (2) Range 5

ARTICLE XXXT- WAGES cont

FIRE STGNAL SYSTEM LINAN m/w (2

Minimum 810,430.00

Max imum 11,750.00

The above increment schedule will apply to all those hired
after the execution date of this Agreement; all others will receive the
$700.00 across- the~board increase and the $200.00 increment where eligible

as heretofore:

-

Minimum $9,418.00 Increment $280
Maximum 10,822 Steps - 5

Section 2

A1l employees covered by this Agreement shall be paid in

- accordance with the following schedule for the year 1974:

(R
i

i

 FIRE FIGHTERS  (214)

Base Salary

Beginning- lst year of employment $11,200.00
2nd year of employment 11,633.00
3rd year of employment 12,066.00
4th vear of employment 12,500,00

FIRE SIGNAL SYSTEM LINEMAN m/w (2)

Minimum $11,200.00

Maximum 12,500.00

The above increment schedule will apply teo all tlose hired
after the execution date of this Agreement; all others will receive the
$750,00 across-the-board increase and the $200.00 increment where eligible

as heretofore:

-.‘ﬁECHANIC (2} Range 5

Minimum 39,818.00 Increment $280.00
Maximum 11,222.00 Steps - 5

ARTICLE XXXIT- ECONOMIC STABILIZATION PROGRAM

The payment of any wage, salary or other fipancial benerit
as provided for herein is specifically subject to, and conditioned upon,

the provisions herein being approved and In conformity with the requirement
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ARTICLE XXXII- ECONOMIC STABILIZATION PROGRAM con't

and guidelines as established by those agencies created as a result of

 President Richard M. Nixon's Economic Stabilization Program. It is specifi-

i+ cally intended that no provision contained herein shall be in viclation

- 0of any requirement or guideline imposed as a result of the Economic

! Stabilization Program of the President of the United States.

i ARTICLE XXXTTII- APPROPRIATION OF FUNDS

A1l wages and other financial benefits accruing to employees
? covered by this Agreement shall be specifically subject to the appropriation
f of adequate and necessary funds therefor by the Elizabeth City Council in

\ its apnval municipal budget or as otherwise allowed by law.

' ARTICLE XXXIV- SEVERABILITY

If any provisicon of this Artiele is invalid under Federal
‘; law, or the Laws of the State of New Jersey, said provisions shall be
‘! modified to comply with the requirements of Federal or State Law or shall

! be renegotiated for the purpose of adequate replacement.

! ARTICLE X0V~ EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete Agreement

. between the parties, and embodies all the terms and conditions governing the
1: employment of employees in the unit. The parties acknowledge that they have
Y had the opportunity to present and discuss propesals on any subject which

is {or may be) subject to collective bargaining.

ARTICLE XXXVI- TERM OF AGREEMENT

1. This Agreement shall be in full forece and effect from
éé‘january 1, 1973 through and including the Jlst day of Decembexr, 1974. IE
either party wisheg to terminate, amend or otherwise modify the terms and
conditions set forth herein at the time of expiration, he must notify the
other party in writing not less than sixty (60) days prior to such expiration

date.
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ARTICLE XXXVI- TERM OF AGREEMENT con't

2. The Agreement shall remain in full force and effect om
. a day-to-day basis during collective negetiations between the parties

. extending beyond the date of expiration set forth herein, unless and until
i
. either party serves the other with written notice of termination by registered

;
4

. mail in which event the Agreement shall termimate five (5) days following

' receipt of such notice.

ty

i

IN WITNESS WHEREOQF, thi(?arties have caused their names to

o s o Lo \J
be signed on this ;flﬁff’/ day of P/A;EEQJ{// , 1973.

" THE CITY OF ELIZABETH FIRFMEN'S MUTUAL BENEVOLENT
(New Jersey) ASSOCTATICN, BRANCH NO.9,
AFFILTATED MITH LOCAL 286,
BROTHERHOOD QF

i1
1

\ _“::'ﬂmw__---—»-":a [: By(@lﬂ-—nﬁ;/& ’Q’-ﬂ-—w
weTesoeM~ L TTHOMAS G. DUNN, MAYOR
“H«”y W

“ ol
_ 3
e "ij ATTEST
| /}
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L crsine: JOH?)J DWYERJ CITY CLigx
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